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ABSTRACT 

The fourth annual edition summarizes the projects 
funded by the Office of Manpower Research and Development that were 
ongoing or completed during the fiscal year ending June 30, 1974. In 
addition, reports and other significant pilblicatiofis received during 
rhe previous two fiscal years are listed. The 1974 volume includes a 
set of "descriptors," or index terms, to provide a quick summary of 
the subjects of the project or publication. As in the 1973 edition, 
the projects and publications presented in chapters 1-5 are grouped 
by subject matter: (1) manpower program planning and administration; 
(2) manpower programs and their specific populations; (3) manpower 
•program services and techniques; (4) the labor market; and (5) 
manpower, economic, and social policies. However, doctoral 
dissertations, small research project grants, and manpower 
institutional grants are listed separately in chapter, 6. The appendix 
contains guidelines for submission of proposals and the statutory 
language outlining 'the goals atid functions of the research and 
development program. The volume is indexed by (1) contract and grant 
numbers, (2) contractor and gran*:ee organizations, (3) individuals 
associated with contracts and grants, and (4) research subjects. 
(Author/NJ) - 
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INTRODUCTION 

This fourth annual editiDn of Manpower Reseanh and Development Projeas sum- 
manzes the projects funded bv the OfTice of Manpower Research and Development of the 
Manpower Administration Included/are all, projects which were ongoing dunng the 
fiscal year that ended on June 30. 1^74. and all those that were completed during that 
year In addition, reports and other significant publications received during the previous 
2 fiscal years are hsted ^ 

This year, for the first timtfrtffe book is published under the authority of the Com- 
prehensive Employment and Trainihg Act (CETA) Df 1973 Under CETA, funds for 
'manpower programs are distributed to "pnme sponsors," pnmanly local governments, 
or States acting for less populous junsdictions, to plan and administer programs tailored 
to the specific needs and circumstances of their own unemployed and underemployed 
residents Among the activities specified in the CETA are the responsibility, assigned 
to the Federal Government to conduct *'a com;5rehcnsivc program of manpower re- 
search" and "a program of experimental, developmental, dcmonslrali9n, and pilot proj- 
ects for the purpose of improving techniques and demonstrating the effectiveness of 
specialized methods in meeting the manix)wcr, employment, and training problems," 
The research and development program is authorized in sec. 3 1 1 of CETA which is 
rcpnnrcd m the appendix. 

Since one of the aims of the Office of Manpower Research and Development is to make 
the contents of this book as accessible as possible, this year's volume includes for the 
first time a set of "dcscnptors" with each entry. These are indexing terms, whose purpose 
IS to give the reader a quick summary of the subjects about wjiich information may be 
found in the project or publication. The descnptors are also used to construct the subject 
matter index, , * 

As in last year's book, the projects and publications presented in chaplcrs I through 5 
arc grouped by subject matter However, doctoral dissertations, small research project 
grants, and manpower institutional grants arc listed separately in chapter 6 This under- 
lines the fact that they represent a separate special program whose major focus is on the 
development of manpower knowledge among researchers and academician's,' on the, en- 
couragement of academic institutions to provide training for staffs of manpower programs, 
and on the strengthening of the research community from which the Manpower Adminis- 
tration draws intbrmalion for policy planning 

It IS hoped that the book's organization will be useful to those who consult it as a help 
to understanding manpower processes, to the formulation of social and economic policy, 
to the planning, administration, and conduct of manpower programs, and to the training 
of staff personnel who administer nianp>owcr programs. Vv^ 

Comments from readers. 'and suggestions for improvements, will be welcomed and 
should be addressed to the Manpower Administration, Office of Manpower Research 
and Development, Washington, D C, 20213. 

For persons who are interested m submitting proposals for research and development 
projects, the appendix contaios guidelines for submission of prop>osals (no application form 
IS needed) and the statutory language which outlme^the goals and functions of the research 
and development program. Those who wish to submit 'proposals arc urged to study the 
appendix thoroughly before doing so 
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SOURCES OF REPORTS ON RESEARCH AND 
DEVELOPMENT PROJECTS 



PLEASE READ CAREFULLY TO AVOID UNNECESSARY 
DELAYS IN OBTAINING REPORTS 



This book lists projects completed during fiscal years 1972-74 The utpplx of these 
repnls permils free distribution through the 'Manpower Administration onl\ on a \er\ 
hmiiefl basis Accordingly, arrangements hav.e been made for sale of the reports through 
two federally operated information storage and retn^al systems Thes^ arrangements, 
as well as other sources of the reports and related publications, are mdicatcd in the 
lists at the end of each section. The key to the abbreviations used there and instructions 
for obtaining the publications are as follows. 

NTIS- National Technical Information Service, Operations Division, Spnngfield, 
Va 22151 Paper copies cost $3 or more as indicated; microfiche (mf) copies, 
$2.25. Prices were those in effect at press time and may be* subject to change 
Send remittance with order directly to NYiS and specify the accession number 
(PB plus a 6-digit number) given in the listing. 

GPO-Government Pnntmg Office. Send orders directly to Supenntcndcnt of 
Documents, U.S. Government Printing Office, Washington, D.C 20402, With 
remittance for specified amount. Pnces were those in effect at press time and may 
be subject to change 

MA -Manpower Administration Single copies free upon request to U S Depart- 
ment ot Labor, Manpower Administration, Office of Manpower Research and 
Development, Washington, DC. 20213, as long as they arc available. 

Reports on dissertation research grants (listed in ch. 6) can sometimes be purchased 
from University Microfilms, Inc , 300 North Zceb Road, Ann Arbor, Mich 48102, 
as well as from NTIS. 

Other sources arc indicated for a few publications. Order from the specified source 
or, for books, from bookstores. 

In addition, summancs of reports completed after this volume was prepared are avail- 
able from the Manpower Administration's Office of Manpower Research and Develop- 
ment Copies of the full reports are available for inspection in that office. 
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1. MANPOWER PROGRAM PLANNING AND ADMINISTRATION 



1 A. COMPREHKNSIV E K\!PL()\ \!KN I & 
TRAINING \(>t.NC V PLANNINC; 

I -00 1 AN Analysis of the Pilot 

COMPRHHtNSIVE MANPOWER PROGRAMS 

if.Ml-R I OR (UH I RWfl \J \! S/^ Dlf S 
HASHI\(,l()\ DC 

f.Xtrt'll ( r(iVt forj 

Pntfi'i t ( nnipit u il (i^i al \i ar I ^''4 

Ih'U npt<}r\ (OOIMKMIM \Kl \ \! \M'()\M K PI \N MN(. 

SI t M (( WirS), M VNPOWI K f'K()(,K \\l KH OK\l 
MM KOPOI I ! XN \K{ \S MOUIIS Si KV l( F DH'JN ^K^ 
SVSUMS, NONMf rKOl'Ol II \S \kt \S, f'KIMI SPONSORS 
(C I I \ SI VSr) I (H \l (i()\ I kS\lI S I M \V \U \U () 
\IBl QltKQL J , MBK\SK\, ()\t\H\. C(>NM( IK L K 
H \KIK)Kl), I I \H 

This sluJ\ rc^Ic\^cd an^K/cJ. jnJ JucunKnicJ the 
earK experiences of nine pilot Comprehensive Manpo\^er 
Programs <CMP s) for the purpo'se of iJentitving the im- 
plications of that experience for organizing the other 
metropolitan and balance-of-State areas under manpower 
program reform 

Onsite Msits were made to Albuquerque, Om*iha. Hart- 
ford, and the St^He of Ltah which were carrying out CVIP 
projects, reports df those field \isits and other CMP and 
Cooperative Area Manpower Planning S>stem t CAMPS) 
reports and documents were studied, conferences were 
held with Depa/tment of Labor stiiff. and earlier anal\ses 
_ma_de b\ the center of State and metropolitan manpower 
orgi.ni/ations were also utili/ed 

Of the I 1 basic SMSA patterns of metropohtan area 
manpower service deh\er\ svstems. l^ie earlv CMP s pro- 
vide models for onl\ five OnK half of the States can look 
to the CMPs for a statewide model for manpower prime 
sponsorship although there is useful experience for 
balance -of-Statc organization Outside metropolitan areas 

CMP IS based on the premise that a unified manpower 
services deliverv svstem should be developed for a labor 
marKet area ' If the labor market approach is proven 
' valid, the CMP already has shown that each area must be 
permitted flexibilit) to d'^velop the kind of structure 
which fits the particular area 

It IS recommended that attention be given to SMSA's 
with/ more complex pol Uveal and administrative patterns 
that are not represented in CMP projects It is also 
recommended that States broaden t^eir approach to en- 
compass tasks requiring a statewide scope, leaving to 
metropolitan areas and nonmetropolitan districts the 
details of deliver) service planning 



PIIO! C()MPRLHI \SI\ L MANPOVM.R PRCXiRAM 
IMPl IC A I IONS (;i 1 IS L\Pf RIHNC I S FOR LOC M 
AND SI AI t M ANP()\M:R 0R(>AM/A I IONS 

/ \ eri tt C ra^\ ford aud l{t>\\ hkI It lialhnan 
Mi's pfO:4''^'^ \s lS4 2^ H( , SI 4^ \\i ) 



I •002* D/velopment of a Decisionmaking 
Matrix and Resource Aulocation 
Model for the Bridgeport Labor 
Market Area 

oiiKi.oi lui M \)ORAU) oi imiD(;i roRi 

HRlin,hPi)RL C()\ \ 

JofU Rcsnuk, Puffccl Diratot 

iirani 2 I '()9''^4-3 !^ ' , 
S( fu'dulvd li>t ionipU'tiotJ fall 19"^.^ 

Descriptors \ssi,ss\tiM \sn I v \i L \ 1 jON. \ 

Pi \SMN(., I \BUK \1 VKKM IM ()K\1 M ION, ( (AlPKMlf NSI\| 

I \1PI ()^ MINI VMJ I K \ ISISC. \(. I ( ( I r \ ), I ( ()N()\1U 

\S \nSlS \Sn U ()N(Alt IKIC S M\IM{\lVlKM MODUS, 

( ONSt C ri( I I , HKI[K,{ POKI 

The objective of this project is to devel(>p, implement, 
and evaluate a manpower decisionmaking matrix and 
resource allocation model for the Bridgeport labor mar- 
ket area 

The project staff will ( I ) Develop a manpower 
resource allocation model consonant with the Com- 
prehensive Lmplovment and Training Act of 1973 
( C E T A ), ( 2 ) develop and test a decisionrnakin^ matrix to 
enable manpower planners to weigh alternative strategies 
under v^irious socioeconomic constraints, and C^) 
develop and test a mcth(idolof\ for measuring the-effec 
tivencss of the resource alU>cation and decisionmaking 
model and its value as an integral part of a Kxal man- 
power planning process 



1-003* Development of a Model System of 
Manpower and Economic Indicators 
and Forecasts for Urban Labor 
Market Areas 

\fA)()R'S COi \ClLOI MA\P(mi\R A\D 
ECOSOMIC AD\ ISORS 

Samuel C Bernstein. Ma\or\ Ofjke of Manfxmcr 

Grant 2 1 -17-7.^48 

Scheduled foe completion fall 1974 



'Ootolot projfrl— float report oo( )cl iMilabU 
Projfci* compklfd prior to Ihi* >eir are ool d**f rlb«l nlih a Aarraih* 
NTIS - report U a> aiiabk Irom Nuiiooal T^hokal loformalioo Sf rvtc* 
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1 A. COMPREHENSIVE EMPLOYMENT & TRAINING ACT AGENCY PLANNING 



Deicfipiun uonomk f-ORtCASiiNCi. economic 

INDICATORS, MANPOWER PROJtC FIONS. MODELS. URBAN 
AREAS. ILLINOIS, CHICAGO 

This project will establish a local data system and a 
manpov/er and economic forecasting model to improve 
manpower and economic policy and planning in the 
Chicago city government The data'seis, mctbodological 
procedures, and .organizational approaches developed 
should be applicable to urban markets generally 

Using existing data sources, an economic indicator sc- 
ries will be developed to provide small-area urban data 
on population, labor force beha^r and activity, public 
and private investment, and kKation. transportation, and 
commuting patterns These indicators will provide a base 
for a forecasting model that will contribute to rational 
and coordinated decisionmaking 

Under a subcontract, the indicator series will be 
produced at the Center for Urban Studies, The University 
of Chicago The Center for Advanced Computation 'and 
the institute of Labor and Industrial Relations of the 
University of Illinois are the- subcontractors for the 
economic and demographic ^recasting portion of the 
project 



1-004* Facilitating Manpower Agencies' 
ABILITY TO Adopt New Procedures 

MANPOWER SCIENCE SERyiCES, INC 
ANN ARBOR, MICH 

\ >> 
Or Jesse E\iordon and Dr Harve\ Bern her ^ 

Gram 92-26'72'3J (Jorrrterly Contract 82-24-70-23 ) 
Sc heduled for c ompletion i prin g 1975 

besirtptors' Manpower program management, 

UTIL'ZATION OF MANPOWER RESEARCH AND DhVELOPMENT. 
SERVICE DELIVERY SYSTEMS, SIMULATION. COMPREHENSIVE 
EMPLOYMENT AND TRAINING ACT (CETA), PRIME SPONSORS 
(CETA), employment service MANAOEMtNT 

The objectives of this project are to develop ways of * 
obtaining utilization of R&D generated and other social 
science knowledge through sclf-administercd procedures 
and to implement and teach the effects of such 
procedures m manpower service delivery systems. 

These self-administered procedures are developed m 
consultation with the staff of potential user agencies and 
arc tested and refined in the field In the current year a 
procedure is being tested for local office decisionmaking 
and implemcntationy which is designed to assist CETA 
sponsors and local public cmplo>mcnt service offices m 
using R<JtD findings and other social science knowledge 
to solve operating problems 

Lessons learned to date are incorporated in a report. 
Putting Social Science Knowledge to Use in the [tlan- 
powcr System, which discusses. J » The retrieval and or- 
ganization of social science knowledge, (2) communica- 
tions media. (3) dissemination strategics, and l4> increas- 
ing the adoption capacity of manpower agencies. Self-m- 
structional courses have b&cn developed on imitation and 
simulation and group leadership training. 



Most of the following reports arc available from Man- 
power Science Services. Inc . 1808 Hermitage Ave . Ann 
Arbor. Mich 48104 

ROLE MODELING. ROLE PLAYING-A MANUAL 
FOR VOCATIONAL DEVELOPMENT AND 
EMPLOYMENT AGENCIES 

Report Descriptors role playing, vocational 

'GLIDANCE, employment policy, ROLF MODELS. 
MANPOWER PROGRAM MANAGEMENT, HANDBOOKS 

Nris PB 199^40 

IMITATION-SIMULATION TAPES AND 
WORKBOOK 

1973 

Report Descriptors simulation, counseling and 

GUIDANCE. ROLE PLAYING. AUDIOTAPES. INSTRUCTIONAL 
MATERIALS 

GROUP LEADERSHIP TRAINING FILMS AND 
WORKBOOKS 

1973 • . 

Report Descriptors STAFf- training. FILMS. . 

INSTRUCTIONAL MATERIALS ^ 

PUTTING SOCIAL SCIENCE kNOWLEDGE TO USE 
IN THE MANPOWER SYSTEM AN OVERVIEW 
REPORT V 

January 1974 

** 

Report Descriptors utilization of manpower research 

AND DEVELOPMENT. INTERSYSTFM LINKAGES, LlTERAltRE 
REVIEW 



NT15 PBe27360/AS ($3 75) 



1-005* The Introduction of CETA in^oston 
AND Eastern Massachusetts >S 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS 
AND 

NORTHEASTERN UNIVERSITY 
BOSTON, MASS. 

Dr Charles A Myers, MIT, and Dr Morris A Honmttz, 
Northeastern University 

Grants 21-25-74-33 and 4^-25-74-08' 
Scheduled for completion winter 1975 

Descriptors ASSESSMENT AND LVALLATION. MONITURINO 
OF CETA PROGRAMS, PRIME SPONSORS (CETA). PRIME 
SPONSORS PLANNING COUNCIL, MANPOWER PROGRAM 
MANAGEMENT, MASSACHUSETTS, BOSTON 



Thjs project will demonstrate' the feasibility of using an 
outside organization to recpVd and analyze th^ changes'in 
manpower plarvning and programs occurring in Boston 
and eastern M<issachuselts as the Federal manpower pol- 
icy changes" from cenfrahzation and categorization to 
decentralization and decategorizatlon under the Com-^ 
prehcnsivc Employment and Training Act oH973. ^ 



GfO- report k «viiUbl* rrom Govefnmcnt frintlnc Office. 
MA - report b avaiUUe from Manpower Admlnktratiom 
See pace 111 for fUrtber information about orderint report*. 
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lA, COMPREHENSIVE EMPLOYMENT & TRAINING ACT AGENCY PLANNING 



Project staff ^ill ( I i Intcrvicvv on a re<.urring basis the 
individuals responsible for manpower planning and the 
delivery of manpower services, (2) visit and observe the 
operations of the manpower institutions and programs, 
(3) collect and analyze data pertinent to the impact of 
the program, and (4) meet periodically with key man- 
power officials to discuss the findings and tHeir implica- 
tions for program planning and management 



1-006* MULTIPROJECT DeMONSTRATJON OF 

Manpower Development 

NORTH C ARGUS A MASFQWER DEVELOPMENT 

CORPORATION 
CHAPEL HILL, NC 

V 

George B An try * 

Contract 82-37-71-47 

Siheduled for iompletion spring 1976 

Descriptors STATfc MANP9WFR services COUNCIL (c eta ), . 

DECATEGORIZATION, MANPOWEll REVENUE SHARING, 
EMPLOYMENT StRVIC h STAFF, SERVIC^DFLIVERY SYSTEMS, 
COOPERATIVE AREA MANPOWFR PLANNING SYSTEM 
(CAMPS), NORTH CAROJLINA 

This project is developing and assessing the means by 
which d Stat^ can acquire further capability for the 
planning and delivery of manpower services Activities 
focus primarily on ( 1 ) The planning process and 
problcm^ncountered in the implementation of CETA, 
and (2) the potential of a model as a monitoring and 
^research assistance arm for the region. Working with 
North Carolina's State planning officials and the staffs of 
the employment service, the U S Department of Labor, 
region IV, and selected local jurisdictions, North 
Carolina Manpower ^Development Corporation 
(NCMDC) will act both as a participant, providing local 
and regional assistance, and as an analyst, providing feed- 
baclt to S<atc and local agencies and to regional and jia- 
tional Manpower Administration offices Additionally, 
NCMDC will provide detailed case studies of the 
processes utilized by local jurisdictions m shifting from 
categorical programing to manpower revenue sharing. 

ALLOCATING MANPOWER FUNDS WITHIN A 

STATE 

May 1973 

Report Descriptors state manpower services council 
(ceTa), manpower revenue sharing, service delivery 

^^STEMS, manpower NEEDS, DECATEGORIZATION, NORTH 
CAROLINA 
MA 

• STATE AND LOCAL MANPOWER PLANNING 
UNDER ADMINISTRATIV E REV ENUE SHARING 
June 1974 

Report Descriptors: cooperative area manpower 

PLANNING SYSTEM (CAMPS); DECATEGORlZATldffTsER VICE 
DELIVERY systems; MANPOWER REVENUE SHARING; STATE 
MANPOWER SERVICES COUNCIL (C€TA) 
MA* ♦ 



Gi^ETA PRIME SPONSORSHIP IN NORTH CAROLINA 

Manix 1974 

Report Desinptors catfooric \i manpower programs. 

PKlMh SPONSORS (CEIA), PRIMh SPONSORS PLANNING 
COINC U , MANPOWER PROJK TIONS, NORTH CAROLINA 
MA 

FINAL REPORT ON THE EMERGENCY 
EMPLOYMENT ACT OF 1971 
No\ ember 1972 

Report Desk riptors pi blic lmploVmeni programs, 

EMtRGENCV EMPLOY MENT ACT ( 1 97 1 ) ^ 

MA \ 

AN OVERVIEW OFTHE MANAGEMENT 
AWARENESS PROGRAM 

August 1973 

Report Descriptors comprehensive MANPOWER ' 

PLANNING, MANPOWER PROGRAM MANAGEMENT, 
EMPLOYMENT SERVICE STAFF, KERVIC E DELIVERY SYSTEMS, 
CATEGORIC AL MANPOWER PROGRAMS ^ ^ 

NTis PB222916 ($5 25) ^ 
ERIC ed 079612 



1-007* A Pro^^osal to Assess Impediments to a 
CirosE Alliance of the Work Incentive 
Program >yiTH Programs Administered 
BY Local Prime Sponsors, Pursuant to 
THE Comprehensive Employment and 
Training Act of'1973 

LEGAL RESOURCES. INC, 
WASHINGTON, D C 

James L. Feldman 

Grant 2 1 'I I '74-31 

Scheduled for completion summer 1974 
Descriptors, work incentive program (win^ 

COMPREHENSIVE EMPLOYMENT AND TRAlNINii-^^CJ^^QETA ), 
PRIME SPONSORS (CETA), INTERAGENCY RELATIONS ^ 

The objectives relate to an investigation of threshold is- 
sues and problems assotfated with a close alliance 
between WIN and CETA Specifically, the project will 
seek to* (1) Find limitations imposed by Federal, State, 
and local law, (2) define constraints and problems, and 
(3) identify program limitations 

This project IS the first of two phases Phase I will as- 
sess impediments to a WIN/CETA alliance through ex- 
amination of relevant literature, discussions with 
knowledgeable individuals, and onsile investigations. 
Phase II will be conducted by WIN at three to five test 
sites and will involve issuance of guidelines to WIN spon- 
sors. Under phase II, an evaluation of the test sites will be 
conducted. 



1-008* Relocation Assistance as a Component 
OF A Comprehensive State and Local 



'Onfolng pr«irci— (ImI rtport not yt\ «vaikbk« 
Pr«Jecu ron^klrd prl«r to thk y«Ar arc not (kKrtbcd with • nsmtivt 
NTIS— rtpoH h avtibbk from National Technical Information Scrrke. 
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16. LABOR MARKET AND OTHER INFORMATION SYSTEMS 



Manpower Program. Examination of 
Experience and Development of 
Planning Guides 

UNIVERSITY OF VI An 
SALl LAKE Cm\ UIAH 

Dr Garth L Man^um 

Gram 92''49'72'1^ * ^ 

Scheduled for com ptA ion spring 1975 

Descriptors MOBii m ASSisrAiiC E. ( oMPKfcHFNSivfc 

MANPOWtK PLANNING. bTATt MANPOWER SEKVK f-^ 

COUNCIL (c ^ fa), ltah 



The objective of this grant is to produce t'w<>s:ttp<frts 
( 1 ) Planning guides for relocation assistance programs as 
components of comprehensive State and local manpower 
-programs, mid (2) assessment of the objectives and per- 
formance of a model State and local manpower planning 
system 

The planning guides will be developed by revi<?wing 
Inaterials from reports of relocation projects which were 
conducted prior to the funding of this grant The grantee 
will also maie site visits to' three projects which are cur- 
rently operating 

The Utah State Manpower Planning Council has the 
longest continuing operational experience of any State or 
local government manpower planning organization 
While Utah was not the fir^it State to endorse a central- 
ized manpower planning effort, it was the first to imple- 
ment such an effort and^give it an operational posture It 
thus provides a useful comparison point Characteristics 
of effective and ineffective manpo^jw^Ianning \vill be 
determined by identifying critic;a5^riables of the Utah 
experience and comparing t)*^ with other State and 
local manpower plannm 

The initial "AssessTticnt of the Objectives and Per- 
formance of a Model State and Local Manperwer 
Planning System report draft fmds the following varfa- 
bles to be critical (I) High level support ^from key 
elected officials, (2) support from high level agency ad- 
ministrators, (3) **cIout", (4) a process orientation, (5) 
labor market scope, (6) public member advocacy, (7) 
disinvolvement from delivery, (8) staff competence, and 
(9) management through the budget 



1-009 Survey ^d Analysis of In-School NYC 
Programs 

SYSTEMS RESEARCH INCORPORATED 
LANSING, MICH ^ 

Contract 42'26-72'09 

Project. completed fixcal year 1973 

Sek'uk Vs^ediz 
July 1973 

Report Descriptors YOUTH, Youm Programs, manpower 

PKOGKAM management, NEIGHBOKHOOD YOUTH CORPS 

(NYC ); guidelines for manpower programs 
V NTis py225578/AS ($4.25 hc. JI.45 mf.) 



1N-SCH(X)L YOUTH MANPOWER-A GUIDE TO 
LOCAL STRATEGIES AND METHODS 

June 1973 

Report Descriptors youth programs, youth, 

NJMGHBORHOOD YOUIH CORPS (NYC ), GUIDEUNES rOR 
MANPOWER PROGRAMS 

NHS pb224802/as($3 75 hc , $1 45 Mf- ) ' 
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1-010* A Career Information System for the 
State of Oregon 

OREGON BOARD OF EDUCATION 
SALEM, ORE 

Bruce Mc Ktnley 

Contract 82-41-72-03 , 

Scheduled for completion summer 1974 

Descriptors career CHOKE, OCCUPATIONAL CHOKE, 
CAREER INf-ORMATION SVSTtM, LABOR MaUKET 
INFORMATION, VOCATIONAL GUIDANCE, OREGON 

This project is developing a model interagency Career 
Information Systeifi (CIS) to provide effective dissemina- 
tion of current career and labor market inforrf^ation m 
forms which are meaningful to individual students and 
clients and are integrated within schools and social agen- 
cies in the State of Oregon 

The contractor is jiroviding consulting services to as- 
sure that the information systems will be useful to agen- 
cies and that the information is integrated into instruction 
and counseling pPograms Communication and coopera- 
'tion links are being developed between the CIS and par- 
ticipating agencies and schools 

The' CIS IS arranging with the Oregon Employment 
Division and other information sources for participatior 
by a wide variety of developers and users of labor market 
information (such as vocational and other educators, 
inner-city groups and rural communities) which have not 
'Heretofore received adequate occupational or other labor 
market information. 

Some tentative findings of the project are ( 1 ) State 
agencies can greatly enhance the value of their occupa- 
tional output by pooling their data, (2) increasing num- 
bers of educators, counselors, and students have utilized 
pooled information on the world of work when it was 
made available in computerized format; and (3) it is 
possible to provide educators with indicators of student 
interest, in particular ocAipatiOnal fields as an aid in 
developing appropriate course offerings 



1-011* The Conceptual Foundations of a 
Labor Market Information System 

COLUMBIA (JNIVERSITY 
NEW YORK, N,Y. 



GPO- rtport l« av^Ubk from Govcmmrat PHntlnx Omcc. 
MA - r«port b available trxnn Manpower Admlnktratton. 
Sc« p«fc Ul for twi^r^ InformaUMt about orderlnf rtport*. 
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l)r t It ifin:herKAonsi riutuni Human Rt u/ums 
Pntjec t 

(front 21 36-7 <-47 {formcrl\ Coninut ^l-34-7U-U4) 
Schtxluled for iampielton sprifiii 197> 

i>esi riptitrs i auor makkf r iNi-oKMAnoN, m man 

RtSOl K( V ObVUOPMl NI POi IC ^ . ( OS I IVVVi TlVlNh SS ' 

This project covers a series of studieb that seek to pro- 
vide inputs for a comprehenbive labor market informa- 
tion system and to develop recommendations with 
respect to labor market information that would help the 
Department of Labor meet its responsibilities under sec- 
tion 106 of the Manpower Development and Trammg 
Act, as amended in 1968 Under this project, four 
separate studies have been undertaken 

l-OllA* The Metropolitan Labor Market New 
York 

Descriptors Labor markft inj;Okma riONTiNFORliATiON 

, SYSrEMS, VOCAriONAL FDl'CATlQN, C ORKECTIONS, 

MANPOWER StKVICFS lN^0RM^T10S, STUDENTS, EMPLOYER 
MANPOWER PLANNING, Ct'RKK L'LA, NEW YORK, NtW VOKK 

This stud> examines the role, use, and function of labor 
market information in an urban environment in order to 
explore the ways in which this information enters into the 
decisionmaking process of governments, educational in- 
stitutions, and correctional institutions 

The study is composed of a set of three interrelated in- 
vestigations The first cxplorfes the use of labor market in- 
formation by New York City's correctional institutions as 
well as thC' linkage between the labor market experiences 
' of former offenders and labor market information used 
by them The second investigation focuses on the use of 
labor market information by educational and training in- 
stitutions, and furnishes an analysis of the cole of labor 
market information in the determination of skill and cur- 
riculum requirements specified by the city's institutions 
The third probe examines the manner in which labor 
market information enters intq the decisionmajcing 
process of employers, labor unions, and the city's man- 
power planners: , 

With respect to cx-prisoncrs, the researchers con- 
cluded that improved labor market- information can 
make, at bcst,^ minmlal contribution. *Thc real need is 
for expanded employment services linked to suitable jobs 
in the public and private sector In the educational area, 
the use of labor market information apd guidance for stu- 
dents has also had a minor impact The New. York State 
Employment Service cannot give reliable information 
concerning the type and number of job openings availa- 
ble to students, thus school officials rcl^' heavily on their 
own sources for clues about jobs available to graduates in 
different fields. The authors also noted that individual 
" students typically seek guidance for their career plans lar- 
gely from friends and family members. 

The role of information in the decisionmaking process 
is somewhat marginal since many decisions he within the 
political arena, and the important factors here arc^the in- 
terests and goals of the groups involved 
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1*01 IB* T^ih Labor Market An Information System 

lhs( nptors iNK)KMAii()N s'^'sn ms, i abok makkf i 

iNhOKMAMON, 1 ABOK MAKKh r \KLAS, PI Bl IC IMPlO^MlM 
S[ KVR K COMPL ft K s 11 MS. UA 1 \ SOl'KC I S \M) LSF , 

/^o^/^ )ti\it: ami Dean \i Morse wtt/i Anna H Dutkti 

Pracger Publishers, Neu York, 1973 ($10) ' 

1-01 K * Better BCdgeting for Human Resource 
Programs 

Descriptors human RhSOlRC'ES, HUMAN RFSOURCI 

niVFlOPMrNT POLICY, WH.FAKh PKOGRAMS, FRaININO 

bbP^C riVFNbSS AND IMP\C I, HtAl t\\ C AKF, COST 

IbFK riVbNtSS, SUPPOK llyt StRVKFS, StKvK t Dtl IVt KY 

SVSTFMS, JOB PtRI-OKMANC F, NtW YORK, Nh W YORK 

is 

This study seeks (o develop output measurt^s for human 
resource programs in New York City and apply these 
measures to budgetary clecisions 

The study will utilize four human resource develop- 
ment programs for a determination of the extent of data 
available for program output me^isurement Interviews 
with municipal officials and an examination of the ways 
in which operatmg datti are generated and collected will 
be undertaken Suggestions will be made for the improve- 
ment of output measures Four workmg papers will be 
developed for presentation to the supervisory agencies of 
the service programs recommending better procedures 
for analyzing the 1975 budget for the City of New York 

l-OllD* Where PIave All the Dollars Gone?. PXjblic 
Expenditure for Human Resource 
Development IN New York City 1 96 1-197 1 

Descriptors human resources, human resource 
development policy, welfare programs, training 
effectiveness and impact, health care, inflation, 

cost EFFECTIVFNESS, fiscal policy, EFFECTIVENESS OF 
PROGRAMS, NEW YORK» NEW YORK 

This Study examines the sharg^increase, between 1961 
and 1971, in local government expenditures for educa- 
tion, health, income transfers, and family backup services 
such as foster care and counseling, in order to determine 
if increases in the quality of services were commensurate 
with increased costs 

A wide variety of data sources were analyzed, includ* 
ing annual reports of the New York State Comptroller, 
New York State Council of Economic Advisors, New 
York State Board of Education, and the State Depart- 
ments of Health and Personnel. Other important sources 
were sociaF security statistics, vCelfare reports, housing re- 
ports, research studies completed during the past 10 
years bearing specifically on financial allocation of New- 
York State's budget for various human resource develop- 
ment programs, and studies on the status of the human 
j-^source development program in the State 

The researchers revealed that between fiscaf years 
1961 and 1971, New York's budget for human resources 
development rose from $2.4 billion to $7.8 billion— an 
increase of 223 percent. Marked increases in work loads 
over the decade were noted in some areas with substan- 
tially enlarged expenditures Inflation also contributed to 



*Ongoliig pr«)i«t->nnal rtfri not y«t avaibbW. 
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the enlarged expenditure ti^tal howevtt: the cumbinatiun 
of the increased \^orK load and mflationar) factor^ can 
explain onI> about ''5 percent uf the added casti in 
public assistance. 33 percent of the increase for higher 
education, 15 percent for medical care, and 10 percent 
for menial health In ^orrte instances data are not availa- 
ble to explain portions of the remaining increased costs 

In general, the additional dollars uere used to pa\ for 
( 1 ) Sharp increases in uages. salaries, and fringe 
benefits— abo>e those earned b> v^orkers in other sectors 
of the State s econom\. (2) increased personnel ana im- 
provements m v^orking conditions and occupational 
upgrading of cit> personnel h\ the addition of better 
^trained persons repl^icing those with poorer training 

In oaluaiing the effects of the addition of large num- 
bers of emplovees on the qualjt> of services rendered the 
author concluded that the mere addition of more em- 
ployees ma> not be the most efficient v,a> to improve 
public services While not denvipg that more manpov,er 
ma) result in better outcomes, m the case of Nev^ ^ orK 
Citv there -<s little substantive data to indicate hov^ good 
the programs are or whether the% are getting bener or 
worse Over time 

The atlthor recommends greatK improved fiscal con- 
trols, with continuous reporting of ser\ices implemented 
in locdcrscrwce agencies, tu prowde better information 
and means of measuring prr>g:am performance fcrv ad- 
ministrators 

Charles Brecher 
June 1 974 

"Praeger Publishers, New York (SI 1 ) 



1-012* Demonstrating, Validating, and 
Rerning a Systematic Method by 
Means of Which the Labor Exchange 
RobE OF THE Federal-State Employment ■ 
Service can be Compared to the Labor 
Exchange Role of Classired Help 
" Wanted Ads 

/<JtTN4PVS RESEARCH CORPORATIOS 
I WASHINGTON. D C 

1 Miriam Johnson 

Grant 21-11-74^28 

Scheduled for compicnon h inter 1976 

Descriptors LABOR MARKET INFORMATION. LABOR MARKET 
BEHAVIOR, NEWSPAPER ADVERTISEMENTS, PLBLIC 
EMPLOYMENT SERVICE. JOB LISTING 

The pA^ject will ( I ) Test, validate, and refine a previ- 
ously developed technique for comparing employment 
service (ES) open job orders and want ads, (2) develop 
and test a methodology for comparing new jobs »n both 
systems, and (3) apply both techniques in an analysis of 
ES versus want ad penetration in the labor markets of 
each of 12 cities 

Employment service job orders remaining open at the 
end of each month for a 12-month span of time will be 
coded and compared with correspondiog newspaper edi- 
tions to produce 12 snapshots of the Stock of job oppor- 



tunities m each system In addition, new jobs listed in 
both s) stems fur each da> through 6 continuous weeks 
be coded and compared to produce a lojigitudinal 
picture of the flcrw of new job openings ^ 



1-013' The Development and Assessment of 
AN Experimental Full-Time 
Employment SERyiCE for' Agricultural 
Economists 

4 KlhRlC A\ AGRIC I LTIRAL ECONOMICS 

ASSOC IATlO\ 
LtXl\(}JO\, KY 

l)r U,\3 L ^4ather, Department of Agricultural 

Economics innersny of Kentucky 

Grant 21 21-73-42 

Scheduled for completion spring 1975 

Descriptors aGRICLLTLRAL economists, JOB MATCHING, 
COMPITER SYSTEMS 

The project aims to improve access tu the employment 
•narket fur agncultural economists and employers It 
would facilitate placement activities by providing poten- 
tial empIo>ers with profiles of individuals selected from 
the entire membership of the Amencan Agncultural 
Economics Association and their characteristics or spe- 
cialties Through a computenzcd job matching system, 
agncultural economists, both new entrants and those vnth 
, expenence, will be exposed to a much larger job market 
and have greater options concerning employment deci- 
sions y 
The project, a joint venture of the Amencan Agftcul- 
tural Economics Association and the Illinois Slate Em- 
ployment Service, will be divided into three 
phases — development, implementation and operation, 
and assessment The initial phase involves development, 
testing, and implementation of computer programs neces- 
sary for a pb matching employment service Efforts v^ill 
be desoted to identifying employee and professional 
clientele, informing them of tht* nature of the r>cw service 
and developing profiles of members of the association 
The model will be cntically assessed after a year of 
operation in terms of the number and characteristics of 
the employers and pbseekers brought into the system, 
advantages and deficiencies of the model, job penetration 
resulting from the new service, and costs of operation. 



1-014* De V£LOPMENT OF AN OpPORTIWITY , 

Program Manpower Information 
System 

WATTS LABOR COMMLXny ACTION' COMMITTEE 
LOS ANGELES. CALIF 

Parker C Anderson , 

Grant,42'06-72'08 

Scheduled for completiun spring 1974 
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lh^(.ripu>rs iSfOKMA nos S\ SJJ MS t OS T H^ H rj\ ^ Sf SS 
MoSir(>RJS<. OF U T A Fkf>Gk\MS YOl IH PkO<»kAMS 

This, project ^ill dcN-cii-^p d mtinugemcnt information 
sNstcm and related monitoring and as-scssmcrit 
prtKcdurcs for un S^C-t>p<r opp<.»rtuntt^ program spon- 
sored b\ the Watti> Labor Communit) A^.tion ( ommittce 
The svstcm vmII provide a means of < 1 i Improving the 
program s ac^t^untahilit) for performance and outcomes 
and <2> facilitating management acluities to better the 
design and hnkages of the complex uf program ser^ces 
provided bv this sponsor 

The grantee is ♦ 1 ) Reviewing current practices and 
svstems for program data infurmdtK>n and reCi)rdkeep' 
ing <2i identifving gaps and dujjjicative practices m 
selection of needed data and 'Snform^ition for monitoring 
and assessing program operations -and outcomes, ( ) 
designing nev^ data and mv.)nitoring instrumects 
pretesting the efficiencv of the nev^ svstem ahd (5j 
pr(vviding staff development and other activities relating 
to the institutionalization of the nev^ svstem 



1-015' Experimental Implementation of a 
Complter-Based Labor Information 
AND Job Dispatching System for the 
Construction Indlstry 

JOl\TCE\TER FOR LRBA \ STL DIES.HAR\ ARD 
i \nERSlTy 4\D MASSACHi SETTS ISSTITLTE 
OFTECHWUXn 

CAMBRIDGE, ^4SS 

t 

Or D Quinn MilU Dr Ken 'deride, and Edy^ard A 
\iarkov,itz 



hov>.evcr these permit access to users onlv v^here ap- 
pr<.>priate \Va\s of limiting the output of information that 
IS not useful are being examined 



1-016 An Experimental Labor Market 

Information Program to Encourage 
Self-Initiated Job Search by Selected 
Registrants with Public Employment 
Service Offices 

OKLAHOKIA STATE IMVtRSm OF ACRKLUI Rt. 

AM) APPLIED S(.IE\CE RESEARCH 

FOL \i)ATlO\ 
Sill IM ATER OKLA f 

Proje^i iomplettd fiscal \eor 19^2 

Or Da\id ^ Sie'^en^ 
Decemher 1971 

Reporl Dt^(.riptors LaBOR MaRKET IsJ-ORMaTJOS JOB 

SE ARC H, SELF -HE I P FOR JOBSEf KERS 

STISPB204594 



1-017 Feasibility of Determining Whether 
Classified Want Ads in Daily 
Newspapers Accurately Reflect Local 
Labor Markets and Help Employers 
and jobseekers 

OLYMPLS RESEARCH CORPORaTIO\ 
HASHl\GTO\, DC 



Contract 7h2!^-72-06 

Scheduled for (.ompret ton fall 7 9^6 

Descriptors CONSTRICTIOS isDLSTRV, LABOR MaRKFT 
ISFORMaTIOS, job MATC HKG. COMPLTER SVSTFMS. DATA 
SOlRCfS AND LSF 

This is an experimental implem^malion of a computer- 
based manpov^cr information s\Sten) for selected con- 
struction industrv trades in the/ Boston and Vermont 
labor markets A computer program built on three 
mi.>dules, individual records, wbor market profile, and 
recordkeeping, vmII be put into operation, then an analy- 
sis vmU be made to determine general applicabiht) of the 
v^orking model to construction mdustrv labor market m 
formation needs Improved information ma\ result in 
fcv^cr skills shortages, reduced unemployment, higher 
^^uctivit>, and better apprenticeship planning Infor- 
fSStion vmII be developed on the utilitv of the modules, 
patterns of mtercraft and interregional mobilit). and the 
impa<i^t of computerization on overall labor market effi- 
cicnC) 

Research and technical teams are developing an 
analytic description of the mode b\ which construction 
labor market information currently operates The con 
ccptu^^l/4^1 system vmII be adapted to facilitate the in 
troduction and,usc of computers Appropriate computer 
programs have been designed, developed, and maintained 
to provide timely, accurate, and comprehensive details. 



John ^alsh a>id Mtnam Johnson 

Grant 21-11-73-28 * 

Project completed fiscal \ear l974 

Descriptors EMPLOYMENT OPPORTLMTIES. CknGf. 
DEMASD, iOK^'E A RTm^AB O R MARKET BEHAVIOR, LABOR 
MARK^iNFORMATlON, hT^NO PRACTICES, NEWSPAPER 
ADVe'RTISEMENTS, CALIFORNIA. SAN FRANCISC&. LTaH. SAIT 

caXe city ^ 

The primary objectives of the sti^dy v^ere to determine 
hov^ many actual jobs v^ere listed m want ads 1 after 
eliminating duplication), hov^ many transactions resulted 
*TrT>Ahat industries and occupations they occurred, hov^ 
much useful labor piarket information want ads con- 
tained, and what the ads revealed about occupational 
trends 

The study *was conducted in San Francisco and ^Salt 
Lake City Six major investigations v^cre conducted ( 1 > 
A v^ant ad content study, k2) a 5-year ovcrvicv^ of want 
ads, ( 3 ) a volume study. (4 ) an employer-user survey. . (5 ) 
a Survey of employers in general, and i6> a jobseekcr sur- 
vey ' 

Want ads were found to be a limited source of informa- 
tion about local labor markets As a recruitment tool, 
they are of value to a comparatively small group of cm; 
ploycrs, but of major use to private employment agencies 
as a means of scIf-advertising As a jobseckmg tool, their 
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>alae is senousi) limilcJ b> liaJequale ln4 inaccurate 
jub information and b> pour ^rgani/atiun and i^tratifica- 
tion in the nevvspapers 

Manpower planners should be extrrmel) careful about 
«usjtig wrant ads as a basis for projecting <KCupatu>naI 
needs Furthermore ncw.^papcr^ sht)u>d restructure ad^> 
to provide accurate job information more clearl> 

CLASSIFIED HELP W ANTED ADS HOW \lLCH 
■ HELP'' 

John 

Jyne 1974 

Report IXe Si ripiors tMPLO> S T OPPORTL MTlt S I aB(;R 
DIMAND. JOB SEAR( H. I \b()R ^URkt^ INfORM^riOS 
HlR!N<i PR\CTU tS, NtW SP Apt R ^()^tR rise NTS, 
^ C ALlfORSU. SAN P-R ASCIS( O n\W bAlT\4ktCIT^ 
MA M(;S(Xs^\PH I-ORTHC OMIVC, 

1-017A A Pilot Stldy to Compare Classired Want 
Ads in Da«,y Newspapers to Job Orders in 
THE Employment Service 

^Descriplon SFWSP^PER VE RTlStMtM S. E MPl 0> MF M 
OPPORTl MTlE S. lAbOR MARktT BiHW lOR. PUBLIC 
FMPlO'kMtNT SER\ K E . OCC L'PMIONM C t aSSIHC ATlO\, 
Pit or STLD'k, JOB LISTIS(/. C ^UlfORSU. S^S fRASCISCO, 
LIAH. SALT LaKL C IT^ 

The major purpose of the pilot stij^dv^was to supple- 
ment the results of the want ads anai>sis b> comparing 
them with job orders received b\ the emplo>ment service 
during the same time period 

Emplovment service job orders and want ads for this 
time period were coded and compared by occupation and 
industry * 

The ' stock of jobs" hsted with the ES was over twice 
that oi want ads for all occupations except 
Managers'Administrators Directors ' in both cities and 
Sales" in San Francisco The employment service stock 
of jobs exceeded that of want ads for all industries 

The study recommended that further research to docu-. 
ment these results and an additional comparison of ' job 
flow through both processes be conducted 



1-018 Feasibility Study, or a Cpmplter-Based 
Manpower Information System for the 
Construction Industry 

JOIST CE\TER FOR i RBA\ STL DIES. HARVARD 
i SnERSiry A\D MASy4CHiSEJ7S isstitlte 
OFTEiH\OLO(,y 

CAMBRIDGE. MASS 

Coniraa 7h25*7l'0l 

Frojeci (.ompleied filial year 1973 

D Quinn Milh, John 7 Dunlup, and Edward A 

Markomiz 

January 1973 ^ 

Report Desinpiors constrlction isdlstry. iabor 

MARKET INFORMATION. COMPUTER SYSTEMS. FEASIBILITV 
STLDY. EMf^LOYMEST PATTERNS 

NTIS PB2I4I04 
f 



Also available frum Alfred P Sloan School of Manage- 
ment, MIT 5(J Memorial Drive. Cambridge, Mass 
02139 



1-019 Job Information Center 



YO\KbRS FLBU(t LIBRARY 
)()\KtRS, \ > 

\ iminia Ki Hohen. I library Dicrcior 



Cirant 92-36-72-30 
Frfjitci ^(^mpleied final \ear 1974 

DtMnpiors sflf^-helP for jobsfekers. employment 
orp(;RTL sniFs iabor markft information, librarifs. 

M ANPOW t R SF RMC information. JOB SFARC H. NF W 
'lORk, YOskFRS' 

Thjs project examined the feasibility of creating a job 
information service m^a public library which would serve 
as a clearniL:house {ox data relating to job opportunities 
>ind the job Searching process 

The job information center collected substantial infor- 
mation on job opportOnities in the City of Yonkers and 
environs to provide the unemployed and underemployed 
with job search information Information at the center in- 
cluded civil service announcements at all levels (city, 
cotjnty , State, and Federal ), the classified sections of area 
newspapers, the New York SVate job bank book, job 
listings from pnvate employment agencies, and job 
listings from private employers Reference material on 
the job search process was made available, and assistance 
in using the various job search tools was provided 

The job inforfnation center project was successful as a 
clearinghouse for job information Patron response was 
highly favorable, with service provided to p>crsons with a 
wide range of skills and educational backgrounds As a 
result, libraries in other States became interested in the 
project the New Haven Public Library in Connecticut 
and the Seattle Public Library inr Washington are in the 
process pf developing similar job information centers 

Recommendations for the deve[opment of similar cen- 
ters based on this ijiodel are offered to libranes interested 
in creating a permanent job information center with the 
responsibility for continuing and further developing job 
information services In order to achieve this goal, these 
centers should offer services both to groups and in» 
dividuals Services to individuals include guiding patrons 
tu the proper resource at the ceoter or outside agency 
(government or pnvate> Services to groups co^nsist of 
working wjth them to determine the actual needs of the 
jobseeker and to provide a base where groups can make 
their functions known to the jobsceker ' •*! 

Virginia M \\ohen and Nancy Johmann 
December 1973 

Available from Yonkers Public Library, 70 South Broad- 
wav. Yonkers. N Y I070I 
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1-020' Labor Market Information Systems 
AND THE Disadvantaged 

\14SS4CHiSt.rrS IKSTULTF. of IF.CH\<)L()(,Y 
( AKIHRllHft MASS 

l)r Charles 4 \Uers \ 

Siheduied jnr i.t>irrtpUlit/t\ \i4mmfr 1^74 

Ihs^nptor^ l^B(>RM^RK^T BtH a,\ lOR « DIS M)\ A NT M,l- n 

I xboR suRKt T ^^^oRMATl()^ r>i ki i \b<)R markhs 

RKRinSUST TR MMNC, f^RAC Tl( 

This pr(V|oct consists of se^era^ related m\estigatu)ns ot 
the opertition of the labor market ai> it aftects the disad- 
vantaged One IS an exploration of the ua\s in uhtch dis- 
ad\ ant aged persons gain accesj> to job opportunities in 
ihc primary labor market — in large organizations offering 
stead) en^pk>\ment relati\el> high uages. and the 
' prospect for further training and ad\ancejnent— in con- 
trast to tht casual, lu^^-pa^d, ur dead end jobs a\aiiable to 
them in the secondar-v labor market Another is a stud\ 
of the effecti\eness of recruitment media used b\ large 
firms m the primary labor market A third is analyzing 
the process of training and developing disad\antaged 
minorities for jobtJ in the pnmar> labor market FinalK, 
studies of formal and informal referral in the building 
trades and of career patterns and labor market informa- 
tion flou in the beaut\ shop industrv ar^ being conducted 
through a subcontract vvith Har\ard Lni\ersit> 

Methods used include participant obser\ation, sufNevs, 
inters lews, and experimental and control groups 



1-021 Labor Market Information for Local 
Delivery of Manpower Services 

DR LOilS L LE\l\t 
\^ 4SHI\GTO\,DC 

Cant rait 7 1 -11 •72-05 

Pntjeit iompleted ftual \ear 1973 

Dr L(fui^ L Lextne 
Cktober 1972 

Repffrt Descriptors LABOR MARKfcT iStuRMATiUN. LABOR 
MARKFT ARfcAS. StRVKt OELIVtRY SYSTEMS 

NTIS PB22I3U (S9 75) 



1-022 Manpower InfcJrmation Dissem'ination" 
System for Linicages Between 
Neighborhood Agencies and 
Manpower Prqprams 

SETTLED EST H0LSE;> EMPLOY ME\T 

DEVELOPMESTiSHED) 
\tH YORK, \ Y 



Daniel />HVr< 

Grant 2U6-73'f4 

Projei I completed fisc al \ear 1974 



Ihscnpton MASPOWtR SERVK tS IShORMAllUN. iUH 
INK)RMA1I()S StRVK i,i ABOR MARKt I INhORMAliON JOB 
PI AC t SUNT 

The objective v^as to determine v^hether better access 
t<» (.urrc'nt information about manpov^er training pri» 
grams v^ould lead to more knov^ledgeable referrals to the 
programs b> neighborhood agencies 

A nianpov^er inf(>rmation bulletin contaiiSing intorma- 
tion on current manpower training programs and related 
services and a director) of local manpK)wer programs v.ds 
compiled and>distributed to some 80 neighborhood agen- 
cies on a v^eeklv bai>is The Manpo\^er Area Planning 
Council and the HRA Manpov^er and Career Agenc\ 
participated in the information service 

It ^_ould not be determined conclusi\el\ that the ser- 
Mce resulted m impri>ved referrals Ho\^e%er, the par- 
* ticipatmg neighborhood agencies generalK agreed that 
the information was helpful to them in making their 
/ referrals 



1-023* Pilot Clearance Project— Region UK 
Manpower Administi^ation, U S 
Department of Labor 

i S EMPLOY ME\T SERVILE, L S DEPARTMEM 

OF LABOR 
\h 4SHlSGTpN.DC 

Paul Corhin and Joseph Murta, Region III 

Grunt 20' 1 1-74-20 

Scheduled for completion ipnng 1975 

Descriptors JOB BANK, ISlFRAOfNCY RELATIONS, JOB 
SLARCH, COMPLTFR SYSTtMS, INTERSYSTFM UNKAOES, 
PLBLK EMPLOYMENT SERVICE, PENNSYLVANIA, VlRC^LSlA, 
WEST VIRGINIA 

This project will develop atomputenzed interarea job 
clearance system for region III of the ManpK>wL*r Ad- 
ministration to provide an effective method of exposing 
and extending yob openings that onginate in one part of 
the region lo all areas within the region It is expected 
that, such a system will help alleviate substantial unem- 
plo>ment resulting from local. Slate, and national emer- 
gencies and would develop useful techniques and test 
procedures for an interregional clearance system capable 
of'application on a national s^alc 

The project wlI^ utilize job banks throughout region III 
and will organize the exchange of job information among 
Slates and areas through a central processing agency 
using microfiche containing job charactcnstic informa- 
tion The Dictionary of Occupational Titles will be the 
basis for dcscnbing jobs 



1-024 Planning and Conceptualization of a 
' Labor Market Information System 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH 
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IB/LABQR MARKET ANDOTHER INFORMATION SYSTEMS 



l)r KfaU'flni S inhtn ln\inuit' Lahitr and Indu^iriai 



nplffTs I vBOK ^UKKtr ISfOKMATKJN JOB 
ISKjKMaTION SFK\ l( F H)B UK vTlOS COMPITFK 

s>^T^^^s. s>stfms d^sk^n \sd \s^i d^t^ soi k< f s 

VNDLSF iiO\UK\K AN A n SIS vM) F ( USOM M KU S > 
(OLORaDO OFNVtK. MU HIOAS. DMKUI r WlS<ONSlS 

The Labor Market Informdtion S\sicms Project 
«LMIS) N^as designeU^ii> c\diudtc the need for ncv^ idbor 
market infurmjlk)n and for meihodb of making better ubc 
of current)) eollened stati^ticai and administrative data 
The project uas also to demonstrate various information 
technologies which would improve the deliver) of labor 
market information 

The project 5>tudied the needs of labor market. users 
•and major data bases v^ere identified and set up for com- 
puter retrieval Models v^ere developed to meet various 
manpov^er polic) and program needs Protot)pe s)items 
\*ere designed to improve acceSs to information, qualit) 
of existing \d\X)T market information, and or the man- 
power planning process These v^ere tested m State em- 
plovment security offices in Colorado Michigan, and 
Wisconsin 

Eight major existing data bases v^ere successfuiK 
identified, evaluated, and set up for computer retries al at 
the Michigan Computer Center thus permitting selected 
users eas) access through use of a telephone and com- 
puter terminal, v^thout the aid of a computer specialist 
It v^as found that la>men could be trained easilv m using 
the system h was successfuiK used b> counselors in a 
Vouth Opportunity Center in Denver and is nov^ being 
tested in a full scale Public Employment Office under a 
separate grant Other system developments are related to 
automated computer graphics for benchmark purposes 
n ) An alternate procedure for assessing the number of 
persons needing manpov^er services, (2) methods of 
dsmg time series data to forecast different employment, 
labor force senes unemployment insurance, and v^elfare 
bases, and (3) ways of generating time series estimates 
for periods v^hen data are not collected The author con- 
siders that his major accomplishment has been a demon- 
stration of the desirability of a unified tabor market infor- 
mation system that can be accessed to meet analytical as 
well as standard program rep>orting needs 

The researcher's major recommendation v^as that an 
integrated labor market information system be 
established This could eliminate duplication, and provide 
better data that are more accessible and adaptable to 
progruim planners' special n^eds He also recommends 
the establishment of major centers to do processing, 
retrieval and dissemination of labor market information - 

Reports listed belu^ may be obtained from the In- 
stitute of Labor and Industrial Relations Publications Of- 
fice, 401 S 4th Street. Ann Arbor. Mich 48106 



ON FHF FEASIBILITV OP A LABOR MARKEI 
INFORMATION S\ SIEM 

\0L 1, F-IN AL REPORT 
Jutu 19^4 

ISFOKMaTIOS SFKMCh S> STf MS [)! SK.N VSPAS^nsiS 

H>Bl(XMlOS (. OSIPL It R S^ srtMS Bt R 

hMPl (JV Mf NT Sf K\ IC M ONOMIC VN^L^ SIS \M) 

K (JNOMt IKIC S DaT A S(K k( tS ^Nt) ISf . ^ilN(;»KmFS 

(0lOR\[>O I)t NV* R . MIC HIOAN I)MR()IT WISCONSIN 

Mil V* 



NTis pb:'^^25V as < $4 50 



S2 :^ MF J 



r 



\OL : APPENDICES A D i W ORKING PAPERS 
RELATED TO MODELS) 
Junt 19''4 

R<pi>rl D<%(.rlpH)rs lAB(;»K MARKf T INFORM AT ION 
MODELS, SlMl LATlON> LSFMPlO^MENT INSL RaNCF 
WELFARE DEPtNOEN(\ MANPOWER SFRNlCES 
INFOKMaTION 

NTIS Pb:36:60 AS f S5 50 hc . S2 25 mf ) 

\OL 3, APPENDICES E M (MISCELLANEOUS 
WORKING PAPERS) 

June 1974 

n 

Report DeSiriptors LABOK MARKET INFORMATION, 
COMPUTER STfMS. MANPOWER SERMC ES 
INFORMATION . MINORITIES. DAT a SOLKC ES AND LSF . 
PILOT STLO^ ' 

NTis pb:36:6LaS (S5 50 HC , S2 25 mf ) 



1-025 ' Requirements and Design of a Labor 
Market Information System for a 
Large Metropolitan Area 

i MIERSIT) OFLALIFORMA, BERKELEY 
BLRKELEYXALlh 

C(yntraa 71 '05'70.Q3 ' - " 

Project completed fisi.al \ear 1973 

Dr \4ar^uret Thal lMr^en^ Sttphen Laner^nnd Bunald 

Kia\QlL Institute of Industrial Relations 

\o\ ember 1972 , 

Report Descriptors labok makket inf-okmation, job 

INEORMAJION SEKMC E, JOB SEaFK St RMC E DELJNER^ 

SYSTEMS, Wages, labor demand, manpower 

PROJECTIONS. LABOR MARKET BEHAVIOR 

NTIS pb213'^44 ($9) 



1-026 SiMLLATED UrBAN AREA MaNPOWER 

Data System for Manpower Program 
Planning and Management 



PESSSYLVAMA STATE LMVERSITY 
L WiyERSlTY PARK. PA 

Contract 81 '40'70'06' 

Project completed fiscal \ear 1972 



(.PO - rTp»ri k MtUlMbk from G%*trmmm Priiitii« OnWc. 
MA - rrpon 1* «v>iUbk from Manpower AdmioktratiM. 
$•« ftt W f*r fttrtiier iniorm»am tbovt or6tri»t rrports. 
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IH^ MANACitMLM Of^ MA\P(;Wt K PROC.RAMS 
IN LRBAN ARLAS AN lNF(jRMAT10N SNSH M 

I. inns I Lt^ine Ktfuufh H Masitr^ and BemurJ R 

INFOKSU riON SNSIl MS L KBvS vKl \s M K\ K f DM IVF 
Mis PH2 lUh^2 



1-027* .A STtDV OF Os-LiNh tSE Of Job 

Information in Employmlnt Service 
•Local Offices 

A\ \ ARBOR MICH 

(, rant 21-26-^4 21 

Siheduit d jor (.(iniplttmn spring 

Dt'Si riplors )Ob MAJ( HfN(. M)BPIA(FMFN7 ( OMPL rF K 
S^SI^ MS. I \bOR SWRKi ] INPOKMMIOS. COl (>KA[)0. 
BOtLDtk 

The jobjeclne of l^is rcsciiah is lo slud) iho on-imc 
ubc of compulerizcd plabemeni poicniial in a l>pical 
local cmplovmenl service office 

Placemeni b\ a compuler icrmmal will be compared 
wilh C(>nlri)f groups using a stratified sample of applicants 
from ihc Denver melropt)IUan area and from a compara- 
ble office oulside of Denver In ihe second phase of ihe 
sludv dala v,t\\ be collecied in Denver and Utah lo 
develop a model lo indicaie ihe opumum, number of ler- 
n)}nals required • 

A followup sludv will »bc roade of placemenis lo evaiu- 
ale resulls of applicanls placed bv iermin«il compared 
wiih ihose placed b> microfiche 



1-028 A Stldy of the Local Job Bank 

Program Performance, Structure, 
AND Direction t 

IHf. i MVERSITY Oh ^lSCO\SI\ 

Contrmt 7l-<3'70-OI 

Project iarrxplettd fiMul \ear I97j 

Joseph C Liiman and Cnari^c 
Auf^ust 1972 

Report Descriptors job b^sk, I abOK maRkU * 
INfOKMATION. PIBKK ^MI'LO^MfSI SFKVK^.JOiJ 
NU IC HING. COMPITEK S> STtMS. MASPOWF.K PLANMNO 
AND VDMINISTKATIQN. EMPLOYNtfN r SFKVKE MANAC.EMhST 

STISPB212690 

Also available from D C Healh & Co . Lexmglon Books, 
.Cambridge. Mass 1973. and Bureau of Bus^ness 
Research L Service, Graduale SchocM of Business, The 
Universil) of Wisconsin. Monograph No 5. Augusi 1972 



1-029* A Systematic Approach to Using Job 
Seeker Information as a Means of 
Maintaining a Localized Job Search * 
Information System 

HI MA \ RESOi RC t S DhVLl.OrMtS I 
DhPARlMhM.SlAll^Ot CALIH)R\IA 

Jam^ M Net(} and Marked S Su^^armatl 

CofUrait 7106-72 01 

Scheduled for mmpletum spring 1974 

Dt^riptors job sFak( h, i abok dpmam) job 

|SK)KMa7K)N SF KVKI: , DISAOV AN TAGI I). I MPLON MP N I 
OPPOKTl MTIPS, COST F h h K TIV h NhSS, SP K V i( I r>M IV F 
SN SI^ MS 

« 

To augmenl local empio>meni office serMccs. ihis 
siud> will design a Ionv-cosI )ob search informali(tn-shar- 
ing svslem whereby informalion oblamed by 'jobseckers 
in Ihe course, of iheir search for work can be processed 
for olher jobseekers on a conlinuing basis The sludv will 
( I ) Allempl lo evaluaie ihe quanlily and qualilv of sup- 
plemenial dala lhal can be obtained from applicanls, (2) 
invesiigaie ihe costs of mcorporaling such dala inlo an 
aulomaled sysiem, (3) evaluate ihe possible adverse ef- 
fects of unsoliciied referrals of applicants on employer 
relalions. and (4) assess ihe possible benefils of ihe 
syslem in lerms of enlarging ihe scope of job search 
resoiyi;es available lo applicants and aiding in iheir reem- 
ploymeni 

Perlinent labor markel informalion on specific occupa- 
uons wjll be ^alhered from exisimg records and packaged 
by aulomaled ecjuipmeni in a form appropriale for dis- 
semmalion lo jobseekers Deiails of ihe job search plan 
will be disseminaled lo jobseekers lo insure lhal clienls 
are provided » wiih uniform informalion Forms *incL 
procedures will be develoF>ed for galhering and recording 
ihe specific job search informalion feedback b> ihe job- 
seekers ihejpselves lo validale and updaie ihe informa- 
lion already m ihe syslem Analysis will be made of ihe 
dala obtained, ihe problems involved, and the cosls of 
such a syslem 
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1-030* An Assessment of the Reciprocal 
Contribution of Social Work 
Expertise and Manpower Programming 

C OLUMBIA UNIVERSITY 
.\£M^ YORK, N K, 

Valerie Jorrm , 

Grant 92-34-70' 16 

SiMuied for completion spring 1974 



'Ontotof projKX - final rt^orTivo* yet a*«iUfclr 
ftitjKXi compMr4 prior to \kh jttr art not 4ncr1W4 »Mli a •mmth* 
SJIS rfp«n kavatUbk Iram NalkMuJ TcctiakftI lalM^tlM .Wrvire 
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Desinptun ci RRU l i x. s()( im r\ ii ^ ^ViPi ov f i s 

MANPOWER PRO(,RAM MASA(.fMtSI 

Thjs grant js exploring and delineaimg the wa\s*1n 
which academic social work expertise and miinpower 
program v)pcrations can ^.oninbuk to and- supplement 
each Qther s role, function, and goals 

The grantee is operating a labi)rat()r\ for communitv 
programing which will ser\e as the ficld'placemcnt office 
for SIX to eight graduate students The laborator\ would 
facilitate the assignment of these social work students in 
State and cit\ manpower components and m special as- 
signments to the Manpower Administration At the con- 
clusion of 'the project, special monographs will be 
produced to facilitate use of the project findings by social 
work schools and manpower agencies 



1-031 Cleveland Execltive Sabbatical 
Program 

\4tTROPOLITA\ C u:i'ELA\D JOBS COL \CIL 
CLE^EL-WD, OHIO 

Grant 92-3<^72-()l 

Project completed fiscal \ear 1973 

Theodore D Small 
December 1972 

Report Descriptors JOB OPPORFLMTIES IS THE BlSIStSS 
SECTOR (JOBSh EMPLOYER SERVIC ES, LOW-W AGE JOBS, 
OHIO, CLEVELAND 

ST1S pb221 133 (S4 50) 



1-032* Demonstration Project to Assess 

Provision of Services by ICESA. Inc.. to 
w THE Department of Labor 

ISTERSTATE COSFERENCE OF EMPLOYMEST 

SECURITY AC^,ENCIES, ISC 
WASHINGTON, D C 

Murra\ Comarow, Executne Director 

Grant 21-1 1-74-36 * 
Scheduled for completion winter 1975 

Descriptors tMPl OVMLN r St rVk E MAN AGEMENT . PL BLIL 
EMPLOYMENT SERVK C UNhf RESC ES. COMPREHENSIVE. 
EMPLOYMENT AND TRAINING ACT (CETAJ. SERVICE 
DELIVERY SYSTEMS 

The Interstate Conference of Employment Security 
Agencies (ICESA) will (h Arrange a conference to 
stud) the basic role of the public employment service and 
particularly, given the large number of special tasks as- 
signed to it. how the. employment service can best serve 
the Nation. (2) study the committee structure of the 
ICESA to provide a sharper focus on the wide range of 
major employment security issues, and (3j conduct a I- 
day conference with the representatives of the Japanese 
Ministry of Labor on State functions and responsibilities 
of the employment security system in this country 



1-033* Development of Placement and 
Support Service Performance " 
Standards for the Employment Service 
System 

A t SHLLLty dcCO ISC 
\hW' YORK, \ > 

Sianley Applehauni \ 

Contract 20:36^74-22 

Scheduled for completion winter 1975 

Desi riptorS JOB PE RF-ORMANC E . bl PPORTI V E^St R\ K LS, 
EMPlOVMENr SERVK E MANAGEMENT, JOB PLACbMfcNl 

The primarv objective of this project is to design a 
methodological model for developing performance stan- 
dards for the job placement activities and placement sup- 
port service functions of the employment service system 

This effort will involve detailed analyses of job place- 
ment and support service activities, including intensive 
onsite work in local, area, or State offices The study will 
utilize either work sampling, job ticketing, time studies, 
or a combination of these and other techniques td obtain 
valid benchmarks 



1-034* The Effect of Executive Order 1 1 598 
ON THE Labor Market Performance of 
THE Employment Service 

PURdL'E UNIVERSITY 
WEST LAFAYETTE, IND 

Professor Joseph C Ullman, Purdue Research Foundation 

Grant 92-18-72-08 

Scheduled for completion spring 1975 

Descrtptors HIRING PRACTICES, MANDATORY JOB LISTING. 
JOB APPLICANTS. EMPLOYER ATTITUDES, EXFCtTlVf ORDER 

NO " " '^'^ 

PlBUf: EMPLOYMENT SERVICE 



1 598. JOB placemfnt.jVETerans, job listing. 



This is a study of how Executive Order I 1598. which 
requires Federal agencies and most Federal contractors 
to list most job openings with the employment service, af- 
fects employment service capability to provide needed 
services to applicants it is investigating the impact of the 
order on the number and nature of joli openings listed 
with the employment service, the number and nature of 
job referrals and placements by the employment service, 
and timing of these effects 

The study is analyzing employer experience as well as 
employment service ^operations in six States it is 
designed to compare a representative sample of establish- 
ments covered with a control sample of those not 
covered Employment service staff and a sample of em- 
ployers have bepn interviewed, and job listings and place- 
ments before and after initiation of the mandatory listing 
(ML) requirements compared 

Early indications are that firms subject to the ML 
requirement hired significantly more veterans, mcluuing 
Vietnam veterans, through the employment service than 



OPO- rtp*rt k «v«UaMf from Govtmnwnt Printlac Office. 
MA » iTpnrt k aranftbW from Mtapowtr Adotfnktr»(loa. 
Set ptf W for ftertW teformstJon About ortttfinc rrporU. 
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did the comparison firms not coveretJ b> the require- 
ment It appears that the ML requirement is achievmg its 
major goals of assisting veterans and increasing employ- 
ment service placements Additional research is under 
v^ay to substantiate these findings 



1^35 Employability Development Teams and 
Federal Manpower Programs. A 
Critical Assessment of the 
Philadelphia CEP's Experience 

ILMFLE VSIVERSITY 
PHILADELPHIA, PA _ 

CofUrat! I 'I -002-42 

Project i ample ted final \ear 1973 

Sox ember 1972 

Report Desinptors ATTirLDESs fcMPLOV abilitv 

DFVELOPMfiST TtAMS. COSC EN fRATED EMPLOYMENT 
PROORAM. MXNPOWFR PROGRAM STA^HNG. fchJ^KCTIVENESS 
OF PROGRAMS. MINORITIES. DISADVANTAGED. 
PENNSYLVANIA. PHILADELPHIA* 

NTib Pb213790 (S6) 



1-036 Employability Development Te^^m 

Interaction Analysis: An Exploratory 
Study 

' ISDIANA UNIVERSITY FOL SDATIOS 
BLOOMINGTON.IND. • 

Omtraci 51-18-71 -01 

Prtfjett completed fiscal year 1972 , 

Paul F Manner, David O Smith, and Douglas ^ JiflinsiM 
November [971 

Report Descriptors EMPLOY ABILI rV DE'vFLOPMENT TEAMS, 
CONCEN FRA fFD EMPLOVMEN r PROGRAM . COL NSE LING ^ND 
GLIDANCE, EMPLOYMENT SERVICE MANAGEMENT, 
- MANPOWER PROGRAM STAFFING. EFTECTIVENESS OF 
PROGRAMS, MINORITIES. DISADVANTAGED, WORK 
INCENTIVE PRtX^RAM (WIN) 

ntispb222074 (S11) . 



1-037 Experimental Analysis of California's 
Job Agent System 

CALIFORNIA STATE AS'S EM BLY 
SACRAMENTO. CALIF 

Contract 82-05-70-25 

Project completed fiscal year 1973 

AN ATTEMPT TO CHANGE A DEPARTMENT OF 
STATE GOVERNMENT THROUGH LEGISLATION 
THE CALIFORNIA JOB AGENT PROGRAM 

R y^dliam Hauck, Director. The California State Assembly 
Office of Researih 
July 1974 



13 

Report Dei(,riptors' iOB AGENT S\ STEM, SERVICE DELIVERY 
SYSTEMS, HLMAN RESOtRCE DEVFLOPMTNT ^OLICY. STATE 
AND LOCAL GOVERNMBNT 

Available from California State AssembI), Office of 
Research, Room 111, 1116 Ninth'* Street, Sacramento, 
Calif 95814 



1-038 " Human Services Manpower Career 
Center 

ILLINOIS BUREAU OF EMPLOYMENT SECURITY 
CHICAGO, ILL 

My ma Bordelon Kassel 

Contract 82-l5'70'22 {formerly Grant 92-15-69-22) 
Project completed fiscal year 1974 

Descriptors HUMAN SERVICE AGENCIES, JOB ANALYSIS, 
HLMAN RESOtRCE DEVELOPMENT POLICY, HUMAN SERVICE 
OCCUPATIONS, UPGRADING, JOB STRUCTURE, SERVICE 
DELIVERY SYSTEMS, ILLINOIS, C HICaGO 

The Human Services Manpower Career Center was 
established in Jul> 1969 within the Illinois Bureau of Em- 
ployment SecuTit) to explore the possible roles for a 
State employment service agency in stimulating and sup- 
porting the recruitment, training, and utilization of man- 
power for human services occupations. The center was to 
focus Its efforts on the Chicago metropolitan area. 

The center has produced a series of monographs on 
Manpower for the Human Services ( 1 ) An Overview of 
the Work Progress Report— the origin, objectives, and 
staff of the center during its first 2 years of operation, 
and an overview of ihc monograph -scrte*; -( 2 ) Career 
Systems in State Human Services Agencies— guidelines 
for developing and implementing a career-ladder system, 
based on the center's work m Illinois human services 
agencies (mental health, child care, and corrections), (3) 
A Core Curriculum for Entry and Middle-Level Workers 
in Human Services Agencies— primarily for use in a com- 
munity college — covering the general area of human ser- 
vices occupations, specific work fields such as mental 
health and child development, and actual jobs a worker is 
expected to perform in a particular setting. (4) Commu- 
nity Organizations for Allied Health Manpower— a 
developmental model for organizing a working coalition 
of concerned comnumity groups to attack the major 
probtems in allied health manpower planning and 
development, guidelines for a physician's assistant pro- 
gram, and 25 barriers (and how to overcome them ) to ef' 
fcctive recruitment, trainings and utilization of allied 
health manpower, (5) Neighborhood-Based Child Care 
Services for the Inner City— a model for providing com- 
prehensive child-care services to disadvantaged inner-city 
families, and a staffing plan with job descriptions, and (6) 
Human Services Gcncralist Classification Series — a sim- 
plified gcncralist Classification scries for human services 
workers that includes position characteristics, illustrative 
tasks, and worker training sets. 

REPORT I THE FIRST YEAR. DECEMBER 1,970 
February 1971 ^ 
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Rt'ixtrt Ih'M nptors m\i\Ns»K\)(i xciscus job 

\N \[ ^ SIS, HI M \N Rl Sf^l R( { in Ml \ [ !>()[ |( 

HIM\N S^RVK f ()( ( I P\I1()\S, LP(.K M)iS(.. JOB 
SIRlCllRf S^RXK t I)E 1 1\ i R\ sNSUMS 

sns f»Bl99i2() 

MONOdRAPH (AL AN ( A LR\ it- W OF I HI WORK 
PROORFSS RE- PORT 
Jitnt 19^1 

R(fX}r' l)(Mnpt<frs \\[\\\\siR\ui \(.is(ies job 

An SIS, iOH SIR' ( U KI I l'(,R vl)is(.. v,^R\i( ^ m i i\pRV 
, S^SUMS, HI \1\N RfS<)lR( k Ul VTIOI'M^S I E'OI IC V HI MAS 
St R\I( f (H ( I PAMONS 

NHS pb2()9()()4 

VKACKiRAPH TWO ( ARE E R S\Sn MS IN S I A FJ- 
HLMAN ShR\KE.S AC^rAC lLS 
Jufw 19'-: I 

RvlXtrt Dt'\inpU>r\ HlM\SS^R\Kt N( les. JOB 
\NAl VSIS, JOB SIRI ( M Rl , I l'(.RAI)l\(, St R\K \ l)E I IVE RV 
S\ SU MS HI MAS Rl SOI R( \ \ lOPMfS I POl K Ml MAS 

S^ R\K e 0( ( I Pa f loss . 

sns ph2()92(;^ ^ 

MONOCRAPH THRFE A CORE- CI RRKLl I M FOR 
tNTRY AND MIDDLE LKVLi. WORKE RS IN 
HLMAN ShR\ ICES AOENC ItS 
June I97J 

Report Oe\(.npU>rs mIMassirvki \(.^ S( n s, job 
\SAnSlS, I P(,RAI)iS(,, HI M\S R^SOl R( \ D^VMOPMhSI 
POlU \^ HI MAS S^R\K^ ()( C IPMIOSS, JOB S1RC( U RK 
SLRMC b DKLiXLRY SVMI MS 

sns PB2092a6 

MONOORAPH FOI R C OMVU Nll^' 
ORGANIZATIONS FOR ALEJLD'HLAI TH 
MANPOWER 

Ri'lktrt Oi'si^npUfrs HIMaSsIRVK^ \(.FS(as.JOH 

\S \I YSiS. I P(,RAI)1S(.. HIM\S RlSOl R( \ l)^\KLOPMf-SI 

poi K Y , sf R\K \ {n{\\\K\ sYsi^i MS. JOB srRK tl RI , 

HFALFH MANPOWER. Ml M\S M R\K| ()( CI PAnOSS 

sns PB2()92(i7 

MONOGRAPH FIVE NRKjHBORHOOD-BASFD 
CHILD CARE SFR\'K FS FOR THE INNER CITY 

Juiw 1971 

Rcix>n lh'Hnpu>r\ hivias se rvk \ AOh^c hs, job 

ANALYSIS, I P(,RM>1S(.. ML MAS RtSOL RC t O^Wi OPMFSl 
POI K Y. St R\K f 1)H 1\J RY SVSUMS. JOB SIRU I I RK 
( HII I) I)\Y ( AR! Ml MAN Sh RM( V Oi ( { PA HONS 

NFLs pb2()92()}^ . ^ 

HI MAN SERV IC tS OEN ERALIS I CLASSIFICA7 ION 
SERIES 

\f\rna Honlclttn Ka\sel and Ihonuis W Marsh 
Janmirs 1973 

Ri'lxtrt DcsinptDrs HI Man s^rvk t ao^nc iks. job 

VN'AI YSIS, I P(,RA{)JNO, Ml MAN K\ SOI K( \ V>y \\ l,()PMP r^I 



POI U N , HI M \ N S^ R\l< I (H ( I PA I IONS. JOB bH<l ( II RI 
SERVICE nmV^RV S^SU.MS 

Nils PB2I872X 



1-039 Improvement ov Employer Services in 
THE State Employment Services 

(fRl.L\LU(,tl ASSOCIAU S /,\ 
\/:H YORK. \ Y 

((fmplttcil fiscal \far 197J 

REPOR r ON EMPLOY ER SLKV ICE,S • 
IMPROVEMENT PROJEC f IN ILLINO'lS AND 
PENNSYLVANIA . > 

Or Ua:d S MiCalh\ . liulier HcvMtt and H illiam 

Nohhs 

June 197J 

RefH^rt Ih'M npU/rs y MPl O^ I R s^ RVU i s, Pl Bl 1< 
^MPLO^ M^N r RVK JOB I IS UNO, JOB DLVM OPMI N f , 
JOB PI XC^M^NI^S^SUMS DESIGN ANb \NAn SIS 

Nils PB22i75() ($12) 



1-040 Pro gram for In foe<mat ion oSj 
Manpower Services 



///A UNIX LRSITY Oh MKH/(;a\ 
-^W ARBOR, MICH 

Contrao 82 -24 -69-47 

t'rdjva completed final \ear 1973 

PLACEMENT AND AFTER AMANLALFOR 
COACHES AND OTHER EMPLOYMENT WORKERS 

Jewc h C/ordon and John C Erfurt 
1972 

Report Desiriptors ( oac HINo, job PI A( ^MhNi, 
cot NSM IN(. ANh (,LII)ANCl , SI Ahf !RAININ(, 

Nils pb2()3592 (S3 ) 

A COMPENDIUM OF INFORMA'I ION RELE VAN I 
TO MANPOWER AOENCJES 

John C Lrjurt 
1973 

Report f)e\(riptor\ MvNl'OUhR PROOR \M MANaO^MINI 

NIKS pb2 14652 (S6) 

AGENCY-COMPAN.Y RFLATIONSHIPS IN 
MANPOWER OPERATIONS FOR THE HARDTO- 
EMPLOY 

Loui\ U Herman and Ru^^er Manela 
1973 

RefXtrt De\( npturs job DI \\ l OPMf- N r. e MPLOV \ R 
S^RVlCeS. HARD ( ORf 

MLS PB221325 ($9) 



(•P<>- report nav«ilablf from (iO>ernm«nt Printing OfHcc 
MA - rtpoii U available from Manpower Admlnblratlon 
S>r pate Ui for further information about orderInK reportv 
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HANDBOOK Of !NfORMAflON RELEVANT TO 
MANPOWER AGENCIES A COMPILATION OF 
PRACTICE PRINCIPLES AND STRATEGIES FOR 
MANPOWER OPERATIONS 

John C trjitrt , Loan A firmun uaJJ^uirKiu 4 Siramh 
1973 

Report [)es<np:ors M\M»owtR prcx.ram nt 
Nfis PB214394 ($10 60) 

OVERVIEW OF THE EXPERIENCES OF THt ILIR 
MANPOWER LABORATORY, THE DEVELOPMENT 
OF A MODEL APPROACH TO THE RETRIEVAL. 
DISSEMINATION. AND UTILIZATION OF 
INFORMATION ON MANPOWER OPERATIONS 

Imuis a F'erman and John C hrfur: 

Report Deunptors fcXPfcRiMfcsrAL MANPOWfcR 

LABORaTORIFS. job OPrORTLMMFS IN THE HI SINESS 
SEt rOR (JOBS). DISADN VOLlMtERS 

NTISPB214303 



1-041* Project for Developing Experimental 
AND Demonstration Programs of 
Training, Research, and Technical 
assistance for manpower program 

Administrat ors 



HARVARD UNIVERSITY 

Cambridge: MASS 



Peter B Doeftn^er'Johii F KenmJ) Scluntl of 
Government 

Grant 92-25-72-03 

Si^heduleJ for cftmpletum summer 1975 

De\i.riptors mantuvvi-r Economics lulrses. MASi'uwtR 

DEVttOPMtM, MANPOWtR PLANNtNG. RtStARcH ANlJ 
DEVELOPMENT, TRAIMNC. PRiX/RAM MANAGEMENT, STA^F 
TRAINING 

This project is to develop and test the feasibililv of 
various manpower curricula, instructfonaF formats, and 
assoctatedwie search and technical assistance activities 
directed OTihe. indoctrination, training, and updating of 
new and existing manpower afTicials and practitioners 

Emphasis is placed on (1) Greater exposure'of man- 
power program staff to the summer institute, (2) techni- 
cal assistance in designing, coordinating, and staffing the 
Manpower Administration's internal staff training activi- 
ties, particularlyVwith respect to development of curricu- 
lar materials, ( 3 j^eveloping work-experience internships 
for students in the academic year program, (4) improving 
the design and format of the summer institute, and (5) 
providing continued evaluation of the experimental cur- 
.ncjuja. Jmd^ X^jyjiu?: JPPPilp/in^. Qf-toining n eeds in the 
Manpower Administration 

Accomplishments include A 4-week pilot summer In- 
stitute tn Manpi^v^er Administration for administratijrs at 
the Federal, State, and local levels, establishment of two 
academic year courses in manpower economics and man- 
power policy, and supportive educational services to the 

1 



Labor Department b internal management trainrng pro- 
grams 

0 

1-042* Project to Design Model Systems for 
Selecting Employment Service LocKt 
Office Managers and Interviewers 

EDVCMIOS^L TESTING SERVICE ^ 
PRINCETON, N J 
AND 

US CniLSERi ICE COMMISSION 
H'ASHl\Cm)N. DC 

l)r Albert P Maslow 'and Dr Michael Rosenfeld, 
Educational TeMim^ Scrxue, []^dliam A G or ham , U S 
Ct\^l Service Comtnission 

Contract 20-1 1 -74-18 

Scheduled for completion \yinter 1976 

Descriptors JOB anvlvsis, testinc, employ mfm sfrvice 

SI\ff, RFC.RL[TMFNr, MINORITIES, HIRISC. PRACTKFS, JOB 
PFRFORMANCE, EMPLOYMENT OPPOR PL Nl flfcS 

Thfe project wilJ develop model selection systems for 
the staffing of two key jobs — employment interview er 
and local office manager — in State employment security 
agencies. The selection procedures arc..to„biLve„ajd_emcin^ 
strable relationship to successful job f^rformance and ex- 
clude ^factors which arc not job-related and which might 
function as biases against the employment of minority 
group persons and women , 

The project will include an indepth analysis for each of 
the two job categories For those duties which are deter- 
mined to be critical, the job analysis will describe which 
knowledge, skills, abilities, and other characteristics ai'e 
required for successful job performance. On the basis of 
this, analysis, the project will develop and try out selec- 
tion procedures for each job class The project will also 
determine the technical feasibility of validating the 
priKedures against job performance criteria- 



1-043 Short-Term Training Program for 
WIN AN|) Public Welfare Personnel 

RUTGERS, THE STATE UNIVERSITY 
NEW BRUNSWICK, NJ 

Grant 92-34-70-14 

Project completed fiscal ye ar^ 19,72 

Ina Sullivan 
January 1972 

Repifrt Descnptctrs cdrrk Dla. staff training, work 

INCENTIVE PROGRAM (WIN) 

NTis pb21 1803 



1-044 Staffing in Manpower Training 
Programs; A Report from the 
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1 -046 A Study of Black Colleges to 

Determine Their.Cafabiuty to Deal 
WITH THE Problems of Unemployment, 
Underemployment and Job Training 



N,\IK)N\1 is VI MOR'i oe MWPOWIR 
PR()(.RAMS 

BLRLAL Ot SOCl'U S( // \Cl/RI SI AKCU, t\C 

SlArriNd IN MANPOWER rkAINlNO PROGRAMS 

. Liiun' \1 Sharp, (nfw H l\ h i h n iUid I hoimis h Drun 
\fu\ i^"} - 

KI ( Kl HMf M , PI KSONN! I \I)M|S IS 1 K M ION 
MIS nOl4i6^^ (56 ) 

1-045* State Salary Comparability Study 

Hi Rl Ai 01 I {HOR SI rilSllC S 
l\ASUI\(,l()\, I) ( 
AM) 

l\SniClL Ot ri HI K '\l)Ml\lSl RATIOS 

\f li yoRK, \ y » - , 

(n'<fnn i. StcUuto, Hutcau (}f Lalx/r SiaHstn \, ami Alan I ^ 
Madian, histuuw of hthlu Adminisiraiuni 

S( hedided fur ( omplcium /7s( al \^ar 1975 

Ih'Hnptors SM \ ( (>Mf» \ K \BII I n s U DU S. 

0( C L PMION \i SIKL ( IL Kl , W \(,f SlKl^ IL Kt , W * 

DH-UKtsriM S. SI MI \M)l()(,\I rr(>\lKSMl-M ' ' 

This project seeks to de\el()p cc^nipar.itis c- s.ilarv sur- 
ve> procedures _a|ipltcahlc al Stale levels, palternej after 
those currentK used for Federal pa\ setting purposes 
These procedures ha\e been designed to help State 
gcnernments achie\e more equitable salar\ scales based 
on periodical!) sur\e>ed pa> rates m the general labor 
market 

The Bureau of l,abor Statistics conducted occupational 
^ wage sur\e>s in selected States to determine pre\ ailing 
wages in the private sector The sur\evs were patterned 
after the National Professional, Administrative, Technical 
and Clerical (PATC) pa> sur\e>s which are used for 
Federal pay comparability purposes The occupations 
co\cred b^ the PATC sur\e> were augmented in some of* 
the States to add greater detail Meetings were held with 
State officials concerning the results and their possible 
application to State salaries 

A basic conclusion emerging from the project was that 
application of the Federal technique showed promise as a 
means of adjusting State salaries, but that special atten- 
tion would be required concerning additional occupa- 
tions and the size and number of companies included in 
the surveys A handbook describing the steps necessary 
in the conduct of these surveys will be developed by BLS 
for the guidance of State officials who wish to conduct 
similar surveys A companion report is also planned for 
the application of survey data to existing State salary 
structures 



Contrail 2()^,U-7J-15 

Ptojcit (OfUpU'icd fisial \car 1973 

R<}hci I J Ihow n 
August 1973 

Rc{H/i I DiM nplofs I MV I KSM n S \M) t Ol s, 
V!IN()KI 1 IF S, HI \( KS, JOB fM ^( eMI N ! , ON - IHI -Jv)B 
1 K \1N|S(, ( OJ I ), I I U K \ I I Kf KJ \ H W 

Nfis f'B:::si4 {%\ 7s m , %\ 4^ mi ] 



1-047* Survey of Attitudes, Pe4<ceptions, and 
Expectations of Users and Nontusers 
OF THE Employment Service 

CAMlLASSOt IAI/,SJ\C 
riULADhLPUlA. PA 

l)a\ id A Xfillcr, Prujt'i t Manager 

Contrail 20-42-74-34 

Silu'didcd jur n>niplctu)n spnn^ 1975 

Ih'si nptors I MIM 0^ MI M S{ KV l( I M A\ \GI Me M , job 

M\T( niNc, ruec ri^FN^ss oe prookams, assisianc i io 

[ MIM CnPKS, I NhMIMO^I I), MAn/JOB MAK HIN(,, I MI'IOVI K 
-Al JliLI)IJ>, JOB Se \KC H, HIKING PKaC IK LS, A I MIL I>eS 

The study is designed to determine reasons for use or 
nonuse of public employment ser\ice offices b\ em- 
plo\ers and jobseekers. the frequency, nature and intensi- 
ty of»jJSc*, how services Wet users' expectations^ and 
needs, t'recommendations for impro\ement, attitude's 
toward physical U)cation, hours of operation and physical 
layout of ES' offices, and how the rSfpondents see the em- 
pkynient service in the context of other j(^ matching 
resources and institutions 

Intersiews will be miducted with employment ser\ice 
personnel, employ ers. and jobseekers, who are users and 
nonusers in a representative sample'of 20 medium si/ed 
cities M 



1-048 Testing of Various Methodologies for 
Increasing Job Listings 

MK lilCfAN EMriAJYMhM SECURIIY' u 

COMMISSION 
Dh'lROl'L MICH 

Contract 82-26-71-41 

Projec t ( onipleti'd fist al year 1 97 J 



(.PO- report H avtlliblf from (>o\f rnmcot Printing OfDcc 
MA ~ report h availahlf from Manpowfr Administration 
S«t pace ill for further Informaiion about orderinx reports. 
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EMPLOV ER SERVICES AC U\ U ILS AND 
MANPOWER POLICY 

Edward J Giblm and Louis L Le\ me 
1972 

Report DeMnpton iWPLutiR s^rvkVs. impio^mim 

OPPORTUNITIES, JOB LISTINO. J(>>B DEVfcLOPMtNT 
NTIS PB2 11993 

ACHIEVING MANPOWER GOALS THROUGH MORE 
EFFECTIVE EMPLOYER SERVICES PROGRAMS 



REPOf^T 

litKand Louis L Le\ me- 




VOL 1. 

Edward J 
M^rch 1973 

Report Descriptors EMPLOVbR StRViCLb, tMPiOVMEST 
OPPORTtNlTIES. JOB I ISTING, JOB DEV ELOPMENT. 
GtlDELlNES FOR MANPOWER PROGRAMS 

NTISPB220I65 ($6 75 ) 

GUIDELINES FOR INSTALLING AND 
MAINTAINING AN EFFECTIVE EMPLOYER 
SERVICES PROGRAM LOCALLY 

VOL 2. PROJECT FINAL REPORT 

Edward J Giblm. Louts U Lexinv.and Lawrence W 

Ha^'ktns 

March 1973 

Report Dewnptors EMPLOYER SERVICES. EMPLOVMENT- 
OPPORTl NITIES, JOB LISTING. JOB DEVELOPMENT. 
GLIDELINES tOR MANPOWER PROGRAMS 

NTIS pb220166 ($5 45) 



ID. RESEARCH AND DEVELOPMENT, 
EVALUATION, AND PLANNING 



1-049 Alternative Forms of Public Service 
Employment 

' UNIVERSITY OF CALIFORNIA. BERKELEY ^ 
BERKELEY. CALIF 

Robert A. Gordon and Llo\d L'hnan. Department of 
Economics 

Contract 81-06-72-01 

Project completed fiscal year 1974 

Descriptors PLBLIC EMPLOYMENT PROGRAMS, SUPPORTED 
EMPLOYMENT. POvERTV. ECONOMIC ANALy^io aND 
ECONOMETRICS. COST EFFECTIVENESS. L N E M PLOV M ENT/ 
INFLATION TRADEOFF 

The objectives of the study were the following ( 1 ) To 
assess the role of public service employment m the 
overall effort to aid tht> poor. (2) to determine and evalu- 
ate the costs and benefits of various types of public ser- 
vice employment programs (PSEPV within the broader 
context mentioned above (There are two major 
questions here First, should a PSEP offer career jobs 



with promotion and training opportunities or temporary 
jobs designed to provide a short-run source of income 
while the participant seeks a private sector job'' Second, 
w hat sorts of output and production techniques are ap- 
propriate, given- social priorities on the one hand and 
skills and work experience of the target population on the 
other ^) Other obje'ctives were tcj determine the effects 
which, the availability of public service jobs would have 
on the private sector of the economy and to assess the ef- 
fect PSEP could have on the infkition/unemployment 
tradeoff 

A research seminar consisting of the principal in- 
vestigators and graduate students was organized and met 
throughout the contract period to discuss large-scale 
Federal PSEP Research procedures included ( 1 ) A sur- 
vey of the relevant literature, (2) econometric estimation 
of labor response functions under variously specified pro- 
grams, and (3) a theoretical analysis of the implications 
of PSEP for the inflation/unemployment tradeoff A set 
of recommendations for the design of a PSEP will be 
based on the results of this research 

The researchers found that in San Francisco and 
Oakland* public service employment could be expanded 
10 to 15 percent in low-skilled categories without severe 
disruption or costly additional inputs Flaws in existing 
labor supply studies compromise their use in assessing 
impact on the private sector of large-scale public service 
employment A newly formulated labor supply model 
supports the conclusion that public service employment 
will not produce serious dislocations in the private sector 
A further finding is that better quality jobs reduce 
recidivism rates of parolees 

The major recommendations coming from the study 
were that public service employment should be expanded 
and the Federal minimum wage law should be increased 
and extended 

Reports listed below are available from the Institute for 
Industrial Relatioits. University of California, Berkeley. 
Calif 94720 

1-049A The Effect of Legitimate Opportunities on 
THE Probability of Parolee Rec^idivism 

. Descriptors. JOB satisfaction, government policies. 

LITERATURE RE VlE^V,' REHABILITATION, CORRECTIONS. 
PLBLIC EMPLOYMENT PROGRAMS 

The purpose of this study was to determine whether 
improving the quality of job opportunities available to 
parolees affects recidivism. 

The research method included an analysis of a sample 
of 325 parolees m Massachusetts penetentiaries in 1959 
to determine the effect of job satisfaction on recidivism 
Further research was conducted in the forrn of a litera- 
ture review. 

The results of the study showed that parolees who fincl 
satisfactory jobs are less likely to recidivate 

.The study recommended expanding the public employ- 
menuprogram to include parolees and making better 
quahtyXiobs available to them 

PluUp Cook 
October 1973 

NTIS pb224441/as ($4.25 Hc . $1 45 mf.) 



*()nKotnt project— final report not >t< a%aU«b)« 
Projects coftipklrd prtec lo IhK > ear »r* ool dCMrnbed »ilh a narralU e 
MIS report K a%ailabk from Nalkmal Technical InformalSoo Scnice 
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T*HE Design of a Inderal Employment 
Program in a Strategy to Raise Low 
Earnings ^ 



3 



Desinpton plbi k employment programs, supporti^d 

fMPlOVMfcNr, POVhRfV. ClVJl ShRVKh SVSFhM. LOW 

income, mimmlnj-^vaoe laws 

The objectives of this study were to devise a strateg\ to 
raise low earnings and to redesign and improve%^ 
Federal public employment program 

Research consisted of an examination of alternative ap- 
proaches to raising low'earnings 

The study found that an employment incentive pro- 
gram of public employment apd m^zreased and expanded 
Federal minimum wages would represent an improve- 
ment in existing Federal programs to raise low earnings 

The study recommended the implementation of an em- 
ployment incentive program which would include ex- 
•panded public service employment coupled with an in- 
crease in and expanded coverage of the Federal 
minimum wage 

Lawrence S Setdman 
November 1973 

NTIS PB236I91/AS ($4 HC ) 

i-049C PUBLIC^ERVICE EMPLOYMENT AND THE SUPPLY 

OF Labor to the Private Sector 
Descriptors public employment programs, supported 

EMPLOYMENT, JOB ANALYSIS, STATE AND LOCAL 
G0VERNMENT:C1V1L SERVICE SYSTEM, LABOR SUPPLY, 
PRIVATF INDUSTRY, CALIFORNIA, OAKLAND, CALIhORNlA, 
SAN FRANCISCO 

This Study aimed at- estimating the effect of expanded 
public service employment on the supply of labor to the 
private sector 

The projui^ct formulated a labor supply model which 
eliminated the flaws of existing studies by using data from 
the Survey of> Economic Opportunity to estimate the 
parameters of this model for several demographic sub- 
groups 

The study /ound that a substantial wage elasticity of 
supply existed for virtually every subgroup In addition, 
^ the researchers concluded that expanded public service 
employment will not produce serious dislocations in 
private labor markets - 

Robert H Frank 
November 1973 

NTis pb224453/a^s ($3 75 HC, $1 45 mf ) 

1-049D An Expanded Public Employment Programs 
Some Supply and Demand Considerations 

Descriptors. PUBLIC EMPLOYMENT PROGRAMS, SUPPORTED 
EMPLOYMENT; JOB ANALYSIS; STATE AND LOCAL 
GOVERNMENT, CIVIL SERVfCE SYSTEM, LOW-LEVEL 
OCCUPATIONS, LABOR DEMAND, LABOR SUPPLY, 
CALIFORNIA, SAN FRANCISCO, CALIFORNIA, OAKLAND 

The objective of the study was to examine the impact 
of an expanded public employment program for low- 
skillcd workers ^ 



The project constructed a profile of workers in large 
American cities earning ' less than $4,500 in 1966, 
described jobs provided by city government m San Fran- 
cisco and Oakland, Califbrnisi, and discussed the feasibili- 
ty of creating "useful" city employment 

The r^searcher| found that public service employment 
in Oakland and San Francisco could be expanded 10-15 
V percent in low-skilled categories without severe disrup- 
tion, costly additional inputs or "make work " 

Frank S Levy and Michael Wiseman 
November 1973 

^ NTIS PB224388/AS ($3 75 , $1 45 mf ) 

1-049E The Inflationary Effects of Pu6lic Service 
Employment 

Descriptors PUBLK LMPLOV MENT PRUOljlAMS, lc unomic 

analysis and econometrics, earnings, economic 

FORECASTING, INFLATION, STATE AND l,OCAL GOVERNMENT, . 
CALIFORNIA, SAN FRANCISCO, CALIFORNIA, OAKLAND 

The EdGtiS of this study was to examine the ability of 
local DjiiSvernments to expand the employment of low- 
Skillecf workers by defining and estimating feasible expan- 
sion of useful city employment 

This project used a carefully constructed labor supply 
model to gauge the inflationary potential of public ser- 
vice employment expansions The investigators employed 
Survey of Economic Opportunity data from 12 large 
SMSA-s in conjunction with their model, in support of a 
challenge to the conventional position that wage infla- 
tionary pressures will be minimized if public service em- 
ployment expenditures are distributed geographically in 
accordance with unemployment rates. 

The findings of the study were that ar>y program which 
alters the composition of employment in favor of low- 
wage, high-unemployment labor force groups is anti-in- 
flationary in the sense of causing a lower rate of wage in- 
flation to be associated with a given unemployment rate. 

An expenditure distribution formula based on popula- 
tion size IS recommended as least inflationary. 

Philip Cook and Robert H Frank 
November 1973 

NTIS PB224442/AS ($3 Hc ,^1 45 mf.) 



1 -050 Assessment of Experimental 
Manpower Laboratories 

NATIONAL ACADEMY OF SCIENCES^NATIONAL 

RESEARCH COUNCIL 
WASHINGTON, D C - 

Dr Henry David, Assembly of Behavioral and Social 
Sciences, National Research Councd 

Grant 92-1 1-72-21 

Project completed fiscal year 1974 



GPO- rtport h avftiUbte from Goremment Printlas Omcc 
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Desinpturs i-\pi RiMi ni ai mani'owi r i mujra rcjRjt s. 

IttFCTIVtNtSS Ut PR(K,RAMS. U rm/AUUS M^^I'OW^R 
RtStARCn AND DfcVtLOPMbNP 

\ 

An intcrdisciplmary advisory comnmtee reviewed four 
fcxpcnnienta! Manpower Laboratories: and two other 
laboratory -type projects The committee was responsible 
for advising the Manpower Admintst ration's Office jof 
Research and Development on the extent to which these 
organizations were meeting their objectives and on how 
the laboratory concept might be operationally improved 

The 12-member advisory committee was subdivided 
into Six subcommittees whose members pooled their 
judgments on mdividual projects These evaluations were 
based on site visits, discussions with stafts of the labora- 
tories, the funding agencies, and cooperating agencies, 
and review of laboratory products such as manuals and 
research reports ^ 

The consensus pf the advisory committee was that the 
laboratory concept was both useful and valid, but in need 
of improvement in a number of operational areas 

It was recommended that the funding agency develop a 
more adequate overall R&D strategy for the laboratories, 
provide more monitoring in terms of substantive 
direction and adherence to work statements, make im- 
provements in planning and managing the laboratories, 
and give more attention to utilization of laboratory 
findings in terms of early involvement of potential users 
and mcreased encouragement toward the implementation 
of products ^ 

THE EXPERIMENTAL MANPOWER LABORATORY 
AS AN R&D CAPApiLITY 

NAS Advisoty Committee on As^e^mient of Experimental 
Manpower R&D Laboratories {EM LABS) 
February J 974 

MA 



1-051 An Assessment of the Experimental . 
AND Demonstration Interstate 
Program for South Texas Migrant 
Workers * 

ABT ASSOCIATES, INC 

CAMBRIDGE, MASS , . 

Contract 82-23-70-16 

Projei t c ompleted fist al year 1972 

AN ASSESSMENT OF THE EXPEF^IMENTAL AND 
DEMONSTRATION INTERSTATE PROGRAM OF 
SOUTH TEXAS MIGRANTS. 1969 
December 1969 

Reptnt Descriptors . ATTirtDts; institutional change, 

MOBILITY ASSISTANCE, SOUTHWEST U S., MEXICAN 
AMERICANS; ASSESSMENT AND EVALUATION, CIVIL SERVICE 
SYSrF.M, JOB DEVELOPMENT, VOCATIONAL TRAINING, 
migrants; employment service MANAG,EMhNT, TEXAS • 

NTiS PB 199487 



AN ASSESSMENT OF THE EXPERIMENTAL AND 
DEMONSTRATION INTERSTATE PROGRAM OF 
SOUTH TEXAS MIGRANTS, 197\l 

VOL 1, FINAL REPORT 

January 1971 

RefH^rt Descriptors m iiiuots, iNSiirunoNAL chancf, 
MOBiLin assisi ANct, sou rnwhsi u s , MhXK an . 

AMI-RK ANS, ASSKS5>^hNr AND KVAl UAriON, C IVIL 
SLRVK L STI M, f;MPLO^ MfcNI St RVIC F M A NA(,t MI- N I , , 
JOH DLVFLOPMl N T, VOCATIONAL IRAININO, MIGRAN I S, 
rtXAS 

NTis pb20455() 

VOL 2, SUMMARY 
January 1971 

Report Descriptors ArniuDFs; iNsriruiiONAL (Hangf, 

MOBILIl^ ASSISI ANCF, SOUTHWhSF U S , MEXICAN 
AMr.RKANS, ASShSSMtNf AND f.VALUAnON, CIVIL 
SbRVICt SY STEM, LMPI OY MfcNI ShRVKh MANAGEMENT, 
JOB DEVf I OPMhNl, VOCAriONAL TRAINING, MIGRANTS, 
TEXAS 

NTIS PB20455 1 

VOL 3, APPENDICES 
January 1971 

Repi>rt Descriptors attitudes, iNsmunONAL changC, 

MOBILITY assistance, SOUTHWEST U S , MEXICAN 
AMERICANS, ASSESSMENT AND EVALUATION, CIVIL 
SERVICE SYSTEM, EMPLOY MENT SERVICE MANAGEMENT, 
JOB DEVELOPMENT, VOCATIONAL TRAINING, MIGRANTS, 
TEXAS 

NTIS PB204552 

VOL 4, THE TEXAS ASSESSMENT 
September 1971 

Repi)rt Descriptors attitudes, institutional change, 

MOBILITY ASSISTANC b, SOUTHWEST U S , MEXIC AN 
AMERICANS, ASSESSMENT AND E VAL U ATION , C I VIL 
SERVICE SYSTEM, EMPLOYMENT SERVICE MANAGEMENT, 
JOB DEVKLOPMENT, VOCATIONAL TRAINING; MIGRANTS, 
TEXAS 

NTIS PB21 1 19,0 



1-052* Committee on Department of Labor 
Research and Development 

NATIONAL ACADEMY OF SCIENCES-NATIONAL 

RESEARCH COUNCIL 
WASHINGTON, D.C 

Dr Henry David, Division of Behavioral Sciences 
Grant 21-1 1 -73-3 1 

Scheduled for completion winter 1975 « 
Descriptors manpower Planning, research and 

DEVELOPMf.NT 

A commince of research scientists, with the help of 
specialized subcommittees and staff, will review and as- 



•Ofitoloi project-floal report ntA jrrt avslbbk. 
ProjccU compkttd prior to IhU y«ar art oot 4e«cHb«<l *Ith a narrative 
NTIS-rtport 1* availabk from National Technical Information Service. 
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. sess the Manpower Adminisiriiiion's research and 
development (R&D) program from iis inception under 
the Manpower Development and Training Act of 1962 

The committ«<j wttl consider both the substance and 
procedures of the manpower R&D program, .mcluding 
the ways in which research ideas are* generated or sol- 
icited, constrainu on iJie*development of ideas, program 
" adminisiralion procedures, staff capabihties. and the ef- 
fectiveness 'of project monitonng The' committee will 
^also concern itself with growth and characteristics of 
research facihties and wiH prepare several state-of-the-art 
studies on R&D projecu m specified subject areas Upon 
completion of its review and assessment, the committee 
will pfepare a final report which will consider how the 
Department might improve and strengthen its-R&fc ef- 
fort, and will mak^ recommendations concerning poli- 
cies, programs, and funding patterns 

There will be a progr;^ review by the committee and 
ad hoc s6bcommmaes. conducted through kieetings with 
relevant officials, preparation of committee >rncmber and 
staff paper%> commissioned papers, ar chi>ai^se arches. 
StafTrmtrvieN^s, and questionnaires ^ 

1-053* Community Planning for Human 

Resource DEVELOPKj^NT, An ExperA^ent 
AND Demonstration 

CITY AND COUNTY OF SAS FRASdSCO 
SAN FRANCISCO, CALIF ^ 

> 

Robert Greene 

Grant 21-06-74-18 ^- ^ ^ 

Scheduled for completion summer 1975 

Descriptors prime sPONSOtis (ceta), basic edlcation, 

vocational' EDUCATION', CALIFORNIA, SAN FRANCISCO 

Thi§. project is to determine whether and how local 
i^tlpower planning a^nd resources can be linked 
reasonably and usefully wfih planning and resources in 
rplaicu areas of human resource development 
rThe project will ide.Jtify factors affecting consultation 
a"*^cooperation m human service programming 
Through actual field tc^ing and work with State and 
local agencies, responsive mechanisms will be designed 
The project will record, analyze, and report on dynamic 
elements of effort which appear generalizable and dp. 
plicable for community planning tn large urban centers 

• 

1-054 Demonstration of Manpower 
* • ^ Development Centers in North 
Carolina Communities 

NORTH CAROLINA MANPOWER DEVELOPMENT 

CORPORATION 
CHAPEL HILL, Nt 

Contract 82'35-70'0 1 

Project completed fiscal year 1 972 



VOL I 

Report Descriptors ORIENTATION, PREVOC ATIONAL 
TRAINING, SIPPORTIVL SERVJCES, TRAINING CENTERS, 
NORTH CAROLINA 

NTIS PB201 161 



VOL 2,S7AT1ST1CAL AND APPENDIX 
MATERIALS 

Report Descriptors ORIENTATION, PREVOC atioVal 
TRAINING, SL'PPORTIVE SERVICES, TRAINING CENTERS. 
NORTH CAROLINA 

NTlS PB201 162 



1-055 Development of a Model University 
' » Human Resources Program 

THE LNIVERSITY OF ILLINOIS AT URBAN A- 

CHAMPAIGN 

URBANA-CHAMPAIGN. ILL 

Contract 81-15-69-07 

Proje, ' completed fiscatyear 1972 

Melvtn Rothbaum and Walter Franke 

Report Descriptors hlman resolrces, universities and 

COLLECES, COOPERATIVE AREA MANPOWER PLANNING 
SYSTEM (CAMPS), INTERAGENCY RELATIONS, ILLINOIS 
NTISPB202817 



1-056 Discrimination in Traininc Programs 

UNIVERSITY OF MARYLAND 

COLLEGE PARK. MD ' - - 

O/; Bradley R "Schiller 

Grant 21 '24-73-21 

Project completed fiscal year 1974 

Descriptors discrimination, training effectiveness 

AND impact, training PRACTICES, WORK INCENTIVE 
PROGRAM (WIN); WOMEN, BUkCKS; WOMEN'S 
occupations; BUkCK/WHITE 

This research project attempted lo establish models 
and procedures to' identify and measure discnmination 
existing wiihin the context of federally supported man- 
power training programs It utilized dal^ relating to the 
Work Incentive Progr^ C^V1N). and applied the models 
and procedures to the WIN Prograir.. 
. The researcher: (i) Undertook a comprehensive 
j review of eisrlier work on mbdels and measures of dis- 
. crimin^tjon, (2) formulated acceptable estimation 
VjilSXWdsrand (3) applied the methods developed to data 
gathered on WIN enrollees to formulate cmpiricaT^ti- 
mates of the different relationships in the discrimination 
model and the degree to which ^'IN enrollees are/^is- 
^ criminated against in training programs, v 
The researchers concluded that: ( 1 ) No evidence otra- 
cial discrimination in WIN training allocations is observa- 
ble (blacks and whites are referred to WIN tr&ining op- 



GPO- rtywl li mflaMe fH«i CmwcBl frtedi^ Office 
M A - li rriMk fhMi MMfmr AiU^KntiM. 
S«* w Hi tM^ fkrtkcr lnfanMCiMi ibMC trMv rt^Mta. 
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portunities on an »cqual basisK but (2) subsldnlia! 
evidence exists that \fcomen arc not being referred^ to 
WIN training slots on the same baiib as men, even atler 
taking account of previous background * s ^ 

THfc ALLOCATION OF TRAINING R&SOLRCES IN 
THE^MN PROGRAM 
Sfptember 1973 

MA i 

Also available from DeTpartmeni o( Economics. College 
of Business and Public Administration^ University of 
Maryland, College Park. Md 20742 



1-057* An Evaluation of the Effects of 

Training Programs IN THE U S Based 
Upon the National Longitudinal ' 
Surveys 

THt I SIVERSITY OF WISCOSSIS 
MABISOS, WIS 

Dr Gerald G Somen. Industrial txclK^ln^n^ Rcycarch 
Institute 

Grant 2 1 '5 5 '7 1' 1 5 

Scheduled for completion spring 1974 

Descriptors ASSESSSttM ASD EVALtATIOS. ASSESSMENT OF 
• APPLICANTS AND TRAINEES. ATTlTtDES. INCOME. NATIONAL 
LONGITUDINAL StRVEYS. RETtkNS ON TRAINING 

The principal objective of this project is to evaluate the 
effects of enrollment in manpower programs on the em- 
ployment, income, social status, and attitudes of enrollees 
as compared with a control group of nonenrollces 

The main source of information will be men and 
women aged 14 to 24 mcluded in the National Longitu- 
,dmul Surveys Women aged 30 to 44 and men aged 45 to 
'59 will also be covered if sample size permits Respon- 
dents in these surveys who have been in manpower pro- 
grams* will be identified by matching social security num- 
bers in the Nuliorim Longitudinal Surveys and Depart* 
ment of Labor records The effects of enrollment m pro- 
grams will he analyzed by comparmg the national longitu- 
dinal survey data on enrollees with those on nonenrol 
lees The evaluation will include regression analysis and 
' crDss-classifications and will cover social and attitudmal 
as well as economic vanables 



1-058 / Expanding ^e Benefits of Completed 
/ Manpower^search Products 

THE h^lVERSlTyOt ARIZONA 
TUCSaN>4Sj^ 

Dr. Lay^rence R. Klein, Bureau of Economic and Business 
Research 

Contract 82-04-71 -27 

Project comple^ fiscal year 1974 



Descriptors dissertations, ctilization of manpower 

RESEARCH AND DEVELOPMENT, MANPOWER PLANNING. 
RESEARCH AND DEVELOPMENT, MANPOVV ER RESEARCH 
GRANTS 

The objective of this project was to determine if an in- 
terdisciplinary group of graduate students, working under 
the direction of a latSor economist with editorial ex* 
penence. could adapt research studies prepared for the 
Manpower Admmistration to broader uses, particularly 
among plannc;rs and administrators. 

A number of research studies were selected by the 
Manpower Administration from among those they sup- 
ported These studies were assigned to graduate students 
by 'the project director, and the graduate students 
prepared rewntes of the studies with a view to making 
them usable by wider audiences than were the original 
versions 

The results demonstrated that success depends on ( I ) 
Care in selecting students. (2) operation in or adjacent to 
a university with a good manpower center or institute. 
(3) a director conversant with both manpower poltc) and 
editonal requirements, and (4) liaison between the pro- 
ject staff^ and the Manpower Adm-nistration m selecting 
research studies. 

One useful byproduct was a set of guidelines for man- 
pK>wer researchers, based on observations of the methods, 
analyses, and writmg employed in the scores of research 
reports reviewed during the course of the expenment. 

ABSTRACTS OF SEVEN DOCTORAL 
DISSERTATIONS COMPLETED UNDER 
MANPOWER ADMINISTRATION RESEARCH 
GRANTS/ 

Report £fccr/p/or^>©;&S£RTAH6>ri- I TILIZATION OF 

manpoweVresearch and development 

MA 

GPO MANPOWER RESEARCH MONOGRAPH NO 34 

MEETINC5 HEALTH MANPOWER NEEDS THROUGH 
MORE EFFECTIVE USE OF ALLIED HEALTH 
WORKERS 
1973 

Report Descriptors health Manpower, employer 

MANPOWER PLANNING, I^IRING PRACTICES 

GPO Manpower research monogr\ph no, 25 ($ 65) 

EXPANDING THE BEJiEFITS OF MANPOWER 

RESEARCH 

August 1973 

Report Descriptors' dissertations; utilization of 
manpower research and I^EVELOPMENT 

NTis PB224600/AS (S3 hc , $1,45 mf ) 
ERIC cd 083475 ^ 

BAKER'S DOZEN ^BSTRAoioF t 3 DOCTORAL 
DISSERTATIONS COMPLpPED UNDER 
MANPOWER ADMINISTRATION RESEARCH • 
GRAISTS 
1973 ^ 

Report Descriptors, DISSERTATIONS, utilization of 
manpower research and development, doctoral 
dissertation grants 

gpo manpower research monograph no. 27 ($1 35) 



*O t it t >c<1~fl— i rryct >i< ytt a 
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1-059* An Experimental Appro/^xh to 

Designing an RaD Strategy for the 
Employment Service 

C€\TER FOR APPLIED MA\PO\^ER RLSLARCH 
BERKELEY CALlh y 

Dr Curiis C Alter 

Grant 21 06 74-25 \ 
Scheduled for iompleuon fail /974^ 

Descriptors PIBLIC fcMPLO^M^ST STRUCK JOB MATCHING. 
COl NSfctING AND GLIDASCt. EMPLOYMENT SERVICE SI aEF 
JOB PI AC f ME NT. EMPLOYMENT SE KMC E* MANAGEMENT 
MANPCmER PI AA^NING RESEARC H a^ND DEVEIOPMENT 
PaRTICIPAN r-C)B>E R% t R ME THODcn 0(,V 

Tho project uiil delormine the fea!>ibilit> of UMng an 
external organi/ation to^eselop neu approaches to con- 
ceptualizing and organizing an R&D ^trategv responsive 
to the needs of tf mplovfriem i^mcc f€S> agencies 

Project siaff observe ancj participate in ^elected 
local and State empiovment service offices, the national 
office of the Manpower Administration, ancf other agen- 
cies of the Federal Government Thev will -also consult 
with oi|ier manpower researchers and representatives of 
the Siaie employment service agencies through a com- 
mitted ^of the lr\terstate Conference of Employment 
Security Agencies They will tben ( 1 ) Define and set pri- 
orities for research and development work to be done. 
i2) determine feasible alternatives for translating these 
priorities into practical research, and (3) pave the way 
for the acceptance and utilization of the project's results 



1-060 Exploratory Case Studies of 

intersystem linkage and research 
. Utilization ^ ^ 

THE i sfvERSll Y OF MlCHl(fA\ 
AW ARBOR. MKH 

Contract H2 -26-7 2 '04 

Prttjei t completed fiscal year 1973 

R&D I TILIZATIGN STRATEGIES AND Fl NCTIONS 
AN ANALYTICAL COMPARISON OF FOLR 
SYSTEMS 

Dr Ronald (f Ha\el(Kk. Dr Daxid A Lin^w(x>d, Joann 
Freund. and Bttnnie Ramirez 
December 1973 

Re pint DeSirlpU/rS ITILKA rjON OE MANPOWER RESEARCH 

AND dev^elopment. Systems design and asaLysTs. 

ORGASlZAnOSAL SIRIC n RE. IS>ORMATION SYSTEMS 

sTis pb22^4/as($8.?5 hc . SI 45 me ) 



1*061 A Feasibility Study of the Impact of 
. Manpower Placement and Training 



Programs on Lx)w-Wage Industries and 
Occupation^ 

N£H YORK L MVERSIIY 
S£tf YORK. \ Y 

Contract 5 h36'7l'04 

Project ( ompleted fiscal \ ear I 972 ^ 

Report Descriptors WORK IN( EN7IVE PROGR AM ( W IN ) 
LOW-WAGE INDISTRIES. I ()W-WaGE JOBS. LABOR MaRKE T. 
BEHAVIQR. JOB PLACEMENT. EE E EC T 1 V E N E SS OE PROGRAMS 

NTis pb:06884 



1-062* Impact OF Manpower Trainjng 

Program on Minorities and Women 

i \ntRSll) Of- PtWSYLi AM A 
PHILADELPHIA PA 

Dr Herbert R \orthrup 

Oram 21-42^73-20 ^ 
Sc keduied for completion spring / 9*^4 

Descriptors MINORITIES. WOMEN, EMPLOY ME^T 
C;PPORrLNlTIES, TRAINING EEE E CTIV E NE SS AND IMPACT, 
ASSESSMENT OE APPLICANTS AND TRAINEES, MANPOW ER 
PLANNING. RlSf-^OCH AND DEVELOPMENT. LTILIZaTION OE 
MANPOWER RESEARCH AND DEVELOPMENT 

The studv assesses thCiimpact of manpwver U*^tfifig 
programs on minorities b> race and sex The re^e^tt^fets 
are examining the various types of programs ^ ^^^z: 
mine, for example, whether some had a more fjVcfrible 
impact on minorities than others, and whether tpev 
prt^Mduced superior results for minontics and women tNifr 
the> had for the majority groups' ^ 

The researchers reviewed ( 1 ) Available data and stu- 
dies which have been made, including case studies, 
research and evaluation reports, and studies made bv 
government agencies and other sources, and ( 2 ) all of the 
relev ant program opera|ing statistics ' 



1-063 interorganizational relations and 
Inner-City Manpower Programs 

\t^^ YORK LMVERSITY 
\EW'YORK. V Y 

Contract SI-34'69'I6 . 

Project completed fiscal year / 972 

Da\id J Ra^^ers^and Rothn Menzel 

7 972 ' \ 

Report De$cik>tbrs service delivkr> systems. 

INTERAGESC flRELATIO,NS> rsNER-CIfY RfcSIDESTS 

NTIS pb2I I0'85 ($6) 



GPO ^ rr^ort k tvtOaMr from C^rtnuwni Priadac OGW. 
S«c p«tT W for fsrtbrr iaf ooMbo* &bo<H •rdfflKX rrpvru. 
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1-064 Job Analysis in Manpower 

Prooramming, Research, and 
» Development: A Reviev/ and Analysis 

MANPOWER MASACfEMEST ISSTITL'TE * 
WASHISCTOWDC 

Michael Wilson 

Grant 2 1 '^n '73-40 . 
^Projea completed fiscal year 1974 

Descriptors state-of-the-art paplrs, job analysis. k>b 

RESTRtCTWRl*»0. PtRSOSStL ADMINISTRATION. MANPOWER 
PLANNING. RESEARCH AND DEVELOPMENT 

This project reviewed. s>nthesized. and analyzed the 
/indings of completed and ongoing research and develop- 
ment projects, as well as the activities of ongoing pro- 
grams sponsored b) the Manpower Administration that 
arc concerned with job analysis procedures and 
techniques This information has been interpreted for its 
current and potential usefulness <n such are^s of concern 
^to the Manpower Administration as job restructuring, 
career ladder development, training program develop- 
ment, job matching, and other activities related to human 
sources development and management 
The project consisted of four phases Phase I was a 
review and analysis oi relevant research and development 
FCports and other literature, onsite visits, and personal in- 
terviews and cbrresDOndcncc with other researchers 
Phase !! involved the preparation of a first- draft of tne re- 
port Phase III involved conducting a I -day seminar of 
researchers and practitioners to refine the first draft of 
the report Phase IV involved the preparation ofjhe final 
report 

Four basic job analysis • methodologies were 
dcscnbed— the C>cpartment of Labor approach, the Up- 
john institute's Functional Job Analysis, the Health Ser- 
vices MobiliQr Study Methodology, and Purdue Universi- 
ty s Position Analysis Questionnaire The rep>ort dealt 
with four specific applications of job analysis data job 
'restructuring, education and training program develop- 
ment, qualifications examining, and performance evalua- 



Dr T rex or Bain 

Grant 2 1-36-74^19 

Scheduled for completion winter 1 975 

Descriptors state-of'-the-art papers, labor market 
ineormXtion, hiring practices, labor force, 
geographic .mobility, job search; job placement, 

OCCUPATIONAL MOBILITY 

The project's purpose is to review, synthesize, and 
analyze the findings of completed and ongoing research 
and development work sponsored b> the Manpower Ad- 
ministration, and related literature that has explored the 
operation of the labor market with' respect to job ^arch. 
selection, placement, labor market mformation, geo- 
graphic and occupational mobility, wages, and special 
labor markets The above mformation will be interpreted 
for Its usefulness to the Department of Labor, other 
Government agencies, manpower plariners and, practi- 
tioners, elected officials, educators, employers, «and 
uniorts 

The project will be. divided tnto four phases Phase I 
'^will review and analyze relevant' research and develop- 
ment reports, and will involve interviews of researchers 
and potential users of the state-of-the-art report Phascll 
will prepare a first draft of.the report Phase Ill-y/ii! con- 
duct a seminar for researchers and maripoWcr program 
planners and practitioners The first draft of tlje report 
will provide the agenda for this seminar Phase I v** will in- 
' volvc the prepura:ion of the final state-of-the-art report, 
which will focus on the information generated by the 
literature and acti\Tt!es described abosfe 



1-066* Manpower and The NfETROPOLis 

COLUMBIA UNIVERSITY 
NEW YOf^K, N Y 

Dr Eli Giniberg, Director. Conservation oWuman 
Resources f 

Grant 21 '3i>-73'37 \ 
Scheduled for completion sprtng 1974 



tion 

' One recommendation stemming from thi^ study is tt^I \ ^ ' ^ 

State employment service staff should be given more inX ^Descriptors urban probi ems, poPtiVf ion, sb«L'RBAN 
tensive training in job analysis and its applicat<ons iry^V^ABOR markets, inner -ciT^ residents, low vv age JOBS, 
order to enhance their emplo>cr*ser\i<ies c 




JOB ANALYSIS FOR HUMAN RESO 
MANAGEMENT A RE\ lEW OF S 
RESEARCH AND DEVELOPMENT 
January 1 974 

MA 



1-065^ Labor Market Analysis: A Review and 
^ Analysis of Manpower Research and 
* Pevelopment 



HtMAN RESOURCES, MA^IPOWER , 
PLANNING, RESEARCH AND DEVELOPMENT, CONFERENCES 

This project focused on research Concerning a Wide 
range of manpower problems caused by Jhe suburbaniza 
tion of local economies and the labor mjlrket. ' 

In a conference setting, participants delivered prepared 
papers for discussion by invited experts Participants in- 
cluded scholars and researchers from universities and 
planning agencies, and representatives from government, 
, industry, trade, and minority group organizations These 
' papers are to be assembled and edited for later publica- 
tion. 



CENTER FOR POLICY RESEARCH. INC 
NEW YORK, N Y 
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1-067* Manpower Research and the 

Formation of Manpower Policy 

\A'UO\AL \14SrOHtR FOLICY TASK fORCk 
l)r Sur 4 Le^ttan 

Contract Sl-l h7l-09 i fomierh Sl;fJ9-66'3l ) 
Sihtduled fi>r a/mpletion sprum /975 

Descriptors SAflOSAL MASl'(mbK police. NATIOSAl 
MASPOUtR POLICE TASK FORCK IMPACT OF MASPOWtK 
POLKIFS. EFKCTKl-StSS OF PKOOKAMS. MASPOWtK 
PlANMNC, RJ ^lARCH 'aNO^OF \ FI OPMtS T 

The National Policv Task Eorce uorks c)osel> with 
Go\ernmenl and the research comniunit) in rcMeuing 
current manpouer dcNelopnienis and assessing ihem in 
- relation to the need for neu pohcies, programs and 
research 

The TdsKr f wter^ grtnip-ttf tndcpcndcnt n unpoue rex^ 
perts, meets six times annualK It prepares pohc\ state- 
ments on specific issues, funds research monographs, or- 
ganizes program and project evaluations, and idmmisters 
an an'^'ja! conference for recent recipients of dissertation 
grants as, well as reviewing the completed dissertations 
. One pf this \ear\ products, The Efy1ergenc\ Emphn- 
mrnt Act The PEF Generatton, h\ Sar A Le\itan 

and Robert Taggart HI. reMeued national and local ex- 
perience under the EiViergenc> Emplovment Act of 1971 
and (ound that tfiere was uide Nariation in results from 
area to area, but that the program uas generallv effecli\e 
m hiring the; unemployed and underemploved to perform 
•s^ially useful work 

Twof>olic> statements uere issued b\ the Task Force 
m fiscal 1974 Adapting lMh<)r Market Statistics to Policy 
\eeds recommends that a Presidential committee of labor 
market experts be convened to examine alternatue labor 
market measures, particularlv recent refinements" in the 
subemploymcnt concept.* it also urges that increased 
labor market data be developed b> the Bureau of Labor 
Statistics The Cifmprehensae Enip{o\ment and Training 
Act Opportutifnes and Challc^-^c^ recuniineiius that { I ) 
Under the' new manpower legislation resources are 
needed, (2) further decenlralualion and decategon/ation , 
ma> be required, (3) a lower rate of unemployment must 
be achieved, and (4) emphasis must be given to the needs 
of the disadvantaged Specific recommendations are 
made to Congress, the Department qf Labor, the new 
Commission for National Mtjnpi)wer Polay. and State 
i/>cal program sponsors 

THE COMPREHENSIV E EMPLOYMENT AND 
TRAINING ACT OPPORTUNITIES AND 
CHALLFNGES 
April 1974 

ReiMirt Descnpt.frs man: POWtRLFGiStATiON, national 

MANPOWER POLICY TASK FORCt, EFKFCTIVF SF SS OF 
PROGRAMS, NATIONAL SiASPOWtR PCttlCV, 
UNFMPLOVMFNT. DISADVaNTaGFD 

Available from National Manpower Pijlicy Task Force. 
1819 H St , N W . Suite 660. Wishinglon. D C 20006 



EMERGENCY EMPLOYMENT ACT THt PfcP 
GENERATION 

Sar A *LeMtan and Robert Taegart lit. Editors 
1974 

• RepCtrt Descriptors P.l B! K EMPLO\MFs7 PKOGKAMS. 

FMFKOtSC^ bSiPLOVMFM ACT ( 1 97 1), EF F F C f l\ LM SS OF 
PKOOKAMS, NATIOSAl MANPOWER POLICY TASK FOK( K 
SIA7F AND IOC AL OOVFKNMFNT, INDIANS 

, OKmpus Publishing Companv, 937 East Ninth. South. 
Salt Lake Cit\, Utah 

ADAPTING LABOR MARKET STATISTICS TO 
POLICY NEEDS 
Januar\ 1974 

"Report Descriptors LAftC^K FOKCb PAK7IC IFaTION, iN( OMF , 
NATiONAl MANPOWFK POLICY I ASK FOKC F . INFORM A HON , 
SYSIFMS, NATIONAL MANPOWER POl K V 

Available from National Manpouer Polic\ Task Force, 
1819 H St , N W . Suite 660, \\ ashington. 6 C 20006 



^XTXTRE^TARXETPLACE — 
Juanita M Kreps 

' i97r 

Report Descriptors WOMF N, SF X DlFFF RFNCES. M ALF 
FFMALF EMPL0YMFN7 PATTERNS, OCCtPATJONAL 
STRU 7L RF, SF\ dISC RIMINATION. FMPLOVER ATTITLDES, 
INDUSTRY PRACTICES 

PoIic>**Studies in Emplovment and \Velfare, No II, The 
Johns Hopkins Universitv Press, Baltimore, Md ( S i 95 ) 

THE POLITICS OF COMPRLHLNSIN E MANPO\\LR 
LEGISLATION 

Roger H D(T\ idson 
1972 

Report Descriptors MANPOWFR LFGISL A TiON. NATIONAL 
MANPOWFR POLICY. SAliUNAL MANPOWER POLICY TASK 
FORCE. LTILIZATION OF MANPOWER RESEARCH AND 
DFVELOPMF NT 

Pulic^v Studies in Emplo>ment and Welfare. No 15, The 
Johns Hopkins Universit) Press. Baltimore. Md (S25U)^ 

THE ROLE OF THE PRIV ATE^ECTOR IN 
MANPOWER DEVELOPMENT 

Charles A Myers 
1971 

Report Descriptors MANPOWER PLANNING. RESFARCH AND 
DFVFLOPMEST, MANPOWEk DrVELOPMtNT, EMPLOYER 
MANPOWER PI ANN-1\G, INDLSTRY PRAC T ICES. PRIVATE 
INDtSTRY. MANPOWER LTILIZATION 

Polic> Studies in Emplo>ment arid Welfare, No 10, The 
Johns Hopkins University Press, Baltimore. Md (SI 95) 

FINAL REPORT CONFERENCE ONJ PI ^ERTO RICAN 
MIGRATION AND MIGRANTS 
Jane ^973 

Report Descriptors conferences, plerto ricans, 

MIGRANTS, MIGRATION 

Available from National Manpower Policy Task Force 
I819HSt,NW.. Suite 660, Washington, DC 20006 
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REPORT ON THE 1973 SEV^ MANPOWER 
RESEARCHERS CONFbRENCh 

Robert Taggart III 
Sepremner /y72- 

Hefx/rt Deicnpton toshtRtst ts, M\M>owtR pl^smno, 

RfcSfcARCH AND DfcVtLuHMtM. DOC luRAL UISStRUllOS 
GRANTS 

Available from Natmnal ManpKmer Pwlicv Ta^k FoJcc 
1 8 1 9 H St , N , Suite b60. W abhington. D C 20006 



1-068* A Project to Facilitate the Utilization 
OF Selected Manpower R<5cD Findings 
and to Experiment with Management- 
Worker Collaboration in Job 
Structuring 

Hi'M4 \ ISTER ACTIOS RLSE4RCH 1\STIT11E 
LOS AKGELLS.C4U}- 



Dr Edward M G laser and Dr Harvey Ross 
Grant 9^-06-72-27 

Scheduled for completion summer 1974 

This grant calls for activities and recommendations to 
promote the fuller utilization of the findings of selected 
research and development projects The grantee is also 
assisting a cooperating company in developing a structure- 
that includes increased worker participation in, work 
planning at a new facility 

1-068A* A Project to pAXriLrrATE the Utilization of 
Selected Manpower RaD Findings 

Descriptors ltilization of manpower research and 
development. Manpower planning, research and 
Development. COMPREHENSIVE employment and 

TRAINING ACT (CETA) ^ 

This grant calls for activities and recommenddtioni to 
promote the fuller utilisation i>f the findings of, selected 
research and development projects ^ \ 

Activities covpr ( I ) Preparation of a s>nthesis-ana}>4is 
of what ha^ been learned about the individualization of 
manpower programmfng for disadvantaged persons. (2) 
a^islance to'the California State* l*cpsonnel Board m 
building into its Transitional Employment Expenmental 
Model (TEEM) project the procedures and data collec 
tion on which to base th^ utilization of its findings. (3) 
assistance to the Training and Technology project in Oak^ 
Rjdgc. Tenn.. in developing a regional utilization network 
irt coopcralion with the Atlanta regional office of the 
Manpower Administration^ and other R&D projects, and 
(4) preparation of materials for -distribution to CETA 
sponsors based on Oflicc of Manpower Research and 
Development project findings ^ 

1-068B* A Project to Experiment with 

Management-Worker Collaboration in Job 
Structuring 

Descriptors organizational environment, work 
roles; worker i'akiicipation in management; 



MASAGEMf-M -worker COLLABORATION IN JOB 
SIRLCTLRISG. PRODUCTIVITY , JOB STRLCTLRK, WORK 
ATTHLDES. JOB SATISFACTION, QtALITY Of- EMPLOYMENT 

r 

The grantee is to develop and test a structure that in- 
cludes increased worker participation in work planning 

Working with, officials of a cooperating company in 
developing participative management, the researchers^ 
will compare the outcome with the experience at another' 
facility of the same company producing the same product 
in a conventional work structure 

IMPROV ING THE QUALITY OF WORKLIFE AND 
IN THE PROCESS, IMPROVING PRODUCTIVITY 

Edward M Glaser 

Report Descriptors PRUDLCTIVITY , JOB SATlSf- ACTIOS, 
WjORK ATTITLDtS, INDLSTRIAL MANAGEMENT, 
SIPERMSIO.N. WORK ENVIRONMENT, QL ALITY Oh 
EMPLOYMENT, WORKER PARTICIPATION IN MANAGEMENT, 
JOB STRLCTLRE 



ERICed 084361 

1-069* A Study of Research and Development 
Information Storage and Retrieval 
^Iequirements 



£ F SHELLEY <5 CO . 
WASHINGTON, D.C 



INC 



David Moses, Senior Systems Analyst 

Contract 20'36'73'27 

Scheduled for completion fall 1974 

Descriptors MANPOWER RESEARCH AND DE\ELOPMENT 
STORAGE AND RETRIEVAL, UTILIZATION Ol- MANPOWER 
RESEARCH AND DEVELOPMENT, SYSTEMS DESIGN AND 
ANALYSIS, COMPUTER SYSTEMS 

This project is exploring how the Manpower Adminis- 
tration s Office of Manpower Research and Development 
(OMRD) can establish a cost-effectue computer-based 
storage and retrieval system for disseminating to potential 
users tfie body of information that flows from the OMRD 
program 

A subject classification system based on a thesaurus of 
manpower terms has been developed which provides for 
keywording individual OMRD projects and reports and 
their classification in the system ^nd in the 1974 OMRD 
Projects Book subject index 

A file of OMRD project and report abstracts for 1972 
to 1974 has been compiled to cre^di&^Mf OMRD daa 
base. The first application of the system has been tj 
produce the 1974 Projects Book \fy automatic photocom 
position through the use of Lmotron, an automated 
phototypesctting system operated by the Government 
Printing Office 

The feasibility of expanding the system to generate 
various types of indexes and to provide a retrieval capa- 
bility to meet OMRD's and users' prospective needs is 
' also under investigation 
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The University and Manpower 
Educational Services: An 
Experimental and Demonstration 
Project 



UNIVERSITY OF HOUSTON 
HOUSTON, TEX 

Contract S2'46'67-l 5 

Project completed fiscal year 1972 

Report Descriptors staff training, manpower 



ECONOMICS COURStS, HUMAN RESOURCES, UNIVERSITIES 
AND COLLEGES, INTERAGENCY RELATIONS, TEXAS, HOUSTON 
NTIS PB2021 16 

GUIDELINES FOR THE DEVELOPMENT OF 
MANPOWER EDUCATIONAL SERVICES IN THE 
UNIVERSITY 

Report Descriptors staff training, Manpower 

ECONOMICS COURSES, HUMAN RESOURCES, UNIVERSITIES 
AND COLLEGES, INTERAGENCY RELATIONS, TEXAS, HOUSTON 

»NTis PB206533 
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2. MANPOWER PROGRAMS AND THEIR SPECIFIC POPULATIONS 



2A. ALCOHOLICS AND DRIG USERS 



2-001* The Addict and Ex-Addict: Job Finding 
Experiences and Performance in 
Employment 

MASUCHUSEHS ADVOCACY CENTER 
BOS row MASS 

Dr I Ira Goldenber^ 

Gram 2 1 '25-74- 1 5 

Scheduled for completion spring 1975 



Dr Daxid Kraft 

Contract 82- i 
Project c om^ 



''IL-7-I-I4 
\pfeted ft SCI 



fiscal year J 971 



Descriptors DRIO ISFRS, job SfcARCH. JOB PERFORMANCH. 
YORK, NtW YORK, MASSAC HI SETTS, BOSTON 




project will analyze and assess the process b> 
drug-maintained addicts and drug-free ex-addicts 
^ access to employment and ho^ they perform after 
being employed 

The investigator will (1) Survey approximately 40 
drug treatment programs m New York and Boston and 
collect data on program employment-related services and 
client employment-relaicu experiences, (2) examine local 
employment prospects which affect groups with particu- 
lar handicaps in several urban labor markets that arc the 
setting for this study; and (3) obtain and analyze em- 
ployer data from an independent study concerning the 
job performance cxperience'of employed individuals hav- 
ing an addiction history 



2-002 Employment and Addiction: 

. Perspectives on Existing Business and 
Treatment Practices 

HARVARD UNlVERSn Y 
CAMBRIDGE. MAt^ 

Grant 92-25^71 05 

Projec t c ompletedfisc al year 1973 

Dr I Ira Goldenher}^ 

Auf^ust 1972 ^ « 

Report Descriptors d5<V. LSfcRS. HIRING PR AC nets 

Nrisi»B2l 1650(56)-''' 
Ma 



2-003 Manpower Demonstration Project for 
Control and Prevention of Drug 
Abuse 

JOB CORPS HEALTH USIT. i' S DEPARTMENT OF 

LABOR 
WASHINGTON. D C 



Descriptors JOB CORPS, DRUG tSERS, MODFLS, 
RfcHABILIlAriON, YOUTH, INTERSYSTfcM LINKAGFS, STAFF 
rRAlNINO, CALIFORNIA, SAN JOSE 

This project explor/ed the feasibility of and potential for 
operating model drug prevention and treatment programs 
at three residential manpowter centers 

Each center developed a program which included the 
following components ( 1 ) Drug program identification 
mechanism, (2) m-center drug misuse control program, 
■ X*^) drug pHiirntion staff tr:iining, {d) commimil 
ages, and {5 ) evaluation 

The finahreport details the San Jose residential center 
Demonstration Drug Program (DDP),Jwhich built on the 
earlier experiences of DDP centers in Washington and 
Jersey City The project demonstrated significant 
reduction in drug use among program participants in an 
evaluation study included in the final report. Addi- 
tionally, the San Jose DDP rpnnrt will be refined for 
publication of a subsequent Job Corps handbook for drug 
abuse prevention in youth residential centers 

san jose residential manpower center 
demonstration drug project 

MA LIMITEP COPIES AVAILABLE 



2-004* Retaining Problem Drinkers on the Job 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MD 

Dr. Wallace Mandell and Dr Carl Schramm. School of 
Hygiene and Public Health 

Grant 21 -24'73-23 

Scheduled for completion fall 1 975 

Descriptors job retention, rfhabilita noN, job 

STABILITY, SUPPORTIVE SERVICE*^. *lCOHOLICS; 
COLLfcCTIVfc BARGAINING, COST EFFECTIVfcNF:SS, FRINGE 
BENEFITS, FEASIBILITY STtDY, LABOR-M ANAGEMF NT 
CONSORTIA, JOB PfcRFORMANCfc, MARYLAND. BALTIMORE 

The primary purpose of this project is to develop a 
model system of linkages -among management, labor, 
treatment resources, and health insurers in a community 
for the early identification, treatment, and retention of 
problem drinkers on the job. The study will also develop 
work performance criteria to permit an evaluation of the 
costs, effectiveness, and^^itability of treatment for dif- 
ferent types of w/Drkers. It will further develop data on 
how various treatment process events contribute to 
changes in abusive drinking behavior, as well as data for 
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a large pool of workers so that the relation of work 
characteristics to deviant drinktng can be studied If the 
approach is proven feasible and cost effective, communi- 
ty resources may be persuaded to accept continuing 
-fesponsibility for financial support The in^portance of 
the approach is that it offers an alternative in labor- 
management grievance procedures to firmg of employed 
problem drinkers. 
With the aid of the associated unions, large companies 
government agencies in the Baltimore area are 
identifying and referring problem drinkers for diagnosis 
and treatment at a center operated by the project. A 
labor-management liaison project component is record- 
ing contacts with employers, unions, and other communi^ 
ty resources to determine the best ways to construct ai^ 
effective cooperative treatment program. Researchers are 
surveying employment records, administering question- 
naires to supervisors and to clients at intake and before 
termination from treatment, and analyzing resultant data 
to obtain insight on possible industrial causes for alcohol 
abuse and on treatment program impact. 
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Accelerated First Year On-The-Job 
Training (OJT) Program for Precision 
Machinist Apprentice , 



NATIONAL TOOL, DIE AND PRECISION 

MACHINING ASSOCIATION 
WASHINGTON, O.C 

Wtiitarr. E Hardman ahd Norton R Munn 

Contract 82-11-72-11 

Project completed fiscal year 1974 

Descriptors appremiclship, machinists, on-the-job 

TRAINING (OJT), PROORAMMtD INSTRtCTlON, TOOL AND 
DIE, CRAJ^TSMKN, JOB ANALYSIS 

The objectives of this project were to develop and as- 
sess an on the-job training (OJT) mqdel for first-year ap- 
prentices in the tool, die and preciston machining indus- 
tr> The thrust of the effort involved testing the efficacy 
of a training system based on the apprentice's own pace 
of learning to perform specific tasks rather than on the 
eon>rtntionaI time frame associated with apprentice train- 
ing. • 

Existing apprenticeship standards were examined and 
task analyses conducted to determine actual job require- 
ments and to set up the necessary training system. The 
resulting system was tested on two groups of 60 trainees, 
one of which represented the experimental subjects and, 
the other served as a comparison group. 

Apprentices trained in a programmatic manner ac{)ieve 
the desired first-year level of knowledge and skills m a 
shorter time than apprentices in other apprenticeship 
programs Moreover, the machine/hours standard now 
used to measure apprentices' progress is not a valid in- 
dicator of skill acquisition, the study reports. 



A StUDY OF ACCELERATED ON-THE-JOB 
TRAINING PROGRAM FOR THE FIRST YEAR OF 
ON-THE-JOB TRAINING FOR THE PRECISION 
MACHINIST APPRENTICE 
December I 973 



MA 



2-006 A Comparison of Union Construction 
Workers Who Have Achieved 
Journeyman Status Through 
Apprenticeship and Other Means 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX. 

Dr F Ray Marshall, Center for the Study of Human 
Resources 

Contract 82 -48-71 -18 

Project completed fiscal year 1974 

Descriptors, apprenticeship ouTRfcACH programs, 
apprenticeship, construction industry; journeymen, 
minorities; supervision, union entry 

This study sought to find out how completing an ap- 
prenticeship affects the employment of construction 
craftsmen, and how informally trained journeymen learn 
their trade and enter union membership. Six trades were 
studied, bricklayers, carpenters, electrical workers, iron- 
workers, plumbers and pipefitters, and sheetmetal wor- 
kers. 

The feasibility of obtaining (he necessary information 
was tested in Atlanta, Austin, and New York, and the 
study was then expanded to Columbus (Ohio), Houston, 
Chicago, Jackson (Miss.), Oakland, and San Francisco. 
Union officials, employer representatives, and other 
knowledgeable persons were asked about the require- 
ment for entry into the union through apprenticeship 
and oth-r routes (including transfers from other locals 
and direct admission), and requirements for the issuance 
of temporary work permits. In the six cities covered in 
the expanded study, about 1,200 active journeymen were 
interviewed for information on how they entered the 
union, and union recordi^af-emplay^paymcnts for pen^ — 
aion and health and welfare benefits were i^sed to com- 
pare annual hours of work for men entering through ap- 
prenticeship with those for other journeymen. Finally, 
selected employers were asked how their supervisors had 
acquired their training. 

The advantages of apprenticeship wefe apparent in the 
findings Apprentice graduates worked more hours, 
became journeymen faster, and were more likely to 
become supervisors' and to acquire supervisory status 
faster. 

Forty-nine percent of the journeymen Tnterviewed had 
entered thp union through apprenticeship. Most of the in- 
formally trained men either picked up the trade as 
laborers or helpers, or worked on a permit in the union 
before gaining membership, or became members when 
the open shop in which they were employed was or- 
ganized. Other sources of training included public and 
private vocational schools, related industrial experience, 
the military, and» for a few men, government training 
programs. 
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In comparison with other journeymen, the apprentice- 
trained were much younger (about 37 vs 46 on the 
average), better educated, and more likely to have had 
friends and relatives in the trade when they entered it 

Apprenticeship became important as an entry route for 
all trades during the 1950\ but thereafter continued to 
grow as a source of journeymen only for the i>heetmeta! 
workers and the ironworkers. At the time of the inter- 
views in 1972-73, the proportion of journeymen who 
were apprenticeship graduates ranged from 22 percent of 
the ironworkers to 61 percent of the brickla>ers, plum- 
bers, and pipefitters. 

Local union policies concerning admission— whether 
to apprenticeship or to journeyman status — resembled 
each other more within a given international union than 
within a given city However, significant variation was 
found within unions and even within a given local 
Although there are patterns for each of the trades, there 
IS a large degree of flexibility within these patterns Ad- 
oi.^sion rcqu,irements (covering such matters as age, edu- 
cation, experience, tests, vouchers from members or em- 
~~pToyers, approvarby membership vOte, and initiation and 
other fees) were generall) most stringent 'for plumbers 
and pipefitters, followed b> electrical workers, sheet- 
metal workers, ironworkers, carpenters, and brickla>ers 
Apprenticeship requirements were more strmgent and 
more uniform than the standards for direct admission as 
journeymen. Policies on granting work permits (to nonu- 
nion men as well as travelers frotfi other locals), transfers 
from other locals, and admittmg nonunion journe>men 
directly seemed to vary with the tightness of the labor 
market and the presence of nonunion competition The 
system was sufficiently flexible, the researchers con- 
cluded, that supplies of craftsmen were able to adapt 
fairly readily to fluctuating demand. 

Major findings regarding minority participation in con- 
struction were. (1 ) Minorities represent an increased pro- 
portion of construction craftsmen— 6 percent of craft- 
smen admitted before 1950 were from minorities com- 
pared with 14 percent of those admitted between I960 
and 1972; (2) more minorities than whites have entered 
their crafts through nonapprentice routes, (3) minorities 
are less likely than whites to have friends and relatives in 
the trades, but, once in the trade, minorities tend to 
"institutionalize" the entry of minority craftsmen through 
—referring their friends and relatives; and (4) minonUes 
who come through nonapprenticeship routes are more 
likely than whites to have some formal training before en-^ 
tering the trades. 

The researchers pointed out that if demand c6M be 
regularized, the increased demand for well-trained craft- 
smen should be met by expanding and improving ap- 
prenticeship and upgrading programs for journeymen. 
Noting the increasing rate at which minorities are enter- 
ing apprenticeship, primarily through apprenticeship 
outreach programs, the authors advocated that the 
outreach concept be extended to journeymen They al^o 
called for the establishment of a uniqn-management- 
public board in each craft to adopt uniform standards for 
journeymen and to approve local deviations from those 
standards, and the right of appeal for individuals who 
think they are unjustly denied admission. 
F. Ray Marshall, William S Franklin, and Robert W 
Glover 

December 1973 

NTis pb2299^7/as ($6 50 hc, $1.45 mf.) 



2-007* Dual Enrollment as an Operating 

Engineer Apprentice and an Associate 
OF Science in Engineering 

N/mONALJOlNl A^PRENIICESHIP AND 
TRAINING COMMITTEE FOR OPERATING 
ENGINEERS 

WASHINGTON, D C. 

Reese Hammond, Diretior, Deparimeni (^f Researth and 
Education, International Union of Operating Engineers 

Grant 2hll'73'12 

Scheduled for completion fall 1975 

Descriptors apprkntickship, related instruction, 

UNIVERSITIES AND COLLEGES, OPERATINd ENGINEERS, 
UNION MANPOWER PRACTICES, ON-THE-JOB TRAINING (OJT) 

The feasibility of combining on-the-job training with 
study at a 2-year college is being tested in this dual en- 
rollment program. Each enroHee in the progfam has both 
career and vocational opportunity options available The 
program is designed to enhance ihe apprentices' chances 
for promotion within the construction industry, and to 
equip them, if they wish to change careers m the future, 
with an Associate in Science degree that is applicable^, 
toward a higher degree. 

A 3-year longitudinal assessment of the project's par- 
ticip^ants and the program structure will be conducted to 
determine the impact of the program on the industry 
Cooperating 2-year colleges will be selected for the pro- 
ject, a model dual enrollment currjculum will be 
prepared, and an industry advisory committee will be 
formed to assist in the direction and operation of the pro- 
gram. 



2-008 Improving Apprenticeship: A Pilot 
Study of Employer and Union 
Reactions to Foreign Training 
Practices 

THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL. 

> 

hr. Myron Roomkin, Graduate School of Business 

Contract 82-1 7-71^0 . 

Project completed fiscal year 1 974 

Descriptors, apprenticeship, foreign manpower policy, 

EMPLOYER attitudes, UNION ATTITUDES 

The objectives- of this study were to review information 
on foreign apprenticeship practices, identify those that 
appeared suitable for use in this country, and determine 
the reactions of employers and unions to the suggested 
changes. 

To determine the feasibility of adopting those changes 
which might represent improvements -upon existing 
procedures, the reactions of unions and employers were 
solicited through mail (questionnaires and interviews in 
the Chicago SMSA.vData on employers were collected 
from a sample of 1,008^^ selected at random and a 
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second sample of 250 ftrms that have sponsored ap- 
. prenticeship programs 

The reactions of unions and employers to the various 
innovations suggested in the htcrature differed substan- 
tially The unions generally held that while some im- 
provements in apprentice training were desirable, the 
system did not need dramatic reform, Among improve- 
ments acceptable to them were changes in the referral 
system, better training facilities, and the modernization of 
the curricula 

Employers generally were receptive to the following 
proposals, some of which were more favored than others. 
(1 ) Improved high school vocational education, (2) reor- 
ganized instruction by stages to tram specialists, (3) a 
five to ten percent subsidy of apprentice wage costs dur- 
ing the first 2 years of training, (4) creation of a skill 
training center, (5) stipends to apprentices; and (6) 
research to shorten the duration of the program 

The study recommended that the- Department of 
Labor, along with other agencies of government, 
establish a national technical assistance and research pro-. 
--g4;an^4.4^ropui;ablv4^^4hA^^fmitt4ng-Ttgen€i e s d e v clepe^n— 
Britain and Germany so as to enhance improvement of 
our apprenticeship system 
August 1 973 

NTis PB232830 ($4 25 hc , SI 45 mf ) 



2-009 Improving Performance in Technical 
AND Apprentice Training 

DEVLLOPMENT S\S1LMS CORPORATION 
CHICAGO^ ILL 

Dr Arthur E. Oriel, 

Contract 82*1 7-71-48 

Project completed fiscal year 1974 

Descriptors APPRtNTiCfcSHlP, program MfcD INSTRtCTION, 
root AND OIF, TFCHNICAL TRAINING, MACHINISTS, 
CRAl-TSMhN, TKSTING; RELATED INSTRUCTION, JOB 
ANALYSIS « ' 

By using modern training technology, this study sought 
to demonstrate that an effective first-year apprentice 
training program could be developed in which per- 
formance IS the primary criterion of success, and training 
time IS allowed to vary with individual capability. 

Self-paced, task achievement oriented materials cover- 
ing the tasks normally taught during an apprentice's first 
year of training were developed and tested. The shop and 
''related instructional materials were based on job task 
analysis and consisted largely of training modules. 

The apprentices trained in the project completed a full 
year of related instruction in an average of 61 hours com- 
pared to the 144-hour program which is standard for first 
year apprentices. Moreover, the experimental group 
scored 30 percent higher on a related instruction final ex- 
amination than a comparison group that had received an 
average of 187 hours of related instruction. Furthermore, 
the quality of shop performance of the experimental 
croup with less than 40 hours of training was higher oa 
four basic machine tools than the comparison group that 
had received nearly 1,200 hours of shop training. 



The investigation recommended the promulgation oi 
apprentice and journeyman standards under which mea- 
sured performance is the primary criterion of movement 
_ through training and the attainment of . journeymen 
status. Time in apprenticeship should be allowed to vary 
as necessary to achieve the , required ^skills. Further 
development of the procedures underlying ihis project is 
being undertaken by Michigan State University. 
March 1974 

NTIS PB231241/AS ($6 HC, $1.45 mf.) 

2-009A A Pilot Study for the Evaluation of 
Procedures for the Construction of 
Performance Measures in the Skilled 
Trades and Technical Occupations 

Descriptors apprfnticeship, machinists, journkymfn, - 
testing,.discrimination, job analysis, black/whitl 

Through a subcontract with Michigan State liwversity, 
this project is develbping a performance type pylctency 
test for the metal trades which can be i^sed tcTmeasure 
the effectiveness of training or to select workers with 
minimal discrimination because of education' or cultural 
background. The experience gained during test defvelop- 
ment will be used to provide a model for test develop- 
ment for other skilled trade occupations. 

Test items will be based on the job analysis provided by 
the mam project, lm|k)rtdnce, frequency of occurence, 
and difficulty will be considered, items will be grouped 
into subscales by job experts. Reliability and stability of 
scores among raters and over time will be examined. Dif- 
ferences in scores between white and minority ap- 
prentices and journeymen will be compared to those ob- 
tained on conventional paper and 'pencil proficiency 
tests. 

2-010 Improving the Retention Rate of 
Indentured Apprentices Placed by 
Apprenticeship Outreach Programs 

BRANDEiS UNIVERSITY 
WALTHAM. MASS, 

Contract 82-25-71-36 

Project completed fiscal year 1973 

Dr. Dennis A. Derryck 
May 1973 

Report Descriptors, DROPOUTS, APPRtNTlChSHiP 

RtTENTlON, apprenticeship OUTRtACH PROGRAMS 
NTIS PB221245 



2-01 1 Innovations in Apprenticeship 

THE UNIVERSITY Of WISCONSIN , 
MADISON, WIS. 

Contract 82-55-71-31 J 

Project completed fiscal year 1972 

Dr. Gerald G, Somers 
October 1 972 



GPO ~ rtport b tr^kble fron GovowMcat Madi^l Office. 
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Rifport Desi.npton api'rkn iic^sHiP, I raimno c EMtRS, 

FOREIGN MANPUVVtk PULR \ , FF ASIBILITV STLDV, 
CRAFTSMEN 

-KTJS.EB2 13555 . 



2-012* Pilot Study of the Apprenticeship 
System 

♦ 

OLYMPUS RESE/tHCH CORPORATION 
WASHINGTON. D C 



The report concludes that apprentice training serves, an 
important function m the Nation's total. manpower train 
jng system. Specific changes in apprcmice training were 
suggested in order to make apprenticeship even more ap- 
propriate for future needs 

The basic recommendation is that labor -^nd manage- 
ment should continue to bear major responsibility for the 
conduct of the program with additional technical service 
support to be available from the Bureau of Apprentice- 
ship and Training 

NTis pb23^231/as($6 50 hc ) 



Donald Bullock 

Contract 20-49-74^0^ 
Scheduled for completion fall 1974 

3 

^Descriptors ^apprenticeship, rfi ated instruction, 

PILOT STUDY, ON-THE-JOB TRAINING (OJT) 



2-014 The Role of Related Instruction in 
Apprenticeship Training (A Pilot 
Study) 

NORTHEASTERN UNIVERSITY 
^BOSTON, MASS, 



Thi>_stu d_y_ is desig ned to determine the feasibility of Dr. Morris A HorowitZy Depart men tjlf EtynimjiLS 



collecting, on a national basis, detailed information on 
the apprenticeship system Limited to two States, the 
study seeks information on ( 1 ) The administration of the 
apprenticeship program, (2) OJT and related instruction 
techniques, (3) characteristics of participants and em- 
ployers, and (4) program aspects v^hich represent innova- 
tive activities and developments. ^ 

Data- will be collected from 60 programs representing 
various trades and areas stratified by program type and 
size Included will be mail and personal interviews of na 
tional, regional, ^taie, and local administrative staff, joint 
apprenticeship committee members, instructors, union 
officials, employers, journeymen, and apprentices, in- 
dcpth case studies of six to eight of the programs will also 
be undertaken . * 



2-013 Report of a Conference on 
^ Apprenticeship Training and 
Suggestions for a.Model 
Apprenticeship System for the 1970's ^ 

COkNELL UN/VERSri Y 
TTHACA^NY. 

Dr Felkian F ^Foltman, Department of Manpower Studies 
Grant 21-36-73-39 

Pro jec t com pie ted fiscal yea r 1974 , 
Descriptors apprenticTship, conferences, on-the-job 

TRAINING (OJT), craftsmen; RELATED INSTRUCTION 

The purpose of tnl^ grant was to convene a 3;day con- 
ference to provide a forum for reviewing apprenticeship 
research results and to elicit policy implications for im- 
proving the apprenticeship system 

Papers by selected researchers in apprenticeship and 
individuals with operational responsibilities for ap- 
prenticeship programs were presented and discussed. In- 
terviews with key figufes in apprenticeship training were 
conducted after the conference to assess the merits of 
proposed programmatic changes presented at the con- 
ference. ' ' , 



Contract 82-25-71-21 

Project completed fiscal year 1974 

Destriptors. apprenticeship, related instruction, 
craftsmen, machinists, operating engineers, 
electricians;.on-the-job training (ojt) 

Three skilled trades in the Boston area— machinist, 
electrician, and operating" engineer— were analyzed to 
determine the' role of related instruction in apprentice 
ship. The premise under examination was that related in 
struction has multiple roles, varying by trade and by the 
particular objectives of different sponsors . 

Personal interviews and mail questionnaires were used 
to collect information from apprentices, journeymen, ap- 
prentice coordinators, and Others. The survey instru- 
ments were designed to provide data estimating the im- 
pact of related instruction on individual job performance 
This impact was measured by hours worked and 
foremen's evaluations. 

The study found that, in addition to equipping ap- 
prenticed with technical knowledge and manipulative 
'skills, related instruction also provided the background 
necessary for promotion; substituted fcfr that on-the-job 
training (OJT) which is difficult or expensive io provide 
at work, contributed to the apprentice's acceptance as a 
competent craftsman, contributed to his own self-con- 
fidence in his skill by enabling him to identify with the 
trade and with fellow journeymen, and reviewed maieriai 
of prior school work. 

The researchers recommended that approval of ap- 
prenticeship program registrations be based on the con- 
sistency between the stated objectives of the program and 
the related instruction curriculum. Such considerations 
are desirable since common objectives among apprentice 
programs do not exist. Also recommended was greater 
coordination between related instruction "and OJT. 

Dr. Steven M, Swanson^ Dr, Irwin L Herrnstadt, and Dr 
Morris A, Horowitz 
qecmbkr 1973 

nV^s pb229261/as($4.75) 



*Oii|to)R« Projfrt-flntl report not y*t tvallttok. 
Trajrctt rompMrd prior lo (hk y«tr are not 4««cribt^ with a narrative. 
NTIS-report U avaikbk f r«m Nation*! Tcchnkal InUrmatlon S*nkt, 
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2-015 Women in Wisconsin Apprenticeship 



STA1E or WISCONSIN DLPAR IMLNI Ol- 
iNDUSlKY, LABOR. AND HUMAN RELATIONS 
^AimONrWIS ^ - - - ' — 

Charks N\e 

Grant 92^53-70^-17 

Project c ample ted fisc a! year 1 974 ' 
Descriptors SFX discrimination, vocational ouhunci-, 

VOCATIONAL TRAINING. APFRl NTlC I SHIP, APPRl NTlCFSHIP 
RFTtMION, HLMS. VOCATIONAL LDUCATION; WOMFN\s 
OCClPAriONS, WOMFN. WISCONSIN 

This project clemonslralcd ways in which obstacles to 
the employment of women workers could be isolated, 
analyzed, and minimized 

Public education, advocacy, and direct intervention 
were used to expose the myths about "women's work" 

schov)! officials, the employment service, and the State 
apprenticeship staff who are responsible for sex 
stereot>ping and the agency relegation of women to low- 
pa>ingjobs In the final year, the project staff conducted 
surve>s of employers and apprentices to gam further in- 
sights into the reasons why women enter and drop out of 
apprenticeship, and the motivation and attitudes of em- 
ployers in hiring :md trainmg women 

The most persistent barrier was the reluctance of 
women to apply for apprenticeship openings Transporta- 
tion difficulties and low wages were also barriers Twen- 
ty-six percent of the dropouts said they would have con- 
tinued if someone had encouraged them. During the 
course of the project there was no dramatic increase in 
the total number of female apprentices, due in part to a 
downturn m the economy There was a significent shift 
from the three predominantly female trades to involve- 
ment in some 50 trades 

Sponsorship of apprenticeship outreach function for 
women, active enforcement of equal opportunity laws, 
reassessment of so-called women's jobs, sch(X)ls opening 
technical apprenticeship classes to girls, and waivmg con- 
tract clauses which exclude women from apprenticeship 
application were recommendations rcsulti;ig from this 
study, 

WOMEN IN APPRENTICESHIP— WHY NOT? 

Charles Nye and Patricia Mapp 
August 1973 

NTJS i»b227727/as($6 hc ,$1.45 mk) 

GPO MANPOWLR RhSI-ARC H MONOGRAPH NO, 33 ( L974) 

($,75) ^ 



2C. ENGINEERS 



Government for Unemployed 
Engineers and Scientists 



LLAGUt OPCrilLS- 
INC. 

WASHINGTON, D C 



•CONFLRENCL Ot MAYORS, 



Contract 82-1 1 -7 1 '22 

Project completed fiscal year 1973 

ADAPTING PROFESSIONAL MANPOWER FROM 
AEROSPACE TO URBAN GOVERNMENT FINAL 
REPORT, AEROSPACE ORIENTATION PROGRAM 

William L C Wheaton, Warren W Jones, and Warren H 
Fox 

August 1972 

Report Descriptors hNOt^KKRS, SCIKNTISTS, Al-ROSPACfc 
INDUSTRY, UNKMPLOYhD,1pB SKARC lU ShLh-HLLP hOR 
JOBShhKhRS, RKhMPLOYMfcNT ASSISTANCh, LAYOhhS, SlAlfc 
AND LOCAL GOVKRNMENT, ORIFNTATION 



" NTisp*B22l6^rr$13.50) " ~ - - - 

PROJECT ADAPT. REPORT NO 2 (FINAL) REVIEW 
AND ASSESSMENT OF POST-ORIENTATION 
CAREERS OF ADAPT PARTICIPANTS AN 
ELEMENT OF THE NLC/IJSCM JOINT AEROSPACE 
EMPLOYMENT PROJECT 

Francis Ventre and Larry N. Sullivan 
May I 972 

Report Descriptors - enginkkrs, scientists, alrospacf 

industry; UNtMPlOYtD, l AYOhFS, STATh AND LOCAL 
government; ORIENTATION, REEMPLOYMENT ASSISTANCE, 

JOB search; self-help eor jobseekers 
NTis pb232204/as ($6 hc, $1,45 Mh. ) 

AEROSPACE EMPLOYMENT PROJECT-FINAL 
REPORT 

Michael A DiNunzio 
August 1972 

Report Descriptors, engineers, scientists, aerospace 

INDUSTRY, UNEMPLOYED, JOB SEARCH, SELh-HELP I OR 
JOBSEEKERS, REEMPLOYMENT ASSISTANCE, LAVOfF.S, M^ir 
AND LOCAL GOVEkNMENi; ORIENTATION 

NTIS PB213670 ($6,75) ' 



2-017 ArAA Employment Workshops 

AMERICAN INSmVTE OF AERONAUTICS AND 

ASTRONAUTICS 
NEW YORK, N.Y, 

Contract 82-36-71 -Ol 

Project completed fiscal year 1972 



2-016 Aerospace Employment Project: 
Finding New Careers in Local 



GPO- report k ftvailabk from GomwiteMiid^ Office. 
MA- rvpon k avallAbfe trwn Manpmrtf AM^itiUn 
Set paKf lit for farther informfttioa abo«t ordcrtnn report*. 
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AIAA t-MPLOYM[ NI WORKSHOPS 
VOL 1. FINAL REPORT 



deoffrey^f^oTter — - — — ^ 

January I 972 

Reix>rt Desiriptors f M»isffRs, s( if Mis is, \fR()si'AC i 

INDl>rR\, I'NhMFLOYH). lAYOIhS, JOB Sf ARC H. SI 
HHP I OR JOBSf J KH<,S, Rhf MFlOV MhSF ASSLS I ANC I 

NnsPB209366($3) 

VOL 2. ANALYTIC RF.PORl ^ ^ 

Leonard Smith. I nfor'f nation Sneme Imorfx^rated 
January I 972 

Repifrt Descriptors h\(.iNi F rs. self s risrs, afros^'ac i 

INDl SrRV. L'lStMPLOVH), I AVOH S. JOB SFARC H. SHI- 
HHP fOR JOBShFKFRS. RU MPLOYMhM ASSISIANCF 

NTis pb209367 ($3) 

VOL 3, WORKSHOP HANDBOOK 

(ieoffrey Potter 
January 1972 

Rtpi>rt Descriptors fNl,lNfrhRS. SClFNTISTS, AfROSPAcb 
iNDl STRV. LNKMPLOVI [), I AVOfhS. JUB Sf ARCH. SHh- 
HhLP FOR JOBShfKFRS. Rf hMPLU\ MfN f ASSJSfANct. 
HANDBOOKS 

Possibly available from American Institute of Aeronau- 
tics and Astronautics. 1290 Avenue of the Americas. 
New York, NY 10019 



2-018 An Analysis of Reemployment and 

Unemployment of Engineers Laid Off 
FROM NASA Aerospace Contracts 
^ Between June 1968 and October 1970 

BUREAU OF THE CENSUS ^ 
WASHINGTON, D C 

Contracts 82- U -7 1-30 and 20-25-7^-01 
Project < otnpleted fisc al year 1972 

Ihomas O. Brown 
November 1972 

Report Descriptors KNOINFFRS. USFMPLOYMtNT. LAYOFFS. 
OLOFR WORKFRS; I RANS! ERABILITY OF SKH^S, AFROSPACE 
INDUSTRY ^ 

NTIS PB2I3761 ($3) 



2-019 The Effects of Unemployment on 
Engineering Careers 

HARVARD UNlVERSnr 
CAMBRIDGE, MASS, 

Contract 81-25-72-10 

Projec t i ompleted fisc al year 1 9 72 

Paul H Thompson 
November 1972 



Report Descriptors fnc.ini F Rs, c arf i Ki patffrns, 

L NFMPl()YMF\r, I A^OIIS 



2-020 Labor Market Experience for 

Engineers During Periods of Changing 
Demand 

CENTER I' OR POLICY RESEARCH, INQ 
NEW YORK, N<Y 

Or IrevorBain 

Grant'2 1-36-73 30 

Project completed jhcal year 1974 

Descriptors KN(WNFI RS, s( iFNTisrs. I FC HNK ians. 
MANPOWFR PROJECTIONS. JOB SFARCH. LABOR MARKI 1 
INFORMATION. STAl F -OF -TFIh-ART PAPERS. I ABOR MARKFT 
BEHAVIOR. MANPOWFR NIFDS, UTILIZATION OF MANPOWER 
RESEARCH AND DEVELOPMENT 

1 his project reviewed, analyzed, and synthesized (1) 
Completed and ongoing research and development work 
sp<.)nsured mainl>. but not exclusively, by the Manpo_\^e.r. 
Administration. (2) selected operating prt)grams. and (3) 
other relevant literature concerned \Mth the demand for 
and supply of engineering, scientific, and technical man- 
power 

The qruject was divided mtt) four phases Phase I con- 
sisted of a review and analysis of relevant research and 
development reports and other literature, and interviews 
with researchers and potential users of the finished 
product Phase II involved the preparation of a first draft 
of the report. Phase III was a 1-day seminar for 
researchers and manpOvyer practitioners Phase IV in- 
volved the preparation of the final report 

The report presents the consensus of years of accumu- 
lated study by several researchers, as well as the principal 
investigator's own synthesis of that experience Among 
the major findings are. { \ ) The demand for engineers is 
largely filled through local labor markets rather than 
through efforts of national job banks, (2) engineers are 
reluctant to move and do not show higher geographical 
mobility than other high talent professionals; (3) those 
unemployed as a result of aerospace cutbacks and 
decreases in defense spending most often turn, to inTormal 
sources of job information in their immediate geographic 
areas, and (4) companies prefer to recruit engineers 
through informal leads in their immediate areas, since 
this reduces hiring costs and provides a better worker-job 
fhatch 

A major recommendation of the study is that the 
unemployment problems of engineers and other high 
talent manpower ' should be tackled at the local level. 
Federal attentiow and projects to aid displaced engineers 
are best focL:sed ut the local level where pockets of high 
unemployment may persist, despite low national levels. 
November 1 973 

Report Descriptors. ENGINEERS; scientists, technicians, 
manpower projections. labor market behavior; job 
sfarch; state-of-the-art papers, manpower needs, 
utilization of manpower research and development; 
state-op-tfie-art Papers 

NTIS pb227220/as ($4,75) 



*On|toinx prujtcl — final report tnA ytt avaiUbl*. 
Projrctk compkird prior lo Ihb year »rt not ati<ribt4 with a narrative 
NTIS report U available from NaliunaiTechnkal Infurmallon Service 
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2E. PRISONERS. OFFENDERS, AND EX-OFFENDERS 

2-024 



CPO M\SPOWkR RKStMlCH MONOCilAPH NO 35 ($1 05) 

2D. HOUSEHOLD WORKERS 



2-021 Homemak: a Service Demonstration 
iRAtNiNG Project 

KAMSAS STATE LSIVLRSITY 
MANHATFAN. MV 

Contract 82^18-66 H 

Project compL,<LU jhcal year 1972 

Dr Richard L D Morse 
August 197! 

Report Descriptors holsehold workers. 

DISADVANTAGED. MINORITIES, INSTITLTIONAL CHANGE, 
WOMEN \ • 

NTIS PB 1994 7 3 



2-022 HOMEMAKER TRAINING PROJECT 

THE WOMEN'S SERVJCE CJLVB OF BOSTON, INC 
BOSTON, MASS, 

Contract 82 -2 3 -68 '27 

Project completed fiscal year 1972 

RNAL REF*ORT FORf HOMEMAKER TRAINING 
PROJECT' 

Dons O Howard . 
September 1971 

Report Descriptors h9<jsehold workers, 

DISADVANTAGED, MINORITIES, INSTITUTIONAL CHANGE; 
WOMEN 



2-023 • Household Service Organization 
Development Project 

HOUSEHOLD TECHNICIANS OF WESTERN 

PENNSYLVANIA JNC 
PinSBURGH, PA. 

Contraci 82^0-70-20 

Project completed fiscal year 1972 

Stanley T. Bobne^ 
October 1 971 

Report Descriptors household workers, 

DISADVANTAGED, MINORITIES, INSTTTtTlONAL CHANGE, 

WOMEN . 

MA 



National Pilot Program on Household 
Employment 

NATIONAL COMMITtAe ON HOUSEHOLD 

EMPLOYMENT 
WASHINGTON, DC 

Contract 82 '34 '66-1 S 

Project completed fiscal year 1972 

NATIONAL PILOT PROGRAM ON HOUSEHOLD 
EMPLOYMENT FINAL REPORT OF THE 
EXPERIMENTAL AND DEMONSTRATION 
PROJECTS / . - 

Report Descriptors HOLStHOL0rAfc;ORKERS, UPGRADING, 
SLPPORTIVE SERVICES 

NTIS PB203790 



I 



2-025 Project SURGEx(Services UNrrEt) for 

RESPOr/siBLE AND GAINFUL EMPLOYMENT) 

WASHINGTON {D C ) URBAN LEAGUE, INC 
WASHINGTON, D.C > 

Contract 82-09-68-30 

Project completed fiscal year 1972 

Samuel K. Fraz/er 
September I 971 

Report Descriptors' HOUSEHOLD WORKERS, 
DISADVANTAGED, MINORITIES, INSTITUTIONAL CHANGE, 
WOMEN, SERVICES UNITED FOR RESPONSIBLE* AND GAINFUL 
EMPLOYME.VT (sURGE) 

NTIS PB 1 99 1 03 

2E. PRISONERS, OFFENDffRS, AND EX- 
' OFFENDERS 



2-026 An Assessment of the Manpower 
effort in the criminal justice and 
Correctional Setting 

CRIMINAL JUSTICE RESEARCH, INC 
CAMBRIDGE, MASS. 

Grant 92-25-72-18 

Project completed fiscat yedr 1973 

' THE FIRST DECADE OF EXPERIENCE: A 
SYNTHESIS OF MANPOWER R&D PROJECTS IN 
CRIMINAL JUSTICE AND CORRECTIONS ( 1963- 
1973) 

Dr. Roberta Rovner-Pieczentk 
July I ^73 

Report Descriptors ' coRREcmOss; manpower planning, 

RESEARCH AND DEVELOPMENi/ 

NTIS PB22008 1 
MA 
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2-027 The Closed Door The Effect of a 

. Criminal Record on e!mployment With 
State and Local Public Agencies 

[^'iSHI\(,T()\,l) C 

Contract SI -O^-Vj-Ol 

Frojec t completed fiscal \ear I 9 "^2 

Herbert S Miller 
February 1972 

Report Descriptors C ORRK TlOSs, (,OVF RSSU NT POLIC IFb. 
CIML SERMCt S^STfM, HIRING PRA( TK Fb. STaTF AND 
LOCAl GOVERN MP NT 

NTis PB2076XO <St) "5) 



2-028* The Community Integration Program. 
Innovation Toward Alternatives to 
Incarceration 

\AllO\AL COL \CIL 0\ CRlS^t AM) 

DLLl\Ql'ENCY - * 

WASHlSGrO\,D C 

Ann Parker 

Grant 92-1 1-72-32 

Scheduled for amplftion \Mnfer 1 975 

Descriptors CORRFCTions. inters^ stf M Linkages 

This stud> vviii provide informdiion about the establish- 
ment of community-bdscd correctional programs 

A handb<H)k. describing m detail how to develop and 
operate a communit) -based correctional program and 
built on experience with operating such programs, is 
being prepared to guide developers 



2-029* Development of a Model Assessment 
AND Classification System for 
Correctional Institutions 

LNlVLRSllY OF MlWtSOlA 
MIN\'tAFOLlS, M/.V.V 

Dr U)H'tll W Helltnik 

Grant 2 1 -27 '7 3 -09 , . 

Sc hcduled fojr completion summer 1 974 

Descriptors assfssmfnt xn api'Licasts and trains f. 

WOM^^, MKN, VOCATIONAL TRAINING, ThSTING, 
t ORRtC TIONS 

This project is developing a mcxJe! assessment and clas- 
Mficaliort system for male and female adult correctional 
institutions to (If Improve decisions on assignments to 



vocdtiondi training programs, and {2} achieve a betur 
match' between offenders and their jobs after release 

The project will inclyde intensive examinations of 10 
correctional institutions plus'an audit of inmate occupa- 
tional skills and interests at unc correctional institution 



2-030* Expansion of Pre-Trial Intervention 
Programs 

A*^tR!CAS BAR ASSOC! Alios 
H ASH/\(;rO\. DC - 

Arnold Hopkins 

Grant 2 hll '73-32 

Sc heduled for corf^letton fall 1975 

Destnptors PRf-TRUL INTFRVFSTION, CORRKTIOnS 

The purpose of this grant is to stimulate wider adoption 
of pre-trial intervention programs, using local resources, 
based on findings, recommendations, and experiences of 
L^S Department of Labor efforts in this area 

Approximatelv 15 cities v^ere selected on the basi^ of 
need, receptivitv, and potential resources for the or- 
ganization of 6 to 10 pre-trial intervention programs, re- 
iving on the resources of local budgets, foundations, and 
other grant-in-aid sources 

The project acted to ( I > Communicate the values of 
the program to prosecutors, courts, and social service 
agencies, (2 ) explain the practical details of implementa- 
tion, including safeguards to protect the pubhc interest, 
and <3) provide handbooks, problem analyses, alternative 
approaches and demonstration results 

Eight cities have been organized to start pre-trial inter- 
vention programs during the first phase 

Technical assistance vvas welcomed from the project 
and has proved effective 

LEGAL ISSL ES AND CHARACTERISTICS OF PRE 
TRIAL INTERV ENT10N PROGRAMS 

Michael Biel 
April 1 974 

Report Descriptors prl-triaL INtfrv tsTioN, 

CORRbCTlONS, HANDBOOKS - 

A^ilable from National Pre-Trial Intervention Service 
CenK;,r. 1705 DeSaies St, NW. Washington, DC 
20036 

DIRECTORY OF PRE-TRIAL PLANNING AKf5^ 
ACTION PROGRAMS 
Aprtl / 974 

Report Descriptors Prf-triaL INTFrventiOn, 
cOrrfctions ' 

Available from National Pre-Triai Intervention Service 
Center, 1705 DeSales St. NW, Washington, DC 
20036 

DESCRIPTIVE Pl(OFILES ON SELECTED PRE-TRIAL 
CRIMINAL JUSTICE INTERVENTION PROGRAMS 
April J 974 



Pr«it<tt <9mfktt4 ftUr t« tkb ytv mrt Ml 6tf<tih*4 «Hh • Mmtl>t 
NTLS ^ rrp^ri h r»*JkMe Irwm S«ti«ul Tr^InU liif«nMtk« Ser>k* 
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2E. PRISONERS, OFFENDERS, AND EX-OFFENDERS 



Report Descriptors pre-trul intlrvention, 
CORRECTIONS 

Available from National Pre-Tnal Intervention Service 
Center, 1705 DcSales St, N W , Washington, DC 
20036. ^ • 



2- 031 * The Experimental Manpower 

Laboratory for Corrections 

REHABILITATIOS RESEARCH FOLSDATIO\ 
MONTGOMERY. ALA 

Dr John M McKee and Dr Michael A. Milan 

Grant 21 Oi -73-38 (formerly Contracts ^2 '01 -69-06, 82- 

01 -67-36, and 82-01-07) 

Scheduled for completion winter J 975 

Descriptors corrections, behavior modification, 

EXPERIMENTAL MANPOWER LABORATORIES, IXDIVlDt AUZED 
INSTRtCTlON, BONDING ASSISTANCE, EMPLOYMENT SERVICE 
STAFT, COLNSELiNO AND GUIDANCE, JOB DEVELOPMENT, 
MOBILITY ASSISTANCE 

Formerly located m the Draper Correctional Center, a 
State pnson, and now operating principally m the 
Alabama Industrial School at Mt Meigs, Ala. (both out- 
side Montgomery, Aiaj,-the Experimental Manpower 
Laboratory for Corrections (EMLC) is staffed mainly by 
persons who onginaily conducted the Draper Project, a 

3- year expcnmental and<jemonstration pnsoner training 
project The laboratory is building on the knowledge 
gained from the Draper Project, conducting expenmental 
studies to measure the impact of given types of pro- 
gramming, ifnd clanfying further problems that impede 

^rehabilitanon *^The laboratory develops and tests new 
progranj^^tervention strategies which appear effective in 
increasing a trainee-pnsoner's ability to meet the de- 
mands of a "free world " 

The laboratory is experimenting with the token econo- 
my approacKas a means for reinforcing desirable social 
traits amcfng trainees a{id is using behavior modification 
techniques to tram correctional officers as change agents 
in the rehabilitation process The laboratory also acted as 
a central resource unit for the expenmental and demon- 
stration bonding program in the vanous pnsoner trainirifg 
projects throughout the country, and this effort helped to 
pave the way for a smooth transition from a group of ex- 
perimental projects to the ^abor ^Department's Federal 
Bonding Program, now operating on a nationwide basis 
through more than 2,200 public employment servjce of- 
fices. 

The? EMLC started its fourth phase of operation in 
March 1973, completing the token economy and cor- 
rectional officer proj'ects, as well as longitudinal studies 
of inmate-trainees, at the Draper Correctional Center. 
Thc/SMLC will implement and test the "Draper MocW" 
of wslgpaor modification at a juvenile corrections facility 
(Mt Md^s) and will test the feasibility of a community 
assistanccViodel for released prisoners, in cooperation 
with the Uwvcrsity of Alabama at Tuscaloosa. 

The prinqtoal findings of the laboratory have been re- 
ported in nmaj^fffiT documents, monographs, reports, 
research brie!?Vand^.aAicles in professional journals, as 



well as at various conference^ and meetings. Its primary 
medium of dissemination is a bimonthly newsletter, 
Pacesetter, which includes summafies of its own work, of 
other Manpower Administration efforts, and of work in 
the corrections field in general. This is distributed to over 
3,000 people in the correcuons and rehabiliUtion field. A 
companion piece. Intervene, is published bimonthly, 
pnmanly as a house organ for the Draper Center cor- 
rectional staff and prisoners, in an attempt to involve the 
pnsoners with the prison and MDTA training staff. 

It has conducted a number of studies, among which are 
those determining. (1) The employment barners that 
face ex-offenders in various indusines, (2) the usefulness 
of labor rfiobility and bonding assistance upon release, 
and (3) the perceptions of pnsoners, correctional of- 
ficers. MDTA instructors, and employment service per- 
sonnel about MDTA pnsoner training programs con- 
ducted in the Draper Correctional Center. ^' 

In delivenng training programs for inmates, the EMLC 
developed and gianuahzed an Individually Prt;scnbed In- 
struction (IPI) System for the delivery of basic educaUon 
This has since been installed m the pnson system of 
Georgia, in numerous individual places, and is the basis 
of a project which is extending it to vocational education 
, (see Project 82-25-71.10) Also developed and now 
ready for export ts an Individuahzed Reading Instruction 
System (IRIS) designed to begin with total ilhterates and 
go through grade 12 

Information on activities and accomplishments are 
contained in the penodic reports of the Experimental 
Manpower Laboratory for Correcuons A partial listing 
of publications appears m the Phase 11 report, the full list- 
ing and copies of reports can be obtainwi by writing the 
Experimental Manpower Laboratory for Corrections, 
Rehabilitation Research Foundation, P.O. Box 3587, 
Montgomery, Ala 36109. 

THE EXPERIMENTAL MANPOWER LABORATORY 
FOR CORRECTIONS SUMMARY REPORT ON 
PHASE ONE- SEPTEMBER 1, 1968 TO MARCH I, 
1970 

Dr John M McKee 
March 1970 

Report Descriptors CORRECTIONS, behavior 

MODinCAXJON, EXPERIMENTAL MANPOWER LABORATORIES, 
BONDING ASSISTANCE, MOBILITY ASSISTANCE 

NTis pb21 1729 ($3.75) 

THE EXPERIMENTAL MANPOWER LABORATORY 
FOR CORRECmONS, RNAL REPORT ON PHASE 
TWO, MARCH 1, 1970 TO AUGUST 31, 1971 

Dr. John M, McKee, Director 
August 197! 

Report Descriptors corrections, behavior 

MODinCATlON, EXPERIMENTAL MANPOWER LABORATORIES 

ntispb2II730(V3.75) 

GUIDE FOR EMPLOYMENT SERVICE 
COUNSELORS IN CORRECTIONAL MDTA 
PROGRAMS ' . ^ ' 

Dr John M McKee and Betty Chapman Pennington 
June 1 972 - k , 6 
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Report Descnptors^. coRRtcTfONb, fcMPLOVMfcST SfeRvicE 

STAFF, JOB DEVELOPMFNT. COtSStLING AND GtlDASCE, 
HANDBOOKS 

NTis PB212289 

MA 



BONDING ASSISTANCE DEMONSTRATION 
PROJECT IN PRISONER TRAINING PROGRAMS 

Robert R Spiith 
September 1972 

' Report Descriptors bosdisg ASSiSTAf%CE,T:oRRECTloss, 

EXPERIMENTAL MANPOWER LABORATORIES 
MA 

A MANUAL FOR THE USE OF THE 
ENVIRONMENTAL DEPRIVATION SCALE (EDS) IN 
CORRECTIONS THE PREDICTION OF CRIMINAL 
BEHAVIOR 

Dr W O Jenkins and W Lee Sanford 
October 1972 ^ \^ 

Report Descriptors corrfctioss, testing, 

S^VlRONMENTAL DEPRIVATION SCALE (EDS), HANDBOOKS 

n'TI^m223924/as ($3 ?5 hc . SI 45 mf ) 

THE MEASUREMENT AND PREDICTION OF 
CRIMINAL BEHAVIOR AND RECIDIVISM T}iE 
ENVIRONMENTAL DEPRIVATION SCALE (EDS) 
AND THE MALAD^APTIVE BEHAVIOR FffeCORD 
(MBR) 

Dr. W O Jenkins and others 
December 1972 

Report Descriptors corrections, TESTING, Maladaptive 

BEHAVIOR record; ENVIRONMENTAL DEPRIVATION SCALE 
(EDS). HANDBOOKS 

NTJS PB2I3738 

THE MALADAPTIVE BEHAVIOR RECORD (MBR) 
A SCALE FOR THE ANALYSIS AND PREDICTION 
OF COMMUNITY ADJUSTMENT AND RECIDIV ISM v 
OF OFFENDERS J 

Marling Barton atid W O Jeriktns 
January 1973 

Report Descriptors: cor RECTlONSe TESTING, maladaptive 

BEHAVIOR record; HANDBOOKS 

NTis PB222949 ($4.25 hc . $ 1 .45 mf ) 

EXPERIMENTAL MANPOWER LABORATORY FOR 
CORRECTIONS. PHASE III FI^JAL REPORT 

Dr. John M. McKee 
February 1973 

Report Descriptors CORRECTIONS, behavior 
modification, experimental manpower laboratories , 

ntispb2202I6($3.75) ^ 

CORRECTIONAL OFFICER.TRAlNfNG IN 
BEHAVIOR MODIFICATION, FINAL REPORT, 1970' 
1973 

Robert R Smith, W ,0. Jenkins^ and L. A. Hart 
June 1973 



Report Descriptors coRRfeCTiONS, behaviok 

MODIFICATION, TECHNICAL TRAINING 

NTIS PB22230I ($4 25 hc , $1 45 H"^ ) 

A LONGITUDINAL FOLLOWUP INVESTIGATION 
OF THE POST-RELEASE BEHAVIOR OF PAROLED 
OR "RELEASED OFFENDERS 

Dr O Jenkins and others 
February 1973 

Report Descriptors corrections, behavior 

MODIFICATION, LONGITLDINAL StRVE\S ' 

PROGRESS REPORT ON PHASE IV MARCH 
THROUGH JUNE 1973 

Dr John M McKee 
July 1973 

Report Descriptors corrections, behavior 

MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES 

PHASE IV, INTERIM FINAL REPORT THE 
EXPERIMENTAL MANPOWER LABORATORY FOR 
CORRECTIONS 

Dr John M KicKee 
January 1974 

Report Descriptors CORRECTIONS, BEHAVIOR 

MODinCATION, EXPERlMtNTAL MANPOWER LABORATORIES 

INDIVIDUALIZED READING INSTRUCTIONAL 
SYSTEM (IRIS) 

Paul W Cay ton and Norma B Brewer 
August 1973 

Report Descriptors. BASIC education, training, 

INDIVIDUALIZED INSTRUCTION, HANDBOOKS, PROGRAMMED 
instruction, INSTRUCTIONAL MaTER^LS 

NTIS PB23643I/AS ($6.75 hc ) 

BEHAVIORAL INTERVIEW GUIDE (BIG) 

A D. Witherspoqn, E K deValera, W O Jenkins, and 
Lee Sanford , 
December 1973 

Report Descriptors CORRECTIONS, COUNSELING AND 
GUIDANCE^ HANDBOOKS 

NTIS pb236205/as(S3.25 hc.) 

THE POST-PRISON ANALYSIS OF CRIMINAL 
BEHAVIOR AND LONGITUDINAL FOLLOWUP 
EVALUATION OF INSTITUTIONAL TREATMENT 

W O. Jenkins and others 
February 1974 

Report Descriptors corrections, behavior 

MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES, 
TESTING , • 

NTIS pb2364I3/as($3 75 HC.) ^ ^ 

THE'wEEKLY ACTIVITY RfeCORD (WAR) A 
MEASURE OF TIMb ALLOCATION-IN THE 
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ANALYSIS AN'D PREDICTION OF CRIMINAL 
BEHAVIOR AND RECIDIVISM 

W O Jenkins and others 
March 1974 

O Report Descriptors CORRECTIONS, cotsstLisG asd 

GtlDANGE. PRtDlCTIOS OF SUCCESS IN PROGRAMS 

MIS pb23626^;'as ($3 25 rtc ) 

' THE MALADAPTIVE BEHAVIOR RECORD (MBR> 
THE ROLE OF MALADAPTIVE REACTION 
PATTERNS IN THE ANALYSIS AND PREDICTION 
OF CRIMINAL BEHAVIOR ^ND RECIDIVISM 

O Jenkins and others 
I April I 974 

Report Descriptors MaLaDaPTIVF BEHAVIOR RECORD. 
CORRECirOSS, TESTISG 

STis PB236213/AS (S3 25 hc ) 

A SLRV EY OF EX-OI- FENDER EMPLOYMENT 
POLICIES IN AMERICAN CORRECTIONAL 
AGENCIES , 

Robert R Smith. Larr\ F 'y^ood, and Michael A Milan 
. May 1 974 ' 

Report Descriptors hiring PRACTICES, corrections 

A SURVEY OFTHESTLD\-RELEA$E POLICIES OF 
AMERICAN CORRECTIONAL AGENCIES 

Robert R Smith. Johii M McKee. and Michael A Milan 
- May 1974 
'} 

Report Descriptors corrections, education 
NTis PB2366 is/as ' ' ; 

THE LAW ENCOUNTER SEVERITY SCALE (LESS) 
A CRITERION FOR CRIMINAL BEHAVIOR AND 
RECIDIVISM 

A,D Witherspoon. E K ^eValera. and W O Jenkins 
August 1973 

Report Descriptors corrfctions. law en^-orcfment 
NTis PB236852rA-s ($3 25 hc J 

AN INDIVIDUALLY PRESCRIBED INSTRUCTIONAL 
SYSTEM 

VOL I, INTRODCCING THE IPI SYSTEM 

Dr John M McKee 
August 1971 

Repitrt DesLnptors iNDiviDtALiZED iSSTRtcTiuN, basic 

EDUCATION, HANDBOOKS, PROGRAMMED INSTRtCTIQN 
NTISPB20302I . • . ' 

VOL. 2, PRESCRIBING CATALOG , 

Dr John M McKee 
August 197/ 

Report Descriptors {NOlviDfALiZFD INSTRUCTION, basic 

EDUCATION, HANDBOOK^ PROGRAMMED INSTRUCTION 

NTIS PB203027' - • 



VOL 3, TESTS FOR BASIC LANGUAGE AND 
MATHEMATICAL ARTS PROGRAM 

Dr John M McKee 
August 1971 

Report Descriptors individlalizfd instruction, basic 

EDUCATION. PROGRAMMED INSTRUCTION 

STIS PB203023 ( $9 HC . S 95 Ml- ) 

THE ENVIRONMENTAL DEPRIVATION SCALE 
(EDS). THE ROLE OF ENVIRONMENTAL FACTORS 
IN THE ANALYSIS AND PREDICTION OF 
CRIMINAL BEHAVIOR AND RECIDIVISM 

W O Jenkins 
May 1974 

Report Descriptors environmfntal deprivation scali-1 

(EDS). CORRE-CTIOSS, ADJUSTMENT 

CORRECTIONAL OFFICER TRAINING PACKAGE IN 
BEHAVIOR MODIFICATION SEVENTEEN SELF- 
INSTRUCTIONAL BOOKLETS WITH INSTRUCTOR S 
GUIDE 

Robert R Smith and Betty Chapman Pennington 
November 1973 

Report Descriptors corrections, behavior 

MODIE-ICATION. counseling AND GUIDANCE, 
REHABILITATION, HANDBOOKS. PROGRAMMED INSTRUCTION 



2-032* A Mutual Agreement Program to 
Improve Communicattov and 
Coordination Betwei.n Paroung 

AVTHORITIES AND INMATc TrAINIn6 

Programs 

AMERICAN CORRLCnONAL ASSOC miON 
COLLEGE PARK. MD 

^ Le(?n L^iberg ^ 

Grant 92-24-72-37 (Jormerly Contract 89-11-71-01 and 

Contract 89-24-72-02) 

Scheduled for completion winter } 975 

Descriptors CORRECTIONS, l RAINING PRACTICES 

In the demonsiraiion phase, the purpose of this project 
was to implement three variations, of a model to coor- 
dinate inmate training, cjpplm'ment, and parole release 
A contract involving ap-^tnmatoxorrections, and parole is 
basic If the irmwrtc-lichicveg.thi training and behavioral 
goais of the contract, he is guarai\tecd a release date . 

Corrections and paroling authorities arc engaged to 
dc^elop^'a-training plan wi\h an iomate, and to make Such 
administrative arrangemelits as are necessary within each 
State stjiicture, ^o effect coordination of release with 
completion of iomate training. - 

Technical assistance in developing State plans will be 
given to interested States in the utilization phase 

Reports listed below are available from American Cor- 
rectional Association, 4321 Hartwick Road, College 
Park, Md. 20740. ' 



GPO-rtporl ic AY^kUc fftMi G«mBM( Priiid^ Office 
MA - rtpwl k ■TaOablt rroM MMp«trtr AAorfi^CridM. 
itt pttt IB for fkrtbrr bi/oniudoii abowt onWrinf rrporti. 
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THEMUTLALAGRtFMhNT PROGRAM A 
PLANNED CHANGE IN CORRECTIONAL SERVICE 
DELIVERY 
November 1 973 

Report Descriptors training PRACTiCts, corrections, 

HANDBOOKS 

PROCEEDINGS OF THE NATIONAL WORK-SHOP OF 
CORRECTIONS AND PAROLE ADMINISTRATION' 

Report Descriptors corrections 

NTis PB21H88 (S4.85) 

PAROLE k)RIGINS, DEVELOPMENT, CURRENT 
PRACTICES AND STATUTES) 

William Parker^ 

Report Descriptors CORRECTIONS 
NTIS PB2m87 (S6 75) 



SUPERVISORY WORKBOOK ON BEHAVIOR 
MODIFICATION 

Dr S Stephen Uslan, R Arkin, and R. L Smith 
April 1972 

Report Descriptors CORRECTIONS, behavior 

MODIFICATION, SOCIAL REINFORCEMENT, JOB 
OPPORTtMTIFS l\THE BUSINESS SFXTOR (jOBS), 
StPLRVISION, OPERATION PATHFINDER, HANDBOOKS 

NTIS PB209297 

HOW TO MAINTAIN A SOCIAL REINFORCEMENT 
PROGRAM 

Dr S Stephen Uslan, R Arkin, and R L Smith 
April 1972 

Report Descriptors CORRECTIONS, behavior 

MODIFICATION, SOCIAL REINFORCEMENT, OPERATION 
PATHFINDER, HANDBOOKS 

NTIS PB209294 



2-033 QPERATioN Pathfinder 

THE MENTEC CORPORATION 
LOS ANGELES, CALIF 

Contract 82-05-70-05 (formerly 82*05-69^46 ) 
Project completed fiscal year I 972 

OPERATION PATHFINDER— SHAPING WORK 
BEHAVIOR OF EX-OFFENDERS AND OTHER 
DISADVANTAGED PBOPLE USING SOCIAL 
REINFORCEMENT TECHNIQUES 

Dr^S. Stephen Uslan,-f^. L Smith, and S D Swack 
April} 972 . ^ 

Report Descriptors CORRFCTIONS, bf.HaVIOR 

MODIFICATION, JOB OPPORTUNITIES IN THF BUSINESS 
SECTOR (jobs), OPERATION PaTHHNDER 

NTIS PB209293 

JOB BEHAVIORAL ANALYSIS MANUAL 

Dr. S Stephen Vslan, R, L Smithy and S D. Swack 
April 1972 , ^ 

Report Descriptors. CORRECTIONS, behavior 

MODIFICATION, SOClAt REINFORCEMENT, JOB 
OPPORTUNITIES IN THE BUSINESS SECTOR (JOBS); 
OPERATION PATHFINDER, HANDBOOKS 

NTIS PB209295 

HOW TO TRAIN SUPERVISORS IN BEHAVIOR 
MODIFrCAllON 

Dr. S. Stephen Uslan^ R Arkin, and R. L Smith 
ApnU972 

Repcfri Descriptors CORRECTIONS,behavIOR 
MOt)IKICATION, SOCIAL REINFORCEMENT, JOB 
OPPORTUNITIES IN THE BUSINESS SECTOR (JOBS), 
SUPERVISION, OPERATION PATHFINDER, HANDBOOKS 

NTIS PB209296 



2-034* The Role of Prison Industries Now 
and in the future! a planning study 

GEORGETOWN UNIVERSITY 
WASHINGTON, D C. 

Herbert S Miller, Institute of Criminal Law and Procedure 
Grant 21-11-73-03 

Scheduled for completion fiscal year 1975 
Descriptors prison industries, corrections, offender 

EMPLOYMENT RESTRICTION LAWS 

This slud> IS analyzing the menls and limitations of 
various approaches to prison industry, using data from 
the literature, selected statutes, recognized experts, and 
institutions which seem to have a unique approach. It will 
delineate the factors to be considered in using prison in- 
dustry and, in terms of prison industry goals, will evaluate 
alternatives. Recommendations for both program and 
research will be made. 



2-035* Shared Decisionmaking as a Treatment 
Tool in Prison Management 

THE MVRT6N FOUNDATION FOR CRIMINAL 

JUSTICE, INC 
MINNEAPOLIS, MINN/ 

^ \ 

Dr Thomas O. Murton 

Grant 21-27-74-29 

Scheduled for completion winter 1975 

Descriptors, Corrections, literature review, 

ORGANIZATIONAL STRUCTURE » 

The project will attempt to develop an innovMive 
shared-decisionmaking model for use in correctional in- 
stitutions. In 'addition the administrative and practical 
feasibility of implementing this model will be assessed. 



ERLC 
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To make this dctcrmmalion. the researchers will u&e 
various sources of information, Including mail question- 
naires, a literature review and» where appropriate, site 
*\'isits 



2-036* Study of Effects on Ex-Prisoners of 
Financial Aid and Employment 
Assistance Programs Designed to' 
Facilitate Post-Release Adjustment 

BUREAU OF SOCIAL SCIENCE RESEARCH. INC 
WASHINGTON. D C 

Dr Kenneth J Lenihan 

Contract 82-1 1 -7 1-45 

Scheduled for completion fall 1 973 

Descriptors coRRfccTross, wage sibsidies, supportivi- 

ShRVKFS. INCOME MAlSTKNANCfc. JOB PLACfcMENT, 
MARYLAND, BALTIMORE 

Thi^ Study IS attempting to determine whether ex- 
prisoners would be less prone to commit further crimes if 
they had some financial support immediately after release 
from incarceration 

More specifically, this experimental project is assessing 
the impact of financial aid and job placement services in 
reducing recidivism and/or enhancing subsequent em- 
ployment among ex-prisoners 

A total of 432 ex-prisoners has been recruited for the 
project and randomly assigned to one of four^groups as 
follows ( 1 ) Subjects receiving both financial jfd and em- 
ployment assistance, (2) subjects receiving financial aid 
only; (3) subjects receiving employment assistance only; 
> and (4) a control group of subjects not receiving any ser- 
vices The subjects are being mtervicwed monthly for a 
period of 1 year after release with respect to job Ncarch, 
employment pallerns, illegal activities, expenditures, and 
sociaf relations 



2-037 A Study of Projects Dealing with the 
Rehabilitation of Women Offenders * 

DISTRICT OF COLUMBIA COMMISSION ON THE 

STATUS OF WOMEN 
WASHINGTON. D C i 

Virginia A. Mc Arthur 

Grant 92-1 1-72-05 

Project completed fiscal year 1974 

Descriptors' CORKtCXXOUS. WOMEN, RhHABILITATION, 
TRAINING PRACTICF.S • v ' ^ 

The purpose of this project is ( IJ To determine what 
commonalities exist, irfcluding innovative training 
methods and techniques, among various projects that are 
rehabilitating women offenders; and (2) to disseminate 
this information among women offender programs. 



From observing various vyomen offender training pro- 
grams m a few major geographic areas, an assessment is 
being made of the most effective and innovative 
techniques, including nontraditional job training for 
women, which would lend themselves to wider implemen- 
tation In* addition, t*he principal investigator is assessing 
other techniques used m general offender training pro- 
grams which may be implemented in women s prisons 



PROGRAMS FOR 



FROM CONVICT TO CITIZEN 
THE WOMAN OFFENDER 
June 1974 

Report Descriptors CORRECTIONS, REHABILITATION, 

WOMEN 

NTis pb236I70/as ($3 25 hc ) 

MA 

Also available from D C Commission on the Status of 
Women, District Building, Rm. 204. 14th and E Streets, 
N W Washington^D C 20004. 



2-038* A Survey of Vocational Training in 
Federal and State Correctional 
Institutions 

BAllELLE MEMORIAL INSTITUTE 
COLUMBUS. OHIO 

Dr Girard W Levy 

Contract 89-39-72-01 

Scheduled for completion fall 1974 

Descriptors corrections, women, men, vocational 

TRAINING r 

This study will provide information about the quahty 
and quantity of vocational training available m Federal 
and State correctional institutions. 

Data for the study will be collected from a mail survey 
of all Federal and ,State correctional institutions Other 
sources of information include site visits to 10 percent of 
these institutions and personal interviews conducted with 
a small sample of inmates. 



2-039* Utilization of Findings on Offender 
Employment Restrictions 

AMERICAN BAR ASSOCIATION 
WASHINGTON. DC 

James Hunt 

Contract 82-1 1 '72-02 

Scheduled for completion falLI974 

Descriptors CORRECTIONS, EMPLOYMENT POLICY, 
DISCJtlMlNATION, OCCUPATIONAL LICENSING, OFFENDER 
EMPLOYMENT RESTRICTION LAWS 

The principal objective of the project is to develop a 
program to help remove formal barriers to the employ- 
ment of ex-offenders. 



CPO-rtffoft l» •valUbIc froa Go^trnmc*! hrtotiin Offict. 
MA-rtponictTiiUblefroraMAapowtr Arti^yt^rKkxi. 
S«« p«(t Ul for rorthcr Informatkm abo«t ordcHnft rcporti. 
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The contractor will collect pertinent r^tudics, mono- 
graphs, findings, results, and analyses from the Depart- 
ment of Labor and other organizations and agencies and 
will synthesize and package these materials and suggested 
sol utionsr designed to remove unreasonable barriers to of- 
fender employment / 

It was found possible to effect changes in the laws 
restrictmg public employment and/or occupational 
licensing of ex-offenders m 10 States during the first 
cycle, and the contractor was instrumental m affecting 
bills pending in a number of other States during the 
second cycle The project has demonstrated that legisla- 
tors and employers are amenable to removing arbitrary 
employment barriers for cx-offenders 

LAWS. LICENSES, AND THE OFFENDER'S RIGHT 
TO WORK A STUDY OF STATE LAWS 
RESTRICTING THE OCCUPATIONAL LICENSING 
or FORMER OFFENDERS. INCLUDING A MODEL 
STATUTE AND ANALYSJS 
June 1973^ 

Report Descriptors corrections; employmlnt policy. 

OCCUPATIONAL LICENSING. OFFENDER EMPLOYMENT 
RESTRICTION LAWS. HANDBOOKS 

Available from National Clearinghouse on Offender Em- 
ployment Restrictions 1705 DeSalcs St . N W , Washing- 
ton. D C 2(i036 

REMOVING OFFENDER EMPLOYMENT • 
RESTRICTIONS A HANDBOOK ON REMEDIAL 
LEGISLATION AND OTHER TECHNIQUES FOR 
ALLEVIATING FORMAL EMPLOYMENT 
RES': RICTIONS CONFRONTING EX-OFFENDERS 
Mffih 1973 , , ' 0 

-Report Descriptors . corrections, employme.nt policy, 

OCCUPATIONAL licensing; OFFENDER EMPLOYMENT 
RESTRICTION LAWS, HANDBOOKS 

Available from National Gearinghouse on Offender Em- 
ployment Restrictions. 1705 DeSales St., N W.. Washmg 
ton, D.C 20036 



VOL 2, TECHNICAL .REPORTS AND 
APPENDICES 

Richard M Swanson 
June 1973 

Report Descriptors rehabilitation, corrections, 

OFFENDER EMPLOYMENT RESTRICTION LAWS, WORK 
EXPERIENCE PROGRAMS 

NTis PB2223IO ($5 50 hc , $1 45 mv ) 

A SURV EY OF STATE CORRECTIONAL WORK 
^ RELEASE PROGRAMS 

Richard M Swanson 
June 1973 

Report Descriptors rehabilitation, corrections, 

OhFENDPR EMPLOYMENT RESTRICTION LAWS, WORK 
EXPERIENCE PROGRAMS 

Available from Southern Illmuis University Center for the 
Study of Crime, Delinquency and Corrections, Carbon- 
dale, III 62901 (SI 25) 
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2-041 * Community Building Services Training 
Project 

■ COMMUNITY BUILDING MAINTENANCE 

CORPORATION 
CHICAGO. ILL 

Matthew Stevens 

Grant 2 1 'I 7-74-32 

Scheduled for completion summer 1974 

Descriptors INNER-CITV RESIDENTS, training CENTERS, 

minorities; job placement, service industries; 
construction industry, technical training 



2-040 Work Release: Toward an 

Understanding of the Law, Policy, 
AND Operation of Community-Based 
State Corrections 

SOUTHERN ILLINOIS UNIVERSITY 
CARBONDALE. ILL 

Contracj89-I7'7h03 

Project completed fiscal year 1973 

VOL I, SUMMARY OF PROCEDURES AND 
FINDINGS 

Richard M. Swanson 
June 1973 

Report Descriptors: rehabilitation; corrections, 

OtFENDER EMPLOYMENT RESTRICTION LAWS, WORK 
EXPERIENCE PROGHrAMS 

NTIS PB222309 ($4.75 hc, $1.45 Mf.) 



The objective of this grant is to document and analyze 
the experience of the grantee m putting together the 
Community Building Services Training Program and at- 
tempting to achieve competence in providing job training 
and placement for inner-city residents in the maintenance 
and* management 6f housing in their communities. 

The grantee will. ( I ) Undertake a refined model pro- 
gram' developed to provide technical training and job 
placement for minority adults in building construction, 
building maintenance, and property management occupa- 
tions, (2) document and analyze the development of the 
model program as it is established; and (^) prepare a nar- 
rative report that will include a description of the model 
program and an analysis of program experiences written 
in a formal that will enable others to replicate the model. 



2-042* Labor Force Characteristics and 

Migration Experience of the Puerto 

RiCANS 4 

1/ 

FORDHAM UNIVERSITY 
BRONX. N.Y. ^ 



NTIS>.rvp«n k BvalkUt tnm NatiMialTccluUcml ItHnMtim Smkt. 
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AND 

UNIVERSITY OF PL'LRIO RICO. SOCIAL RESEARCH 

CENTER 
RIO PIEDRAS, PR 

John J Macisco Jr and Pedro Vales * 

Grant 21 -36^74-23 « 
Scheduled for completion summer 1 975 

Descriptors labor f-ORCE participation, labor force 

BEHAVIOR. LABOR MOBILITY, MIGRANTS, MIGRATION, 
PUERTO RIC\NS, MINORITIES, UNEMPLOYED, HANDICAPPED, 
WOMEN, MEN, NFW YORK, NEW YORK, PtERTO RICO 

The project will examine the labor force characteristics 
of Puerto Rlcan migrants to New York and return 
migrants to Puerto Rico, determming to what extent 
charactenstics such as unemployment, low-status occupa- 
tion, and disability are associated with migration. 
Questions such as the following will be answered ( I ) 
What IS the recent labor force experience of Puerto 
Ricans of varying migrant Matub living in New York and 
those living in Puerto Rico in I970'> (2) What factors are 
associated with low labor force participation rates of 
Puerto Rican women? (3) What is the association 
between disability and unemployment among Puerto 
Ricans? (4) How do first generation Puerto Ricans differ 
from the second generation along sociodemographic 
dimensions'^ 

For this, proi^cl staff will analyze special tabulations of 
the U.S. Census data for the" New York SMSA and for 
Puerto Rico. The special cross tabulations of new census 
questions on labor force status, together with traditional 
labor force and other socioeconomic items will provide 
new analytic insights mto the current labor force status of 
Puerto Rican migrants 



2-043* Model Urban Indian Centers 

OFFICE OF NATIVE AMERICAN PROGRAMS, 
OFFICE OF HUMAN DEVELOPMENT, U S 
DEPARTMENT OF HEALTH, EDUCATION, AND 
WELFARE 

WASHINGTON, D.C 

Dr. George Blue Spruce, Director, Office of Native 
American Programs 

Contract 82-1 1 '7 hi 3 

Scheduled fow completion summer 1974 

Descriptors discrimination, social change, Indians, 

MINORITIES, SUPPORTIVE SERVICES, LRBaN AREAS, INDIAN 
MANPOWER PROGRAMS (CETa), MINNESOTA, MINNEAPOLIS, 
CALIFOHNIA, LOS ANGELES, NEW MEXICO, GALLtP, ALaSKA, 

Fairbanks 

This project is continuing for a third (and final) year to 
lest a comprehensive approach— through an Urban Indi- 
an Center — to meet special problems of Indians residing 
in urban areas The pilot centers are trying to meet the 
human service needs of urban Indians and develop ap- 
proaches and techniques to serve as prototypes for other 
urban Indian centers. 



The project is administered through the Department of 
Health, Education, and Welfare after being administered 
by the Office of Economic Opportunity for the first 2 
years of project activity Participating agencies (HEW, 
HUD, DOL, OEO) furnish representation to an In- 
teragency Project Review Board (IPRB) which gives 
broad guidance to project activities The project is 
operating four model urban Indian centers to develop, 
test, and demonstiate new methods of obtaining and 
delivering human services. The project is not intended to 
bypass existing social services and set up parallel systems, 
but rather to help make public agencies more- responsive 
to the needs of Indians The four model centers are 
located in Minneapolis, Gallup, N M„ Los Angeles, and 
Fairbanks, Alaska 



2-044 'Negro Construction Craftsmen in a 
Southern Labor Market 

LOUISIANA STATE UNIVERSITY, NEW ORLEANS 
NEW ORLEANS, LA 

Contract 81-20-70^20 

Project completed fiscal year 1973 

Dr Theresa R Shapiro 

August 1972 ^ 

Report Descriptors apprenticeship oUTRfcACH 

PROGRAMS, CRAFTSMEN, BLACKS, CARPENTERS,' SOUTHERN 
U S,, CONSTRUCTION INDUSTRY 

NTis PB2I2233 



2-045* Negro Employment if^ the South: The 
Federal Service and the Construction 
Industry 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX 

Dr. F. Ray Marshall, Department of Ecruij/nics 

Contract 81 -46-70^24 

Scheduled for conripletion spring 1974 

Descriptors, blacks, upgrading, EMPLOYMENT 

opportunities; employment policy; federal 
Government, construction industry; southern u.'S., 

minority business enterprise; MEXICAN AMERICANS; 
EMPLOYMENT PATTERNS 

This three-part study expands the researcher's study of 
Negro employment patterns in the South, The first com- 
ponent of the present study is an examination of patterns 
of Negro employment m the Federal service in 13 States 
and 25 metropolitan areas of the South; the second, an 
examination of patterns of employment among minority 
construction contractors in Atlanta. Houston, Chicago/ 
and Oakland^an Francisco, the third, research to update 
and analyse more completely Negro employment m 
selected southern SMSA s through use of data from the 
1 970 Census of Population. 
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The Federal service study has added to the earlier 
study the 1969 data avmlable from the Civil Service 
Commission, and has collected more detailed information . 
(h rough field interviews. ; ^ 

In the construction study, selected civil rights aruf 
union leadicrs, minority and white contractors, and others 
with construction industry experience were interviewed 
to obtain a profile of minority contractors and their firms, . 
a picture of their operations and the problems they face, 
and data on their views toward upgrading 

The research, using 1970 census data, supplements the 
earlier study concerning such questions as Where are 
Negroes underrepresented in employment and higher 
paying jobs'^ Where have the greatest gains been made? 
What are the prospects for Negro employment in 
southern metropolitan areas' How do employment pat- 
terns described by the 1970 census data differ from those 
revealed by data from the Equal Employment Opportuni- 
ty Commission'' 

Preliminary findings show that Negro construction con- 
tractors in Houston and Atlanta, and Mexican-American 
contractors in Houston have significant potential for ad- 
vancement which could be realized with appropriate 
financial and technical assistance The researcher sug- 
gests that support and encouragement of local minority 
contractors' associations would be a highly desirable way 
of reaching minority contractors and helpmg^them to en- 
large their scale of operations 

2-046 Negro Employment in the South 

THE UNIVERSITY OF KENTUCKY RESEARCH 

FOUNDATION 
LEXINGTON, KY 

Contract 8 1 '19-68-1 3 

Project completed fiscal year 1 972 

NEGRO EMPLOYMENT IN THE SOUTH 

VOL I 

Dr. F. Ray Marshall 
February 1973 

Report Descriptors BLACKS^ UPGRADING, OCCUPATIONAL 
mobility; racial discrimination, EMPLOYhR 

ArriTUDts; farm workers; industrial mobility; 
employmfnt patterns; metropolitan areas; 
southtrn l'.s , literature review 

ntispb219612($3) 

MA 

VOL. 2 

Dr. F. Ray Marshall 
February 1973 

Report Descriptors: blacks; upgrading, occupational 

MOBILITY, RACIAL discrimination; EMPLOYER 

attitudes; employment patterns; southern u s.; 
employmfnt opportunities; liti^hature review 

ntis pb2I96I3*($6) ^ . . 

MA 



VOL. 3 

Dr F Ray Marshall 
February 1973 

Report Descriptors blacks, upgr'aDING, occupational 

MOBILITY, RACIAL DISCRIMINATION, EMPLOYER 
ATTITUDES, STATE AND LOCAL GOVERNMENT, SOUTHERN 
L S , FFDtRAL GOVFRNMf^NT, CONSTRUCTION INDUSTRY, 
MINORITY BUSINESS EJSITERPRISE; EMPLOYMENT 
OPPORTUNITIES, LITERATURE REVIEW 

NTIS PB219614 
MA 

NTIS pb2 19611 -SET ( 2 1 96 1 2-2 i 96 14 ) ($9 50) 

NEGRO EMPLOYMENT IN THE 
SOUTH-MANPOWER RESEARCH MONOGRAPH 
NO 23 

VOL I , THE HOUSTON LABOR MARKET 

Vernon \f Briggs, Jr 
March I 97 r 

Report Descriptors, blacks, upgrading, occupational 

MOBILITY, INDUSTRY PRACTICES, RACIAL DISCRIMINATION; 
EMPLOYER attitudes; EMPLOYMENT 

opportunities; texas, Houston 

GPO($140) 

VOL. 2, THE MEMPHIS LABOR MARKET 

' Arvjl Van Adams 
1973 

Report Descriptors, blacks, upgrading, occupational 

mobility; INDUSTRY PRACTICES, RACIAL DISCRIMINATION; 
EMPLOYER attitudes; EMPLOYMENT 

opportunities; Tennessee, Memphis 
GPO ($1.10) 

^ VOL. 3, STATE AND LOCAL GOVERNMENTS 
David R. Ross 

January 1973 , 

Report Descriptors blacks; upgrading; ocgupational 
mobility, racial discrimination; employer 
attitudes; state and local government; 
employment opportunities 
GPO ($.95) 



2-047 New Techniques in Combating 
Discrimination in White-Collar 
Occupations: The Higher Achievement 
Program of Houston 

THE NATIONAL URBAN LEAGUE 
WASHINGTON, D,C 

Contract 82-36-71 -35 

Project completed fiscal year^ 1973 

January I 973 • 

* 

Report Descriptors: discrimination; blacks; hiring 
PRACTICES', JOB development; employment 
opportunities; white-collar occupations; women; 
texas, houston 

NTIS PB220403 ($3) 
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2-048* A ViLOT Project to Demonstrate Ways 
OF Overcoming .Barriers to ' ^ 
Employment of Minority Womeh in 
White-Collar Jobs: Houston 

RECRlUMtM AND TRAINING PROGRAM, INC 
. NEW YORK. N Y. 

Ernest Green 

Grant 2 I '36-7 3 '3 5 

Scheduled for completion winter 1 975 

Descriptors pilot STIDV, RKCRtlTMfcNT, WHIIF -COLLAR 

occuparions. m!n0rit1fs«. women, employment 
opportunities, professionals, career choice, labor 
supply, job placement, supportive services, job 
development, texas, houston 

This project js testing Uae efficacy of a combined 
outreach and employer persuasion approach in sur- 
mounting obstacles to the employment of minority 
women in white-collar jobs in Houston, it is a replication 
of the project for minority women in Atlanta, which ts re- 
ported below (Grant 21-48-73-33) 

The project is recruitmg qualified applicants, training 
them to takfe tests, contacting employers with job 
openings,, and assisting the applicants in completing ap- 
plication procedures An assessment component is mea- 
suring the program's effectiveness in recruiting, training, 
and placement. 

') 

2-049* A Pilot Project to Overcome Barriers 
TO Employment of Minority Women in 
White-Collar Jobs: Atlanta 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX. 

Dr. F Ray Marshall, Department of Economics 

Grant 2 1 '48-7 3 '3 3 {formed;^ Contract 82-48-7 1-38) 
Scheduled for completion winter 1975 

Descriptors - pilot study; white-collar occupations; 
m!norities;'women; employment opportunities; 
professionals; career goals; labor supply, job 
placfment; supportive services; job development; 
georgia, atlanta 

This IS a demonstration project in Atlanta to enhance 
the opportunities for minority women to penetrate white* 
collar jobs in growth occupations where their employ- 
ment thus far has been minimal The project is designed 
to test the efficacy of a combined outreach and employer 
persuasion approach in 'surmounting employment dis- 
criniination toward minority group women. 

The project selects subjects from the local community, 
prepares them to take tests, and places them m jobs with 
local'industry. An assessment component is designing the 
supportive service package (including tutoring, motiva- 
tion, and job placement), chronicling the ^xp^rience of 
the Subjects, and evaluating the success^of the demonstra- 
tion. 



The project is showing drdmatically successful results 
in overcoming barriers to employment of minority 
women m well paying white-collar and professional jobs 
It has come to be regarded as a source for high caliber 
applicants by industry, with companies now regularly 
turning to it for assistance m hiring, and it has placed 
minority women in professional jobs such as chemist, ac- 
countant, management trainee, and engineer Many were 
placed in firms which h<jd not previously employed 
minority professionals or women 



2-050 The Role of Farm Labor Market 

Institutions in the Lower Rio.Grande 
Valley OF Texas 

TEXAS A<&M UNIVERSITY 
COLLEGE STATION, TEX. 

Contract 81-46-68-16 

Project completed fiscal year 1972 

Paul B. Miller 
December 1971 

Report Descriptors. MIGRANTS, MEXICAN AMERICANS, 
RURAL AREAS, LOW INCOME, LABOR MARKET AREAS, RIO 
GRANDE VALLEY, JOB MATCHING, FARM WORKERS 

NTIS PB218318 ($11 50) ^ 

2-05 1 * 'Spanish Americans in the Labor 
Market 

THE UNIVERSITY OF KENTUCKY 
LEXINGTON, KY 

Dr George Wilber 

Grant 21 -2 1-74-08 

Scheduled for completion winter 1 975 

Descriptors - income, discrimination; employment 

PAPTERNS, labor force PARTICIPATION; MINORITIES. 
SPANISH-SPEAKING AMERICANS; INDIANS, AGE DIFFERENCES, ' 

SEX differences; occupational mobility 

This study is analyzing employment discrimination 
against Spanish Americans, Amencan Indians, and Amc. 
ican Orientals. The objectives are to. ( 1 ) Measure, 
describe, and assess labor force participation of the 
groups; (2) describe and explain their occupational 
achievement and occupational nlobilityi and (3) describe 
and explain their earnings from employment. Special at- 
tention will be given to age and sex diffewt*«ls and to 
the subgroups of the Spanish-American populatron . 

Information will come from TTfe 1 -percent Public Use 
Sample of the 1970 Census Occupation scores will he 
calculated to measure occupational achievement and mo- 
bility, an index'of dissimilarity will measure degree of dis- 
crimination; and descriptive cross-tabulations, analysis^of 
variance, and regression models will measure factors re- 
lated to labor force participation and accomplishments 
among the groups. Comparisons of the fincjings will be 
made with the black and the majority population groups. 
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2*052* Study of the Pittsburgh Plan 



2G. VETERANS 



CARNEGIE-MELLON UNIVERSITY 
PITTSBURGH, PA, 

Otto A, Davis 

Grant 21-42-74-20 [ , 
Scheduled for completion winter I 976 

Descriptors' minorities, const«uction industry, 
recruitment; training; ti^rnover; union entry; 

CRAFTSMEN. AFFIRMATIVE ACTION PLANS; PREaPPRENTICE 
TRAINING, PENNSYLVANIA, PITTSBURGH 

The project will examine the Pittsburgh Plan for plac- 
ing a proportionate representation of minorities in the 
skilled crafts construction unions of Allegheny County 
Its objectives are to determine the causes of such 
problems as the significant turnover of trainees, and the 
less than adequate ability to get those who have gone 
through the program to pass union tests, and to develop a 
management systems model for a successful affirmative 
action plan by ( I ) Identifying variables for successful 
minority participation in the form of guidelines for 
recruitment, selection, and placement, (2) establishing a 
quantitative assessment syst'em to measure program per- 
formance m terms of recruitment, selection, training, 
placement and foltowup; and (3) providing technical 
assistance to the program's management. ^ 

In order to accomplish this, the project staff will first 
use questionnaires and personal interviews to obtain a 
detailed description of personal characteristics and at- 
titudes of participants completing the training and those 
who drop out. Secondly, the staff will assess the three 
training organizations involved m the preapprenticeship 
program. The researchers will also collect data from field 
supervisors and followup counselors, and demographic 
data on a sample of nonminority apprentices. Finally, the 
ramifications of placement as a "holding operation" will 
be determined for those trainees who have taken the 
union test but have not yet been placed. ' 



2-053 To Create Greater Opportunities in 
, THE Trucking Industry poft Minority 
Entrepreneurs and Workers 

GREATER HORIZONS, INC. 
NEW YORK, N Y, 

Contract 82-34-69^30 

Project completed fiscal year 1972 

Report Descriptors, minority businkss enterprisk. 

TRUCKING INDUSTRY, UPGRADING, JOB DEVELOPMENT 
MA 



(2-054* Facilitating Employment of Disabled 
Veterans ) 

HUMAN RESOURCES RESEARCH ORGANIZATION 
ALEXANDRIA, VA. 

Dr Thurlow R, Wilson 

Grant 2 1-51-73-46 

Scheduled for completion summer 1974 

Descriptors: veterans; handicapped, job search; job 

PLACEMENT, G I BILL OF RIGHTS 

Tl?is study will attempt to determine on a timely basis 
the major problems confronting disabled veterans who 
are seeking jobs, and to explore and evaluate various 
ways in which these problems might best be overcome. It 
is expected to provide needed factual information on the 
magnitude and nature of employment barriers faced by 
disabled veterans. ^ 

The project will include a mail survey of 14,000 disa- 
bled veterans augmented by a mail survey of 1,000 public 
and private employers. Visits are scheduled to employ- 
ment service offices and Veterans Administration offices 
in 1 1 States. 



2-055 Project VEHTS (Versatile 

Employment of Health-Trained 
Servicemen) to Assist Civilian 
♦ Hospitals in 'Hiring and Retaining 
Military-Trained Personnel 

RoJe^R. NATHAN ASSOCIATES, INC, 
' WASHINGTON, D.C. 

Edward D. Hollander ^ - 

Contract 82-11-71-42 

Project completed fiscal year 1974 

Descriptors, veterans; health manpower, upgrading, 

MILITARY training; OCCUPATIONAL LICENSING. LABOR 
supply; ILLINOIS, CHICAGO 

This project determined the problems faced by a large 
hospital (a mai^ employer) in recruiting, placing, and 
retaining veterans who have had military medical training 
and experience, and demonstrated "ways to solve these 
problems by testing alternative solutions. 

The design and demonstration of a system of continu- 
ous recruitment and placemen^t by a civilian hospital of 
discharged, medically trained military personnel wasjjn- 
dcrtaken. The career opportunities for veterans in 
civilian hospitals were developed and Remonstrated 
through a career mobility program whose components 
might include new occupational categories, training- and 
educational opportunities, and career ladders. 

A small project staff, located at Cook County Hospital 
in Chicago, worked with the hospital director, the pcr- 
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sonnel department, and key professionals, both medical 
and admmisirative, to. ( I ) Effect full assessme-nt of 
veterans and job placements commensurate with abilities; 
(2) initiate career development programs to add to the 
capabilities acquired in the military to bring the veteran 
up to civilian requirements; (3) link local and national 
recruitment services for veterans with the project, and 
(4) explore alternative jobs, newly created jobs, and jobs 
not hospital based for opportunities for the health trained 
veterans 

Many hospitals and health services agencies are not 
dware of the complete background in health training 
veterans possess, and the project devised an instrument 
for collecting this information Opportunities for veteran 
medics are occupations whose structure and credential- 
ing are in a more formative state, such that obstacles can 
be at least circumvented, if not Overcome Veterans' ex- 
perience enables them be more readily assimilated into 
systems for emergency medical care, into correctional in- 
\ stitutians, and mto community health service agencies 
Some of the recommendations which res\ilted from this 
project were ( I ) To devise a system of cross-matching 
military training and experience with civilian training and' 
experience required for credentialing and Ijjcensure. and 
(2) to permit veterans to si't for proficiency examinations, 
as well as for credentialing and licensure examinations, 
based principally on their preparation and training m' 
health care while in the military 

PROJECT VEHTS- FIRST INTERIM REf ORT 
June 1972 

3^^TIS PB 2 12626 

PROJECT VERSATILE EMPLOYMENT OF HEALTH- 
TRAINED SERVICEMEN-FINAL REPORT JUNE 
I97KJUNE 1973 . 

Harriet M Kriesherg dnd Edward D Hollander 
December 1973 

Nils i»b2277I7/as($4 75 Hc . $1 45 m ) 

MEDICAL VETERAN UTILIZATION MANUAL 
December 1973 

Report Descriptors. hfaLIH MANPOwhR. vhrhRANb. 

VhRSAllLb tMI»LOYMFNl 0^ HhALPH TRAlNKD ShRVlCFMhN, 
COUNShLlNC. AND GUIDANO , JOB DhVhLOPMtNT. 
HANDBOOKS 

NMS PB227902/AS ($3.25 hc . $1 45 \n ) 

MA 

Also available from Robert R Nathan Associates 1200 
18th Street, N,W . Washington, D.C. 20036 

MEDICAL VETERAN INTERVIEWING GUIDE 
March I 974 

Report Descriptors' HfcAL lH manpowkr, tkrans; 

VhRSAlILl- EMPLOYMhMl Ob HfcALlH TRAINKD SKRVICKMKN 
COUNShLING ANDGUIDANCh;jOB DfcVfcLOPMfcNr; 
HANDBOOKS 
MA 

Also available from Robert R Nathan Associates 1,200 
18th Street, N.W„ Washington, D.C. 20036. 



2-056 Study of Exemplary Rehabilitation 
Certificate Program 

HUMAN RESOURCES RESEARCH ORGANI^ZATION 
ALEXANDRIA, VA. 

Grant 92-5 1-72-15 

Project completed fiscal year I 973 

EMPLOYMENT ASSISTANCE TO EX-SERVICEMEN 
WITH OTHER THAN HONORABLE DISCHARGES A 
STUDY OF THE DEPARTMENT OF LABOR'S 
EXEMPLARY REHABILITATION CERTIFICATE 
PROGRAM 

Thurlow R H'tlsun, Robert M. Madsen, and John A 
Richards 

Report Descriptors- VETERANS; exemplary 
'rehabilitation CERTIFICATE PROGRAM; 
EFFECTIVENESS OF PROGRAMS 

NnspB2203l4 ($3) 
ERICed 078154 
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2-057 Analy-ses of WIN Team Functioning 
AND Job Requirements. 

HUMAN RESOURCES RESEARCH ORGANIZATION 
ALEXANDRIA, VA. 

Contract 51 -49-70-g^ 

Project completed fiscal year I 972 

ANALYSES OF WIN TEAM FUNCTIONING AND JOB 
REQUIREMENTS PHASE I DUTY AND TASK 
PERFORMANCE OF TEAMS AND TEAM MEMBERS 
Richard P. Kern and John S. Caylor 
Report Descriptors joB analysis, work iNCFMivh 

PROGRAM (win), spam- TRAINING 

NrispB202811 I 

ANALYSES OF WIN TEAM FUNCTIONING AND JOB 
REQUIREMENTS, FINAL, REPORT: DUTIES 
PERFORMED AND STYLE OF FUNCTIONING IN 
RELATION TO TEAM EFFECTIVENESS 
Richard P. Kern and John 6*. Caylor , 
Report Descriptors. joB analysis, work INCEntivk 

PROGRAM (WIN); STAFF TRAINING 
NTIS PB2I0463 



2-058 Characteristics of the AFDC 

Population that Affect tAe Outcomes 
OF WIN 

NORTH STAR RESEARCH AND DEVELOPMENT 

INSTITUTE 
MINNEAPOLIS, MINN. 
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Contract 51 -25'69'06 

Project completed fiscal year 1 972 

A STUDY OF LOW-INCOME FAMILIES: 
IMPLICATIONS FOR THE WIN PROGRAM 

Davtd L Thompson, Guy H Kfiles, and Albert J Macek 

Report Desi riptors i.o w i N c (^M t , w o R M n c i- M i v t 

PROGRAM (WIN) 
NTISPB211702 

SELF-ACTUATED WORK BEHAVIOR AMONG LOW 
INCOME PEOPLE 

Davtd L. Thompson, Guy H Miles, and Albert J Macek 
Report Descriptors, work a miUDfcs, tow incomk, work 

INCENTIVES, JOB PfcRFORMANCF 

NTIS PB2II703 ($6) 

FACTORS AFFECTING THE STABILITY OF THE 
LOW-INCOME FAMILY, 

David L. Thompson, Guy H. Mdes, and Albert J Macek 
Repbh Descriptors' low income; families 
NTIS PB21 1704 ($5.45) 

A STUDY OF LOW INCOME FAMILIES. 

METHODOLOGY 

t 

David L. Thompson, Guy H. Miles, and Albert J. Macek 
Report Descriptors. LOW income 
^ NTIS pb2 11705 (53.75) 

CHARACTERISTICS OF WIN ENROLLEES THAT 
AFFECT tHEIR SUCCESS IN WIN 

David L. Thompson, Guy H Miles, and Albert J Mdcek 

keport Descriptors. wpRK inclntive program (win), 

WELFARE RECIPIENTS, EFFECTIVLNESS OF PROGRAMS 
NTIS PB2 1 9391* 



Dr Gregory O'Brien, School of Applied Social Science 

Contract 5 1 '37 '69' U 

Project completed fiscal year 1 974 

Descriptors: work incentive program (win); welfare 
programs; incentives; sqcial service employees, 
mothers, illinois, cook county, michigan, wayne 

county; OHIO, CUYAHOGA COUNTY 

This project is part of a study in three areas (Cook 
County, III., Wayne County, Mich , and Cuyahoga Cpun- 
ty, Ohio) to determine the effects of decisions related to 
the Work Incentive Program (WIN) by.enrollees, social 
service caseworkers, and WIN team members. The three 
contractoVs coordinated the development of instruments 
and divided the data analysis by topic rather than by 
area. 

Each contractor selected a panel of AFDC' recipients 
referred to WIN and interviewed them twice— at the time 
of referral and 8 to 10 months later. The first interview 
elicited biographical, situational, attitudinal, and motiva- 
tional information likely to affect their decisions about 
WIN> the second focused on the clients' decisions con- 
cerning their status at that -"time—whether not yet en- 
rolled, still in the program, dropped out, or ter- 
minated — and factors relevant to those decisions. 

The caseworkers were interviewed for information on 
their knowledge and perception of WIN and their at- 
titudes to the program and to mothers' working. 

Findings revealed that the typical client had been 
'receiving public assistance for 3 to 4 years when referred 
to WIN. The majority of respondents thought they would 
be penalized if they did not participate in the program, 
but 90 percent said they were pleased after entering it. 

Caseworkers were predominantly white women under 
30, college educated, and working on their first job since 
college. Their, decisions to refer clients were most 
strongly influenced by a generally favorable attitude 
toward the program; agency pressures, particularly in 
Chicago; and the clients' interests in entering the pi'o- 
gratn or finding a job. 



2-059 Conference on Manpower Services for 
THE Welfare Poor: Summary of 
Findings and^Discussion 

THE BROOKINGS INSTITUTION 
WASHINGTON, D C. 

Contract 5 hi 1-72-01 

Project completed fiscal year 1972 

Report Descriptors: work incentive program (win); 

MANPOWER planning, RhSKARCH AND DEVELOPMENT', 
LITERATURE RfcVIhW 

NrispB2 10334 

MM 



2-060 Decisionmaking In the WIN Program 

- CASE WESTERN RESERVE UNIVERSITY 
CLEVELAND, OHIO \ * ' 



2-061 Decisionmaking in the WIN Program 

THE UNIVERSITY OF MICHIGAN 
ANN ARBQR, MICH. 

Dr. Charles D. Carvin, School of Social Work 

Contract 5 1 '24-69- 10 

Project completed fiscal year 1974 

Descriptors: work incentive program (win); welfare 
programs; incentives; social service employees; 
mothers; michigan, wayne county 

This project is one part of an overall study to deter- 
mine the impact of various types of decisions affecting 
the enrollment of AFDC recipients in tlie WIN program. 
The research setting for this project is Wayne County, 
Michigan. For further description of entire study see con« 
tract 51-37-69-1 1 above. 
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INCENTIVES AND DISINC tNTI VES TO 
PARTICIPATION IN THE WORK INCENTIVE 
PROGRAM 

hmsPB231585 ($5 50 hc ,S1 45 Mf ) 
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2-062 Decisionmaking in the WIN Program 

THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL 

Dr William J Reid, School of SckiqI Sen ices 
Administration 

Contract 51-15-69-08 
Project completed fiscal \ear^974 

Descriptors work incentive progkam iwin), welfare 
PROGRAMS. Incentives, social sermce employ eei>. 

MOTHERS. ILLINOIS. COO>; COLN-H' 

Thi$ project IS one part of an overall slud> tos^eler- 
minc the impact of various t>pes of decisions affecting 
the enrollment of AFDC recipients in the WIN program 
The research setting for tfSis project* is Cook County. Il- 
linois For further description of entire stud> see contract 
51-37-69-1! above 



Developing a Model WIN Project for 
Rural Areas 



NORTH STAR RESEARCH AND DEVELOPMENT 

INSTITUTE 
MINNEAPOUS, MINN 

Contract 51 -25-70-OS 

Project completed fisc al year 1 9 73 

THE WIN PROGRAM IN RURAL AREAS 
RECOMMENDATIONS 

William F Henry, Guy H Miles, and Joseph M Reid 

Report Descriptors work incentive program (win), 
rlral areas, models, social change 

MA 




065 Development of a Program of 

iNSTRUcnoN ^OR WIN Employ ABiLrrv 
Orientation and an Instructional 
Program for Employability 
Orientation 



HIM AN RESOURCES RESEARCH ORGANIZATION 
ALEXANDRIA, VA 



2-063* TTf^E Design of Two Potentul WIN 
Demonstration Projects 

SYSTEMS IN EDUCATIOS AND TRAIMNG, INC ^ 
MUML FLA, 



Graham A Le^^is, President 

Contract 51-12-74-02 ^ 
Scheduled for completion summer 



1974 ^ 



Descriptors work isCENTivf program (win ). vouchers 

FOR TRAIMNG, SLPPORTI\E SERV iv «^ FAMILIES. JOB 

opportunities in the business sec roR (jobs) 

This project will develop designs for two potential 
demonstration projects. The first tn\uKes the use. of 
•vouchers to pnvate emploNers for training and sub- 
scquent^rrtployment This expcoment would be similar 
to the Job Opportunities m the Business Sector, (JOBS) 
program except that participants would negxotiate their 
own ^arrangements witk private employers rather than 
have program staff do it for them The second design 
would be for a project to provide family support by a so^ 
cial work group to, a number of families having members 
participating in martpotver programs Supix>rt would be 
provided during training and for 6 months subsequent to 
placc^ment to determine the employment and famil> sta- 
bility , of the support group as against a* control group 
receiving no such support The -project would result in^ 
two distinct and complete experimental designs that' 
could be implemented if judged to be feasible and desira- 
ble 



• Contract 51-49-70-06 . 

Project completed fiscal year 1972 

AN INSTRUCTIONAL PROGRAM FOR 
^employability ORIENTATION 

William C Osbom and pthers 

Report Descriptors work incentive program (U'In), 

ORIENTATION, WORK aTTITL DES. JOB ANALYSIS 

NTis PB207395 (S6)- 

MA 

DEVELOPMENT OF A PROGRAM OF 
INSTRi;CmON FOR WIN EMPLOYABILITY 
ORIENTATION 



William C Osbom and others 

Report Descriptors, \vork incentive program (win^^ 

ORltNTATION. WORK XTTITLDES, JOB ANALYSIS 

Ntis pb2 10090 



2-066 Effect of Welfare Women's Working 
ON Their Fakoly: The Welfare Mother 

CORNELL VNIVERSITY' 
ITHACA, NY 

Contract 51-34-69-07 

Protect completed fiscal year 1972 



GPO- rvport k tnj]«Mt trMM GmftMt Prtatfaic Omct. 
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EFFbCrOF WELFARL WOMEN'S WORKING ON 
THEIR FAMILY 

VOL K FINDINGS AND IMPLICATIONS 
Harold and Margaret Feldman 

Report Descriptors^ work incfntive program (win). 

CHILD DA^ CAKfc, FAMILIES. C HILURtS, MOIHfcRS 

MIS PB2090I9 (56) 

MA 

VOL 2, TABLES AND APPENDICES 

Harold and Margaret Feldman, 

Report Descriptors work incentive program (Svin). 

CHILDREN. CHlCl5 DAY CARE, FAMILIES, MOTHERS 

NTis PB2p902CHS6; I 

MA 



\'Ot^ 3, PARTICIPANT OBSERVER AND CASE 
STUDIES 

Harold and Margaret Feldman 

Report Descriptors work incentive program (win), 
ckildrfn, child day care, families, mothers, 
Participant-observer methodology 



Report Descriptors clrriclla, social service 

EMPLOYEES, MANPOWER PROGkRAM STAFFING, W^RK 
INCENTIVE PROGRAM (WIN) 

NTIS PB21 1653 



2-069* Feasibility Study for the Introduction 
OF Vouchers into the Work Incentive 
Program 

BUREAU OF SOCIAL SCIESCE RESEARCH. ISC 
WASHINGTON. D C 

Dr Ann Richardson 

Grants 51-1 1 '73-02 and 51 -4 1-74-01 
Scheduled for completion winter 1 975 

Descriptors vouchers for training, vocational 

EDl/CATlON, WORK INCENTIVE PROGRAM ( U |N ), TRAINING 
ALLOWANCES, WELFARE RECIPIFNTS 

The objectives of this granl are to ( 1 ) Determine the 
administrative feasibiht> of the use of vouchers for the 
purchase of manpower training services b> WIN 
recipients, (2) estimate the administrative costs and 
-benefits of using \ouchers ^or training in comp-amaix^amh 



current wiN pracuces, and (3) develop a detailed design 
for a more comprehensive forma! expenm^nt 

As a test of the feasibility of utilizfng vouchers fpr the 
purchase of job-related education and training, vouchers 
will be issued to 150 WIN clients The researcher will 
then evaluate the results to ( I ) Identify, and plan to con- 
trol for. administrative and procedural problems that 
could develop in the formal cxpcnment, (2) estimate the 
potential costs and benefits of usirtg vouchee pvcr cur- 
rent WIN practices, <3) determine and refine project 
specifications including eligibility cntena, types of train- 
ing and vendors, limitations on duration and value of 
vouchers, and nature of counseling procedures used, (4) 
develop and refine formal experirtienta^ design, and (5) 
estimate operational and research budgets involved 



2-070* The Impact of the New York Workfare 
Program on EMPtq^yA^LE Welfare 
Recipients ' ' 



MA 



2-067 



Employment Contexts and 
Disadvantaged Workers 



BUREAU OF SOCIAL SCIENCE RESEARCH. INC 
WASHINGTON. D,C. 

Contract 5 1 '09-70-02 

Project completed fisccft year 1972 

Bureau of Social Sciences Research. Inc 

Report Descriptors job stability, work incentive 

PROGRAM (WIN). EMPLOYER ATTITUDES: EMPLOYMENT 
PATTERNS, »OB PLACKMFNT 

NTIS PB206492 



2-068 An Exploratory Study of Some Major 
Impediments to Success in the WIN 
Program 



WASHINGTON UNIVERSITY v 
57. LOUIS. MO 

Grant 92-27-70-1 5 

Project completed fiscal year 1972 

TRAlNlf^G MATERIALS ON MANPOWER ISSOES 

project to enhance the competence of 

professional SOCIAL WORKERS 

Nancy K Carrol and Richard Parvis 
January 1972^ 



NEW YORK UNIVERSITY 
NEW YORK, N Y 

Dr Hrach Bedrosian and Dr Daniel E Diamond. College 
of Business and Public Administration 

Grant 5h36'72'06 * \ ' \ 

Scheduled for completion summer 1974 

Descriptors, welfare recipients, welfare programs. 

* EMPLOYABIUTY DEVELOPMENT TEAMS. EMPLOYER 

ATTTnJDES. WELFARE DEPENDENCY. HIRING PRACTICES, 
NEW YORK. NEW YORK 

The project's objective's to assess the impact of the 
' workfare program on the employability of welfare 
recipients and on the employer 

Mt yet ftirtAtMc. 
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The grantee is mvesiigdtmg (I) The impacjt of the 
wor)cfare program on employer altitudes and hiring prac- 
tices as regards welfare recipients, (2) the cost of ad- 
mmistering the program, (3) the extent to which em- 
ployed welfare recipients have increased their attachment 
to the labor market, and'(4) the contribution of the pro- 
gram to the solution of the welfare problem The grantee 
will collect data from employment service, social service, 
and employer records Mail questionnaires supplemented 
by some personal interviews will be used to collect data 
from employed welfare clients, employment service and 
social service personnel, employers of the working wel- 
fare recipients, and nonwelfare recipientsSwho perform 
the same job as the welfare recipients ^-.^.^ 



2-071 The Impact of Urban WIN Programs 

PACIFIC TRAIMSC A \D TECHMCAL ASSISTASCE 

CORPORATION 
BERKELEY. CALIF 

' Contract 51-09-70-10 
Project completed fiscal year 1972 

Dr Bradley R SchiUer 

Report Descriptors work ^scfcMlVE program iwus;. 
- t gRA^ A g £A&, UR^A^^&JlOBUM^^rt^^W^-LA BOR M ARKET 
BEHAVIOR ^ 

NTis PB210469 (S4 85) 
MA 



2-072* Incentives and Disincentives in the 
WIN Program 

INIERSTUDY. WELFARE POLICY DIVISION 
MINNEAPOLIS. MINN. 

Dr Leonard Bower and Earl Hokenson, J D 

Grant 5 1 '27 -7 2 -09 * \ 
Scheduled for compietton summer 1975 

Descriptors fNCENTivES, work incentive program 

(WIN), LABOR force BEHAVIOR, WORK INCENTIVES 

The objective of the study is to analyze the absolute 
and relative importance of monetary and nonmonetary 
incentives to WIN participants and their expressed levels 
of satisfaction with the incentives The analysis will be 
used to encourage successful employmentjoutcomes as a 
result of the WIN experience. 

During phase I, the grantee devclopcd\a conceptual 
framework which specified the expected inbpntives and 
disincentives inherent in the WIN program, developed 
and pretested survey questionnaires for both current and 
former WIN participants, and dcsigr>cd a sample 
framework including both WIN I and WIN II populations 
in the expenmental and control groups During phase II, 
the grantee will administer the survey questionnaire to 
the selected sample groups, conduct labor market 
anal)rses of,the occupational categories into which study 
subjects have been grouped, process and analyze the 
data, and interpret the findings 

CPO- 
MA>i 



2-073* The Income Dynamics of the Poor 

VNlVERSn Y OF CALIFORNIA. BERKELEY 
BERKELEY. CALIF 

Dr Frank S Levy. Depaflment of Economics 

Grant 42-06-74-04 

Scheduled for compietton sprmg 1976 

Descriptors welfare recipients, low income, taxes, 

CtLTLRE OF POVERTV, POVERTY, WELFARE PATTERNS 

The objective of the study is to identify the cntical ele- 
ments related to the income dynamics of the poor, and 
thereby provide a broad understanding of the processes 
involved withm the context of the marginal tax rate and 
the work requirement Three specific issues will be in- 
vestigated ( I ; The ways m which different kinds of fami- 
hes enter and leave poverty, (^the wSys in which fami- 
lies with children leave the ATDC ^nd AFDC-U rolls, 
and (3) the relative importance of factors influencing the 
incomes of the working p<K)r 

For the first issue, an analysis will be conducted of the 
University of Michigan Survey Research Center's Panel 
Study of income Dynamics, which is a 5-year longitudinal 
study of 5,000 households A picture will be developed 
from the^e data of the w-a^s m which families enter and 
~!eave poverty and the frequency of such movements The 
second issue will involve an analysis of a sample of AFDC 
and AFDC-U families drawn from the Alameda County, 
California Department of Welfare, to determine how 
families progress on the welfare rolls, the importance of 
the marginal tax rate, and the importance of social ser- 
vices in helping people leave the rolls The third issue will 
focus on an analysis of the working poor based on data 
from the census employirient surveys and Michigan panel 
study 



2-074* Job Patterns for WIN Terminees: A 

Comparative Study of Self-Placed and 
win-Placed Jobholders 

PACIFIC TRAINING AND TECHNICAL ASSISTANCE 

CORPORATION 
BERKELEY. CALIF 

Dr Bradley R Schiller 



Contract 51-06-73-08 
Scheduled for completion spring I 974 

Descriptors work incentive program (win), job 

PLACEMENT, SERVICE DELIVERY SYSTEMS, EMPLOYMENT 
PATTERNS, LABOR FORCE BEHAVIORTORIENTaTION, 
SUPPORTIVE SERVICES 

Objectives of the study are to ( 1 ) Distinguish the dif- 
ferences between individuals who rely on placement 
assistance offered by ES/WIN and those who are self-, 
placed, (2) delineate the kinds and patterns, of employ-* 
ment associated with different modes of placemci)t, (3) 
determine the extent to which the quality and acceiibili- 
ty of ES/WIN services vary across local areas; and (4) 
suggest new mechanisms for ES/WIN orientation. 
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A suney of 600 WfN icrminccs at i6 different WIN 
sites be conducted Data wfll be collected on a 
variety of demographic and psychological variables, in- 
cluding education and training, modes of placement and 
prior labor market experiences, work attitudes, job 
satisfaction, mobility patterns, and knowledge of and 
satisfaction NMth WIN services An assessment of local 
WIN services also will be conducted to determine the 
degree of job development services provided, the extent 
of interagency cooperation, and perceived merits and 
shortcomings of local activities Data will be analyzed so 
that the patterns of placement and mobility among WIN 
terminecs can be described These patterns will be ex- 
plained on the basis of demographic, program, and local 
labor market conditions 



2-075 Legal Analysis of Work and Training 
Requirements Under the Work 
Incentive Program 

ASSOCIATE CONTROL RESEARCH AND ANALYSIS, 
iS'C 

WASHlNGTO\, DC 

Contract 5-1-11-72^03 

Project completed fiscal \ear I 972 



Dr Samuel 2 Klausner 

Grants 12-42-74-1 1 and 5 1 -42-73-05 {Jormerl) contract 
5l-42'72'02) 

Scheduled for completion summer 1 975 

Descrtptons ORK isc t STtv p proorami wis ), IMFaCT 

MANPUWhR POLICIES. FAMILIKS. t^ATHfcRS. MOTHERS 

This project is a study of the relationship between 
family structure and economic dependency It is 
predicated on the hypothesis that where external 
economic factors and internal family factors predispose 
toward a matriarchal family authority structure, the 
probability of abandonment by the father mcreases and 
the chance of escapmg economic dependency decreases 

The study builds upon a 2-y ear, two-wave panel of 480 
welfare and 100 working poor households in Camden. N 
J The economic and authoniative structures of those 
mainfocal families that have received work training will 
be compared with the structure of those that have not 
The impact of the program on the reestablishment of 
nuclear families in these groups will be assessed This 
sample will be suppfemented by interviews with 100 
fathers before anc/ after WIN training In addition. 600 
Ipw-income mothers will be Tterviewcd following the 
birth of their firs/child Both husband and wife will be in- 
rviewcd 1 year and ? ypars later, thereby catrhing fami ... 



Ann Hughes Hargrove 
January 1973 

Report DeSCnmorS WORK INCENTIVE PROGRAM ( WIN). AID 
TO FAMILIES wiY«-DrR£5iDENT CHILDREN; WELFARE 
# RECIPIENTS, EFFFCTIVENESS UF PROGRAMS. WELFARE 
LEGISLATION 

NTis pb220568(S5.451 



2-076 A LoNGrruDiNAL Study of WIN 
Dropouts: Program and Policy 
Implications 

UNIVERSITY OF SOUTHERN CALIFORNIA 
LOS ANGELES, CALIF 

Contract 5 1 -05^70-05 

Project coznplcted fiscal year 1 973 

Dr David S Franklin 

Repi/rt Descnpiurs work ^^^**'TlVE Fruoram (win)» 

MOTIVATION* DROPOira. MANPOWER PROGRAM REFORM 

NTIS PB212033 



2-077* Paternal Authority and the Outcome 
OF Work Training and Income 
Maintenance Programs ' 

CENTER FOR RESEARCH ON THE ACTS OF MAN 
PHILADELPHIA, PA 



lies in *thc process of formation A variety of 
socioeconomic data will be collected 



2-078 Preliminary Design of an Employment 
Alternative to Welfare 

THE URBAN INSTITUTE 
WASHINGTON, D C 

Jodie T Allen, Assistant Vice President for Research • 
Grant 51-1 1 -73-0 1 

Project completed fiscal year I 974 , 

Descriptors WELFARE PROGRAMS, NEGATIVE INCOME TaX» 

supported employment, macrOlevel analysis, 
feasibility study. models. government work. public 
employment programs 

Most industrial nations have avoided the masstv6 
problem of welfare dependency that now exibts in this 
country. This is>|^ue in large measure to the high priority 
given t6Tull employment as an clement of national pol- 
icy. This project explores the issues, implications, and 
costs of a national system for ihc United States that 
woul3 guarantee employment for all potentially employa- 
ble, needy persons* and develo(>s cntena for a limited test 
of this concept. 

The hypoihcsized^national employment program would 
employ a range of job development and creation strata* 
gics to insure a sufficient supply of jobs. Nonsubsidizcd 
jobs in the public and private sectors would be sotlght by 
the administrative agency. Wage bill subsidies might be 
offered to induce hiring of less productive applicants 
New **supportcd employment" jobs geared to the produc- 
tive capacity of the applicants would be created m the 
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public sector. Training and supportive services would be 
ava»lable. Wage ralfes for created jobs would be struc- 
tured to avoid disruption of the regular economy and to 
provide incentive^ to work A residual negative income 
tax system of income maintenance would provide fof the 
unemployable and assure adequate total income for large 
families 

The study developed the conceptual design of a pro- 
gram that appears feasible a priori, but finds that an em- 
pirical test IS necessary to confirm or challenge the many 
working assumptions and hypotheses of the design 

THE CONCEPTUAL DESIGN OF AN EMPLOYMENT 
ALTERNATIVE TO WELFARE 
Ociober J 9 73 



2-079 Recruiting, Placing, and Retaining the 
Hard-toEmploy: A Study of Factors 
Influencing the Retention of 
Participants in a Concentrated 
Employment Program and in Their 
Subsequent Employment 

PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK, 



Contract 4 1 '8-004-40 

Project completed fiscal year 1972 

October 197 1 

Report Descriptors RECRUITMENT, job PLA(;fcMENT, 
RETENTION OF TRAINEES, CONCENTRATED EN|£LOYMENT 
program; UNSKILLED WORKERS. EFFECTIVE.»i|sS OF 
PROGRAMS 

NTIS PB204600 



2-080 Staff Attitudes aTvd Success of the 
WIN Program: A Report on Phase I 
Results 

WA YNE STATE UNIVERSITY 
OFTROIT. MICH 

Contract 51-24-70-07 

Project completed fiscal year 1972 

Gloria Cowan , 

Report Descriptors work incentivf program (win), 
,employer attitudes 

NTIS PB205988 



Rita L, Youmans 

Report Descriptors work incentive program (win), 
garnishment of wages, debtor/creditor 

RELATIONSHIP, JOB STABILITY, ATTITUDES 

NTIS PB208335 



2-082 A Study of the Work Orientations of 
Welfare Recipients Participating in 
th# Work Incentive Program 

THE BROOKINGS INSTITUTION 
WASHINGTON, D C 

Contract 5 1-09-69-02 

Project completed fiscal year 1972 

Leonard H, Goodwin 

Report Descriptors work incentive program ( win>, 

aTFITLDES, work aTTITLDES, motivation, MOTHERS 

NTIS PB202812 

MA 



2-083* A Study of Unemployment InsurajJce 
Exhaust ^es — — — — — 



MATHEMATICAL INC 
PRINCETON, NJ 

Mary J. Scowcrofi 

Contracts 20-34-74-23 and 1 1 -34-74-01 
Scheduled for completion summer 1975 

Descriptors - welfare recipients, incentives^ families, 
JOB Search, labor force behavior, transition to 

WORK, duration of UNEMPLOYMENT, UNEMPLOYMENT 
INSURANCE, UNEMPLOYMENT BENEHT EXHaUSTEES 

The objective of the study is to gam and provide 
knowledge about what happens to persons and families of 
persons who have exhausted unemployment insurance 
benefits. 

Five hundred persons who have exhausted unemploy- 
ment insurance benefits m four different site$ wili be in- 
terviewed personally at two points in time. The first inter- 
view will be at the time of exhaustion of benefits and the 
second mterview will take place approximately 4 months 
later. 



2-081 A Study of the Relationship of 

Overjndebtedness and Garnishment to 
EMPLOYABiLiry Among Milwaukee WIN 
Families 

THE U\'IVERSITY OF WISCONSIN 
MILWAUKEE. WIS. 



2-084 Tax Credft for Wages Paid to Workers 
Hired from WIN or Welfare Rolls 

BUREAU OF NATIONAL AFFAIRS (BNA) 
WASHINGTON. D,C. 

Contract 82-11-72-20 

Project completed fiscal year 1972 t 



Contract }i -53-69-12 

Project copipletedStscal year 1972 



GPO ~ rrfMrt k traUftMc frMi Gmwneat frtetii« Omce. 
M l rrytrf hiiilkHi frtw ^f■<f^^rlT Kiri^iillia 
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TAX CREDIT FOR WAGES PAID TO WORKERS 
HIRED FROM WIN OR WELFARE ROLLS-SPEQAL 
PERSONNEL POLICIES FORUM SURVEY 

John V. Schappi 
1972 

Report Descriptors work incentIve program (win), 

WELFARE LEGISLATION, PERSOf^NEL ADMINISTRATION, 
EMPLOYER ATTTTUDES 

NTis PB212222 



2-085* A Test of the Impact of Flexible Work 
Schedules for Welfare Participants 

UNIVERSITY OF SOUTHERN CAUFORNIA 
LOS ANGELES, CALIF 

Dr. David S Franklin 

Grant 5 1 '06-73 -07 

Scheduled for completion spring 1975 

Descriptors, welfare recipients, mothers, work 

SCftEDULES, welfare DEPENDENCY, LABOR FORCE 
PARTICIPATION, WORK INCENTIVE PROGRAM (WIN), JOB 
PLACEMENT. JOB RETE NTIO N, CHtLD DAY CA R E; ^M PLO YE R 
ATTITUDES 

This project is evaluating the effectiveness of flexible 
work hoMrs for mothers receiving welfare payments and 
the impact of such programs on welfare dependency 

Using a study group of \00 mothers, the project wilP 
(I) Develop- a variety of work schedules; (2) determine 
employer attitudes toward flexible schedules and their 
preferences for different arrangements, according to type 
of industry and job class, (3) estimate the cost of 
developing such arrangements, (4) select regular WIN 
enrollees for the project, and (5) assess the impact of 
flexible schedules on WIN and. labor force participation 
rates, job placement and job retentioa. and welfare ^d 
day care costs. 



2-086 Undergraduate Social Work 

Education and the Needs of the WIN 
Program 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH 

Contract 51-24-69-09 " ^ 

Project completed fiscal year 1973 

Dr. PAillip M Marcus 

Report Descriptors, social service employees, college 

GRADUATES, WORK INCENTPVE PROGRAM (WIN), 
curricula. UNIVERSITIES AND COLLEGES " 
MA 



2-087 Welfare Careers and Low-Wage ' 

EMPLOYMOn* 

THE UNIVERSITY OF MICHIGAN ' 
ANN ARBOR, MICH, 
AND 

WAYNE STATE UNIVERSITY 
DETROIT, MICH 

Contract 5 1-24-69-05 

Project completed fiscal year 1973 

Louis A Ferman and Joe A, Miller ^ 

Report Descriptors, work incentive program (win), job 
STABiLrrv, DUAL labor markets, low-wage jobs, low- 
wage INDUSTRIES, WEtFARE RECIPIENTS 

NnsPB22ll97($6 75) ^ • 

MA 

LOW WAGES AND THE WORKING POOR 
Barry Bluestone et al 

Report Descriptors: work incentive PROGRAM (win), JOB 
stability, dual labor markets; low-wage jobs; low- 
wage industries, poverty 

ntispb206O95($6) 



2-088 WIN Health Assessment Project 

OFFICE OF WORK INCENTIVE PRGGRAMS^.U,S 

DEPARTMENT OF LABOR 
WASHINGTON, 0,C 

Merwin Hans, Director of WIN Program 

Grant 42-^^3-04 

Project completed fiscal year 1974 

Descriptors, \yoRK incentive program (win), health 
Care, suppo^t^vE services, assessment of applicants 

^ AND trainees, job placement 

The purpose of this project is to: (I) Determine 
whether an interview or a self-adminislcred questionnaire 
IS an efficient and accurate JWans of identifying WIN 
participants who are likely '^o terminate training for 
health reasons, (2) determine which of the above two 
techniques provides more accurate information for WIN 
staff to form judgments about the probability of termina- 
tion for health reasons, and (3) recommend a standard 
screening procedure for health problems which can be 
implemented on a nationwide basis. 

Registrants, called ii for appraisal at four separate 
WIN sites, were randomly divided^ into two groups of 50 
persons each. One'^ipup at each site was asked to 
complete a check listMype of questionnaire; the second 
group was interviewed by WIN staff using a standard in- 
terview format. All persons were then given a physical 
examination and rated by the examining physician into 
one of the following categories: (I) No work limitations; 
(2) able to work full time with some limitation; (3) tem- 
porarily unable, to work, and (4) unable to work in- 
definitely. Self-administered questionnaires and staff in- 
terviews were then compared with physicians' ratings. 
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Staff interview results showed agreemeni with physi- 
cians' estimates in percent of the cases and self-ad- 
ministered questionnaires showed agreement in 90 per- 
cent of the cases 

A field memorandum and copy of the self-admmistered 
oiiestionnaire was made available to all State WIN spon- 
sors Use of the form is optional If used, the question- 
naire should be administered at the time of registration 
since It IS designed to beV:ompleted by the registrant 



2-089 WIN Research Findings Utilization 
Project < 

THE VSIVERSITY OF MICHIGAN 
ASS ARBOR, MICH ^ 
ASD • 

WAY\E STATE VSIVERSITY 
DETROIT, MICH 

Dr Louts 4 Ferman. Institute of Labi>r and Industrial 
Relations 

Grant 5l-26'72'07 

Project completed fiscal year 1974 



Descriptors WORK iscfcMive proORa^i iwis). 



JOB PLACEMENT, AID TO FAMILIES WITH DEPENDENT 
CHILDREN 

The first part of the study involves two objectives ( I ) 
A longitudinal survey of the work and welfare patterns of 
low-income families over a 5-year period to determine 
their work and welfare histories, the reasons for the ob- 
served patterns, the differences between the patterns of 
the welfare poor and nonwelfare poor, and the implica- 
tions of those patterns for manpower policy, and (2) the 
application of those findings to the problem of calculat- 
ing th£ cost of requiring classes of AFDC recipients to 
work The second part of the study will analyze the place- 
ment potential of food stamp recipients and assess the 
impact of the work registration requirement 

Labor mark^^ and welfare experiences of low-income 
families will be'traced over a 5-year period ( 1 966- 1 97 I ), 
using data already gathered by the Survey Research 
Center of the University of Michigan That study, cover- 
ing 5,000 families, will be supplemented uv data tapes 
from a negatue income tax study conducted by the In- 
stitute for Research ^on Poverty With regard to the 
categorization problem, net costs for providing a given 
income to classes of families will be estimated for pro- 
grams with differing degrees of work requirement regula- 
tions For the food stamp portion of the study, 500 heads 
of households in each of five sites will be surveyed Data 
wtH be- troftcctgd %vTtfr TrspycT-TD Tfemng r^T p^ffr rtr:rf-nr'- 



DfcVELOPMfcNT 

The conference examined the implications of research 
findings on the earlier WIN program for WIN li It also 
provided an opportunity for operational level personnel, 
administrators. State officials, and Federal and regional 
staffs to discuss problems involved in starting up a new 
program 

The conference was structured to achieve maximum 
participation involvement The conference schedule in- 
cluded mini-lectures and panel presentations, i^esearch 
dissemination seminars, skill-research worksh^ops. and 
State-level meetings dealing with operational concerns 

WIN II, MAKING A DIFFERENCE ( REPORT CJF A 
CONFERENCE SEPTEMBER 19-21. 1972) 

S Bernard, % Ferman, A Lauffer.andG Mink 
1973, 

Niis pb23I53*0/as{S3 25 HC. Sl:45 Ml- ) 



2-090* Work and Welfare Patterns of Low- 
InCome Families with an Application to 
THE Problem op Categorization ' 

liRANDElS UNIVERSITY * 
WALTHAM, MASS 

Dr Leonard y Hausman, Ftorhnce Heller Graduate School 
for Advanced' Studies in Social Welfare 

Grant 5 h2 5-7 3-03 - . * ^ 

Scheduled for completion winter 1976 * 

Descriptors WELFaRI- PArrh!RNS; EMPLOYMENT PATTERNS. 
WORK iNCtNTIVK PROORAM (WIN), WELFARE RECIPIENTS. 



teristics. employment histories, wage rates, and job 
search activity 



2-09 1 The Work Incentive ( WIN ) Program: 
Making Adults Economically 
Independent 

UNIVERSITY OF PENNSYLVANIA 
PHlLADEjLRHlA, PA 

Contract 51 -40'69-0 1 

Project completed fiscal year I 973 

VOL I 

Samuel Z Klausner, with chapters hy Jesse Bernard, 
Stephen Cole, Robert Lejeune, James A Davis, Sar A 
Levitan, Martin Rein, and Sheldon R- -Roen 

Report Descrtptors work incentivi- program (win), 

WEW-ARE DEPENDKNCY; social CHANGE, MOTHERS, 
FAMILIES 

NTis PB2202a/(S6) 

* MA 

VOL 2, BIBLIOGRAPHY AND APPENDICES 
Samuel Z. Klausner and Sheldon R. Roen 
' Repi)T)( Descriptors^ work incentive program (win), 

WELFARE DEPhNDEh?C^; SOCIAL CHANGE. MOTHhRS. 
<^AMILIES« • • 

N 

NTis PB220205 



MA 
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2-092* Youth w the WIN Program, Problems 
OF RETErmo;^ and Placement of WIN 
Enrollees Under the Age of 22 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC 
WASHINGTON, D C 

Laure M. Sharp 

Contract 51 l 1-72-04 

Scheduled for completion fall 1 974 

Descriptors work iNCtNTivt program (wjn), young 
women; job placement, job retention, prediction of 

SUCCESS IN programs 

The initial objectives of this study were. ( I ) To identify 
those problems and situations encountered by Work In- 
centive Program (WIN) enrollees under 22 which are not 
faced by enrollees in other age groups; and (2) to deter- 
mine how problems peculiar to this group are related to 
success rates in WIN, the organization and characteristics 
of local WIN programs, characteristics of the total WIN 
clientele in a given program, and broader community fea- 
tures such as the prevailing economic and social climate 
During phaMj I of the youth study, mail questionnaires 
-A)vw--scat4aaocalx>£ nce m a n agcxs.i?f HKLWIN-pcpjccli^ 



to collect basclirte dTatalTiryOung CiTOltees-and lo study 
the effects of WIN program characteristics on dropout, 
placement, and termination rates. Durmg phase II, 600 
WIN enrollees under 22 were interviewed on their bio- 
graphical characteristics and their perceptions of, and ex- 
periences in, the WIN program. WIN staff at each of 10 
WIN projects were interviewed on those program fea- 
tures and problems identified in phase I as associated 
with high dropout and low placement rates for ^rollees 
under 22, Data were analyzed to identify those factors 
(progrjfmmatic, enrollee characteristic, or environmen- 
tal) which contribute in'^a uniouc way to the success and 
failure of WIN enrollees under 22, as compared with 
those in other age groups. 

Since this analysis indicated that the number of 16- and 
l7-yearK)ld enrollees was too small to provide a statisti- 
cally significant sample, the study design was modified to 
use the WIN and post-WIN experiences of participants 
aged 18 to 22, along with interviews of 16- and 17-year- 
olds at three selected sites. 

2-092A* A Survey OF Employers' Intentions TO Use 
THE WIN Tax Credit Program 

Descriptors: work incentivf. program (win), taxes, 

GOVERNMENT PROGRAM IMPACT ON MANPOWER; WORK 
INdKNTlVES; INDUSTRY PRACTICES 

The objective of this study was to determine whether 
employers were aware of and/or were planning to take 
advantage of the newly passed legislation to give tax 
credits to employers for hiring WIN enrollees (Talmadge 
Amendment 

The contractor mailed questionnaires to a sample of 
pnvatc employers who had previously hired WIN partici- 
pants. {A companion effort by the Bureau of National 
Affairs also surveyed a panel of employers who are regu- 
larly surveyed on personnel policies.) 



This survey of 205 private employers with previous ex 
perience in hiring WIN enrollees (28 percent response) 
revealed that, ( I ) Most were unaware of WIN Tax Credit 
Program (WTCP); (2) most did not intend to participate: 
(3) additiCkial financial incentives' would not increase 
participation, (4) nonparticipation was a result of slack 
economy, WTCP red tape, union regulations, and lack of 
' knowledge of the program, (5) participants were larger 
firms motivated by social obligations rather than financial 
incentives, and (6) crude extrapolation of survey results 
indicated that 2,000 employers might hire 34,000 WIN 
enrollees at $1.95 an hour. Assuming retention of the 
employees for the required time, the related potential tax 
revenue would |t>e $ 1 32 million 

These findings, while suggestive of current employer 
knowledge and intentions, should be treated with caution 
because of the small sample size and the low response 
rate. 

EMPLOYER INTENTIONS TO USE THE WIN TAX 
CREDIT PROGRAM: A SURVEY OF EMPLOYERS 
WHO HAD PREVIOUSLY HIRED WIN ENROLLEES 

J, David Roessner 
August 1972 

Report Descriptors: work incentive program (win); 
taxes; government program impact on manpower; 
"-wmnnwrKNTTV fcs; t- m ploy er ^ rrmnres— — — — — 



NTis PB2202I0 

Also available from Bureau of Social Science Research, 
1990 M Street, N.W., Washington, D,C. 2P036. 
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2-093 Employer Sponsored Child Day Care- 
Center for Children of Department of 
Labor Employees 

NATIONAL CHILD DAYCARE ASSOCIATION, INC. 
WASHINGTON, D,C 

Thomas C. Taylor and Mattie P, 'Jackson 

Contract 82-ir-72-l2 (formerly 82-09-70-07 and 82-09- 
68-43) 

Project completed fiscal year 1974 

Descriptors: absenteeism; turnover; labor force 

PARTICIPATION, EMPLOYER SERVICES; CHILD DAY CARE; 
district of COLUMBIA ^ 

The objective of this project is to provide a model of 
employer-sponsored child day care which will increase 
employee stabilization by reducing absenteeism and tur- 
nover and fostering the personal growth of parent em- 
ployees. 

Parent employees using the child day care service are 
being compared to parent employees in a control group 
not i^tilizing the service to determine its e^-'c* on em- 
' ployee stabilization. 

Although there are no definitive findings at this time; 
investigators recommend continuation of the child day 



NTtS~tT^«n h tvirfkMr f rM NadMal T«dwkal liifmattM Scrrkt. 
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care service with an expanded evaluation design to deter- 
mine Its effectiveness for employee stabili/.ation 

CHILD DAY CARE DEMONSTRATION PROJECT 
FOR CHILDREN OF DEPARTMENT OF LABOR 
EMPLOYEES 
December 1972 

Report Descriptors tMPun tR shRviChS. child dav-cark 
MIS PB221288 

AN EXPERIMENT IN EMPLOYER SPONSORhD DAY 

CARE 

July 1970 

Report Descriptors EMPLOVhR sf- r vie hS, c mild DAY c ark 
MIS PB 1 98985 



2-094 Health and Nutritional Status of 

Working and Nonworking Mothers in^ 
Poverty Groups 

CORNELL UNIVERSITY 
ITHACA, N.Y 

Dr Daphne A Roe and Mithael C Latham, Graduate 
-S^ hh A of NnirUioH - 



2L WOMEN 
2-095 



Unemployment Among Black Teenage 
Females in Urban Poverty 
Neighborhoods 



METROPOLITAN APPLIED RESEARCH CENTER. 

INC, 
NEW YORK, N Y 

Contract 41-0-004-34 

Project completed fiscal year I 972 

June I 972 

Report Descriptors young women, families, blacks, 

UNhMPLOYMENr, ThtNAOtRS, POVhRTY AREAS 
NMS PB2I02IO 



2-096* Wisconsin Maternity Leave and Fringe 
Benefits: Policies, Practices and 
Problems 

STATE OF WISCONSIN, BUREAU OF COMMUNITY 
SERVICES, DEPARTMENT OF INDUSTR K, LABOR, 
AND HUMAN RELATIONS 

MADISON, WIS. 

Jetimfer Gerner — - , 



Contract 51-36-71-02 

Projec t completed fiscal year I 974 

Descriptors work incfntive program (win), health. 

HEALTH C*»h, WELEARE RECIPIENTS, EMPLOYMf-NT 
PATTtRNS, NUTRITION, MOTHtRS. POVERTY 

The objective of the study was to determine the rela- 
tionship between the health status of welfare women^ and 
their labor market participation, 

A sample population of 470 middle-aged, rural/urban 
women in upstate New York were studied through 
questionnaires, physical examinations, and laboratory 
tests Complete employment histories also were col- 
lected 

It was found that current medical complaints, nervous 
symptoms, and physical and mental disabilities were as- 
sociated with unemployment Most medical findings were 
of preventable, chronic ailments Dental conditions were 
poor- with evidence of neglect Obesity, the most common 
nutritional problem, was associated with unemployment 
This association can be explained by the tendency of 
obesity to cause secondary disabling illnesses. Disabilities 
arising early in life influenced current welfare status 

The project recommends development of positive 
health attitudes, provision of early and preventive medi- 
cal and dental care, health education programs, develop- 
ment of exercise and diet programs to prevent obesity, 
physical an^ vocational rehabilitation programs, im- 
proved family planning services, and special job training 
for wtomen with disabilities 

Daphne A Roe and Kathleen- R Eickwork 
December 1973 

Nils PB226821/AS ($6 25 hc. SI 45 mk) 

MA 



Grant 21-55-73-22 

Scheduled for completion fall 1974 

Descriptors SEX DISCRIMINATION, EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION, WOMEN, MATERNITY 
EMPLOYMf-NT PRACTICES, UNION ATTITUDES, FRINGE 
BENEFITS, INDUSTRY PRACTlAs 

This Study is examining the current policies and prac- 
tices of employers and unions and their effects on em- 
ployment patterns for women 

The researchers are interviewing employers, union 
representatives, and workers in 300 Wisconsin firms, 
analyzing labor-management contracts and personnel 
policies relating to maternity leave, and to the different 
treatment accorded. men and women in such matters as 
wages, fringe ben^fi^s. and work rules, and ascertaining 
workers' perceptions of equal opportunity in empJoy- 
' ment. 

Early indications are that the EEOC guidelines regard- 
ing maternity leave are not being well enforced Materni- 
ty leave is treated as temporary leave of absence and not 
as normal sickness disability Consequently, women wor- 
kers may lose some benefits 

Other discrepancies in treatment of men and women 
are not easily identifiable In a survey of unionized wor- 
kers the researchers found that health plans stipulate a 
head-of-household requirement which usually meant men 
but not women were eligible to enroll their families and 
themselves 

A cost analysis reveals that if maternity leave were 
treated as a disability, the cost would be one percent of 
the total wages and fringes in all industries. In hospitals 
and school districts, the two industries where women 
predominate, the cost would be two and a half percent of 
the total. 



OfO - report k t^'tlUble trxm Gortrnmciit Printing OfTtcc. 
MA~ report b artiUble from Manpower AdnUftktration. 
Sec p«Kc Ui for fortber infomuitlon about orderliix reports. 



ERIC 



C4 



2J. YOU 



2-097* Women and Girls Employment 
Enabling Services (WAGEES) 

HEALTH A \D WELFARE PLA\M\G COUSCIL Oh - 

MEMPHIS AND SHELBY COUNTY 
MEMPHIS. TENN 

l^athxa 7 homos 

Com raci 88-4 7-72-02 

Scheduled for completion summer 1974 ^ 
Descriptors' women; young women; 

♦ underemployment; Ut^lEMPLOYED; JOB 

placement; job matching;* plant shutdown; 
women and girls employment enabling 

SERVICES (WAGEES); VOLUNTEERS 

This IS a special project using trained volunteers to aid 
and supplement existing agenc> efforts to expand em- 
ployment opportunities for women 

The grantee will ( 1 ) Interview unemployed and unde- 
remployed women workers to determine their need for 
placement and/or supportive services, make referrals to 
community agencies offering • such services, follow 
through on referrals, and iiHerccde when necessary, (2) 
work with, seek advice from, and seek to influence-em- 
~pToye r"s , unTon s", and" o^nieFligeifcTe sTrTc feating enTry~TnTo^ 
areas traditionally closed to women, and (3) recruit and 
tram volunteers ro assist staff in carrying out these func- 
tions, and thereby mvolve local citizenry m achieving a 
fuller utilization of women 



2-098* Workshop on Research Needed to 
iMPROvfi THE Employment and 
Employability of Women 

WOMEN'S BUREAU. U S DEPARTMENT Of LABOR 
WASHINGTON, D.C 

Contract 20-11-74-28 

Scheduled for completion fall 1974 

Descnptors.^comERhsQhS, women, women's 

OCCt'PATJONS. employability Dt V ELOPMKNT, COUNSELING 
AND GUIDANCE, EMPLOYMENT OPPORTUNITIES, 
OCCUPATIONAL MOBILITY* MANPOWER PLANNING, 
RtSf-ARCH AND DEVELOPMENT, UPGRADING,**MINORmES, 
WORK SCHtDULES 

The purpose of this I -day workshop on the employ- 
ment situation of women us to ( I ) Review research needs 
already identified, (2) determine other areas m which 
research needs are unmet; and (3) establish priorities 
among these areas 

Papers arc to be presented on special research 
problems relating to minority women, part-time employ- 
ment and flexible work schedules, barriers to entry and 
reentry to the labor market* and upward mobility of 
private household workers The priorities identified and 
recommendations made by the participants in the 
workshops will be summarized by the Women's Bureau 
and made available to the Manpower Administration, 
other government agencies, women's organizations, 
private foundations, and interested individuals. 



57 



2J. YOUTH 



2-099* Adolescent Minority Females In an 
Urban Labor Market 

METROPOLllAN APPLIED RESEARCH CENTER, 
* INC 
NEW YORK, N Y 
- AND 

NOR'IHSIDE CENTER fiOR CHILD DEVELOPMENT 
NEW YORK, N Y 

Richard Cloward and Dr Mamie P Clark 

Grant 42-36-73-03 

Scheduled for completion fall 1974 

Descriptors role MODELS, CO^JNSELING and guidance, 

transition to work, young women, blacks, 

DROPOUTS, motivation 

This project is attempting to t«st and determine the im- 
pact and effectiveness of a model youth program upon 
the motivation of black women school dropouts' aged 16 
through 19, in an urban ghetto Peer group reinforcement 



The participants attend peer group sessions up to 15 
hours per week The sessions, facilitated by peer group 
aides of Similar social and economic circumstapces, focus 
on employment, labor market information, training, and 
related activities. { 

The tentative findings indicate that the peer group 
Teijiforcement model is a useful means of improving em- 
^loj^ment behavior. 

2-100 Assessment of Pilot Vocational 
Exploration in the Private Sector 
(VEPS) NYC In-School/Summer 
Program 

SAf NT LOUIS UNIVERSITY 
ST LOUIS, MO. 

Dr. George D. Wendel, Center for Urban Programs \^ „ 

Contract 82-29-71-34 

Project completed fiscal year 1974 

Descriptors vocational exploration in the private 
sector, neighborhood youth corps (nyc); youth 
programs, youth, career exploration, transition 

FROM school to work, DROPOUTS 

This project was designed to monitor and analyze the 
developmcnt^and operation in eight pities of a new year- 
round in-school Neighborhood Youth Corps (NYC) pro- 
gram. Vocational Exploration in the Private' Sector 
(VEPS), m order to ( I ) Determine if the results warrant 
continuing VEPS, and (2) develop an improved design 
and guidelines 

, Seven operating programs were intensively studied and 
three field visits were made to each program. Data were 



*ORXoiRK pro}rc1~nft«l report not >rt avalUbk 
TroircU compkird prior t« thU yttr art not d«scrib«^ with a narrative. 
NTlS~rtp«rt b atailabk fram National Technical Infarmatl^n Scrtkc. 
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obtained from enroUee records and through interviewing 
employers and local participating agencies such as the 
National Alliance of Businessmen, the Department of 
Health, Education, and Welfare, and the Department of 
Cabor 

Information was obtained on 433 enrollees in the seven 
cities intensively monitored Results indicated a redac- 
tion in the school dropout rate, improved academic 
acnievement, improved school attendance, improved 
disciplinary status, and continued employment, educa- 
tion, or military service for program completers. 
Problems observed in VERS were specified and changes 
recommended The suggested guidelines covered ad- 
mmistrative structure and'staTf, selection of participants, 
job development, pre-job orientation, counseling and em- 
ployer contact, and vocational exploration. 

The contractors concluded that the VEPS program is a 
significant, meaningful, and successful extension of the 
NYC basic concept It was felt that VEPS should be con- 
tinued in 1972 and further, that with the incorporation of 
the modifications, it should be implemented in other ci- 
ties for further testing and perhaps implemented nation- 
wide in 1 973. 

VOCATIONAL EXPLORATION IN THE PRIVATE 
SECTOR FINAL REPORT AND ASSESSMENT, 1971- 

12 ^ : 

Donald P, Sprengel and E. Allan Tomcy 
February 1973 

Report Descriptors' vocational exploration in the 

PRIVATE SECTOR, NEIGHBORHOOD YOUTH CORPS (NYC); ' 

YOUTH programs; dropouts; career exploration, 

TRANSITION FROM SCHOOL TO WORK 
MA LIMITED QUANTITIES AVAILABLE 

VOCATIONAL EXPLORATION IN THE PRIVATE 
SECTOR. MODEL FOR IMPLEMENTING THE r972- 
73 GUIDELINES 

Donald P. Sprengel and E Allan Tomey 
May 1972 

Report Descriptors: vocational exploration in the 
PRIVATE sector; neighborhood youth corps (NYC); 
YOUTH programs; dropouts 



2-101 ' Community Elite Corps 

WATTS LABOR COMMUNITY ACTION COMMTTTEE 
LOS ANGELES. CALIF. 

Contract 42'0'002-05 {formerly Contract 42-9-004-05 ) 
Project completed fiscal year 1973 

FINAL REPORT ON COMMUNITY ELITE CORPS 

Ted Walkins 
August 1973 

Report Descriptors: community ELITE corps; ^ 

NtlGHBORHOOD YOUTH CORPS (NYC), GHETTO RESIDENTS, 
WORK EXPERIENCE PROGRAMS 
MA " 



2-102* Day Care— NYC Youth Helper 
Program 

NAllONAL COMMISSION ON RESOURCES FOR 

YOUTH. INC 
NEW YORK. N Y 

Mary Conway Kohler 

Grant 42-1 -004^36 

Scheduled for completion fall 1 974 

Descriptors neighborhood youth corps (nyc j, work 

EXPERIENCE PROGRAMS, CHILD DAY CARE, MEXICAN 
AMERICANS, MODELS, BLACKS 

This project is exploring ibe feasibility of integrating 
in-schoo| Neighborhood Youth Corps enrollees into the 
staffs of day care centers. The purpose of this work ex- 
perience model IS to. ( 1 ) Facilitate development of effec- 
tive work habits, (2) provide exposure to a number of 
career opportunities, including the field of day care, and 
-(3) better prepare participating youth for parental 
responsibilities. ^ 

The grantee established the new model at several loca- 
tions among rural, urban, and suburban populations, in- 
-cludiDgJ3lacjL> white. .and MexicanzAmericaa^-Students^.^ 

in implementing the model at new locations 

During the final phase of the project, the grantee will 
i;efine its manuals and other products, and conduct an as- 
sessment of the impact of the model on participating stu- 
dents and institutions . 



2-103 Demonstration Project to Design, 
Develop, and Teach a Model Health 
-Care Cakeer Program for the 
Neighborhood Youth Corps 

CAREER DEVELOPMENT INTERNATIONAL. INC. 
BOSTON. MASS. 

Contract 82-25-71 -46 

Project completed fiscal 'year 1P73 

Charfes D, Orth III and Frederic Jacobs 
June 1973 

Report Descriptors vocational guidance, counseling 
AND guidance; on-the-job training (ojt); work-study 
programs; work attitudes; career exploration; 
neighborhood youth corps (nyc); guidelines for 
manpower proprams 

NTis pb221456 ($3) 

MA 



2-104 Demonstration Project to Expand the 
**NYC Goes to a Community College" 
model to the NYC-2 (Out of School) 
Program 

EVALUATION TECHNOLOGY CORPORATION 
SAN BERNARDIHO. CALIF. 



GPO - report avallM /too G<n«ni»tfit PrtiiCtflt Office. 
MA report k ftTidlM MMipowcr AdniMttnrtioo. 
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J W Mcbamel 

. Contract 42 '06-7 rOI ^ 
Project completed fiscal year 1974 

Descriptors vol ! H I'ROCRAMS, youth, r^EIOHBORHOOt) 
YOUTH CORPS (NYC ), DISADVAN I AGt D, UNIVtRSIIIhS AND 
COLLtGtS 

The project explored the feabibilily of extending the 
"NYC Goes to a Community College" model to the out- 
of'SchooI Neighborhood Youth Corps component as a 
means of enhancing educational-vocational benefits for 
enrollces - 

The contractor tried out three NYC-2 models involving 
coordinatioi/ of services between NYC and community 
colleges Model I is a plan for helping individual NYC-2 
cnrollees obtain immediate entry and make full use of 
community college counseling and cuur^es in preparmg 
for ciireers Model I! »s a plan for using a vestibule in- 
group experience on campus before NYC-2 enrollees are 
assimilated in regular community college programs. 
Model III IS a plan for adapting a total community college 
program to fit the career preparation needs of NYC-2 en- 
rollees. 

Community colleges in Chicago, St Louis, Phoenix, 
Denver a nd Imperial^ Calif , in cooperation with local 



2-106 A Demonstration Project for In- 

' School Neighborhood Youth Corps 
Enrollees Employed in Action- 
Research 

EDUCATION AND TRAINING ASSOCIATES, INC 
NEii^ HAVhN. CONN 

Graht 42-0-004-7 and Contract 42-1-005-09 
4^roject completed fiscal year 1972 

Ralph A Faolillo. Jr 

Report Descriptors NFiGHBORHQOD YOUTH CORPS (nyc); 

ArriTUDfcS, WORK tXPhRIfcNCE PROGRAMS; SOCIAL 
SCIENCES, HIGH SCHOOLS, CONNECTICUT, NEW HAVEN,. 
MASSACHUSETTS, BOSTON 

NTIS pb2 19641 



2-107* Developing Model NYC Programs for 
Rural Youth 

NORTH STAR RESEARCH AND DEVELOPMENT 

INSTITUTE : 
MINNEAPOLIS. MINN. 



periencc and community college study projects for out- 
of-school NYC enrollees. 

Findings arc that: ( I ) The program model works; and 
(2) the combining of a college campus environment, col- 
lege courses for credit, work for pay, and educational and 
personal counseling is beneficial to out-of-school NYC 
enrollees in helpmg them develop new career plans and 
new levels of self-confidence. 

NYC-2 GOES TO COMMUNITY COLLECfe 
August 1973 

Report Descriptors, work-study programs, vocational 
guidance, on-the-job training (ojt), guidelines for 
Manpower programs 



2-105 Demonstration Project to Guide In- 
ScHOOL NYC Enrollees to Higher 
Education and Careers in the Health 
Field 

AMERICAN SCHOLARSHIP ASSOCIATION 
NEW YORK. Ny 

Contract 42'0'003'34 

Project completed fiscal year 1972 

THE WESTCHESTER PROGRAM-A LEARNING 
CENTER-WORK EXPERIENCE DESIGN 

Karyl F. Jvsman and Dr, Virginia Staudt Sexton 
January 1-972 

Report Descriptors: woRK-sruDY programs; vocational 

GUIDANCE, on-the-job TRAINING (OJT); NEIGHBORHOOD 
YOUTH CORPS (NYC), GUIDELINES FOR MANPOWER 
PROGRAMS t 

NTIS 



Contract 41-1-001-27 

Scheduled for completion winter 1975 

Descriptors models, rural areas, neighborhood 

YOUTH CORPS (nyc), IOWA; MINNESOXa; NEBRASKA 

This project builds upon the results of the researcher's 
earJier study of NYC projects (Contract 41-7-006-25) for 
rural youth in the North Central States. The present 
stud^y has four phases Phase I developed a model pro- 
gram emphasizing those factors shown by the prior 
research to have a positive effect on the future of the 
program enrollees Three models were operated during 
phase II and baseline data on the operations were col- 
lected. PKase III determined how effective the rural youth 
program has been by comparing the occupational and so- 
cial adjustment attained by youths who completed the 
'program with the adjustment of matched control subjects 
who had not been in it. Phase 1V will determine the im- 
pact of models on the second series of enrollees who par- 
ticipated in Minnesota and Iowa. 

The model program for rural youth in the North Cen- 
tral States, which was the result of previous research, is 
being tested at three different sites' in northern Min- 
nesota, southern Iowa, and central Nebraska. The 
baseline data collected during the operation of the ex- 
perimental program were used to match youths who par- 
ticipated in the experimental program with youths from 
the control area. The matching variables were sex, race, 
and an intelligence measure The baseline data show that 
the experimental and control subjects, who will be in- 
cluded in the followup study of program effectiveness, 
are comparable. 



'Onsolns projMt— fliul rtfori not ytt avAUAbk. 
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GUIDELINES FOR AN EXPERIMENTAL RURAL 
YOUTH PROGRAM FOR THE NORTH CENTRAL 
STATES (PHASE I) 
April 1971 

DEVELOPING MODEL NYC PROGRAMS FOR 
RUItAL YOUTH (PHASE I FINAL REPORT) 

VOL, I , GU IDELINES FOR AN EXPERIMENTAL 
RURAL YOUTH PROGRAM FOR THE NORTH 
CENTRAL STATES, VOL,2, THREE MOD^L 
PROJECTS FOR AN EXPERIMENTAL RURAL 
YOUTH PROGRAM, \OL,3, HANDBOOKS FOR THE 
EXPERIMENTAL RURAL YOUTH PROGRAM 

Or. Guy H Miles and David L. Thompson 
May 1971 

Report Desiriptors models* rural arlas, north 

CtNTRAL STATtS, \OtTH, GUlDtLlNES FOR MANPOWER 
PROGRAMS, HANDBOOK3 

NTIS PB202826 

AN EVALUATION OF THREE EXPERIMENTAL 
RURAL YOUTH PROJECTS (PHASE II FINAL 
REPORT) 

__.J/Dl^J^XEEBiM£NIALiIP,EE.^IJm^ „ 



Descriptors. EXPtRIMtNTAL MANPOWER LABORATORIES, 
NEIGHBORHOOD YOUTH CORPS (NYC), MANPOWER 
PLANNING AND ADMINISTRATION; ENGLISH AS A SECOND 
LANGUAGE (ESL); YOUTH; TRAINING PRACTICES; N^W 
YORK, NEW YORK ^ >' 

The Experimental Manpower Laboratory is exploring 
the feasibility and value of various innovative strategies 
for programs to meet the manpower development needs 
of disadvantaged persons, particularly youth. Laboratory 
staff have the capability for designing ^nd operating local 
manpower programs and for applying research methods 
in analyzing such programs. Mobilization for Youth pro 
vides an action-research setting on the lower east side of 
New York City and is geared to develop, run, and mea- 
sure the^ effectiveness of new manpower program 
techniques. 

Currently, the laboratory is corrcentrating on training 
techniques based on contingenc> management principles, 
new methods of teaching English as a second language; 
relationships between cnroUee characteristics and pro-T 
gram outcomes; and a synthesis of E&D findings on 
youth for CETA sponsors of programs in large 
metropolitan areas. 

The diversity of the laboratory's work is reflected m 
the large number of manuals, monographs, and field 
research reports it has produced. These publications deal 



Joseph M. Re id 
^ June 1973 

Report Descriptors, ei-fectiveness of programs, 

NORTH central STATES; RURAL AREAS, YOUTH 

VOL. 2, BASELINE DATA FOR EXPERIMENTAL 
ANI^ CONTROL GROUPS 

Joseph M, Re id and Guy //, Miles 
September 1973 

Report Descriptors, effectiveness of programs, 

NORTH central STATES, RURAL AREAS, YOUTH 

AN EVALUATION OF THREE EXPERIMENTAL 
RURAL YOUTH PROJECTS (FINAL REPORT PHASE 
III): THE PROJECT'S FIRST YEAR 

Joseph M, Reid and Cuy H, Miles 
May 1974 

Report Descriptors, assessment and evaluation, rural 

^RF.AS, NORTH CENTRAL STATES, YOUTH PROGRAMS, 
NhlGIISDR::0OD YUUIH CORPS (NYC), MODELS 



2-108* Experimental Manpower Laboratory 
TO Test Innovative Manpower - 
Development Strategies for 
Disadvantaged Youth 

MOBILIZATION FOR YOUTH, INC 
NEW YORK, N,Y 

Leonard R, Granick, Director, Experimental Manpower 
Laboratory 

Qmtract 42'36'73''02 {formerly Contracts 82*36-7 1-07 
and 82-34-69-2 1) 

Scheduled for completion fall 1974 ' 



tion served at MFY, MFY's experience in dealing wilh 
programmatic issues and problems in operating a youth 
programs, and innovative approaches developed and 
tested at MFY to improve the employability anji employ- 
ment experience of disadvantaged youth, . 

FULFILLING THE POTENTIAL OF NYC-2 (FOUR 
MONOGRAPHS: INTEGRATING REMEDIAL 
EDUCATION INTO NYC TRAINING PROGRAMS, 
CRITERIA FOR THE SELECTION AND TRAINING 
OF NYC WORK SUPERVISORS, NEW DIRECTIONS 
IN VOCATIONAL COUNSELING OF NYC 
TRAINEES; THE UTILIZATION OF INDUSTRIAL 
ADVISORY COMMITTEES TO INCREASE 
EMPLOYMENT OPPORTUNITIES) 

Jerome C. Schenkman, Fred Lorber, Betty Pudney, and 
Richard Tobias 
July 1970 

Report Descriptors, neighborhood youth corps (nyc), 

BASIC education, COUNSELING AND GUIDANCE, CETA 
SERVICES AND PLANNING, JOB DEVELOPMENT; MANPOWER 
PROGRAM STAFFING 

NTIS PB 1 99437 ^ . ^ 

INDUSTRIAL GUIDELINES FOR UNDERTAKING A 
HARD-CORE EMPLOYMENT PROGRAM: AN 
ANALYTIC CASE STUDY OF THE EXPERIENCE OF 
AN URBAN INDUSTRIAL ORGANIZATION ' 

Emily M, Schneider 
December 1970 

Report Descriptors: industrial workers; on-the-job 

TRAINING (.OJT); YOUTH ;^ HARD CORE 

NTIS PB 1 9948 1 



GfO-rtport to arMkbte frooi CoYtrnment Mntiiif Offkt, 
MA- report to • v l iiMe from M—powcf M xwiwkHi rt t o o. 
Sc* pate W for ftetlwr tafmatiM ftbo«t ctrdcriof 
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PROBLEMS OFTHb DISADV ANTAGED IN TEST 
TAKING 

Abe Helfand and Dr Irwin F 
' December 1970 * 

Report Descriptors ASstssMtNT and evall aiion, 
rhS h\(i 

NTiSPB 199431 

TflE WORK SAMPLE REALITY BASED 
ASSESSMENT OF VOCATIONAL POTENTIAL' 

Paul McHugh 
December 1970 

Report Descriptors work samim IN(», ii-siiNO, 

HANDBOOKS 
NTISPB 199414 

APPLICATIONS 01' \ IDEOTAPE RESOURCES IN 
MANPOWER DEVI>LOPMENT PROGRAMS 

Paul McHugh 
December 1972 



Report Descriptors ot c L i'aTional training, coinsklino 

AND GIMDANC F, HANDBOOKS, VlDhOTAPfcS 



Nn*<'Ptr2 1404-7- ($-3 75-)" 



PROGRAM TENURE CORRELATES OF 
DIFFERENTIAL PREFERENCES > 

Bruce K. Eckman and Judith Simmons 
October 1972 

ReiH)rt Descriptors neighborhood youth corps (nvc), 

TRAINING INCLNflVES y 

NMS pb2 14062 

FULFILLING THE POTENTIAL OF NYC-2 (SIX 
MONOGRAPHS. USING GOVERNMENT AGENCIES 
FOR TRAINING THE DISADVANTAGED FOR 
EMPLOYMENT IN THE PUBLIC AND PRIVATE 
SECTORS, PREVENTIVE PHONE TICSTOR 
TEACHING ENGLISH PRONUNCIATION TO 
SPANISH-SPEAKING TRAINEES; A STUDY OF 
THREE MAJOR TEXTBOOKS WHICH USE THE 
AUDIOLINGUAL METHOD FOR TEACHING 
ENGLISH AS A SECOND LANGUAGE, OPERATING 
A PUBLIC SERVICE BUSINESS AS A 
NEIGHBORHOOD YOUTH CORPS TRAINING SITE, 
OVERENROLLMENT PROBLEMS IN A MANPOWER 
TRAINING PROGRAM, AND GUIDELINES IN THE' 
UTILIZATION OF TRAINING INCENTIVES) 

f red Lorber and others 
-August i 9-72 _ ; ^ 



THE EXPERIMENTAL MANPOWER 
LABORATORY'S R&D PURSUITS FROM 12/16/70 
12/15/72 AND R&D PROJECTS TO BE 
UNDERTAKEN FROM 12/16/72-4/15/74 
DEVELOPMENT AND EVALUATION OF 
INNOVATIVE STRATEGIES FOR ENHANCING 
EMPLOYMENT FOR THE HARD-TO-EMPLOY 
1972 

Report Descriptors' experimental manpower 
laboratories, neighborhood youih corps (NYC); 

EMPLOY ABILITY DEVELOPMENT, HARD CORE, NEW YORK, 
NEW YORK 

NnsjiB2l4|63 ($9 hc, $1 45 Mh.) 

FIELD EXPERIMENTS IN MANPOWER ISSUES 
(THREE REPORTS THE EFFECTS OF MONETARY 
INCENTIVES ON THE LEARNING OF REMEDIAL 
ENGLISH BY DISADVANTAGED TRAINEES, THE 
REWARD PREFERENCES OF NEIGHBORHOOD 
YOUTH CORPS 1 KAINEES: NECESSITIES VS, 
LUXURIES, AND THE FEASIBILITY OF COUPLING 
AVAILABLE MANPOWER DEVELOPMENT 
SERVICES WITH RESIDENTIAL ADDICTION 
TREATMENT FACILITIES I THE RESIDENTS' 
VIEWPOINT). 

Bruce K Eckman andT^r Irwm Feifer 
October 1972 - , 

Report Descriptors: neighborhood youth corps (nyc),, 

TRaIniNG incentives, ENGLISH AS A SECOND LANGUAGE 

(esl), drug users 

NHS Pb2i ig04 

FIELD EXPERIMENTS iS MANPQWER ISSUES: THE 
REWARD PREFERENCES OF/NYC TRAINEES: IN ^ 



Report Descriptors neighborhood youth corps (nyc), 

JOB DEVELOPMENT, PUBLIC EMPLOYMENT PROGRAMS, 
ENGLISH AS A SECOND LANGUAGE (ESL), IRAINING 
PRACTICES, TRAINING PRO(JRAM MANAGEMENT, TRAINING 
INCENTIVES 

NTISPB211814 ' 

COMBiNWG PROFESSIONAL ROLES TO OPTIMIZE 
PROCTAM DELIVERY 

Har^)Id Reinish 
November 1972 

Report Descriptors manpowfji program srAi-i-iNG 
Nris pb2 13988 K 

DROPOUT PREVENTION. A PROPOSED MODEL 
FOR UTILIZir>IG NYC-2 TO FACILITATE CAREER 
EDUCATION ^ - 

Joel R. Seldin 
November 1972 

Report Descriptors, neighborhood youth corps (nyc), 

VOCATIONAL EDUCATION ^ 

NTis PB213986 

GUIDELINES FOR EFFECTIVE PLACEMENT AND 
FOLLOW-UP ON OUTSTATIONED NYC.2 JOB 
TRAINING SITES 

Harold Reinish 
'November 1 972 

Report Descriptors. NEIGHBORHOOD YOUTH CORPS (NYC); 
TRAINING PROGRAM MANAGEMENT 

NTIS PB2 13987 ^ f 



*OnKolnj( projedo final report not yti avalUbk. ^ 
Projtcti compktfd prior (o thU year ar« not dmribcd with a narrative. 
NTIS~r«port h av^bk from National Tcchnkal Information Service. 
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LINKING THE NEIGHBORHOOD VOtTH CORPS 
AND MA JOBS PROGRAMS INTO A SEQttNTIAL 
TRAINING EMPLOYMENT MODEL 

Fred Lorber and Dr. In^in Feifer 
October 1972 

Report Descriptors snoHBORHOOD Nol \{\ coKVs (SNC ). 

TRAIN ISC PROGRAM MANAGE MEM 

NTis PB2!389fe 

THE PRE-PROGRAM ORIENTATION TOWARD 
ENHANCING SUCCESS IN NYC-2 JOB TRAINING 

Frank 'Brouf^hton and Harold Retntsh 
\oxemberl972 

Report Descriptors SfclOHBORHOOI) NOl TH CORPS (s^C ). 

FRAISISG PRCXiRAM MASAGfcMfcST 
NIIS PB2 W897 

REFINING NYC-2 GUIDELINES TOWARD AN 
f \PANDED DEFINRION OF ASSESSMENT 

JoelR Seldi/i 
So\ember 1972 

Report Descriptors \f Kr!'«*ORH(K)D yolth corps (n\C). 

ASStSSMENT AND tVALLATIOS 

srjsp82l3985 

TOW ARD AN EXPANDED DEFINITION OF 
ASSESSMENT I THE DETERMINATION OF VIABLE 
JOB TRAINING AREAS 

Joel R^Seldtn ^ 

No\ ember 1972 * 
Report Descriptors, labor markei ishORMATiON, 

MANPOWER PROGRAM M AS AOF MF ST. OC C L PATIOSAL 
TRAINING, HANDBOOKS 

NTIS pb2 I 3989 

USING GOVERNMENT AGENCIES FOR TRAINING 
THE DISADV ANTAGED FOR tMPLOV MENT IN 
PUBLIC AND PRIVATE SECTORS II THE 
CONSORTIUM MODEL 

Jerome Q Scherikman and Emtlv Rodriguez 
Noverriber 1972 

Report Descriptors on-the-job TRAfNt.NG (ojt). 

CONSORTIA 

. NTIS P82 13896 

IDENTIFYING ON-THE-JOB BEHAVIORAL 
MANIFESTATIONS OF DRUG ABUSE A GUIDE FOR 
WORK SUPERVISORS * 

Harold Reinish 

lk'toberl97l . ^. 

Report Descriptors OKX^ tsj-Rs; work experience 

programs, job PERFX>RMAN«:^'e;, work ATTITUDE^ 

supERvis(oN, Handbooks <- 
NTisP82)l73l ($4.5b)- 



MAXIMIZING VOUR TRAINING EFFICIENCV THE 
APPLICATION OF BEHA\ lORAL PRINCIPLES TO 
JOB TRAINING 

WORKBOOK 

Ignore Neiswender 
Sovember 1972 

Report Descriptors behavior modiucation, 
vocational training, handbooks 

STis PB2i40l8 

MANUAL 

Lrrtore Seisw ender 
\o\ember 1972 

Report Descriptors BEHAVIOR MODIHC Alios. 
vckatiosal training. hasdbooks 

stispb1|4021 ' 

THE NEIGHBORHOOD YOUTH CORPS GOES TO 
FIJI JOB TRAINING FOR ANOTHER SOCIETY'S 
DISADVANTAGED YOUTH 

Joel R Seldin 
Sovember 1972 

Report Descriptors NFIGHBORHOOD ^OL TH CORPS (NYC). 
INTERNATIONAL MANPOWER 

NTIS pb2 13864 

N£W APPROACHES TO WpRK SAMPLE 
UTILIZATION 

Faul McHugh 

October 1971 ^ 
Report Descriptors WORK sampling, testing. 

ASSESSMENT OF APPLICANTS AND TRAINEES. TRAINING 
EFFECTIVENESS AND IMPACT 

NTIS pb2I 1788 

PROBLEMS ir> THE APPLICATION OF BEHAV lOR 
MODIFICATION PRINCIPLES FOR TEACHING JOB 
REQUIRED BEHAVIORS TO DISADVANTAGED 
MANPOWER TRAINEES 

Dr Irwin Feifer and others 
November 1972 

Report Descriptors behavior modification, vocational 

TRAINING, EMPLOYABILITY DEVELOPMENT. CONFERENCES 

NTIS pb2I 3865 

TEACHING JOB RELATED BEHAVIORAL 
COMPETENCIES THROUGH THE USE OF 
PRESCRIBED LEADER INTERVENTIONS WITHIN A 
STRUCTURED GROUP COUNSELING PRCfGRAM 

Richard Tobias 
November 1972 

Report Descriptors EMPLOYABILITY DEVELOPMENT, 
COUNSELING AND GUIDANCE? CONFERENCES 

NTIS PB2I3863 

TEACHING JOB-REOUIRED BEHAVIORgVLvl^HE 
SYSTEMATIC USE OF PRESCRIBED GRODP 



CrO - nfwt 1» «T«fkbk fTM G*vtrB«ca( Pri«Ck( Office. 
MA - rtpwl W «nA«Uc fM r 
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COUNSELING INTERV'hNTIONS THE PROGRAM 
AND ITS OPERAJIONAL FEASIBILITY 

Richard Tobias 
October 1 97 1 

Report Descriptors employabilitv DE\tLC)PMENT, 

COlNSf LISG ASt> Cil IDASC \ 

H\\s PB2n787 

TRAINING THE HARD-TO-EMPLOY IN JOB- 
REQUIRED BEHAVIORAL SKILLS GROUP 
COUNSELING MATERIALS 



Dr In^in Feifer and others 
, November 1971 

Report DeSLnptori tMPLO\ABiLm Dtvf LOPMt ST, 

COlSStLlSG AND GtiDASCt. VJDtOTAPtS, HASDBUUKS 

NTis pb2I 1696 

MA THE VIDEOTAPR WHICH ACCOMPaMES THE MASt AL IS 
AVAILaBLF on loan THROtOH THE MANPOWER 
ADMINISTRATION 

^TRAINING MANPOWER'DEV ELOPMENT WORK 
SUPERVISORS IN THE USE OF BEHAVIOR 
MODIFICATION TECHNIQUES TO TEACH JOB- 
REQUIRED SKILLS 

Lenore Neiswender 
November 1972 

Report Descriptors behavior modification, staff 

TRAINING, VOCATIONAL TRAINING. CONFERENCES 

NTIS pb2 1 3862 

SERVICE VS RESEARCH IN A MANPOWER 
DEVELOPMENT AGENCY THE IMPACT OF THE 
INTRODUCTION OF CONTROLLED RESEARCH ON 
STAFF MORALE 

Dr Irwin Feifer 

October 1972 

* • 

Report Descriptors Experimental manpower 
Laboratories, interagency relations 

NTIS pb2 13879 

A THREE-PART STUDY OF THE EFFECTIV ENESS 
OF MONETARY INCENTIVES ON THE 
ACQUISITION OF REMEDIAL ENGLISH SKILCS BY 
DISAPVANTAGED TRAINEES 

Bruce K Eckman 
October 1972 

Report Descriptors neighborhood yolth corps ( syc )\ 

TRAINING INCENTIVES, ENGLISH AS A SECOND LANGUAGE ' 
(ESL) 

NTIS pbI 1386 1 



2-109 In-School NYC Project for 14- and 15- 
Year-Old Girls . 

MEMPHIS BOARD OF EDUCATION 
MEMPHIS, T£NN 



YOUTH . 63 

Andrev^ Fox* Social Serxice Delivery Systems 

Grant 42 f7'73'0l 

Project completed fiscal year 1974 

Descriptors role models, YOt\G women, yolth 

PROGRA^iS, NEIGHBORHOOD YOITH C^>RPS ( NYC). INNER- 
CIT^ RESIDENTS, WORK EXPERIENCE PROGRAMS, 
MINORITIES, TEENAGERS, DROPOL'TS, ATTITUDES; 
TENNESSEE, MEMPHIS 

This project investigated the effect of a socially useful 
work-expcnence program, supported by peer reinforce- 
ment, as a device for aiding 14- and 15-year-old minority 
girls to continue in school beyond the legal leaving age 
and for improving their academic performance, participa- 
tion in activities, and self-image Factors that appeared 
crucial in shaping individual outcomes were isolated and 
rested 

Fifty girls who appeared to be high potential dropouts 
constituted the study group. They served in after-school 
day and leisure time centers, aiding 6- to 12-year-olds 
under the supervision of full-tinie personnel, and par- 
ticipated in penodic discussions with young adults who 
were role models, 

This project indicated that peer group reinforcement 
and ro|e models, along with work expenence, had a posi- 
tive impact upon the girls' personal and academic 
growth 

The project identified additional research which would 
be necessary to determine the degree to which role 
models affected the positive results achieved by the girls 
Further research using this approach is contemplated 

BLACK TEENAGE GIRL PROJECT IN SCHOOL 
NEIGHBORHOOD-YOUTH CORPS 

Andrew Fox] Dr W Theodore May, and Paul L Schwartz 
April 1974 

Report Descriptors* role models, young women, yolth 

PROGRAMS, NElGHBbRHOOD YOUTH CORPS ('NYC), BLACKS, 
TEENAGERS 
MA 



2-110* A LoNGrruDiNAL Study of Selected 
Oltt-oF'School NYC-2 Progkams in 
.Four Cities 

THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, D C 

Dr Regis H Walther, Manpower Research Projects 

Contract 41-0-003-09 

Scheduled for completion fall 1974 

Descriptors work expfrience programs, yoi;th 

PROGRAMS, neighborhood YOUTH CORPS (NVC)^ 
EfrECTlVENESS OF PROGRAMS 

The Study rs built on the contractor's earlier research 
with urban NYC- 1 programs (Contract 81-09-66-19) 
The present study focuses on three major research 
questions ( 1 ) Compared to NYC-I , does NYC-2 result 



*Otifkiit priced— ft»*lrt^*rt m*i jt% ivsttiMf . 
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in better post NYC adjustment uf enrollees to the 
of v^ork"* (2> V^'hdX was the contribuliun of speeiHc pru- 
gram changes in NYC-2 to changed program outcome^'' 
(3) Hov, might the NYC-2 program be impfoved with 
respect to the assistance provided to its enrollees'^ 

Information is being collected in a longitudinal stud> m 
four large cities— Atlanta. Baltimore. Cmcmnati. St 
Louis— and in all operating redesigned N\ C -2 programs 
The design involves forming experimental stud) gruups 
by assigning entermg enrollees to the groups 'until 125 
subjects in each citv are reached, following these subjects 
during their NYC enrollment through monthly reports of 
program participation, and. after termination, conducting 
followup interviews When all have accumulated some 
post-NYC experience, interviews will be conducted with 
the subjects in the experimental study group and in the 
control group (non-NYC-2 enrollees matched to the ex- 
tent possible in terms of age. sex. race, school grade, and 
socioeconomic status) 

RF-PORTOF PHASF I SITF SELECTION AND DATA 

FORMS 

\(nemhrr 1970 

NTISPB2IOI76 ' , 

REPORT OF PHASE II RESEARCH SITES AND 
FNROLLEE CHARACTERISTICS 

Or Rcf^is H y^'alihfr, Margaret L Magnusson. and 
Shir(f\ t Cherkask\ 
February 1972 

MIS PB210177 

2-1 1 OA* An Evaluation of the 1972 Washington 

Summer Intern Program of the Department 
OF Labor 

Descriptors aTTITL Df-S. MOTIVATION. E^^^C T IV^ s ^ SS Of 
PROGRAMS, tTHSK GROtPS. LsSKILLl-D WORKtRS. 
SL MMfcR JOBS. ^OtTH 

The 1972 Washington Summer Intern Program was a 
special work experience, underwritten by the Department 
of Labor, for approximately 100 young people, high 
school juniors far the most part, from many places in the 
Nation The program was operated by three sp<insors for 
the ihree ethnic groups Spanish speaking, black, and na 
tive Americans Although the specific objectives of the 
operating sponsors varied to some extent, each had goals 
related to helping mterns in their career planning and 
preparation, and in their knowledge of government 
operations and service 

Manpower research projects undertook to evaluate the 
intern program The design of the study involved infor 
mation collected in 1972 from program staff, work super 
visors, and interns, and information obtained m April 
1973 from a followup of the interns 

Interns were nearly unanimous in very high apprecia 
tion of the overall usefulness of their experiences Other 
study results indicated that the experience had been ef- 
fective in career^related and knowledge-of'government 
program goal areas Indications of attttudmal change also 
pointed to enhanced political sophistication and im- 
proved work-relevant attitudes In general, the short term 
and the long term results confirmed the impressions that 
the intern program was a successful learning experience 



Suggested improvements for future program considera- 
-lion were made in ihe areas of 1 1 ) ohjertlvfis .md opera 
tions. (2i program management, (3) continuity, and l4; 
coordination 



A LONGITUDINAL STtDV OF SELECTED OLT OF 
SCHOOL NVC 2 PROGRAMS IN FOUR CITIES AN 
EVALUATION OF THE 1972 \H ASIINGTON 
SUMMER INTERN PROGRAM 0FJ|HE 
DEPARTMENT OF LABOR 

Dr Regis H Walt her, Margaret L Magnusson, and 
Shirley E Cherkasky 
February 1973 

Report Descriptors ATTITLDfcS. ^tOT^\ATIO^, 

tl-l-tC rui-NFSS Of- PRO<>R^^iS. fcTHSlC CjKULPS. LSSKILLFD 

VVORKfcRS, SL MMtR ^OBS. "VOLTH 

sTis pb222?23 rS5 50 hc .SI 45 mi- )^ 
FINAL REPORT 

Dr Regis H yValther, Margaret Magnusson, and 
Shirley E Cherkasky ^ 
August 1973 

Report Descriptors ATTITLDfcS, MOTIVATiOS. 

JLVVhC riVKNfcSS OY PROGRAMS. ETHML (.KOLPS. LNSKlLUD 

WORKf-RS. SLMMfcR JOBS. YOLTH 



2-111* New Education Programming in 
Manpower Training Projects 

GR4HAM ASSOCIATES, l\'C 
H'ALMl CREEK, CALIF 

Gary S Graham 

Grant 42 -06-74 ^0 1 

Scheduled for completion winter 1975 

Descriptors DR0I>01TS. INSTRLC TIONAL MaTFRIAIS. JOB 
CORPS. GfSf RAL fcOLCATK>VAL OFVELOPWi-NT (OFD) 
tXAMINATION. NfcW EOtCATiOS PROGRAM. CORRFC 7 IONS. 
MODFLS 

The objective of this project is to expand upon and 
greatly broaden the scope of the previous Graham As- 
st)Ciates grant, to determine if the Nev^ Education Pro*' 
gram ( NEP). based on Job Corps matenals. can be viable 
in a wide variejty of vocational training settings. particu> 
larl> those involving unskilled adults and youthful 
Criminal offenders 

The grantee will develop one or more programs 
designed to prepare enrollees for GED examinations, al- 
ternative high school credit by school distnct units, or 
both, by modifying the NEP materials The experiment 
uses NYC'2. Manpower Training Skill Center, precon* 
tmuation school, and correctional institutions to test the 
variations in achievement which might be attributable to 
student, site, and program variables 



2-112 NYC (ioES TO A Community Gollege 

EVALUATION TECHNOLOGY CORF^ATION 
SAN BERNARDINO, CALIF 
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Contract 42-0-001 -05 ifurmerh Cuniract 42-9-003'X)5 \ 
— Project completed fiscal year 1973 



SUMMER NYC GOES TO A COMMUNITY COUUEGE 

J W McDaniel 
February 197! 

Report Descriptors work-stld^ prooram>. os'THI--j()B 

TRAINING (OJT); VOCATIONAL GLIDASCE. LMVtRSITItS 
AND COLLtGES. OtiDfcLIStS ^OR MANPOWER PROGRAMS 

NTISPB20293I 

NYC (SUMMER^ IN.SCHOOU GOES TO 
COMMUNITY C0UUEGE ^ * 

. Jy^ McDaniel 
\ February I 970 

* Report Descriptors work-stl programs, vocatiosai 

^ GLIDASCE, ON-THE-JOB TRAlMsG ( OJ I ). LM\ERSniES AND 
COLLEGf-S. GllDELISES tOR MANPOWER PROGRAMS 

NTIS PB2209I4 



^ 2-1 13* Operations Research to Monitor- 
Analyze THE Impact and Effectiveness 
• OF THE Vocational Exploration in the 
Private Sector*' (VEPS) Pilot Program 
FOR In-School NYC Enrollees 

SAIKT LOUIS U MVERSITY ^ 
ST LOUIS, MO 

Dr George D WendeL Center for Urban Programs 

Grant 42-29-?2'f>7 

Scheduled for completion spring 1974 

Descriptors neighborhood volth corps (nvc). volth 

PROGRAMS, career EXPLORATION. VOCATIONAL 
exploration IN THE PRIVATE SECTOR. TRANSITION FROM 
SCHOOL TO WORK. DROPOLTS 

The objective of this study is to follow up on youfh en- 
rolled in the 1971-72 VEPS pilot program ( VEPS-I) and 
analyze the impact of revised VEPS guidelines on pro- 
gr*ihi operations in 1972-73 (VEPS-II). as a means of 
determining VEPS outcomes and developing technical 
materials, instructions, and other guides needed tQ 
facilitate and make more effective any future expanded 
impiemenlation of VEPS, 

The grantee will ( I ) Track the vocational expenences 
of VEPS-I enrollees through and immediately subsequent 
to their 12th grade <ichool year. (2) monitor and analyze 
VEPS-II programing with respect to its administrative or- 
ganizational patterns, practices for selection of enrollees 
and job development, work activities at job sites, and 
operations for pre-job onentation/counsciingycarecr ex- 
ploration. (3) convene a conference of participating 
VEPS-II agencies. (4) conduct research to compare 
VEPS-I and VEPS-II experiences with each other and 
with experiences of other (regular) in-school NYC pro- 
grams, and ( 5 ) develop a refined model and related guide 
materials for VEPS 



ASSESSMENT OF THE VOCATIONAL 
EXPLORATION IN THE PRIVATE SbC I OR ( V EPS ) 
SECOND YEAR NYC IN-SCHOOL/SUMMER 
PROGRAM 
Kiay 1973 

Report Descriptors efeecti\ fness of programs. 

NEIGHBORHOOD ^OLTH CORPS ( N-^c ). TRANSITION FROM 
school to work. DROPOLTS * . 

MA LIMITED QLANTITIES 



2-1 14 Operation Young Adults. A Work- 
Study Program 

ROCHESTER JOBS, l\C 
ROCHESTER, V Y 

Contract 82-34-70-33 

Project completed fiscal year 1973 

OPERATION YOUNG'aDULTS A WORK-STUDY 
PROGRAM JULY J970- AUGUST 1971 

Donald Ginsberg 
October J 97 J 

Report Descriptors work-stldy programs, work 

EXPERIENCE PROGRAMS, DISADVANTAGED, YOUTH. 
GLIDELINES FOR MANPOWER PROGRAM^^ 

sris PB203906 



A WORK-STUDY 



OPERATION YOUNG ADULTS 
PROGRAM 

Donald Ginsber'g 
October 1 972 

Report Descriptors work-stldv program^, work 

^EXPERIENCE PROGRAMS, DISADVANTAGED, YOL'TH, ' 
GLIDELINES FOR MANPOWER PROGRAMS 

NTIS PB214578 



2-115 Optimizing the Benefits of 

Neighborhood Youth Corps Projects 
for Spanish-Surname and Indian Rural 
Youth in the Southwestern States 

NORTH STAR RESEARCH AND DEVELOPMENT 

INSTITUTE 
MINNEAPOLIS, MINN 

Dr Guy H Miles, Vice President 

Contract 41-2-002-27 

Project completed fiscal year 1974 

Descriptors literatvrf review, rural areas* 

'SOITHWE.ST L S . MODELS, VOLTH PROGRAMS* WORK 
EXPERIENCE PROGRAMS. VOCATIONAL GUIDANCE. INDIANS, 
SPANlSH-SPEAKiSC AMERICANS, NEIGHBORHOOD YOLTH 
CORPS (NYC) 

The research project will develop information concern- 
ing American Indian and Spanish-surname youth<5 from 



*0«f*ljit rrsjeci— Anal rtfn Pot yti s»aIUMc 
^r«)Ktt nmpititd ^rW U tkh yt%r Mtt Ml 4ncrik*4 «tUi • nsmllvt 
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the rural Southwest that is comparable to the information 
obtained previously for rural >ouths in the North Central 
States under Contract 41 7-006-25. These data will be 
analyzed to determine the factors that are significantly 
related to the social and occupational adjustment of these 
minority group young people. 

The model program and model projects will be unique- 
ly structured to meet the specific problems that face the 
Indian and Spanish-surname rural youths from the 
Southwestern Stales These models will, to the degree 
possible, provide a program that will prepare the youthful 
members "Of these subgroups for successful adjustment to 
the world in which they will live as adults. 

The findings will be studied to determine which of the 
factors can be altered more effectively through struc- 
tured, government supported youth projects than through 
other msitutions. The findings will provide guidelines 
from which a model youth program will be developed, 
together with tentative outlines of model projects that fit 
within the frame>vork of the model youth program. 

A SURVEY OF THE LITERATURE RELEVANT TO 
INDIAN RURAL YOUTH IN THE SOUTHWESTERN 
STATES 

William J. Schneider, Nancye Belding, and Guy H. Miles 
October 1972 

Report Descriptors rural areas; southwest U.S.; 

YOUTH, INDIANS, WORK EXPERIENCE PROGRAMS; 

VOCATIONAL guidance; literature review 
NTIS PB23g044/AS ($4.25 hc) 

FINAL REPORT OF PHASE I. A SURVEY OF THE 
LITERATURE f<ELE\ ANT TO SPANISH-SURNAME 
RURAL YOUTH IN THE SOUTHWESTERN STATES 

Nancye Beldtng, Wdliam F. Henry, and Guy //. Mites 
May 1972 

Report Descriptors rlral areas, solthwest u.s., 

YOLTH. SPANISH SPEAKING AMERICANS, WORK EXPERIENCE 
PROGRAMS, VOCAHONAL OtiDANCE, LrTERATl^RE REVIEW 

NTIS PB'212407 



2-1 16 OPTIMPyNG THE BENEFITS OF YOUTH 

Projects for Rural Youth in the 
Southeastern States 

NORTH STAR RESEARCH AND DEVELOPMENT 

INSTITUTE 
MINNEAPOLIS. MINN. 

Contract 41 '2-00 1 '27 

Project completed fiscal year !973 . 

A SURVEY OF RECENT LITERATURE RELEVANT 
TO OPTIMIZING THE BENEFITS OF YOUTH 
PROJECTS FOR RURAL YOUTH IN THE 
SOUTHEASTERN STATES 

Barbara M. Rogojf, William 7. Schneider, and Guy H, 
Miles 

October 1972 



Report Descriptors, rural areas* southeastern u,s.» 

VOLTH programs. BLACK/ WHITE, NEIGHBORHOOD YOUTH 
CORPS (NYC). POPULATION. MIGRATION. YOUTH 

NTIS PB2 I 2562 



2-117* Study of Effectiveness of Graham 

Associates Demonstration Project on 
New Education Programming in 
Manpower Training Projects 

THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, D C 

Dr Regis H Walther. Manpower Research Projects 

Grant 42-11 -74-02 

Scheduled for completion spring I 975 

Descriptors a'ssessment and evaluation, supportive 

SERVICES. GENERAL EDUCATIONAL DEVELOPMENT (GED) 
examination, new education program. BASIC 
EDUCATION, CURRICULA. NEIGHBORHOOD YOUTH CORPS 
(NYC), EFFECTIVENESS OF PROGRAMS 

Evaluative research is used to assess the effectiveness 
' of a new approach to education in manpower projects. 
The expenment is provided by the Graham Associates 
grant (42-06-74-01) in a demonstration project involving 
vaned programs in California and Washington. The gran- 
tee will evaluate the quality of the results achieved 
through the Graham Associates New Education Program 
b> examining the yanations in achievement which might 
be attributable to 'Student, site, and program variables. 

Guidelines will be established for judging the educa- 
tional innovations used. Control groups will be 
established for comparing individuals not participating in 
the Graham Associates demonstration using such criteria 
as percent attendance, academic improvement, attitude 
change, and observations. A minimum of 50 students will 
participate in the NEP at each site— a skills center. NYC- 
2 project, pre-continuation school, and correctional in- 
stitution—to test the model. 

THE FIRST MONTHS 

Dr. Regis H. Walt her and Margaret L, Ma^nusson. 

Manpower Research Projects • 

Apnl!974 

Report Descriptors: baSIC education; YOUTH programs; 

NEIGHBORHOOD YOUTH CORPS (NYC). CURRICULA. NEW 
EDUCATION PROGRAM, BASIC EDUCATION; DROPOUTS, 
DISADVANTAGED; CORRECTIONS; GUIDELINES FOR 
MANPOWER PROGRAMS. INSTRUCTIONAL MATERIALS 



2-1 18 Summer/In-School NYC Vocational 
Exploration Experiment 

STOCKTON UNIFIED SCHOOL DISTRICT 
STOCKTON, CALIF. 

Grant 42'06'72'05 

Project completed fiscal year 1973 
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NhlOHBORHOOD \ I H CORPS VOC A \ lONAL 
EXPLORATION RESEARCH AND 
DEMONSTRATION PROJECF 

Joseph P Gvnzales, 5 Stephen Lslan. and'others 
Ma\ I ^73 

Repiprt Descriptors voc Alio sal CiIIDasc ^.^(K Alios m 

.tXPLORAHOS IS IHt PRJVMt SKC T OR. ABSt S U HSM. 
NEIGHBORHOOD YOITH CORPS (S^C ). HIOH SCHOOLS. 
fcTHMC GROLPS.C ARfctR EXPLORATIOS. bH-KTIVtSfSS Of- 
PROGRAMS 



2K. .MISCELLANEOUS 



2-119* An Analysis of Nonfarm Employment 
Problems of Farm Laborers. 

CLAREMONT GRADL ATt SCHOOL 
CLAREMONTXALIR' . 

Or Paul E Sultan and Darryl Enos. Center for Urban 
and Regional Studies 

Grant92'06-72'14 

Scheduled for completion sfJfrmg 1 974 

Descriptors orographic mobility, colnsexing and 

GtlD>{NCE, EMPLOYMENT OPPORTLMTlfcS. Farm WORKERS. 

■ NONFARM, Migrants, rvral areas, spanish-speaking 
a.mericans • 

This study is concerned with the successes and failures 
of farm laborers— largely Spanish-sumamed— who seek ^ 
urban employment as a substitute for, or in combination 
with farm jobs, and their relationship to economic and 
social variables 

The researchers will (1 ) Interview 1.000 current and 
former farm laborers from San Bernardmo and Riverside 
counties (Calif,) to gather information on employment 
problems due to lack of facility in English, resources 
available to^'enhan.ce geographic mobility, and other fac- 
tors that may influence employment, and (2) interview in 
depth 25 nonfarm employers who have hired farm 
laborers and 30 farm laborers who have held nonfarm 
employment These data will be evaluated against statisti- 
cal profiles of 7,000 persons— prepared from Employ-, 
mcnt Service Automated Reporting System (ESARS) 
data— who draw incoipe from farm labor or from both 
farm and nonfarm employment 



2*120 Camp Saugus Residential Job Center 

WATTS LABOR COMMUMTY ACTION COMMITTEE 
LOS ANGELES. CALIF 

Contracts 42-9^005'05 and 42^06-71-02 

Project completed fiscal yea r 1972 ^ 

Report Descriptors OCCUPATIONAL training. WORK 

EXPfcRlBNCF PROGRAMS. RESIDENTIAL JOB CENTERS, CAMP 
SAUGUS PROGRAM, CALIFORNIA. WATTS 
MA 



2-121* Handbook for Use of Basic Job Skills 

.S YSEC7ICS CORPORATION 
ALLISON PARK. PA 

Sally J Munger * 

Contraa 20-42-74 I9\ 
Scheduled for completion fall 1 975 

Descriptors handicai^ed. rftardkd. hasdbooks, 

EMPLOYMENT OPPORTtSI flFS, JOB ANALYSIS 

The contractor is developing a handbook which will 
broaden the occupational areas for the mentally retarded 

The contractor will cross-match aptitude patterns from 
the various test batteries with groups of jobs requiring 
onl> basic skills, as listed in the .DOT (Dictionary of Oc- 
cupational Titles) and its supplements In addition the 
contractor will, in cooperation with the Division of Occu- 
, pational Analysis, US Employment* Service, prepare a. 
listing of selected jobs from' the DOT. as well as a techni- 
cal report describing the development of the handbook, 
the research methodology, and outcomes involved in. the 
study 



2-122 HELPING Employers Make Use of What 
Has Been Learned About Sustained 
Pr9ductive Employment of the 
Disadvantage^ ' 

HUMAN INTERACTION RESEARCH INSTITUTE 
LOS ANGELES. CALIF. 

Contract 82'05'70-1 4 

Project completed fiscal year 1973 

A GUIDE FOR UTILIZING VOLUNTEER 
TECHNICAL ASSISTANCE BY A NATIONAL 
ALLIANCE OF BUSINESSMEN (NAB) METRO 
December 1973 * • ' 

Report Descriptors. Job 6pportumties in the business 

SECTOR (JOes); HANDBOOKS . ' ' 

NTis PB232b7?/AS('S3 7Shc.. SI 45 mf,) 

•PRODUCTJVE EMPlIByMENTOFTHE 
DISADVANTAGED GUIDELINES FOR ACTION 

Edward M. Glasfr and Haryey\Ross 

NTIS pb217']24 ($6) 

MA RAD FINDINGS NO 15 



2-123 Impact Upon the Organization of 

Hiring the' Disadvantaged: Report df a 
Study of Two Compakies 

BOSTON UNIVERSITY 
BOSTON. MASS 

Contract 51 -23 -70-04 

Project completed fiscal year 1972 
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Report Descriptors, job opportunities in the business 

SECTOR (jobs), UPGRaOCNG, EMPLOYER MANPOWER 

, PLANNING, disadvantaged; blacks; hotels; 

MANUFACTURING. TRAINING EFFECTIVENESS AND IMPACT 

NTis PB205306 



2-124 * Occupational Adjustment OF Recent 
Low-Income Southern In-Migrants to 
Cleveland 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC, 
W4SHINGTON, D.C 

Gene B. Petersen 

Contract 81 '09-66-27 

Project completed fiscal year 1 974 

Descriptors, low income, in-mjg rants; occupational 
mobility, program for educational and cultural 

excellence* OHIO, CLEVELAND 

This threc-phasr j^rojcct concerned the occupational 
adjustment in Cleveland of low-incomc southern in- 
niigrants with less than 2 years or 2 to 5 years of re- 
sidence The project integrated research with an experi- 
mentdl«progrdm sponsored by the Manpower Administra- 
tion. 

In phase 1, the researchers indentified 1,600 low-in- 
come southern newcomers to Cleveland and mlerviewed 
them for mformation on their occupational adjustment. 
In phase II, the researcher referred selected recent m- 
migr^nts to PEACE (Programs for Educauonal and Cul- 
tural Excellence) for special services. In phase 111, the 
researcher made a longitudinal examination of the condi- 
tions generating individual changes in work status and 
urban adjustment. 

*, Preliminary findings include the following, ( 1 ) Low-in- 
come newcomers to the city generally had more educa- 
tion and training than did long-term, low-income re- 
sidents; (2) Negro newcomers had more education, were 
younger, and were unmarried more often than their white 
counterpart, but whites held more skilled and higher 
paying jobs; and (3) men, both white and black, were 
better off than women in Cleveland. 

The chief reason reported for moving was economic, 
for ©xample, jobs and wages. Yet most of the newcomers' 
first jobs in Geveland were as operatives (men) or in 
clerical and sales positions (women) This occupational 
pjtftem had not changed by the time of the phase 111 sur- 
veyl Black men were still predominantly in operative oc- 
cupations, but a number of white men had advanced into 
craft occupations or jobs as foremen. 



2-125 .A Project to Investigate the 

Introduction of an Organized System 
• Of Training into the Trucking 
Industry 

UNIVERSITY OF CALIFORNIA, LOS ANGELES 
LOS ANGELES, CALIF, 



Grant 92-06'72'04 

J^roject completed fiscal year I 973 

TRUCKING INDUSTRY TRAINING 
PROJECrr-FlNAL REPORT 

Donald D, Sanburn 

Report Descriptors. TRUCKING INDUSTRY; union 
manpower practices, training practices, collectivfc 
Bargaining, utilization of manpower research and 
development; civil rights act (1964) 

NTIS PB224525/AS ($2 75 hc , $1.45 mf.) 
Also available from the grantee. 



2-126* Troject Volunteer Power 

PEOPLE'TO-PEOPLE COMMITTEE FOR THE 

HANDICAPPED 
WASHINGTON, D.C 

Carl Sharek 

Contract 82-11-71 23 and Agreement 82-11-72-23 with 
USIA 

Scheduled for completion summer 1974 

Descriptors volunteers, handicapped, employment 
opportunities; women, men 

This project is testing whether, how, and to what extent 
the voluntar> powe/ of women's and men's organizations 
in selected communities can be engaged fruitfully to sup- 
plement established methods of meeting the employment 
and independent-living needs of the handicapped 

Operating in thfee cities, the contractor is (I) As- 
sessing each city's needs for services which enhance em 
ployment opportunities for the handicapped and which 
volunteers might perform, (2) developing locaf plans of 
action, and (3) enlisting the aid of local voluntary or- 
ganizations in carrying out the plans. 



2-127* Rural Manpower Policy Research 
Group 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH. 

Dr, Collet te Helen Moser, Department of Agricultural 
Economics, Center for Rural Manpower and Public Affairs 

Grant 21'26'73'52 {formerly Contract 82-26-71 -44 ) 
Scheduled for completion fiscal year 1975 

Descriptors: rural manpower policy research group; 

RURAL AREAS, CONFERENCES, UTILIZATION OF MANPOWER 
RESEARCH AND DEVELOPMENT 

The Rural Manpower Policy Research Group was a 
multidisciplinary group established to provide the De- 
partment of Labor with res^rch, analytical assistance, 
and consultation in the formulation of policies and pro- 
grams for the delivery of rural manpower services. The 
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group brought ongoing ry^dl manpower rescaiO^ inU> 
sharper policy focus by facilitating the interaction 
between research designers and program planners 
through scmmars and conferences. 

Three conferences were held, addressmg ( I ) Proljlems 
of labor market mformation (February 1972, Michigan 
State University). (2) planning, for jobs in rural areas 
(December 1972, University of Texas), and (3) rural 
manpower services (December 1973, Denver) !n addi- 
tion, the group provided reviews of research fmUings. 
prepared policy papers, and furnished consultive services 
to the Department of Labor 

The findings indicate that labor market information, in- 
tegration of manpower and economic development poli- 
cies, and development of indigenous planning skills are 
the immediate needs of rural areas 

ESSAYS ON THE PUBLIC EMPLOYMENT 
PROGRAM IN RURAL AREAS 

DeSorah Johnson and Colleiir Helen Moser, eds - 
SeptfmhfrJ973 

Report Descriptors rlraL manpower POLiO research 

GROUP, RURAL AREAS. PUBLIC EMPLOYMENT PROGRAMS 

NTis PB226488/AsT5T7nfc . SI 45 mf I 
Also available from Center for Rural Manpower and 
Public Affairs, Michigan State University. East Lansing. 
Mich 48823. 

MANPOWER SERVICES IN RURAITaMERICA 
PROCEEDINGS OF A CONFERENCE. DEC 13-14. 
1973 

Dr Collet te Helen Moser, ed 

Report Descriptors Ri ral manpower policy research 
GROUP, rural areas. Manpower planning and 
administration, service delivery systems, 

CONtERFNCES 

ma PUBLICATION FORTHCOMING 

Will also be available from Center for Rural Manpower 
and Public Affairs. Michigan State University 

MANPOWER PLANNING FOR JOBS IN RURAL 
AMERICA PROCEEDINGS OF A CONFERENCE. 
DEC 14-15. 1972 

Dr. Collet te Hel^n Moser. ed 
March 1973 



Report Descriptors rural manpower puLicv research 

C/ROUP. RURAL ARFAS, MANPOWER PLANNING AND 
ADMINISTRA TION, CONFERENCES 

Nfis PB220827 ($5 50} 

Also available from Center for Rural Manpower and 
Public Affairs. Michigan Stale University 

LAbOR MARKET INFORMATION IN RURAL / 
AREAS PROCEEDING^ OF A CONFERENCE, F.f.B, 
22-23, 1^72 

Dr Collette Helen M^er, kd 
May 1972 

Report Descriptor^ RURAL manpower POLfCY research 

GROl P, LABOR MARKET INFORMATION. RURAL AREAS, 
CONFERENCES 

MIS PB2tfW'9Tt-^ 

Also available from Center for Rural Manpower and 
Public Affairs. Michigan State University 

RURAL WOMEN WORKERS IN THE 20TH 
CENTURY . AN ANNOTATED BIBLIOGRAPHY . 

Collette Helen Moser and Deborah Johnson 
1973 

Report Descriptors womfn's OCCUPa nON^^. RURAL 
MANPOWER POLICY RESEARCH GROUP, RURAL AREAS, 
BIBLIOGRAPHIES 

\tispb226487/as(S3 50 hc.,$I 45 Mf- ) 



2- 1 28 Transportation Opportunity Program 

TRANSPORTATION OPPORTUNll Y tiiUi.RAM, INC 
PICO RIVERA, CALIF 

Contract 82-05-69-02 

Project completed fiscal year 1972 

TRANSPORTATION OPPORTUNITY 
PR^j^XTH-THEi^IRST THREE YEARS 

^ieport Des^tptors automotive mechanics. 

pCCUPATlOhML TRAINING, LABOR-MANAGEMENT 
consortia, AjnIONS, transportation OPPORTUNITY 
PROGRi\M; CALIFORNIA 

NTIS Pb202934 



fr* jccU ctmpktf4 prt*r to Ihh yttr »rt ami ckxribrtf with a lumtlvt 
NTtS^rt^ it avaiUMc tnm N4tlo(u] TtckniaJ iMlMmatlMi S«rvkt. • 
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3. MANPOWER PROGRAM SERVICES AND TECHNIQUES 



3A, EDUCATION 



3-001 Accelerated Training of Unemployed 
AND Underemployed Through 
Specialized Program Instruction and 
THE SMART Trainer (SNAP/SMART) 

EDUCATIONAL COMPL'TER cdRPORATlON 
RADNOR, PA 

Contract 82-32-70-06 {formerly 82-40-67-56} 
Project completed fiscal year 1972 

FINAL REPORT. THE SNAP/SMART PROJECT 
kobert Labdik, Director, The Northeastern Technical 
Center 

September 1969 

Report Descriptors snap-smart projbct, \0(;ational 

EDtCATION, SIMULATION, tNDERfcMPLCA MEN^ 

NTISPBI99976 y 

FINAL REPORT OF SNAP/SMART II \ 
SIMULATION-BASED OCCUPATIONAL TRAINING 
PROJECT 

Alan Letofskv, Educational Specialist 
March 1972 

Report Descriptors snap-smart project, vocationai 

EDUCATION, simulation. UNDEREMPLOYMENT 
NTISPB2 10864 , 



3-002 Analysis of Impact of Utilization by 
Regular Manpower Ag^cies of EaD 
Developed Basic Occupational 
Language TRAiNiNe<BOLT) Program 

DEVELOPMENT ASSOCIATES, INC. 
WASHINGTON, D C 

Leveo Sanchez 

Contract 20-11-73^02 

Project completed fiscal year 1974 

Descriptors ENGLISH as a second LANOUAOh (ESI ), BASIC 
OCCUPATIONAL LANGUAGE TRAINING { BOLT ). SERVICES TO 
WORKERS, SPANISH-SPEAKING AMERICANS, ASSESSMENT OF 
APPLICANTS AND TRAINEES, TRAINING EFFECTIVENESS AND 
JMPACT 

The study's objectives were to analyze the nature and 
extent of changes in English as a Second Language (ESL) 
and other manpower program services delivered by local 
agencies whose staffs received BOLT assistance, to ap- 



es;nhe 
em ex- 



praise enrollee performance m BOLT, and to asses;? 
impact of this performance on enrollees' subsequent ex- 
perience in manpower training and/or employment. 

ESL services provided by 30 local agencies that 
received BOLT assistance from the National Puerto 
Rican Forum were studied in 10 cities'. Data were to be 
obtained from all Spanish-speaking enrollees who entered 
the program in these 10 cities between October 1972 and 
March 1973, and from a control group of 250 currently 
entering the program m five of these cities. 

The contractor's major findings are that 50 percent of 
those agencies receiving BOLT training lacked the in- 
stitutional framework to implement that training, and 
that both trainees and agency staff could make no 
distinction between ESL and BOLT Local staff felt that 
the training would have been more effective if it had 
been less intensive and more relevant to their needs and 
that cultural misunderstandings caused serious problems 
in the training's effectiveness 

FINAL REPORT ON THE ANALYSIS OF IMPACT OF 
UTILIZATION BY REGULAR MANPOWER 
AGENCIES OF E&D DEVELOPED BASIC 
OCCUPATIONAL LANGUAGE TRAINING (BOLT) 
PROGRAM 

Fred A. Garcia 
September 1973 

MA 



3-003 Basic feuCATioN Services in Manpower 
Training Programs: A Report from the 
National Inventory of Manpower 
Programs 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC 
WASHINGTON, D C. 

Grant 21-11-73-24 

Project completed fiscal year 1973 

Gene B Petersen 
1973 ' 

Report Descriptors, basic education, manpower 

PROGRAM STAFFING, Ifs^TRUCTORS; TESTING, 
INSTRUCTIONAL MATERIALS 

NTis PB213360 ($6) 



3^004 Demonstration Project to Expand the 
Manpower Development-College 
Adapter Program Model to the Out- 

OF-SCHOOL NYC AND OtHER MANPOWER 

Programs 

HIGHER EDUCATION DEVELOPMENT FUND 
NEW YORK, N Y, 



•Onfoinx projtrt-nwil report not yti •v»IUWe 
ProjfcU CMnplrtrd prior lo ihU yw mrr nM dt^tribtit wUk m Mrrallvr. 
NTIS- report i% ■v»U»W« from Nationmi Technk»l informMitm Service. 
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3A. EDUCATION 



Contrail 42-36 72 03 i formerly 42-9 007-34 ) ' 3-006* The DEVELOPMENT OF A MODEL FOR NYC- 
-hrt> )f ^ a vomp h ttdfiivtiUr a r 19 ^ — rEDUCAtfDhT PROGRAMS " 



MANPOWER EDUCATION MONOGRAPH SERIF'S 

VOL I. 'ORIENTATION AND ASSESSMRNT 
i«/y 1972 

Report Descriptors, collfg^ adaimkr program, 

V(K AHONAL GU!DAN(> 

NTISPB2I8062 

VOL 2. CURRICULUM DESIGN 
Juiy 1972 

Repttrt Descriptors coLLf-dF adapt kr program, 

VO( AIIONAL GtlhANCt, ( IRRKl LA 

NT IS pb2 18063 ($5 45) 

VOL 3. TUTORING CEN FhR AND HIGH SCHOOL 
EQUIVALENCY PREPARATION 
July 1972 

Report DesL nptors ioW.VGV a Da Pt E R p R og r a M , 

VOCATIONAL GLIDANC K TUTORING 

NTIS PB2I8064 (S4 85) 

VOL 4, ADMINISTRATION AND COUNSELING 
July 1972 

Report Descriptors collfgf adapter program. 

VOCATIONAL Gt'IDANCF, COL'NStLlNG AND GUIOANCP 

NHS PB2I8065 ($4 50) 
August 1972 

NT IS pb2 1 806 1 -SF T ( 2 1 8062-2 1 8065 ) ( S 1 6 ) 

3-005* DEVEtoPFNG Task Modules for the 
Validation of Basic Occupational 
Literary Test (BOLT) 

AMERICAN INSTITU'IES FOR RESEARCH 
PHTSBURGH, PA 

Dr Brent Baxter 

Contract 20'42'74' 1 4 

Scheduled for completion winter I 975 

Descriptors tfsmng, ppasibilitv siudv, basic 

EDUCATION, JOB ANALYSIS 

This experimental and demonstration project will ex- 
plore the feasibility of a nontraditional approach lo test 
validation to be used by the public employment service in 
estabh.shing the job rclatcdness of the Basic Occupational 
Literacy Test (BOLT) 

U.sing job analysis data that is readily available, the 
contractor will. ( I ) Identify and define significant groups 
of job tasks (modules) which are common to an occupa- 
tional area, (2) develop criterion module performance 
measures, and (3) validate BOLT test scores against the 
performance measures for each module 



THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, D.C 

Dr Regis H Walther, ManjK)wer Research Projects 
* 

Grant 42'Ih72'06 

Scheduled for completion summer 1974 
Descriptors BASIC education, youth programs, 

MODELS, NKIGHBORHOOD YOUTH CORPS ( NYC ), GUIDP LIN^S 
FOR MANPOWER PROGRAMS, TRAINING PROGRAM 
MANAGFMFNT, CURRICULA, INS I RUC T ION AL MATERIALS, 
GENERAL EDUCATIONAL DEVELOPMFNT (GED) EXAMINATION 

This grant's purpose is to develop and tlist in practice a 
model or a series of models for NYC-2 educational pro- 
grams in urban areas The research report of the experi- 
ment will describe experiences m the development and 
application of one or more types of NYC education pro- 
grams^and will generate guidelines for CETA sponsors 
based on the experience gained through the experiment. 

The grantee will conduct a program of experimentation 
and research and will work cooperatively with four local 
>outh prggram sponsors The experiments are concerned 
with three levels of the educational component, compar- 
ing experimental groups to control groups at each level 
The levels are ( 1 ) Demonstrating that reading can be en- 
joyable, (2) the remediation of deficiencies, and (3) 
preparation for the General Educational Development 
examination. 



3-007 An Economic and Institutional 
Analysis of the Cooperative 
Vocational Education Program in 
Dayton, Ohio 

INDIANA UNIVERSITY FOUNDATION 
BLOOMINGTON, IND. 

Contract 82-18-71 -2 4 

Project completed fiscal year 1973 

Ernst W. Stromsdorfer and James S Fackler 
August 1973* 

Report Descriptors vocational education, curricula, 

TRANSITION FROM SCHOOL TO WORK, TEENAGERS, COST 
EEFFCTIVENFSS; OHIO, DAYTON 

NTis pb224993/as(S9 50 hc, $1 45 me.) 



3-008 Economic Aspects of the Work 

Experience and Career Exploration 
Program 

INDIANA UNIVERSITY FOUNDATION 
BLOOMINGTON, IND. 

Contract 82-18-71-29 

Project completed fiscal year 1 973 



GPO - rtporl k MtaSUhk from G«Tcrnmen( Printing Offlce, 
MA - rtporl k ftrtllAbte from Manpower Admlnktratloii. 
Sm p*t« Qi for harthtr tnf ormatkM about ordcriax rtporU. 
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AN ECONOMIC ANALYSIS OF THE WORK 
EXPERIENCE AND C AREER EXPLORATION . 
PROGRAM 1971^1972 SCHOOL YEAR 

Ernsi W Stromsdorfer, James S Fackler, Marianne V. 
Felton, and Robert E Kekher 
August 1973 

Re fwrl Descriptors WORK-SILUV proorams. dropol is. 

CARfchR hXPLORAlION. COLNSkLING AND (iUIOANCh. 
UONC.MCDINAL SI RVtVS, WORK EXPfrRIhNC^ PROGRAMS 

Niis PB223366 ($5 75 hc . $1 45 ) 
ERIC 080790 



3-009 Educational Advancement and 

Manpower Development for Wage 
Earners 

RUTOLRS, THE SI ATE UMVLRSITY 
NEW BRUNS^yiCK, \J 
AND 

NEW JERSEY DEPAR I MLN'I OF LABOR AND 

INDUSTRY 
TRENION^NJ 

Contract 82-32'69'33 

Project completed fiscal yeaY 1972 

Report Descriptors i abor-managlmkm cOnsorha, 

vocational OLIDANCh. LNION MANPOWKR PRACIKKS, 
WORKtR PARMCIPAIION IN MANPOWtR PROGRAMS, 
TRAINING tthhCTIVhNtSS AND IMPaC I. OCCI'PaIIONAL 
TRAINING, COLNSHING AND GL IDANO. NtW JtRSt Y, 
MIDOLtStX COLNIY. 

NHS PB20585I ($4.75) 



3-010 Evaluation and Implementation of the 
New York Fire Department 
Examination Training Project for 
Culturally Disadvantaged Residents 
OF the City of New York 

NEW YORK CI I Y FIRE DEPARTMENT 
NEW YORK, N Y 

Contract 82'36-72'0I . 

Projec t c om pie ted fisc al year 1 973 ^ 

NEW YOlfKCnY FIRE DEPARTMENT TUTORIAL 
PROJECT REPORT OF THE RESE^ARCH UNIT 

Carolyn Atkinson Thome II and Sarajane Heidt, Columbia 
University 

Report Descriptors hlM HGHItRS, CiviL ShRViC t SYSItM, 
rufORiNO; ThsriNCi, disadvantagkd, nlw york, nfw 

YORK 

ntis pb221956 ($5 45) 



3-011 An Evaluation of the Youth- 

TUTORING-YOUTH MoDEL FO^ IN-SCHOOL 

Neighborhood Youth Corps 

NATIONAL COMMISSION ON RESOURCES FOR , 

YOUTH, INC 
NEW YORK, N Y 

Grant 42'0'005'34 

Project completed fiscal year 1972 

THE YOUTH-TUTORING-YOUTH MODEL FOR IN- 
SCHOOL NEIGHBORHOOD YOUTH CORPS. AN 
EVALUATION 

Dr Frederuk Strodtbeck and Leonard P R Grantck 
December 1972 

RefHfrt Descriptors nfighborhoou youih corps (nyc ). 

TL lORING, ASSFSSMhNI AND t VALUATION 

niispb232194/as{$14 25 hc ,$1 45 mk) 

MA 



3-0 1 2 An Exploratory Study to Analyze 
New Skill Content in Selected 
Occupations in Michigan and the 
Mechanism for its Translation into 
Vocational Education Curricula 

BATTLLLE MEMORIAL INSTTIU'IE 
COLUMBUS, OHIO 

Contrac t 81 -37 '68-40 

Project completed fiscal year 1973 

Stephen D Stuart, Ph.D, 
July 1 972 

Report Descriptors, vocational tout aTION, job 
analysis, high schools. occupaHONal training, 

CURRICULA, MICHIGAN. DFTROIl, MICHIGAN. MT 
PLFASaNI, MICHIGAN, GRAND RAPIDS 

NIISPB214745 ($3) 

Summarized in the American Vocational Journal, 
November 1972 

AN EXPLORATORY STUDY TO ANALYZE NEW 
SKILL CONTENT IN SELECTED OCCUPATIONS IN 
MICHIGAN AND THE MECHANISM FOR ITS 
TRANSLATION INTO VOCATIONAL EDUCATION 
CURRICULA SECTION REPORT ON AUTOMOBILE 
ENGINE MECHANIC 
July I 972 

Report Descriptors, vocational education, high 

SCHOOLS, OCCUPATIONAL TRTaINING, AUTOMOTlVh 
MKCHANICS. MICHIGAN, DKTROIT 

NTIS pb222958'($6.50 hc, $1.45 mf.) 

AN EXPLORATORY STUDY TO ANALYZE NEW 
SKILL CONTENT IN SELECTED OCCUPATIONS IN 
MICHIGAN AND THE MECHANISM FOR ITS 
TRANSLATION INTO VOCATIONAL EDUCATION 
CURRICULA: SECTION REPORT ON CHEF/COOK. 



•Oatotim ^ro)frt-nn«l report no* yet •••lUbJe. 
Pr«iecu completed prior to thU year are Ml de«<rlbe<l *lth • narrtllve. 
NTIS - report b «*aiUble from Nitlonal Te«hnk«l tnform«tlM Servkt, 
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DENTAL ASSISTANT. AND LICENSED PRACTICAL 

NURSE 

July 1972 

Report Descriptors: chEF/cooK; HEALTH MANPOWER; 
nurses; vocational education; high schools; 
occupational training, michigan, detroit; michigan, 

GRAND RAPlDS, M!CHtol\N, Ml PLEASANT 

NTis pb223I54(S4.50) 

AN EXPLORATORY STUDY TO ANALYZE NEW 
SKILL CONTENT IN SELECTED OCCUPATIONS IN 
MICHIGAN AND THE MECHANISM FOR ITS 
TRANSLATION INTO VOCATIONAL EDUCATION 
CURRICULA SECTION REPORT ON CLERK/ 
TYPIST, CLERK STENOGRAPHER. BOOKKEEPER ' 
AND SALES PERSON 
July 1972 

Report Descriptors clerical work, bookkeeping, sales 

WORKERS, VOCATIONAL EDUCATION, HIGH SCHOOLS. 

stenographers; Michigan. Detroit, Michigan, grand 

RAPIDS. MICHIGAN, MT. PLEASANT 

NTIS PB223085 ($3 75 hc, $1.45 mf.) 

AN EXPLORATORY STUDY TO ANALYZE NEW 
SKILL CONTENT IN SELECTED OCCUPATIONS IN 
MICHIGAN AND THE MECHANISM FOR ITS 
TRANSLATION INTO VOCATIONAL EDUCATION 
CURRICULA- SECTION REPORT ON 
CONSTRUCTION ELECTRICIAN, NUMERICALLY 
CONTROLLED MACHINE TOOL OPERATOR, AND 
CONSTRUCTION CARPENTER 
July 1 972 i 

Report Descriptors, construction industry. 

CARPENTERS, MACHINE TOOL INDUSJRY, VOCATIONAL 
education, HIGH SCHOOLS, OCCUPATIONAL TRAINING. 
ELECTRICIANS, MICHIGAN. DETROIT, MICHIGAN. GRAND 
RAPIDS, MICHIGAN, MT PLEASANT 

NTIS PB223086 (S6 25 hc , $1.45 mf.) 



3-013 Jobs, Education, and Training. 

Research on a Project Combining 
Literacy ajvd On-the-Job Training for 
THE Disadvantaged 

THE RESEARCH FOUNDATION Of THi STATE 

UNIVLRSITY OF NEW YORK AT BUFFALO 
BUFFALO. N,y. 

Contract 41 -9-002-34 

Project completed fiscal year 1972 

Dr, John E. Drotning, Dr. David B Lipsky, and Dr. Myron 
David Fattier, School of Business Administration 
April 1972 ^ 

Report Descriptors - work att'TUdes; attitudes; basic 
education, union attitudes, effectiveness of 
programs. training eff-ectiven e,ss and impact, 
assessment and evaluation; blacks; jobs. education, 
and training (jet); new york, buffalo 

NTIS PB21II8I ($6) 



Parts of this study have been pubhbhed in the Monthly 
Labor Review, Quarterly Review of Economics and Busi- 
ness, Labor Law Journal, and Economics an£^^siness 
Bulletin 



3-014 Model Program to Instruct 

Manpower Training Personnel in 
Selection and Application of Remedial 
Instructional Materials to Meet / 
Individual Trainee Needs / 

TECHNICAL EDUCATION RESEARCH CENTER, INC 
CAMBRIDGE, MASS 

Donna Seay 

Contract 82-25-71-10 

Project completed fiscal year 1974 

Descriptors - basic education; staff training, 

DISADVANTAGED, INDIVIDUALIZED INSTRUCTION; 
PROGRAMMED INSTRUCTION, PREVOCaTIONAL TRAINING, 
AUDIOTAPES, FILMS. MOTIVATION; WORK SAMPLING 

The purpose of the project was to develop a staff train- 
ing system that would enable a staff to install, implement, 
and evaluate a system of delivery of basic and prevoca- 
tional education in an individualized manner. 

The theory and concepts of individualization have been 
accepted generally, and adequate off-the-shelf materials 
are available. This project aimed to provide a manage-, 
ment system that would link diagnosis, prescription.^ 
management, and evaluation. 

^The project worked originally with staff in each of five 
sites to develop and perfect training materials that would 
communicate effectively how to operate' systematically 
an individualized delivery of basic and prevocational edu- 
cation. 

It was found that effective and efficient staff training 
materials could be developed and packaged for staff 
training It was also found that the project could train 
other trainers (teacher-educators) who could in turn 
deliver the training effectively with the staff training 
package The training has been sought and found highly 
useful by trade schools, skill centers, and community col- 
leges. Preliminary summary data on students who have 
gone through programs under staff trained in this manner 
indicate greater progress in shorter time spans than usual. 

MULTI-MEDIA STAFF TRAINING PACKAGE 
August 1974 

Also available from The Technical Education Research 
Center, Inc. 44 Brattle St., Cambridge. Mass. 02138. 

THE INDIVIDUALIZED MANPOWER TRAINING 

SYSTEM 

August 1974 

Also available from The Technical Education Research 
Center, Inc., 44 Brattle Su, Cambridge, Mass. 02138. 



> 
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3-015 Project BOLT 

THE PUERTO RICAN FORUM, INC 
NEW YORK, ^ 

Contracts 82-34-68-04 and 82-34-69-28 
Project completed fiscal year 1972 

PROJECT BOLT-FINAL REPORT FOR THE 
EXPERIMENTAL AND DEMONSTRATION PHASE 
OF THE BASIC OCCUPATIONAL LANGUAGE 
TRAINING PROGRAM 

Report Descriptors basic occupational la nguagk 

TRAINING (BOLT); ENGLISH AS A SECOND LANGUAGE (ESL), 
SPANISH-SPEAKING AMERICANS, PUERTO RlCANS, 
INSTRUCTIONAL MATERIALS 

NTIS PB205424 

BASIC OCCUPATIONAL LANGUAGE TRAINING 
(BOLT), SEPTEMBER 1, 1967-JANUARY 31, 1969 

Report Descriptors BASIC occupational language 

TRAINING (BOLT). ENGLISH AS A SECOND LANGUAGE (ESL); 
SPANISH-SPEAKING AMERICANS, PUERTO RIC^ANS, 
INSTRUCTIONAL MATERIALS 

NTIS PB201469, 



3-016 Research and Demonstration Project 
ON NYC-2 Educational Programming 



GRAHAM ASSOCIATES. INC. 
LAFAYETTEXALIF. 



Descriptors. C OLLEG E graduates; wagjs; business _ 

ADMINISTRATION, DISADVANTAGED' MINORITIES, JOB 
SATISFACTION, UNIVERSITIES AND COLLEGES, JOB 
PLACEMENT 



This project. (1) Identifies modifications to make the 
Master in Business Administration program at Harvard 
more effective in providing services to minority students, 

(2) documents modifications actually undertaken, and 

(3) analy/.es their etYcctivcness in promoting the employ 
ment of minority graduates in careers in business' ad- 
ministration The last objective is paramount in efforts to 
open new fields for all qualified personnel, especially for 
those minority group members previously denied equal 
employment opportunities. 

The study group consists of 150 to 175 minority gradu- 
ates and a control group of graduates from HarvarO's 
more traditional pool of students, 



3-018 Study of Reading Disorders in 
Relation to Poverty and Crime 

WORK TRAINING PROGRAM, INC 
SANTA BARBARA, CALIF. 

Grant 92-06-71-01 

Project completed fiscal year 1 972 

Repi)rt.Destnptors BASIC education, reading, returns 
on educational invest men! , occupational mobility, 
attitudes; corrections; poverty; California, santa 
barbara county 

NTIS PB209284 ($5.45) 



Grant 42-06-72'02 

Project completed fiscal year 1973 

DEVELOPING AN IN-HOUSE EDUCATION 
COMPONENT FOR NYC-2 PROJECTS. PROGRAM 
DESIGN, PROCEDURES. AND INSTRUCTIONAL 
MATERIALS ^ 

William J Enright and Gary S. Graham 
April 1973 

Report Descriptors' instructors, neighborhood youth 

CORPS (NYC), motivation, NEW EDUCATION PROGRAM, 
GENERAL EDUCATIONAL DEVELOPMENT (GED) 
EXAMINATION, PROGRAMMED INSTRUCTION, 
INSTRUCTIONAL MATERIALS 

NTIS PB220023 



3-017* Research Project Concerning 
Students from Minority Groups 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, * 

Dr, John H. McArthur 

Contract 81 'I h7I'I0 

Scheduled for completion spring I 974 



3-019 A Study of the Effectiveness of the 
Graham Associates Demonstration 
Project on NYC-2 Education 
Programming 

THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, D.C. 

Grant 42-11 -72-04 

Project completed fiscal year 1 973 

A STUDY OF THE EFFECTIVENESS OF SELECTED 
OUT-OF-SCHOOL NEIGHBORHOOD YOUTH CORPS 
PROGRAMS, PHASE III 

Regis H. Walther 

Report Descriptors: effectiveness oe programs; 

NEIGHBORHOOD YOUTH CORPS (NYC ), NEW EDUCATION 
PROGRAM, GENERAL EDUCATIONAL DEVELOPMENT (GED) 

examination; manpower planning, research and 
development, instructional materials, programmed 
instruction 

NTIS PB187933 



3-020 Transiti6n from School to Work: 

Impact of an Experimental Manpower 
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KcONOMIC S COURSL ON A C.OHORl OY 
UmCrSECbNDARY Sc HOOL StUDtNTS 

COLORADO STATE UMVERSITY 
FORT COLLINS. COLO 

Dr Robert L Dari\, Department of En}nomus 

r 

Grant 21 -OS'73-29 

Project < ample ted fiscal \ ear I 974 

Des(nptors manpovvlr Economic* c ouRShS, ' 

COl NShLINf. \NDGllOANCl-,TRANSrriUN tROM SCHOOL lO 
WORK, lONOlTl DINAl SI RVhVS, DROPOUTS, YOUTH 

This project was designed to determine what, if dn>, 
were the significant Jiffer.ences m school experience and 
job market success of students who had taken a Course in 
manpower economics an^ the world of work at 8th grade 
level, and a comparison group who had not taken the 
course 

Data were collected on the socioeconomic, 
background, attitudes, school experience, and knowledge 
of manpower economics of about 600 students in, the 
Lancaster. Ohio, schools when the> were in the 8th grade 
in 1967-68 and the i:th grade in 1972 About half had 
taken* the experimental course and half had not. Addi- 
tional data were collected on their labor force experience 
in February 1973 A series of test instruments was util- 
i/ed-and a variety of methods used to test the results after 
controlling for personal and family background and other 
variables. 

' No significant cjifferences in knowledge of the world of 
work were found at 12th gracle level when experimental 
and control groupsAvere compared Except for dropouts, 
who fared poorly, the entire group made a remarkably 
smooth transition to work, with no significant differences 
in the work experience between experimental and control 
(or comparison) groups.^' 

MANPOWER ECONOMIC EDUCATION AND THE 
TRANSITION FROM SCHOOL TO WORK (IMPACT 
ON A COHORT OF OHIO SECONDARY SCHOOL 
STUDENTS) 

Robert L, Darcy, Richard V Kauffman, and Edward P. 
MdUr 

February 1974 

NTis PB230971/AS ($5.50 hc, $1.45 mk.) 



3-021* Transition from School to Work: The. 
Contribution of Cooperative 
Education Programs at the Secondary 
School Level 

NORTHEASTERN UNIVERSHY 
BOSTON, MASS ' 

Dr. Morns A Horowitz and Dr. Irwm L. Herrnstadt, 
Department of Economics 

Contract 82'25'7h39 

Scheduled for completion summer 197,4 



Descriptors transition frQm school to work, 

VOCATIOJ^AL fcDUCATlONi HIGH SCHOOLS, WORK-STUDY 

PROGRAMS, youth; lducation effect on Career 

PAHtRNS, JOB PLACEMhNT, LABOR FORCE PARTICIPATION, 
PART-TIME EMPLOYMENT, WORK AITITUDES 

This^'is a study of (1) The degree to which students 
from cooperative vocational education programs may be 
better equipped than other youth to find a first full-time 
, job and to find a job of better quality, and (2) the extent 
to whrch the workmg^perience of grajduates of coopera- 
tive vocational progKlms differs from that of other stu- 
dents Secondary ob^ti>^es include a determination of 
whether cooperative education is more likely to prevent 
students from leaving school prematurely, and an identifi- 
cation of the method by which cooperating firms are en- 
couraged to participate ui cooperative education pro- 
grams 

This IS a two phase study comparing the in-school pro- 
grams and postgraduatior] Jabor market experience of 
• 1966 and 1972 high school graduates in Boston and sur- 
rounding communities. The first pha^e, now completed, 
sought to obtain information on personal characteristics, 
high school educational experience, first job and most 
recent employment of 1966 graduates During phase IL 
students in the class of 1972 were interviewed in school 
and foIlo%yed up for 15 months to determine the nature 
and extent of their educational program, its relevance to 
the work situations and their cooperative work ex- 
f5er!ences, job search methods ' and job satisfaction. 
Teachers, school administrators, and -employers were in- 
terviewed about the effectiveness of coope,rative educa- 
tion. ^ 

Phase I results showed that 1 966 graduates of coopera- 
tive and trade school programs earned higher hourly 
wages and had more occupational and employer stability 
than graduates of general academic and technical pro- 
grams More conclusive evidence on the differential ef- 
fects of cooperative education versus noncooperative 
programs on postgraduation work experience will be ob- 
tained in phase II « , 



3-022 Vocational Guidance Program for 
' High School Youth 

HOUSTON^VOCATIONAL GUIDANCE 
HOUSTON, TEX 

Carol Anderson Rahi^rez 

Contract 82-46-68-42 " 
Project completed fiscal year 1974 

Descriptors' vocational guidance; instructional 
materials; staff training; audiotapes; films; high 

SCHOOLS 

The purpose of this project was to introduce vocational 
guidance into the regular school curricula'*^ in the 10th, 
I 1th, and 1 2th grades, to enable high school youth to 
make a better transition from school to work and/or 
training. 

A group method of instruction was devised, to be 
. guided by a regular teacher, following a currictflum of 



GPO - repprt b •valUbk from Govcmxnent Prindim Offlct. 
Ma- report U ariliAblc from Manpower AdmtnlstnUion. 
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subject matter devised and tested for the progrdm' Sub- 
ject matters included, local lab^r market mformation, 
techniques of seeking, employment, career planning, and 
problem-solving in cntical areas^ relating to getting and 
holding a job. 

The group technique was central, and a staff training 
package was developed lo*manage it. The group was 
task -oriented, not therapeutically oriented, and it aimed 
to augment regular counselors with other teachers, using 
part of regular class time 

The project was able to expand from sites in Houston 
high schools to a statewide high school service availabili- 
ty, as the Texas education agency funded its extention 

CAREER GUIDANCE THROUGH GROUPS A JOB 
PLACEMENT AND GROUP VOCATIONAL 
GUIDANCE SERVICE -FQR HIGH SCHOOL YOUTH. 
PHASE II 
June 1973 

Report Descriptors- vocational guidance; staff 

TRAINING, HIGH SCHOOLS, iOB PLACEMENT, INSTRUCTIONAL 
MATERIALS 

NTISPBI99475 * 

THE GROUP GUIDANCE PROGRAM. CAREER 
GUIDANCE THROUGH GROUPS 



VOL 1, OPERATIONS MANUAL 

Judy Meyer and Carol Anderson 
June 1973 

Report Descriptors vocational GUIDANCE, STAFF 
training; high schools, instructional materials 

STis PB222123 ($6) 

THE GROUP GUIDANCE PROGRAM CAREER 
GUIDANCE THROUGH GROUP DYNAMICS FOR 
SECONDARY SCHOOL STUDENTS 

VOL 2, CURRICULUM MATERIALS 

Ketth Turkington, Carol Anderson, et al 
June 1973 

Report Descriptors vocational glidance, staFf 

TRAINING, curricula, INSTRUCTIONAL MATERIALS 

NTIS PB222I24 (S6) 
NTis pb222I22.set($II) 

The Group Guidance Program is available as a set from 
NTIS. It includes the matenal from PB 222123 and PB 
222124. 

THE GROUP GUIDANCE AND JOB PLACEMENT 
PROGRAM FOR HIGH SCHOOL YOUTH 

VOL. 3. WORKSHOP TRAINING MANUAL 
Keith Turkington, Carol Anderson, et al. 
June 1973 

Report Descriptors vocational GUIDANCE » staff 
TkAININC, INSTRUCTIONAL MATERIALS, HANDBOOKS 

NnSPB2224l I (S4 75 HC, $1.45 MF.') 



THE GROUP GUIDANCE PROGRAM A ckoUP 
CAREER GUIDANCE AND JOB PLACEMENT 
PROGRAM FOR SECONDARY SCHOQL YQf^TH 

VOL. 4, A COMMUNITY RESOURCE 

MANUAL-PROTOTYPE 

June 1973 

Re^rt Descriptors vocational guidance, staff 

TRAINING 

NTIS PB2224 1 2 ( $5 50 Hcf , $ I 45 mf ) 

MULTI-MEDIA STAFF TRAINING PACKAGE 
June 1973 

Report Descriptors vocational glidance, staff 

TRAINING, instructional MATERIALS, AUDIOTAPES, FILMS 

Available from Houston \ ocdtional Guidance, 2525 San 
Jacinto St , Houston, Texas 77003 
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3-023 Analysis of RaD Approaches and 
Findings on Public Service 
Employment for Employability 
Development 

UNIVERSITY OF PITTSBURGH 
PITTSBURGH, PA, 

Dr James A. Craft, Graduate School of Atsiness 

Grant 92-42'72'29 
Project completed fiscal year I 974 

Descriptors, SUPPORTED employment, public 

EMPLOYMENT PROGRAMS. LOW INCOME, WELFARE 
RECIPIENTS, WAGE SUBSIDIES, SUPPORTIVE SERVICES 

This project analyzed the expcnence of an experimen- 
tation and demonstration (E^D) project in Vermont 
which provided subsidized public service employment 
with high levels of support services to welfare recipients 
and other low-income persons. 

The analysis is based on data collected on thejirst 500 ' 
of some 650 participants in the project Data >^re 
collected on clients' previous employment and welfare 
expenence, their expcnence while in subsidized jobs, and 
their employment and welfare status 30. 90, and 180 days 
after the subsidy ended In performing this analysis, the 
researcher developed a new ngorous concept of transi- 
tion. ' 

Analysis of the data indicates a relatively high transi 
lion rate for clients in (he E&D project, good job reten- 
tion and welfare reduction results were found/. The pro> 
ject was most effective for clients who had better previ- 
ous work histories and less time on welfare. 

These findings led the researcher to recommend that 
subsidized publjc service employment programs, based 
on the Vermont model, be continued as a basic tool in 
manpower programming for low-income unemployed 
persons and welfare recipients. He also recommends that 
such programs be mor^ selectively focused on those most 
likely to benefit {retrTmem. 

nr Art M( toertM vkl^ • MrnHtt*. 
i TtdMlol l>l<mit>wi Smtet. 
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PI BLJC SfcR\ JC f- JOBS WD TRANSITIONAL 
tMPLOYMEN r AN ANALYSIS OF THfc V ERMONT 
EXPERIENCE AND DEMONSTRATION PROJECT 
Fehruars 1974 

sTis pb236I83,as (Sl3 50 hc i 

MA 



3-024 Emergency Action Plan for Public 
Service Employment 

SATIOSAL CIVIL SERVICE LEAGLE 
WASHISGTOS.DC 

Con t rat tj^ST=i¥^ ^'^0-24 

Project Completed fiscal \ear 1912 

Jacakjf Rutstetn 
Au^u^ yi 97 1 

Report Descriptor^ PIBLK CMPLO\M^M PR(K,RANiS. 
E.SURGfcSCY tMPLOVNUSl ACM IV"?! ) 

MIS PB202818 (S3) 

MANPOWER PLANNING STRATEGIES FOR 
EMERGENCY PUBLIC EMPLOYMENT 

Jacob J Rutstem and Richard Schick ^ 
March 1972 

Report Descriptors PLBLIC employ MtST PROGRAMS, 
EMERGtSC^ EMPLOYMfcST aC J t 1971 RfcCRLlTMEST. 
tSEMPLOYED 

STIS pb2 13686 (S6) 



3-025 An Exploratory Stddy of 

Paraprofessional Recreation and Park 
Job Opportunities for the / 
Disadvantaged in Work Experience. 
Public Service Career, and Public 
Employment Programs 

AMERICAS ASSOCIATIO\ FOR HEALTH. PHYSICAL 

EDUCATION. A\D REC RE ALIOS 
WASHINGTOS. DC 

Dr Donald E Hawkins 

Grant 4 1-2-003' 1 1 

Project completed fiscal year 1974 

Descrtptors EMPL0YM£ST OPPORTLMTIES, RfcCRFATIOS 
AND PARKS, WORK EXPtRIENCE PROGRAMS, 
DISADVANTAGED, PARaPROFESSIONaLS, MANPOWER 
UTILIZATION, PLBLlC SERVlCF CAREERS, PUBLIC 
EMPLOYMENT PROGRAMS, RECRLITV\ENT 

The purpose of this exploratory study was to collect 
and analyze existing information and to formutate 
rescarchable questions relative to the utilization of disa^- 
vantaged persons in park and recreation jobs These job 
opportunities, at both the paraprofessional and entry 
level, were provided through the work exfjerience and 
public service career programs 



, Primary attention was given to local public park and 
recreation services operating at citv. special district, and 
count) levels The stud) was conducted on three levels 
f I ) An assessment of the state of the art, (2) case study 
investigations, and (3) a nationwide surve> questionnaire 
The assessment consisted of a literature search and anal)- 
Ms of >tudies of manpower suppi) and demand, and of 
printed materials on manpower programs, and pending 
manpower legislation 

The nationwide questionnaire surve>ed the nature and 
extent to which disadvantaged persons are being em- 
plo)ed b) local park and recreation agencies Data were 
received from 559 cities of varying size, and the current 
emplovment mix of disadvantaged workers in 21 occupa- 
tional categories in recreation and parks was analyzed 
The surve) also reviewed the perceived ways in which 
park and recreation administrators, local manpower ad- 
mtniMrators. and disadvantaged workers feeLmanpower 
support programs might be improved 

Findings from vanous segments of the exploratory 
Mudy produced both general and specific recommenda- 
tions, the latter for local park and recreation administra- 
tors, local manpower administrators* and Federal offi- 
cials In addition, several consultative meetings held in 
conjunction with the study produced a separate set of 
recommendations directed at the conduct of needed 
research related to some phase of recruitment, selection, 
placement, and retention of disadvantaged persons in the 
pack and recreation field 

•^LTIUZATION OF DISADVANTAGED WORKERS IN 
PLBLIC PARK AND RECREATION SERVICES . * 
September 1973 

STis PB231872/AS (S4 75 HC , SI 45 mf ) 
Also available from American Association for Health, 
Physical Education and Recreation, I20l-I6lh St NW, 
Washington. DC 20036 or National Recreation and 
Park Association 



3-026 The Impact of Employee Unions on the 
Public Employment Program (PEP) 

TEMPLE UNIVERSITY 
PHILADELPHIA, PA 

Grant 92^2-72-17 

Project completed fiscal year 1973 

Dr J Joseph Loewenberg, Richard D Uone, Karen S 
Koziara, and Edward C Koztara 

Report Descrtptors public employmfnt programs, 

UNIONS, STATE AND IOC At GOVERNMENT. COLLECTIVF. 
BARGAINING, UMON IMPACT 

STIS PB220855 (S3) 
ERIC cd 080752 , 



3-027* Special Work Projects for the 

Unemployed and Upgrading for the 
Working Poop 




GPO - ftyci It n hbh trtm 
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STATE OF VERMONT, DEPARTMENT OF 

EMPLOYMENT SECURITY 
MONTPELIER. VT 
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John M White, Director, Vermont State Employment 
Service 

Contract 82-48-70-30 
Scheduled for completion summer 1974 

Descriptors SUPPOKTEO EMPLX)YME.ST. PLBLIC 
EMPLOYMENT PROGRAM^, tPCRADl.SG, LOW LSCOME, 
WELFARE RECIPIENTS. VERMONT 

This project explored the feasibilil) and effectiveness 
of temporary subsidized Job opportunities for welfare 
recipients and other members of low-income famihes as a 
means of helping them to permanent unsubsidiwd em- 
ployment It also explored the feasibility and effective- 
ness a!F upgrading training for the working poor 

The contractor established special work project slots 
With public and nonprofit pnvate employers for some 650 
enrollees, and upgrading training opportunities with 
private employers for almost 150 enrollees. Supportive 
services (such as day care, health aid» rebabililation 
assistance, and social services) were provided by Ver- 
mont's Human Resources Agency and the State GfTice of 
Economic Opportunity Folio wup information on em- 
ployment and welfare status was gathered at 30, 90» and 
180 days following project participation, and additional 
followup inforraation for up to 30 months is currently 
being collected 

" Analysis of the followup data shows a relatively high 
postsubsidy placement rate, with very little subsequent 
attntion In general, the more successful participants 
were those who came to the program with better at- 
titudes and motivation, fewer barriers to employment, 
and more favorable work/ welfare histories The upgrad- 
ing component was moderately successful in achieving 
promotion and pa> increases, but difficulties were en- 
countered in identifying clients and employers for par- 
ticipation, partly due to a declining economic situation 

Complete documentation of the project expenence. in- 
cluding analysis of project outcomes* descriptions of how 
various operational issues were dealt with, and operating 
guides aitd handbook, is contained in a senes of mono- 
graphs and special reports, including a separate grant to 
the University of Pittsburgh (Grant ^2-42-72-29) 

VERMONT LPGRADING RESEARCH PROJECT 
VERMONT ECONOMIC AND SOCIAL 
CHARACTERISTICS AND THEIR IMPLICATIONS 
FOR UPGRADING THE WORKING POOR 

E. F. Shelley Co , inc 
May 1972 

Report Descriptors tPGRADlNG» LONV INCOME, L\BOR 
MARKET INFORMATION, VERXIONT 

vSTUDY OF THE VERMONT MANPOWER 
\jSypeAlMENf AL AND DEMONSTRATION 
PROGRAM, FINAL REPORT 

Boot' Allen and Hamilton, Inc 
October 1 973 

Report Descriptors' ATTITUDES, MOTIVATION, supported 
employment; service delivery systems; low income; 

WELFARE recipients, VERMONT 

ntis pb226776/as (S7 hc, SI 45 mf ) 

MA 



FINAL UPGRADING REPORT 

Robert E Mattson 
September I 973 

Report Descriptors, upgrading, LOW INCOME, WELFARE 
RECIPIENTS, VERMONT 

NTis pb23 1 920/as ( $4 75 hc . S 1 45 mf ) 

MA 

AN EVALUATION OF INDIVIDUALIZED AND POOL 
SLOT DEVELOPMENT FOR PLBLIC SERVICE 
EMPLOYMENT THE VERMONT EXPERIENCE 

Robert E Mattson 
September I 973 

J^eport Descriptors SLPPORTtD tMPLO^MtM, PtBLlC 
tMPLO^MtNT PROGRAMS. StRVlct D£LlVtR> S^STtMS. 
MANPOWER PROGRAM MANAGtMtM, VtRMOM 

sTis PB231850/AS (S3 25 hc . SI 45 mf ) 

MA ,/ 



CONSIDERATIONS IN SELECTION OF PU3LIC 
SERVICE EMPLOYERS THE VERMONT 
EXPERIENCE 

Robert E Mattson and Joseph A Ration 
September 1973 

Report Descriptors PUBLIC employment PROGRAMS. 
STATE AND LOCAL GOVERNMENT. VERMONT 

NTIS pb231854/AS (S3 75 HC . $1 45 MF ) 

MA 

THE USES OF PARAPROFESSIONALS IN THE 
DELIVERY OF MANPOWER AND SOCIAL 
SERVICES THROUGH PUBLIC SERVICE 
EMPLOYMENT THE VERMONT EXPERIENCE 

Robert E Stanfield 
September 1973 

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS. 
PARAPROFESSIONALS. VERMONT 

NTIS pb231897/aS(S3 75 Hc .Si 45 mf i 

MA 

SWP V ERSLS PEP A COMPARISON BETWEEN THE 
VERMONT E&D SPECIAL WORK PROJECT AND 
THE PUBLIC EMPLOYMENT PROGRAM IN 
VERMONT 

Richard A Burleson 
September 1973 

Report Descriptors public EMPLOYMENT PROGRAMS, 
EFFECTIVENESS OF PROGRAMS, VERMONT 

NTIS pb231895/as(S4 hc . SI 45 mfJ 

MA 

THE ROLE OF THE COACH IN PUBLIC SERVICE 
' EMPLOYMENT, THE VERMONT EXPERIENCE 

Erica Burleson 
September I 973 

Report Descriptors: public employment programs; 

coaching; VERMONT 

NTIS pb231898/aS(S3.25 hc..$1.45 mf.) 

MA * . * 
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FINANCIAL DISINCFNTIVES FOR WELFARE 
CLIENTS TO ENTER Pt'BLIC SERVICE 
EMPLOYMENT THE VERMONT EXPERIENCE 

Milton J XadH'orny,R B LaHson,andR E Musty 

Report Descriptors PLBLK EMPLOYMtM PROGRAMS. 

wtLfARf RfcciPitsTs. WORK Isc^s^^^s. lyyu nwstss 

Oh PROGRAMS. VERMONT ^ 

sTis pb23 1 899/AS ( S3 75 hc . S 1 45 \n ) 

MA 

THE ROLE OF THE COL NSELOR IN PUBLIC 
SERVICE EMPLOYMENT THE VERMONT 
EXPERIENCE 

Chrtstina Gtbhons 
September 1973 

Report Descriptors PIBLIC tMPLOVMPST PR(X.RAMS. 
COLSSELISG ASD GUDASCE. VERMQST 

stispb232048/as(S? 75 hc .SI 45 ) 

MA 

PROCEDURAL GUIDES FOR ADMINISTRATORS OF 
PUBLIC SERVICE EMPLOYMENT PROJECTS 
September 1973 

fieport Descriptors PLBLK EMPLOV MfcS r PROGRAMS. 
SERVICE DELIVERS SYSTEMS, VERMOST. HASDBCX^KS 

stjspb23I85I/as(S4 75 hc .51 45 ) 

MA 

EMPLOYABILITY BARRIERS OF THE WELFARE 
MANPOWER PRIVATE AND PUBLIC SECTORS 
THE VERMONT CLIENT GROUP AND THE 
ABSORPTIVE CAPACITY OF THE EXPERIENCE 

Abhus Alnasrawt, John H Mabry , and Mtlton J Sad\KOrn\ 
September 1973 

Report Descriptors PLBLIC EMPLOYMesT PROGRAMS. 1 OW 
INCOME. WELFARE REC IPIF STS. I aBOR MARKET 
INfOrtMATION. VERMONT 

NT!s PB232078/AS (S5 HC . SI 45 MF ) 

MA 

TRANSPORTATION AS A FACTOR IN THE 
DELIVERY OF RURAL MANPOWER SERVICES IN 
PUBLIC SERVICE EMPLOYMENT THE V ERMONT 
EXPERIENCE . . . ' 

Fredertck T Lawrence 
September 1973 

Report Descrtptors plblic employment programs, 

COMML'TING. RLRAL AREAS. SERVICE DELIVERY SYSTEMS. 
VERMONT 

vTis PB232 1 77/as ( S3 25 hc . S 1 45 me ) 

MA 

THE TRANSITION FROM SU BSIDIZED TO 
NONSUBSIDIZED EMPLOYMENT THE VERMONT 
£XPERIENCE 



iWanty Car^ill Vachon 
September 1973 



Report Descriptors PUBLIC EMPLOYMENT PROGRAMS. 
EFFECTIVENESS OF PRCXiRAMS, TRANSITION TO WORK 
VERMONT 

^iTls PB232278/AS (S3 75 hc . $1 45 mf ) 

MA 

THE USE OF TRAINING RELATED EXPENSE AND 
ENRICHMENT MONIES IN PUBLIC SERVICE 
EMPLOYMENT THE VERMONT EXPERIENCE 

Gordon Gayer. Robert Herdnian. Renate Hotnkes, and 
Frederick T Law rente 
September 1973 

Report Descrtptors public EMPLOYMENT PROGRAMS, 
TRAINING ALLOWANCES. VERMONT 

ntispb23221I/as'(S4 hc , SI 45 mf ) 

MA 

THE DEVELOPMENT OF A SYSTEM FOR 
FINANCIAL MANAGEMENT OF PUBLIC SERVICE 
EMPLOYMENT SUBCONTRACTS THE VERMONT 
EXPERIENCE 

Peter E Battelle 
September 1973 

Report Descrtptors PUBLIC EMPLOYMENT PROGRAMS, 
INFORMATION SYSTEMS, MANPOWER PRCX^RAM 
MANAGEMENT, VERMONT 

NTis PB232180/AS (S4 HC . SI 45 MF ) 

MA 



.3*028* TransitionXi Empj.oym£nt. - 
Experimental Model 



C ALIFORM A STATE PERSONNEL BOARD 
SACRAMENTO, CALIF 

Rtchard A Berrtheimer 

Grant 2 h06- 73 ^06 

Scheduled for completion spring 1 975 

Descriptors .STATE AND LOCAL GOVERNMENT. 
DISADVANTAGED. CIVIL SERV IC E SY ST EM . WELFARE 
RECIPIENTS. SLPPORTIVE SERVICES. IRA^lSCf PRACTICES. 
TRANSITIONAL EMPLOYMENT EXPERIMENTAL MODEL. 
CALIFORNIA STATE PERSONNEL BOARD, CALIFORNIA 

\r Ifci^PJpjcct explores and demonstrates the feasibility 
of d public-based employer acting as a first resort em- 
ployer for the disadvantaged, and providing a transitional 
training and supportive service program during the initial 
period of employment 

Newly hired disadvantaged persons will be prepared 
for part-time or full-time employment elsewhert m ihe 
public and/or private sector and hired by those agencies 
i^n a full-time basis after having demonstrated mastery of 
job duties in the outstation assignment The contractor 
will arrange through the California Human Resources 
Division and other State and local agencies to develop 
and test the transition models A cost accounting system 
will be established and maintained to identify and report 
costs of training.'supervision. and other overhead costs 
incurred by participating employers " 
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3-029 Transition Methods in the Public 
Employment Program 

NATIONAL CiyiL SERVICE LEAGUE 
WASHINGTON. D C 

Jean Couturtfr 

Grant 92-1 1'72'I3 

Project completed fiscal year 1974 

Descriptors transition ro work» EMtROtscv 

EMPiOYMtST ACT { 1971 ). PLBLiC EMPLO\MJ-Sl 
PROGRAMS. WAGE SUBSIDIES 

This project studied efforts b> local junsdicliuns to 
mo\c employees from subsidized jobs in the Public Em- 
ployment Program (PEP) to' regular employment m 
public or pri\ate jobs, as required b> the Emergency Em- 
ployment Act (EEA) Developmental assistance was pro- 
vided to 12 to 18 junsdictions operating PEP programs as 
the) umicriook thejr transition activities In these and 
other jurisdictions, the practices and problems encoun- 
tered were analyzed to develop guidelines for accom-^ 
pUshmg effective transitions in varymg circumstances 
undef both EEA and other iegjslatu>n providing for 
public employment. parUcuIarK welfare reform measures 
which were then pending 
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3-030* ,The Potential of Wage Subsidies 

THE VNlVERSn Y Of WlSCONSi \ 
MADISON. WIS 

John H Bishop. Institute for Research on Poverty 
Grant 5l'55-73'04 

Scheduled for completion summer 1975 

Descriptors waOi- stBsiDif-s. weli-ari- rfchmests. aid ro 

J-AMlLltb WITH DEPtNOtST CHILDREN, I aBOR DFMAS'D. 

dL'aL Labor markfts, iow income 

The overall objective of the study is to increase our un- 
derstanding of the probable effects of wage subsidies as 
an alternative form of income supplementation for AFDC 
recipients Although such subsidies may be effective in 
stimulating work effort on the part of bcncriciancs, it is 
first necessary that we be aware of the possible pervasive 
effects subsidies could have on a variety of economic 
variables, including the functioning of the low-wage labor 
market, wage rates, labor demand, income distribution, 
and tlie substitution of low-skilled labor for cither capital 
or higher skilled labor. 

Three complementary approaches will be used to 
determine the probable effects of wage subsidies. ( I ) 
Provide a model of low-wage labor markets and an 
evaluation of the wage rate and employment effects of 
wage subsidy policy based on that model, (2) estimate 
the impact of wage subsidies on the income distribution 
and the employment/unemployment experience of low- 



wage workers, and (3) detefmine the extent to which 
low-wage workers will be substituted for capita! or higher 
skilled workers because of wage subsidies If employment 
of lower skilled'workers increases, at whose expense will 
the increase occur'' Trie major data source for all ap- 
proaches will consist of special tabulations by the U S 
Bureau of the Census 



3-03 1 SUPPORTED Employment Project: The 
Pioneer Messenger Service 

VERA INSTITUTE OF JVSTICE 
NEW YORK, N Y 

Gary Walker 

Contract 82 -36-7 h09 

Project completed fiscal year 1974 

Descriptors DRtG LSfRS, SUPPORTED EMPLOYMENT, 
TRANSITION TO WORK, ALCOHOLICS, CORRECTIONS, WORK 
ENVIRONMENT, NEW VORK, NEW VORK 

The contractor determined the effectiveness and costs 
uf a program creating supported employment for chronic 
alcoholics and addicts 

The project (I) Developed aifd operated an enter- 
prise, under the auspices of a nonprofit agency, to pro- 
vide employment at regular wages for chronic alcoholics 
and addicts, i2j determined the extent toUhich such an 
activity could, after its developmental stage, generate in- 
come for Its continuation, and the extent to which it 
wwuld require continuing support, (3) determined the 
degree to which various participants could perform in 
low-stress employment situations and/or progress to coni- 
petitive employment, (4) analyzed the operational practi- 
calities of such an enterprise to develop guides for possi- 
ble expansion of this type of job creation, and (5) ex- 
plored the processes involved in obtaining cohtinuing 
rjDancing from agencies and organizations which would 
normally maintain these individuals Participants were 
drug addicts who had been unable to maintain regular 
employment in the community 

The demonstration indicated that the single most im- 
portant element m providing the stability necessary for an 
individual to avoid his previous life of crime and addic- 
tion i!t the availability of low-stress employment Counsel- 
ing, group therapy, and psychological testing had little 
relation to the participants' work success The existence 
of an environment wherein such work success is max- 
imally induced and experienced by the individual as an 
indicator of his own .well being and ability to cope with 
problems of living appears to be the key element to reha- 
bilitation 

THE PIONEER MESSENGER SERV ICE I APRIL 1972) 
NTISPB2I4575 ($4 85) • 



3-032* Supported Employment Projects in the 
PUBUC Sector 

VERA INSTITUTE OF JUSTICE 
NEW YORK. N.Y. 
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Herbert Sturz, Dt rector 

Grant 92^6-72' 12 

Scheduled for completion spring 1976 

Descriptors drcg «stRS, corrections, welfare 

ktCIPIEMS. SLPPORIED EMPIO^Mtsr. aUOHOLKS. 
PtBLK EMPLOYMENT PROGRAMS, WORK ENVIRONMENT 

This project is determining the feasibihty of and poten- 
tial for pubhc service supported work programs for in- 
dividuals with addiction, alcoholic, and offender 
backgrounds who are unable to remam successfully em- 
ployed, and IS assessing the effectiveness of such pro- 
, grams, the problems encou*?tored in their operation, and 
their impact upon this special group 

The grantee, with financial assistance from the City of 
New York, conducts three public service employment 
projects employing ex-offenders and ex-vaddicls Two of 
these projects— building/monument restoration and 
cleanmg, and newspaper recycling— employ individuals 
under the Emergency Employment Act The third, side- 
walk repair and paving, hires employees through the 
city's capital budget The three projects provide group 
work situations, onsite counselors, specialized employee 
orientation and training, and other supportive services to 
the participants 

FIRST ANNUAL RESEARCH REPORT ON 
SUPPORTED EMPLOYMENT 

Lucy N Friedman 
October 1973 

Report Descriptors drug users, corrections, welfare 

RECIPIENTS^ SUPPORTED EMPLOYMENT. ALCOHOLICS. 
PUBLIC EMPLOYMENT PROGRAMS 
MA LIMITED DISTRIBUTION 



Supported Employment Planning . 
Grant in Atlanta 

ATLANTA URBAN LEAGUE 
ATLANTA, GA 

Lyndon Wade, Executive Director 
Grant 12-13-74-06 

Descriptors drug users, aid to familIls with 

OfcPKNDfcNT CHILDREN, CHRONICALLY UNEMPLOYED, 
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH, GEORGIA, 
ATLANTA 

The objective of these projects will be to determine the 
feasibility of supported work programs for individuals, 
who, because of their past work histories, are unable to 
secure and maintain regular employment. The basic fea- 
ture of the supported work concept is a controlled, low- 
stress work environment for individuals who are not 
ready for entry into the competitive labor market Bastd 
upon the supported work model developed by the Vera 
Institute of Justice, the Manpower Administration is un- 
dertaking a national test of the supported work concept 
to determine its replicability in otheyjurisdictions Target 



populations are limited to youth, female welfare heads of 
households, ex-offenders, and ex-addicts 



3-034* Supported Employment Planning 
Grant in the Boston Area 

STATE OF MASSACHUSETTS, TECHNICAL 
- DEVELOPMENT CORPORATION 
CONCORD, MASS 

David Dayton 

Grant 12-25-74-02 

Descriptors drug users, aid to families with 

DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED, 
CORRECTIONS, SUPPORTED EMPLOYMENT. YOUTH, 
MASSACHUSETTS, BOSTON AREA 

See descnption of Grant 1 2- 1 3-74-06, above 



3-035* Supported Employment Planning 
Grant in Detroit 

CITY OF DETROIT. MA YOR'S OFFICE OF 

MANPOWER 
DETROIT, MICH 

Ralph Rosenfeld, Director 

Grant 12-26-74-08 

Descriptors drug users, aid to families with 

DEPENDENT CHILDREN, CHRONICALLY UNEMPl^OYED, 
CORRECTIONS, SUPPORTED EMPLOYMENT; YOUTH, 
MICHIGAN, DETROIT 

See 'description of Grant 1 2- 1 3-7.4-06. above 



3-036* Supported Employment Planning 
GRAhTT IN Hartford 

THE GREATER HARTFORD PROCESS, INC 
HARTFORD, CONN 

Robert Patricelli, President 

Grant 12^09-74-03 

Descriptors drug users; aid to families with 

DEPENDENT CHILDRtN, CHRONICALLY UNEMPLOYED, 
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH. 
CONNECTICUT, HARTFORD 

See descnption of Grant 12-13-74-06, above 
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3-037* Supported Employment Planning 
Grant in Jersey City ' 

' PATRICK HOUSE DRUG ABUSE Sl FAMILY HEAI.TH 
CENTER, CITY OF JERSEY CITY 
JERSEY CITY, N J ^ 

Rev Francis E Shillrr, Executive Director ^ 

Grant 42-34-74-06 

Descriptors DRUG USbRS. aid to E-AMILIhS WITH 
DbPENDfcST CHILDREN, CHRONICALLY LSbMPLO^bD. 
CORRbCTIONS. SOPPORTfcD bMPLOYMbNT, \OLTH. NbU 
JERSEY. JFRSEY CITY 

See description of Grant 12-1 3-74-06, above 

3-038* Supported Employment Planning 
Grant in Newark 

STATE OF NEW JERSEY, OFFICE OF NEWARK 

STUDIES 
NEWARK, NJ 

Jack Krauskopf 

Grant 42-34-74-07 

Descriptors. DRUG USERS, aid to t-AMILIbS WITH 
DbPbNDENT CHILDREN, CHRONICALLY UNEMPLOYED, 
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH, NFW 
JERSFY, NEWARK- 

Sec description of Grant ! 2- 1 3-74-06, above 



3-039* Supported Employment Planning 
Grant in New Orleans 

CITY OF NEW ORLEANS 
NEW ORLEANS, LA. 

Robert Tucker, Execuiive Assistant to the Mayor 
Grants 1 2-22-74-10 and 42-22-74^05 
Descriptors DRUG u$ERS. aid to eamilVs with 

DEPtNDFNT CHILDREN. CHRONICALLY UNEMPLOYED, 
CORREC HONS. SUPPORTED EMPLOYU«fi<T. YOUTH, 
LOUISIANA, NEW ORLEANS 

Sec description of Grant 12-13-74-06. above. 

3-040* Supported Employment PlanninI? 
Grant in Oakland 

SPANISH-SPEAKING UNITY COUNCIL OF 
ALAMEDA COUNTY 

Oakland: CALIF. 



Henry M MesCre, Deputy Director for Community 
Services ^ 



Grant 12-06-74-05 



\ 



Descriptors DRUG tsi-RS, AID TO Eamilii-s with 

Dl-Pl-NDfcM CHILDREN, CHRONK ALLY UNEMPLOYED, 
CORREC HONS, Stl'PORTH) EMPLOYMENT, YOUTH, 
CALIf-ORNlA. OAKLAND, CALIEORNIA, ALAMEDA COUNTY 

See descnption of Grant 12.13-74-06, above. 

3-041 * Supported Employment Planning 
Grant in Ohio 

S TATE OF OHIO, OFFICE OF POLICY RESEARCH 
COLUMBUS, OHIO 

John B Olsen, Special Assistant to the Goxernor 
Grant 12-39-74-07 . 

Descriptors DRUG USERS, WD TO f-AMILIf-S WITH 
DEPENDENT CHILDREN, C HRONlCALLY UNEMPLOYED, 
CORRECTIONS, SUPPORFED EMPLOYMENT, YOUTH, OHIO, 
^ COLUMBUS, OHIO, SPRINGFIELD' 

See descnption of Grant 12-13-74-06, above 

3-042* Supported Employment Planning 
Grant in Portland 

CITY OF PORTLAND, HUMAN RESOURCES 

BUREAU 
PORTLAND, ORE 

Charges R Jordan, City Commissioner 
Grant 12-41-74*01 

Descriptors DRUG USERS, AID TO EAMILIES WITH 
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED, 
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH; OREGON, 
PORTLAND 

Sec descnption of Grant 1 2- 1 3-74-06. above 

3-043* Supported Employment Planning 
Grant in San Francisco 

CITY AND COUNTY OF SAN FRANCISCO, OFFICE 

OF MANPOWER 
SAN FRANCISCO, CAUF. 

Eunice Elton, Director 

Grants I 2-06-74-09 and 42-06-74-13 

Descriptors' DRUG USERS; aid to families with ' 

DEPENDENT CHILDREN; CHRONICALLY UNEMPLOYED; 
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(OKKFt HONS. SI I'POKIH) tMPLOVMtST, YOtfH, 
t AIIKIKNIA. SAS f-KASC IS( () 

r 

See description of Grant 12- 13-74.06. above 



3-044* Supported Employment Planning' 

Grant in Utah ^ 

Sl'Art Of- UTAH, OFFICE Ol- STATE PLASSISG 

COORDISATOR 
SaLT LAKE CITY, UTAH 

burton Carhon 

Grant 12 -4 9 -74 -0.4 

i>€SCrtptOrS DKtp LStKS, All) TO MMILIhS WITH ' 
DfcPFSDt-ST CHILDKI-S. CHKOMCALl'^ INKMPLOYhD. 
COKRhCTlOSS. SIPPOKIFD l-MHLOYMFNT, YOLTH, LTAH, 
SAIT LAKF ( IIY. I lAH. OtiDFN 

See description of Grant 12-13-74-06, above 



3-045* Survey of Sheltered Workshops and 
Their Handicapped Clients 

EMPLOYMEMT STASDARDS ADMINISTRATION 
U S DEFARTMENI OF LABOR 

Washington: DC 

Jack Karltn, Dtuston of Research 

Contmct 20-1 1-73-25 

Scheduled for completion summer 1974 

Descriptors kkhabilii ation. shflti: KtD wukkshops. 

MANDICAPPfcD. ASSFSSMFM AND fcVALl AflON. FAIR LABOR 
STANDARDS AC r. FRiNOh BFNhFirs. JOB PLACEMENT 

The workshop portion of this survey has three major 
objectives [ I J To tinal>/e sources and amounts of fringe 
benefits such as svorkrncn's compensation, social securu 
t>. and other mcomc supplements to clients. (2> to 
analyze the effects of the 1967 Fair Labor Standards Act 
Amendments separating svork activities centers from 
regular programs, and ( 3 ) to explore the feasibility of en- 
'arging the, sheltered work concept to expand employ^ 
ment and trammg opportunities for hard-to-en^ploy per- 
sons who arc neither physically fior mentally disabled. In- 
stitutional training, transition tv) and withdrawal from 
competitive employment, wage and productivity deter- 
minations, operating income versus expenses^ and the ef- 
ficiency and efTcctiveness of Wiirkshop program functions 
will also be-studied Handicapped clients* attitudes- and 
experiences a.s workshop employees wtll be surveyed and 
contpared with data on workshop operations 

A mail survey 6( all 1.800 workshops^ and personal in- 
terviews with si stratified randopr .sample of 3,000 clients 
will provide the data for the syl\ey 
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3-046* California Agriculture Career System 

SOCIAL DEVLLOPMEN'l C ORPORAllON 
BETHESDA.MD 

Donald G Bennett 

Contract 82-11-71-25 

Scheduled for completion spring 1976 

Descriptors mkchanizatios, external Labor markeps, 

SEASONAL EMPLOYMENr, OCCLPATIONAL CLASSIMC A nON, 
OCCtPAlIONAL STRUCTURE, AGRICULTURAL COMMUNITIES. 
FARM WORKERS, EMPLOYEk MANPOWER PLANNING, 
REC RUITMENT, UPGRADING, jOB ANALYSIS, VOCATIONAL 
TRAINING, UTILIZATION OF MANPOWER RESEARCH AND 
DEVELOPMENT 

Known as the Farm Job Ladder Project in its earlier 
two phases of work, this project had as its original objec- 
tives the exploration of. ( 1 ) The potential for developing 
alternative model systems for job structuring and related 
upgrading on large farms undergoing changes in 
mechanization levels, and (2) the feasibility of involving 
farm operators in the testing of new methods for improv- 
ing farm manpower management 

Having developed a workable career model, applicable 
wit|v^inor variation to either orchard, or field and row 
farms, and further, having successfully involved farm 
operators in attempts to adopt new manpower manage- 
ment practices and policies, the project has as its current 
objective under a final phase of work to extend the 
utilization of the model in California through a network 
of State agencies and organization^. 

Dunng the developmental phase of work, job task 
analyses were conduct|?d to cover all activities performed 
on four farms, represented by different-si/ed orchard, 
and field and row crop operations These data were then 
ordered into a more generic farm career ladder 

Dunng the implementation phase, the job ladder model 
was field-tested on additional California farms to find out 
whether its use would provide more stable farm employ- 
ment and more efficient farm labor management. This 
field testing resulted m refinements of the skill sequences 
that were incorporated into the ladder, affirmed the 
model's potential for wider application, helped identify 
agriculture skill shortage areas where vocational training 
would be appropriate, and m general assessed the far- 
mers' acceptance, use. and appreciation of the farm job 
ladder model 

During the final phase of work, project staff are* seek- 
ing to extend the use of the job ladder model by fitting it 
into a new network formed by several State agencies 
working together and shanng responsibilitiesr-iThe three 
mam California agencies involved in the network are the 
cooperative extension service, the State department of 
vocational education, and the employment service. 

The career ladder model has been successful thus far 
m ( I ) Satisfying participant farm owners thut it does 
offer a more efficient and reliable way of managing the 
increasingly complex business of farming; and (2) ex- 
tending the work season and providing training and up- 
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grading opportunities to a certain portion of farm y/or- 
kcrs who, in previous years, engaged only in part-time 
low-skill work. 



3-047* CARkER Progression Systems in the 
Internal Labor Market 

^UMANIC DESIGNS DIVISIONJNFORMATION 

SCIENCE CORPORATION 
MANHASSET, N Y 

Dr. Samuel Marks, President 

Contract 82'34'70'04 

Scheduled for completion summer 1 974 

Descriptors occupational mobility, upgrading, 

INTERNAL LABOR MARKET; CAREER GOALS, MINORITIES; 
WOMEN, JOB STRUCTURE, TRANSFERABILITY OF SKILLS; 
CAREER PATTERNS 

This project is developing and testing multistep career 
progression systems for low-skilLworkers in private indus- 
try. An effort will be made to determine ways in which 
methods found to be effective in three organizational 
settings— a large multiplant manufacturing corporation, a 
national trade association, and a government agen- 
cy—may be spread through the organization or industry 

The progression opportunity area is a relatively new 
one, however, evidence is beginning to emerge that vrell- 
articulated progression opportunity approaches can be 
developed encompassing the job structure, procedures 
governing movement within the structure, and qualifica- 
tions required for entry into higher skilled jobs that can 
improve productivity and help solve problems of morale 
indicated by absenteeism^ turnover, and quit rates Con- 
cern of top management with EEO compliance appears 
to be an added motivation. 

Approaches for encouraging employers to commit 
their own resources for achieving planned upward mobili- 
ty with little or no government intervention should be 
continued along with a refinement of techniques to bring 
about equal employment opportunity for minority groups 
and women. 

UPWARD MOBILITY FOR THE UNDEREMPLOYED 
WORKER (ISSUES AND PROBLEMS SERIES/ 
MANPOWER AND MOBILITY ) 

John Clarke 
June 1971 

Report Descriptors: upgrading; internal labor market; 

CAREER patterns, EMPLOYER MANPOWER PLANNING; 
UNIONS 

NTIS pb201 148 

Also available from Humanic Designs Division, Informa 
tion Science Corporation. \6t% Northern Boulevard, 
Manhassct, N.Y. 11030. 

3^7A* Career Progression Systems in a 

Multiplant Manufacturing Corporation 

Descriptors: JOB STRUCTURE, career CHOICE, 
TRANSfERABILITY OF SKILLS. UPGRADING, OCCUPATIONAL 



MOBILITY, INDUSTRY PRACTICES, EMPLOYER MANPOWER 
PLANNING, TRANSPORTATION EQUIPMENT INDUSTRY 

Career progression systems are being designed and 
tested jointly, with a major automobile manufacturing 
firm in two pilot plants of the company, and methods are 
being developed for transferring concepts and ap- 
proaches to*other plants. 

An onsite team of manpower analysts is aiding Chrysler 
Institute staff in coljecting and analyzing d^ita on in-plant 
movements of the work force, developing prototype first 
approximations of a career progression system for limited 
sections of each plant, reforming job ta^k and require- 
ments analyses, designing a career progression system, 
recommending operating procedures, and implementing 
and evaluating a pilot version 

Progression models can be designed, using the current 
approach, which find acceptance as theoretically valid 
systems. The central concept of this career progression 
system is to expand and make visible the options for 
movement of employees upward through sequences of 
jobs based on prior skill or knowledge irrespective of de- 
partment or work area. However, there is a tendency to 
fragment the system by selecting what is least controver- 
sial from It. Training, counseling, and union seniority 
rules act as constraints. 

One of the goals of the current and last phase of the 
project IS to find ways of overcoming the constraints so 
that a rational and equitable system can be implemented 
and tested. This can be achieved only if top corporate 
and international union officials work jointly with plant 
and local officials to change senionty clauses in the col- 
lective bargaining agreement and customary plant prac- 
tice. 

CAREER PROGRESSION SYSTEMS IN THE 
INTERNAL LABOR MARKET FOR A MULTI-PLANT 
MANUFACTURING CORPORATION 

Leonard Smith 
October 1973 

Report Descriptors. JOB STRUCTURE, C AREER CHOICE, 
TRANSFERABILITY OF SKILLS, EMPLOYER MANPOWER 
PLANNING, UPGRADING, OCCUPATIONAL MOBILITY, 
TRANSPORTATION EQUIPMENT INDUSTRY 

3-047B* Career Progression Systems in the Food 
Service Industry 

Descriptors, jnternal labor market; job structure, 

CAREER choice; TRANSFERABILITY OF SKILLS; UPGRADING;, 
OCCUPATIONAL MOBILITY; INDUSTRY PRACTICES; EMPLOYER 
MANPOWER planning; FOOD SERVICE INDUSTRY 

The National Restaurant Association (NRA) is being 
assisted in designing and implementing career progres- 
sion systems in four segments of the food service indus- 
try, and in developing the capability to serve as a stimula- 
tor and technical guidance agent for bringing increased 
attention to internal mobility practices within the indus- 
try- 

An onsite team of manpower analysts instructed a 
cadre of NRA staff members in the concepts and 
methods of developing career progression systems. In 
concert with this staff, they designed generalized career 
progression models and attempted to apply these models 
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in an institutional food service corporation, a commercial 
restaurant corporation, and a Ifttel corporation 

The logic of the designs, based on skill/knowlcdgc rela- 
tionships, was recognized by the food service manage- 
ments The lack of visible career paths was universally 
recogni/ed as a major factor leading to the cxtraordinari- 
ly high rate of turnover and absenteeism in the industry 
At the same time, adoption of more rational systems was 
perceived to be a long-term objective Given the historic 

^ industFy attitudes to their employees, the short term 
return of one-step upgrading and related training is ap- 

/ parently much more acceptable to management than a 
multistep career progression system 

National trade associations similar to the NRA, which 
represents primarily small establishments with no'formal 
manpower plannmg facilities or experience, should be en- 
couraged to serve their members essentially as educators, 
demonstrating how to improve career opportunities 
Their role should be that of technical education through 
such means as seminars, handbooks, and responding to 
members' queries 

CAREER PROGRESSION SYSTEMS IN THE FOOD 
SERVICE INDUSTRY 

Leonard Smith and Caroline Pezzullo 
August 1 973 

Report Descriptors job STRUCTURf- , CAREfcR choice, 

TRANSFERABILITY OF SKILLS; EMPLOYER MANPOWER 
PLANNING, UPGRADING, OCCUPATIONAL MOBILITY, FOOD 
SERVICE INDUSTRY 
MA 

3-047C* Minority Mobility Project 

Descriptors equal employment opportunity 

COMMISSION, UPGRADING, OCCUPATIONAL MOBILITY, 
INTERNAL LABOR MARKET, CAREER GOALS 

The objective of this subprojccl was to work with a 
Government agency (Equal Employment Opportunity 
Commission) to expand its capacity to aid companies in 
providing voluntary compliance with upward mobility ob- 
jectives. 

' In cooperation with EEOC, a staff team provided 
technical assistance to that agency's Office of Voluntary 
Programs to extract learnings about the relationship 
between upward mobihty policies and practices and dis- 
crimination Two manuals guiding vdluntary programs of- 
ficers and large private sector employers in the identifica- 
tion of systemic discrimination were designed and tested. 

The meaning of and requirements for being in com- 
pliance with EEO laws were found to be broadly misun- 
derstood by large private sector employers Upward mo- 
bility is found to benefit from government pressure to 
achieve equal employment opportunity: the closer that 
employment procedures incorporate scientific 
methodologies, and the more job related the selection 
and placement criteria, the less discriminatory the 
system. Identifying the existing faults of current systems 
IS a difficult task not only because of technical complexi- 
ty but aljto because of reluctance to modify established 
procedures. 

The development of technical resources in the area of 
equal employment opportunity and identification of 
.systemic discrimination represents a proper and effective 



use of government funds This is particularly true with 
the provision of expanded technical assistance by agen- 
cies whose main function is investigation for compliance 

MINORITY MOBILITY PROJECT INTERIM REPORT 

Oscar Ornati 
October 1972 

Report Descriptors upgrading, occ upational mobiliiy, 

INTKRNAL LABOR MARKET, INDUSTRY PRACTICES, WOMEN, ' 
MINORITIES, DISCRIMINATION, EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
MA > 

MINORITY MOBILITY PROJECT FINAL REPORT 
Oscar Ornati 
September I 973 

Report Descriptors upgrading, occupational mobility, 
internal labor market, employer f^anpower 
planning; minorities, women, equal employment 
opportunity commission, discrimination 

MA 



3-048 Cleveland In-Plant Training and 
Advanced Upgrading Project 

OFFICE OF THE MA YOR. CITY OF CLEVELAND 
CLEVELAND, OHIO 

Contract 82-37-70-32 

Project completed fiscal year 1972 

ADVANCED HFGH INTENSITY TRAINING 
(AHIT)-FINAL REPORT 

Dr, Thomas Cutolo 
February 1 97 1 

Report Descriptors: upgrading; advanced high 

intensity training, high in fENSITY TRAINING, INTERNAL 
LABOR MARKET, LOW-WAGE INDUSTRIES, Lo\v-WaG£ JOBS, 
OHIO, CLEVELAND 
MA 



3-049* Demonstration Project to Develop 
AND Test Alternative Qualifications 
AND Credentials for Upgrading 
Paraprofessionals in Human Service 
Occupations 

NATIONAL COMMITTEE ON EMPLOYMENT OF 

YOUTH {NCEY) 
NEW YORK, /V.K. 

Seymour Lesh 

Contract 82-34-70-29 

Scheduled for completion spring 1976 



Cro^rtport ic avalUMe from Govcmmtnt rristtnc Oatct. 
MA - report k araUAblc from Manpower Admfa^tTBtioo. 
S<« p«ie Hi for further larormatkM akoMt orderinf reports. 
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Descriptors. PARAPROI-tSSlUNALS, HUMAN StRVlCE 
()CCUrAnONS,CREDtNriALlNO, UPGRADING, CHILD DAY 

care; vocational training 

With the assistance of employers, educational institu- 
tions, appropriate unions, and professional societies, this 
project IS developing and testing innovative models of up- 
ward mobility for paraprofessionals m four human service 
occupations (addiction services specialist, occupational 
therapist, child development worker, and early childhood 
teacher). The project is developing changes in qualifica- 
tions and accreditation processes alternative to the ones 
required.by most employers and educational institutions 
During phases I and II, the project has developed funding 
support from NIMH, NIH, and New York City and State 
agencies Du^ng the current and final phase (III), the 
contractor will follow up and assess the progress made in 
the four occupational areas m order to facilitate the repli 
cation and institutionalization of project findings by State 
and Federal agencies. 

Key features of the models include the followfng ( I ) 
Credentials are based on a thorough analysis of job rele- 
vant knowledge and skills, (2) the employer fully col- 
laborates with an academic institution to determine train 
ing and curriculum content, and (3) academic credit is 
given for past work experience, on the job training, and 
critical life experience. 

UPGRADING AND CREDENTIALING 
PARAPROFESSIONALS DEVELOPING NEW 
MODELS IN HVMAN SERVICE OCCUPATIONS 

FINAL REPORT FOR PHASE I SEPTEMBERS 
1970— MAY 1972 

Anita S. Vogel 
1973 

Report Descriptors .VPGKKDISG, credentialing; 

PARAPROFESSIONALS, HUMAN SERVICE OCCUPATIONS, 
VOCATIONAL TRAINING^y 

APPENDICES FOR FINAL REPORT FOR PHASE I: 
SEPT. 1970-MAY 1972 

Anita S. Vogel 
1973 

Report Descriptors: UPGRADING, CredenTIALING; 

PARAPROFESSIONALS, HUMAN StRVlCE OCCUPATIONS, 
VOCATIONAL TRAINING . 

DEMONSTRATION PROJECT ON DEVELOPING 
ALTERNATIVE QU ALIFICATIONSAND 
CREDENTIALS FOR PARAPROFESSiONAI-S FINAL 
REPORT: PHASE II (DECEMBEF 

Seymour Lesh and staff 
May 1974 

Report Descriptors, paraprofessionals, cr^dentialing, 
upgrading; vocational training; human $ervice 
occupations 

MA 



3-050 Development of Career Progression 
Systems for Employees in the Food 
^ Service Industry 

NATIONAL RESTAURANT ASSOCIATION 
CHICAGO, ILL. 

Gary L Hotchkm 

Contract 82-1 7-7 hi 9 

Project completed fiscal year 1974 

Descriptors. FOOD service industry, upgrading, JOB 

ANALYSIS, INDUSTRY PRACTICES, CAREER P.\TTERNS 

The project was designed to develop career ladders for 
use m four segments of the food service indus- 
try— institutional feeding, hotel food service, commercial 
restaurants, and airline food service. The project also 
tested whether a trade association could be an effective 
vehicle for introducing such systems to an industry and 
for influencing member organizations to adopt them. 

Based on a recent research study by Cornell Universi- 
ty, the project. (I) Developed and installed new career 
ladders, (2) assessed the problems involved and methods 
of meeting these, and (3) measured the impact of new 
upward mobility systems in the food service industry 
Academic consultants from the three leading hotel 
schools provided analytic assistance, and Humanic 
Designs Corporation provided technical assistance 

Career progression systems can be implemented in the 
food service industry given two mam prerequisites, a 
posture of organizational growth and expansion, and cor- 
porate concern iabout manpower problem areas such as 
high employee turnover, need for skilled labor, improved 
productivity and other job perfonnance issues, A national 
trade association such as the National Restaurant As- 
sociation can be effective as a vehicle for influencing cor- 
porations to adopt new approaches to manpower 
development issues because of its established role as 
communicator to the industry of new technical and 
management concepts. * 

Gary L. Hotchkin 
April 1974 

NTis PB236832/AS ($7 hc.) 

HOW TO INVEST IN PEOPLE. A HANDBOOK ON 
CAREER LADDERS 

National Restaurant Association 
1973 

MA 

Available from National Restaurant Association, One 
^ IBM Plaza, Suite 2600, Chicago, Illinois 6061 1 . 



3-051 Development^ c^PGRADE Models in 
Private Industry 

NEW CAREERS SYSTEMS INSTITUTE 
NEW BRUNSWICK, /VjS 



*Oiif«4mi>r»)tct-.fliulrmrt»»<y«liv»U»bl«. 

cMiplrtt^ rriM> t* IMt y*mr art mi 4ttcTikH whh ■ Mmthrc. 
NTtS-rr^ to ■v*lkUe tfm NaUMiat Trduilcal UfMnurtlMi Service. 
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Contrmt S2'34'69'4I 

Project com pi f ted fisc al year 1974 

Descriptors upgrading, employer, manpower 

PLANNING, JOB RLSTRIC PL RING, INTERNAL LABOR MARKV I, 
OCCUPATIONAL STRUCTURE, MANUFACTURING, 

supervision; supportive services; basic education, 

OCCl PATIONAL TRAINING; INDUSTRY PRACTICES 

This project developed, implemented, and assessed 
new methods of adapting jobs and job progression 
systems m industry to facilitate the promotion of em- 
ployees whose opportunities for upward mobility would 
Otherwise be limited The new models were also assessed 
in terms of their potential to increase employers' effec- 
tiveness in managing internal labor market problems. 

During the initial phase, an upgrading program was 
designed and mstalled m a small company manufacturmg 
plastic pruit materials NCSI did a joVtask analysis and 
developed a diagonal/vertical career ladder system tied to 
on-the-job skills traming, off-the-job basic education 
(includmg courses for the high school equivalency cer- 
tificate), and other supportive services. 

In subsequent phases, NCSI worked with four large 
manufacturing companies which differed from each other 
and from the phase I company in type of production and 
organization of work, but had similar work, sites charac-^ 
terized by comparatively flat occupational structures 

During phase II, NCSI explored a variety of upgrading 
issues with each of these companies. It presented in- 
dividual work plans based on feasibility studies con- 
ducted within specified plants or divisions, and with the 
company's approval, began ^o prepare materials for em- 
ployee skills' training and supervisory training, job 
restructuring, and the development of new ladders. 

During the final months of work, NCSI attempted im- 
plementation of the basic upgrade models developed dur- 
ing phase H It also undertook an assessment of the im- 
pact of these efforts on employee performance, turnover, 
and other indicators. 

In phase I it was found that. ( 1 ) A majority of em- 
ployees preferred additional skills training to additional 
basic education, even when a combination of the two' was 
offered as an alternative, (2) both employer and em- 
ployees appeared more receptive to the notion of upgrad- 
ing programs when such programs were designed for and 
open to all employees (not just newly hired or entry 
level); and (3) because of costs and lack of skilled train- 
ing- personnel, a small company is unlikely to support a 
formalized upgrading system. 

Subsequent phases found that: ( 1 ) Contrary to popular 
belief, a considerable range of upgrading models can be 
developed for flat occupational structures in manufactur- 
ing, (2) education beyond basic literacy plays an in- 
frequent role in preparing blue-collar workers for either 
employment or upgrading, and there is insufficient 
evidence that Federal support in broad educational ac- 
tivities would materially enhance blue-collar mobility; 
and (3) there is no evidence that **Iocar' success at a 
plant site is transmitted up the command chain to the 
corporate level, or that the corpori^te level sends down 
encouragement or mandates to continue with upgrading 
efforts, unless there are EEO pressures. 



ALPHA A CASE STUDY IN UPGRADING 

Leonard P R Granick, Lee E. Jackson, and Robert 8 

GreauX 

1973 

NTis PB220624 ($3 hc , $1 45 mf.) ' 

MA 



3-052 Educating the Employed 

Disadvantaged for Upgrading; A 
Report on Remedial Education 
Programs in the Paper Industry 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA 



Contract 8h42-7I ;02 
Project completed fiscal year 1972 



/ich 



/ichard L Rowan and Herbert R Northruo 
"^ay 1973 

^ Report Descriptors blacks, underemployment, racial 

DISCRIM|>«VTION, upgrading, BASIC EDUCATION, PAPER 
INDUSTRY, SENIORITY SYSTEMS 

NTIS PB210824 



3-053 Enhancement of Worker Mobility and 
Job Opportunity 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL. 

Grant 92-1 7'7M2 

Project completed fiscal year 1972 

A THREE COMPANY STUDY OF THE4NTRA-FIRM 
MOBILITY OF BLUE COLLAR AND LOWER LEVEL 
WHITE COLLAR WORKERS 

Dr Frank H. Cassell and Dr. Samuel I. Doctors 
November 1972 

Report Descriptors' internal labor market, upgrading 
^ OCCUPATIONAL mobility; low income, blue-collar ^ ' 

WORKERS, WHITE-COLLAR OCCUPATIONS, MANUFACTURING 

NTIS PB226I84/AS ($5.50 HC, $1.45 MF.) , - 



3-054* Evaluation of Journeyman 

Upgrading Programs in Selected 
Construction Trades 

FLORIDA INTERNATIONAL UNIVERSITY 
MIAMI, FLA. 

Dr William S Franklin, Assistant Professor of Economics 
Grant2hI2'74'22 

Scheduled for completion winter 1975 ' > 



GPO - rtport 1* aviJUbk from Government WnUnj Omct. 
MA - rtport Is available from Mwpowtr AdminklnUon. 
See paice IH for further Information about ordering reports. 
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l)es<rtph>rs L l»(,RADkN(i, JOl RNhVMhN, ( RAHSMKN, 
tONSIRlt HON INDISIRV, LNION MAM'OWhR PR AC Ik KS, 
RHAlhD INSIRl'C riON 

Assessments of training m the skilled trades have 
Ignored the journe>nian upgrading programs Su<.h pro- 
grams, mainly union sponsored, offer journeymen the op- 
portunity to acquire new skills, learn new processes, or 
brush up on old skills This study examines six such jour- 
neyman training programs m the construction industry in 
two Cities The project is designecj to determine the im- 
pact of these programs on the construction industry, and 
explore suggestions for improving and expanding the pro- 
grams 

Personal interviews will be conducted with union 
representatives, journeymen, employers, and other 
knowledgeable parties within the industry These inter- 
views and other data sources will enable the investigator 
to assess the types and quahty oi training offered, charac- 
teristics of journeymen pursuing such training, benefits of 
the training, teaching techniques, and the frequency of 
course offerings 



3-055* Health Services Mobility Study 

THE RESEARCH FOUNDATION OF THE CITY 

UNIVERSITY OF NEW YORK 
NEW YORK, N K. 

Dr Eleanor G C it pat nek ^ Director 

Contract 82'34'69'34 

Scheduled for completion fall 197,5 

Descriptors. UPGRADING, healih manpower, job 

ANALYSIS, OCCUPATIONAL MOBILITY, OCCUPATIONAL 
STRUCTURE, CURRICULA 

The basic goal of HSMS is to find methods of facilitat- 
ing the upward mobility and more effective development 
and use of health services workers 

Project staff will develop, test, and apply a highly so- 
phisticated, explicitly researched, and well documented 
methodology for job analysis, occupational structuring, 
and curriculum design These tests will take place in 
operating situations, principally in health services or- 
ganizations and educational institutions. 

Initial findings indicate that New York municipaj 
hospitals can be restructured to permit more efficient use 
of health manpower. Additionally, the principal investiga- 
tor has designed and validated a task analysis methodolo- 
*gy which may be used in industries other than health ser- 
vices Limited copies of selected project reports may be 
obtained from Healtjj Services Mobility Study, 346 
Broadway, Robm 714, New York, N. Y. 10013. 

THE DESIGN OF CURRICULUM GUIDELINES FOR 
EDUCATIONAL LADDERS USING TASK DATA, 
(WORKING PAPER NO, 11 ) 

Christiana Gulion and Dr, Eleanor G. Gilpa trick 
July 1973 



Report Descriptors CURRICULA, upgrading^ health 

MANPOWI-R, JOB ANALYSIS, TESIING, OCCUPATIONAL 
STRUCTURE, OCCUPATIONAL MOBILIIY, HANDBOOKS 

Nils pb225035/5as ($5 75 hc.,$I 45 mf.) 

THE OCCUPAl ION AL STRUCTURE OF NEW YORK 
CITY MUNICIPAL HOSPITALS (RESEARCH 
REPORT NO. 2) 

Dr Eleanor G G tl pat ritk and Paul K Corliss 
Report Descriptors hospitals, hlaI.th manpower, 

OCCUPATIONAL STRUCTURE, OCCUPATIONAL MOBILITY, 
NEW YORK, NEW YORK 

HEALTH SERVICES MOBILITY STUDY, FINAL 
REPORT FOR THE PERIOD OCTOBER 1967 TO 
MARCH 1972. (TECHNICAL REPORT NO. 1 1 ) 

Report Descriptors HEALTH manpower. Upgrading, 

HOSPITALS, job analysis, ORGANIZATIONAL STRUCTURE, 
NEW YORK, NEW YORK r 

NTIS PB210912 

MA LIMITED COPIES AVAlLAHLE 

HEALTH SERVICES MOBILITY STUDY, FIRST 
PROGRESS REPORT FOR PHASE IV FOR THE 
PERIOD APRIL 1,1972 TO MARCH 15,1973 
(TECHNICAL REPORT NO. 12) 

/ 973 

Report Descriptors, hLalth manpower; upgrading, J 

HOSPIlALS; JOB' ANALYSIS, ORGANIZATIONAL STRUCTURE, 
NEWYORK, NKW YORK 

NTI3 PB222321 ($3.75 HC, $1.45 mf.) 

MA LIMITED COPIES AVAILABLE 

SUGGESTIONS FOR JOB AND CURRICULUM 
LADQERS IN HEALTH CENTER AMBULATORY 
CARE (RESEARCH REPORTS NOS 4 AND 5 ) 
1972 • , 

Report Descriptors, HEALTH manpower, upgrading, 

HOSPl I ALS, JOB ANALYSIS, ORGANIZATIONAL STRUC TURE 

Available from Research F'oundation, City University of 
^iew York, 346 Broadway, New York, N.Y. 10013. 



3-056* Impact and Effect of the Job 

Advancement Training R&D Project in 
THE Northern California Canning 
Industry 

CENTER FOR APPLIED MANPOWER RESEARCH 
BERKELEY, CALIF, 

Dr. Curtis C Aller 

Grant 21,06-74-06 

Scheduled for completion winter 1975 

Descriptors s^^^^^c, industry; upgrading; women; 

MEXICAN AMERICANS; CHINESE AMERICANS; UNIONS; 



*Ongolng project -> final report not ytlavJilUbk. * 
Projects romplctrd prior to thU yeir ire not described with • narrative. 
NTiS-> report U available from National Technical Information %rvkc. 
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TKAINING EVnX riVENFhS AND IMPACT, LAYOHKS, 
CAUI-OKNIA 

This study will measure outcomes and individual ef- 
fects of an R&D Project, Job Advancement Tramjng 
(J. AT.), concemed with the use of layoff time to train- 
seasonal workers in the canning mdustry Additionally, 
this evaluative study will examine the impact of the 
J. AT. Project upon the industry's manpower perceptions 
and practices. 

Procedures include: (I) Assembling, updating, and 
analysis of base and post-training earnings data for mofe 
than 400 participants and comparing these with ^a 
matched group; and (2) worker, employer, and union 
leader interviews. 



3-057* Improving the Utilization of Health 
Manpower by Participant Observation 

NORTHEASTERN UNI VERSITY 
BOSTON. MASS 

Dr, Harold M. Goldstein and Dr Morris A. Horowitz. 
Center for Medical Manpower Studies 

Grant 42-25-72 10 {formerly Contract 41-9-004-23 and 

Grant 91 '23-67-57) 

Scheduled for completion spring 1975 

Descriptors' health-t^an power; upgrading; 

PARHCIPANT-OBSERVER METHODOLOGY; HOSPITALS; JOB 

analysis; organizational structure; Massachusetts, 
cambridge 

The principal objectives of this project are: ( I ) To 
determine whether and how recommendations made in a 
study of the Cambridge Hospital have been carried out; 
(2) to analyze why certain changes were or were not* 
made; (3) to analyze the long-run and cumulative effects 
of such changes; (4) to disseminate findings from this and 
other studies among other hospital^ in the area; (5 ) to ex- 
plore the development of research techniques for mea- 
suring how much change, has taken place through im- 
provement in quality of medical services; and (6) to com- 
pile a list of '^marginal medical functions" which could be 
performed as well or better by paramedical personnel. 

The researchers will attempt to act as change agents, 
using "participant observation*' research techniques, in 
working with the hospitals to collect data on hiring, ter- 
minations, wage rates, job descriptions, job functions, 
and manpower utilization. They will also attempt to util- 
ize in these hospitals the findings from other research and^" 
development efforts in the health manpower area. 

In addition, the researchers are analyzing more than 
2,200 requests for copies of their eariier report in an at- 
tempt to build a using public for their own findings and 
those of other researchers in the allied health manpower 
area. . ^ 

TWO-YEAR REPORT OF JUNE 30, 1972 TO JUNE 30, 
1974 

July 1974 



JOB RESTRUCTURING 

\ 

Report Descriptors, health manpower; upgrading; 

OCCUPATIONAL MOBILITY; JOB ANALYSIS, MASSACHUSETTS, 
CAMBRIDGE 

NTis PB236324/AS ($3,75 hc) 

MA LIMITED COPIES AVAILABLE 

Also available from Center for Medical Manpower Stu- 
dies, Northeastern University, Boston, Mass.*021 15. 

RESTRUCTURING PARAMEDICAL OCCUPATIONS: 
A CASE STUDY 

VOL, I, FINAL REPORT 
January 1972 

Report Descriptors, health manpower; upgrading; 

HOSPITALS, JOB AN/VtYSIS 
NTIS PB2I I I 13 

Also available frcyn Center for Medical Manpower Stu- 
dies, Northeastern University,' B6ston, Mass, 021 15. 

VOL, 2, APPENDIXES C AND D 

January 1972 ' 

Report Descriptors- health manpower; upgrading, 
hospitals; job analysis 

ntispb211I14(>$6) 

Also available from Center for Medical Manpower Stu- 
dies, Northeastern University, Boston, Mass. 021 15. 



3-058* In-Plant Upgrading and Mobility 
Patterns 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA, 

Dr, Herbert R, Northrup, The Wharton School of Finance 
and Commerce 

Grant 92^2-72^26 

Scheduled for completion fall 1974 

Descriptors: upgrading; supervision; disadvantaged; 
industry practices; work incentives; occupational . 
mobility • 

The ol?jective of this study is to conduct cas^ studies of 
in-plant upgrading and mobility patterns in'tfifferent in- 
dustries in order to describe the mobility paths that 
foremen and 'supervisors have followed; to determine the 
extent to which promotions are based on objective, quan- 
tifiable criteria; and to construct a model that explains 
the typical mobility path followed by supervisors. 

Six to eight plants in different industries with various 
types of seniority structures w^l be selected for study. 
Company personnel policy statements will be examined 
to determine whether upgrading policy is clearly articu- 
lated and what impact it has on the promotion process. 
The grantee will also assess information from personnel 
records to discern whether characteristics of upgraded 
workers change over time. Intervie\vs will be conducted 
with plant managers, foremen, workers and others with 
knowledge'of upgrading and promotion decisions. Multi- 
ple regression and other basic statistical techniques will 
be usfed to develop a mobility model. * 



CPQ- rtport fa wnlkbk tnm Gortnwut Ttimdn Oflkt. 
MA > refMrt fa traUiMe fktM MMfMmcr AdiiMtntkm. 
Sm pice W for fMlMr MorMdM abMl orMiv rcfortt. 
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3-059 Job ADVA>iClMp*T Training FROdftAM . 
TRAWiKq xm Worker During Periods 

I \ITED STATES'BS^t^^CH A\D DEVEL<)F'^iE\ f 

C()RPORaJU)S . 
\£H YORK \ Y - ' 

t 

Contrac: ^2-.U.''0-3l 

Prxf jec ttom pUied fiSi at "'iur 

Descriptors LK.kADls^. lJK>f>f^s. BA?»je EDLC ACTIOS 

irmmscj ISC tsn\ ts TR\rs!s^. ncF> 

EMPLOY ABILITY DtMLOPMHM 

4 

This prujeci through first twc phaM;^ v^ught h 
det<;rTn>ne v^helher and Kttv^ cunNlructuc use cv^uiu b< 
made of c\clical and or seavDnai ia>off time through 
training \^hich leads lv> increased performance and em- 
plovahil^l) of >A,orker^ and the general impro\ement of 
v^ork force capabihl) In its third phase the project is 
U>cuMng on a highK sca^^^nal industr> canning to deier- 
mine the utilit\ of training during la\off for seniont\- 
eligible v^orkers emploved under a collective bargaining 
agreement who have been passed o\er for better job^ or 
for k)nger perKxls of emplovment because lhe\ are found 
unqualified 

Phases I and II explored the fcasibilitv of building a 
communitv-wide svstem for developing general emplover 
and commur>it> acceptance of using lavoff time for in* 
directl) related pb improvement Phase III seeks similar 
information on an industry-occupation basis, with a 
closer relationship between training and job gam 

Phases I and II offered a communitv training center 
providing other-than-skills training, support services and 
placement assistance (where appropriate) to recentlv laid 
off unskilled and semiskilled workers. Phase HL through 
a network, of classes in local labor union halls, offered 
adult basic education, instruction in English as a second 
language and counseling on job behavior and on worker 
nghts under the labor-management contract 

Phases. I and II esublishcd that the primar> target 
group— those with considerable labor force at- 
tachment—did not perceive the program as offermg suffi- 
cient benefits to justifv enrollif>g. nor did employers of 
such workers gcnerallv encourage participation The pro* 
gram attracted instead workers of slight labor force at- 
tachment who were in fact not laid off but unemployed 
In essence phases I and II demonstrated that, insofar as 
the test site was typical, generalized training during lavo^fT 
without a direct job payoff has little or no appeal for pn- 
mary labor force members who perceive other factors, 
perhaps including seniority, as determining their working 
futures Further, employers see the encouragement of 
layoff time training as a kind of implied commitment of 
economic reward which they w-iff^ now willing to 
make They also distinguish workers in whom thev -see an 
economic stake from those of little concern to them 
because of their transient character (For other Job Ad- 
vancement Traming projects, see Contracts 2 1 -06'''4.05. 
21.06-74.06. and 20.06-'?4.I2 ) 



AN FXPERiMfcNT IN CSiNG LA\ OFF TIME FOR 
IMPRO\ ING V^ORKERS* aD\ ANCEMENT 
POTFNTIAL 

William T Kicdrath 
Oaobtr 1972 

Report Descriptors lpGkJ^Dls^, iA.>c>fj-s Basic 

lDLC\Tlf)S EMPLOY \BIL1T> DEVtLOPMtST TRa.1S!SC 

pk\f nets 
FRIC ed 0-5^'5 

THt FIRSTS FAR TRAINING THE LAID OFF 
WORKER 

Htport DfS<.rip:nrs i p^.Ra.dis*'. ;a.>Off-S bA^SlC 
tDLC MiOS 



3-060 Nevt Occupations Demonstration 
Project 

^10BILIZATI0\ FOR )OLTH i\C 
- SEW' YORK CITY S > * 

Corxtraas 82-34-69- IS^nd 82 ■34-66-25 
Project completed fiscal year / 9^2 • 

THE GATEV^ AY PROJECT AN V1F\' 

OCCL RATION AL AD\ ANCE PROGRAM IN HIGH 

SKILLS SHORTAGE INDUSTRIES 

\OL 1 FINAL REPORT 

\o\ember 1972 

Report Descriptors *.\RllR P^TTtRsS. Wk^pu^IR 
SHORTAGES. 1SSER-CIT> RESlDbMS, REPAIR SERva'fcS. 
\OC\TtOsAL TR\iS|SG, COLSStLISG VSD GLIDA^ I 
SKILLED NVORKERS- GaTE\VA> PROJECT. LITERATI KE 
REVIENV 

\OL :. VOCATIONAL TRAINING MANUAL 
\o\ember 1972 

Report Descriptors repair services, \ckatiosal 

* TRAlslsG. GaTEVV A> PROJECT. SXILLED NVORK^R*^. 
MASPOWER SHORTAGES. HASDBOOKS 

ESTABLISHING A CAREER THE NEW SOCIAL 
HEALTH TECHNICIAN 

4nita S Vogel 
Jarxuaj-y 1 97 1 

Report Descrtptors Career patterss. in^titltionai 

CHaSGE. MAsPONVER shortages. HEALTH MASPONVL?.. 
VOCaTIOsaL IRiMMNG. COLSSELISG ASD GttDASCt 

STIS PB199H8 

MA S1A ORD FIsDIsGS so 1 I 
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St\^ HEALTH OCTlPAl IONS PROGRAM 
SFLECTIOS PROC'EDL RE AND SCREENING 
INSTRLMENTS 

Antta Viff^el 

Repf^rt Descriptors HfcALTH MANPOV,JR. RFCRllTMFST, 
NfW. HEALTH CXCLPaTJOnS PROGRAM COLSSELISG AND 
<Air)ANC t 

sns pb2oi 1*'4 



3-061 Proficiency Examinations for Medical 
Laboratory Workers 

\4ri()\4LCOMK1irTEE f OR CAREERS l\ 7 HE 

V/£/)/( AL LABOR ATORy 
BETHESDA KID 
4\D 

EDL CaTI()\ aL TESTi\(, SER\ ICE 
PRl\CET()\ \J 

Dallas Johnson. Projea Direa^r Jean D Linekan 
PnnLtpal In^fstis^ator and Dr Fmnk Fornoff ETS Test 
Division 

Cor\tract S2 '22 '^0-35 

Projett completed fiscal u^ar I 974 

Descriptors TESTJNC. HtALTli MASK>v^tR. VETtRASS. 
LPORAOiSG, CREDENTIALISO. DC l L PATIOS A L LICFSSiSG 

The objective of this project ^dsio develop prohcien- 
c> examinations iLs a meanb of fostering placement and 
promotion of competent medical-lab<irator> workers aho 
lack formal credentials, particular!) veterans v^ith some 
health trainmg In addition, the researchers aill deter- 
mine if this technique can supplant or enhance licensing. 
certif>ing, or other credentialing mechanisms ahich ma> 
act a> an artificial barrier to en3plo)ment and advance- 
ment ^ 

VVorkmg vMth the Educational Teuing Service of Prin- 
ceton, the Contractor set up an advii>orv committee com- 
p<.iscd of pathoft>gisb. medical technologists. militar> 
laboratorv educators and directors, and Government spe- 
cialists to guide developmeni^of ihe tests The final tests 
have been given m two pilot administrations to over 
3.500 persons in 4 00 test centers, and have been 
validated on technicians currentlv working m clinicaf 
laboratories ^ 

A CHANCE TO GET AHEAD PROFICIENCY 
EXA.MINATIONS FOR CLINICAL LABORATORY 
PERSONNEL. FINAL REPORT. JLL> 1. 19^0. TO 
JANUARY 31. 1974 

Jean D Ltnehan * 
June 1974 

vris pb236I78/aS(S3 75 hc ) 

MA LIMITED StPPLY 

Also available from National Committee for Careers in 
fhe Medical Laborator>. 9650 Rockville Pike. Bethesda. 
Md 20014 (S3 50) 



3-062' Research Demonstration Program for 
Training and Career Ladder 
Development for Housekeepers in the 
Lodging and Public Health^ Industries 

COL \CIL OS HOTEL, RESTAL RA\T A\D 
• 1\STITLTI J\'AL EDUCATION 
y^ASHl\GTo\. DC 

Ruhard V/ Landmark, Executive Vice President 
Grant 92 II -"2-25 

5c keduled j<tr completion fail 19^4 ^ 

DeS(.riptarS TRAINING E F F fcC T I V t N F SS AND IMPACT 
IPGkAOlNr, I ODOING iNDtSTR^ HOL SEKEF PtRS, 
SLPMMSION MINORITIES HEALTH MANPOWER LABOR- 
M AN ^GtME NT CONSORTIA. OLDER V-ORKhRS, COLORADO 
DENV ER 

Thl^' studv s^ill \ \ ) Test whether an industrv associa- 
tion b> bnnging together management, labor educa- 
tional institutions, and government, can stimulate adop- 
tion of a model training and career ladder svstem for 
promoting workers to professional positions as 
housekeepers in the lodging an^j public health industries, 
and ( 2) determine the extent to which the model svstem 
enables workers to progress from entrv-level jobs to top 
^ positions in executive housekeeping 

Hospitals and hotels in the Denver area vmII cooperate 
in establishing the training and education .componenb of 
the model »>'stem The impact of the model will be tested 
bv companng an experimental ✓group of 40 
trainees— selected mainl> from mmorit) and older wor- 
kers with interest and potential, and including at least 10 
domestic workers — with a control group 

The initial phase found that a model acceptable to 
^ management and trainees can be developed, and that half 
* the experimental group of trainees received promotions 
while onlv 10 percent of the control group went up the 
job ladder The successful model provided for (Ij A 
comprehensive review of production and supervi^»ion 
skills combined with on-the-job training, i 2 ) communica- 
tions and interpersonal relations. i3j emplo>er-rinanced 
trainmg stipends. i4i self-selection for trainmg. and fe5) 
vigorous promotion of the model b> the trade associa- 
tion 

The Council on Hotel. Restaurant and Institutional 
Education recommends that further efforts be made to 
■persuade industr> to adopt the model training and career 
ladder program, that employers adopt a promotion from 
wilhm polic). that industry develop improved reward 
s>stems to encourage worker aspirations, and that the ra- 
tfonalized career ladder and training system be used to 
reinforce basic personnel policy improvements 



3-063* Training for Upgrading in the 
Northern California Cannhng 
Industry 

JOIST COMMITTEE FOR CASNER Y INDLSTR Y 

TRAINING PROGRAM, INC 
WALNUT CREEK. CaLIF. 



€PO~ rrpwt It wilkUt tM GmMC«( rriMfa« Omc*. 
^* rrrTTH^iriflifcli fnw riMpii ir lil^^i irliii 
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Jtfhn Scaione and '^tke R bAordu\ 

Conlraa 20-06-74.12 

Scheduled for compleiton winier 1975 

Descriptors LPORaDISG. WOMbN, CHlStSf- AMfcRlC^SS 
MEXICAN AMtRlCASS, C ASS1N(» ISDl STR>. I MOSS. 
StASOSAL EMPLOYMENT. FRAISISO PRACTIC tS. ENGLISH 
K SECOND LANGlAGE (ESL ), BASIC EDLC ATION. LABOR- 
MANAGEMENT CONSORriA, C ALIFORNU 

This prujeci vvill provide fur irdpsjlion dnd iribtitu- 
tionaliZdtiun of an E<&:D project \*,iih the canning induslr\ 
^t\ich tested the feosibihty of providing upgrade training 
services lo lov, income seasonal vvurkers during lavofT 
periods 

The project vi.ill operate un a shared costs basis vvith a 
joint Idbur-n Hnagement group v^h».) vvill conduct training 
in job skills com.non to the industrv, emplu>meTit related 
counseling English as a second language, and adult basic 
education classes Duration of training v*,ill be flexible, 
occur largeU during Idvoff penods in six localities, and be 
adapted tv> upward mobilitv needs of senioritv eligible 
v»,orkcrs _gjjiplo>ed under a collective bargaining agree- 
ment 



3-064 Training for Upgrading in the 
Northern California Canning 
Industry (Planning Phase) 

JOIST TRAIMSG COMMITTEE OF THE 
C4U FORMA PROCESSORS, I\C ASDTHE 
CALIFORSIA STATE COUSCIL OFCASSERY ASD 
FOOD PROCESSING I MOSS 

WALSLJ CREEK, CALIF 

Mike R Elorduy and John Scalone 

Grant 21 -06-74-05 

Project completed fiscal year 1974 

Descriptors Canning i.ndlstr^. lpgradi.ng. lnions. 

COLLECTIVE BaI^GAINING. TRAINING PRACTICES. SEASONAL 

employment. layoffs. industrial relations. 
California 

This project provided a planning phase for a sub- 
sequent project which will implement and expand an 
earlier E&D model developed for upgrade training of 
low-wage seasonal workers in the canning industry during 
periods of layoff 

Dbring this planning phase, a collective bargaining 
agccement established an affirmative action/training 
fund This fund jointly supports, on a continuing basis, an 
upgrade-training program to be administered by a joint 
labor-industry committee 

3-065* Training Incenttve Payments Pro<}ram 
(TIPP) 

INSTITUTE OF PUBLIC ADMINISTRATION 
NEW YORK, V Y 



Dr Sumner M Rosen 

Contract S2'34 ^^'-44 

Scheduled for completion winter I 975 

DeSinptUt ^ LPGRADINO: IN "^ll'AL lABOR MARKET. 
INCtNTUtS. I.^AININO INC NTWES, TRAINING INCENTIVE 
PA^MFNTS PROGRAM, LOU-V^AGE JOBS 

This project is exploring the feasibility of incentne 
payments internal rev»,drds, and other effective systems 
fur private emplo>-rs lu incredse the internal up\A,ard mc> 
bilit> uf treir lov. income s>,orkers 

In the m^ si recent phas^. the project has been explur 
ing tind testii.;' methods uf improving the interndl labor 
market^ effect»veness in upgrading skills and earnings of 
km-inLume vvorKers It has developed and is testing an 
dLLounting-bc^wd ^vstem fur measuring custs and benefits 
uf upgrading, and r^^porting these to top management 
From thc^e effu'-ls. TIPP will determine -whether the 
methodb used in different sites, and the results they 
produce Can provide the basis for one or more mode' 
systems for developing effective upgrading programs v,ith 
individual emplovers in the private sector 

Although the program was \A,ell publicized, init al 
findings of the first TIPP model usijig money incentives 
are that ( 1 ) Many emplovers \A,ere willing to endorse the 
program, but only small numbers v,ere ready to par 
ticipa^e. ( 2 ) most emplovers do not know how to upgrade 
their \Aorkers. and (3) money was seldom a pnme incen- 
tive to increase upgrading activities 

TIPP FIRST \ EAR'S OPERATIONS ( MARCH 1970 TO 
MAY 1971 ) 

Dr Sumner M Rosen 
lune 1 97 1 

Report Descriptors UPGRADING. TRAINING INCENTIVES. 
TRAINING INCENTIVE PAYMENTS PROGRAM, LOW INCOME 

NTIS PB20n60(S3) 

FIRST ANNUAL REPORT 

J Dr Sumner M Rosen • 
October 1970 

Report Descriptors lpgrading. training incentives, 

TRAINING INCENTIVE PAYMENTS PROGRAM. LOW INCOME 

UPGRADING LOW INCOME WORKERS-COSTS 
AND BENEFITS. A PROTOTYPE INFORMATION 
SYSTEM 

Michael O Alexander. Touche Ross and Co 
May 1973 

Report Descriptors upgrading, internal labor market. 

TRAINING INCENTIVES. COST EFFECTIVENESS. LOW INCOME 

NTIS pb236437/as(S5 50 hc ) 

UPWARD MOBILITY OF LOW INCOME WORKERS 

Dr Edward Steinberg 
July 1973 

Report Descriptors LPGRADING. LABOR FORCE BEHAVIOR. 
LOW INCOME i 

NTIS PB236192/AS (S4,75 hc ) 
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TRAINING fNCl-Nin F PAYMFNTS PROGRAM A 
RFPORT 

June 1973 ^ . 

Report Descriptors LPGRaDISG, isTtRSAL lABOR MARKtT, 
INCtNTlNbS, TRAINING INCtNTIVbS, TRMNlNG INC bN TINt 
PAYMENTS PRCXiRAM, LOW iNCOMb, COST bKFFC TIN FNFSS. 
I ABOR f-ORC fc BtHAMOR 

Nris pb232302'as ($3 75 hc . $1 45 \\\ ) 



3-066 Upgrading in Cleveland— Program ^ 
Analysis of Three Years' Experience 

MLTROPOUIAS C LEV EL AM) JOBS C(JL\C IL ' 
CLtAEl ASD.OHK) ^ 

Contract S2-S9-72-10 

Fn/jei t i ampleted fiSL al year 19 72 

I PGR^DING THRhE \ EARS EXPERItNCL IN 
CLEVELAND 

7 heodore I) Small * \ 

Januar\ 1 9*72 

Report I)eS(. riptors t PGKADlNG. Hi(»H WW NSlT^ 
TRAINING, AD\ AN^.tD HIGH INTtNSin IKAlNlNC* INUKNAL 
{ ABOR MARKU, LOW INCOME, LOW-W aoL JOBS 

NTis PB208I74 (S3') ' 



3-067 Upward Mobility Throcgh Job 
Restructuring 

i i CiyiL SERVICE COMMISSlOX 
^ASHl\GTO\ . D C 

Contract 82-09-70-34 

Project completed fiscal year I 972 

VOL 1, BUILDING CAREER PROGRAMS IN THE 
FEDERAL SER\ ICE W ITH MATERIAL DE\ ELOPED 
BY THE APPLICATION OF JOB RESTRLCTLRING 

Da\i4 Futransky 
April 1972' 

Report Descriptors tPGRADisG. JOB rest rlctl Rise, 

JOB DfcVfcLOPMEST. CIVIL SfcRVlCt SVSTFM, f-FDERAL 
GONERSMFST, HANDBOOKS. INSTRLCTlOs AL MATERIALS 

NTIS PB2i 171 1 

VOL 2. INSTRUCTOR'S GUIDE FOR TASK 
ANALYSIS AND JOB RESTRUCTURING 

Da\'id Fuiransky 
April 1972 

Report Descriptors t PC RACING, JOB RFSTRtCTtRISG, 
JOB DEVFLOPMFNT, CIVa ,>ERVICF SYSTEM, FEDERAL 
GOVERNMENT, HANDBOOKS, INSTRtCTIOS AL MATERIALS 

NTIS PB2I I7I2 



3-068* Utilization and Replication of 

Manpower Research and Development 
Findings from Projects with Atqmic 
Energy Commission - • 

L 5 ATOMIC ENERGY C OMMISSIOS 
OAK RIDGE. TESN 

l^endell RusselL Oak Ridge Associated Universities 

Grant 20-47-73-IS 

Scheduled for completion fall 1974 



Descriptors LNDLRFMPLO^ MLnJ, DlSMn ANTAGFD, 
I PCiRADlNG, JOB PL AC FMFnT, TRAlNlNCi AND FK HNOLOG^ 
( I A^r ) FRAINING, L riLl/AllON Ok- MANPOW fk^ RLSEaRC h 
AND Dt\tLOPMFNT, TRAINING PRAC IlCtS 

The objecli\es of the current program are di\ided into 
several areas of special emphasis The principal acti\it\ is 
to continue to explore the practicaiit) of de\eloping addi- 
tional industrv training programs elsevvhere, based on the 
Training and Technolog) < T AT)- AEC-Union Carbide 
Corporation (GOCO) model at Oak Ridge This involves 
use of an industrial faci'it) tor intensive training of un- 
skilled persons in several significantlv high-skill occupa- 
tk)ns \AHt^ subsequent placemen at high wages in local or 
neighboring communities The TAT program has been 
developed as an experimental and demonstration project 
b> the US Department of Labor (DOL)-AEC since 
1966 EfForts are being made to have TAT financed and 
conducted under decentralized manpower programming 
Other project actuitie^ are (1 ) De\ek)p further the Re- 
gional Utilization Network ( RUN), ( 2) continue wor^. for 
linking high school students and industrial training, and 
( 3 ) conduct other R&D studies 

A small flexible staff of knowledgeable manpov^er spe- 
cialists will assess the accumulated experiences of various 
manpower programs operated at Oak Ridge under DOL- 
AEC sponsorship dunng the ^st 7 years, and meet 
periodicall) with DOL staff to plan and guide the pro- 
ject s findings, studies, research activities, and utilization 
strategies Use is made of the comprehensive resources of 
ongoing manpower programs at Oak Ridge and other lo- 
cations under jurisdiction of AEC, other services and 
training needed will be obtained from the participating 
universities and other sources available to the Oak Ridge 
AsscKiated* Universities 

ANNUAL REPORT FOR CALENDAR YEAR 1973 OF 
MANPOWER RESEARCH AND DEVELOPMENT 
PERFORMED UNDER INTERAGENCY 
AGREEMENTS DOL A-20^7^73.i8 AND DOL 82-47- 
72-05 

February 1974 

Report Descriptors UNDEREMPLOYMENT, DISADVANTAGED, 
UPGRADING, JOB PLACEMENT, TRAINING AND TECHNOLOGY 
(TAT), TRAINING PRACTICES, UTILIZATION OF MANPOWER 
RESEARCH AND DEVELOPMENT 

UPGRADING REPORT OF PHASE I PARTI 
ANALYSIS OF UPGRADING PRACTICES IN AN 
INDUSTRIAL SETTING 
1973 

I 



GPO - rcf»*r1 !• aralkbtr ffMi CommMrt frtad^ Office. 
MA - rtport h araOabke tnm Hmpcmtr Adx^afaCratSoo. 
Sc< li for r^rtWr Mm 
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tKefXfri Desiripton i sot K^ sum s i . disaI)\an FACitD. 

LI»(,RADlN(i. JOB PI AC fcMl^S I. fRAlSISC, AM) FK MS()L()0\ 
( FAf ), FRAIMNG PRACTICfcS. 1M)1 SIR\ PR AC flC E^S 

IRAIMNG AND TECHNOLOGY, 1970 ANNLAL 
REPORT r 
December 1970 

Report Descriptors undlri-mplo^ me^st. disad\ as rACto. 

LPCiRADINCi, JOB PLAC tMhST TRAlSlSCi ASO TtCHSCJlOCA 
( FAF )^FRA1MNG PRA( IIC tS 

MIS pb2()0652 

TRAINING ANDTECHNOLOG\ 1972 ANNL AL 
REPORT AND STATISTICAL SLPPLFMENT 
1972 '5 

Report l)r H f'ipt(/r4^ \\y lO\ ] , l P(,RaI)INC. 

DISaDN AS r A(,bD I^RAlMSd PRAC Fit f^S H)^ PI AC f^M t M . 
FRAIMSO AND FKHSOLOC>\J TAI ) 

TRAINING AND TECHNOLOGY, POST 

PLACEMEN r FOLLOW LP 

1973 

Report Descriptors l sDt RLMPI MKs F. IPCRADISG, 
DISADN AMaGLD. job PlACtME^ST. FRAlMSC, ASD 
rhCHSOLOCY (TAl ), FRAIMSO PRA( FlCtS 

TRAINING AND TECHNOLOGY (AN EXPERIMENT 
IN LSING RESOURCES OF MODERN INDLSTRY TO 
TRAIN FOR HIGH LEVEL TECHNICAL JOBS) 
PHASE-I « 
1973 

Report Descriptors LSDEREMPLOYMf^ ST. TRAIMSG 
PRACTICES. DISaDN an FAG^d/l PGRaDIsG. job PLaC tSUST. 
FRAISKG ASl) TtCHsOLOGY H AT ) , HlGH-LEN t L JOBS 

STIS PB 1995 I 8 

A MODEL FOR TRAINING THE DISADVANTAGED ^ 

TAT AT OAK RIDGE, Tennessee ^ 

Mar\ Dalies, Office of Manpower Research and 

Development ** 

1973 

Report Descriptors i sDhRfcMpio^ m^s r. traimsg 

PRACTICl-S. DISADN AM AGFD, I PGRADISG. JOB PLaCFMEsT. 

TRAISING ASD FhCHSOLOCA ( FAF ) 

MA 

OPO MA>«,POVVFR Rl^SE^ARCH MOSOGRAPH S(J 29 ( S 85 ) 

UPGRADING IN AN INDL STRIAL SETFING^FIN AL 

REPORT 

1973 

Report Descriptors LSDtRE^MPlO^ MtST. DISADV ASTAGtD, 
I PGRADISG. JOB PLAC {^ME^ST. FRAlSlSG ASD TtCHSOLOGY 
(FAF) 

sris PB230967/AS (S3 75 hc , SI 45 ) 



3-069 Utilization Project to Assist the Ohio 
Bureau of Employment Services 

(OBES) IN AN UpbRADING PROGRAM 



Contikict 82-36-7 1 -49 

Project completed fiscal \^ar 1973 

MANPOWER SERVICES IN THE WORKPLACE AN 
EMPLOYER TECHNICAL SERVICES PROGRAM 
FOR A STATE EMPLOYMENT SER\ ICE 

Arthur W Kirsch and Ann L McLeod 
tehruar\ 1973 

Report Descriptors EsU»LO\MFsr SFRVICF STAFF, 
LPGRADISO. PARTIC IPAS I-tJBSFRV FR M FTHODOLOO't , JOB 
ASAL'tSiS, FMPLO^FR SFRVKFS 

. srib PB220136 (S6 75) 
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3-070 Assessment Tools For Cc/unseling 

Manpower Program Clients Toward 
Suitable Training or Job Placement 

Hi MA\ l\rtR4CTlO\ RESEARCH I \STni IE 
LOS A \GELES, CALlh 

a rant 92-06-72-07 

Project completed fiscal \ear I 973 

METHODS OF ASSESSING THE DISADV AN FACED 
IN MANPOWER PROGRAMS A RE\ lEW AND 
ANALYSIS 

Dr. Thomas E Backer 
\o\emher 1 972 ' j 

Report Descriptors rFSTIScTcOL SSELISG asdglidascf, 
ASSFSSMFST OF'APPLIC ASrS ASDTRAISFFS, S F ATF -OF-T H t- 
ART PAPFRS 
STIS PB2I3167 {S3) 

MA AVAILABLF AS RFSfARCH ASD DF\FLOPMFST FISDISGS 
SO 14 



3-071 Detvelopment of Assessment Measures 
'for Use with Youth Work-Training 
Program Enrollees, Phase' II: 
Longitudinal Validation , 

LDL CATl()\AL TES'IlMi SERVICE 
PRISCEIOS. \ J 

pr \orman E Freeherg. De\elopmental Research 
Di\ ision 

Contract 41 -9-005-32 

Project completed fiscal \ear 1974 

Descriptors VfSTISG. DISADVASTAGFD, YOUTH, ' 
ASSbSSMFNT OF APPLICANTS AND TRAINFES, ASSFSSMFNT 



E F SHELLEY & CO . ISC 
NEW YORK, S Y 



fr«)«U fmpmt4 ^rior to I Ilk yc AT arr tt»i dttcrihtd with ■ narrallvt 
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AM) tVAl I Alios. PRH)l( I ION Oh SI C C t^S IN PROGRAMS; 
NtK,H*()RH()()I) vol IH (ORPS (SVC ), Al MltDKS 

A battery of tests that had been designed for use with 
disadvantaged adolescents enrolled in manpower training 
programs and had undergone preliminary development, 
was subjected to longitudinal, predictive validation 

The tests, dealing with a variety of reasoning, attitu- 
dinal and vocational orientation constructs, were ad- 
ministered to Neighborhood Youth Corps enrollees, who 
were then followed up al program completion and 6 
rponths after completion-, using previously developed 
criterion instrurr.ents Test validities were based on rela- 
tionships between test scores and criterion factor scores 
obtained for short-term outcome measures at program 
completion and longer term ( post-program j performance 
outcomes 

It was with the longer term outcomes thi^ the best of 
the predictive validities could be found in test relation- 
ships to a variety of dimensions (job adjustrqent, social 
adjustment and motivation) Tests measuring enrollee as- 
sessment of self-worth ( self-esteem j, knowledge of 
proper interpersonal behaviors on a job (job holding 
skills), ability to follow directions m job-i^lated reasoning 
tasks (practical /easonmg),' abilities involved m seeking 
employment (jobseeKing skills) and a variety of voca- 
tional interest scales were among the most valid (r's in 
the mid 20's to hrgh 30 s) 

In an examination of criterion equivalence, 13 of the 
most relevant outcome measures, usable at program 
completioti, were identified By virtue of the number and 
magnitude of significant correlations with longer term, 
post-program criteria, such short-ternr measures as coun- 
selor ratings, work supervisor ratings, peer-^-atings, enrol- 
lee feelings of vocational adequacy, and amount of trou- 
ble with police, qualify as a most defensible set of pro- 
gram completion outcomes (or dependent variables) for 
any future research, evaluation, or test validation uses 

DEVELOPMENT OF GUIDANCE MEASURES FOR 
YOUTH Work TRAINING PROGRAM ENROLLEES 
PHASE I MEASUREMENT OF PROGRA\{ 
OBJE<mVES AND THE DEVELOPMENT OF , 
CRITERIA 

Dr Norman E Freeberg and Dr Richard k Rfilh 
July ! 97! ^ ■ ' 

Report Descriptors testing, DiSADV AKtAGtD, vonn, 

ASSESSMENT 01- APPLICANTS AND TRAINEJ-S, PREDICT'IOS OV 
SICCESS IS PROGRAMS, NEIGHBORHOOD VOLTH CORPS 
(NYC) 

ntispb23I521/as(S3 75 hc ,S1 45 ) 

MA 

ERiCcd 056067 % 

DEVELOPMENT OF ASSESSMENT MEASURES FOR 
USE WITH YOUTH WORK-TRAINING PROGRAM 

enrOllees, phase n longitudinal 

VALIDATION 

Dr Norman E Freeberg 
January 1974 

Report Descriptors testing, disadvantaged, voLTH, 

ASSESSMENT O^ APPLICANTS AND TRAINEES, ASSESSME.NT 
AND EVALUATION, PRe DH.TIUN Oi SUeeESS IN fRuORAMS 

NTis PB231522/AS ($4 75 hc, $1.4? mf ) 



MA 



3-072* 



I 



Evaluation and Analysis of Job-Client 
(Cleff) Matching Project 



Ul.TRASYSTEMS, INC 
NEWPORT BEACH. CALIF 

Stanley Nathanson 

Contract B2C'54l 5 ' — " — - 

Scheduled for completion spring I 974 . ' 

Descriptors man/job maiching, assessment ov 

APPLICANTS AND TRAINEES, ASSESSMENT AND EVAl UATION, 
COl NSELiNO AND Gl'IDANCE, JOB PLACEMENT, COM PITER 
SYSTEMS 

The Cleff Job Malchiftg System (CJMS) is a computer- 
assisted p/ocedure for assessing^an applicant's pattern of 
work, related experience*, gnd activity preferences and 
matching them with ]ob\ having similar patterns of 
requirements for successful performance The objectives 
of this study arc to document the operational experiences 
of a vanety of manp>ower agencies m using the CJMS and 
to conduct a "miniexpenment" to provide data on the 
validity of CJMS 

The project will obtain^agency data on (1) Who gets 
the CJMS, (2) what uses are made of the results, (3) 
system effects of operational constraints imposed b> 
agency requirements and labor market conditions, (4) 
the attitudes and opinions of agency management and 
staffs toward CJMS usage, (5) the costs of using the 
system, and (6) outcome statistics for comparison of 
CJMS selected applicants with applicants assessed by 
conventional methods 

3-073* An Experimental Manpower 
Laboratory; Social Systems 
Intervention 

COLORADO STATE UNIVERSITY 
DENVER, COLO 

Dr Eugene R Oetting, Department of Psychology 

Contract 82'08'72-07 {formerly Contracts 82-06'69'l 1 
and S2-06'70'19) 

Scheduled for completion summer 1 974 

Descriptors experimental M^itsi^owER laboratories, 

ADJUSTMENT, WORK ATTITUDES; ALIENATION, 
ORGANIZATIONAL ENVIRONMENT, COACHING, TAXONOMY, ' 
DISADVANTAGED^ ASSESSMENT OF APPLICANTS AND 
TRAINEES 

This project is seeking to develop new program strate- 
gics and components to help the disadvantaged enter and 
stay in the world of work. While the research activities 
arc being carried out at the university, the field work is 
being done in Denver, a city offering many kinds of em- 
ployment and with a sizable jx>puIation of disadvantaged 
minority groups. Major areas of emphasis have included 



CPO - rtpofft k tvtiUble froai Coycrnrntm rriatif Omce. 
MA — rtfort k avjrfUble from MAnpowtr Adxnhibtratioft. 
Stt p«celU tor further IttfonmboQ tbomt •rdcrlftf rr^rti. 
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pDstpldccmcnt coaching jvjb mtgrvics^ Udinmg, and the 
development uf d classificaUun svstem for the disad- 
\antagejd according to psvchosocial characteristics 

The IaboraU>r\ is currentK nearing completion of its 
work on the development of a methodologv and instru- 
mentatuyi for the psvchosocial classification of^the disad- 
vantage Data are being anal^t^ from questionnaires 
containing*! large number of vocational)) related vana- 
oles in the^^personal, social, and environmental areas The 
anaiys^T"Wil! be used to classTf) manpower cj^ents into 
unique groups with respect to their vocational needs and 
manpower service requirements Related work, carried 
6ut b> others outside the faboratorv. is also being in- 
' eluded in the anahsis 

A Coaching effecti^nes's study found that the value of 
coaching for outaimng jobs had little carryover for job re- 
tention, retention rate^ were uniformly low in both the 
experimental and control groups An experiment in job 
mterA^iesv training supported the use of videotape fecd» 
back as a means of improving interviewing techniques 
The system for classifying the disadvantaged is being 
tested for its ability to prt^ftivt adjustment to both man- 
power programs and subsequent employment 

RESEARCH MANUAL OFTHt MANPOWER 

LABORATORY 

Noveniher 1971 

Report Descriptors disadvantaged. ASSESSMfcM and 

EVALLATION, ATintDfcS. BKKiRAPMK AL iNf-ORMAMON 

BLANK (bib). Taxonomy, handbooks 
NTISPB22I522 

SLTERVISiNG COACHES IN MANPOWER 
PROGRAMS A MANUAL FOR SUPERVISORS 

C D Miller. Wellington Webb, and E. C Keil 
November 1 97 1 

Report Descriptors coaching, slpervision, handbooks 
NTISPB221468 

SERV ING THE DISADV ANTAGED A MANUAL FOR 
JOB COACHES 

'R W Miskwuns.W E Webb, and Eugene R Getting 
November 197 1 

Report Descriptors dlsadvantagi-d. coaching, 
handbooks 

NTIS PB22I471 

• A JOB INTERVIEW TRAINING PROGRAM (A 
TRAINER S fvfANUAL) 

Dr E C KeilandDr J R Barbee 
November 1971 , 

Report Descriptors disadvan i AOtD. job applicanis. 
handbooks 

NHS pb22 1442 

AN ANALYSIS OF COACH-CLIENT INTERACTION 
AND BEHAVIOR MODIFICATION'IN THE 
INTERVIEW 

Dr £, C Keil * 

November 1971 



^ Report D((scnptors disadvantaged, coaching, JOb 

applicants, BEtlAV10|< MODIIlCAIfON 

NriSPB221473 

WORK ENVIRONMENT AND 
DISADVANTAGEMENT 

D Searle and R W Miskimins 
November 1972 r 

Report Descriptors a mrCDES, work environment, • « 

DlSADVy^NTAGED ^ 

NTIS PB221472 • ' 

SELF-CONCEPT^ND THE DISADV^ANTAGED * 

R \^' Miskim'ms and B R Baker 
February 1973 

Report Descriptors disadvantagld. attitj^des 
NILS pb22 1441 . 

JOB COACHING THE EFFECT ON WORK 
ADJUSTMENT OF THE DISADVANTAGED 

Dr Eugene R Getting and Dr Dean Miller 
January 1973 

Report Descriptors disadvantaged, coaching 
NTIS PB221440* 

SYSTEMATIC CLASSIFICATION OF VOCATIONAL 
DISADVANTAGE 

K L Berry and G. N. Braucht 
November 1971 ' 

Report Descriptors adjustment, attitudes, taxonomy. 

DISADVANTAGED 

NTIS P8221460 



3-074 Exploring Means of Overcoming the 
Problems of Transition from Training 
TO Work 

ASSGCIATES FGR'RESEARCH 
PHILADELPHIA. PA 

Grant 92'40'70'09 

Project completed fiscal year 1972 

Report Descriptors transition to work, testing, 

PREDIC TION Of- SUCCESS IN PROGRAMS, TRAINING ' 
Ef-f-FCTIVENESS AND IMPACT, PENNSYLVANIA. PHILADt LPHl A 

NTIS PB203727 



3-075 * Job Trials Experimental and 
Demonstration Project 

JEWISH EMPLGYMENT AND VGCATIGNAL 

SERVICE. INC 
PHILADELPHIA. PA 



*Onxolnx rro}rct~-flnal report ixX yrt svi^bk. 
Projects compktr^ prior lo thk ytar »rt not <tcvrib«d wUh • furntlvt. 
NTIS- report b available from National Tcchnkai Infortnatkm Sf rvkt. 
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Contract 82'42'72'08 

Scheduled for completion spring 1975 

Descriptors ' ioB TRIALS, recruitment; upgrading; 
models; manpower utilization; assessment and -\ 
evaluation; work sampling y 

This project is exploring >hc feasibility of having em- 
ployers, labor unions, educational institutions, and other 
agencies use/*job trials" as a new tool in tlie process of 
personnel selection and upgrading. 

The contractor will develop technical knowledge, 
guidelines, and models for Aise of job trials as aids to em- 
ployers and other organizations This proi^ct is <in out- 
growth of other research and development work using a 
worK sample technique in jnaopower programs and Stafe 
agencies as a counseling and evaluation tool-for program 
participants 



3-076* Predicting JpB Tenure Among ES 

Applicants and Program Tenure r 
Among WIN Clients through the Us^ 
OF Biographical Information 

RICHARDSON ^ BELLOWS, HENR K <t CO., INC 
WASHINGTON, D.C 

Frank W, Erwin 

Contracj82'Il'72'I5 . ' 
Scheduled for completion summer 1974 

Descriptors, prediction of success in programs; 
recruitment; job placement; hiring practices; job 
retention; testing; job applicants; assessment of 

APPLICANTS AND TRAINEES; JOB MATCHING; BIOGRAPHICAL 
INFORMATION BLANK (BIB), WORK INCENTIVE PROGRAM 
(WIN) ^ 

t 

, The study was undertaken to validate a Biographical 
Information Blank (BIB) used with disadvantaged em- 
ployment service applicants. The BIB is designed to pre- 
dict job tenure {tor job-ready applicants) or training 
tenure (for WIN training referrals). The BIB uses inter- 
view-type personal history and other information on dis- 
advantaged populations to predict tenure potential. 

The BIB will be administered by research project staff 
to employment service applicants as part of the appli- 
cant^ regular interview process.. Data on the applicant's 
employnjent performance or training progress will be col- 
lected and analyzed to determine the relationship of BIB 
scores to performance or progress outcomes. Approxi- 
mately 15,000 applicants will be in the sample, including 
regular recruitments for manpower programs and WIN 
referrals. The sample will extend to* 10 cities and include 
Negroes, whites, Mexican Americans, Puerto Ricans, 
Orientals, and American Indians. 



3-077 A Systems Approach to a Taxonomy of 

DiSADVANTAGEMENT 

MANPOWER SClENCEJSERyjCES, INC 
ANN ARBOR, MICH. 

Q)ntract 5l-24'70^0l 

Project completed fiscal year 1973 

Percy Bates, Don K Harrison, and Jesse E. Gordon 
AprUl973 

Report Descriptors disadvantaged; individual needs 

ASSESSMENT, EMPLOYABILITY DEVELOPMENT, SERVICE 
DELIVERY SYSTEMS, ASSESSMENT OF APPLICANTS AND 
TRAINEES, COUNSELING AND GUIDANCE, TRAINING 
PROGRAM MANAGEMENT, TESTING, TAXONOMY; SYSTEMS 
DESIGN AND ANALY&13, STATE-OF-THE-ART PAPERS* 

NTis PB22I697 ($7 75) 



3-078 Work Sample Evaluation Development 
Project 

JEWISH EMPLOYMENT AND VOCATIONAL 
• SERVICE J NC 
PHILADELPHIA, PA. 

Contract 82'40'69'36 

Project completed fiscal year 1972 

FINAL REPORT- WORK SAMPLE EVALUATION 
DEVELOPMENT PROJECT 

Bernard Orr 
April 1972 

Report Descriptors: work sampling; testing 
NTis pb2 10244 
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3-079* An Analysis of South Carolina's 
"Start-Up in the Black in South 
Carolina" Program and Its 
Replicability to Other States 

THE UNIVERSITY OF TEXAS 
AUSTIN, TBX, 

Dr F Ray Marshall, Center for the Study of Human 
Resources 

Grant 21^8-74-01 

Scheduled for completion summer 1974 

Descriptors, labor market areas, assessment of 
applicants and trainees; training effectiveness and 
impact; industrial workers; occupational training; 



GPO-rtf«rt It ftraOiMc fhM GmBmt Priadiv Office 
MA-r>»»ri it »nt\itUttnmMmffWtt Aimiaitti ■Una. 
Sm ptft M ftr fttftW MbraMitfcM aWwC •rdcfiat reports. 



ERIC 



3F. OTHER SUPPORTIVE SERVICES FOR WORKERS/TRAINEES 



99 



TRAIMNO PROGRAM MANAOFMENT, SOUTHtASTbR^ L S., 
SOUTH CAROLINA 

This Study* assesses South Carolina s start-up industry 
training program, particularly that feature of the program 
designed ta prepare trained workers lo meet the opening 
date requirements of new plants To meet this objective, 
the researchers Ure cxamming the South Carolina pro- 
gram on an internal basis (l e , between regions and 
counties within the State) and' on an external basis (i e .. 
compared to programs of Virginia, ^^orth Carolina, and 
Alabama) The Piedmont and the Coastal Plains regions, 
rural and SMSA counties will be included, and demo- 
graphic data for race, sex, arid income included m the 
statistical data collected by South Carolina's Technical 
Education Committee and the 1950, 1960, and 1970 
Census data will be used The researchers are also inter- 
viewing Government officials for pertinent data to ascer- 
tain the strengths and weaknesses of the programs 

The researchers are exploring and reporting on replica- 
Bility of the South Carolina model, through detailed field 
research, to determine such key factors as personnel and 
cost which would facihtate or impede the^^/e plication of 
th^ program m other States orjocalities ^ 



3-080 The Development of a Source Book on 
Manpower for Use by Social Workers 

COUNCIL ON SOCIAL WORK EDUCATION 
NEW YORK. NY, 

Grant 92 '3 4-70' J 3 \ • 

Project completed Ji^scaly^ar 1972 . ' 

MANPOWER AND EMPLOYMENT SOURCE BO.OK 
FOR SOCIAL WORKERS ' 

Margaret Par vine 
April 1972 

Report Descriptors mantpower program Staffing, 
social service employees 

NTISPB220823 ($6.50) 



3-081 Job Improvement Service 
Demonstration Project 

beth israel hospital 
bosto'n. mass 

Contract 82 -23 -7 0-02 - 

Project completed fiscal year 197^ 

JOB IMPROVEMENT SERVICE DEMONSTRATION 
PROJECT. FINAL REPORT ^ 
Cavin P. Ueman, M.D,, Joseph Liftik, Ph^D., Susan 
Hurwitz, and Candace R. Almquist ' . 

June 1972 

Report Descriptors JOB satisfaction; counseling and 
guidance; adjustment 

NrisPB220l83 ' ' ' 



MA A 15-PAGE SUMMARY OF THE PROJECT IS AVAILABLE 
FROM THE office OF MANPOWER RESEARCH AND 
DEVELOPMENT * 

Condenautio* ^ and monographs on tht project appear in 
"Contructin^ Employee Counseling Service," b> 

Dr. Cavin P Le^m^i*. Harvard Business Review, March 
April 1974. and ' \ Deniv^r^-^ration Project in Occupa- 
tional Mental Health Services The j^L Improvement Ser 
vice." by Dr Cavin P Leeman, Psychiatric Quarterly, 
Vol 47. pp. 419-441, No 3,1973. 

THE JOB IMPROVEMENT SERVICE A 
'demonstration PROJECT IN OCCUPATIONAL 
MENTAL HEALTH AND AN INVESTMENT IN 
PRODUCTIVITY 

Dr Cavin P Leemati 
1973 

Report Descriptors JOB satisfaction, counseling and 
guidance, adjustment^ 

ntispb227277/as($1 45 mf ) 

MA A l5-PAGfc SUMMARY IS AVAILABLE FROM THE Ol-FICt OF 
MANPOWER RESEARCH AND DEVEtOPMENT, MANPOWER 
ADMINISTRATION, U. S DEPARTMENT OF LaBOR, 
WASHINGTON, D C 20213 

ERIC ed 000817 



3-082 LABOk Mobility Project - 

v» 

NORTH CAROLINA MANPOWER DEVELOPMENT 

CORPORATION 
CHAPEL HILL, N C 



■i 



Frank Rush 

4 

Contract 82-37-71-04 
Project completed fiscal year 1 974 

Descriptors: geographic mobility, blacks; mobility 

ASSISTANCE, RURAL AREAS, YOUNG MEN, COST 
EFFECTIVENESS 

Thi«' project is developing operational guidelines for 
mobility, assistmice from the experiences in un- 
derdeveloped rural areas and rural areas serviced by 
training programs. 

Thc'project is operating in the State of North Carolina 
relocating unemployed and underemployed workers from 
areas* of high unemployment to areas of relatively low 
unemployment, when jobs afc available , 

During the final 2 years of opeiations, the project con- 
ducted intensive followup on persons relocated over a 
period ot 2 yeiirs. The project also conducted cost- 
benefit analysis of persons relocated compared to those 
not Telocajtcd. 

The persons relocated by this project were generally 
young, black, and male. They were high school dropouts 
with no job traiping and little work experience. Though 
the majority were unemployed at the timL they were 
recruited, most had worked before in seasonal, farm-re- 
lated jobs. The project found that. (I) Those who were* 
married were more likely to succeed in the new area, (2) 
the wife must not only "agree to the rriovc, she must be ac- 
tively involved in it; (3) previous' job history indicated 



•On|i»lM ProJ«t~nn«l rr^rt nol yet avrnJUbk. . 
Projcfta complrt*^ prior to tliU ytar »r« o«t dtKribH whh a turritlve. 
NTI5-r«p^ U avalUbW from NaUonal T««linlcd InformallMi S«nrkt. 
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whether the worker was reall> interested m steady em- 
ployment, and (4) special care should be taken in work- 
mg with young people to msure that job goals are clearly 
identified and the relocation is geared to fulfilling some 
goal rather than transferring young people from aimless- 
ncss in one area to aimlesspess m another Further, the 
cost benefit analysis shows that the pay back period jfor 
rural to urban moves of low income persons is quite short 
(about IS weeks) 



3-083 Metropolitan Chicago YMCA 

Experimental and Demonstration 
MAf4PowER Project 

THE YMCA OF METROPOLITAN CHICAGO 
CHICAGO. ILL 

Contract 82- 1 5-70' 1 1 * ' 

Project completed fiscal year 1 972 

A PRACTICAL OblDB \0 BMPLQVING THE^LOW- 
SKlLLED DIS ADV ANTAGED WORKER 

David J Rogers anJ Charles SilveKStein ' 
U972 # 

Report Descriptors job RfcThNTiuN. MuTrvAiiON, ymca 

WORKERS, HANDBOOKS ^ 

ntis PB22I965 ($7) 

YMCA'R&D MANPOWER PROJECT FINAL 
REPORT 

John Bates ' 

1972 . ' •* 

\ 

Report Descriptors ymca manpower project, job - 

RfcfENTION^ EMPLOYABILITV DEVFLOl'MENT 

NTIS pb22I034C$3 50) 



relatively Jow unemployment when jobs are available. It 
mtegratei> its mobility assistance system with the Arkan- 
sas rural CEP 

During the final 2 years of operation, the project con- 
ducted intensive followup on persons relocated over a 
period of 6 months. Information was obtained from two 
principal sources ( 1') 1,244 screening records of project 
applicants, and (2) 401 followup interviews conducted \ 
from 6 to 12 months after the relocated workers began 
their relocation jobs 

The project found that approximately one-half of those 
relocated remained m the demand areas 6 months or 
more At the time of this special followup, three-fourths 
were found to be employed. Somewhat over ohe-third of^ 
those interviewed were employed at their original job,'* 
while 1 1 percent were employed elsewhere to which they 
moved Improved employment opportunities were found 
to be significantly associated with relocating and remain- 
ing in the new area The project also found that ( 1 ) 
There are no differences in relocation rates related to * 
sex, race, or marital status, (2) the likelihood of reloca- 
tion decreases with age, family size, and duration of prior 
unemployment, and (3) the likelihood of relocation in- 
creases with level of education. * 

The following recommendations werq made as aids* to • 
similar projects. (1) More family counseling is needed 
. prior to and after relocation, (2) work for the spouses of / 
the relocated workers should be found if they want to 
work in the new' area, (3) potential applicants for reloca- 
tion should be given a choice among a wider range of 
possible areas of relocation destination, of employers, 
and of jobs, "^jnd (4) additional emphasis upon relocating 
married individuals is needed because of their relative 
reluctance to move and their high lilcelihood of reloca- 
tion success once moved. 

RELOCATING THE UNEMPLOYED: DIMENSIONS 
OF SUCCESS 

John F Speight 
September 1973 



3-084 Mississippi STAR Labor Mobility 
Project 

SYSTEMATIC TRAINING AND REDEVELOPMENT 

{STAR) 
JACKSON. MISS, 

Col. H. Pope Huff 

Contract 82'26-70'l2 {formerly Contract 87-26'66'09) 
Project completed fiscal year 1974 

Descriptors' cou^huiRKVhD employment program; 

GEOGRAPHIC mobility; MOBILITY ASSISTANCE, RURAL 

areas; MISSISSIPPI, Arkansas, Tennessee 

This project is developing opci'ationhl guidelines for 
mobility assistance from its experience in un- 
derdeveloped rural areas and rural areas serviced by a 
Concentrated Employment Program (CEP). 

The project is operating in Mississippi^ Arkansas* and 
Tennessee, relocating unemployed and underemployed 
workers fronj areas of high unemployment to areas of 



R€LOCATING THE UNEMPLOYED EVALUATION 
AND POLICY IMPLICATIONS FOR A NATIONAL 
PROGRAM 
December 1973 

Report Descriptors. SERVICE delivery SYSTEMS* MOBIL IT W 
ASSISTANCE, GEOGRAPHIC MOBILITY, RURAL AREAS 

NTIS PB237.930/AS ($7.50 hcO 

MA 

RELOCATION ASSISTANCE: DELIVERY 

TECHNIQUES 

December 1973 

Report Descriptors. SERVICE delivery systems, 

GEOGRAPHIC MOBILITY, MOBILITY ASSISTANCE; 
CONCENTRATED EMPLOYMENT PROGRAM; HANDBOOKS 

NTIS PB237929/AS ($7.25 hc.) 

MA 



GPO- report k aralUbk from Gormimcfrt PrinUnf Office, 
MA-rrportbaT«U»t»le from Manpower Admlnbtratloii. 
S<«p«ge til for fitrther Utfortiwtioa about ordcriitt report*. 
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3-085 Northern MicHiG;tN University'^ Labor 
Mobility Project 



PROJECT SPRUCE SPECIAL PROGRAM OF 
REHABILITATION FOR UNEMPLOYMENT 
COMPENSATION EXHAUSTEES 



NORTHERN MICHIGAN UNIVERSITY 
MARQUETTE, MICH ' ' 



Thornton Routhter • 

Contract 82'24-70'i3 
Project completed fis'cal year 1 974 



! 



VOL I, FINAL REPORT 

Murra\ Dorkin and Herman S Solomon 
May 1973 

Re pprt'De scrip tors unemployment benehi 

EXHAUSTEES, JOB DEVELOPMENT, PROJEC I SPRUC E - 

NTis PB22401 1/as (S3 50hc , $1 45 mf ) 

MA 

Also available from New York Stale Department of 
Labor, Division of Research and Statistics, Albany, 
NY 12201. 

This project is developing operational guidelines for rV' 



Descriptors geographic mobility, mobility assistance 

PLANT SHUTDOWN, OCCUPATIONAL MOBILITY, RURAL 
AREAS, MICHIGAN, WISCONSIN ' 



mobility assistance from the experiences in un^ 
derdeveloped rural areas and rural areas serviced by 
training programs The project. is directly Imked to a 
skills center, and most persons relocated are from this 
center 

The project is operating in the States of Michigan and 
Wisconsin, relocating unemployed workers from training 
programs and plant shutdownSjto areas of relatively low 

unemployment, when'jobs are availabfet 

- During the final 2 years of operating, the project con- 
ducted intensive foUowup on persons relocated over a 
period of 5 years. 

The projeiCt found that subsidized relocation tended to 
redirect relocation destinations in favor of Michigan 
counties and the Fox River Valley area of Wisconsin, as 
opposed to natural migration patterns wherein Upper 
Peninsula residents were founU to have relocated dispro- 
portionately to destination^ outside Michigan and 
Wisconsin 

With* an average followup period of 48.5^*flrf6nths, 60.3 
percent of the respondents relocated w«*^ound to be in 
their relocation site Secondary soiJfPCT -eporting on 233 
non respondents relocated^ indjCttte a retention rate of 
72.1 percent for that group. Upward wage mobility is the 
norm for both movers and nonmovers However, those in 
the demand area are more than twice as likely as those at 
home to be earning over $4 per hour currently (58 per- 
cent vs 28 percent). 

Occupational mobility was a ma3or feature of postpro- 
gram experience It appears that stayers relocated rank' 
lower than others in the satisfaction ,of affiliation needs, 
but generally higher m terms of job satisfaction, living 
conditions, self-concept, and life and future orientation 



3-086 Project SPRUCE (Special Program of 
Rehabilitation for Une^iployment 
Compensation Exhaustees) 

NEW YORK STATE DEPARTMENT OF LABOR 
ALBANY, N,Y. - ' 

Contract 82-34-69-45 

Project completed fiscal year 1972 - 



)LUME 2, SUPPLEMENT TO FINAL REPORT, A 
HANDBOOK, PROCEDURES, AND TRAINING 
MANUAL 4i 
Murray Dorkin and Herman S. Solomon 
May 1973 

Report Descriptors JOB develoj>meni, PROJECT 

SPRUCE, HANDBOOKS 
MA 

Also available from New York State Department of 
Labor, Division of Research and Statistics, Albany, 
NY 12201 



3-087 Texas Migrant Demonstration Project 

US, EMPLOYMENT SERVICE, US, DEPARTMENT 
^ OF LABOR 
WASHINGTON, D,C. 

Contract 82-46-69-22 

Project completed fiscal year 1974 ' 

Descriptors INSTITUTIONAL CHANGE, MOBILITV 
ASSISTANCE, MIGRANTS, SOUTHWEST U.S., MEXICAN 
AMERICANS, PERSONS OF LIMITED ENGLISH SPEAKING 
ability, civil service SYSTEM, JOB PLACEMENT, 

VOCATIONAL training; Farm workers, employment 

SERVICE staff 

Although this project was a major and first attempt on 
the part of the Manpower Administration and the State 
to help South Texa^ based migrants settle out of the 
migratory stream, the overall R&D objectives of the work 
were: ( 1 ) To determine the feasibility of an interstate, 
multiagency network of manpower and related services 
for migrant workers, and (2) to develop experience 
within the employment service (ES) as a means of in- 
creasing its ability to provide the full spectrum of ES ser- 
vices to migrant workers and their families. 

The project was operated by ES agencies in Texas and 
nine northerri States, with the guidance of the Rural 
Manpower Service. During the first 2 years, the project 
explored new manpower service techniques and sug- 
gested ways in which the ES and other government agen- 
cies might coordinate their resources and activities to 
help satisfy the unmet needs of migrant workers and their 
families. 



*OniloinK project ^filial report m( avaiUbk. 
f r«J«iu completed prior to thte ytt tr* »ol docribed with • i»mU»«. 
NTlS-rtport 1* avalttl^k frtm Natloul Technic*! InforwatWa Smk*. 
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31^ OTHER SUPPORTIVE SERVICES FOR WORKERS/TRAINEES 



Recoghi7ing that emphasis would have to be placed on 
individuahzed year round service to migrants, especially 
those who cross State hnes, the project concentrated its 
attention on mstitutmg procedures for the development 
and use of bilmgual outreach interviewers, the coordinat- 
ing of manpower-related supportive services available 
through other public and private agencies at Federal, 
State, and local levels, and the use of grants and a revolv- 
ing loan fund for migrants 

During the project's final phase, demonstration funds 
were used only to support those project activities which, 
because of statutory or other limitations, a State would 
otherwise be prohibited from continuing This transition 
phase helped participating States to complete their as- 
sumption of the planning, financing, and administering of 
manpower services to migrants 

The project provided insight into some of the opera- 
tional' and administrative issues involved m an interstate 
program for this target group and helped identify those 
factors which may aid or impede migrants in their efforts 
to settle out of the migrant stream Critical among such 
factors are the avaiiabilitv of vocational training opportu- 
nities tied to job development and placement efforts in 
the target out settlement areas and the availability of 
adequate housing in the new areas 

EXPERIMENTAL AND DEMONSTRATION PROJECT 
FOR SOUTH TEXAS MIGRANT WORKERS FINAL 
I^EPORT . - ' 

CorQ S. Crone meyer ' , 
May 1972 

NHS PB2229I5 ($3 HC , $1 45 mk) 



3-088* Worker Relocation in the Context of 
MANPOWER4P0LICY AND Economic 
Pevelopment: Implications of 
Experiments in Subsidized Relocation 
IN THE U,S, 

NORTHERN MICHIGAN UNIVERSITV 
MARQUE7TE, MICH 

CillcfTenPas 

Gram 21-26-74-34 

Scheduled for completion fall 1974 

Descriptors MOBiLin assisianck, geographic mobiliiy,^ • 

MANPOWER PLANNING, Rb SEARCH AND DEVELOPMENT, 
LHERArURE REVIEW- 

The objectives of this study are to analyze and synthes* 
i/e the operational and research findings of mobility 
demonstration projects, with emphasis upon process, per- 
formance, individual economic and social outcomes, and 
regional impact, and to make policy and program recom- 
mendations to the Department of Labor 

The grantee will conduct the study m three steps (1) 
The grantee will assemble operational and research re- 
ports for data analysis, (2) an mdepth review and content 
analysis of this material will be conducted, concentrating 
on processes and outcomes of each project report, and 
(3) the grantee will develop and submit a final report of 
conclusions and recommendations for pojeiitial reloca- 
tion programs in the c6ntext of current administrative 
and planning procedures for the implementation of man- 
power and economic development policies. 
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4-001* The Emergence of a Service Society 

Demographic -Sociological Aspects of * 
THE Sectoral Transformation of the 
^ Labor Force in the United States, 
1940-1970 • 

THE CMVtRSlTy Of- IB \'AS 
'iLSTl\ TEX 

hiarle\ L BroKninf^,*The Pupulaiion R^^eunh ttnier ^ 
Grant 2l-4S-73^5 

Scheduled fur completion summer 19'' 4 

Descriptors wosii^. s(x lAL strlctirl. labor force 

behavior, LXBOin-lARKET IM-ORMAflOS. OCC I PaTIOSAL 
MOBILITY, TLRSOVER. SERVlCfc INDlSTRihS. M4N.ORiTlES. 
OCCLPATIOSAL STRtCTLRE. AGE Dthf-T^ RtNC tS 

The principal objective will be to utihzu data fr<.)m the 
1940-19^0 deccnrudl censuses to examine the dramatic 
industrial, occupational changes v^^hich ha;e transformed 
the American labor force over the pai>t fev>» decade^> In 
particular, the researchers will examine quantitatively 
and qualitativeU the overwheiminglv chan^ging nature uf 
the service sector, with a viev; to suggesting ^av-s of s-cg- 
menting this heterogeneous occupational-industrial 
categorv into more meaningful homogeneous groups 

The, trends disclosed will then be interpreted from both 
a sociological and economic context with a view to speci- 
fviRg their manpv>wer implications These implications in- 
clude such important questions as the impact of the 
changinL»«g^tructure on the availabilit) of workers for 
spccifiy jccup^ions and industries, the pr^>^^pectlve im- 
portantc of women and minorities m the rapidl) expand- 
mg btttcr pavmg jobs, and the selective abilitv uf som'e 
groMps to upgrade themselves occupational! v and mduv 
tnally more than others 



4-00-2* Employment Expansion in a Dynamic 

Economy— A Series of Related Studies 

COLLMBIA LMVERSJTY 
\EW YORK, V H 

Dr Ell Ginzher^. Director. Conservation of Human 
Resources Project 

Grant 21-36-73^51 {Jormerh Grant 21-36-73-04 and 
Contract 81 '36-7 I) 

The primary objcclivc^e^ this project is to probe the 
changmg -structure andfc/ictionmg of Amcncan society 



t<* determine the different vva>s in which the development 
and use of the Nation's human resources affect the level 
of social well-being and economic output 

Over 25 intensive studies of manpower problems have 
been or arc being undertaken, utilizing economic and re- 
lated analysis on the micro and macro levels Individual 
studies are described below 

4-0(52A' Good Jobs. Poor Jobs The Search for 
Shelter ^ * 

Descriptors ISDLSTRIAL V10BILIT> . I OV. INCOME R^CfAl. 
DIbCRIMISATIOS. JOB STRLCTLRt, ELITE CKCLPATIOSS ^ 
LSfMPLO^MEM ISSLRaNCE. OCCLPaTIONAL IJCENSISO 
LPORADING, OCCLPATIOSAL MOBILITY, LMOS^ POVERTY 
GHETTO RESIDENTS 

This subproject is analyzing industrial and occupational 
shifts in employment during the 1960's m attempt to 
explain labor market segmentation 

Census data, both industrial and occupational, are 
being analyzed, and civil service regulations are being ex- 
amined along with union practices, credentialmg. 
licensing . and other factors affecting job security 

The study indicates that good jobs in America are 
characterized by stability, security of employment, and 
above-average earnings Good jobs sheltered trum com 
pyetttion by factors such as credentials, licenses, unions, 
and civil service regulations, are ewdence of the segmen 
lation of the labor market A major factor in job stability 
IS organizational preference for continuity related to orv- 
{t)e-job learning and development of internal labor mar- 
kets Less stable segments of the labor market are dispro- 
portionately populated by women, minority groups, and 
vouth A typical American family now includes two wage 
earners— the husband in a sheltered position and the wife 
m a more competitive lower earning job ^ 

The findings emphasize the need for continued effort 
t^ establish a national incomes policy Specific recom- 
mendations arc i h Strengthening arii* equalizing basic 
social welfare for all workers, [2] regularizing employ- 
ment in highly seasonal industries, such as construction, 
mi-n4m»2img abuses inherent in employment shelters, 
such as irrelevant provisions in licensing legislation, dis- 
- criminatory selection and testing devices, and other dis-* 
crimmafory practices, and (4) making public policies 
more effective to mfeet conflicting demands on women 
for employment and childbcanng and to reduce the strain 
on family Ufe 

4-002B* Brido^o Work Fdft^r^NG People 

Descriptors /cOLNSELING ASD'OtfDANCE, CAREER GOALS, 
>OLTH. VOCATIONAL GUIDANCE, ORIENTATION. LABOR 
DEMAND. SERVICE DELIVERY SYSTEMS, JOB PLACEMENT, 
TRANSITION FROM SCHOOL TO VoRK» fLROPE, JAPaN 
C ANADA , , « V • 

Drawing chiefly on the expenencc of the tnited States, 
Canada, Western Europe, and Japan, this comparative 
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stud) seeks to determine the wavs m which various ci>un- 
tries vie\^ the problems of transition fron? school to work, 
and to examme the role of the mtermediar) services m 
facilitating this transition Intermediar) service are con- 
cerned with information and orientation to cciucationa) 
and occupational futures, guidance and counseling, job 
placement, mduction to uork and folU>svup uf young 
-wodki^rs 

This stud) will explore in depth the overall organiza- 
tional structure each of the countries has adopted to 
deliver intermediar) service, as well as the inputs in the 
production of the service, the quantit) and qualitv of in- 
puts, and the outcomes Recommendations fur the 
United States will be developed from the experience^ of 
the various countries m the utilization of their intermedi- 
ar) services 

4^02C' The Interface of Work a.nd Welfare 
Descriptors welfare programs, emplovmest patterss. 

MIGRASTS. POVERTY . LABOR StARKET BEHAMOR. WELFARE 
RECIPIFSTS. LOW-WAGF ISDLSTfllES 

The objective of this stud) is to assess the extent and 
nature of interchange between emplo)ment and welfare, 
the impal^r of structural changes in the labor market and 
the welfare system, and the potential of recipients for em- 
ployment and self-support 

A sample of 1.700 welfare cases m New York City's 
welfare programs is being analyzed for data relating to 
IhietnaborTbrce experience and depcndenc) Bistory 

Preliminary findings indicate that the heads of welfare 
households are more likel) to be migrants than are com- 
parable members of the same ethnic group in the general 
p>opulation Differences in the distribution of prior in'dus- 
tnapand occupational expcnence and frequency of cur- 
renf^mployment may indicate specific barriers to the ab- 
sorp^pn of migrants into the section of the local econo- 
my whfch provides adequate wage levels and employment 
secunty High welfare subsidy levels are becoming in- 
creasingly competitive with low-wage industries, espe- 
cially in the absence of significant secondary employ- 
ment 

4-002D* High Level Manpower and Technological 
Cmawge in the Steel Industry: Implications 
FOR Manpower Planning 

Descriptors TECHNOLOGY AND technological chasge. 
EMPLOYER Manpower pla.sning. job restrCctlrisg. 
corporations, training incentives. Career pattlrss. 

COST effectiveness, steel INOLSTRY. sew YORK. NEW 
YORK 

The objective of this study was to examine the role of 
managerial gtt professional manpower in the develop- 
ment of newwrhnologies in the ^ecl industry 

Information was gathered through interviews with top 
personnel in the industry, as well as with its suppliers and 
consultants 

~Ii wa^ conclude! thai strategic manpcw^ planrttrs|^ " 
identifies the managerial and professional manpower 
needed to realize the industry's long range objectives, 
and establishes general policies and procedures to meet 
these needs Operational, manpower planning projected 
the firm's 'manpower needs for I to 5 years at all skill 



levels, takmg account of probable attntiorvand plans for 
expansion, v^orkcd out mdividual career development 
plans for current staff, and identified recruitment needs 
It was concluded that a special type of operational 
planning is project-oriented, and is geared to meeting 
manpower needs at each phase of the project This type 
of planning ts concerned with key functions and their ap- 
propriate organizational structure, the number and 
qualifications of personnel, and the determination of ap- 
propriate training or work experience * 

These findings led to the recommendation that man- 
power planning for major technical change, until it 
becomes part of the process of reaching and implement- 
ing an acUjal decision to undertake specific investments, 
must empha>i?e efforts to develop the ability to an- 
ticipate and respond to whatever opportunities or de- 
mands occur 

^ HIGH LEVEL MANPOWER AND TECHNOLOGICAL 
CHANGE IN THE STEEL INDUSTRY 

Dale L Hiestand 
June 1974 

Praeger Publishers. New York ($4) 

4-O02E* Getting as'D Keeping a Job Problems of 

Young Puerto RjcaNs and Older Blacks in 
THE New York Cmr Labor Market 

Descriptors minorities, alienation, disadvantaged, 

OLDER workers, tM^ING-, PUERTO RICANS, BLaCKS, 

discrimination, labor Market behavior, inner<it> 

RESIDENTS, YOLTH, URBAN PROBLEMS, NEW YORK, NEW 
YORK 

This Study consists of two parts the first explores 
developments among young Puerto Ricans who are seek- 
ing access to occupations and careers, but who must sur- 
mount difficult barners to make their attachment to the 
labor market satisfactory, the second part, dealing -with 
older black men and women in the metropolitan area, 
focuses on the interrelations among problems of housing, 
health, transportation, employment cocpcnence. and the 
aging process • \^ 

The study is based^Aipon-Hajcnsive interviews with 
young Puerto Ricaps^malc and fertile) and older black 
men and womeiyAmong the Puerto Ricans, two different 
p^cls of rcsp<^ndents are being questioned: those who 
appear to>e initiating gainful careers and those whose 
expeneoees in the labor market mate it difficult for them 
to nn$i satisfying work Among the older blacks, the in-* 
terviews deal with those in the inner city where there has 
been a mafk^ out-migration of industry, particularly 
firms that have been major employers of black men and 
women. 

Preliminary findings are currently available only for the 
part of the study relating to blaeks The data suggest that 
when older blacks with a relatively strong attachment to 
unskilled, low-wage jobs capnot follow their employers 
who relocate, they develop a feeling of abandonment As 
- services , p a rt i cul a r ly public services, deteriorate in black 
neighborhoods, the aging residents withdraw 'to the rela- 
tive secunty of their homes This isolation restricts their 
already limited access to channels, both formal and infor- 
mal, of labor market information !t also affects their ac- 
cess Xo a wide range of available public assistance pro- 
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gramC because thev are cither unas»,are of such pri>grams 
> or are doubtful of their right to use (hcp^ 

4-002F' The Advanced Sermce Metropolis 

Des<.nptor% RV K MSOL si Rlt % MM-RuPtJl 1 r AS AKt- AS 
LMPlb^ M (JPI'OKII suit s lAbiJKMARKtl AKt \s 
PROf-f-SMOSALS 

This studv dims to examine the role that professional 
and 4>roducer serMwis i PPS i — financial, legal, consulting 
advertising arrd marketing— pla> in job creati(>n It 
analwe the dvnamics of large nletropolitan areas vvith 
respect tu the development of the PPS and evaluate the 
mutual dependence between workers v^uh professumal 
skills and conventior^al serwce v^ijrkers whose jot^> 
require less training 

A wid\i varietv of ^Xdld resources are being identified 
and a methodologv • is being developed to explore geo- 
graphical concentration, patterns of agglomer<ition. 
characteristics of profejvSional and producer service firms 
and markets., the hierarchicaC structuring of a national 
system of service metropolises, and the effect of such ac- 
tivities on the structure and growth of metropolitan labor 
markets 



4-002G" 



The HtMAN Economy A Theory of 
Manpower Development and Utilization 



Descriptors HLMAN RhSOLRCf -S. LABO R SLPPL ^. ^ 
MANPOWER ECONOMICS. LABOR MARKLT BfcHAViUR. 
TRAKINO EFFECTlVfcStSS ASD IMPACT. ^ERVlCt DtLlVtR^ 
SYSTEMS, HLMAS RfcSOLRCL DtVLLUPMfcST PuLiC \ . LaBuR 
MARKET INt-ORMATIOS. LABOR DEMASD 

This Stud) seeks to explain how an expansK>n of skills 
determines an increaj>e in our population s standard of 
living, and how the rate at which skills expand ts 
governed b) society s values, political cohesueness, 
economic organisation, and human resource capabilities 

The stud) is divided into four sections The first section 
focuses On economic development, or the macrosuppl) 
aspect of the theorv of manpower The second section 
stresses specific institutions that determine the develop- 
ment of manpower— the f^mil). church, schools, the mili-* 
tary. and emplo)ing institutions This section also ex- 
plores class structure and the distribution of income The 
last two sections deal vvilh the prcx^esse^ which' use 
human resources or the demand for them These sections 
exan^me business expectations, government polic). and 
effectiveness of the labor market— espcciall) its facilitat- 
ing mechanisms— including job information, selection, as- 
signment, on-the-job training, and their relationships in 
the utilization process The basic analytic thrust involves 
the evaluation of the four interacting dynamic 
systems — values, government, economy, and manpijwer 

4-002H* The Manpower pRQhrnER: Education, 
' Guidance, Work ^ . 



Descriptors manpower pOlio , economic 

DEVELOPMENT, LABOR MARXET BEHAVIOR, COLNSELING 
AND GUIDANCE, EMPI OYMEnT OPPORTUNITIES EDLCATIO^. 



W(JRK AniTL Db\. JOB SATISf AC ri(;s. MASPUW LR 
\ F-OISLATION, MASPOW LR PROJlrC TfOSS 

This Study has a threefold object) re i\V first attempts 
to determine the extent to which . orms in edqcation 
and guidance shoyld he responsive to changes in the * 
labor force and labK>r market the second provides a mul 
tifaceted critique on work satisfaction with primary 
emphasis on practical perspectives and economic and ^ 
manpower realities, the third objective explores the 
strengths and weaknesses of The Great Society. ' includ- 
ing the role of government 

This studv will contain more than 20 arhcles on the in- 
terface between manpower analysis and manpower pol- 
icy These articles were wrir-^n b\ the Duector of the 
Conservation of Human Res<iur2es Project and represent 
a mid- 1 9''0 updating of Manpower Agenda for America 

4.002!' Work and Values 

DesLripturs labop f-orce behaviok, isdlstrial 

RtLATlOsS, WORK ATTITLDfcS. ISDLSTR> PRACTICES. 
'ARBHRAnON, w'oRK ETHIC, EDLCATION EFFECT OS CARttR 
PATTf- RSS. WORK ROLFS ' ^ 

This Study seeks to identify the extent to which the 
place of work and attitudes toward work in the lives of 
Americans have changed.over the past 30 yeap» and the 
reasons these changes have taken place 

A s ubstantial amount of pnmar y and secondary infor- 
mation will be cntically examined and analyzed Among 
the data under examination are those bearing upon 
management decisions and the bases for them, arbitration 
awards relating to managers' actual use of their preroga- 
tives, apd survey matenals on the ever-mounting levels of 
educational achievements of the work force 

Tentative findings suggest that shifts m the role of work 
are changes in degree rather than in kind and that many 
of the vexing problems facing managers are attributable 
less to revisions in the commitments of employees than to 
forces bearing upon the production and distribution of 
goods and services 

4-OOZJ* The Economics of Service Employment 

DeStnptorS service INDLSTRIFS, labor DEMAND, 
EMPLOYMENT OPPORTLNITIES, OCCtPATIONAL STRLC TL RE. 
MICROLEVEL ANALYSIS, ECONOMIC ANALYSIS AND 
fCONOMFlRICS 

This Study Will examine the structural and market fac 
tors that determine the growlh of employment in services 
for conceptualizing a predomjnenlly service-based 
economic model 

4-002K* Metropolitan Labor Markets CoMPARAnvt. , 
Analyses " , . < ' ' 

Descriptors METROPOLITAN AREAS. LABOR MARKET 
BEHAVIOR. DLAL labor MARKETS. JOB STRUCTURE, UNION 
ATTITLDES. LABOJIMARKLT LnFORMaTION. INDUSTRY 
PRACTICES, NEW YOR>^, NEW YORK. ILLINOIS, CHJC\00» 
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CALIK)KSU lOSASGtLtS Tf XAS, HOC S1()S, GFORGi A, 
ATLASTA 

This sludv seeks to identif) the extent to ahich the 
labor markets of a limited number of metropolitan area^* 
are distinctive and to develop a composite viev^ uf in- 
dividual ldb<jr market> and uf metropolitan labt^r rf\arket^ 
as a v^hole It is anticipated that this studv v^iU help 
develop d better taxonomv of urban labor markets and 
guidelines for better manpoy^er planning as v^ell as in- 
sights for the reaggregation of urban and suburban labor 
markets into a larger concept of metropolitan and na- 
tional labor markets 

The studv focuses on Nevv York, Chicago. Los An- 
geles. Houston, and Atlanta, covering the structural 
charactenstics of each as of- I9''0, changes m these 
charactenstics during the recent past, the differences and 
similarities in labor'market processes, and the subjective 
tone, of the labor market in terms of group relations, 
community attitudes toward different worker groups, em- 
plo>er and union policies and practices, and the political 
climate Racial and ethnic factors, the v^hite<oilar and 
service sectors and the points of viea of emplo>ers and 
workers will be examined 

4s^2L" Improving Manpower Utilization in Local 

GOVERNME.ST 

,x Descriptors hlmas resolrces. lmos maspov^er 

PRACTICES, COLLECTIVE BARGAlSlsG. MASAGEMEsT- 
WORKER COLLABDTIATIOS IS JOB STRLCTLRlsG. 
isDtSTRlAL RtLATlOsS, STATE ASD LOCAL GOVERSMEM, 
MAVpOVrt'R LTlLl^ATIOs. SEW >ORK. SEW >pRK. ILLISQIS. 
CHICAGO, CALIFORsIA. LOS ANGELES 

This studv v^ill explore the relationshfp b<;taeen public 
sector collective hafgatn^rvg skmi njanpowef utthz^ttoir m 
order to aid local governments in managing ihei'r man- 
power more'effectivel) As collective bargaining in the 
public sector expands, it is important that positive 
managerial responses to bargaining be described. 
anal>zed, and disseminated to public officials ' 

This stud) uses existing survc) data concerning man- 
power utiliiation. personnel. labor relations, compensa 
tion. capital outla>s. political structure, ^nd other 
managerial practices in local govemmerits These data 
are derived from surve>s conducted b> the International 
Cit> Management Association and made available to'tne 
researcher The data will be subjected to a vanetv of 
i^naLytical and statistical letting The research will also in- 
volve indcplh probes of manpower utilization practices 
and emplo>ment relations in New York. Chicago, and 
Los Angeles Interviews, document analysis, and par 
^ licipation observation will be used in this stage of the 
research * 

4^2 M* Employment Expansion -in a StBtRSAN 
Labor Market 

Descnpiors* metropolitan areas. stBLRfiAs labor 

MARKETS. SERVICE isDLSTRIES. WOMES. WHiTE-COLLAR 
OCCUPATIONS. LABOR FORCE BEHAVIOR, TRASSITias TO 



WORK. |SSfcR-CiT> RESIDENTS, AGE DIEEERESCES, BLACKS, 
EMPLOY MEST OPPORTLMTlfcJJ 

. This Studv seeks to describe and conceptualize the 
process of employment expansion, m areas contiguous to 
lentral cities and to determine labor-market implications 
The growth and 'structure of suburban economies, and 

^ changes in their industnal composition and in their labor 
markets since World V^r II will be analyzed 

The studv vviU utilize secondary data and interviews to 
examine patterns of suburbanization in 10 metropolitan 
areas of different tvpes and sizes Included in the source 
uata is part of the Social- Security Administration's Con- 
tinuous Work History Sample for purposes of describing 
the Hows in and out of the work force under varying con- 
ditions of growth, the industries to which young people 

>■ move the sex and age composition of the vvork force, 
and relative change in earnings In addition, census data 
are used to irulicale certain social and economic charac- 
leri>tics of the cities and suburbs, relative* wage levels, 
and the size of establishments in vanous industrial clas- 
sificatiorYS 

The study indicates that posiv^ar s^iburbantzation has 
brought about a spatial and Industrie^ reorganization of 
the metropolis In cities, job opportunities are increas- 
ingly found in business services, and in the public sector, 
while in suburbs, jobs are found principally in manufac- 
turing and in the consumer-onented sector (retailing, 
personal services, etc j Within this industry structure. 
Cfnployment faHs into ty^o contrasting cale^ones^ Qj 
Relatively well paid f^bs in manufactunng and certain 
managerial and professional activities, and {!) relatively 
poorly paid jobs in the consumer-onented sector 

Suburban economies, largely * because of industrial 
composition, emplov* fewer women than corresponding 
^ city economies Suburban work forces include a large 
Tmrrrber of young p>eop>ie under 25 and middle-age 
women (a large'secondary labor market which performs 
consiimer-oriented activities) Except in manufactunng, 
employment in the suburbs is less well paid and less sta-, 
ble than in cities Few entry level jobs are available to 
young blacks and the tendency for firms to locate in in- 
dustnal parks, shopping centers, and office parks near 
major highways discnminates against all low -income wor- 
kers in gaming access and securing transportation to em- 
ployment 

» 

4-002N • Desegregation ajsd Career Goals. 
Children of Air Force Families 

Descriptors CAREER GOALS, ARMED FORCES, EDLCATlOSAL 
ASPlRATiOsS. OCCLPATIOSAL MOBILITY . slOTlVATlOS. 
DESEGREGATlO.S. BLACK/ WHITE. EDLCATIOSAL ATTAINMEST 

This Study sought to appraise line impact of military 
desegregation on the educational and career aspirations 
of black youth reared in a desegregated military environ- 
ment and to make comparisons between these aspirations 
and those of their civilian youth counterparts 

Data were obtained from questionnaires distnbutcd to 
a sample of bTact arid^ wTi7teli6ncommissiolie3^fncers 
and \o their dependent sons and daughters aged 14 and 
over Blacks compnsed about 40 percent of each genera- 
tion The questionnaires solicited information relating to 
the respondents' circumstances^ experiences, attitudes. 
and'aspirati(xis The data were analyzed and the findings 
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v^ere cumpareU vMth simiUr mfurmatiun developed frum 
the Naliondi Longiludmdl Sur>ev of the labor market ex 
pericncc of >outh 

The project^ findings are encouraging regarding the 
impact of a desegregated ensironment Both black andj 
v^hIte vuuth clearlv preferred integrated -schools \Aith 
most of the \ouths of Doth races planning to attend 4- 
vear colleges Mihtarv voijih vsere more likeK to aspire tu 
v^hlte-cullar-occupatlons thao their cuihan peers The 
children uf black airmen had a higher rate of coIL^e en- 
rollment than ^heir ciMlian peers in comparable 
socioeconomic circumstances, and among black >outh 
from mililar.) families, tho^e vshu graduated from in- 
tegrated high sch(.x")ls had a higher college enrollment 
rate than those with more segregated experiences 

The studv points out that regrettablv black >uuth v^ho 
had lived m foreign countries felt the> experienced more 
discrimination m the United States than the\ did abroad 

The project also found disparate promotn.>nal pattern 
hetv^een the black and vshite vouths fathers Black air- 
men with educational attainment and length of ex- 
perience similar to that of whites were promoted to 
higher SCO ranks less frequent!) and mure slov^K than 
white airmen Moreover, the relati\el> low income of the 
families studied prohibiied man> parents from helping to 
finance their children's educational goals, indeed. man> 
families— especiallv blacks— achie\ed financial stabilit\ 
b> wi\es working and husbands moonlighting 

DESE GR £G. - \T!ON AND CAREER GOALS 



trends, iabgr force participation rates, industrial and oc- 
cupational structures, sue of firm, wage differentials, cm- 
plo>er attitudes, legal constraints, and unemplo>ment 
and its me<j&urement 

4-002Q' StccESSFLL Career Women 

L)t^<nf^ton W(;MhS. CARttR PATTERNS, A^HRMATiVfc 
Kk. \\0\ plans. EQIAL EMPLO\MbNT (JPPORTLNlT^ A<. I 
i V72) ADVANFAOtD WORKERS. CARfcf-R GOALS, MIOH- 
l tVhL JOBS 

This stud) seeks Xu determine how opportunities for 
v^omen in high-level jobs have been affected bv the 
eNents of the past decade 

Such factors as educational opportunities higher level 
training and vsork experiencies, and changing attitudes' 
concerning women — legal and psychological — w ill be ex- 
amined and evaluated for evi<i©Qce concerning the extent 
to which qualified women ha\e been aided in their career 
de\elopmenU>) these treruis 



4-002R' 



Preparation for Work A Cross-Country 
Review 



Descrif/fors occlpational training, returns on 

EDLCATIOnAL iNVfcSTMtNT, EMPLOYER ATTITLDFS, 'VOLTH, 
WORK ATTITLDES, OCCLPATIOnAL iS FORMATION , EL ROPE, 
JAPAN, CANADA 



Alice Yohalem and Queniin B Ridgeley 
April 1974 

Praeger Publishers, New York. (S 12 50) 



4^020* 



Upgrading Blue-Collar and Service 
Workers 



Descriptors UPGRADING, blue-collar workers. 

OCCUPATIONAL MOBILITY. SERVICE IND' STRIES. 
OCCUPATIONAL STRUCTURE. APPAREL InDUS^TRY. HEALTH 

Manpower, transferability of skills, construction 

INDUSTRY, discrimination 

Charles Brecher 
1972 

NT1SPB2I4814 

The Johns Hopkins University Press. 1972 (S2 25) 



As a companion to Bridges to Work, this stud> in- 
vestigates how young people in sanous countries are 
prepared for work throQgh the educational system, em- 
ployer training, and governmental training programs 

Education as preparation for work will be analyzed 
with considerable attention given to the problems of per- 
fecting occupatiQna) skills and imparting cognitive skills 
and achievement, noncognitive competence and values, 
and knowledge of the world of work Special analysis will 
be devoted to credentialing and its impact on education 
and work 



4-003* Job Search Survey 



BUREAU OF LABOR STATISTICS 
' WASHINGTON, D<: 



4^2P* The Youth Labor Market: International 
Variations 

Descriptors youth, unemployment, labor marki^t 

BEHAVIOR. LABOR FORCE PARTICIPATION. SERVICE DELIVERY 
SYSTtMS. EMPLOYER ATTITUDES. OCCUPATIONAL 
STRUCTURE. EUROPE. JAPAN. CANADA 

In view of th^ generally lovvcr )Outh unemployment 
rates m other countries, this study analyzes international 
variations m jobless rates to determine^ factors that con 
irrtniTC tfrffferences antf ^rrmtanircs mTtrc tabor market 
position of youth 

The study covers 17 countries— the United States. 
Canada, Japan, and 14 European countries— using 
published data supplemented by research on employers* 
opinions and practices. These data include demographic 



Sophia C Travis ^ 

Contract 20'll'73'04 {formerly 21-1 1-73-10) 
Scheduled for completion fall 1974 

Descriptors labor force BEHAVlOft. JOB SEARCH, 

Unemployment, JOB placement 

This study IS examining job hunting methods to deter- 
mine which are the most effective 

Questions cover both the intensity and extent of the 
jcrtr search Oarca weie cottectctt rn cormcction ^vPTth ttic 
January 1973 Current Population Survey from people 
.^ho started their current jobs m the preceding 12 
months 



•Omfimt pr«)t<l— (Wl rrpwl mi yti aT*n*Uc, 
VnS_ rt^ k rrWkMt f ma NMiMul Trriiakal XnAmrmmikm Scrrk*. 
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4A, LABOR FORCE, LABOR MARKET. LABOR DEMAND-GENERAL 



4-004* Labor Market, Inflation, and 
^Manpower Policy 



IHEURBAS ISSTITLTE 
WASHhSGTOS.DC 



Dr Charles C Hull, Dr Ralph E Smiih, l)r Ruhard S 
Totkka, Wtlltam J Scanlon, and Jean E V'anski 

Grant 92-1 1-72-36 ( formerly Contract 82-i)9-6h-44 \ 
Scheduled for completion summer 1974 

Descriptors tstMPLOYMtsT inkation tradeoff, 

EMPLOYMF NT POLIO 

The objective of this project is to gam further insights 
into the functioning of lahK»r markets, their role m the in- 
flation process, and the implications for manpow-er pro- 
grams and policies The emphasis is on job search and 
labor turnover dynamics of segmented markets which 
preliminary analyses showed to be of critical importance 

Withm a systems framework, individual empirical and 
theoretical studies are based on a research design which 
proceeds to. increasingly complete and realistic models 

A demographic model of the U S|f&bor market has 
been estimated and simulated It prePTcts the impact of 
demand fluctuations on the unemployment rates, labor 
participation rates, and monthly probabilities of becom- 
ing unemployed, finding a job. and entering and leaving 



THE RELATION BETWEEN VACANCIES AND 
UNEMPLOYMENT 

C Duncan MacRae and Stuari O Schweitzer 
May 1973 

Report Descriptors EMPLOMtST OPPORlLMTIfcS. 
INFMPLOUUNi, I AbOR MARKbF BEHAVIOR 

Urban instftutt Working Paper 35^-42 

DYNAMIC DETERMINANTS OF LABOR FORCE 
PARTICIPATION SOME EVIDENCE FROM GROSS 
CHANGE DATA 

Ralph E Smith 
May 1973 

Report Descriptors labor j-orce participation, labor 

MARKET BEHAVIOR, LABOR MARKET IM-ORMATION, LEISURE 

WAGE INFLATION AND THE DISPERSION OF 
UNEMPLOYMENT 

C Duncan MacRae and Stuart O Schweitzer 
May 1973' 

Report Descriptors USEMPLoVmENT/INPLATION TKADEOI-I-, 
WAGES 

Urban Institute Working Paper 350-50 

THE PERSISTENCE OF THE DISCOURAGED 
WORKER EFFECT 



Each transition probability is estimated as a function of 
aggregate job openings, unemployment, seasonal factors, 
and a time trend, using regression analysis The simula- 
tion is driven by the total demand for labor (employment 
plus unfilled job openings) and by disaggregated popula- 
tion The model has been used to explore the reaclions-of 
each group to a simulated increase in aggregate demand 
It provides answers to such questions as. How many of 
the new jobs would have been filled'' How many would 
have gone to teens, women, and nonwhites'' What impact ' 
would the demand stimulus haVe on each group's unegri- 
ploymcnt and labor participation rates'' 
: An analysis of the cyclical variation in' labor force 
entry and exit patterns found that the primary determi- 
nant of the net cyclical fluctuatrons of the labor force 
the strong likelihood of leaving the labor force when 
unemployed The level of economic actrvity affects the 
prdbabiTities of entering and leaving the labor -force, 
which in turn determines labor force size 

The following project-related reports can be ordered 
from The Urban Institute. 2100 M Street N W , Washing- 
ton D C Single copies of iho^ without price are availa- 
ble free upon request as long as the supply lasts Those 
designated as working papers should be ordered directly 
from the authors at the Institute. 

MANPOWER POLICIES TO REDUCE INFLATION 
AND UNEMPLOYMENT 

Charles C, Holt, C Duncan MacRae, Stuart O. Schweitzer, 

^nnd TidtpffErsmnn — ™ — ^ — " — * — 

1973 

Urban Institute Rcpnnt 1:^9-350-39 (S.50). 



— jftmrr^ Sc h w e itzer and Ralph E Smith 

January 1 974 

Report Descriptors LABOR FORCE PARTICIPATION. 
I'SEMPLOYMES'T. INCENTIVES, LABOR MARKET BEHAVIOR, 
tABOR MARKET INFORMATION 

Industrial and Labor Relations Re\i^w, Vol 27, No 2. 
January 1974, pp 249-260, Urban Institute Repnnt 165- 
. 350-55 (S 50) 

MANPOWER PROGRAMS AND UNEMPLOYMENT 
STATISTICS 

Ralph E Smith 
April 1973 

Report Descriptors impact of manpower policies, 

UNEMPLOYMENT INSURANCE 

Monthly Labor Review, Vol 96, No .4, April 1973 

LABOR MARKET IMPROVEMENT AND ECONOMIC 
TRADE-OFFS 

''Charles C Holt'' 
1974 

Report Descriptors labor market BEA?tviOR, , » 

UNEMPLOYMENT/INFLATION TRADEOFF ' f 

OPO 

Also available in Recurrent Education, Selma J Mushkin 
ed . 1974. 

THE POTENTIAL IMPACT OF THE EMPLOYMENT 
'-&ER^*'4eE^^^^THt-EeONeMX^^T-- 

Charl^ C Holt 
June 1973 



4A. LABOR FORCE,^ABOR MARKET, LABOR DEMAND-GENERAL 



109 



Repim Descriptors PLBLic ^mplovmknt service, 

tNfcMPLOYMFNT/lNFLATION fRADbOFF 

THE ECONOMICS OF INFORMATION, LABOR 
MARKET ASPECTS 

Richard S Toikka 
March 1974 

Report Descriptors labor market iNfORMAHOS, labor 

MARKET BEHAVIOR 

The Swedish Journal of Economics, Vol 76, No 1 , March 
1974, pp. 62-72 , 

THE DISCOURAGED WORKER IN A FULL 
EMPLOYMENT ECONOMY 

Ralph E Smith 
1974 

Report Descriptors iNCENTivts, employment 

OPPORTUNITIES, LABOR FORCE PARTICIPATION, LABOR 
MARKET BEHAVIOR, LABOR MARKET INFORMATION 

Proceedings of the American Statistical Association, Busi- 
ness and Economics Section, 1974 

MODELING A SEGMENTED LABOR MARKET 

Charles C Holt 
December I 973 

Report Descriptors labor Market information, labor 

Market beh avior 

Conference Volume on EqualXmploymenl Upportunily, 
Phyllis Wallace, cd , M 1 T Press, 1974 (forthcoming) 

TRANSITION PROBABILITY ESTIMATION FOR THE 
MULTINOMIAL LOGIT AN APPLICATION TO THE 
LABOR MARKET , 

[Villiam J Sc anion ' , 
August 1973 

Report Descriptors labor market information 
Urban Institute WDrking Paper 350-64 

THE DEMOGRAPHIC COMPOSITION Of 
EMPLOYMENT, Ur^EMPLOYMENT, AND LABOR 
FORCE PARTICIPATION A STATUS REPORT 

Ralph E Smith 
June 1974 

Report Descriptors, employment Patterns^ LABpR force 
Participation, unemployment, worker traits, labor 
market behavior 

Urban Institute Working Paper 350-65 

BLACK MANAGERS IN Wt^ITE CORPORATIONS 

John P. Fernandez 
1973 

Report Descriptors: blaCK/white, corporations, 

SUPERVISION, OCCUt»ATlONAL MOBILITY, CAREER PATTERNS, 
AF>IRMATIVE ACTION PLANS 

lJTirPBBT5T27Ar(T^ 



4-005 Labor Market Segmentation 

HARVARD UNIVERSITY 
CAMBRIDGE: MASS 

David M Gordon, Michael Reich, Samuel S Bowles, and 
Richard C Edwards, Center for Educational Policy 
Research 

Grant 2l-25'73-l8 {formerly Contract 71-36-71^03) 
Project completed fiscal year 1974\ 

Descriptors government policies, earnings, 

INDUSTRIAL RELATIONS, LABOR MARKET INFORMATION, 
ECONOMIC ANALYSIS AND e'cONOM ETRICS, DU'AL LAfeOR 

markfts 

In the light of recent research suggesting the existence 
of two labor markets— a primary, high-wage stable-em- 
ployment market and a ^condary, low-wage unstable- 
employment market— this project seeks firmer 
knowledge of labOr market stratification and its implica- 
tions for the dcsigo^and operation of a labor market in- 
formation systcnyr^ 

Using data from a variety of sources, including the 
u/ban employment surveys of the Bureau of Labor 
Statistics, the National Longitudinal Surveys, and histori- 
cal case studies of local labor markets, this project tested 
a variety of hypotheses about the boundaries, charac- 
-tenstics, and evolution of stratification in thr labor mar^_ 



ket. 

The project concluded that labor market segmentation 
has flowed directly from the development of the Amer- 
ican economy Its causes and symptoms are intertwined 
with the evolution of basic economic insbtutions. 

Consequently, public policy which seeks to eliminate 
or reduce segmentation must address these basic institu- 
tions. 

LABOR MARKET SEGMENTATION A RESEARCH 
REPORT TO THE U S. DEPARTMENT OF LABOR 

Richard C. Edwards, Dai id M Gordon, and Michael 
Reich, Center fof Educational Policy Research 
June 1973 

NTISPB22199I (S3 75) , * 

Also available from Center for Educatiorral Policy 
Research, Harvard University, 6 Appian Way, Cam- 
bridge, Mass 02138 , 



4-006, New Businesses and Urban 
Employment Opportunities 



4 



TEMPLE UNIVERSITY 
PHILADELPHIA, PA 

Contract 81^0-69-20 

■Project completed fiscal year 1 972 



Kenneth McLennan and Paul Seidenstat 
August 1972 

Report Descriptors: INDUSTRIAL mobility; CEOGRAJ^Hie 
mobility; labor demand; inner-city residents; 



•0)it*«<ig rrajfd -rWul rrfMX Mt Jti avaiUMe. 
Prajfct* fmflkit4 fr\^ U tkk ytwr art mi 4 tKri b * ^ wHIi ■ MrraUvt. 
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4B. LABOR FORCE, LABOR MARKET^SPECIFIC SECTORS AND COHORTS 



EMPLOYMFM OPPORTLMTIFS, URBAN ARfcAS; OWNERS, 
PENNSYLVANIA, PHILADELPHIA 

NTis pb230871;as($8) 

D. C Heath and Co., Cambridge. Mass-, 1972 ($12.50). 



4B. LABOR FORCE, LABOR 
MARKET-SPECinC SECTORS AND 
COHORTS 

4-007 Alien Workers. A Study of toe Labor 
J Certification Program ' \ 

TRANSCENTUR Y CORPORATION 
WASHING TON. DC 

Contract 81-1 1-71-08 

Project completed fiscal year J 972 

David S North 
August 1971 

Report Descriptors labor CERTIf-ICATiON PRC^GRAM, 
ALlfcNS. IMMIGRANTS, EMPLOYMfcM OPPORTUNlTItS. JOB 

placement 
nt!SPb202827 {S3) 



4-0u»' AN'AnaLYSIS OFXrcCUPATfONATMOBlLITY 

Through Use of Longitudinal Surveys 
. Data with a Supplementary Analysis 
OF Response Variability 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA. PA 

Dr ^nn R Mtller. Population Studies Center 
Grant 21 -42-73-05 

Scheduled for completion summer 1974 
Descriptors blue-col|,ar workers, white-collar 

OCCUPATIONS, OCCUPAJIONAL STRUCTURE, OCCUPATIONAL 
mobility, national LONGITUDINAL SURVEYS. CAREER 
PvtTTERNS. MEN, WOMEN, YOUNG MEN. YOUNG WOMEN 

An analytical study of occupational mobility will be 
made emphasizmg. { I ) The relationship between jnobility 
and changes in the occupational structure of employ- 
ment, and (2) the paths by which individuals move into 
specific occupations. 

The study will involve an analysis of data collected 
from four population groups Covered by the National 
Longitudinal Surveys of labor force behavior. 



Herman P Miller 

Grant 21-42-74-10 • « 

Scheduled for completion summer 1974 

Descriptors: career Patterns, career choice; college 

GRADUATES, LABOR MARKET BEHAVIOR, NATIONAL 
LONGITUDINAL SURVEYS, YOUNG MEN, TRANSITION FROM 
SCHOOL TO WORK 

This study explores the relationships between college 
curricula, work experience, aijd current work status of 
young men 14 to 24 years old m 1966 It will attempt to 
assess the factors related to career choice and factors in- 
volved ifx shifts in curricula chosen, and differences 
Hjetween field of study and field of work. 

Tho case study method is used here The con>plete tape 
record of young men pursuing a college degree, or with a 
college degree, in the National Longitudinal Survey of 
Young Men are examined Case histories describing typi- 
cal career patterns in each degree category are being 
prepared. In addition tabulations are beii^g developed to 
provide ^ information on the social and economic 
background of men who pursue one of 10 specifie'd 
degree categories as well as on their subsequent pattern 
of employment 

The initial plan to study career development for young 
women and older men as well has been dropped because 
of major problems with thc'bata tapes or the documenta- 
tion. 



4-010 A Case Study of Certain Casual Labor 
Patterns in Selected Geographic 
Areas 



ASSOCIATE CONTROL RESEARCH AND ANALYSIS^ 
iNC 

WASHINGTON, D.C. 



Contract 82-1 1-72-26 , 

Project completed fiscal year 1 973 

January 1973 

Report Descriptors casual laborers, men, employment 
patterns; secondary labor force, temporary 
employment; job search; labor market behavior, 

WAGES, district OF COLUMBIA; CALIFORNIA, LOS ANGELES; 

STATE-OE-THE-ART P/^PERS 

MA 



4-01 1 * Conference on Labor in Nonprofit 
Industries and Governme?^ 

PRINCETON UNlVEfiSlTY 
PRINCETON, NJ. 



4^09* Career Development 



^TBMPUE UNIVERSITY 
^PHILADELPHIA. PA. 



Dr Daniels Hamermesh, 
^Section 



Industrial Relations Research 



Grant 21 -34-73-27 

Scheduled for completion fiscal year 1975 



G rX) > rrport b vririkMc G»TtnMMM fr1atU« Office. 
Ma — rtpoft !■ ftnlteMc frwH Mm^mwct AitHisiitnlkM. 
Sm p^H far fMcr hrfwwrt— AbMrt Mtkrli^ rcporti. 
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III 



Descriptors OOVtRNMfrM WURK, W AOLS, COLLtCTlVt 
BARGAlNiNO, UMOMZATION, LABOR DEMAND, LMPLUVtR 
MANPOWER PLANNING, UNIVLRSITIES AND COLLEGES; 
PUBLIC SECTOR, WAGE STRUCTURE, CONFERENCES 

This conference, jointly sponsored by the grantee and 
grantor, was held at Pnnceton, N J , May 7-8, 1973 Out 
standing scholars in their respective fields presented and 
gave critiques of the following papers ( 1 ) The Theory of 
Employment and VVages in Nonprofit Industry, {2} The 
Incidence of Stnkes in Public Employment, (3 J The De 
mand for Labor m the Public Sector, (4 J Wage Deter- 
tnination in the Public Schools and the Effects of 
Unionization, (5) The Effect of Government Ownership 
on Union Wages, and (6) Demand for Labor in a Non- 
profit Market University Faculty Proceedings of the 
Conference are expected to be published in 1974 



Descriptors vouno women, mothers, labor force 
.Participation, labor market behavior, fertilitV» 
attitudes ^ 

This study IS examining the relationship among changes 
m birth expectations, labor force participation rates, and 
work experience of young women 

Data on young women age 14 to 24 in 1968 that were 
collected in 1971 and 1973 from the N^ional Longitu- 
dinal Surveys vvjfl be compared to see the changes in 
birth expectations during the 2-year period Reasons for 
change will be sought, including changes m marital 
tus, attitudes toward work, income from job, school at- 
tendance, ana labor force activity in relationship to child- 
birth 



4-012* The Economic and Social Aspects of 
the Labor Force Behavior of Low- 
Income Families in Four Southern 
Rural Counties 

GEORGIA STATE UNIVERSITY 
ATLANTA, GA 

* 

Dr John F Adams, Director, Center for Insurance 
Research 



4-014* Employment Characteristics a'nd 

Occupational Status of the Chinese in 
» the United States 

THE CITY UNIVERSITY OF N^W YORK 
NEW YORK, N.Y 

Dr Betty Lee Sung, Department of Asian Studies 

Grant2h36-73-l3 

Scheduled for completion winter 1 975 



Grant 5 hi 3-72-10 

Scheduled for completion winter 1975 

X 

Descriptors, manpower needs, low income, rural 

AREAS, SOUTHERN U S., LABOR FORCE BEHAVIOR, GEORGIA, 
LOUISIANA, MISSISSIPPI; TEXAS 

This study IS assessing the economic and sck^I charac- 
teristics of labpr force behavior of low income families in 
four southern rural counties in order to formulate policy 
with respect to manpower programs for the disad- 
vantaged. 

A household survey of sample populations is being 
taken in Dodge County, Ga., Natchitoches Parish, La 
Sunflower County, Miss , and Starr County, Tex Special 
surveys are used in the four counties, including stan 
dardi/ed interviews with members of the business com 
munity, government, churches, and service clubs 
Socioeconomic and demographic county data are drawn 
from secondary sources, including the Bureau of the Cen 
sus. Department of Labor, and records of State, county, 
and local agencies 



4-013 Effect OF Changes IN Birth ' 

V Expectations on Work Experience 



BUREAU OF THE CENSUS 
WASHINGTON, D.C. 

Larry E, Suter 

Contract 20-lh74-l5 

Project completed fiscal year 1974 



Descriptors. Chinese Americans, economic analysis and 
econometrics, earnings, educational aspirations, 
employment opportunities; labor force 
participation, occupational status; public 
employment service; private 
employment agencies 

The aim of this project is to formulate and conduct a 
detailed study of the economic characteristics of the 
Chinese in the United States, This study will provide in- 
formation on the income, education, employment, and 
occupational status^of Chinese workers. It will also seek 
insights into problems such as job discrimination, work 
attitudes, utilization of rtianpower services, cultural bar- 
riers to employment as revealed in interviews with em- 
ployment agencies, placement offices, personnel offices, 
manpower programs, and various Chinese-American 
groups. 

The principal investigation will develop a detailed oc 
cypational, educational, and income profile of the ^twn- 
esc in the United States from unpublished census^ data. 
This information will be presented, analyzed, and sum- 
marized in a report for basic reference. This information, 
combined with interview data, will be used to suggest 
ways to improve the employment opportunities of Chin- 
ese Americans and provide direction to private and 
public agencies seeking to support programs in Chinese* 
American communities. 

{ 

4-015 Employment of Ghetto Residents; 

Three Studies on Employment Policy 
for the Urban Ghetto 

National civil service league 
Washington, o.c ^ 
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4B. LABOR FORCE, LABOR MARKET-SPECIFIC SECTORS AND COHORTS 



Grant 91 '11 -71 -05 

Project completed fiscal year 1972 

Benn^t Harrison 

Report Descriptors, empluyment opportunities, ghetto 
rhsidents 

ntis pb221088 (S4 85) 



4-016 Employment OF Recent College 

Graduates - , 

BUREAU OF LABOR STATISTICS 
WASHINGTON, D C 

Contract 81-11 '71-18'^ ' 
Vera C Perrella 

Report Descriptors COLLEGE graduates; career / 

F:aTTERNS, job search, obcuPATIONAL MOBILITY, 
TRANSITION FROM SCHOOL m WORK 
MA *■ \ , 

Special Labor Force Report 151, U.S Depanmefnl of 
Labor, Bureau of Labor Statistics, Washington, D.C 



4-0 1 7 * Experimental Study of the 

Relationship Between the Growth of 
» Employment and Migration, Utilizing 
THE Retrospective Data from the 1970 
Census of Population 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA. / 

Dr. Ann R. Miller, Population Studies Center 

Grant 21-42-73-41 

Scheduled for completion spring 1975 

Descriptors ' GEOGR\?HiC mobility, metropolitan areas; 

OCCUPATIONAL STRUCTURE, WAGE STRtJCTURE; WOMEN; 
MINORITIES, IN-MIGRANTS, WAGE DIFFERENTIALS; 
EMPLOYMENT OPPORTUNITI^^S; CORRECTIONS 

The project will investigate the relationship between 
recent migration patterns for selected metropolitan areas 
and such factors as the area s occupational and industrial 
structure, the employment/unemployment mix, and wage 
levels. 

Utilizing retrospective data available from the 1970 
census of populat>qn, the study will focus on the largest 
standard mctropolitaii statistical areas. 



4-018 



V 



Immigrants and the American Labor 
Market 



TRANSCENTURY CORPORATION 
WASHINGTON, D.C 

Contract 20-11-73-01 

Project completed fiscal year 1973 



Davids. North and William G. Weissert 
April 1973 

Report Descriptors' immigrants; immigratiOn;«labor 

FORCE behavior, TRANSITION TO WORK, ALIENS, LABOR 
SUPPLY, migrants; labor CERTIFICATION PROGRAM; 
LITERATURE REVIEW, 

NTIS PB22I200 ($6 74) 

immigrants and the AMERICAN LABOR 
MARKET. MANPOWER RESpARCH MONOGRAPH, 
NO. 3 1 
1973 

Report Descriptors' IMMIGRANTS, immigration; labor 
FORCE behavior; transition to work; aliens; labor 
SUPPLY, pSigrants; labor certification program 

MA 

GPO MANPOWER RESEARCH MONOGRAPH NO 31,(1 974) 

($1.20) 



4-019* Impact of the Temporary Help Service 
Industry Upon Women's Labor Market 
Participation and Behavior 

TEMPLE UNIVERSITY 
PHILADELPHIA, PA. 

Dr Richard D Leone, School of Business Administration 

Grant 21-42-74-1 1 

Scheduled for completion fall 1974 

Descriptors: temporary help service; parTpTIme^ 
employment; women; labor force participation; job 
sehrch; recruitment, hiring practices; joq 
placement; labor market behavior 

Focusing on a Single labor market, this study will ex- 
amine the characteristics of wOmen who use temporary 
help services, their reasons for utilizing this source of 
part-time employment, and ihe impact this' experience 
has on subsequent labor force participation. This 
research will provide primary data on the female tempo- 
rary work force and may yield useful insights into the ef- 
ficiency and equity of one job-matching source. 

This study is limited to omi company in the Philadel- 
phia SMSA Personal inter\aews will be conducted with 
500 former employees, drawn from the inactive agency 
files dating from 1973 to the present; 100 persons 
selected from records of actively employed workers from 
the offices of a local temporary help company; and 100 
customer firms who have used temporary help services in 
the past year. For those women who left temporary help 
service jobs for full-time work, this research will explore 
those ways in which their experience assists women in 
overcoming specific reentry problems, developing job 
skills, and establishing communication with potential full- 
time employers. Practices and' procedures in the tempo- 
rary help service industry whiqh impede the full employ- 
ment potentiality of women will likewise be explored, 
particularly among tiosc employees who did not con- 
tinue on to full-time employment. 



G PC ~ rtp«rt b araikible fr«« GomiuMC Prindac Offlct, 
MA -rrpft b iTiflrth ftnoca MMpowtf SAabMntkm. 
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4-020* The Labor Suppl> for Lower^Level 
Occupations, 1960-1980 

NATIONAL PLANNING ASSOCIATION . 
WASHINGTON, D C 

Dr Harold W(x>l and Leonard A Uxht 

Grant 2 1 'I I -73-02 

Scheduled for completion summer 1974 ' 

Descriptors, labor SIjPPLY, LOW-LfcVEL OCCUPATIONS, 
LOW-WAGfc INDUSIRIKS, StRVlCfc INDUSTRIKS, IMMIGRANTS; 
OCCUPATIONAL PROJfcCl IONS» MINORITIES, LABOR DEMAND, 
STUDtf^TS, LABOR tORCF PARTICIPATION 

This project is testing the hypothesis that the hjstoncal 
sources of manpower for lower-level occupations, such as 
immigrants or deprived population groups, have been 
contracting and will continue to contract in the coming 
decade, an d is ass^s^ng the implications for manpower 
and econondFplanning. 

Data fromn the I960 and 1970 censuses, suppleniented 
by other/research materials, will be used, i U To develop 
a ranking of occupjations relevant to the lahOr supply, {2) 
to study chai)ges in the composition ^flower-level occu- 
pations, and (3) to project the labor supply for such oc- 
cupations to 1980 



4-021 * A, Lx)NGiTUDiN AL Study ofImmigrants^n 
THE Labor Force ^ • . 

linton, mields & coston, inc. 
Washington, d.c 

David S. North ^ 

^ Contract 20-1 1 -74-2 1 
Scheduled for completion spring 1975 

Descriptors- immigrants; employmf.nt opportunities; 

LABOR certification PROGRAM, LABOR FORCfc 

' participation; transition to work, labor supply 

The objectives of the study are to determine the nature 
and extent of immigrant participation in the labor force 
and the factors which inhibit or encourage such par- 
ticipation, the training that immigrants bring with them 
and Its utilization, their earnings, and their labor market 
experiences over tfmc. 

The researchers'. methodology will include the follow- 
ing: (I) Interviewing a subsampic of r,000 immigrants 
from the sample of 5,000 immigrants whose alien address 
cards and visa applications were examined in a 1970 pro- 
ject, 'Mmmigrants and the American Labor Market,'' 
(TransCcntury Corporation, contract 20-1 1-73-01 ), (2) 
continuing the baseline research with the alien address 
cards, studying cards filed m 1971, 1973 and 1974 for 
the 1970 subsample, (3) comparing the findings from the 
1970 cohort with the findings from data secured on a 
cohort of 1,000 immigrants arriving in 1971; (4) analyz- 
ing Social Sectirity and other data regarding immigrants 
and the labor force. (5) interviewing executives of im- 
migrant-serving agencies, and (6) developing and testing 



a quantitative model with different provisions ^n the im 
' migration law to predict the labor market impacts of im- 
migration. 



4-022 Manpower DeyELOPMENT and 

.UTILIZATION IN THE CONTRACT ' 
CONSTRUCTION INDUSTRY 

.0 

HARVARD UNIVEfiSITY 
CAMBRIDGE, MASS 

Controit 81^23-69-17 

Proje^ completed fiscal year 1 972 " 

• Dr John T Dunlop and Dr. D. Quinn Mills 
Max ^972 • ' 

Report Descriptors, construction industry, labor 

MARKfct information, MANPOWER UTILIZATION, UNION 
MANPOWER^PRACTIChS, PRODUCTlvrTY , INDUSTRY 
PRACTICES \ ^ 

NTis PB209263 ('$5.45) 

industrial Relations and Manpower in Construction D C 
Heath & Co , Lexington Books, Cambridge, Mass 1972 
($12) 



4-023* National Longitudinal Surveys of 
Labor Force Behavior 

THE OHIO STATE UNIVERSITY RESEARCH . 
FOUNDATION 
' CbLUMBUS, OHIO 
. AND 
BUREAU OF THE CENSUS 
WASHINGTON, D.C. 

Dr. Herbert S. Parnes, Center For Human Resource 
' Research, The Ohio State University, and Derhographic 
Surveys Division, Bureau of (he Census 

Contracts 82-39^2-21 (formerly '8 7-68-2 1 , 81 -34-28, ^ 
81-37-69-15, 8 1 '37-70-1 8)— Ohio State; and£I-08-38 ^ 
and 20-1 1 '73-06— Census ^ 

Descriptors, labor markkt; employment patterns, 

LABOR mobility; UNEMPLOYMENT; AGE DIFFERENCES; 

education; training; economic analysis and 
econometrics; sociological factors; black/white, 
national longitudinal surveys; dat>#^urces and 

USE 

" The National Longitudinal Surveys study is probing the 
relationship of factors influencing the work behavior and 
experience of four groups: Men, aged 45 to 5% women. 
30 to 44, and men and women, 14 to 24. U focuses on the 
interaction among economic, sociological^^ and 
psychological variables that permit some members of a 
given age-education-occupation group to have satisfact > 
ry work experiences while others do not. The completed 
study will constitute a comprehensive body of data on 
labor mobility. 

The study has entailed six consecutive sufVeys (most 
by personal interview) of each group at I -year intervals. 



•Ottgoiiiit projtct—rhul rtpti ytt •v«U«Mc. 
PrajfcU combed prkr to tkk ytmr arc fw( dc«crlM wttli • aamitlvt. 
NTIS -report k tvAlUble tnm NaUomI Teduik«l lafmatlMi Smkf . 
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except for the onussum of the older groups of men and 
women m 1970 The mitial surveys were conducted in 
1966 for both groups of men, m 1967 for the women 
►aged 3D to 44, and in 1968 for the women aged 14 to 24, 
Following the last of these personal interviews (young 
women m 1973) a series of biennial telephone followup 
interviews were initiated for both groups o*f men in 1973, 
and older women in 1974, with similar interviews 
'planned for young women in 1975 These telephone sur- 
veys will continue for about 5 years beyond the initial 
proposed completion dafe if response rates continue 
satisfactorily. The Bureau of the Census draws the sam- 
ples and collects and ^tabulates the data Ohio" State 
prepares the data-collection schedules, plans the tabula- 
tions, analyzes the results, prepares reports on the annual 
surveys, and will write a final comprehensive report for 
each grqup Reports on the annual surveys are 
reproduced as manpower research monographs. Special 
analyses of the data arc also published from time to time 
Tapes containing survey data are being made available 
for purchase from Ohio State University 

THE NATIONAL LONGITUDINAL SURVEYS 
HANDBOOK 

' Dr. Herbert S Parties and others 
December 1973 

Report Descriptors national longitudinal surveys, 

METHODOLOGY, DATA SOURCfcS AND USE, HANDBOOKS; • 
LITERATURE REVIEW 

The Handbook is available free from The National Lon- 
gitudinal Survey Users' Office, Center for Human 
Resource, Research, 215 W II Ave , Columbus, Ohio 
43201. 

POTENTIAL RECIPIENTS OF FAMILY ASSISTANCE 
PAYMENTS CHARACTERISTICS AND LABOR 
MARKET BEHAVIOR 

John R. Shea' and Jack A. Meyer * 
March 1972 

Report Descriptors national longitudinal suRVtYS, 
avelhare dependency, low income, laboft. market 
behavior; Poverty; work attitudes, black/white 

NnspB209287 

INTEI^REGIONAL MIGRATION, EDUCATION AND 
.POVERTY IN THE URBAN GHETTO- ANOTHER 
LOOK AT BLACK-WHITE EARNINGS 
DIFFERENTIALS 

Arvil Van Adams and Gilbert Nestel 
September 1973 

Report Descriptors - black/ white; men; income 

DIFFERENTIALS, RETURNS ON EDUCATIONAL INVESTMENT, 
GEOGRAPHIC MOBILITY, WORK ATTITUDES, GHETTO, 
RESIDENTS 

Available from The Center for Human Resource 
F^osearch. 

INQOME INSTABILITY AMONp YOUNG AND 
MIDDLE-AGED MEN 

.Andrew /. Kohen, Herbert S. Parnes, and John R, Shea 
May 197^' 



Report Descriptors national longitudinal surveys, 

INCOME DIH-ERENTIALS, OLDER WORKERS, YOUNG MEN, 
LOW INCOME, MIDDLE-AGED WORKERS 

NTis PB222571 ($3,50 hc , $1,45 mf,) 
Also in a chapter in James Smith, ed The Personal Dis- 
tribution of Income and Wealthy National Bureau of 
Economic Research, New^Yo'rk, N Y,, 1974 

RESPONSE-BIAS IN REPORTS OF FATHER'S 
EDUCATION 

Michael Borus and Gilbert Nestel 
1971 

Report Descriptors' fathers, education, men, young 

MEN 

Also available m Proceedings of the Social Statistics Sec- 
tion of the American Statistical Association, 197 1 

RESPONSE BIAS IN REPORTS OF FATHER'S 
EDUCATION AND SOCIOECONOMIC STATUS 

Michael Borus and Gilbert Nestel ■ 

Report Descriptors, fathers, status; men; young men 
In Journal of the American Statistical Association, in press. 

A LONGITUDINAL STUDY OF LABOR MARKET 
BEHAVIOR— ADVANTAGES AND SOME 
METHODOLOGICAL PROBLEMS IN ANALYSIS 

Gilbert Nestel ^ 
1970 

Report Descriptors, national longitudinal surveys, 
methodology 

Also available in Proceedings of the Social Statistics Sec- 
tion of the American Statistical Association, 1970. 

BARRIERS TO ENTRY AND RE-ENTRY TO THE 
LABOR MARKET 

Carol L. J use ni us and Steven H Sandell ^ 
June 1974 

Report Descriptors, occupational status; black/white, 
transition to work, transition from school to 
work; women; young women 

Papcr^ presented at Conference on Research Needed to 
Improve the Employment and Employabilily of Women, 
Women's Bureau, U S. Department of Labor, Washing- 
ton, D,C,, June 7, 1974. 

LONGITUDINAL SURVEYS; PROSPECTS AND 
PROBLEMS 

Herbert S. Parnes 
February 1972 

Report Descriptors national longitudinal Surveys^, 
methodology 

In Monthly Labor Review, February, 1972, pp. 11-15. 

HYPOTHETICAL OUESTIONS^AS MEASURES OF 
LABOR MOBILITY 

Dr. Herbert S. Parnes and Ruth S. Spitz 
1969 



GPO - r«porl b avaUablc from Covtntmdit Motittt Omcc. 
MA ^ rrp^ b ■raflftblc from Mappowcr AdmlnktntkHi. 
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Report Destnpton Aiiiiiui^s, Ti^siiNo, work 

^KriiTlDtS, LABUR MuBlLl NAIIUNAL I (jNul I Ul>IN AL 
SURVEYS ' ' ^ 

In PriKeedingSy SikiuI StausiiLS Settion of the AmeriLan 
StatistiLdl Assottation, \969,pp 182 191 

A CON^PTL'AL FRAMEWORK FOR SI LD\ ING 
LABOR MOBILITY 

Dr Herbert S Fames and Ri4th S Spitz 

November / 969 
t > 

Report Descriptors mhhodolog\, i abor MOBitm, 

NATIONAL LONGIIUDINAL SURVKYS 

In Monthly Labor Renew, November, J 969, pp 55-58 

'CONSTRUCT VAL1DAXI©N OF INTERNAL- • 
EXTERNAL LOCUS OF CON FROL AS M E \SURED 
BY AN ABBREVIATED 1 MTEM J E SCALE 

Gopal K Valecha 
1972 

Report Descriptors ihSliNG, attIIUD^s; ROLt modhls 
Ph D Dissertation, The Ohio State University, 1972 

4-023A* The pRE-RETiREMENt Years: A Longitudinal 
Study of the Labor Market Experience of 
Men 

♦ » • 

Descriptors labor market bkhavior, carekr patterns, 
employment i*attkrns, I abor mobility, Unionization, 

OLDER workers, LABOR tORCE PARTICIPATION, PENSIONS, 
BLACK/WHITE, NATIONAL LONGITUDINAL SURVEYS, 
INTERf-IRM MOBILITY, JOB RE,IENTI0N; MKN, WAGE 

differentials; discrimination; returns on training, 

HEALTH 

This study probes the relationship of factors influenc- 
ing the work behavior and experience of men who were 
45 to 59 years of age whert the study began, .It analyzes 
changes in their labor force behavior and employment 
status. X 

This portion of the Nati^rial Longitudinal Surveys in- 
cludes personal interviews of a national sample in 1966, 
1967, 1969. and 1971; an abbreviated mail survey m 
J 968; an^ji a telephone interview survey ifi 1973. The 
latter is the first in a new*series to be conducted bienni- 
diiy Tor abptit'5 years if response rates justify. A third re- 
port on men who were 45 to'59 years of age in 1966 has 
been issued which describes and analyzes the changes in 
their labor force and employment status between 1966, 
the date of the first annual survey of this group, and 
1969, when the fourth survey was taken 

Findings indicate that in most occupations organized 
workers do better by almost every measure— tenure, pay, 
pension coverage, for example— than the unorganized. 
Labor organization is especially vital to blacks. Among 
nonunion operatives (a job class including such occupa- 
tions as truckdrivers, assembler^, textile weavers, and 
welders^), white men earned 27 percent more an hour 
than black men, whereas among uniorfized operatives the 
differential was 1 1 percent. » ' 

The researchers conclude that less discrimination 
against blacks exists in the average union labor ^market 
than in the average nonunion labor market. Further, rela- 
tively more blacks than whites had collective bargaining 
coverage. More training equaled higher wages, irrespec- 
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tive of education or personal drive, particularly for black 
men Wage differentials were smaller between black* and 
whites with training * 

Organized workers also had longen^b tenure, were 
more attached to their current jobs, and felt that they had 
more control of their fives 

Unioni/.ation also »,s synonyrr^ous with greater pension 
coverage U appears that pension plans may inhibit inter- 
firm movement among men of this age group. Thus, the 
rate of voluntary ^ob changing between 1966 and 1969 
was considerably lower for those with pension coverage 
than for those without However, tenure seems to be the 
overriding^factor m job changing Job changers were con- 
centrated among men with short ten&re the longer a 
man's tenure the more immobile he became, regardless 
of pension coverage. 

► wEven among men in this age group, health is more im- 
portant than age in determining whether they continue to 
work Futhermore> among men who were employed in 
both 1966 and 1969, those without health problems had 
higher earnings 

VOL. 1 ( 1966 SURVEY) 

Herbert S Parnes,/pelton M Fleisher, Robert C Miljus, 

and Ruth SrSpitZ' 

1970 

Report Descriptors national longitudinal surveys, 

OLDER WORKERS, BLACK/WHITE, LABOR MARKET , 
BEHAVIOR, LABOR FORCE PARTICIPA TION, EMPLOYMENT 
PATTERNS, LABOR MOBILITY, JOB RETENTION, HEALTH, 
JOB SATISFACTION, WORK ATTITUDES, RETIREMENT, 
PENSIONS 

NTIS PB180530 

MA MANPOWER RF.SKARCH MONOGRAPH NO. 15, VOL. I. 

1970 

GPo($2.25) 

VOL. 2(1967 SURVEY) 

Herbert S. Fames, Karl A. Egge, Andrew I. Kohen, and 
Ronald M. Schmidt 

Report Descriptors, national longitudinal surveys; 

OLDER WORKRRS; BLACK/WHITE; LABOR MARKET 

behavior; labor mobility; health; job satisfaction; 
work attitudes 

NTIS PB192671 

MA MANPOWER RESEARCH MONOGRAPH NO. 15. VOL. 2, 
1970 

GPo($1.95) 

VOL. 3 ( 1968 AND 1969 SURVEYS) 

Herbert S. Parnes, Gilbert Nestel, and Paul Andnsam 

Report Descriptors, national longitudinal surveys, 

PENSIONS, unionization, JOB RETENTION; MEN, WAGE 
DIFFERENTIALS, RETURNS ON TRAINING, BLaCK/WHITE, „ 
INTERfIRM mobility; ALTITUDES 

NTIS pb2 12637 

Ma Manpower research monograph no. 15, vol, 3,. 
1973 

GPo($2.25) 



*Onjtolttt proJ«t~flfMl rtport not yri avalUbk. 
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Condensed * version of paper prestjnled at National 
Meetings of the Academy of Management, August, 1972, 
Minneapolis, Minn 



ASSETS, NONFMPLOYMHNT INCOME, AND 
ALTERNATIVE MODELS OF LABOR SUPPLY 

Belton M Fletsher and Richard D Porter 
April 1971 , ^ ^ 

Report Descriptors Imjor >si'I>plv . MhN, national 

LONOn l-DINAt SURVtYS ^ 

NTISPB222737 ($6 Hc;!A45Mh ) 

WITHDRAWAL FROM THE LABOR FORCE BY 
MIDDLE-AGED MEN, 1966-1967 

, Herbert S. Fames and Jack A. Meyer 
January 1971 

Report Descriptors na honal longh udinal SURVEYS, 

OLDER WORKFRS. I ABOR VORCb PARTICIPATION, HEALTH, 

WORK ATnruhts. black/white 

NHS PB2061 16 

Gloria Shatto (ed ). Employment of the Middle Aged: 
Papers from Industrial Gerontology Seminars. Springfield, 
111 Charles C Thomas Co., 1972, pp 63-86. 

ASSET ADJUSTMENT AND LABOR SUPPLY OF 
OLDER WORKERS 

Belton M Fleisher, Donald O Parsons, and Richard D. 

Porter 

1971 

Report Descriptors - labor supply, older WORKERS; 

INCOME < . 

Also available from Division f(jr Economic Research, The 
Ohio State University, Report 7108, 1971. 

THE LABOR SUPPLY OF MALES 45-59: A 
PRELIMINARY REPORT 

Belton M. Fletsher and Richard D. Porter 
July 1970 

Report Descriptors: national longitudinal surveys, 
black/white, labor supply, incentives, older 
workers; labor market behavior 

MA 

BLACK-WHITE DIFFERENCES IN ANNUAL HOURS 
OF WORK SUPPLIED BY MALES 45«59. A 
PROGRESS REPOFiT 

Karl A. Egge 
1971 

Report Descriptors. OLpER workers, black/white, work 

SCHEDULES, LABOR SUPPLY, MEN 

NrisP82084^28 - ^ 

A MULTIVARIATE ANALYSIS OF SOME 
CORRELATES OF JOB SATISFACTION AMONG 
MEN AGED 45 TO 59 . / ' 

Edward A, Nicholson and Roger D. Roderick 
June 1972 

Report D«Cf/pror5.' NATIONAL LONGITUDINAL SURVEYS, 

' older' workers; job satisfaction; health; education; 
families 

ntis P82 10925 



THE IMPACT OF HEALTH UPON EARNINGS AND 
LABOR MARKET ACTIVITY OF MIDDLE-AGED 
MEN 

Joseph M Davis 
' 1972 

Report Descriptors^ health, earnings, laBOR market 
behavior; middle-aged workers, men 

NTIS pb2 1 0224 ^ ' 

"Impact of Health on Earnings and Labor Market Activi- 
ty," Monthly Labor Review, Vol 95, 1972, pp 46-49. 

HEALTH AND THE EDUCATION-EARNINGS 
RELATIONSHIP 

Joseph M. Davis 
1973 

Report Descriptors' health; returns on educational 

INVESTMENT 

In Monthly Labor Review, April 1973, pp.6 1 -63.. 

RETIREMENT EXPECTATIONS OF MIDDLE-AGED 
MEN 

Dr. Herbert S Parnes and Gilbert Nestel 
1971 

Report Descriptors middle-aGed workers, men, 

TRANSITION FROM WORK TO RETIREMENT, RETIREMENT, 
ATTITUDES, WORK ATTITUDES 

AN ANALYSIS OF SOME CORRELATES OF JOB 
SATISFACTION AMONG MEN 45-59 

Roger D, Roderick and Edward A, Nicholson 
1972 

Report Descriptors MEN, JOB SATISFACTION, black/ WHITE, 
OCCUPATIONAL assignment; EDUCATIONAL ATTAINMENT 

"In Proceedings of the Academy of Management, 1972. 

4i.023B* Years For Decision. A Longitudinal Study 
OF THE Educational and Labor N^arket 
Experience of Young Women 

Descriptors: education; training; labor force 
participation; labor mobility; turnover; transition 

FRpM school to WORK, JOB SATISFACTION, CAREER 

choice; educational aspirations; labor market 
BEtiAVioR; black/white; national longitudinal 
suRvf-Ys; young women; interkirm mobility; career 

GOALS 

This study examines the transition from school tO work* 
and the early labor market experience of young women * 
who were 14.to 24 years old in 1968. It seeks to identify 
changes in educational aspirations,*" career* aspirations, 
work and experience, and factors influencing the 
changes, both between surveys and eventually over the* 
entire period covered by the surveys. 

This portion of the National Longitudinal Surveys has 
included annual- persopal interviews with this group from 
^ 1968 to 1973. They will be-continucd through telephone 
interview surveys biennially beginning in 1975 for about 
5 years if the response rate justifies. 
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MA - report h avalUble from Manpower AdmtaktratlofL 
See p«te W for ftortker hif ormadoo about orderisf reports. 



ERIC 



4B. LABOR FORCE, LABOR MARKETS-SPECIFIC SECTORS AND COHORTS 



117 



With increasing education and cicpcncncc as ihey ^row 
older, young: women show increased realism about the 
likelihood that the> will be working at age 35, but the> 
continue to maintain unrealistically high occupational 
goals Most realisuc were college graduates, especially 
blacks, who aspire to professional and managenal jobs, 
^easi realistic were thd considerable number with similar 
aspirations who have less than a high ^hool education 
Changes in labor >force participatiori occur far mqre 

' frequ5nt}> thao, could be mferrcd from the ver) small 
deoiine in labor force participation rates between 1968 
and>fl970 Although three-fourths had been in the labor 
forcjryat least once when surve>cd, onl> two-fifths had 
bc^n ih-lhe labor force on all three survey dates Subslan- 

. ,tial numoers had changed employers and these changers 
enjoyed greater increases in wage rates and job satisfac- 
tion than nonchangers Those with less than 1 year's ser- 
vice in 1968 were more than' three times as likel) to 
change employers volu/^tanl) as thoseXith 5 >ears of ser- 
vice^ This suggests that early job shifts lead to better ad- ^ 
justment to the job market, which m turn leads to greater 
stabihty on the job -•^ 

. VOL 1 ( 1968 SURVEY) ^ f 

John R Shea. Roger D Roderick, Frederick A Zeller, 
and Andrew I Kohen 

1971 k 

Report Descriptors national longitudinal surveys, 
you.nc women'; black/whrre, sociological factors, 
education; training, labor force Participation. ^ 
lt^bor market behavior; transition from school to 
work, students, employment patterns, job 

RETENTION, WORK ATTrftDES, CHILD DAY CARE, 
EDUCATIONAL ASPIRATIONS 

NTlS PB20i239 ' 

MA MATtPOWER RESEARCH MONOGRAPH NO. 24. VOL 1. 
1971 

GPO(S2) 

VOL, 2 (1969^RVEY) 

Roger D R<penck, with the assistance of Joseph 
Davis 
1973 

Report Desctf^HOrs National longituph^al surveys, 
BLACKywHrrE; TRANsmoN tojvork; labor market 

behavior; labor mobility, geographic MOBILITY, JOB 

tisfaction; vocational guidance, education, 
curricula, young women 

nti§>b220735 ($3 hV, Sl.45 mf ) 

MA MANPOWER RESEARCH MONOGRAPH NO. 24. VOL 2, 

1974 

GPO(S1,70) 
VOL. 3 

Dr, Roger D, Rodenck.and Dr, Andrew I Kohen 
1973 

Report Descriptors, education, training, black, 
wnrrE; young women; labor force participation, 
interfirm MOBiLrry; turnover; transhion from 
SCHOOL TO work; unemployment; job satisfaction, 
national longitudinal surveys 

NTis pb232331/as(S4.50 hc. Sl.45 mf.) 

ma manpower research monograph no 24, VOL. 3, 




GPO 

CORRELATES OF ATYPICAL OCCUPAf ION AL 
ASSIGNMENT 

Roger D Roderick and Joseph M Davis 
July 1972 

Report Descriptors NAnON-y, lOncitldinaL surveys. 

WORK ATTITLDES, WOMEN *S DCCLPATIOnS, BLACK/vv HITE. 
OCCUPATIONAL CHOICE, VOtNC WOMEN, ROLE MODELS 

NTIS pb21 1489 

TYPING, SHORTHAND, AT^^D OCCLPATIONAL 
ASSIGNMENTS OF WOMEN SOME BLACK-WHITE 
DlFJfERENTlALS 

Rogei' D Roderick and John R Shea 
September 1 972 

Report Descriptors national lonoitldinal surveys, 
black/white, yotno women, occupational training. 
labor market behavior, occupational status. 
rFtsTS;^ECRETARlA^ occupations , - — 

NTIS pb21397^ 

JOB EXPECTATIONS AND LNEMPLOYMENT 
AMONG YOUNG WOMEN WITH WORK 
EXPERIENCE 

Diane Rochelle Chappelle Faulk 

1973^ 

Report Descriptors national LONGITUDINAL SURVEYS, 
YOUNG WOMEN, BLaCK/wHITE, LABOR MARKET BEHAVIOR, 
WORK ATnTUDES, CAREER GOALS, EARNINGS; EDUCATION, 
UNEMPLOYMENT 

NTISPB222738 

Available from The Ohio State University Center for 
Human Resource Research 

CAUSES OF DIFFERENTIALS IN EARLY LABOR 
MARKET SUCCESS AMONG YOUNG WOMEN 

Andrew I Kohen and Roger D. Roderick 
1972 

Report Descriptors' YOUNG women, wage DIFf^ERENTlALS, 
CAREER PATTERNS 

In Proceedings of the Social Statistics Section, American 
Statistical Association. 1972 

ATYPICALFTY OF OCCUPATIONAL ASSIGNMENT 
AMONG YOUNG WOMEN 

Roger D Roderick and Joseph M Davis 
1972 

Report Descriptors- YOVSC WOMEN^ OCCUPATIONAL 
ASSIGNMENT 

Paper Presented at Annual Meeting of The Population 
AssociatioTi of Amenca,'Apnl 1972, at Toronto, Ontario, 
Canada ^bstractedin Population Index, July 1972. 

CORRELATES OF JOB ATTITUDES AMONG 
YOUNG WOMEN 

Edward A. Nicholson and Roger D Roderick 
December 1973 



♦ Ott t f ^>>ci— ft**>rryct imytt • viflitli . 
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Report Descriptors' s'ational longitudisal sl rveys, 

YOtSG WOMtS, LABOR MARKET BEHAVIOR'. JOB 
SATISF ACTIOS, BLACKyWHiTE, WORK ATTITLDES 

In Sebroska Journal of Economics and BusinessXol 12. 
Autumn 1973. pp 77-89 

4-023C* Career Thresholds A LosgitldinalSj^dy 
OF THE Educational and Labor KprtficET 
Experience of Male Youth 

DeSCnplurS Bi-AC k./ W H ITE , ^OlSC MfcS, RETURNS QS 
EDtCATIONAL ISVESTMEST, TRANSITION FROM ^(^Mf^OL TO 
WORK. LABOR MARKET BEHAVIOR, LABOR MOBILITY. 
' TtRSOVFR, OCCtPATlOSAL MOBILITY , WAGE STRtCTtRE. 
CAREER CflOlCE. EDLCATIOSAL ASPIRATIONS. SATIOSAL 
LOSGITtDlSAL StRVEYS. DROPOtTS, ISTERFIRM MOBILITY. 
WORK ArriTCDES 

Thi5 stud\ examines the transition from school to work 
and the earl> labor market experience of voung meji who 
were 14 to 24 vears of age m i96"6, and follows them to 
identify chan ges over tim e, m educational and careej 
aspirations, employment and unemploytnent experience, 
and oiher factors affecting work experience, attitudes, 
socioeconomic background, and education 

This portion of the National Longitudinal Surveys in- 
cludes personal intervi§3v surveys in each of the years 
1966 through 1971 Ttlelphone surveys were bcgun'with 
this group in 1973 antf will be continued for about 5 
years if »hf <i<itisf actor y initial response rates continue to 
be obtained 

A comparison of the labor market experiences of out- 
of-school high school graduates artd nongraduates shows 
thai the graduates fared better despite their shorter labor ^ 
market exposure, and manifested a stronger commitment 
to worKand sense of personal effectiveness The data on 
unemployment and on hourly earnings indicate that 
young black men were hurt more than the young white 
men by dropping out of school 

Young men initially m jobs of lower pay and satisfac- 
tion generally changed jobs more often and improved 
their position, though for white men there appeared to be 
diminishing returns trom repeated changes A greater 
proportion of blacks than white<; changed johs Both 
black and white job changers eJcpenenced mure unem- 
plo^Kicnt than nonchangers, which held down the in- 
crease m annual earnings for whites but not for blacks 

Controlling for age, education, and occupation did not 
alter the conclusion that the mtercolor difference m the 
pattern of occupational movement resulted in widening 
the socioeconomic disparity between blacks and whites 

VOL 1 ( 1966 SURVEY) 

Herbert S Parries, Robert C Mnjus. and Ruth S Spitz 
1970 

Repart Descnpu^ national losgitldi.sal surveys. 

LABOR MARKET BEJhVVlQJT BLACK/WHITE. CAREER 
PATTtR.SS, EDUCaT10.S,TRaIMSG, SOCIOLOGICAL 
factors; VOCATIONAL EDUCATION. JOB SEARCH. 
VOCATIONAL GUIDANCE, JOB SATISFACTION, TRANSUION 
FROM SCHOOL TO WORK. CAREER GOALS. YOUNG MEN. 
EDUCATIONAL ASPIRATIONS 

NTISPB183539 T 

MA MANPOWER RESEX^CH MONOGRAPH VO 16. VOL 1, 

1970 



. GPO($3 30) 

^VOL 2 (1967 SURVEy) 

Frederick A Zeller, John R Shea, Andrew /. Kohen, and 

Jack A Me\er 

1971 

Report Descnpiors national longitldisal slrveys. 

LABOR MARKET BEHAVIOK, GEOGRAPHIC MOBILITY , 
OCCtPATlOSAL MOBILITY, EDtCATIOS, TRAINING, JOB 
SATISFACTION, TRANSITION FROM SCHOOL TO WORK. 
BLACK, WHITE, DROPOUTS, YOLNG MEN 

NTISPB201288 

MA MANPOWER RESEARCH MONOGRAPH NO 16, VOL 2, 
* 1971 

OPO (S2 30) 

VOL 3 ( 1968 SURVEY) 

Andrev. I Kohen and Herbert S Fames 
1971 

Report Descnpiort NATiONAt-tt»Mjl TLDINAt SCRVE^b ; 

TRANSITION TO WORK, LABOR MARKET BEHAVIOR, 
EDtCATIONAL ASPIRATIONS, EDtCATlON, TRAINING, 
LABOR FORCE PARTICIPATION, LABOR MOBILITY, JOB 
SATISFACTION, BLACK/WHITE, CAREER GOALS, YOtNG 
MEN 

NTis PB201287 

MA MANPOWER RESEARCH MONOGRAPH NO 16, VOL 3, 
1971 

GPO (S2 40) 

VOL 4 (1969 SURVEY) 

Andrev. I Kohen. >v///i ihe assisiance of Paul Andnsani 
January 1973 

Report Descnpiors BtACK/ white, YOtNG men, 

RETtRNS ON EDtCATIONAL INVESTMENT, LABOR 
MOBILITY, TtRNOVER, OCCtPATIONAL MOBILITY, WaGE 
STRtCTURE, C\REER CHOICE^ EDtCATIONAL 
ASPUlATIONS, WORK AfTTTUDES, NATIONAL 
LOSGITLDINAL SURVEYS, TRANSITION TO WORK 

NTIS PB220734 

MA MANPOWER RE&EARCH MONOGRAPH NO 4 6, VOL 4, 
1974 ' - ^ 

GPO ($2 25) 

DETERMINANTS OF LABOR MARKET SUCCESS 
AMONG VOUNG MEN RACE, ABILITY, 
OU ANTIT\ , AND QUALITY OF SCHOOLING 

Andrew I Kohen 
January 1973 

Report Descriptors national longitudinal surveys, 

YOtNG MEN, BLACK/wHITE, EDUCATION , TR>CNsITION FROM 
school to work, LABOR MARj^T BEHAVIOB, RETURNS ON 
EDUCATIONAL INVESTMENT. MENTAL ABILIJ 

NTIS PB208638 (S3 75) 

DETERMINANTS OF EDUCATIONAL ATTAINMENT 
ANP RETENTION IN SCHOOL 

John R Shea and Roger A Wilkens 
1972 ♦ 
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Report Descriptors EDtCATlOSAL ArTAlSMEM, 
TRANSITIO.S FROM SCHOOL TO WORK, BLaCK/wHITE, LABOR 
MARKET BEHAVIOR, DROPOtTS, YOtSG MEN, NATIONAL 
LONGITUDINAL StRVt^S, EDUCATIONAL ASPIRATIONS 

NfTIS PB209625 

KNOWLEDGE OF THE WORLD OF WORK A TEST 
OF OCCUPATIONAL INFORMATION FOR YOUNG 
MEN 

Andrey^ I Kohen and Susan C Breinich 
1974 

Report Descriptors occupational information, YOtNO 

MEN, TESTING 

Available from The Ohio Stale University Center for 
Human Resource Research 

SOME CORRELATES OF THE LABOR MARKET 
STATUS OF MALE YOUTH 

Robert C Miljus, Herbert S Parnes, Ronald M Schmidt, 

and Ruth S. Spitz — — — 

i96S 

Report Descriptors young men, transition FROM 

SCHOOL TO WORK, LABOR MARKET BEHAVIOR 

In The Transition from School to \^ork, Pnnceton Univer- 
sity Industnal Relations Section, Princeton, NJ . 1968, 
pp 47.75 ; : 

THE EFFECTS Of'^HIGH SCHOOL CURRICULUM ON 
AGE-EARNINGS PROFILES 

John T. Grasso and John R Shea 
1972 

Report Descriptors. coRRictL^, high schools, earnings, 

YOUNG MEN 

In Proceedings of the :iocial Statistics Section, American 
Statistical Association, ]r912. 

AN EMPIRICIAL At^ALYSIS OF THE DUAL LABOR 
MARKET THEORY 

Paul Andrisani 
1973 

Report Descriptors, nahonal LONGrrtDiNAL surveys, 

DWAL LABOR MAHKETS, DISCRIMINATION, BLACK/ SVHITt, 
HUMAN CAPITAL, YOUNG MEN, LABOR MARKET BEHa\ iC;; 

NTis f'b225528/9as(S4.50) 

Available from The Ohio State University Center for 
Human Resource Research 

OCCUPATION INFORMATION AND LABOR 
. MARKET STATUS: THE CASE OF YOUNG MEN 

Herbert 5. Parnes and Andrey^ ! Kohen 
September 1973 

Report Descriptors. SLACK/wHfTE; voung men; 

COUNSELING AND GUIDANCE; LABOR MARKET BEHAVIOR, 
INCOME DIFFERENTIALS; TRANSfflON FROM SCHOOL TO 
WORK; OCCUPATIONAL INFORMATION 

CHANGES IN THE FEDERAL MINIMUM WAGE 
AhJD THE EMPLOYMENT OF YOUNG MEN, 1966-67 

KaH A. Eige, Andrew /. Kohen, John R. Shea, and 

Frederick A. Zeller 

1970 



Report Descriptors YOUNG MEf^, EMPLOYMENT PATTERNS, 
MINIMUM WAGE LAWS, LABOR DEMAND 

In Youth Unemployment and Mtmmum Wages, U S De- 
partment of Labor, Bureau of Labor Statistics Bulletin 
1657, 1970, 

4-023D' Dual Careers. A Longitudinal Study of 
THE Labor Market Experience of Women 

• Descriptors women, LABOR forcepakucipation. Labor 

'MOBILiry, CHILD DAY CARE, MaTVRE WORKERS, JOB 
SATISFACTION, WORK ATTITUDES, LABOR MARKET 
BEHAVIOR, FAMILIES, TURNOVER, HEALTH, BLaCK/wHITE. 
NATIONAL LONGITUDINAL SURVEYS, JOB SEARCH 

The purpose of this portion of the National JLongitu- 
dinal Surveys is to probe the factors t)iat determine labor 
force participation rates and labor markfc^ expenence of 
mature women at a time when many are returning to the 
job market after a penod of absence to meet family 
responsibilities, to ider\lify changes in work plans, the 
- -relattonshtp-betweefv^e-c^-children and^workmg, educa> 
tion and job search problems, and to gain insights into 
possible effects of child-care facilities on labor (grce par 
ticipation. 

This portion of the National Longitudinal Surveys in- 
cludes personal interviews with women 30 to 44 years of- 
age at the beginning of the study in j 967. They were also 
interviewed in person in 1969, 1971, and 1972, and a 
bnef mailed questionnaire N^as used m 1968 A scnes of 
telephone interview surveys, to continue about 5 years if 
response rates continue to be satisfactory, was initiated m 
1974 

The first followup report on women 30 to 44 examin^^ 
pnmanly the changes m labor force and employment 
status between 1967 and 1969 as related to changes in 
vanous personal and family characteristics 

Rates of labor force participation among mamed 
women increased noticeably for those who. ( 1 ) Had chil- 
dren under 6 years of age in 1967 but not in 1969, (2) 
had more children in college in 1969 than in 1967, (3) 
reported in 1967 that they "expected to be working" 5 
years hence, rather than "staying home," "going \o 
school," etc (asked of women not in' the labor force in 
1967), (4j received traming'or a degree, diploma, or cer 
tificate after the initial i«r.ey, which the authors see as a 
manifestation of an already strong woik commitment, 
and (5) had white-collar husbands (among white women 
with children under age 6 in 1967 but not in 1969). 
possibly suggesting that if chiki<are factlmes were made 
more easily avaiJable, the greatest labor force increases 
would take place among the relatively well-to-do 

Ver>' few of the mamed women not in the labor foirce 
(less than 1 percent of the whites end onlyf3 percent of 
the blacks) repJorted that their reason for not looking for 
work was inability to fincj, work. J^amily responsibilities 
were mentioned more often than any othcr reason. \ 

Interfirm mobility was found to be high among those 
women >vho» in 1967» Mere in low-paying or short tenure 
jobs or disliked their jols. Job changers were more likely 
to have had pay increases than were rtonchangers. 
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VOL 1 C1967 SURVEY) 

John R Shfa, Ruth S Spttz and Frederick A Zeller 
1970 

Report Descriptors nation AX longitldinal slrvl^s, 

WOMFS. SOCIOLOGICAL FACTORS. BLACK/WHITE. LABOR 
FORCfc PARTICIPATIOS. LABOR MaRKLT BEHAVIOR, 

health; education, training, child da^ Care. 
commCtisg. work schedlles. occt Rational 

MOBILITY. GEOGRAPHIC MOBILITY. EARNINGS. N^ORK 
ATTITtDES. JOB satisfaction! JOB RETENTION 

NTIS PB 193239 

MA MANPOWER RESEARCH MONOGRAPH SO 2 1 . VOL 1. 
1970 

GPO(S3 55) 

VOL 2 (1969 SURVEY) • * ' 
John R Shea, Sookon Kim, and Roger D Roderick 
^Report Descnpiors national longitudinal sirve^s. 

ROLE MODELS. ATTITtDES. WORK ROLES. LABOR 



DETERMINANTS OF LABOR FORCE 
PARTICIPATION OF MARRIED WOMEN 30 TO 44 
YEARS OF AGE 

Sookon Kim » * * 
1972 

Report DeSLriptOrS NATIONAL LONGITLDINAL SLRvfc^S. 
WOMEN. LABOR FORCE PARTICIPATION 

NTISPB206502 , ^ 

THE INFLUENCE OF FERTILITY STRATEGIES ON 
THE LABOR FORCE STATUS OF AMERICAN WIVES 

HarrV Michael Rosenberg 
1972 

Report Descriptors FERTILITY, LABOR FORCE 
PARTlCrPATION. WOMEN 

NT^s pb2 13743 (S6 75) 



4-023E' 



SlUttlLliy. LA15UK l-UKLt KAKTTCIPA TlUN *" 

pb2 14569 

M/C^NPOWER RESEARCH monograph NO 21. VOL 2. 
«* 

10) 

CROSS-SUBSTITUTION BETWEEN HUSBAND AND 
WIFE AS ONE OF THE FACTORS DETERMINING 
THE NUMBER OF HOURS OF LABOR SUPPLIED BY 
MARRIED WOMEN 

Sookon Ktm ' 
June 1972 

Report Descriptors national longitldin^l surveys. 

LABOR SUPPLY. WOMEN. BLACK/vt HiTE. MANPOVtER 

economics; labor market behamor. V^ORK INCENTUES. 
MODELS, FAMILIES 

NTIS PB21 1648 

LABOR SUPPLY OF WOMEN POTENTIALLV 
ELIGIBLE FOR FAMILY ASSISTANCE 

Jack A Meyer 

November 1972 , 

Report Descriptors national LONGlTtDlNAL SbRvtVS. 
LABOR StPPL\. U)W INC0ME» WOMEN. WORK INCENTIVES, 
HtMAN CAPITAL. BLACK/ WHITE. FAMILY ASSISTANCE PL 

NTIS pb21 3737 

<VELFARE MOTHERS BARRIERS TO LABO 
FORCE ENTRY 

John R, Shea 
September 1973 

Report Descriptors' NATIONAL LONGITUDINAL SURVEYS; 

women; mothers; wf» fare patterns, work 
incentives. blatk/whitf. \ \bor fojice participation 

ntispb2i2i47 • 

Also/in Journal of Human Resources, Vol. 8, Supplement. 
1973 



NaTjonal Longitodinal Surveys 

Cl.F.ARINOHnUSF^ L 




Descrtptors Data SOURCES and lse. infor\iation 
SYSTEMS. National longitudinal slaveys 

The objective of this portion of lh«s project is to mak-e 
the National Longitudinal Surveys^ data base available to 
manpower and social science researchers throughout th^ 
country The Ohio State University Center for Human 
Resource Research has prepared computer tapes contain- 
ing the NLS 4ata base and serves as a national 
cleannghouse fpr infomiation relating to the data files as 
well as to ongoing and completed research utilizing the 
data 

All known users of the NLS data files have been 
requested to communicate to the center any problems 
they uncover in the data files so that these can im- 
mediately be called to the attention of other users and so 
that corrective action can be taken to the extent feasible 
Also, by means o/ a quarterly questionnaire the center 
requests tape users to provide brief descnojjfcns of 
research )n progress, to list the titles of <rompleted 
research reports, and to send a file copy of each si/ch re- 
port to the center A quarterly NL6 Newsletter, issued by 
thfi^ center, publicizes all such information so that all 
1 of the NLS research community ca*rtj?S»^t 
of the work that is going on clsewhei^ 
g IS a list of research reports that have utilized 
nal Lorigitudinal Surveys data. 

OCCUPATION. EMPLOYMENT. AND LIFETIME 
WORK EXPERIENCE OF WOMEN 

Larry E. Suter * 
August 1973 

Report Descriptors. WOMEN'S occupations; labor 
market behavior; earnings, professionals; education 

LABOR- FORCE BEHAVIOR: A LONGITUDINAL 
PERSPECTIVE 

David N Saunders * 

June 1^73 ^ • 

Report Descriptors, national lX)NGtTUDINAL SURVEYS, 

DATA SOURCES AND USE. METHODOLOGY 

MA 



M A - rtport 1* ST^laUr fTMi M<«p«wrr A^alflfatnboa. 
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AKo in Re\iey\ of Public Data ise. Vol 
30.1973 



No 3 . June 



APPLYING AN OCCLPATIONAL CLASSIFICATION 
TO \ RFPRLSLNrATlX h SAMPLF OF V»ORK 
HISTORIES OF VOtNO MEN WD WOMtN 



T Hftms,andJ ^ 



D H Safizer. J L Holland. S 
Mc Par (land 
1972 

Report Descriptors MEN, WOslfcN, 

OC( tPATIONAL CLASSIUCATION. LABOR MARKET BEHAVIOR, 

JOB REfENTION 

Available from Center for Social Organi/aiion of 
Schools. The Johns Hupkms LnKersil\. Ballimore. Md . 
Report No 132. 1972 

INCOME DIFFERENCES BETWEEN MEN WD 
CAREER WOMEN 

lMrr\ E Suter and Herman F *^i'ller 
January 7 973 ~" " " ~ 

Rtport Descriptors MaLE/FE<1 \LE. IsCOVfE Dff-^ERf- STIALS 

In American Journal of Sociology, January i 73 

^ WOMEN IN THE LABOR FORCE PLACE OF 
RESIDENCE AS IT RELATES TO LABOR FORCE 
PARTICIPATION, VrORK TIME SLPPLIED AND 
INCOME RETURNS 

Dean F Schretner and Marly s A K nut son . 

Report Descriptors national losgitldisal sirve^s. 

LABOR FORCE PARTK IPATION . ELASTIC IT^ Of- LABOR 
SLPPLY, INCOJ.1E, YOLNG WOVIES 

Journal Article 2837. Oklahoma Agricultural Experiment 
-Station. Stillwater, Okia 

INTERGENERATIONAL W EALTH TRANSFERS AND 
THE SCHOOLING DECISIONS OF MALE YOUTH 

Donald O Parsons 

Report Descriptors VOLsG MEN. EDLCATIOSAL 
ASPIRATIONS X. 

Unpublished paper, The Ohio State University 

COST OF SCHOOL TiME, FOREGONE EARNINGS, 
AND HUMAN CAPITAL FORMATION 

Donald O Parsons 

Repcfrf Descriptors YOLNG MPs, HLNfAS CAPllAl, 
RbTtRNSON EDL*CATIOSAL INVf-SIMf-NT 

In Journal of Political Economy, in press 

A MARKOV CHAIN ANALYSIS Or THE 
M0\ EMENT OF YOUNG MEN USING THE 
HOLLAND OCCUPATIONAL CLASSIFICATION 

D, H, Nafizer 
197J 

Report Descriptors YOLNG MEN, OCC LPATIOSAL 
CLASrSIEICATION 

In Catalog of Selected DtKuments tn Psychology, Winter, 
Vol.3. 1973 



FAMILY INVESTMENT IN HUMAN CAPITAL 
EARNINGS OF WOMEN 

Jacob Mincer and SJmon Polachek 
}973 

Report Descriptors hlmas capital, women. Earnings 
Presented at Population Conference II, June 4-5, 1973, 
Chicago. Ill r 

FERTILITY, WORK EXPERIENCE, POTENTIAL 
EARNINGS AND OCCUPATION OF AMERICAN 
WOMEN AGES 30-44 EVIDENCE FROM SLR\ EY 
DATA 

Karen Oppenheimer Mason and Barbara S Schulz 

Report Descriptors FERTlLirV , EMPLOY MEST PATTERNS, 
WOMEN 

Available from Center for Population Research and Ser- 
vices. Research Triangle Park, N C 

NONRES^ONSE ON ASSETS AND INCOME IN THE 
Victoria l^pham 

Report Descripiorf WOMEN, INCOME, NATIONAL 

longitldinal slrveys 

MA 

LABOR FORCE PARTICIPATION RATES OF BLACK 
WIVES 

Barbara Jones 
1972 

Report Descriptors LABOR FORCE PARTICIPATION. BLACKS, 
WOMEN 

AN APPLICATION OF HOLLAND'S VOCATIONAL 
THEORY TO AN EMPIRICAL STUDY OF 
OCCUPATIONAL MOBILITY OF MEN AGE 45-59 

E Parson^ , ^ 

1971 

Report Descriptors OCCUPATIONAL MOBILITY , OLDER 
WORKERS, MEN, OCCUPATIONAL ASSIGNMENT, CAREER 
PATTERNS * 

Unpublished doctoral dissertation. The Ohio State 
University, 1971 ' 

A COMPARISON OF MALE AND FEMALE POST- 
SCHOOL INVESTMENT BEHAVIOR AND 
EARNINGS USING THE 1 967 LONGITUDINAL 
SURVEY OF WORK EXPERIENCE OF WOMEN 30-44 
YEARS OF AGE 

Solomor ^Vtiltam Polachek 
1973 

Report Descriptors. Male/female, women, income 

DIFFERENTlAUl, EARNINGS, INVESTMENT, RETURNS ON 
EDLCATIONAL INVESTMENT 

. Applied Economics Workshop Paper. University of 
Chicago, 1973 



'Ou f hi t fr«)t«1— final rtpMi m( yd •vtlWMc 
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POLICY ISSUES AND ANALYTICAL PROBLEMS IN 
EVALUATING VOCATIONAL EDUCATION 

Ernsi W Stromsdorfer 

Report Descriptors vocational education, returns on 

EDUCATIONAL INVESTMENT 

Find! Report Project No 8-0643, Grant OEG-O;? I -3707, 
U S. Office of Education, Office of Program Planning apd 
Evaluation 

SEX DIFFERENCES IN THE PROCESS OF STATUS 
ATTAINMENT A COMPARISON OF WORKING 
WOMEN AND MEN 

Donald J. Tret man 
August 1973 

Report Descriptors sex differences, status, economic 

STATUS, OCCUPATIONAL STATUS, MALE/FLMALE, MIDDLE- 
AGED WORKERS 

Paper presented at American Sociological Association 
annua! meeting, New York, August. 1973 

CAREER PATTERN? OF A NATIONAL SAMPLE^T^ 
WOMEN 

Louise Vetter and David W Stockburger 
1974 

Report Descriptors young women, women, career 

PATTERNS 

Available from The Center for Vocational and Technical 
Education, The Ohio State University, 1974 

LABOR FORCE EXPERIENCE, JOB TURNOVER, 
AND RACIALJi^GtDIFFERENTIALS 

Dr, Robert J. Flanagan 
April 1974 

Report Descrtptors turnover, labor force behavior, 
minorities; wage differentials 

Chapter 2 m Labor Turnover, Racial Unemployment Dif- 
ferentials, and dhe Dual Labor Market Hypothesis, U.S. 
Department of Labor, Apnl 1974, and m Review of 
Economics and Statistics (forthcoming), 

DISCRIMINATION THEORY. LABOR TURNOVER, 
AND RACIAL UNEMPLOYMENT DIFFERENTIALS 

Dr. Robert J. Flanagan 
Apnn974 , ' ' 

Report Descriptors: RaCIaL DISCRIMINATION, turnover; 
unemployment 

Chapter 3 in Labor Turnuver, Raual Unemployment Dif- 
ferentials, and the Dual Labor Market Hypothesis, U.S. 
Department of Labor, April J 974. 

THE RELATIVE OCCUPATIONAL SUCCESS OF 
BLACKS AND WHITES 

Dr. Robert £, Hail and Richard A, Kasten 

1973 _ ^ . 

Report Descriptors BLACK/WHrTE, occupational status 
In Brookings Papers on Economic Activity , \913 3 \ 

DIFf^ERENCES IN PAY, PROMOTION, JOB TITLE. 
AND OTHER RELATED FACTORS BETWEEN 
EMPLOYED MALE AND FEMALE COLLEGE 



GRADUATES AS INDICATORS OF SEX 
DISCRIMINATION 

Florence C V Odita 
1972 

Report Descriptors sex discrimination, wagf 

differentials, MALt/FtMALt. INCOME DlFFtRtNTlALS, 
COLLEGE GRADUATES, INDUSTRY PRACTICES 

Unpublished doctoral dissertation. The Ohio Stale 
University, 1972 » 



4-024 A National Study of Assisting 
Manpower in Optometry 

OPTOMETklC CENTER OF NEW YORK 
NEW YORK, N Y 

Contract 81 '34'70'1 1 

Project completed fiscal year 1972 

^—Dr. Alden N^affn er - ^ 

August 1971 

Report Descrtptors. optometrists, occupational 
choice, labor demand occupational training, 
employment opportumtles, manpower development, 
manpower projections. labor supply 

ntispb202813 (S3) 



4-025* Negro Occupational Status and 

Education: Special Analysis Under the 
"Negro Employment \s the Seven 
Southern SMSA's" Study 

THE UNIVERSITY OF KENTUCKY RESEARCH 

FOUNDATION 
LEXINGTON, KY. 

Dr Virgil Christian, Jr , Department of Economics 

Grant 21-2 h74-27 

Scheduled for completion fall 1974 

Descriptors' blacks; economic status; occupational 

status; educational attainment, southern U.S., 

black/white; employment patterns; migration, 
metropolitan areas 

This project will attempt to answer such questions as. 
(1) Has the rj.c:^ pattern of jnmigration to southern 
SMSA's been such as to widen the income and occupa- 
tional gap between blacks and whites xi those 
metropolitan areas'* and (2) to what ext^itdges the in- 
come and occupationa] gap between the raCes widen as 
the educational level rises? The project also extends the 
analysis begun with the Negro Employment in the South 
study. 

This project will use census data tapes to develop and 
analyze educational and mcome d:sinbutions by occupa- 
tion, occupationa] and income distributions at given 
levels of education, and separate distnbutions for 
migrantSMnd nonmigranls m seven southern SMSA's. 
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4*-026* Rural Indlstrialization and Poverty 
IN THE South 

THE UNIVERSITY OE TEXAS 
AUSTIN, TEX 

Dr F Ray Marshall, Center for the Study oj Human 
Resources 



Grant 2 1 '48-7 4-24 
Scheduled for completion 



ill 1974 



Descriptors solthern t s . indlstrial mobility 

POVERTY, RURAL AREAS. ECONOMIC DtVELOPMEM 

This project wlii examine the process of rural induslri- 
ahzation over lime, developing a model which incor- 
porates industries by wage, skill, union, and such loca- 
tional charactenstics as t^esources-orientation and mar- 
ket-orientation The project will focus on rural counties 
in the South which are at least 50 miles from a 'standard 
meiropotiian siaTT<STTcat~aTea: trr^duion, a comparative 
study of counties of southern Indiana will be made 

Information will be gathered from fieid interviews and 
from such sources of secondary data as: Census of Manu- 
^facturers. County Business Patterns, and the National 
LongitUuioal Surveys 



4-027 Rural Labor Markets 

THE VNivERSlTY OF TEXAS 
AUSTIN, TEX. 

Dr. F, Ray Marshall, Center for the Study of Human 
Resources 

OEO Grant 61202 fj^ 

Project completed fiscal year 1974 

Descriptors, rural areas, labor market behavior, 
economic development. poverty', indians; labor 
mobility; industrial mobility; minorities; southern 

U.S. 

Tnia oroiect examined lauor market characteristics of 
the rural South to determine the effects of these charac- 
teristics 9n human resource^ development in the South 
The project attempted to conceptualize rural labor mar- 
ket operations and problems, focusing on the relationship 
between the dynamics of rural and urban markets and 
policies. 

The project combined extensive field interviews with a 
d'etailed analysis of secondary data, including Census, 
EEOC, County Business Patterns, and Census of Manu- 
factures. 

The study found economic development heavily depen- 
dent upon human resource development. The activities 
which will further the development of human resources 
are: ( I ) Improvements in the quantity and quality of rural 
' education, especially vocational-technical training, which 
should be financed on a national basis to compensate for 
the insufficient financial resources of rural areas, and (2) 
rural manpower programs which provjde a better match 
betv.'-en workers and Jobs, such as the ' start-up" training 



program, which closel) courdintffes Industrial location 
and training. Workers in rural areas should also have 
*wider^access to more reliable labor market information 
and job training 

Rural areas suffer from low population density and 
limited training facilities To overcome these difficulties. - 
manpower programs should be allocated according to 
human resource needs To compensate for the scarcity of 
rural manpower agencies, manpower services should be 
attached to existing farm, business, and labor organiza- 
tions and multicounty units of government 

The objective of rural development should be to pro- 
vide people with more options and better information for 
potential employment m either a rural or urban setting 
Rural areas should also support community development 
agencies that can have a positive impact on public polic> 

PUBLIC FINANCE AND PUBLIC EMPLOYMENT IN 
THE RURAL SOUTH 

R, Lynn Rittenhoure, Center for the Study of Human 
Resources 




March 19/4 

Report Descriptors rural areas, public employment 
programs, southern u s.. Taxes 

MA COPIES limited 

Also available from the Center for the Study of Human 
Resources, University of Texas, Austin, Texas 78712 

RURAL WH!TE POVERTY IN THE MID-SOUTH 

H Smiih and Brian Rungeling, Center for Study of 
Human Resources 
1973 ' 

Report Descriptors^j^ATS^i, areas; ETHNIC GROUPS, 
poverty; MiD-sq 

MA COPIES LIMIT, 

Also available?/irom the Center for the Study of Human 
Resources. University of Texas. Austin. Texas 78712 

HUMAN RESOURCE DEVELOPMENT IN THE 
RURAL SOUTH 

Dr F Ray Marshall, ed 
1971 

Report Descriptors: rural AREas; southern U s.. labor 
mobility, human resources 

Available from the Center for the Stud) of Human 
Resources, University of Texas, Austin. Texas 78712. 

RURAL WORKERS IN RURAL LABOR MARKETS 
Dr, F, Ray Marshall 

Report Descriptors, rural ARtAb, labor mobility 
Available from Olympus Publications, 937 East 9th. S 
Salt Lake City, Utah. 

RURAL INDUSTRIALIZATION AND SOUTHERN 
POVERTY IN THE 1960'S 

Thomas Till 
June 1972 

Report Descriptors rural areas, southern U s . 
economic development, poverty, labor mobility, 
industrial mobility 

Available from the Center for the Study of Human 
Resources, University of Texas, Austin, Texas 787 12. 
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ECONOMIC DEVtl.OPMENT. BLACK 
EMPLOYMENT AND BLACK MIGRATION IN THE 
NONMETROPOLITAN DEEP SOUTH 

James L Walker 
1973 

Report Descriptors riral arhas, ec(jnomic 

DfcVFLOPMfcST. POVERTY, LABOR MOBILITY. BLACKS. 
VllGRATlOS. EMPLOYMFNT OPPORTL NlllfcS, 
NONMETROPOLITAN ARtAS, SOLTHtRN t S 
MA COPIFS LIMITED 

Also available from the Center for the Stud> of Human 
Resources. University of Texas. Austm, Texas 787 1 2 

NATIVE AMERICANS IN RURAL AND URBAN 
POVERTY 

Robert Weinstein 
1973 

Report Descriptors poverty, Indians, rlral areas, 
lrban areas 

SdA CO-PtES-LIMITfcP 




Also available from the Center for the Stud> of Human 
Rcsg urrc s, University of Texas, Austm, Texas 787 1 2. 



Service Employment, Collective 
Bargaining, and the Low-Wage Labor 
Market 



HARVARD UNIVERSITY 
CAMBRIDGE. MASS 

Dr Peter B Doertnger, John F Kennedy Sch(X)l of 
Government 

Contract 81 -23'70-OS 

Project completed fiscal year 1974 

Descriptors collhctive BARGAfsiNG, service 

INDLSTRIt-S, LOVl-WAGE INDUSTRIES, LOW INCOME, DUAL - 
LABOR MARKETS, OCCUPATIONAL MOBILITY, GREAT BRITAIN, 
JAPAN, .SWhDEN 

This study tests the premise that instability of employ- 
nient m the low- mcomc;, labor markets reflects deficien- 
cies m the employment function rather than in the train- 
mg capabilities of individual job holders. The study also 
examines the relationship between collective bargaining 
and earnings, employment* stability and other work ex- 
perience of servjce workers 

Information germane to these objectives was collected 
from officers, staff, and fij^of the Service Employees In- 
ternational Union (SEIU) and employers. Information 
from the 1967 Survey >bf Economic Opportunity was 
analyzed to provide a basis for comparing effect of 
unionization and sex, race, and education on earnings In 
selected Occupations, ' 

Data were also collected based both on literature and 
personal experience concerning the impact of collective 
bargaining on earnings m jnduslrialued countries, includ- 
ing Great Britain, Sweden, and Japan. 

The study reported that unions affect the larger struc- 
ture of the employment relationship but are not as strong 
in the service industries (the low-wage sector) as in other 



situations Unionization does appear to contribute to 
reduction in voluntary job turnover The comparisons of 
Great Britain, Sweden, and Japan with the United States 
suggest that different IJibor market systems yield patterns 
of labor market duality similar to those in the United 
States 

Two alternative strategies for dealing with low-wage in- 
dustries are suggested ( 1 ) To make the market more 
competitive by eacouraging external mobility, and (2) to 
encourage intcnialization of the job market (eg, 
enhance job securit> and economic advancement through 
measures to stabilize employment and (Provide promotion 
opportunities within enterprises) 

EXPLORATIONS IN LOW PAY, COLLECTIVE 
BARGAINING, AND ECONOMIC MOBILITY 
August 1973 

NTis PB223957/AS ( S4 50 hc, S 1 45 mf ) 



-4^29^ ^OGIGE€ONOMI€-DETERMINANTS-eF-yiVBj<^ 

Poverty Area Workers' Labor Force 
Participation and Income 

UNIVERSITY OF MISSOURI. COLUMBIA 
COLUMBIA. MO 

Dr James R Pinkerton, College of Administration and 
Public Affairs * 

Grant 2 1 -29-74-1 2 

Scheduled for completion fall 1974 

Descriptors, age differhnces, families, motivation, 

GHETTO RESIDENTS* URBAN PROBLEMS, LOW-WAGE JOBS, 
UNDEREMPLOYMENT, SERVICE DELIVERY SYSTEMS, MEN, 
LABOR MARKET BEHAVIOR, PREDICTION OF SUCCESS IN 
PROGRAMS, LABOR FORCE PARTICIPATION, ILLINOIS, 
CHICAGO, MISSOURI, ST LOUIS, TEXAS, SAN ANTONIO 

This project will focus on the socioeconomic charac- 
teristics of urban male workers, aged 16 to 64 who are 
living in low-income neighborhoods, in order to identify 
the various factors in ghetto life that combine and accu- 
mulate to cause individuals to perform poorly m the labor 
market or never to enter the labor market. New 
knowledge, based on comprehensive analyses of the 
characteristics of the poor and the totality of forces that 
made it possible for some workers to break out of pover- 
ty while others cannot, will help to guide policymakers in 
distinguishing those clients who would have success in 
manpower and other remedial programs as opposed to 
those who would exhibit failure characteristics. This 
would help determine appropriate manpower program 
approaches and improved methods of service delivery for 
various groups 

The study will employ two specific computerized 
techniques (Automatic Interaction Detector and Multiple 
Classification Analysis) to examine data in the 1970 Cen- 
sus Employment Survey (CES) and obtain predictive 
values on ghetto residents' labor force participation and 
income CES poverty areas in Chicago* St. Louis, and 
San Antonio will be studied Among the characteristics 
analyzed will be rural/urban background, race/ethnicily, 
education, age, education of wife, family income, and 
adequacy of housing. 



GPO- irpofl k iTtiUbKfrom GoTtmrornt frtntl«( Offkc 
MA--rtp<x1UavalUbkfinomMaQpowrr A<liiihkifti«tk>^ 
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4-030* A Study of the Temporary Help 

Service Segment of the Casual Labor 

.'S_YSTEM . ^ 

ASSOCiATE CONTROL RESEARCH AND ANALYSIS, 
INC 

WASHINGTON, D C 

Dr Charles C Ktm 

Contract 42-1 1 '73-06 

Scheduled for completion, summer 1 974 

Descriptors temporary help service, part-time 

EMPLOYMENT, CAStAL LABORERS; JOB SFARCH, 
RECRUITMENT, HIRING PRACTICES, JOB PLACEMENT, LABOR 
FORCE PARTICIPATION, BLtE COLLAR NVORK£RS, GEORGIA, 
ATLANTA, TEXAS, HOUSTON 

The objective of this study is to find out if the tempora- 
lly h el p indu stry^^provtdcr-a-fofm-of-pcrtphcfaHcmptoy— 
ment to male blue-collar workers who might not other- 
wise be able to obtain regular full-time jobs The stud> 
will be conducted in Houston and Atlanta, which were 
selected because the> have >ear round construction and 
manufacturing activity 

Information will be obtained from samples of tempora- 
ry help agencies, customer firms, and their employees. 
Agencies will be asked about recruitment, screening, hir- 
ing and employment procedures, labor pool size, 
customer firm contacts, and the like Customer firms will 
be asked for thetr opinions on the advantages and disad 
vantages of patronizing temporary help firms. Employees 
will be asked about jobseeking methods, work histories, 
woik perceptions, skill levels, life styles, and barriers to 
full-time employment, "and this information will be com- 
pared for workers not hired by temporary help agencies. 

4-031 * Study on Manpower for the Coal 
Industry, 1974-1980 

LEO KRAMER JNC. 
WASHINGTON, D.C, 

Dr. Ewan Clague 

Cimtract 20'll-74'!7 

Scheduled for completion summer 1974 

Descriptors, mining, manpowbr needs, labor demand, 

EMPLOYMENT Ol>PORTUNmES; SKILLED WORKERS; LABOR 
SUPPLY; MANPOWER PROJECTIONS 

The objective of this project is to estimate the total 
manpower needs of the bituminous coal industry for the 
remaining years of this decade, with subsidiary estimates 
of the numbers of workers in the major skilled occupa- 
tions. 

The researcher is making estimates of the kinds and 
amount of labor which will be required. By using several 
alternative projections, he will cover likely developments 
that may occur in coal production during the remainder 
of the 1970s. , 



Projections will be made on ( I ) Production, (2) 
productivity, (3) employment for underground and sur- 
face mines; (4) age distribution and retirement rates, and 
(5) calculations of airnual manpower requirements for 
additional workers in the industry. 



4-032* A Survey of State and Local 

Government Employee Characteristics 



BUREAU OF THE CENSUS 
WASHINGTON, D.C. 



Dav 



e 



kel and Kenneth Anderson 



Contract 82-lh72-29 {formerly 81-1 1-71-19) 
Scheduled for completion winter 1975 

Descriptors, labor market information, upgrading, 

STATE AND LOCAL GOVERNMENT, OCCUPATIONAL 
— INFORMTOTON ' - — 



The major purpose of this study is to provide informa- 
tion needed for training and upgrading workers to help 
State and local governments respond to rising demands 
for services and take advantage of Federal assistance for 
public service employment. 

The project involves a two-stage mail sample surve> to 
obtain data on selected characteristics of State and local 
employees m five States. Stage I is a mail survey of a 
representative sample of State agencies (excluding edu- 
cational institutions) and local governments (excluding 
school districts and dependent school syste^ms) m each of 
the five States, to obtain a random sample listing of em- 
ployees' names and addresses. Stage II is a mail survey of 
the individuals reported in the sample listings to obtain 
data on race, sex, age, level of education, government 
function in which employed, income group, merit system 
coverage, years in present job, job mobjjity, and special- 
ized training. By comparing employer and employee in- 
terview schedules for similar items for matched in- 
dividuals, important methodological information about 
the quality of data on occupation and training will be ob- 
tained. - • 



4-033* Tobacco Mechanization and Resource ' 
• Adjustment in the Tobacco Industry: 
A Research Program 

NORTH CAROLINA STATE UNIVERSITY 
HALEIGH, N C. 

i)r. Dale Hoover, Department of Economics , 

Grant 21 '37-73-25 

Soheduled for completion spring 1975 

Descriptors: TOBACCO', MECHANIZATION; LABOR SUPPLY; 
TECHNOLOGY AND TECHNOLOGICAL CHANGE, LABOR 
DEMAND, SOUTHEASTERN U,S., INCOME, LONGl.TUDlNAL 
SURVEYS 

This Study is investigating whether impending changes 
in flue-cured tobacco production and curing processes 
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tHrcdteh tfic labor force in fbbdcco-dependent areas of 
the southeastern United States with significant disloca- 
tion, 

' Data-were collected in 1973 from a-fando'm-sample of 

individuals and hou^holds m several counties in'east^m 
North Carolina to estimate how dependent mcomes are 
on tobacco harvesting and curing The area will be resur- 
veyed in the fall of 1974 Results are being compared 
with census and other secondar> data in an analysis of 
the probable reactions of the labor force to forthcoming 
mechanization. , ' * 



4-034 Unemployment in the, Urban Core. An 
Analysis of Thirty Cities Witi^ Policy 
Recommendations 

COLUMBIA UNIVERSITY 
NEW YORK, NY 

~€<}ntmci^I^34-6S^ _ — -1-^ ^ — 

Project completed fiscal year 1972 

Stanley L. Frtedjander 
1972 ' 

Report Descriptors' labor market behavior, minorities; 
ghetto residents, urban problems, moonlighting, 
hustling; unemployment; underempijOyment; w'ork 
attitudes; motivation; labo^demand,;employment 
opportunities, youth ' 
Praeger Publishers, New York ($16.50). 



Desi.riptors welfare patterns, dual labor markets, 

LABOR FORCt BtHAVIOR, DURATION UP UNEMPLUYMtN f, 
WELFARE dependency 



The objectives of the stud/ are to. (I) Provide infor- 
mation J^lhe expected duration of welfare dependency 
b> personal characteristics and wage and income expec- 
tations, (2) describe and explain turnover rates m the 
welfare population, (3) build a model of the determinants 
of the probability and duration of welfare dependency as 
a function of expected market wage rates, unemploy- 
ment, nonwage income, family characteristics, basic wel- 
fare payment, and implicit tax on earnings, and (4) esti- 
mate the effect on welfare dependency of policies 
designed to alter the structure of low-income labor mar- 
kets. 

An analysis will be made of data on 1,00(3 randomly 
selected families over the 1965-1970 time period already 
in the files of the Office of Research of the California 
State Department of Welfare. The data set includes infor- 
m atiOn on fam ily^ status; race, sejc, education^ work_ex-_ 
perience, and income by source Efforts will, be made to 
assure that the data set is representative of the national 
.population. 
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4-037 An Analytic Study of fHE Effects of a 
Human Resource Center 



4-035 Unemployment Rates and Employment 

Characteristics For Scientists and 

, Engineers^ 1971 
♦ f 

NATIONAL SCIENCE FOUNDATION 
' WASHINGTON, D.C. 

t. 

Contract 82-l )'7 1 '28 

Project completed fiscal year 1972 ' 

Robert Cain , 

i97l ^ . 

Report Descriptors' UN EM PL GYM enp, scientists; 

ENGINtHHS; JOB LOSS 

GPO NSF 72-307 ($1 75) , ^ 
Additional highlights of survey results are contained in 
Unemployment Rates /or Engineers, June-July 1971 (NSF 
71-33) and Unemployment Rate$ For Sctkntists, Spring 
1971 (NSF 71-26), available from National Science 
Foundation, Washington, D,C, 



4-036* Welfare Dependency and Low-Income 
. Labor Markets 

STANFORD UNIVERSITY 
. STANFORD, CALIF. ' 

Dr. Micheal J. Boskin 

Grant 51 '06'73'O6 

Scheduled for completion fall 1974 • 



AMERICAN TELEPHONE AND TELEGRAPH 

COMPANY 
NEW YORK, N.Y. 

Contract 82-36-7 1 -02 

Project completed fiscal year 1 972 

CHANGING WORKER BEHAVIOR 

Dr. Tore Tjersland, Colorado State Unive^^ity 
1972 

Report Descriptors: job performance, job satisfaction; 

TELEPHONE INDUSTRY', ABSENTEEISM, UPGRADING; 
HANDBOOKS ) 

NTISPB221074 

Also available from Robinson-Warfield Company, Fort 
Collins, Colo,.8052l. 

ORGANIZATIONAL CHANGE. THE HUMAN 
RESOURCE CENTER 

Dr. Tore Tjerslund and William G. Weissert 
1972 

Report Descriptors, telephone industry, industry 
practices; training centers; organizational 
environment; handbooks 

ntis PB221075 

'Also available from Robinson-Warfield Company, Fort 
Collins, Colo. 80521. 
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4-038 Career Opportunities Development 
Program 

CALIFORNIA STATE PERSONNEL BOARD 
SACRAMENTO, CALIF 

Richard A Bernheimer 

Contract 82-05'70'28 . 
Project completed fiscal year 1974 

Descriptors upgrading, civil stRviCE system, 

GOVKRNMtNf WORK, PLBLK SfcRVICfc CAREERS, CAREER 
OPPORTUNITIES DEVELOPMENT PROGRAM, WELFARE 
RtdlPIENfS, C'ALII-ORNIA STATE PERSONNEL BOARD 

The project explored the feasibility of modifying State- 
wide personnel management practices and employment 
systems of the California State government as a means of 

' creating new permanent occupation patterns, organiza- 
tional structures, and personnel processes required to 
enhance entry level employment and job progression op- 
portunities for disadvantaged worker groups in California 

. State government work^ A further aim of the project was 
to assess the potential for having personnel reforms 
achieved by the California State government adopted by 
city and county governments in California as well as by 
State and local governments outside of California. 

The project was integrated with a Public Service 
Career program conducted by the California State Per- 
sonnel Board to provide flexibility and augmentation 
required by a leam-by-doing project in which progress 
was achieved through a demonstration of trial and error 
processing. Within line operating departments of the 
State, departmental Career Opportunities Development 
(COD) consultation with the central office caused 
modification of the department s personnel practices and 
policies' and restructured position classifications and 
career ladders to increase their capacity to hire disad- 
vantaged persons and meet their EEO responsibilities. 

The project has been successful in providing increased 
employment opportunities for persons who would not 
otherwise have been hired m State government The pro- 
gram has been able to establish a job structure through 
which disadvantaged and minority employees can ad- 
vance into regular entry and journeyitian jobs. However, 
educational and examination requirements for promotion 
make advancement difficult. The departmental COD 
coordinator is a key figure in the success of the program 
and IS necessary to provide the continuous monitoring of 
the use of COD procedures and methods and thereby as- 
sure COD employees' transition to permanent appoint- 
ment. • 

Project findings have applicability to State and Federal 
personnel procurement programs and. will assist them in 
achieving EEO and affirmative action program goals 

CAREER OPPORTUNITIES DEVELOPMENT 
PROGRAM REPORT 
September 1 973 



4-039 Changing Schedules of Work: 
Patterns and Implications 

AMERICAN INSTITUTES FOR RESEARCH 
SILVER SPRING, MD 

Contract 81-11-72^1 1 ^ 
Project completed fiscal year 1973 

Albert S G lick man and Zenia H Brown 
February 1 973 , 

Report Descriptors, JOB satisfaction, quality ov 

EMPLOYMENT, WORK SCHfcDLLfcS, LIFE STYLES, PFRSONNLL 
ADMINISTRATION, LEISURh, WORK ATTITUDhS, 
INSTlTLTIONALrMANGfc, ADJUSTMENT, STATE-OF-THE-ART 
PAPERS 

ntispb2I9II7(S5 45) 
ERIC ed 079479. 



4-040 Employer Tax Credit and the 

Employment of WIN Registrants 



t 



UNIVERSITY OF MINNESOTA 
MINNEAPOLIS, MINN 

Dr, George Seltzer < - 

Grant 42-27-73-07 

Project completed fiscal year 1974 

Descriptors work incentive program (win), employer 

MANPOWER PLANNING, HIRING PRACTICES, JOB PLACEMENT 

This Study is designed to determine the impact and ex- 
tent of usage of the recently en^ted WIN H tax credit 
legislation. 

A survey of employers will be conducted who have 
utilized the tax credit as a consequence of hiring WIN 
participants, A total sample of tax credit employers in 18 
selected States will be surveyed. Data collected will in- 
clude employers' understanding of the tax credit, num- 
bers of participants hired, wage rates, occupations in- 
volved, employer and employee characteristics, and em- 
ployer experiences with hirees. A control group of em- 
ployers in the same States who have not made use of the 
t^x credit, also will be surveyed to determine the reasons 
for their nonuse. Finally, a small sample of business tax 
preparers and labor market intermediaries (accountants, 
comptrollers, employment service managers) nviII be sur- 
veyed to determine the awareness and extent of 
knowledge concerning the tax credit. 



4-04 1 * Employment of Handicapped in State 
^ Civil Service 

STATE OF WISCONSIN^DEPARTMENT OF , 

ADMINISTRATION 
MADISON, WIS. 

David Pedro and Carol Lobes 

Grant 21-55-74-30 , • 

Scheduled for completion spring 1976 



*OrkoIm project— lliitl rtfort yti avalUbk. 
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Descriptors EMPLOYtR AfTnUDfcS, INSTITUTIONAL 
CHANGL, ON-THt JOB TRAINING (OJT), SHELTtRED 

workshops, hiring practices, civil service system, 
handicapped; retarded 

The project is designed to develop, test, and demon 
strate tlic implementation and operation of a sheltered 
work situatiofv in a State civil service system where ihe^ 
less severely mentally and emotionally handicapped pep-^ 
pic will be rehabilitated th^gugh training and employment 
in a specific job This would allow their absorption in a 
regular work setting in the State civil » service system, 
receiving thc>same wages and privileges as the nonlian- 
dicappcd Steps will be taken by the grantee to stabilize 
and make pcnrianent thc« procedures and methods in 
the State system and provWe a model for replication by 
other State and Federal agencies. 

ThVgrantec will arrange with other State agencies to 
conduct the project and will use the hire first/train later 
concept. As the clients develop skills in the job trained 
for, they will continue to work for the same agency or 
^lll'bc'fitrc fed o^ulT6"sim1Iarj6Bsrwith other State agen- 
cies. All participants will be hired as permanent em- 
ployees, classified as trainees^ paid at the minimum wage 
during the trainee period, and eventually transferred to 
the classification and wages for which trained. A commit- 
ment would be required from participating agencies to 
provide permanent positions for the individual at the end 
of the training period, 

4-042 Feasibility Study for Research on 

Public Uxil*ity Internal Labor Market 

CARNEGIE MELLON UNIVERSITY 
PITTSBURGH, PA. 

Grant 92-4^^72-34 

Project completed fiscal year 1 973 

Dr, Myron L, Joseph ' * " - 

January 1 973 

Report Descriptors: public i^tilities; internal labor 
MAkKhT; upgrading; feasibility study; industry 
practices; literature, review 

. 4-043* internat and external labor markets: 
An Analysis of Manpower Utilization 



The study will also look at mobility patterns of older 
workers and the mobility patterns and wages of JOBS and 
institutional MDTA graduates. 

Data sources will be the Social Security .Administra- 
tion's Continuous Work History Sample (CWHS) files, as 
wen as data prepared by the Labor Department's Labor- 
Management Services Administration and Bureau of 
Labor Statistics. 



4-044* A Longitudinal Study of Employee 

PARTICIPAtlON IN JOB STRUCTURING 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Dr, Edward E Lawler III, Institute for Social Research . . 

Grant^h26'74-I6 

Scheduled for completion fall 1974 

Descciptors' management-worker collaboration in 
JOB structuring; longitudinal surveys; quality of 
employment; life styles; worker participation in 

management; work attitudes, job SATISFACTION, JOB 

structure; absenteeism 

This study will examine the consequences of behavioral 
science intervcntion^intended to improve the quality of 
work at a newly opened medical supply manufacturing 
plant. The interventions, provided Under another grant to 
the Human Interaction Research Institute, will be focused 
around employee participation m determination of job 
structure and work environment, v 

The level of, work satisfaction, productivity, absentee- 
ism, and other indicators of the quality of work will be. 
compared with data at another plant nTanufacmring the 
same products, Chaftges during the study will also be ex- 
amined. Furthermore, the study will examine the adapta- 
tion of workers to the work environment and the impact 
of participative decisionmaking on employee community 
rojes and orientation toward life. 



4-045* Pilot Manpower Training Advisory 
!Service for Employers 

UTAH STATE UNIVERSITY 
LOGAN, UTAH 



UNIVERSITY OF MARYLAND * ^ ^ ' ^ Dr, Gary B. Hansen 

COLLEGE PARK, MD, ' , * 

^ Grant 92-49-72-24 

Dr, Bradley ^, Schiller, Department of Economics Scheduled for completion summer 1975 

Grant 21-24-74-26 - ' Descriptors: cosT effectiveness; productivity; 

Scheduled for completion winter 1 975 attitudes^ organizational structure, internal la^or 

market; employer manpower planning; job 

Descriptors, interhrm mobility, internal labor performance, upgrading, employer services, utah 
market; retirement; older workers; pensions; job 

opportunities in THE BUSINESS SECTOR (JOBS); ^ Thc work undQrtakcn in this project is part of. an 

industrial MOBILITY , Overall I^D cffbrt to see whether the position of thc cfn- 

' ployed workforce can be enhanced by stimulating cm- 

Thc.objcctivcs of this study arc to examine thejmpact ploycr application of better manpower development and 

of pension plans^of thc Nation's largest* employers on in. utilization practices. Specifically, th;^ project has been 
terfirm and interindustry mobility. ' 

Cro-r»portkrr*lbibtefromComTunent PrltttlntOmct, 
MA rt|Mrt U ■raiUMc frtmi MutfKmtr AdmlniiCr^^ 
Stt pace Ui for further Informatkm about onterinf reportt. 
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exploring the question of whether employers perceive a 
need for and win pay for diagnostic and 'advisory man- 
power management assistance from a small staff under 
the auspices of a university 

During the first year, the grantee set up a broad-based 
advisory council whose function was to aid the project in 
acquiring initial legitimacy and acceptance wilhm the 
.employer community It also established working rela- 
tionships with approximately 20 sm<ill and medium-sized 
firms, representing a variety nf industrial/occupational 
churacterisfics. 

During the second year, the grantee analyzed various 
manpower management practices and provided free ad- 
v'lCC on ways ot improving them, tested and refined selec- 
tion criteiia Toi distinguishing among those types of firms 
and manpower management problems which represent 
targets that are appropriate and can be generalized tar- 
gets for such a delivery mechanism, and designed ev^ilua- 
tion instruments for measuring the impact of project in- 
terventions upon the respective workforces of employer 
clients. 

— E)unng^ thirfinaf year of work, 1he grantee will seek to 
determine the value of project services as reflected in the 
willingness of employers to pay for such services. 



THE WORKPLACE REACHES OUT 
VOL. I 

Samuel Z. Klaus ner, Robert H Edelsteuu and Wtlltam 

Gomberg 

January 1974 

Report Descriptors fringe benehts, industrial , 

MANACtMENT, JOB SATIShACTION , CHILD DAY CARh, 
HtALTH, ECONOMIC ANALYSIS AND ECONOMETRICS, 
PENNSYLVANIA, DELAWARE VALLEY, LITERATURE REVIEW 

NHS PB236186/AS ($7.25 hc ) 

A1A 

VOL. 2 

Dr. Samuel Z Klausner, Dr Robert H Edelstein. and 
Dr William Gomberg . 
January 1974 \, 

Report Descriptors MEmouuLU&v, job satisfaction, 

PEN^ISYLVANIA, DELAWARE VALLEY, BIBLIOGRAPHIES; 
LITERATURE REVIEW 

NTis pb236187/as ($6 hc ) 

MA « ' 



4-046 Services at the WoRKPLACEt^AN- - 
Analysis of Experience and an 
Assessment of Feasibilitv 

CENTErs rOR RESEARCH ON THE ACTS Of MAN 
PHILADELPHIA. PA 

Dr Samuel Z. Klaus ner 

Grant 21-42-73-07 

Project completed fiscal year 1974 

Descriptors: work environment; attitudes, leisure, 

alienation; ORGANIZATIONAL EN.VIRONM ENT; WORK 
ETHIC, SERVICES TO WORKERS, JOB SATISFACTION 

From the perspective of society, services available to 
workers at or through their places of employrr.ent 
represent a link between work and other social institu- 
tions. Starting from this perspective, the objectives of the 
project were. ( I ) To examine the history of and per- 
ceived rationale for those services which are normally 
provided at or through various worksites, and (2) to ex- 
amine how the technical and organizational contexts of 
different worksite^ may determine the need i<n and the 
feasibility of specific services for different worker con- 
stituencies 

The grantee surveyed the literature on workplace ser- 
vices in the United States and in other selected countries, 
and coitductecf intensive case stujiies of services in four^ 
types of work settings Social and economic data on 
worker characteristics and ne6ds and on workplace ser- 
vices in a number of worksites were analyzed to assess 
the benefits of workplace services to the worker, the em- 
ployer, and the community 



4-047 A Study of Private Pension Plan 

Provisions Giving Rise to InvoluntarV 
Retirements 

BUREAU OF^ LABOR STATISTICS 
WASHINGTON, D.C 

Emerson Beier, Division of General Compensation 
Structures 

Contract Shi 1-71-16 

Project completed fiscal year 1974 

Descriptors^: pensions; retirement; industry practices, 

OLDER WORKERS, AGE DISCRIMINATION IN EMPLOYMENT 
ACr; LABOR FORCE PARTICIPATION, TRANSITION FROM 
WORK TO RETIREMENT, WEI FARE AND PENSION PLANS 
DISCLOSURE ACT 

This two-jphase study of the extent and nature of 
private pension plan provisions giving' rise to involuntary 
retirement, was undertaken in response to the require- 
ment in Section 5 of the Age Discrimination in Employ- 
ment Act of 1967. 

The first phase, consisting of a broad analysis pf private 
pension plan provisions in i967 and* 1971 under which 
older workers may be forced to retire, has been 
completed. 

The second phase determined the feasibility of a larger 
study to explore the perceptions of workers who retired 
under these provisions and the impact of these provision? 
on them. 

In th*e first phase, the BLS analyzed data under the 
Welfare and 'Pension Plans CHsclosure Act covefirxg 21 
million workers, most of them in private pension plans. 
Issues studied included mandatory retirement, early 
retirement, limits on crediting service after retirement, 
coverage extended to older workers, and benefits to older 



*OttKoinK proJ*ct~flniI report not ytt avaiUbk. 
ProjMU compWtH priur lo thU yw are not d^^rtbH • narnilUf . 
NTIS— rtport N fvalUbk from Na<<o«>Bl Tcchnkal Information Scrvk«. 
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workers seeking postretirement jobs In the second phase, 
a pilot survey was made of recently retired workers from 
lists voluntarily supplied by employers. 
^ The first phase found that the Age Discrimmation in 
bmpioyment Act apparently did not discourage the in- 
voking of pension provisions restricting employment op 
portunitics for older workers Thus, retirement provisions 
may continue to force older workers out of the labor 
force or restrict their postrcjirement employment oppor 
tunities The second phase found that it is often not feasi- 
ble to obtain recent retiree lists from employers to study 
involuntary retirement because of possible legal compli- 
cations, and because the recordkeeping Systems of some 
employers do not enable ready retrieval of data. 

PENSION PROVISIONS AFFECTING THE 
EMPLOYMENT OF OLDER WORKERS 

Harry E. Davis 
April 1973" 

\fonthIy Lxibor Review, Apnl. 1973, pp. 41-45. 



4-048* Study of Public Utility Internal Labor 
Market 

CARNEGIE'MELLON UNIVERSITY 
PITTSBURGH, PA. 

Dr. Myron L. Joseph 

Grant 21-42-73-43 

Scheduled for completion fall 1974 

Descriptors: internal labor market; labor-market 

INFORMATION; PUBLIC UTILITIES; UPGRADING/ 
OCCUPATIONAL MOBILITY, MINORITIES, RECRUITMENT 

This project— the outgrowth of a feasibility study 
(Grant 92-42 72 34)— examines. ( I ) The effects of the 
employment policies of a public utility on the composi- 
tion and advancement of different groups in its work 
force; and (2) the firm's recruiting practices and its inter 
nal labor marl^t. 

Data for ihc study come from ( I ) Interviews with 
company personnel and industrial relations officials, and 
(2) the files of job applicants and the records of the per- 
sonnel, payroll, and industrial relations sections. 



P 



4-049 Supplemental Uses of the Workplace 

HUNTER COLLEGE OF THE CITY UNIVERSITY OF 

NEW YORK 
NEW YORK, NY, 

Dr Hans B C. Spiegei, Urban Research Center 

Grant 2 1 '36-73-08 

Project completed fiscal year 1974 

Descriptors: employer attitudes; work environment; 
WORKING conditions; work attitudes; services to 
workers; labor^anagement consortia; worker 
participation IN management; collective bargaining; 



COOPtRATIVtS, WORK ETHIC» MtANINO Ol- WORK, UNION 
ATTUUDtS, FRINCjE BtNtHfS, JOB SAHSI-ACTION, WORK 
SCHEDULES, UNION MANPOWER PRACTICES^ SERVICES TO 
WORKERS 

Industry has begun to feel the pressures and to sense its 
potential capacity for responding to the needs of its em- 
ployees m their roles as parents, consumers, community 
citizens, and private individuals. The objectives of this 
study were. ( I ) To determine the existence of and ex- 
amine the attitudes about services cilTrently provided 
through selective places of employment, (2) to assess the 
prevalence of such services and measure their impact 
upon personal, family, and community needs, work 
satisfaction, and work performance; and (3) to recom- 
mend other services that lend themselves to delivery at, 
or through, the workplace. 

Field interviews with ^jjloyers, employees, and union 
and community officials were conducted in 23 locations. 
A total of 615 different instances of specific services 
were recorded. The services were then classified into 
eight categories such as' recreation and entertainment, 
community service, individual and family assistance, and 
education Services were also examined in terms of 
whether they offered individual private benefits to' wor- 
kers, collective benefits to groups of workers, and/or so« 
cial benefits to the community. 

The project concluded that the workplace is in fact a 
valuable bujt presently underutilized resource for the 
discharge of nonwork-related services. While all 23 work- 
places provided at least minimum services (bulletin 
boards, food dispensers, public telephone) there was a 
wide discrepancy in the variety and the nature of the ser- 
vices provided. Further, the incidence of service provi- 
sion appeared higher in nonunion workplaces than m 
unionized work settings, it appeared lower in the smaller 
workplaces and particularly low in the .governmental 
units examined. 

Key among the numerous recommendations made by 
the project is the element of employee participation in 
the planning and conduct of carefully designed and 
adequately-funded programs of service delivered at or 
through the workplace. Specific recommendations con- 
cern, for example, the need to: ( I ) Investigate those ser- 
vices and benefits that have been included in collective 
bargaining agreements and the processes involved in the 
negotiations, (2) establish, on a demonstration basis, em- 
ployee-controlled multiservice cooperatives, and (3) 
establish, on an experimental basis, a variety of educa- 
tional consortia, possibly within the framework of an em- 
ployees* service cooperative, 

NOT FOR WORK ALONE. SERVICES AT THE 

WORKPLACE 

February J 974 

NTis pb23I307/as($5,'W hc„$I.45 mf,) , 
Also available from Urban Research Center, Hunter Co\- 
lege of the City University of New York, 790 Madison 
Ave.. New York, N.Y. 10021. 
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4-050* Survey of Training in Industry 
BVMAL OF LABOR STATISTICS 
NeaiH Rosenthal 

Contract 20-//-74-/6 {JormfrlyyS} -09-70-19) 
Scheduled for completion summer 1976 - 

Descriptors LPGRADINC. PRIVATE ISDtSTR^ , 
METALwORKiNG INDUSTRY. ON-THE-JOB TRAINING (OJT) 

In this survc>, BLS will attempt to collect data on en- 
rollments and completions of entry level and upgrading 
training in the private sector 'The project builds on a 
recently completed pilot study which concluded that data 
on employer-sponsored training can be successfully col- 
lected in a mail survey ' 4 

Selected metalworking industries will be surve>ed to 
collect information on { I ) Length of training penod. (2) 
rcai>ons industry conducts occupational training. (3) how ' 
employees arc selected for training, {4ijQb skills taught, 
and (5) for firms not engaged in training activity, reasons 
csCkblishmcnts did not train their workforce -Approxi- 
mately 5,000 firms, selected from the files of the State 
unemployment insurance agencies, will be included m the 
survey 



4-051 Training And Skill Acquisition: A 
Pilot Case Study 

THE UNIVERSITY OF WISCONSIN 
MADISON ^ WIS 

Contract 8 1 '55-7 1 -04 

Proj^t completed fiscal year 1972 " , t 

Dr. Gerald G. Sumers and Dr M\ron Rcxjmkin 
July 1972 

Report Descriptors - on-the-job training (ojt), indlstry 

practices, UPGRADING, APPRENTICESHIP. CRAFTSMEN. 
PILOT STUDY 

NTIS PB220I55 



4-052* Wage Versus Job Competition 

MASSAUU^SEJTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE. MASS 

Dr. Lester C Thurow, Alfred P Sloan School of 
Management 

Grant 2} '25-73-36 

Scheduled for completion fall 1974 

Descriptors, economic analysis and econometrics^ 
HumaN resource development policy; hiring 

PRACTICES, RETURNS ON EDUCATIONAL INVESTMENT, ON- 
THE-JOB TRAINING (ojt) 

The investigator argues that, in addition to Nvagc com- 
petition, the economy is characterized by job competition 



in ^htvh t^orker^ backgR>un4 vharactenstics are uj>ed by 
employers to select workers and to predict potential sue* 
cess on the job and extent of training needed He is ex- 
amining data from the Current Population Survey* and 
the census to determine how different types of education 
and manpower training programs affect the distribution 
of earnings m areas characterized by job competition 
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4-053* Effectiveness in Work Roles 

THE UNIVERSITY OF MICHIGAN _ 
A\\ ARBOR. MICH 

Dr Stanley E Seashore and Dr Robert P Quinn, Institute 
of Social Research 

Grant 92-^6-72-35 

Scheduled for completion fall 1 975 

Descriptors organizational enmronment, life styles. 

WORK ROLES, WORK ATTITLDES, HEaLtH AND SAFETY 
ATTITLDES, JOB SATISFACTION, QlALITY OF EMPLOYMENT, 
WORK INCENTIVES, PRODUCTIVITY. WORKING CONDITIONS 

This Study is investigating the relationships between 
working conditions and measures of effectiveness in the 
performance of work roles as viewed from the perspec- 
tive of the employee, the employer, and society The 
study will develop improved models and operational 
procedures for measuring working conditions, investigate 
some of the personal and situational characteristics that 
limit the association between working conditions and ef- 
fectiveness, and compare alternative measurement 
techniques The second longitudinal phase will examine 
the cause-effect relationship between working conditions 
and worker attitudes, performance, absenteei^. tur- 
nover, and community involvements 

Interviews and observations have been completed for 
651 employees in five different employing organizations 
Data are obtained through direct observation, employee 
interviews, and supervisor interviews The second phase 
will collect similar data on 300 of the same workers 
about !9 months subsequent to the original data collec- 
tion 

The attempt to use observational technfqucs to assess 
working conditions proved to be successful for some 
dimensions and promises to.be an attractive complement 
to inj:ervicwing. The Quality of Employment Indicator, 
developed in another Study to measure working condi- 
tions, is a strong predictor of job satisfaction but vanes m 
Its ability to predict 10 other criteria of effectiveness such 
as work-related illness, turnover, performance, sclf- 
esteem» and life satisfaction, 

JOB SATISFACTION IS THERE A TREND'> 

Robert P Quinn, Graham L Stames, and Margaret R 

McCuliough 

1974 
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Report Descriptors work ATTiTtDES, JOB SATiSf action. 

QtALin Of EMPLOYMENT, MEANING Of WORK, LITERATURE 

REVIEW 

MA 

CPO MANPOWER RESEARCH MONOGRAPH NO 30 ( $ 95 ) 



4-054* Employee PARTtciPATioN Pay Plan 
Development 

THE UNI VERSITY OF MICHIGAN 
ANN ARBOR. MICH 

Dr Edward E Lawler ///. Instnuie for Social Research 

Grant 21-26-74-13 

Scheduled for completion fall 1974 

Descriptors work incentives, job retention, job 

SATISFACTION, WORK AlTlTLDES, WAGES, INCENTIVES, 
WORKER PARTICIPATION IN MANAGEMENT, PRODUCTIVITY 

This cxpcnmcntaJ and demonstration study is m- 
vestigating the effects of having the employees decide 
upon ihe method and amount of compensation 

The study is being undertaken m a small, four-<Jivision, 
manufactunng firm. Measures of production, job satisfac- 
tion, absenteeism, and turnover will be investigated be- 
fore and after installation of the payment plan (Initial 
plans to have control groups were abandoned after alt 
divisions expressed a desire to participate j 

Employees have responded favorably to the opportuni- 
ty to establish their own compensation system and have 
also undertaken to set their own rates and develop an in- 
centive plan. 



4-055 Organizational Experiences and Their 
Effects on the Attttudes of 
Employees. Including the 
Disadvantaged 



THE EFFECTS OF ORGANIZATIONAL 
EXPERIENCES ON EMPLOYEE ATTITLDES 
TOWARD WORK A REVIEW OF RECENT R&D 
SPONSORED RESEARCH 
ApnU974 

STIS p.b23I047/as(S7,50 hc . Si^lTKiF ) 



4-056* Rehnement and Validation of an 

Instrument for Diagnosing Jobs and 
Their Effects on Employees 

YALE UNIVERSITY 
NEW HAVEN. CONN 

Dr J Richard Hackman, Department of Administratue 
Sciences 

Grant 21-09-74-14 

Scheduled for completion fall 1 974 

Descriptors quality of employment, job Satisfaction, 

JOB RESTRLCTLRING, testing, work ATTITLDES, MEANING 
OF WORK, JOB E.NRICHMENT 

This Study continues the de\elopment of measurement 
instruments which can be used to test hypotheses about 
the effects of job ennchment on em pi oyjre attitudes and 
to assess the effectiveness of the impact of vanous strate 
gies for improving the quality of employment The mea- 
sures will assess both the charactenstics of th? job and in- 
dividual differences among workers concerning the par- 
ticular work elements ihey find rewarding 

Traditional test development procedures will be used 
to establish reliability and validity. A user*s manual is to 
be developed Work redesign-- interventions at two or 
more organizations will provide an opportunity to 
demonstrate the pracncal uses of ihe instruments and to 
provide Information about the consequences of vanous 
work redesign strategies 



AMERICAN JEWISH COMMITTEE 
NEW YORK. N Y 

Dr. Jules Cohn, Institute of Human Relations 

Grant 92-^36-72-23 

Project completed fiscal year 1974 

Descriptors: organizational environment; job 
satisfaction; work attitudes; state-of-the-art 
papkrs; motivation; meaning ok work; life styles, 

ETHNIC groups; MINORITIES 

The purpose of this study was to pull together the 
available information on the attitudes of employees, in- 
cluding the disadvantaged, toward work. After reviewing 
the available literature, a state-of-the-art paper vs^as 
produced which synthesized and analyzed the knowledge 
and findings of R&D work that had focused on the mean- 
ing of work, the motivation for work, the relationships 
between life style and work, and between racial-ethnic 
groups and work. 



CfO-TTpon It tr^teMt trmm 
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4*057 Research. Intervention, and 

Experience in Enhancing the Quality 
i Of Work Life 

UNIVERSfFY OF CALIFORNIA. LOS ANGELES 
LOS ANGELES, CALIF 

Dr Louis E Davis, Graduate School of Management 

Contract 81 '06-72-09 

Project completed fiscal year 1 974 

Descriptors JOB syucTURE, management-worker 
collaboration in job structuring; quality of 
employment, work attitudes; organizational 
environment; life styl^; AsnRATioNs; 

ORGANIZATIONAL STRVQIVRE 

THE QUALITY OF WORKING LIFE. AN 
ANNOTATED BIBLIOGRAPHY 

James C. Taylor with J. Landy. M. Levirie. and D. R. 

Kamath 

1973 
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sTts pb2!8380<S6) 

Also available from Oualtt) of Working Life Program. 
Graduate School of Management. University of Califor- 
nia. Los Angeles, Los Angeles. Calif 90024 ('S5 50 > 

CONCEPTS AND PROBLEMS IN STUDIES OF THE 
QUALITY OF WORKING LIFE 

James C Taylor 
Dfcembrr 1973 

NTis pb229908;as (S3 75 hc . S 1 45 mf ) 

MA * 



4^58 A Study of Black Male Professionals 
IN Industry 

^ECRLIJISG MASAOEM^Sf COSSLLTA\TS, ISC 
SEW YORK, \ Y 

Contract SI '36-7 1 -07 

Project completed fiscal year 1973 

Evelyn S Freeman 
March 1973 

Report Descriptors blacks, men. PROtESSiOsALs. private 

INDLSIKV, iNDtSTRY PRACTICES^ LPGRADING. JOB 
SATISFACTION, OCCLPaTIONAL MOBILITY „W0RK ATTITLDES. 
LITERATLRE REVIEW 

NTis PB2I8832 <S6) 

MA 

A STUDY OF BLACK MALE PROFESSIONALS IN 
INDUSTRY-MANPOWER RESEARCH 
MONOGRAPH NO 26 

Dr Theresa R Shapiro 
January 1973 

Report Descriptors blacks, men, professionals, private 
INDtSTRY, INDUSTRY PRACTICES, UPGRADING, JOB 
SATISFACTION, OCCUPATIONAL MOBILITY, WORK ATTITUDES, 
SOUTHERN U S 
GP0(S 65) 



4-059 The .Work Attttudes and Early 

Occupational Experience of Young 
Men— Analysis Based on a Four Year 
Longitudinal Study 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH , 

Dr Jerald G. Bachman and Jerome Johnston, Survey 
Research Center 

Contract 81 -26*72^5 

Project completed fisml year 1 974 

Descriptors WORK attiiudes: attainment, job 

SATISFACTION, LONCrrUflSiNAL SURVEYS, TRANSITION FROM 
SCHOOL TO WORK. YOUN^|i^^-WBOR FORCE BEHAVIOR, 



YOUTH IN TRANSITION PROJECT'. ATTm DFS; LABOR MARKET 
BEHAVIOR 

Thts stud> attempted to relate changing work attitudes 
and expcnence of >oung males to success and failure 
upoji enti^ into the job market 

This IS a longitudinal study invo'vmg four interviews 
over 4 years uith 1,566 males of the high school class of 
1969 Family background, intellijgence, school ex- 
perience, work expcnence, attitudes, and aspirations 
were related to subsequent success and failure m the job 
market for those who entered the job market within 1 
year of their class graduation dale 

Dcsice for job challenge generally increased during 
high school and vvas highest for those who went to col- 
lege Concern for security and pay declined for those 
who went to college For those employed, intelligence 
test scores, family status, and living in an urban area were 
positively associated wjth the status of the job they at- 
tained 

THE TRANSITION FROM HIGH SCHOOL TO WORK 
THE WORK ATTITUT>ES AND EARLY 
OCCUPATIONAL EXPERIENCE OF YOUNG MEN 
November 1973 

NTis pb22593§/as ( S4 75 hc . S 1 45 mf ) 

MA 



4-060 Workers' Bureaucratic 

Predispositions and Job Requirements 

CENTER FOR POLICY RESEARCH. INC 
NEW YORK, N Y, 

Contract 8 1 •34-70-04 

Project completed fiscal year 1973 

Amitai EtZiom, Sally Hillsman Baker, Richard A Hansen, 
and Marvin Sontag 
October 1972 

Report Descriptors bureaucracy, organizational 

STRUCTURE, WORK ETHIC, ADJUSTMENT, TESTING, 
OCCUPATIONAL CHOICE, LOW INCOME, WORK ATTITUDES, 
JOB SATISFACTION 

NTIS PB220828 (58 75) 
ERIC f^d 015617 



4-061 * Youth and the Meaning of Work 

PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK. PA 
AND 

UNIVERSITY OF HOUSTON 
HOUSTON, TEX. 

Dr David Gottlieb, Sociology Department, University of 
Houston 

Contract 81-11 '72-04 

Scheduled for completion summer 1974 
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Descriptors tOLLtCt ORADt^TtS, EDtCATIONAL 
ASPIRATIONS, WORK ATTlTtDtS, JOB SaTISI- ACTION, 
VOCATIONAL GLIDANCE, JOB SEARCH, EDUCATION EffECT 
ON CAREER PATTERNS, LiFE SpLES, LABOR FORCE 
BEHAVIOR I 

This project is a 'followup of college seniors after 
graduation to ascertain changes in their attitudes and per- 
ceptions about work It will examine the relationship 
between their earlier expectations and their current work 
or school status to identify those m-coliege variables 
which' appear to be most predictive of po^-college 
career-related behavior 

A sample of 1,860 college seniors in five Pennsylvania 
colleges were resurveyed a year after graduation Data- 
collecting emphasis was on information about what hap- 



pens when recent graduates approach and deal with the 
realities of the current labor market in pnmanly profes- 
sional fields Items concerning jobseeking, intensity of 
jobsceking, fit between job obtained and field of study, 
duration of job search and unemployment, salary, and job 
satisfaction were included Changes in career and life 
style attitudes, expectations, and aspirations wilF be as- 
sessed 

INSTITUTE FOR THE STUDY OF HUMAN 
DEV ELOPMENT, CENTER FOR YOUTH STUDIES 
AND SOCIAL POLICY, REPORT NO. 3 
February 1973 

ntispb2I7360(S6) 

MA 

GPO MANPOWER R&D MONOGRAPH NO 32, 1974 ($75) 
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5. MANPOWER/ECONOMIC, AND SOCIAL POLICIES 



o 

5^61* 



Assessing the Impact op Human 
Resources Developm^t Policies on 
Geographic Mobility 



THE RAND CORPORATION 
SANTA MONICA. CALIF 

Dr Julie DqVanzo 
1 

Gram 2 1-06-73-50 

Scheduled for completion spring 1975 

Descriptors SATIONAL tOSGITLDlSAL StRVtVS. 
GfcQGRAPHIC MOBILirV, IS-MIGRASTS, i-AMlLtES. HLMAN 
RESOURCE DEVELOPMENT POLICY 

This project Will assess the effects of alternalive human 
rcsouFce development policies on <he volume, dtrettion, 
dnd demographic composition of L S interregional 
migration- flows. From the study, a determination con- 
cerrfing new human resource migration policies will be 
made 

The project will depart ffbm previous research by stu- 
dying migration patterns of families rather than of in- 
dividuals and will utilize data from two sources ( I > The 
Lniversity of Michigan Income Dynamics Panel, and i2> 
the Ohio Sta^ National Longitudinal Surveys. 



5-002 Effects of Military Experience on 
Project 100,000 Men 

U S. DEPARTMENT OF DEFENSE 
WASHINGTON. D.C 

William E Beusse, Manpower Development Division', Atr 
Force Human Resoutces Laboratory, Air Force Systems 
Command ' . ^ * 

-Contract Hi •09-69''2f ' ' - ^ ' 1 • 

Project completed fiscal year 1974 • ♦ 

Descriptors MANPOWER utilisation, government 

pkOGRAM IMPACT ON MANPOWER; LABOR FORGE BEHAVIOR! , 
TRANSFKRABILITY OI- skills; transition to-work, ARMED 
forces; DISADVANTAGF.D, veterans, young MEN. 

longitudinal surveys; mental ability 

This study is examining the im'pact of military service 
on young men accepted under the lowered mental test"* 
standards which applied in Project 100,000 

information on the experience, including training in 
the military and in postmilitary bfe, of these so-called 
New Standards men will be compared with data collected 
from a control group of men disqualified for service on 
mental test grounds. The study is designed to yield mfor- 
mation that will be useful in assessing militar/manpower 
procurerrient policies as well as the civilian carryover of 
military training. The Veterans Administration is also 
providing support for the project. 



5-003* The Employment Impact of 

Multinational Corporations 

INSTITUTE OF PUBLIC ADMINISTRATION 
NEW YORK CITY. N Y 

Alan L Madian 

Grant 92-36-72-28 

Scheduled for completion summer 1974 
Descriptors corporations, foreign trade and 

INVESTMENTS, ECONOMIC ANALYSIS AND ECONOMETRICS, 
employment OPPORTLMTIES, STATE-OF-THE-ART PAPERS. 
UNEMPLOYMENT. TRADE ADJUSTMENT ASSISTANCE 

This IS a state-of-the art stud) designed to summarize 
available mformation and sources of more information on 
the US emplo>ment impact of multinational corpora- 
tions and international trade 

The research method has included <lj Reviewing 
available econometnc models and data sources of poten- 
tial use in assessing the effect of multinational companies 
on domestic employment, (2 J preparing an anal>sts of 
the empirical findings and theoretical issues which 
characterize studies of the emplo>ment impact of foreign 
direct investment activities, and (3) providing summaries 
of some of the pnncipal studies and reports. 

Besides providing detailed background information on/ 
the state of the art, statistical analyses by IPA revealed 
two major findings, ( I ) The industneS in which foreign 
employment was greatest as a proportion of domestic em- 
ployment were >hose that were expenencing«the greatest 
domestic growth, and (2) nonmulunational manufactur- 
ing fi^rms appear to have a far better record of import 
generation than they are credited with by the Tariff Com- » 
mission study. 

IPA rect)mmends further research m areas such as. ( I ) 
Developing appropnate models to provide mor^ precise 
estimiates'Of the impact of foreign direct investments on 
U S. employment in both qualitative . and quantitative 
terms, (2) distinguishing cyclical effects from those 
resulting from multinational corporatioi\s' activities, and 
(3) testing to see whether relationships have changed m 

' the postdevaluation period, . * ' 

•Reports listed below arc avail^WiTfiom the Institute of 
Public Admirtistration, 55 ' W_e>t^4th St\New York, N Y, 
10036. 

, September I ^74 

A;SURVEY* OF POTENTIALLY JJSEFUL DATA 
SOURCES FOR ASSESSING MANPOWER IMPACTS 
OF THE OPERAtTIONS OF MULTINATIONAL ' 
CORPORATIONS * > 

Harnn Tell . " ^ 
August 1974 

Report Descriptors. Efe*iOYMENT Patterns, labor ^ 

MARKtT INFORMATION, INTERNATIONAL MANPOWER,. 
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FOREIGN TR\DE ASu INVESTMENTS, CORPORATIONS, DATA 
SOURCES AND USE 

, A SURVEY OF ECONOMETRIC MODELS OF 
POTENTIAL USE IN ASSESSING MANPOWER 
IMPACTS OF MULTINATIONAL COMPANY 
OPERATIONS 

Edwin S Bernstein 
August 1974 

Report Descriptors, economic analysis and 

ECONOMETRICS, FOREIGN TRADE AND INVESTMENTS, 
CORPORATIONS, LITERATURE REVIEW, 



5-004 The Health-Impaired Coal Miner 
Under -THE Black Lung Legislation 

LEO KRAMER, INC. 
WASHINGTON, D C * 

Contract 82-11-7 1-32 

Project completed'fiscal year 1 973 

Or Ewan Clague, Bairaj Palh, and Harrietie Dorosin 
March 1 973 

Report Descriptors' rehabilitation; bLaCK LUNG 

BENEFITS ACT (1972), MINING; WORKMEN'S COMPENSATION 
LAWS 

NTis PB2I4542 ($6) 

ERIC cd 074380, Praegcr Publishers, New York, 
(S13.50) 



5-005* Impact of Court Cases and Out-of- 
CouRT Settlements on Minority 
Employment v 

THE UNIVERSITY OF TEXAS 
AOSTIN, TEX 

Dr F Ray Marshall. Center for the Study of Human 
Resources 

Grant 2 1 -48-74-03 

Scheduled for completion summer 1 974 

Descriptors MINORITIES, Discrimination, court cases, 

HIRING practices; UNION ENTRY; UPGRADING; 
recruitment, industry PRACTICES; SENIORITY SYSTEMS; 
UNION MANPOWER PRACTICES 

This study aS5c^i>cs the effectiveness of sclegtcd-co'urt ' 
cases and out-<5f-court settlements on overcoming em- 
ployment discrimination against minorities. Cases in vari- 
ous industries are selected by issue, with four or five 
cases per issue. Tlrt issues include. ( 1 ) Hiring and union 
entry, (2) upgrading and seoionty systems, (3) job refer- 
ral procedures; and (4) conditions of employment. 

In examining the impact of the decisions, the grantee is 
considering the direct impact on the individual company 
effected, the indirect impact on other employers within 
the industry, and the indirect impact on employers in 
other industries. Questions such as the following are con- 



sidered. What has been the impact in terms of income, 
employment, and changes in institutions such as hiring 
and promotion systems? Did the case cause basic institu- 
tional change or was t^e^ffect only of a one shot nature? 
What are the effects of various techniques, including in- 
junctions, fines, and trusteeships? 

The* main source of information is personal interviews 
with the parties involved in the cases and tl\ere will ahb 
be a thorough literature search . / 



5-006* The Manpower Impact of Government 
Programs and Policies 

BUREAU OF L/iBOR STATISTICS 
WASHINGTON, D C 

Ronald E, Kutscher, Division of Economic Growth 

Grant 8hl 1-72-16 {formerly 81-11-71-1 1) . 
Scheduled for completion spring 1974 

Descriptors government program impact on 

MANPOWER, INfPACT OF MANPOWER POLICIES, LABOR 

demand; Labor supply; manpower projections 

This study seeks to develop a system for measuring the 
manpower consequences of proposed changes m major 
Federal programs and policies' The study will delineate 
industry and occupations to identify potential problem 
areas A manpov^er conversion fact book will be 
developed to measure the manpower impact of specific 
government programs in both public and private sectors 
of the economy The fact book will provide the basis for 
converting expenditures Tor various types of programs 
into employment requirements. 

The project will utilize the input-output and industry- 
occupation matrices to develop total employment and oc- 
cupational requirements by industry associated with 
government expenditure. These data will be incorporated 
in several program studies, as well as in instructions in 
the conversion handbook. In addition, the expected 
supply of labor as well as demand for labor will be ex- 
amined in at least one major program. 



5-007 Manpower Implications of New 
Legislation and New Federal 
.Programs 

NATIONAL PLANNING ASSOCIATION 
WASHINGTON, D.C. 

• \ 

Contract 81 -09-70-16 

Project completed fiscal year 1972 

REPORT NO. 1, THE FAMILY ASSISTANCE PLAN. 
ITS IMPACT UPON THE STATE EMPLOYMENT 
SERVICE 

Morris Cohern ^ 
October 1970 
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Repi^n Descriptors famtlv ASSisTASCt plan, public 

tMPLOYMtM SfcRVKt, POVERTY, LONV INcUMt, LUW-WAOfc 

NTis PB 1 97366 

REPORT NOJ2. MANPOWER NEEDS IN STATE AND 
LOCAL PUBLIC SAFETY ACTIVITIES THE IMPACT 
OF FEDERAL PROGRAMS 

Morns Cobfrn 
April 1971 

Report Descriptors state and local GOVERNMENT, 
PUBLIC SAFETY, IMPACT OF MANPOWER POLICIES; 
MANPOWER NEEDS, GOVERNMENT PROGRAM IMPACT ON 
MANPOWER 

NTIS PB206876 

REPORT NO 3, UTILIZING PERSONS WITH 
ENGINEERING BACKGROUNDS IN THE HEALTH 
RELATED INDUSTRIES 

Leonard A, Lecht and Morris Cobern 
February 1972 

Report Descriptors ENGINEERS, health manpower, 

MANPOWER NEEOS, HUMAN RESOURCES, MANPOWER 
utilization; transferability of SKILLS 

NTIS pb2!I439($5,45) 

REPORT NO, 4, PRIORITIES FOR RESEARCH IN 
ANTICIPATING THE STATE-LOCAL GOVERNMENT 
EMPLOYMENT RESULTING FROM THE FEDERAL 
GRANTS-IN-AID SYSTEM ^ 

Leonard A, Lecht 
April 1972 

Report Descriptor^: y:MFio}tMi$iT opportunities, 

EMPLOYMENT POLICY, MANPO\^ER PLANNING, RESEARCH 
AND development; state and local GOVERNMENT, 
FEDERAL FUNDING, GOVERNMENT PROGRAM IMPACT ON 
MANPOWER 

NTIS pb2!!440($4.50) 



5-008* National Conference on Educational 
Consumer Protection 

FEDERAL INTERAGENCY COMMITTEE ON 

EDUCATION, U,S, OFf'ICE OA EDUCATION 
WASHINGTON, D.C, 

John Profpft 

Contract 41 ^-001 -I I 

Scheduled for completion fall 1 974 

Descriptors, training practices, post-high school 
training; conferences; consumption 

A National invitational Conference on Consumer Edu- 
cation Protection to follow up an earlier conference in 
March 1974 will be conducted in the fali of i 974. These 
conferences arc designed to promote model legislation in 
the State* to reduce or eliminate misrepresentation by 
postsccondary education and training institutions, and to 



proviOe potential students the assistamce of brochures 
and other guidance materials to help in the selection of 
institutions and career programs 

The conference will be held under the auspices of the 
Education Commission of the S^tatcs, in accordance with 
plans developed under the direction of John Proffitt, 
Chairman of the Subcommittee on Educational Con- 
,sumer Protection, Federal Interagency on Education. 
U S. Office of Education 



5-009 Occupational Education as a Source 
OF Economic Growth 

THE CATHOLIC UNIVERSITY OF AMERICA 
WASHINGTON, D C 

Grant 91-1 1-72-25 

Project completed fiscal year 1973 

August C Bolino 

keport Descriptors, occupational training, education 

EhFECT ON CAREER PATTERNS, ECONOMIC GROWTH 

NTIS PB2I4I89 ($6.75) 

5-010 Occupational Licensing and Public 
Policy 

EDUCATIONAL TESTING SERVICE 
PRINCETON, NJ, 
AND 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH, 

Contract 81-32-69-03 {Formerly 81-24-68-45) 
Project completed fiscal year 1973 

Dr Benjamin Shimberg, Dr Barbara F Esser, and Dr 
Daniel H, Kruger 
October 1972 

Report Descriptors: VOCATIONAL EDUCATION; 

OCCUPATIONAL LICENSING; TESTING; OCCUPATIONAL 
CHOICE, VOCATIONAL TRAINING, GEOGRAPHIC MOBILITY; 
OCCUPATIONAL MOBILITY, HEALTH MANPOWER, SERVICE 
INDUSTRIES, CONSTRUCTION INDUSTRY, SKILLED WORKERS. 
discrimination; state-of-the-art PAPERS 

NTIS PB2I3055 ($6) 

Occupational Licensing: Practices and Policies, Public Af- 
fairs Press, Washington, D 1973 ($7.50). 



5-0 1 1 Opening the Skilled Construction 
Trades to Blacks: A Study dp the 
Washington and Indianapolis Plans 
for Minority Employment 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA, 

Contract 82-42-71-26 

Project completed fiscal year 1973 

January I97S 
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Report Descriptors skilled workers, employment 

OPPORTUNITIES, EMPLOY MEN I POLICY, MINORITIES, 
BLACKS, UPGRADING, DISCRIMINATION, .CONSTRUCTION 
INDUSTRY, APPRENTlCESHlf^, UNION ENTRY', DISTRICT Oh 
COLUMBIA, INDIANA', INDIANAPOLIS 

NTis PB2I3282 ($1.45 mf) 



5-012 Population Turnaround in 

NONMETROPOLITAN REGIONS: ITS 

Implications for Manpower and 
Regional Policies 

THE UNIVERSITY OF TEXAS 
AUSTIN. TEX 

Grant 92-48-72''06 

Project completed fiscal year 1973 

Dr Niles M .Hansen 

January 1973 ' . 

Report Descriptors POPULATION, REGIONAL PLANNING, 
LABOR SUPPLY, TURNOVER, NONMETROPOLITAN AREAS, 
MANPOWER NEEDS, LITERATURE REVIEW 

NTIS PS222185 ($9> 



5-013 Selected Aspects of 1971 New York- 
State Legislative Provisions on Public 
ASSISTANCE Employables 

NEW YORK STATE DEPARTME^NT OF LABOR 
ALBANY. N.Y 

Grant 92-36-72-19 -4 
Project completed fiscal year 1972 

STUDY OF SELECTED ASPECTS OF THE 1971 NEW 
YORK STATE LEGISLATIVE PROVISIONS ON 
PUBLIC ASSISTANCE EMPLOYABLES 

Report Descriptors: welfare programs; public 

EMPLOYMENT SERVICE; WELFARE RECIPIENTS; WORK 
INCENTIVE PROGRAM (win); NEW YORK 

NTIS pb214168($4.50) 



5*014* State Labor Market Research Study: 
An Econometric Analysis of the 
Effects oP^ Labor Subsidies 

THE URBAN INSTITUTE 
* WASHINGTON. D.C. 

Dr. C. Duncan MacRae 

Grant 21-1 1-74-09 

Scheduled for completion summer 1974 



Descriptors, wage SUBSIDIES, labor force 
participation , government policies, economic 
analysis and econometrics, employment; 
job creation 

The objective of this research is to analyze the effect of 
labor subsidies by State and hence, for the Nation as a 
^ whole A basic aim is to develop theoretical un- 
derpinnings for guiding the Government's approach to 
various aspects of wage, earnmg, and income subsidies. 

First, ^static equilibrium model has been- estimated to 
explain wages and employment by skill group over States 
Second, a dynamic model is being developed which al- 
lows for disequilibrium behavior in the labor market. This 
model will explain not only wages and employment but 
also job stocks, vacancies, labor force, and unemploy- 
ment Once the model is estimated, subsidies are trans- 
lated into a shift in the demand or supply of subsidized 
labor, and the effect on both the subsidized^ and unsub- 
sidized in the State is simulated. 

A static cross-section labor market model which in- ^ 
tegrates the theory of human capital with the theory of 
supply and demand has been used to simulate the effect 
of a work bonus tax credit and a proposed combined 
public employment and wage subsidy Additional simula- 
tions, along with model requirements, will be undertaken 
during the balance of the grant. Some draft working 
papers relating to the theory, a preliminary mode], and 
results of simulation have been developed but are not yet 
availablc.for general publication. 

5-015* Static and Dynamic Labor Supply 

functio^ss and public policy models 

WASHINGTON UNIVERSITY 
ST. LOUIS. MO 

Dr. Edward D. Kalachek. Department of Economics 

Grant 21-29-73-49 

Scheduled for completion spring 1975 

Descriptors labor supply, economic analysis and 
econometrics; national longitudinal surveys; 
MANPOWER projections; economic policy; models 

This project proposes to improve methods of labor 
supply estimation and to construct a framework for using 
labor supply functions in analysis of public policy 
problems. 

T*hc study will develop and analyze regressions, using 
cross-sectional labor supply data from the National Lon- 
gitudinal Surveys and will develop public policy models 
for evaluating current social welfare programs and desig- 
ning new ones. 

i 

5-016 A Study of the Employment Impact of 
Federal Assistance Programs on 
. Minority Business Enterprise 

THE MATCH INSTITUTION 
WASHINGTON. D.C, 



Contract 82- 11 -7 1 -16 

Project completed fiscal year 1973 * 

GfO~ rtfort b tra^kbte GmBflMM hriikliv Offlo. 
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A STUDY OF EMPLOYMENT IMPACT OF FEDERAL 
ASSISTANCE PROGRAMS ON MINORITY BUSINESS 
ENTERPRISE (FINAL REPORT) 

VOL. 1, SBA LOANS AND 8(A) SURVEYS 
August / 972 

Reporl Descripton iNfp/tL v Of ».^npower POLicits, 

EMPLOYMENT OPPORTUNITIES; OWNERS, MINORITY 

BUSINESS enterprise; minorities; federal funding 

VOL. 2, INTENSIVE STUDIES 
August 1972 

Report Descriptors impacj of Manpower policies, 

EMPLOYMENT OPPORTUNITIES, OWNERS, MINORITY 
BUSINESS ENfERPRISE; MINORITIES; FEDERAL FUNDING 

VOL. 3, APPENDICES 
August 1 972 

Report Descriptors: IMPACT oF Manpower policies, 

EMPLOYMENT OPPORTUNITIES, OWNERS, fyllNORITY 
BUSINESS ENTERPRISE, MINORITIES, FEDERAL FUNDING 



5-017 System for Collecting Advance 

Information on Character and Extent 
OF Employment Generated by New 

GOVERNMEl^T CONTRACTS 

NATIONAL PLANJ^ING ASSOCIATION 
WASHINGTON, D.C 

^ * 

Dr. Leonard A, Lecht and Dr. Marc A. Matland 

Grant 211 1 73-34 {formerly Contract 82 U 71^8) 
Project completed fiscal year 1974 

Descriptors. EMPLOYMENT OPPORTUNITIES, FEDERAL 
GOVERNMENT, FEDERAL FUNDING, GOVERNMENT PROGRAM 
IMPACT ON MANPOWER, INFORMATION SYSTEMS, LABOR 
MARKET INFORMATION, COMPREHENSIVE MANPOWER 



PLANNING, MANPOWER PROJECTIONS 

The first phase of this -project established the feasibility 
of an advance warning system to provide information 
about the local impact of Federal procurement contracts 
which might facilitate efforts to expand the employment, 
upgrading, and training options available to the unem- 
ployed or underemployed. 

Concentrating on a major naval defense contract, the 
researchers developed information required in an early 
warning system from a variety of sources, including 
government and private employers. With the concur- 
rence of Manpower Administration officials at the 
Federal and State levels, the trammg needs and the tram- 
mg programs generated by the contract were then ex- 
amined. 

In the second. phase of the project, the researchers 
analyzed four new major contracts' a construction pro- 
ject by the Corps of Engineers, the space shuttle main en- 
gine and orbiter contracts of the National Aeronautics 
and Space Administration, and the production of cars for 
the New* York subway system They then held meetings 
with, State, local, and regional manpower officials, com- 
pany officials, company personnel, union representatives, 
and others to present their findings and to facilitate their 
use in planning, training, recruitment and placement ac- 
tivities by local manpower agencies. 

The overall findings show that. ( 1 ) It has been possible 
to devise projections of job openings in all of the con- 
tracts considered through the use of relatively simple esti- 
mating techniques, (2) the individual awards involved a 
sufficiently lafge number of job openings to be given seri- 
ous weight in local manpower planning; (3) although 
local manpower agencies were generally aware o? the 
large Federal contracts in their area, they lacked the 
detailed information which would be needed to translate 
their awareness intp program planning; and (4) dis- 
semination of the projections of job openings and the 
provision of technical assistance can serve as a catalyst 
encouraging employment service and manpower person- 
nel, employers, union officials, and others to cooperate in 
making use of mformation m manpower planning. 
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6. SPECIAL MANPOWER RESEARCH GRANTS 

' * * * 

To "support and compicmcnt the Dcpartment's^earch and development programs, 
special manpower grants are provided to colleges and universiUes to strengthen the 
manpower capability of the institutions, their faculties, and their students. Special man- 
power research grants support three t^pes of projects: 

1. Manpower institutional grants to develop new manpower research talent and 
systematic, long-term programs of research on local and regional manpower problems, 
(See sees. 6A apd 6B below for details.) 

2. Small grants to universities in support of doctoral dissertation research in 
the manpower field. (See sec. 6C below.) 

3. Small grants to postdoctoral specialists in support of innovative studies and 
the development of new methods to solve manpower problems pr contribute to policy 
formulation. (See sec. 6D below.) 



MANPOWER INSTITUTIONAL GRANTS 

The Department of Labor has had a continuing interest in helping colleges and uni- 
versities strengthen their activities and capabilities in the manpower field. The Manpower 
Institutional Grant Program was devised as a means of increasing the number of institu- 
tions engaged in continuing research on manpower problems and the number of research 
specialists concentrating on manpower problems. In July 1966, the first grants (approxi- 
mately $75,000 each per year for a 5-year period) were awarded to seven colleges and 
universities, Atlanta University, Iowa State University, University of Maine, Norfolk 
State College, North Carolina State University at Raleigh, Oklahoma State University, 
and Temple University, 

Because of the achievements of the original seven institutions through institutional 
grant support, the Department opened the program to new applicants in September 1969. 
A panel of manpower academicians from outside the Department examined the applica- 
tions and recommended awards for the J 2 colleges and universities whose grant projects 
are described in this chapter. The Department awarded one grant in each of its 10 regions 
-^"thc-coufltr-y^ml two additional grants to predominantly black schools. Since the deci- 
sion to reopen the program was made with the intention of establishing a strong center for 
manpower research and education to serve each region, the primary criterion by which 
applications were judged was excellence. Each of the 12 schools received 537,500 for a 
year of developmental work beginning, in August 1970, and $75,000 annually in the 
subsequent 3 years. 

With the phasing out^of grant support , to 1970 award recipients, applications were 
accepted for a third time in February 1974-2 months after enactment of the Compre- 
hensive Employment and Training Act of 1973. The shift in emphasis o^the program 
reflected the Department's new respotisibilities undei- the act and new needs stemming 
from the advent of manpower program decategorization and decentralization. Application 
guidelines stressed curriculum development dnd training designed to supply States and 
local communities with skilled staff needlid to adijIW^tc^manpower programs. After 
spending 2 months reviewing the 145 applicationy^ceived, a specially appointed panel 
of five eminent manpower academicians and a regional and State manpower official met 
June 1 to select 1 3 new award recipients. The new grants, planned for 4 years and totaling 
$1,450,000 annually, became effective July 1, 1974. 



L • 147 



6A. MANPOWER INSTITUTIONAL GRANTS-1974 RECIPIENTS 

For its third opening in February 1974, the Manpower Institutional Grants Program 
was redesigned to assist the Department of Labor in carrying ouf its responsibilities under 
the Comprehensive Employment and Training Act of 1973, In the past, the program em- 
phasized research and the training of researchers. The new thrust of the program reflects 
new needs stemming from the advent of revenue sharing and manpower program decen- 
tralization. Current priorities are concerned with the quality, supply, and training of per- 
sonnel responsible for carrying out manpower programs, particularly at local and State 
levels The newly awarded grants are essentially for support of teaching and curriculum 
development activities in the manpower field. 

The primary objectives of the program are: 

1 To support the design and implementation of courses and curriculums of formal 
instruction and work-training experience off campus for future planners, administrators, 
researchers, and e valuators of manpower programs; and 

2. To offer training iji these courses and curriculums at the undergraduate as well 
as the graduate level. 

• Other objectives are: 

^ I . To strengthen the capability and expertise of manpower practitioners atvlocal, 
State, and regional levels through full degree training, refresher courses, seminars, and 
other educational formats; 

2 To develop within academic institutions the resources and capabilities for pro- 
viding technical and personnel'support to local. State, and regionaf organizations con- 
cerned with manpower problems; 

3, To stimulate greater interest in the manpower field b^y established scholars; and 
4 To encourage greater cooperation among the various behavioral sciences m the 

conduct of human resoufc'e^evelopment. 

The J 3 grants, planned for a i-year period beginning July 1, 1974, include an award in 
each of the Department's 10 regions of the country and three special awards to schools 
with student enrollments that are significantly black, Spanish American, or American 
Indian. New recipients of regional grants are: 

Region I -Boston University, Boston, Mass. 

Region II -State University of New York at Buffalo, Buffalo, N.Y. 

Region III -West Virginia University, Morgantowri, W. Va. 

Region IV ^j|lcmphis State University, Meipphis, Tenn., in cooperation with 

The University of Mississippi, University, Miss. 
Region V -Oakland University, Rochester, Mich.' 

Region VI -University of Houston, Houston, Tex., in cooperation with North- 

. Texas State University, Denton, Tex. 
Region VII -University of Missouri-Columbia,'Columbia, Mo- 
Region VIII -University of Utah, Salt Lake City, Utah 
Region IX -San Francisco State University, San Francisco, Calif. 
Region X -Oregon Staje University, Corvallis.Oreg, 

The special grants to schools with significant enrollments 5f minority students went to: 

North Carolina Agricultural and Technical State University, Greensboro, N.C.- 
prcdominantly black student body. 

Pan American University, Edinburg, Tex. -significant enrollment of Spanish 
American students. 

Oklahoma State University, Stillwater, Okla.- significant enrollment of American 
Indian students. 



( 148 



6A. MANl»OWER INSTITUTIONAL GRANTS- 1974 RECIPIENTS 



6-oor 

BOSTON UNIVERSITY 

BOSTON, MASS. v 

Dr. 5. W. Miilfr, Chairperson, Department of Sociology 

Grant 3 1-2 5 -74^ f , \ 

Scheduled for completion spring 1^78 

Descriptors: ceta services and planning; regional 

OmCE OF MANPOWER ADMINISTRATION; STAFF TRAINING; 
INSTRUCTIONAL MATERIALS; CONNECTICUT, MAINE; 
MASSACHUSETTS; NEW HAMPSHIRE; RHODE ISLAND; 
VERMONT 



6-002* 

♦ 

UNIVERSITY OF HOUSTON 
HOUSTON, TEX. 

AND 

NORTH TEXAS STATE UNIVERSITY 
DENTON, TEX. 

Dr, J, Earl Willidms, Director, Center for Human 
Resources, Univiersity of Houston, Dr, Lewis M, 
Abernathy, Co-Director, Manpower and Industrial 
Relfttions Institute, North Texas State University 

Urant 31 -48-74-0/ 

Scheduled for completion spring 1978 

Descriptors, ceta services and plajvining, regional 
OFRCE OF manpower a:dministrati6n, staff training, 
instructional materials; Arkansas; Louisiana; new 
mexfco; oklahoma; texas 

6-003* 

MEMPHIS STATE UNIVERSITY 
MEMPHIS, TENN. 
AND 

The UNIVERSITY OF MISSISSIPPI 
UNIVERSITY, MISS. 

Dr, Donald E. Pursell, Director, Center for Manpower 
Studies, Memphis State University; Dr. Brian Rungeling, 
Co-Director, Center for Manpower Studies, The University 
of Mississippi 

Grant 3 1-47-74-04 

Scheduled for completion spring 1978 

Descriptors: CETA services and planning; regional 
ofrce of manpower administration; staff training; 
instructional materials; alabama; florida; georgia; 
kentucky; mississippi; north carolina; south 
carolina; tennessee 

6^4* 

UNIVERSITY OF MISSOURI, COLUMBIA 
COLUMBIA, MO. 



Dr. E. E. Uebhafsky, Director, Manpov^er Program, 
College of Administration and Public Affairs 

Grant 3 lr29-74-07 

Scheduled for completion spring 1978 

Descriptors: CETA SERVICES and planning; regional 

OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING, 
INSTRUCTIONAL MATERIALS, IOWA, KANSAS, MISSOURI, 
NEBRASKA 



6-005* 

THE STATE UNIVERSITY OF NEW YORK AT • 

BUFFALO.' 
BUFFALO, N.Y. \ 

Dr. Thomas d. Gutteridge, Chairperson, School of 
Management « 

Grant 3,1-36-74-02 ' ' 

Scheduled for completion spring 1978 v 

Descriptors' CETA SERVICES AND PLANNING; REGIONAL 
OFRCE OF MANPOWER ADMINISTRATION; STAFF TR^AIJ^ilNG; 
INSTRUCTIONAL MATERIALS; NEW JERSEY; NEW YORK; 
PUERTO RICO; VIRGIN ISLANDS 



6-006* 

NORTH CAROUNA AGRICULTURAL AND 

TECHNICAL STATE UNIVERSITY 
GREENSBORO, N.C. 

* r 

Dr. Howard F. Robinson, Director, The Institute for 
Research in Human Resources 

Grant 31-37-74-11 

Scheduled for completion spring 1978 

Descriptors: blacks; ceta services and planning;^ 

REGIONAL OFRCE OF MANPOWER ADMINISTRATION, STAFF 
training; INSTRUCTIONAL MATERIALS 



6-007* 

OAKLAND UNIVERSITY 
ROCHESTER, MICH, 

Dr. iVilliam F. Moorhouse, Director, Manpower Research 
and Training Center 

Grant 3^1-26-74-05 * 
Scheduled for completion spring 1978 

Descriptors: CETA SERVICES and planning; regional . 
OFnCE OF manpower administration; staff training; 



\ 



*Om$M^ project ->fiiMl report moC yet «vsl*ble. 
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6&. MANPOWER INSTITUTIONAL GRANTS- 1970 RECIPIENTS 



INSTRUCTIONAL MAfERIAlS; ILLINOIS; INDIANA*, ItllCHIGAN; 

Minnesota; ohio, Wisconsin 



6-008t 

OKLAHOMA STATE UNIVERSITY 
STILLWATE^^, OKLA. 

Dr. John C Shearer, Director, Manpower Research and 
Training Center 

Grant 3 1 '40-74- 1 3 

Scheduled for completion spring 1978 

Descriptors indian manpowlr programs (ceta), 

INDIANS, CfcTA SfcRVICfcS AND PL;^NNINC,; R^KGIONAL OH-ICfc 
OF MANPOWER ADMINISTRATION, S'lAH- TRAINING, 
INSTRUCTIONAL MATERIALS 



6-009* 

OREGON STATE UNIVERSITY ' 
CORY ALUS, ORE. • 

Or, dary Sorenson, Chairman, Economics Department 

Grant 31-41-74-10 

Scheduled for completion spring 1978 

Descriptors: ceta services and planning; regional 

OFFICE OF MANPOWER ACXMINJSTRATION; STAFF TRAINING; 

'instructional materials; alaska; idaho; oregon; 
washington 



6-010* 

PAN AMERICAN UNIVERSITY 
EDINBURG, TEX, 



Dr, Carl H,^Riish,Jr,, 
Economic Research 



Director, Bureau of Business and 



Grant 3 1-48-74-1 2 

Scheduled for co^nplt^tion spring 1 978 

Descriptors: spanish-spkaking amkricans; ckta servicks 
and planning; regional oh-ice 01- manpower 
Administration; spakk training; instructional 
matkria4-s ' 



6-011* 

SAN FRANCISCO STATE UNIVERSITY 
SAN FRANCISCO, CALIF, ' 

Dr, Curtis C, Aller, Chairman, Department of Economics 

Grant 3h06-74-09 

Scheduled for completion spring 1978 

Descriptors' ceta services and planning; regional 

"OFFICh OF MANPOWER ADMIN1STRAT40N; STAFI- TRAINING, 
INSTRUCTIONAL MATERIAL'S; ARIZONA, CALIFORNIA; 
HAWAII, NEVADA, AMERICAN SAMOA, TRUST TERRITORIES 



6-012* 

UNIVERSITY OF UTAH 
SALT LAKE CITY, UTAH^ 

Dr, Garth L, Manguni, Director, Human Resources 
Institute 

Grant 3 1-49-74-08 

Scheduled for completion spring 1978 

Descriptors, ceta Services and planning; regional 

OFFICE OF MANPOWER ADMINISTRATION, STAFF TRAINING, 
INSTRUCTIONAL MATERIALS, COLORADO, MONTANA, NORTH 
DAKOTA; SOUTH DAKOTA; UTAH; WYOM'iNG * 



6-013* 

WEST VIRGINIA UNIVERSTTY 
MORGANTOWN, W,VA, 

Dr, John 7. Miller, Director, Rural Manpower Project 

Grant 3 1 -54-74-03 

Scheduled for completion spring 1978 

Descriptors: ceta services and planning, regional 

OFFICE OF MANPOWER AD^llNISTRATION; STAFF TRAINING; 
INSTRUCTIONAL MATERIALS; DELAWARE; DISTRICT OF 
COLUMBIA, MARYLAND^ PENNSYLVANIA, VIRGINIA, WtST 
VIRGINIA"* 



6B. MANPOWER INSTITUTIONAL GRANTS- 1970 RECIPIENTS 

This section describes activities during fiscal year 1974 at the 1 2 colleges and universi- 
ties which received institutional grants for 4 years beginning in August 1970. (For infor- 
mation on earlier activities under these grants, see The Manpower Research Institutional 
Grant Program: A Progress Report 1966-73, available from the Manpower Adminis- 
tration.) Financial Support of these 12 schools under the 1970 reopening ended in July 
1974. 



GPO'- rtport k aviiUble firom Government Prlotlnt Ofrkc 
MA - rtport b avaiUblc from Msnpowei^ Admlnlctrmtion. 
fStt pafc Bl for ftntbcr inrormation abV^tt ordering reports. 
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6^14* 

BRANDEIS UNIVERSITY 
WALTHAM, mass: 

Dr. Leonard Hausman, Diretior, InsiKuttonal Grant 
Program, Florence Heller Graduate Sthm>l fur Adiani^eJ 
Studies in Social Welfare 

Grant 3li '23-70-0 1 

Scheduled for completion summer 1973 

Descriptors: manpower economics courses; middle- 

AGtD WORKERS, SOCIAL STRUCTURE, HUMAN RESOURCE 
DEVELOPMENT POLICY; BLACK COMMUNITIES; POLICE; 

ECONOMIC devklopmfnt; apprenticeship retention; 
impact of manpower policies, apprenticeship 
outreach programs, income maintenance, health 
manpower; upgrading; retirement; construction 

INDUSTRY, workmen's COMPENSATION LAWS; 

absenteeism; disadvantaged; service delivery 

SYSTEMS; teachers; BLACK LUNG BENEFITS ACT (1972), 
WORK SCHEDULES, NEW YORK, NEW YORK 

Within the Heller Gruduute School for Advanced 
Study in Social Welfare, the institutional grant has made 
possible specialization in manpower research and 
development Grant funds have been used to support 
faculty and students participating in manpower courses, 
research, and community service programs 

The university*s primary research tool has been the 
doctoral dissertation. In the 1973-74 academic year, 16 
doctoral candidates who received grant-based stipends 
completed dissertation projects on a diversity of topics, 
including an analysis of socially structured inequality, an 
.evaluation of human resources development and utiliza- 
tion [programs; a survey of historical relationships 
between police and the black community; an investiga- 
tion of the labor market experienc^es of minority dropouts 
from apprenticeship outreach programs, a review of new 
careers in health care systems, an examination of com- 
munity manpower and economic development planning, 
an appraisal of job performance, upgrading, and retire- 
ment of middle-aged workers; an analysis of the delivery 
of manpower services to the disadvantaged, an explora- 
tion of factors related to the retention of minority youth 
in construction apprenticeship programs, an appraisal of 
new professions in elementary education, an investigation 
of workmen *s compensation, with special reference to 
black lung programs, a comparison of the performance 
and productivity of full- and part-time worker^s; an analy- 
sis of absenteeism; and an exploration of the determi- 
nants of New York City government expenditures among 
city neighborhoods. 

An additional five ^dissertation projects and four faculty 
studies received partial support from the institutional 
grant and substantial support from other sources 

Courses supported by the grant include labor 
economic^, social and psychological foundations of work, 
manpower problems of the disadvantaged, income main- 
tenance programs and policies, and urban education and 



manpower policy. Modular courses in manpower 
planning and forecasting are open to Waltham area em- 
ployees of nanonal, State, regional, and local manpower 
agencies. ^ 

Future educational plans include the introduction next 
year of a cooperative graduate and undergraduate pro- 
gram in manpower traming and income maintenance 
between the Heller Graduate School and the Department 
of Economics. 



6-015* 

UNIVERSITY Of CALIFORNIA, LOS ANGELES 
LOS ANGELES, CALIF. 

Dr. Benjamin Aaron, Director, Institute of Industrial 
Relations, and Program Director, Manpower Research 
Center 

Grant 31-05-70-07 

Scheduled for completion summer 1975 
Descriptors: YOUTH; EMPLOYMENT Patterns; 

ASPIRATIONS, WOMEN, CUSTOMER TRAINING, TRUCKING 
INDUSTRY, tMINING, CHICANOS, UNEMPLOYMENT 
INSURANCE, BASIC EDUCATION, TURNOVER, HOSPITALS, 
TLMPORARY EMPLOYMENT, MARITIME INDUSTRY, UNION 
MANPOW.LR PRACTICES, BLACK/wHITE, MANPOWER 

economics courses, international manpower, low 
income; wage-price controls, job search, 

COMPREHENSIVE EMPLOYMENT AND TRAINING ACT (CETa), 
STAFF TRAINING, ENGINEERS, LABOR LAWS, JOb 
DEVELOPMENT, BIBLIOGRAPHIES, TRAINING EFFECTIVENESS 
AND IMPACT, DUAL LABOR MARKETS, WORKER 
PARTICIPATION IN MANAGEMENT, MINORITJES, ECONOMIC 
ANALYSIS AND ECONOMETRICS, CIVIL SERVICE SYSTEM, 
CALIFORNIA, WATTS; CALIFORNIA, LOS ANGELES 

The Manpower Research Center at UCLA was 
"established in August 1970 withm the Institute of Indus- 
trial Relations as a joint endeavor of the Institute, the 
Graduate School of Business Administration, and the De> 
partment of Economics. 

In the past year, center staff and students completed 
work on nine pxojects which were supported with institu- 
tional grant funds and published as the following reports. 

( 1 ) Youth in the Labor Market. Employment Patterns 
and Career Aspirations in Watts and East Los Angeles, 

(2) Women at Work. An Annotated Bibliography; (3) 
Manufacturers* Provision of Training for Employees of 
Customer Firms. Theory and Case Study, (4) Investiga> 
tion of Systematic Training in the Trucking Industry; (5) 
The Formation of Multiracial Work Forces in the Coal 
Industry, 1 880- 1 930. A Comparative Socio-Historical 
Analysis, (6) The Chicano Worker, (7) Income Needs of 
the Unemployed? An Issue in Unemployment Insurance, 
(8) Paid Educational Leave. An International Perspec- 
tive, and (9) Labor Turnover in Hospitals. Community 
and Organization Determinants. 




*0aK«<4t project ^flfuil rtp«r1 not yet avallabk, 
f rajecto compMe^ prior to (kk ytw art not 4«KriM with a Muratlt^. 
NTlS-rtport h avsltaMe from National TcchnkiU Informatloii S«nrkt. 
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Ongomg grant based research focuses on skill develop- 
j^hient and enhanced productivity in temporary work situa- 
tions, the role of work experience in civil disorder, 
aerospace engineers and technicians, discrimination and 
employment law sir countries, the dual labor maVkets 
of stable, high-wage jobs and unstable* low-wage jobs, 
and structure, functioning and union practices in West 
Coast stevedonng. 1960-71/ 

Ne\^ research projects ulidertaken in 1973-74 mclude , 
workers* control of mdusjry m various countries, -job 
development in the arts for low -income minorit) youth m 
the Los Angeles area, manpower implfcations of direct 
wage pnce controls, and stochastic economic models of 
job search . ^ 

* The institute sponsored numerous forums and con- 
ferences m the past year, including a regional conference 
which brought together public and private manpower 
specialists and other interested persons to discuss the 
provisions and implications uf the Comprehensive Em- 
pio>inent auu Training Act of 1973 Other conferences 



SHARING, CARttR GOALS, WORK INCtNTlVtS, StRvlCt 
DtLIVtRV SYSTEMS, WaGE STRtCTLRt, NEW YORK 

Oveiwoming problems In the delivery of manpower ser- 
vices continued to be a major thrust of Cornell s man- 
power research efforts during the fourth grant year The 
School utilized grant funds to complete an analysis of m- 
terorganizational relations in the New York Slate man- 
power training system, to publish a volume of papers 
prepared for a series of seminars directed to issues in 
manpower planning and delivery of services under 
revenue shanng, and to initiate the second of two case 
studies of local manpower planning and delivery systems 
Other grant-based research underway in the 1973-74 
school year includes ( 1 ) A dissertation analyzing the ef- 
fects of bureaucratization and professionalization on the 
mobilit) of public school teachers, 1850-1960 
(compleledj^ (2> a surve> to determine hov\ two-year 
coilegepfogriams affect the career goals of wom^n enrol- 
leesv<3> an investigation of optional retirement policies 



and forums ^It with such topics as new directions io ttr^gher education, i4j a master* thesis on internal n>o- 

manpower programs and policies, the effects of man- ■ ^ - - - ^. ^ . . . , . , ^ 

power training programs on worker earnings, and the 
civil service system and employment of the disad- 
vantaged 

As p^rt of Its commitment to the training of manpower 
speciahsts_^ ^!CLA is already beginning the deyeloj)nrienl 
*>f aft mtercfe partmen tal^ x.-ttffffttitm^ program iettdtrig 
to the master of arts degree m industrial relations, with a 
concentration on manpower policies Two new courses m 
manpower have been added to the regular curriculum at 
.the Graduate Sx;hool of Management, one in manpower 
planning and evaluation and another in utilization of 
minority manpower 

UCLA currently offers certificate programs in industn- 
al relations, which are especially valuable to offH::ampus 
practitioners seeking concentrated training m a defined 
field Many of the courses now offered are ditfi^tfy re- 
lated to manpower and the institute pftJ^Bes to 
strengthen- these course offenngs , > 



bility in a manufacturing establishment, (5) a staff pro- 
ject to test the premise that work effort can be manipu- 
lated by controlling relative wages, provided that the ac- 
tual wages are sufficient to attract the necessary number 
of workers, (6j a dissertation which seeks to dc:crmine 
why sojne manpower organizations. arp more successful 
than others m gammg access xo co mmunn j resources fcr 
mdr>power services, and (7) ^a staff project examining 
problems of retention in apprenticeship and postap- 
prenticeship employment 

In fall 1973. Cornell's graduate student body included 
16 rrayer's and 10 doctoral candidates whose major or 
minorTield of specialization was manpower studies 
Twelve graduate and four* undergraduate students 
received financial aid derived from the grant in 1973- 
74 — one through a fellowship, two through support for 
dissertation research, and the others through research 
assistantships 



CORNELL UNIVERSITY 
ITHACA. NY ' 

Dr. Robert L ^onson. Professor, School of Industrial and 
Labor Relations, and Program Director. Institutional 
Grant 

Grant3l-34-^0'O2 ^ 
Scheduled for completion summer 1974 

Descriptors- apprenticeship retention, area planning, 

EFFECTIVENESS OI- PROGRAMS, INTERNAL LABOR MARKET, 
MANPOWER ECONOMICS COURSES, MANPOWER PLANNING, 
RESEARCH AND DEVELOPMENT, OCCUPATIONAL MOBILITY, 
RETIREMENT. TEACHERS, TRANSITION FROM WORK TO 
RETIREMENT, UNIVERSITIES AND COLLEGES, UPGRADING,' 
WOMEN, INTERAGENCY RELATIONS, MANPOWER REVENUE 



6-017* • , 

MEMPHIS STATE UNIVERSITY 
MEMPHIS. TENN. 
AND 

THE UNIVERSITY OF MISSISSIPPI * " 
UNIVERSITY, MISS 

Dr Donald E Pur sell. Director. Center for^ Manpower 
Studies. Memphis State University. Dr. Brian Rungelmg. 
Assistant Professor of Management. The University of 
Mississippi and Co- Director, Center for Manpower Studies 

Grant 31-45-70^03 ' 

Scheduled for completion summer 1975 * 
Qescnptors. labor force behavior, layoffs, college 

GRADUATtS, MALL/FtMALE. WAGE DlFFtRtNTlAUS, 
BUSINESS CYCLE, MIGRATION, POPULATION, MANPOWER 
PROJECTIONS, POVERTY, FERTILITY, SOCIAL INDICATORS, 
WOMEN'; TEACHERS, VOLUNTEERS, SANrTATION WORKERS, 
ENERGY INDUSTRY, TEXTILE INDUSTRY, REAL ESTATE JOBS. 
STATE AND LOCAL^GOVEftNMENT; LABOR FORCE V 
PARTICIPATION, MID-SOUTH U.S.; BLUE-COLLAlt WORKERS. 



CPO~fr»ectlunll«*li fr— Gtm Mil 
MA— rtpvrt b snAsMt MM^vwtr 
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omcx workers, work stvoif programs, job 
performancl, clerical work, btbllooraphlls, 
Taxonomy; summer jobs; youth programs; 

CORRtCTIONS, CQLLtCTlVL BAROAiNlNG, tMOMZATlON, 
ECONOMIC ANALYSIS AND LCONOMLTRICS, REGIONAL 
OmCt OF MANPOWER ADMINISTRATION, MANPOWER 
ECONOMICS COtRSES, iOB SATISFACTION, EMPLOYER 
ATTm>DtS, TENNESSEE, MEMPHIS, MISSlSStPPi 

The center devotes its research resources to the man- 
power problems of the mid South region, vvhich consists 
of rural and urban counties m Western Ke^luck>, 
^ Western Tennessee, Eastern Arkansas, -and Mississippi 
Projects actJve dunng the last >ear hdve been clustered in 
several areas. 

Staff researchers are completing work on a major lon- 
gitudinal' study of the labor force expcnence of em- 
ployees laid off by a Radio Corporation of Amenca plant 
tn TenncsS2t,Other labor force studies are examming 
differences incammgs of 1967 college graduates in the 
mid-South; relating male-female wage differentials to 
business cycle fluctuations; and analyzing ^ southern 
migration (completed) 

Center staff have completed 20-year projections of 
Tennessee's labor force and poptilalion for use by the 
State Department of Vocational Education A collection 
of data on poverty Indicatprs and projections of unem- 
pioymeni in the biaie resuhing from ihe energy criSis and 
an area analysis of the State economic structure resulted 
in publications which were distributed to State, regional, 
and Federal program and planning offices. Other 
completed research in this area estimated population 
change in the Memphis SMSA, investigated the work-fer 
tility relationship, provided a simplified statistical method 
of forecasting annual marriage rates, and explored com- 
munity leadership development in Memphis Ongoing 
research is refining work life expectancy tables for par- 
tictilar subgroups of women. 

Particular occupational and industry research studies 
have been completed which focus on teacher demand 
and supply in Tennessee, volunteer workers, Memphis 
sanitation employees, women realtors in Memphis, and 
salary and employment of mid-South municipal workers 
Research is continuing on the effects of energy shortages 
on employment in the Southwest textile and man made 
fiber industries. 

Staff researchers are involved in ongoing studies of the 
determinants of executive salaries in small corporations, 
and of job and work environment characteristics as deter 
minaifts of job satisfaction, performance, and behavior 
among white-collar office workers and blue<ollar wor 
kers in a basic heavy industry. Student research projects 
^in this area include an assessment of the use of a job 
function taxonomy in selection tests for clerical em 
ployees (completed), development of a bibliography on 
job performance and organization characteristics, and an 
evaluation of management attitudes toward women 

Center researchers prepared a report on'^sqmmer em 
ployment for youth in Region IV for use by the regional 
Manpower Administration in developing the Summer 
Youth Employment Program Other studies examined the 
correlatiori between juvenile delinquency and adult occu 
pational success (compjeted) 

In the collective bargaining area, one project sought to 
^determine how demographic characteristics, political cul 
ture, and public policy affect the strength of municipal 



coltfeaive bargainmg agreements. Another developed in- 
dicators to predict public policy toward unionization in 
the public sector 

Students enrolled in the manpower program are given 
an mierdisciplinar> view of the theory and practice of 
human resources development and utilization. For the 
master s degree, students are required to take three man- 
power courses from those in the social science and edu- 
cation departments, and to present a thesis on a man- 
power topic A further requirement is a 6-weeks' intern- 
ship with a manpower agenc> or manpower development 
project Nine students served as interns in summer 1973. 
Dunng the 1973-74 school >ear, 27 students received 
:»tipenBs and assistants hips derived from the institutional 
grant 



6^18* 

VNIVERSITY OF MISSOURI. COLUMBIA 
COLUMBIA. MO 

Dr E E Uebhafsky, Director, Manpower Program, 
College of Administration and Public Affairs 

Grant 31-27-70-08^ 

Scheduled for x:omp Un o n sp ring-} 9^75 — 

Descriptors, curricula, labor force participation, 
men; poverty areas, prediction of success in 

PROGRAMS, employment PATTERNS, LABOR MARKET 
INFORMATION, WAGES, JOB SEARCH; RETURNS ON 
EDUCATIONAt INVESTMENT, PART-TIME EMPLOYMENT, 
MANDATORY JOB LISTING, MANPOWER REVENUE SHARING, 
UNDEREMPLOYMENT, LOW INCOME, ELASTICrTY OF 
SUBSTrrUTION, OCCUPATIONAL STRUCTURE, SERVICE 
DELIVERY SYSTEMS, WORK-STUDY PROGRAMS 

To carry out its plan of developing manpower research 
talent, the university, through its Interdisciplinary Gradu- 
ate Program in Manpower, has invested its grant in man- 
power fellowships and assistantships for graduate stu- 
dents m economics, psychology, and sociology. Each stu- 
dent must fulfill the requirements of the particular de- 

f)artment, complete a 16-hour manpower core cumcu- 
um, serve as an assistant on a faculty-directed research 
project, and serve as a summer intern in a public mar>- 
power agency. Summer interns undertake work/training 
assignments that the sponsonng agencies identify as goal- 
onented and directed toward the solution of a specific 
problem or to the creation of a particular end product of 
usp-ifiLthe agency. 

Tocittnplemenl the .Interdisciplinary Graduate Pro- 
gram in Ni^npower, the university also offers a manpower 
specialization within ihe^new Master of Science in Public 
Administration Program. The object of this 2-year pro- 
gram IS to provide a comprehensive, integrated, problem- 
onented education for graduate students prepanng for 
administrative careers in the public sector. In addition to 
completing approximately 49 semester hours of graduate 
work, a degree candidate must serve one summer's in- 
ternship v^th a State, local, regional, or Federal Govern- 
ment agency or a public nonprofit organization. These in- 
ternships are aimed specifically at providing students v^th 
work/traming expenence m the administration of policies 
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and programs related to their planned areas of specializa- 
tion Durmg the second >ear. students receive indcpth 
posure m such areas of speciahzation as manpower 
plannmg. public fmanciai management, and health ser- 
vices management 

Twenty-one students were appomted manpower fel- 
lows m I9''3. three were granted research assistaniships. 
and nme served as summer interns 

Based on their summer expenence. student interns 
wrote technical assistance papers which considered issues 
m manpower plannmg, manpower mformation. anS the 
delivery of manpower services Papers by 1973 mucins 
were published by the university as a volume, PerspeLuh 
on Manpower— 1 97S, the second in this senes 

Projects funded from sources other than the institu- 
tional grant which were active dunng the past year 
focused on the socioeconomic determinants of labor 
force participation and income among male residents of 
low mcome urban neighborhoods, the development and 
application of techniques for projectmg employment pat- 
terns and flows of qualified trainees through multiple 
sources of training, and the design and implementation of 
a human resource^ information system for program 
planning purposes 

During the past year, current or former manpower fel- 
lows worked on the following dissertation projects (1) 

~ Torcc' fl) an iiivcsugatiun of the libor market informal 
tion implications of mandatory listings of job orders. (3 > 
an examination of the effects of manpower revenue shar- 
ing on nianpower training evaluation, (4) an analysis of 
the relationship between wage rates and unemployment 
for selected markets, (5) an exploration of unemploy- 
ment, subempioyment, and earnings inadequacy; (6) an 
examination of cross-elastiaties among occupations in 
educauonal planning, and (7) an analysis of labor sub- 
stitution and manpower planning 



6-019* 

S/ORTH CAROLINA AGRICULTURAL AND 

TECHNICAL STATE UNIVERSITY 
GREENSBORO, N C 



J 



Dr. Howard F. Robinson, Director, The Insmute for 
Research in Human Resources 

Grant 3 1 '3 5 '70-04 

Scheduled for completion summer 1974 
Descriptors COMMUTING, blacks, women, sanitation 

WORKERS, MANPOWLR NEEDS, DISADVANTAGED, RETtRNS 
ON TRAINING, PARAPROf^SSlONALS, CHILD DAY CARE, \ 
VOCATIONAL GUIDANCE, WORK SCHEDULES, EMPLOYMENT^ 
OPPORTUNITIES, MINORITIES, ECONOMIC GROWTH, 
^ ASPIRATIONS, HIGH SCHOOLS, RURAL AREAS, LABOR FORCE 
PARTICIPATION, POVERTY, COST EFFECTIVtNESS, NURSES. ^ 
EQUAL EMPLOYMENT OPPORTUNITY' COMMISSION, 
MANPOWER ECONOMICS COURSES, HUMAN SERVICE 
AGENCIES, NORTH CAROLINA. WISCONSIN 

Research has concentrated upon the functioning of 
labor markets with respect to special groups of workers, 
particularly blacks and women Institute staff completed 



two projects during the 1 973-74 academic year— an anal* 
ysiji of the manpower requirements for wastewater collec- 
tion, and an assessment of the results of an experimeniai, 
company-sponsored, car pool matching program for dis- 
advantaged workers (funded by the North Carolina 
Urban Mass Transportation Administration) 

Other studjtes which received support from the grant 
and arc still in process are Costs and returns of technical 
traming, charactenstics of paraprofcssionals in child care 
V services, returns to vocational counseling, by race and 
sex, expanding employment opportunities for women 
through flexible work scheduling, economic growji^h and 
^opportunities for minonties dunng the 1960s, employ- 
ment problems of workers who do not have cars, the 
realization or frustration of ambitions of a sample of high 
school students 5 years after graduation, and rural pover- 
ty m North Carolina vs Wisconsin and its implications 
for labor force participation rates In addition, grant 
funds were utilized to initiate a cost-beucfit amsiysis of 
nurse trainmg, an appraisal of altemati^ strategies for 
dispute settlement in equal employment opportunity 
cases, and an examination of the utilization of women in 
Greensboro, N,C. social service agencies 

Since fall 1971, three manpower-related courses have 
opened to graduate and advanced undergraduate stu- 
dents manpower problems and prospects, manpower 
- p|^Lamiig,-and e d aiwn^]-«iftd-<o>vwpaii^<tl AuUM^*yi\M^^~ - 
^n rollme nl In TKesc coufses averages 14" students, tlic~" 
seven students who received support denved from the in- 
stitutional grant dunng the 1973-74 academic year, four 
were involved m faculty research projects and three 
served internships with local agencies concerned with 
manpower problems 



6-020* 

THE OHIO ST A TE UNIVERSITY 
COLUMBUS, OHIO 

Dr S C Kelley, Director, Center for Human Resource 
Research 

Grant 31 -37 -70-05 

Scheduled for completion fall 1974 

Descriptors, tcoNOMic forecasting, area planning, 

MANPOWER PROJECTIONS. MANPOWER UTILIZATION. 
FOREIGN MANPOWER POLICY. TECHNOLOGY AND 
TECHNOLOGICAL CHANGE. AGE DIFFERENCES, WELFARE 
RECIPIENTS. MANPOWER ECONOMICS COURSES, YOUNG 
WOMEN. HUMAN RESOURCE DEVELOPMENT POLICY. SOCIAL 
INDICATORS. OCCUPATIONAL STRUCTURE. MIGRATION. 
COLLEGE GRADUATES. DISADVANTAGED. EMPLOY ABILITY 
DEVELOPMENT. TEENAGERS. SERVICE DELIVERY SYSTEMS. 
CAREER GOALS. HIGH SCHOOLS. STATE-OF-THE-ART PAPERS. 
HEALTH MANPOWER. LABOR MOBILIFV, OHIO. OHIO. 
COLUMBUS. OHIO. FRANKLIN COUNTY 

To provide background research for State maripower 
planning, a multidisciplmary task force of the university 
has been working with State agencies to develop an Ohio 
Human Resources Planning/ Research Project Related 
ongoing and recently completed research focuses on. i i > 
Construction of an economic and manpower forecasting 
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mixlei for Ohiu, i2; development of d mjcwI accounting 
, system for the State, baved on surve>-denved citizens* 
evaluations of quality of life and public agency data, (3> 
the emplo>abiIit> i»f Ohios, welfare population, (4> 
health manpov^cr utilization patterns in Franklin County, 
and l5> characteristics of the Columbus manpONver scr 
vices delivery system 

The institutional grant also afforded support last year 
for an experimental project to design and test a strategy 
for the reform of secondary education to benefit disad- 
vantaged adolescents, an analysts of alternative paths of 
technological change and their implications for produc- 
tivity and the occupational structure of employment, a 
masters thesis on job expectation and unemployment 
among young v^omen with v»ork expenence, and a doc- 
toral dissertation on the underutilization of college 
women. In addition, grant funds have functioned as seed 
money for projects to. ( I ) Evaluate the state of the art of 
U-S manpower forecastmg; (2) revi^-w and assess human 
resource planning in Ecuador; (3) analyze intergenera- 
tional mobility among vanous Belgian population groups, 
and (4) appraise the crtlcna used by migrants in choosing 
among alternative destinations. 

A program developed and taught by the center, leading 
to the M.A. degree with speaalization m human resource 
policy, was .r.uoduced in fall 1972 within the Division of 
Ptihiir AHmtnt^tration fncludgd in the program i s a three 



quarte r inierdisc i pli n ai y seminai lii hui T iaii r esource pol^ 
icy, planning, and research Enrollment has averaged 22 
stMdents per quarter Dunng the past year, 18 graduate 
students received fellowships or assistantships derived 
from the grant 



6^21* 

UNIVERSITY OF OREGON 
^£UCENE. ORE. 

Dr Eaton H. Conant, Director, Institute of Industrial and 
Labor Relations 

' Grant 3 1 -39-70-09 
Scheduled for completion spring 1975 

Descriptors teachers, work attitudes, 

PARAPROf-ESSiOr^rtLS, MANPOWER OTILIZATION* 
Tf.CHMClANS, DISaDVANTAGKO, JOB RETENTION, 
ORGANIZATIONAL ENVIRONMENT, ORGANIZATIONAL 
SIRUCicRfe, BUSINESS ADMINISTRATION, JOB SATISFACTION. 
UNIONIZATION, UNIVERSITIES AND COLLEGES, NORTHWEST 
U.S., POLICE, GOVERNMENT NVO^K, ARBITRATION, 
COLLECTIVE BARGAINING, DISCRIMINAHON, 
MANUFACTURING, PRIVATE INDUSTRY, TURNOVER, 
r>.CHNOLOOV AND TECHNOLOGIC AL CHANGE* MANPOWER 
ECONOMICS COURSES. SECONDARY LABOR FORCE 

Institute faculty and students have concentrated their 
research effons oo several studies within four central 
areas. (I) Employer practices, (2) occupations* (3) 
unionism; and (4) the employment and work-related ex- 
perience of secondary labor force groups. Projects were 
completed in the last year on the utilization of teachers 
and paraprofessionals in public schools; work altitudes 
and organizational utilization of technicians; lessons of 



the past decade in hiring and retaining disadvantaged 
workers and integrating them into the organization, use 
of contingency views as a unified theory of organizations 
and marvagemeiit, job satisfaction and union propensity 
of college faculties in the Northwest, police unionism, in 
novative procedures for public employment dispute ar 
bitration, and use of grievance processes to resolve 
questions of discnmination Ongoing projects examine 
employment shifts m manufacturing industries, corporate 
investment in trainmg disadvantaged, unskilled workers, 
labor turnover in the public sector, and management 
response to technological change 

A manpower specialization created within the m 
stitute's interdisciplinary master's degree program at 
tracts 25 students annually During the 1973-74 school 
year, six graduate students received assistantships derived , 
from the institutional grant and participated m the in 
«ititute's research program 



6^22* 

SOUTHERN METHODIST UNIVERSITY 
DALLAS, TEX. 

Dr. Thomas Johnson , Assisfant Professor, Department of 
- £c h> n<ym < n , a nd D i r c<. i or ManpQ^rr ^ Rf\rtirfh 



Grant 31-46-70-06 

Scheduled for completion summer 1975 

Descriptors foreign trade and investments, wages; 

RACIAL discrimination; professional SPORTS, 
EMPLOYMENT OPPORTUNITIES, LABOR SUPPLY; 
RECRUITMENT, HIRING PRACTICES; LABOR FCjRCE 
PARTICIPATION, women; PRODUCTION; JaPaN 

In the 1973-74 school year, ^he research staff 
completed two grant-funded studies* published as The 
Impact of Domestic Tariff Protection on National 
Resources The Case of Section 807 00 of the Untied States 
Tariff Code, and Pay, Performance and Racial Discrimina- 
tion in Professional Sports. Grapt funds were used to in- 
itiate a faculty research project to test the thesis that the 
opportunity cost of time for an individual may be dif- 
ferent for those blocks of time during which market earn- 
ing opportunities are available, such as 8 to 5 Monday 
through Fnday, than for those times without such oppor- 
tunities, such as Sunday afternoon. Work continued on a 
grant-funded faculty research project to devise a method 
for selection of emplo)^es which utilizes objective 
critena and assures that the probability of rejecting disad 
vantagcd applicants is less than or equal to the cor- 
responding probability for advantaged applicants 

Two doctoral candidates received grant funds to carry 
out dissertation research on the labor force participation 
of married women, and the quality of labor inputs into 
the production function in a critical Japanese industry 
(completed). Six students received fellowships derived, 
from the grant in the past year. 



6-023* 



UNIVERSITY OF UTAH 
SALT LAKE CITY, UTAH 
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6B. MANPOWER INSTITUTIONAL.GRANTS-1970'rECIPIENTS 



Dr Garth L Mangum. Direnor, Human Resources 
Institute 

Grant 3 1 -47 '70' 10 \ 
Scheduled for completion summer 1975 

Descriptors MOBiLirv assistance, comprfhessive 

MANPON^tR PLANMSC. AREA PLANNING, SlAlE MANPOWER 
SERVICES COUNCIL (CHa). LABOR DEMAND. POVERTY. 
ECOVOMIC WELFARE, HLMAN CAPITAL, LABOR MARKET 
AREAS, VOCATIONAL EDUCATION, INDIANS, OCCUPATIONAL 
SAFETY AND HEALTH, VOCATIONAL REH ABiLlTA HON . LABOR 
FORCE PARTICIPATION. UNIONS. WOMEN. CAREER 
EXPLORATION. CHICANOS. MlGR^N TS, FARM WORKERS. 
JAPAN, INTERNATIONAL M^KNPOWER. UNEMPLOYMENT 
INSURANCE. TRIGGER FORMULAS. NORWAY, PHYSICIANS, 
HEALTH CARE. SOCIAL RELATIONSHIPS, l.NDUSTRY 
PRACTICES. MANPOWER ECONOMICS COURSES, WORK-STUDY 
PROGRAMS, STAFI- TRAINING. VOLUnTE KS, UTAH. SaLT 

Lake cit i 

The Human Resources Inslilule continued to Concen- 
trate lis resources on training researc^vers, planners, and 
administrators for the manpower field State and local 
manpower planning remained the pivotal emphasis 
around which research and training activities revolved 
W ith funds fro nn sourc es o tlKr th an ihe institutional 

Relocation assistance as a component of a comprehen- 
sive State and local manpower program, cntical variables 
m the performance of a model State and local manpower 
planning system, practical manpower planning 
techniques, and skills and knowledge requirements-for a 
successful manpower planner or administrator AiJ^her 
project conducted under the grant ^as an ongoing pilot 
study of changes in occupatipnal demand, educational 
output, and education financing b> region and field of 
educational spcciaIi2ation Other work m this subject 
area includes the following master's theses and doctoral 
dissertations v\hich arc direct products of the mstitutional 
grant ( I ) A calculation of the poverty level m urban Salt 
Lake City (completed), (2) a critical evaluation of 
economic welfare and manpower planning, (3) a disag- 
gregated human capital model of the Universit) uf Utah's 
investment in occupational education, and (4j anal>sis of 
Utah's local labor markets 

The grant provided support for several other projects 
with a local or State orientation Tliree faculty 
researchers are collecting basic data on the demographic 
charactenslics and socioeconomic status of urban Indian^ 
jju^tftt Lake Cit> and of Ute inaians oh the Uintah-Oura> 
reservation in Utah Another facult> researcher is at- 
tempting to identif) new wa>s of using occupational 
safet> and health statistics on Utah industries Graduate 
students received grant funds for research focusing on 
State or local problems for the following dcH:toraI disser 
tations and master's theses (1) A followup stud> of 
clients of a vocational evaluation service operated b> the 
Salt Lake Skills Center's Division of Vocational Reha- 
bilitation (completed), (2) a surve> of union membership 
in Utah (completed), (3) an exploration of the influence 
of religion on female Jabor force participation rates in 
Utah (completed), (4) an assessment of career education 
projects in Salt Lake City schools^ and (5) art evaluation 
of the Salt Lake City Chicano Community Development 
Corporation's program to transform migrant farm wor- 
kers into urban workers and residents 



Grant-supported research outside these subject areas 
includes doctoral dissertation and master's thesis projects 
which analyze changes m labor supply and demand and 
manpower program response in Japan since World War II 
tcompleted). social criteria and triggenng mechanisms 
for extended unemployment benefits (completed), man* 
pov^er planning in Norwa>, ph>sicians motivation to en- 
gage in managerial activities, manpower aspects of rural 
development planning m Bolivia, the effects of alterna- 
tive payment systems on the availability of health care 
services, and the impact of industry recruitment, selec* 
tion, hiring, and trainmg procedures on the socialization 
of workers 

Nineteen graduate students pursuing research-oriented 
educational programs under the direction of the in«^iitute 
received fellowships or tiAtion payments derivec* ,om the 
grant during the 1 973-74 school year (While he training 
uf manpower planners and administrators is aot funded 
directly from the institutional grant, institutional support 
from the grant project makes this activity possible ) The 
institute coordinates (he undergraduate and graduate 
study of students specializing in manpower within the 
disciplines of economics, management, political science, 
anthropology, sociology, psychology, educational 
psychology, and educational administration In addition, 
it is responsible for the Master of Science Program m 
Human Resources management Of the 111 students en- 
-f-tHlt*d- ifv 4he t>n- c ci mpu » ve rsion of that pf 
the 1973-74 academic year, 32 graduated and found jobs 
in the manpower field The on-campus program requires 
internships with manpower agencies in and out of Utah 
for all students who have not had at least a year s previ- 
ous fexpenence in the manpower field Forty students 
served as interns in the 1973-74 school year. 

The off-campus version of the Master of Science Pro- 
gram in Human Resources, an in-service upgrading ac- 
tivity for full-time employees of manpower agencies, held 
courses dunng the year in Seattle, Portland* New York 
City, Atlanta, and Trenton A to^al of 2^5 manpower 
practitioners were enrolled in these courses in the last 
academic year 

In January 1973, the institute took responsibility for 
developing and administering the univeiiit> s > ear for 
ACTION Program, funded by the Federal ACTION agen- 
cy Over 40 students who were placed with local commu- 
nity agencies in fulUtime service roles performed' 
creditably as volunteer service workers vvhile accumulat- 
ing 45 quarter-hours of academic credit apiece A few of 
the students who concentrated on program development 
^rtfvities helped raise more than $80u,UUO in grants and 
gifts for the agencies to which they were assigned. Agen- 
cy and student response to the program was so enthu- 
siastic that despite a 60 percent increase in the number of 
slots available when the program reopened in 1974, twice 
as many students applied as could be accommodated. 
The resulting sc!e»»iion produced a corps of 64 volunteers 
of exceptionally high caliber ^nd a sharp increase in the 
number and proportiojn of minority students mvolved. 
The Current progranv includes an expenmental corn- 
ponent. several of the volunteers are fcJcing assigned so 
that mid-Career paraprofessionals are provided jeleased 
time to attend the-. university and work toward a 
bachelor's degree ^ 
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6B. MANPOWER INSTITUTIONAL GRANTS- 1970 RECIPIENTS 



AN INVESTIGATION OF THE ECONOMIC IMPACT 
OF COMPUTER ASSISTED PLACEMENT SYSTEMS 

Willis J. Nordlund 
1972 

Report Descnpiors : iOB placement; economic analysis 

AND econometrics, JOB MATCHING; PJUBLIC EMPLOYMENT 
SERVICE . ^ ' 

ntiSPb220225 ($I2 50) 



6-024* 

VIRGINIA STATE COUEGE 
PETERSBURG. 

Dr, Huey J. BaiiU, Head, Department of Economics and 
Director^ Bureau of Economic Research and Development 

Grant 3 1 ^9-70' 1 1 

Scheduled for completion fall 1974 

Descriptors: RURAL areas, low income; job search; • 
Migration; geographic mobility; occupational 
structure, manpower utilization, women, black/ 
white, returns on educational investment, income, 
TA^pyj. MA^^pnwpg ProNOMirs COURSES, RT ArKS, 



Foundatton funds, the bureuu sponsored ^vorkshops last 
year for nine economists from Hampton Institute, Nor- 
folk Slate College, and North Carolina A. kl Slate 
University. 



6-025* 

WEST VIRGINIA UNIVERblTY 
MORGANTOWN, W VA. 

Dr, John J, Miller, Director, Rural Manpower Research s 
and Training Project^ 

Grant 3h52'70'l2 

Scheduled for completion fall 1 974 

Descriptors RETIREMENT; AREA PLANNING, CETA 

programs; effecjiveness of tkogRams. fmpi oyer 
atfltuoe^ social service employees; career 
patterns, career goals; manpower economics 
courses; rural 'areas; assessment and evaluation, 
west virginia 

Based on research supported b> the institutional grant, 
project staff wrote reports and made presentations during 
the 1973-74 academic year on such topics as the com- 



UNIVERSITIES AND COLLEGES, JOB STRUCTURE, UNSKILLED 
WORKERS, SOCIAL SECURITY ACT, VIRGINIA 

The Manpower Research Unit in the Bureau of Human 
Research and Development -has concentrated its research 
efforts on rural manpower problems in south central Vir- 
ginia. Periodic interviews are being conducted with 1,000 
low-income household heads to elicit information on job- 
seeking patterns, mobility, and adaptability, and to fdenti- 
fy marginally skilled workers in the area, Tht data are 
also serving as a partial basis for analyses of rural vs. 
urban mobility patterns and determinants of mi^ratpn to 
rural areas (completed), unemployment statistics, labor 
market structure, labor utilization, and job search pat- 
terns in rural Virginia, and socioeconomic characteristics 
and labor market activity of rural women in south central 
Virginia. 

In the 1973-74 academic year, grant funds were also 
invested in two studies of lifetime income redistribution 
under social security. One sought to ascertain' the extent 
to which the benefits and tax structure of the system 
redistribute lifetime income across racial subgroups. The 
other explored the effects of education and age of 
coverage on lifetime income redistribution under the 
system. * ^ 

the bureau's research experience led to its^lecUon by 
•the Caucus of Black Economists as a center to tram 
economists 'Jx pr^ominantly black schools in policy- 
oriented manpower research techniques. Utilizing Ford 



position and cost of compulsory retirement, State and 
local manpower pl£mning,cmanpower program design and 
evaluation; values, attitudes, and biographical charac 
teristics that arc predictive of a human service worker's 
skill in working with clients a}»d successful work adjust 
mcnt, and career patterns and aspirations of graduate so- 
cial workers. 

The project has continued to emphasize manpower 
concepts and content m its four major graduate curricu- 
lums. Human Beha\ior and the Social Etivironment, 
Research, Soci^T^olicy, and Social Work Practice 
Specific manpower related courses being offered include 
labor economics, employment arrd job development, wel* 
fare^^conomlcs, and ^ial policy In addition, the School 
of Social Work (thrbugh the project) and the College of 
Business and Economics (through the Industrial Rela 
tions, Program) have developed a specialization leading to 
the master's degree for people engaged in or anticipating 
careers in manpower planning and evaluation at the local 
and State levels of government The interdisciplinary cur- 
riculum includes courses in manpower policy, labor m^r 
ket analysis, and manpower planning and evaluation, and 
an internship component. 
Both graduate and undergraduate students are involved 
*Hn the research efforts of the Rural Manpower Research 
and Training Project, and all graduate students must 
devote two semesters or the equivalent to field instruc 
tion. 
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6C\ DOCTORAL DISSERTATION GRANTS 



This section^ describes activiti^ in fiscal years 1972 through 1974 under one of two 
small grant programs authorized by a 1965 amendment to the Manpower Development 
and Training Act. These programs serve the dual purpose of attracting social science 
scholars to specialization in the manpower area, while generating new mformation on 
critical manpower issues Doctoral dissertation grants provide support for the dissertation 
research of Ph D degree candidates who have completed all course work for the degree 
and whose dissertation topics are in the manpower field. With enactment of the Compre- 
hensive Employment and Training Act of 1973, the thrust of the dissertation grant pro- 
gram IS toward helping State and local manpower agencies and programs meet their needs 
for highly skilled personnel and program- and p>olicy-onented research. (See app. A for 
application guidelines.) 



6-026* The Achievement Process: An 
Exploratory Study of Career 
Beginnings 

SYRACUSE INIVERSITY 
UTICA,N Y 

James P O Hair, Doctoral Candidate, Or Mark 
Ahrahamson, Sponsor, Department of Sociology 

C.~^fU 9h36'7h52 

Scheduled for completion fiscal year 1975 



Grant 9 1 -09-74- IS 

Scheduled for completion fall 1974 

Descriptors ADJUSTMENT. PRODUCTIVITY, COSTS, 
rtRNOVER. LAYOFFS, EMPLOYER MANPOWER PLANNING 

This study will explore the stjort-run employment func- 
tion and isolate the role of costs associated with gross 
employment flows (i e , quits, layoffs, etc ) Its objectives 
are ( 1 ) To incorporate the phenomenon of layoffs into 
an optimizing model of employmenj dynamics, (2) to 
determine what conditions would lead the firm m the 

short run to siihstitiitP Rlt<^rnativp prOdncr!nn>Crhrrr>Thtft£- 



Descripiors proji-ct 4^ali-nt, status; li^oradi.nc, 

ORGANIZATIONAL ENVIRONMENT. MOTIVATION, MODELS 

Avsuming that the positions to which an individual 
■moves within and between pccupational structures large- 
ly determine his social status, this study is analyzing the 
way in which structural and social psychological m- 
flucnces interact to detcrmmc early career mobility and 
thus define achievement 4p a*process. The researcher is 
developing a model which conceptualizes the process as^ 
one through whiqh the individual acquires various typ^ 
of resources which interact with his environment to pro- 
vide him with the means to make the sequence of moves 
needed to attain a desired goal or status. ^ 

Operationally, the model associates each of the steps 
through which mdividuaK must pass to reach the career 
goals wifh the variable conditions for successful mobility 
into the particular step their antecedent knowledge of 
the goals m the envj^enmc"* ^^d of alternative means of 
achievmg those goals, and their accumulation of such 
other resources as personal attributes, skills, motivations 
.associated with success and failure, capital of various 
sorts, and role models 

- The model will be tested with data for I960, 1^61, and 
1965 from the Project Jalent data bank for young mgn 
who were high school seniors in I960 

« 

6-027* Adjustment Costs in the Theory of 
Labor Demand, Productivity, and 
Unemployment 

YALE UNIVERSITY * • ' » 

NEW HAVEN, CONN 

Jonathan R Rainer. DtKioral Candidate , Or Hilliam D 
Nordhaus, Sponsor, Dtpariment of^tonomiLS 



techniques for layoffs, (3) to examine the implications 
for -unemployment of the impact of uncertainty on 
layoffs, and (4) to link the aggregate employment equa- 
tion-developed in this study to an explanation of unem- 
ployment 

Sources include published data on the private nonfarm 
sector, the manufacturing sector, and 2-, 3-, and 4-digit 
manufacturing industries, a time-series on capital utiliza- 
tion, constructed by Taubman and Gottschalk, which 
uses data on shift y/oik to build a series on **the average 
workweek of . capita*!", and a data set compiled by 
Richard ROggles on prices and costs for a large sample of 
firms 



6-028 Adjustment to Freer Trade: An' 

Economic Analysis of the Adjustment 
Assistance Provisions of the Trade 
Expansion Act of 1962 and of the U.S. 
, > ' Canadian Automotive Trade Products 
AgiTeement of 1965 

THE UNI VERSITY OFJVISCONSIN ' 
/4ADISON. WIS 

/^alcom DtBale, Doctoral Candidate, Dr Robert E: 
Baldwin, Sponsor, Department of Economics ' 

Grant 9h'55'73'05 

Project completed fiscal year 1^74 

Descripti)h trade expansion act, Canada, trade 
adjustment assistance; foreign trade ani> 
^vestments; tIunshortation equipment industry 

This stujJy*infolves«a theoretical and empirical evalua- 
tion of tFade adjustment assistance under ^he Trade Ex- 
pansion/rt:t of 1962. 
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6C. DOCTORAL DISSERTATION GRANTS 
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The income of svorkers who received adjustment 
assistance was compared to their pre-displaced income, 
and a model of employment search was formulated and 
tested. Further, the experience of firms who receiveci ad- 
justment benefits was also evaluated 

It was found that workers who received the service 
benefits of adjustment assistance have a lower current 
wage level than those who did not receive such benefits 
Firm adjustment assistance, although havmg a minimal 
national impact, appeared successful 

It is recommended" ( 1 ) That the criteria for adjustment 
assistance be relaxed; (2) that the time between impact 
and delivery of the adjustment assistance package be 
reduced, and (3j that the f\m\ adjustment assistance pro- 
gram be expanded. 
August 1973 

NTis PB222473 ($1 45 MF ) 



6-031 Analysis of Labor Market 
.Adjustments in the Clerical 
Temporary Help Market. 1953-60 

STANFORD UNIVERSITY 
STANFORD. CALIF 

Gram 91-05-70-48 

Project completed fiscal year 1972 

Robert Stewart Smith 
October 1971' 

Report Descriptors, clerical work, temporary 

EMPLOYMENT, TEMPORARY HELP SERVICE, LABOR SUPPLY, 
LACOR DEMANp 

NTIS PB202935 



6-029 An Alternative Approach to Economic 
Development in a Traditional Navajo 
Community 

COLUMBIA UNIVERSITY 
NEW YORK. N Y 

<}rant'9h36-72'i3 



6-032 An Analysis of Mature Regions: A 
Study in Labor Market Dynamics 

WASHINGTON UNIVERSITY 
ST LOUIS. MO 

Grant 91-27-70-52 

Project completed fiscal year 1 973 



Davi3 E: Befger 
August 1 972 

Report Descriptors' depressed areas, economic 
growth; economic analysis and econometrics, 

REGIONAL planning, LABOR MARKET AREAS, LABOR 
MARKET BEHAVIOR 

NTIS PB2I3452 



Project completed fiscal year 1^/3 

Lorraine Turner Ruffing 
March 1973 

Report Descriptors economic development, Indians, 

RURAL areas; ethnic GROUPS, COOPERATIVES, ECONOMIC 
ANALYSIS AND ECONOMETRICS 

NTIS * 



6-030* An Analysis of Interregional Labor 
Force Migration for Manpower 
Planning 

^ THE UNIVERSITY OF ILLINOIS AT URBANA- 
CHAMPAIGN ' 
URBAN a: ILL, 

Morris M. Kleiner. Doctoral Candidate. Dr Hugh Folk. 
Sponsor. Department of Economics 

Grant 91-17-74-1 3 ' 

Scheduled for completion summer 1 974 

Descriptors: migration, geographic mobility, black/ 
WHITE; male/ft.male; manpower projections 

This study will: ( I ) Dclenninc what factors influence 
the movement of potential workers, i2) ascertain the role 

, and pattern of geographic migration as a source of em- 
ployment recruitment; and (3) forecast labor force 
migration by age, sex, and color for all States and county 

• groups. 

Data sources include public use samples from the 1970 
census, and economic and manpovtcr forecasts developed 
by the Bureau of Labor Statistics, the Bureau of 
Economic Analysis, and the University of Illinois Center 
for Advanced Computation. 



6-033 An Analysis of Social Criteria and 

Triggering Mechanisms for Extending 
Unemployment Benerts 

WEBER STATE COLLEGE 
OGDEN. UTAH 

James D, Van Erdtn. Doctoral Candidate. Dr. Larry Blair. 
Sponsor. Department of Economics 

Grant 91-49-73-25 

Project completed fiscal year 1974 

Descriptors: unemployment benefit exhaustees; 

ECQNOMIC iNDlCAfORS, UNEMPLOYMENT INSURANCE, 
TRIGGER FORMULAS • 

This dissertation attempted to establish and develop 
suitable criteria for evaluating the pcrform?ince of trigger 
mechanisms for determining extended unemployment 
benefit periods. 

A review was made of the current law and a brief sum- 
mary of legislation leading to its passage was prepared. A 
quantitative model using concepts from the Theory of 
Markov Chains'was set up which met established criteria 
This model wa^jhen fully developed and discussed with 
respect to variatioos in the economy and their impact on 
the model. 
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6C. DOCTORALDISSERTATION GRANTS 



The model itself may be used as a trigger or may be 
used as a guide b> which to evaluate other trigger 
mechanisms. 
March 1974 

NTis PB230696/AS ($5 hc , $1 .45''MF ) 



' and of the relocation experiences of its dislocated busi- 
nesses. The results of recent surveys of companies dis- 
placed by urban and highway development in other cities 
are also being examined and compared with the case 
study findings 



6-034* An Analysis of the Determinants of 
THE Labor Force Mobility of Females 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Pamela J Heath, Doctoral Candidate, Dr Gerald G 
Somers, Sponsor, Department of Economics 

Grant 9I'55-73-24 

Scheduled for completion fiscal year 1975 
Descriptors attitudi^s, labor market behavior, child 

DAY care; longitudinal SURVEYS; LABOR FORCE 
PARTICIPATION, FAMILIES, WOMEN, LABOR MOBILITY 

This research wiH investigate the relative strengths of 
economic, demographic, and attitudinal influences on the 
labor market decisions of women. The investigator is 
nr famTty~fTTTamrrai"T3omn»n , 



structure and composition, costs of child care, and the in- 
dividuafs education and training, health, race, and work 
attitudes. 

The analysis will use data from a longitudinal survey of 
labor force behavior. 



6-035* An Analysis of the Impact of Urban 
^ Renewal and Hiohway Programs on 
Employment in Black-Owned 
Businesses 



6-036* An Analysis of the Laboji Market for 
Policemen 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

t 

Louise Berman, Doctoral Candidate, Dr. Lloyd Ulman, 
Sponsor, Department of Economics 

Grant 91-05^70-13, 91-06-71^30 
Scheduled for completion summer 1 974 - 

Descriptors wage DIFf-ERfcNTiALS; LABOR MARKET 

behavior; police; recruitment 

This study analyzes reasons for the genera! shortages of 
qualified police personnel It is examining the determi- 
nants of trends in demand for policemen, sources of 
supply, incentives for attracting new applicants, wage dif- 
■ferentials^-^he. r^ponsiv eness of supply to changes m 



wages, effc^s of alTemaiive poTicics, thc4)rocess and rate 
of adjustment of supply to demand, and the nature of ex- 
isting shortages 

Data on the labor market behavior of California po^ 
licemen are being obtained from police departments 
through interviews and employment records. The costs 
and benefits of becoming a policeman are being esti- 
mated by level of education. Data from a national survey 
will illustrate the range of recruitment policies and pro- 
vide a research perspective from which to evaluate the 
California situation. 



THE RESEARCH FOUNDATION OF THE STATE 

UNIVERSITY OF NEW YORK, AT ALBANY 
ALBANY, iV.K 

George Bruce Hartmann, Doctoral Candidate; Dr. E. F. 
Renshaw, Sponsor, Department of Economics 

Grant 91-36-72-31 

Scheduled for completion fiscal year 1975 

Descriptors, urban rknfwal; mobility assistanck; 
blacks; laYoi->^, highway construction; minority 

BUSINESS ENTKRPRISE; plant SHUIpOWN 

This appraisal of the employment impact of urban 
renewal and highway development programs attempts to 
quantify and describe the characteristics of displaced 
black employers und employees; analyze patterns of 
response to displacement, suggest specific Federal reloca- 
tion measures, and provide a framework for forecasting 
displacements and the amount of funds reqiXlred to 
salvage and upgrade the jobs and businesses affected. 

The candidate is compiling self-contained case studies 
for each of seven major cities. Each case study will in- 
clude an analysis of the city's economic characteristics 



6-037* An Analysis of Trends in the Relative 
Educational Attainment, Earnings, , 
AND Occupational Distribution of 
Women, 19QQto 1969. 

COLUMBIA UNIVERSITY 
NEW YORK, N Y, . 

Harriet Zeliner, D<Ktoral Candidate; Dr. Jacob Mincer, 
Sponsor, Department of Economics 

Grants 91-34-70-62 and'9 1 -36-72-34 
Stheduled for completion fiscal year 1975 

Descriptors- EDUCATION EFFECT ON CAREER PATTERNS, 
OCCUPATIONAL STRUCTURE, MALE/FEMALE; EARNINGS 

• This project analyzes changes from 1900 to 1969 in the 
educational attainment^ earnings, and occupational dis- 
tribution of women relative to men. Data classified by 
age. race, marital status, presence of children, and place 
of residence are being gathered from publications of 
government agencies and the National industrial Con- 
ference Board. 
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6-038 An Application of Information Theory 
TO Individual Worker Differences in 
Satisfaction With Work Itself 

BOWLING GREEN STATE UNIVERSITY 
BOWLING GREEN. OHIO 

Grant 91-39-71 'II 

Project completed fiscal year 1 972^ 

Thomas E Standmg 
August 197 J 

Report Descriptors information SYSTfcMs, job 

SATISFACTIOr^, MOTIVATION, JOB ANALYSIS, WORK 
ATTITUDES, WORK tSVIRONMtNl , WORKF R" TRAITS 

NTis PB202893 



6-039 Asking Wage Behavior of Unemployed 
Workers: An Empirical Investigation 

UNIVERSITY OF MISSOURI, COLUMBIA 
COLUMBIA, MO 

Roherj L Qrosslm, DcK toral Candidate, Mr David W 
Sux^'cns, Sponsor, Depart mrnt of EcommMJL 



with the employment service should not necessarily be 
classified into particular skill and/or wage classifications 
for the purposes of determining^ possible job opportuni- 
ties and referrals • The results indicate that many in- 
dividuals are flexible in con(iu?ons of employment that 
they ar-c .willing to accept and that individuals should be 
given more responsibility m determining the range of job 
openings cJi file w th the employment service in which^ 
they are interested for referral, 
August 1973 ^ 

NTIS PB222019 ($8 75) ' , ' 



6-040* Assessment of Organizational 

Climates and the Appropriateness of • 
Classical Management Theory and 
Human Relations Theory Under 
Various Contingencies 

NEW YORK.UNIVERSITY 
NEW YORK, N Y 

John Andrew Langdale, Doctoral Candidate,^Dr Raymond 
A KatzelL Sponsor, Department of Psychology 



rant 9 1^36-73-29 



Grant 91-29-72-41 

Project completed fiscal year 1974 

Descriptors, duration Of^ UNfcMPLOYMENT, UNfcMPLOYBD; 
W.AGES; ECONOMIC ANALYSIS AND ECONOMETRICS, LABOR 
SUPPLY, JOB SEARCH 

The purpose of this dissertation is to synthesize and ex- 
pand recent theoretical models of job search and to test 
this hybrid model. 

A simultaneous equation model of job search is 
hypothesized and estimated Relative askmg wage and 
duration of employment are the endogenous factors 
Relative asking wage is hypothesized to be a function of 
changes in the level and composition of Economic activi- 
ty, duration of employment, other than own earnings^ in- 
'come* and personal .and skill characteristics of the in- 
dividual. Data to test'the model are derived from a study 
conducted by David Stevens for the Missouri Division of 
Employment Security. 

The study found that relative asking wage is estimated 
to be negatively associated Nvith the duration of unem- 
ployment, most of the decline in the relative asking wage 
occurs in the first eight weeks An important implication 
of the decline in relative asking wage as unemployment 
lengthens is that unemployed individuals do widen the 
range of jobs (and wa^cs) which they are willing to ac- 
cept. Relative asking wage is not estimated to he signifi- 
cantly related to wage received in a former job. Race, 
sex» and age are not estimated to be significant In- 
dividuals with less than a college degree arc estimated to 
have a significantly lower relative asking wage than those 
with a college degree. ^ . . . , 

The apparent willingness of unemployed individuals to 
acc^t a range of job opportunities and their willingness 
to broaden 'this range of acceptable jobs has important 
famificatiorts for the employment service. Registrants 



Descriptors manpower needs, manpowlr utilization, 

ORGANIZATIONAL ENVIRONMENT, EMPLOYER MANPOWER ^ 
PLANNING 

This Study will investigate organizational envirorfments 
and their influence upon manpower requirements and 
utilization. After a survey of the literature and some 
theoretical sfTeculation, 1 1 contingencies will be isolated 
If organizations are open systems in process of adapta- 
tion. It IS expected that they will manifest either human 
relations or classical climates, depending upon the 11 
contingencies. Member preferences for classical or 
human relations climates should also be moderated by 
the contingencies 

The study sample will be key personnel in approxi- 
mately 20 organizational units in the New York City 



6-Q41 Assets, Labor Supply, and the 

Consumption of Goods Over the Life 
Cycle (Three Essays on the 
Formulation and Estimation of a Time 
Allocation Mode) 

PRINCETON UNIVERSITY 
PRINCETON, NJ, 

James J, Heckman; Doctoral Candidate; Dr, Alberj Rees, 
Sponsor, Department of Economics 



Grant 9 1 -32 -69-66 

Project completed fiscal year 1974 
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Descriptors ECONOMIC analysis and econometrics, 
income; households, mathematical models; labor 
supply; consumption ^ 

This report consists of three essays on household labor 
suppl/ and rtiark^t goods demand. The first essay utilizes 
the hypothesis that individuals may fore'go time and 
money in a current tipi'e, period xo raise their wages m fu- 
. ture periods The second essay considers the problem of 
cstin^ating parameters of household supply and market 
goods demand equation which are consistent with the in- 
equality reslrictions of consumer theory. The third essay 
considers the impact of time restrictions on the parame- 
ter values- of household demand and labor supply func- 
tions. 

The author uses life cycle models in both static and 
dynamic forms 

Essay I The study found that static models are in- 
adequate for a full understanding of empirical consumer 
behavior. The author prefers the method of comparative 
statics and the assumption of separability of preferences 
Essay 2' The author proposes new functional forms for 
estimating the labor supply equations of household mem- 
bers, the new procedure estimates the labor supply equa- 
tions for both the head of household and the wife. This 
procedure produces parameter estimates more consistent 
with the inequality rcstnctions-of a priori theory methods 
iwrgmt^ u^eTJ^yrngsl labor &c6j^QrnTsE.^Bsa>r3. Xbe-^ 
study concedes that the existence of a constraint on the 
wife's time will, in general, reduce the absolute size of the 
compensated substitution effect parameter of all other 
household goods including the head's labor supply. 
1974 

NTis PB229254/AS ($5 HC„ $1.45 mf.) 



6-043* Blue-Collar Worker Response to the 
4-Day Workweek 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH. 

' David M' Maklan,, Doctoral Candidate, Louis A. Ferman, 
Sponsor, Institute of Labor and Industrial Relations 

Grant 9h26'74'I0 

Scheduled for completion fiscal year 1975 
Descriptors' blue-collar workers; work schedules, 

MEN, ADJUSTMENT 

The aim of this study is to appraise the adjustment of 
workers shifted from a 5-day to a^4-day workweek. 
Emphasis is being placed on the workers' behavioral and 
psychological responses to the new schedule relative to 
their roles as husbands and parents. 

The prospective sample consists of 225 married, male, 
blue-collar workers— 150 of whom are about to begin a 
4-day-a-week work schedule and 75 of whom are remain- 
, ing on the standard 5-day schedule and will serve as a. 
control group, The men will be interviewed and tested in- 
itially just before the new schedule is adqpted, and again, 
, 6 mdnths later, Information will hf: gathgrpH m thp<;p m. 



I views oil peisuiial characteristics, motivations, yiilues, ^ 
attitudes, self-perceptions, subjective perceptions of fami- 
ly relationships, work, and leisure time activities. Objec- 
tive data on behavior will be obtained through the wor- 
,kers' keeping a time-budget diary of their activities dur- 
ing 1 week in each of Ihe two test periods. 



6-042 Background Characteristics, 

^ Orientation, Work Experience, and 

Work Values of Employees.Hired from 
. Human Resources Development 
Applicants by Companies Affiliated 
WITH THE National Alliance of 
Businessmen (NAB) 

BOWLING GREEN STATE UNIVERSITY ' 
BOWLING GREEN, OHIO 

Grant 91-37-70-53 

Frajeh completed fiscatyear 1972 

James C. Ooodale 
August 1 97 J ' . 

Report Descriptors, human resource development 
policy; job oppor rtJNiTiKS IN THE business s^xtor 
(jobs); work ArriTUDEs; orientation; low-level 
occupations; status; employment patterns, 
disadvantaged 

NTISP8202941 ($3.75) 



6-044 Career Patterns and Values: A Study 
OF Men and Women in Science and 
Engineering 

COLUMBIA UNIVERSITY 
NEW YORK, N,Y, 

Grants 91 -34-69-1 I and ^I -34-70-05 
Project completed fiscal year 1972 

Deborah S. David 
1972 

Report Descriptors: male/fkmale; work attitudes; 
attitudes; Career patterns; engineers; scientists 

NTIS PB208305 ($6,75) 



6-045 Career Patterns of Women Physic-ians 

BRAN DEIS UNIVERSITY ^ 
WALTHAM, MASS. 

Grants 91 -23-66-5^ and 91 -23-67-45 , 
Project completed fiscal year 1972 

Jane Gaudette Jones 
1972 

Report Descriptors: Career patterns; women; role 
conflict; health manpower; physicians ^ 

NTIS PB202896 
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6-046* Career Patterns of 2-Year College 
Graduates 

THE STATE UNIVERSITY OF NEW YORK. AT 

BUFFALO 
BUFFALO. N Y 

Robert E Allen. Doctoral Candidate. Dr. Thomas G 
Gutteridge. Sponsor. Department of Organization and 
Human Resources 

Grant 91-36-73-13 

Scheduled for completion fiscal year 1975 
Descriptors: universities and colleges; labor markft 

BEHAVIOR, OCCUPATIONAL MOBILITY, JOB SEARCH, 
GEOGRAPHIC MOBILITY, COLLEGE GRADUATES; EDUCATION 
EFFECT ON CAREER PATTERNS 

This Study of the labor market experience and career 
patterns of alumni of 2-year colleges makes the following 
comparisons: (I ) Business vs engineering graduates, (2) 
graduates vyho transfer to 4-year colleges vs. those who 
do not; and (3) 2-year college graduates vs. graduates of 
public community colleges The study also examines the 
occupational and geographic mobility of 2-year college 



6-048 Changes in Labor Force Participation 

ifNlVERSTTY OF CALIFORNIA. BERKELEY 
BERKELEY. CALIF, 

Grants 91-05-70-42 and 9\06-7J-33 
Project completed fiscal yew- 1 973 

Michael D Hurd 
September 1972 

Report Descriptors, labor force participation; wages, 
wag^ differentials, families 

NTis PB2205I7 



6-049* Changes in State Labor Legislation 
FOR Women, 1900-1973: A Social 
Indicator's Approach 

NEW YORK UNIVERSITY 
N^W YORK. N.Y. 

Ronnie Steinberg Ratner. Doctoral Candidate. Dr Richard 
Maisel. Sponsor, Department of Sociology » 

- ^rant 9-1^36^4^2 -— • 

Scheduled for completion spring 1975 ~ 



the basis of such criteria as academic excellence, demo- 
graphic characteristics, job-search experiences, and 
length of time since graduation. 

Data arc being drawn from the records of two public 
and two private 2-year colleges in western New York 
State. Questionnaires are being sent to 3,000 alumni of 
these schools who graduated between 1962 and 1971, 



6-047* Careers of Upward Bound Alumni ' 

HARVARD UNIVERSITY 
'CAMBRIDGE. MASS. 

Nancy S Netting. Doctoral Candidate, Dr Nathan Glaze r. 
Sponsor. Department ofScfcial Relations 

Grant 91 -2 3-70-60 

Scheduled for completion fiscal year 1975 

Descriptors UPWARD BOUND, DISADVANTAGED, COLLtGE 
rtrer^ARA HON; YOUTH 

This study follows up a group of young people who 
have participated in Upward Bound— an intensive 3-year 
college preparatory program for disadvantaged students 
with '*undcveioped'* college potential who enter the pro- 
gram as high school sophomores. 

The sample consists of 100 young people who 
completed at least 1 year in the program at the University 
of Hartford— 60 yvho went on to college and 40 who 
dropped out, of Upward Bound and may or may not be in 
school. The researcher will trace their job and educa- 
tional histories in individual interviews in an attempt to. 
(I) Isolate variables, which have influenced their deci- 
sions during and since participation in Upward Bound; 
and (2) pinpoint characteristics which distinguish the stu- 
dents who went on to college from those who did not. 



Descriptors, law; women; state and local 
government; social change; labor laws 

This research will investigate aspects of American pro- 
tective labor legislation for women at the State level The 
two major questions to be addressed are: ( 1 ) What are 
the patterns in the emergence and growth of these laws 
Over time? (2) Hov\(^do trends in these laws relate to 
broadep economic, social, and political changes in the 
United States? 

A set of State-by-State indexes depicting changes in 
protective labor legislation will be derived from relevant 
statutes. Using the definition of State labor laws for 
women advanced by the Women's Bureau in the 1969 
Handbook of Women Workers.^iht researcher will distin- 
guish 1 2 specific sets of laws that might apply to any 
State. Special attention will be given to laws regulating 
wages and hours. 

The sample will consist of: ( I ) The six States with the 
largest population since 1930, and (2) half of the remain- 
ing States, drawn by means of systematic sampling. 



6-050 Choice of Science Careers Among 

College Men: An Analysis of Selected 
Problems 

COLUMBIA UNIVERSITY 
NEW YORK. N.Y, 



Grant 91-34-70-09 

Project completed fiscal year 1 973 

Jeffrey G. Reitz 
September 1972 
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Report Descriptors' students; career choice, 
scientists; motivation; young men; status; 

UNIVERSITIES AND COLLEGES 

NTis pb2 13590 



6-051 * Company Programs to Train the 
Disadvantaged: The Impact of 
Company Factors on Trainees 

« 

THE UNI VERSITY OF CHICAGO 
CHICAGO. ILL, 

Paul F. Sahpante, Jr , Doctoral Candidate; Dr. Paul S, 
Goodman, Sponsor, Graduate School of Business 

Grant9I-I7-7h22 

Scheduled for completion fiscal year 1975 
Descriptors' disadvantaged; training program 

MANAGEMENT, JOB PERFORMANCE, JOB OPPORTUNITIES IN 
THE BUSINESS SECTOR (JOBS); TRAINING EFFECTIVENESS 
AND IMPACT 

This project examines different characteristics of com- 
panies and their training programs and relates this to the 
effoHnaneer-^tifnovcrv-aiid-abscnte e is m of -dis&d=- 



6-053 A Comparison of Probation Officers 
AND Volunteers 

UNIVERSITY OF COLORADO 
BOULDER, COLO, 

Grant 91-06-70-38 
.Project completed fiscal year 1973 

James Carlton Howell 
1972 

Report Descriptors: attitudes; Effrctiveness of 
programs; corrections; rehabilitation; probation 
officers; counseling and guidance; voi un^eers 

NTIS pb2 10404 



6-054* Computable National Models of the 
Distribution of Factor Income 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

James Medoff Doctoral Candidate; Dr, Wassily Leontief, 
Sponsor, Department of Economics 



vantaged trainees and to the characteristics of the train- 
ing group^ 

A sample of 100 training programs in five cities has 
been selected from a cross-section of firms which par- 
ticipate in the Job Opporttmities in the Business Sector 
(JOBS) program. lnform*lion on job characteristics, 
work behavior, and the characteristics of the training 
programs and the training groups is being collected in in- 
terviews with program teachers and directors and from 
questionnaire returns from the trainees' foremen. Recent 
growth and profit trends and other background data on ' 
the firms are being collected from published sources. 



6-052 A Comparative Study of Teachers* 
ATTiTubES Toward Men and Women 
Department Heads in Large City 
Secondary Schools 

UNI VERITY OF NORTH CAROLINA 
CHAPEL HILL, N,C, 

Grant 9 1 -3 7-72 -1 5 

Project completed fiscal year 19 73 

Frances Cecile Roussell 
January 1973 

Report Descriptors: teachers; high schools; 

ORGANIZATIONAL ENVIRONMENT, WORK ATTITLIDES, 

supervision; sex differences, mal£/femalr 

NTIS 
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Scheduled for completion spring 1975 




Descriptors, earnings; wages; income 

DIFFERENTIALS, INCOMES POLICY, ECONOMIC POLICY, WAGE 
DIFFERENTIALS - 

This study will develop models to analyze, ( I ) The ef- 
fects of various structural changes within market econo- 
mies on the distribution of factor income by individual, 
family, and factor, and (2) changes in the cost of hvmg of 
different income groups due to economic shocks. 

,Data on 45 industries will be obtained from the De- 
partment of Commerce, Harvard University, the Bureau 
of Economic Analysis, and the Federal Reserve System, 



6-055 A Critique of Duncan *s Stratircation 
Research 

DUKE UNIVERSITY 
DURHAM, N,C, 

Norville D. Crowder, Doctoral Candidate; Dr, Joel Smith, 
Sponsor, Department of Sociology and Anthropology 

Grant 91 -35-68-15 ' 

Project completed fiscal year 1974 

Descriptors, economic status, social structure, 

EARNINGS, STATUS, OCCUPATIONAL CLASSIFICATION 

This critique questioned Otis Dudley Duncan's in- 
terpretation of his research on the nature and process of 
the distribution of rewards in ^the U,S, stratification 
systenfi. 

A reanalysis of primary survey data is preseuited, cou- 
pled with notations of statistical and conceptual flaws in 
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Duncan's models. Ba.sed upi)n 4 remlerprelation of lhis» 
data, a reconceptuaiization of the reward distribution 
process is offered 

It is suggested that a plausible source of Duncan's 
research error is one of presupposiUonal bias, especially 
in the American cgalitai'ian achievement ideology. It is 
further suggested that thus bias is present in every func- 
tionalist theoretical statement about the stratification 
system and is not an isolated analytical error m Duncan s 
research. 

The author recommends specific directions for future 
stratification research to permit heightened understand- 
ing of the relationship between structural or systemic 
conditions and individual achievement, including, mea- 
surement of job performance by income distributors and 
income recipients, acquisition of information, both demo- 
graphic and longitudinal, about income distributors, a 
closer examination of low-earner and high-earner abnor- 
malities, and synchionization of educational and occupa- 
tional institutions 
May 1974 

NHS pb23I343/as($3.75 hc.»$1.45 mf.) 



6-056* Demand and Training for Dental 
_ hvgienists » 



WASHINGTON UNI VERSITY 
ST LOUIS, MO, 

Norbert W* Budde, Doctoral Candidate, Dr. Edward D 
Kalachek, and Dr. Murray Weidenbaum, Sponsors, 
Department of Economics 

Grant9l'27'69'38 

Scheduled for completion fiscal year 1975 

Descriptors- LABOR SUPPLY, LABOR DEMAND, TRAINING 
EI-FKtTlVENESS AND IMPACT; HEALTH MANPOWER 

This study is examining the range of activities within a 
dentist's practice 4n which a hygienist can substitute for 
the dentist; determining the optimal mix of these activi- 
ties; and dcrivmg a demand and supply curve for hy- 
gicnists. 

Dentists who employ hygienists and those who do not 
are being interviewed concerning the time they spend on 
various tasks which both they and hygienists can perform 
and the total volume of services their practices provide 
The demand cstimatb for hygienists is based on substitu- 
tion possibilities and the value .of the dentists' time in 
terms of the size of their practices. The supply estimate 
builds on the results of other studies and takes into ac- 
count such factors as expected rate of return on invest- 
ment in' training, availability and cost of training, and 
present competition to enter training. 



6-057*. The Demand for Labor of Uncertain 
Quality 



THE CITY UNIVERSITY OF NEW YORK 
NEW YORK, N.Y. 



Kenneth Wolpin, Dottoral Candidate, Prof Finis Welch, 
Sponsor, Department of Economics ^ 

Grant9h36'74'20 

Scheduled for completion fiscal year 1975 

Descriptors. PRODUCTIVITY. LABOR MARKET BEHAVIOR 

This study will ( I ) Develop models of the value of in 
formation about worker productivity; (2) examine these 
models for their predictive capability, and (3) compare 
'observed market behavior to that predicted by the 
models 

The 1967 Survey of Economic Opportunity will be 
used to obtain information on individuals in 12 large ci- 
ties Regression analysis will be employed to demonstrate 
the theoretical implications of the models 



6-058* The Demand for Labor Services in the 
Short and Long Run: A Simultaneous 
Equation Econometric Framework 



COLUMBIA UNIVERSITY 
NEW YORK, N K 



Wilkinson, Sponsor, Graduate School of Business 
Grant 9l'36'74'09 

Scheduled for cotupletion fiscal year 1975 

Descriptors: LABOR FORGE PARTICIPATION, PRODUCTIVITY; 
economic analysis and econometrics; LABOR DEMAND 



Thfs study will-ttevfelop an econometric .framework 
within which \o. {\) Determine the effects of output, 
prices, and investment on the demand for labor services; 
and (2) analv/;e the demand for labor for integration with 
a labor supply and wage equation to provide a full 
econotnetric description of the labor market 

The framework will be applied to the private domestic 
manufacturing sector as well ^ to individual 2- or more 
digit industries to determine whether the results obtained 
at the aggregate level hojd at the industry level; and to 
enable examination of the characteristics of'spe^ific- in^;^ 
dustries with respect to cmplpyment changes resulting 
from changes in relative prices, rate of technological ad- 
vance, and output requirements. 

Data on the aggregate manufacturing sector will be ob- 
tained from BLS Earnings and Employment and the Sur- 
vey of Current Business Industry data will be drawn from 
Federal Reserve Board and Bureau of Labor Statistics 
'publications. 



6-059* The Demand fcJr Municipal Employees 

UNIVERSITY^OF PENNSYLVANIA 
PHILADELPHIA, PA. 

Robert E. Hopkins, Doctoral Candidate; Dr. Michael L, 
Wachtery Sponsor, Department of Economics^ 

Grant^9I'42'74'07 ' t f 

Scheduled 'for completion fiscal year 1975 
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DeSCnpton STATE an!) I (K AL GOVt RSMtN \, LABOR 
OtMASO 

This study of the determinants of municipal employ- 
ment focuses on the effects of the degree and source of 
control for city expenditures The basic theorc^cal struc- 
ture of the study will be the same as that employed m 
Grant 9 1-17-71-26 

Using Census of Governments data for 4 1 major cities, 
employment equations for 12 categones of city govern- 
ment activity Will be estimated 



6^60* The Depreciation of Human Capital 

THE UMVERSITY OF WISCOSSIS 
MADISON. WIS 

Marc P Fretman, Doctoral Candidate, Dr W Lee Hansen, 
Sponsor. Department of Economics 

Grant 9I'55-74'19 

Scheduled for completion winter / 975 

Descriptors HtMA.N C APITAL. TAXES, MEN 

This study v^ill construct time paths depicting the an- 
nual depreciation in value of the human capital of the 
average worker within selected occupations The can- 
didate will attempt to determine whether these time paths 
can be accurately charactenzed by certain roles and, if 
so, what this implies for the feasibility of income tax 
deductions for the depreciation of human capital 

The pnncipal research source is National Bureau of 
Economic Rcsearch-Thorndike data, which contain 
recent and longitudinal information on the educational 
and occupational histories of a sizeable sample of males 
onginally studied in World War II, 



6-06 1 A Descriptive Survey of Part-Time 

Employment in Food Services in Ohio 

THE OHIO STATE UNIVERSITY 
COLUMBUS, OHIO 

Jeanne Whitman Frodell, Doctoral Candidate, Rachel M 
Hubbard, Sponsor, Department of Home Economics 

Grant 9 1-37^70^55 

Project completed fiscal year 1974 

Descriptors ISOVSTRY PRACTICES* FOOD SERVICE 
INDUSTRY, PART-TIMfc EMPLOYMENT, JOB SATISFACTION, 
UNSKILLED WORKERS, OHIO 

This study weighs the potential of part-time employ- 
ment for the food service industry 

Eighty food service firms m four metropolitan areas in 
Ohio were surveyed to determine the? general charac- 
teristics of existent part-time .employment and the 
socioeconomic profiles of the workers Two major seg- 
ments of the food service industry surveyed were the 
restaurant segment from the commercial sector and the 
health care segment from the institutional sector Struc- 
tured interviews were used to collect* data 



The study concluded that part-time employment 
averaged 30 percent of total employment m'lhe sample 
firms with wide variance among the firms Skill level of 
part-time positions, selection criteria, use of in-service 
training, and compensation policies were determmed for 
sample firms in both segments of the industr> Com- 
monalities as well as some great differences among firms 
and between segments were found Identit) data were 
collected from the emplo>ee sample to contribute to 
development of a soc,ioeconomic profile of the food ser- 
vice employee 

Further study is needed to determine if trends in part- 
time employment and the socioeconomic profile of the 
fcxxl service employee revealed b> the surve> t>pif> the 
food service industry as a whole 
June 1973 

STis HB224I70/AS ($9 hc , $1 45 MF ) 



6-062* The Design of A Guaranteed Job 
Program 

UMVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

Lawrences Setdman, Doctoral Candidate, Dr Uo\d 
Ulman, Sponsor, Department of Economics , 

Grant 9I-06'73-02 

Scheduled for completion fiscal year 1975 

Descriptors PUBLIC EMPLOYMENT PROGRAMS, LABOR 

force participation, state and local government, 
low-Wage jobs, job opportlnities in the blsiness 

SECTOR (jobs) / 

This project investigates the theoretical background, 
administrative feasibility, economic impact, and costs and 
benefits of a guaranteed job program Its underl>ing ob- 
jective IS to test guaranteed job program proposals and 
theory against the concrete expenence of related pro- 
grams 

The analysis vill be based on information denved from^ 
two sources ( 1 ) Published data, including unemployment 
rates and capacity utilisation rates during periods of infla- 
tion for various occupational groups, labor force par- 
ticipation rates, and the number of jobs paying less than 
the guaranteed minimum wage, and (2) interviews with 
local and Federal administrators of the Public Emplo>- 
ment Program, Job Opportunities in the Business Sector, 
and related manpower programs 



'6-063* The Determinants of Educational 

Attainment and Adult Status Among 
Brothers: The KXlamazoo Study 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS \ 

Michael R OIneck. Doctoral Candidate, Christopher S 
Jencks. Sponsor, Department of Sociology 

Grdnt 91-25-74^3 

Scheduled for completion wmter 1975 
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Desf,nptoty feDLc Alios t^n^c T on c^ar^lr pattlrns, 

tTURSS 0 N-£Db^A74ONAi INVESTMENT, LGNCnXDINAL 

St'RVEYS, YOtNG MEN, TESTINC^AMILIFS, ATIaINMENT, 

STATUS, MICHIGAN, KaLaMaZOO 
* 

Longitudinal data for a sample of 1,200 sets of 
brothers drav^n from the Kalamazoo public school 
records for 1928-1950 will be analyzed tu estimate the 
unpad of overall family background, tested ability, and 
noficognitive traits on education and economic attain- 
ment 

Regression and path analysis techniques will be em- 
ployed in analyses over individuals and families, and 
within families The results of these analyses will be com- 
pared to determine the extent to which ( 1 > The impact 
of family background operates through measures of 
socioeconomic status, and Xl) the exclusion of unmea- 
sured aspects of family background has resulted in bi<i&ed 
estimates of the impact of test scores and education on 
adult occupation and income 



6-064 The Determinants of Hours of Work 

FOR LOW.-INCOME FAMILY HeaDS: A 

Statistical Analysis 

^ofSiAHOMA STATE UNIVERSITY 
STILLWATER. OKLA 

Gram 91 -3 8-70-3 1 

Project completed fiscal yedr 1 9"^ 2 . 

Carl Dean Parker 
August 1971 

Report Descriptors LABOR stPPLY, wage strlctlre, 

INCOME, WORK SCHEDULES, FAMILY ASSISTANCF PLAN 
NTJSPB205814 

6^65 Determinants of the Occupational 

Employment of Black and White Male 
Teenagers 

WASHINGTON UNIVERSITY 
57. LOUIS. MO 

Grant 9 1 -2 7*70-2 1 

Project completed fiscal year 1973 

Gelvtn L Stevenson 
May 1973 

Report Descriptors employment OPPORTLMTIES, young 
men, black/whitk occupational assignmfnt, 
tkenagers; labor force behavior 

NTis PB220862 



6^66 A Determination of Investment 

Priorities in Urban Black Communities 

PRINCETON UNIVERSITY 
PRINCETON. NJ 



Vernon J. Dixon, Doctoral Candidate, William J Baumoi 
Sponsor. Department of Economics 

Grant 91-32-70-41 

Project completed fiscal y ear 1974 

Descriptors cost ijf fectiveness, blacks, blaOv 

COMMUNITIES, MINORin BLSINESS ENTERPRISE, 
INVESTMENT, ECONOMIC DEVELOPMENT 

This thesis is concerned with the question Given a 
fixed amount of available resources for use m black 
urban communit) development, does the optima! use of 
these resources in terms of pretax and posttax income 
require investing them in human capital projects (training 
unskilled vvorkers) or in physical capital projects'^ 

The author uses cost-benefit analysis to determine op 
timum resource allocation The effects of the two pro- 
grams were evaluated through a companson of the dif 
ferences m the incomes and costs associated with each 
program The benefits credited to each program^ con- 
sisted of the difference, between income earned' by a 
(former) partiapant in the program and the income that 
he would have obtained in the absence of the program as 
indicated b> the data for a control group Additional data 
were obtained through personal interviews 

The results of this study indicated that both programs 
yielded positive net pretax income benefits to society and 
net posttax income benefits to black participants Re- 
garding manpower training, the study came to the follow- 
ing conclusions. ( 1 ) Candidates who choose the basic 
education training programs should be given the highest 
pnonty followed by applicants (in this order) for 
mechanical, clerical, and food and marketing, (2) black 
male candidates should be accepted before black 
females; and (3) black apphcants who are not employed 
should be accepted in preference to employed applicants 
The initial evidence suggested that society will achieve 
the highest possible return for its subsidy dollar by con- 
tinuing to create new blac^-owned business along with 
the stimulation of established ones 

It is recommended that considerable resources should 
continue to be devoted to both programs in the Bedford- 
Stuyvesant area 
August 1973 

NTIS pb230644/as ( $6 hc , S 145 mf ) 



6*067* Determining the Rate of Wage 

Inflation: An Alternative Predictor 
TO THE Unemployment Rate 

BROWN UNIVERSITY 
PROVIDENCE. RJ. 

John M Barron. Doctoral Candidate; Dr. Herschel 
Grossman. Sponsor. Department of Economics 

Grant 91-44-74-39 

Scheduled fbr completion spring 1975 
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Descriptors WACbS. IN>LATI0N, LN^MPLOVMtM/ 
INf-LATIOS TRADtrO^ ^ , ECONOMIC INDICATORS P L 
OF CNEMPLOYMENT. JOB SEARCH 

This study focuses on the relationship of wage change 
to labor market conditions to derive a prox) for a vacan- 
cy series, the average duration of unemployment, that is 
readily available for empirical testing In addition, the 
study examines search in the labor market, when search 
entails finding a vacancy and then deciding whether the 
wage IS suitable Preliminary tests using average duration 
of unemployment mstead of unemployment rates have 
resulted in a substantially improved fit of the empirical 
relation 



6^68* The Differential Effects of Reduced 
Research Funding on University 
Scientists 

COLUMBIA UNIVERSITY 
NEW YORK, N Y 

Margtt A Johansson. Doctoral Candidate. Drt Allen H 
Barton. Sponsor. Bureau of Applied Social Research 

Grants 9h34'70'63, 9l-34'69'50 
Scheduled for completion fiscal year 1975 

Descriptors federal FUNDING. UNIVERSITIES AND 

colleges, work attitudes, teachers, scientists 

This study is assessing the impact of'rcccnt reductions 
in Federal research funding at a major university. From 
interviews, questionnaires, and college records, answers 
are being sought to such quesUons as. ( 1) What are the 
characteristics of the faculty, nonfaculty, and student 
researchers who do (or do not) continue to' receive 
Federal support'^ (2) Which researchers sustain produc- 
tivity despite fund reductions? (3) How do fund cuts af- 
fect researchers' alternative activities, self-esteem, and 
relations with colleagues'' 



6-069* The Dual Labor Market. Its Existence 
AND Consequences 

UMVERSIFY OF CALItORNlA. BERKELEY 
BERKELEY. CALIF 

Samuel Rosenberg. Doctoral Candidate, Dr Uoyd Ulman. 
Sponsor. Institute of Industrial Relations 

Grant 9 1 '06-74^4 

Scheduled for completion summer 1974 

Descriptors, dual labor markets; underemplovmknt, 

UNEMPLOYMENT, URBAN ARFAS, INCOME, POVERTV AREAS 

For males aged 22-64, this study examines the dual 
labor market theory's explanation fot the unemployment 
and underemployment charactenstics of low-income 
urban areas It will define specific occupations m the pn- 
mary and secondary labor markets, assess the degree of 
mobility between the two sectors and the degree of tur- 
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nover m the secondary sector, and investigate wage and 

Data sources include the 1970 Census of Population 
and Housing. Employment Profiles of Selected Low -in- 
come Areas, an unpublished Ph.D thesis by Robert £ B 
Lucas, Working Conditions. {^age-Rates, and Human 
Capital A Hedonic Study, which reduced the^^DOT job ti- 
tles tu the 295 I960 census occupations, Cc^ulw Business 
Paiierns, and Census Travis The researcher wll\ make a 
pnon assumptions and place occupations in either the 
primary or secondary labor market based on the follow- 
ing job characteristics skill requirement^*, wage level, an- 
nual income earned in occupation both of full-time, full- 
year workers and of part-time, part-year workers, tur- 
nover, and qualitative working conditions 



6-070 Early Career Alienation and 

Socioeconomic Attainments of a Rural 
Population 

THE UNIVERSITY OF WISCONSIN ^ 
MADISON. WIS 

Luther B Otto. Doctoral Candidate, David B 
Featherman. Sponsor. Department of Sociology 

G rant ^hS 5 -72 -49 
Projecu^flffnpleted fiscal year 1974 

Descriptors volng men, JOB satisfaction, 

occupational MOBILITY. ALIENATION. STATUS. CAREER 

Patterns 

The pnncipal objective of this study is to estimate the 
antecedents of alienatton fur.d male age cohort currently 
in the early career stage of life cycle. The theoretical 
model sequentially attnbutes effects to status of origin, 
adolescent personality charactenstics. and current 
socioeconomic status 

The data arc from a panel study of 17-year old male 
respondents who were enrolled in Michigan high schools 
in 1957 and participated in a 1,972 followup study Of an 
original 442 participants. 304 or 70.69 percent were suc- 
cessfully located and participated in this part of the 
second wave study 15 years later Data analysis is by mul- 
tiple regression and path analysis. 

The general conclusion is that the operational defini- 
tion of alienation is of cntical importance in interpreting 
the findings inasmuch as specific forms of alienation 
manifest unique patterns of antecedents and con- 
sequences. Specific indicators of adolescent social in- 
tegration positively affect early career attainments It is 
proposed that adolescent social , integration provides 
Cither the setting for learning high attainment aspirations 
or a context for learning interpersonal skills that benefit 
later attainments. 

Two additional directions for further research wcrt 
suggested. The first proposed a test of Spady's (1970) 
hypothesis, that the effect of adolescent social involve- 
ment on later attainment is a consequence of interper- 
sonal skills in adolescent social participation Finally, 
given the wealth of alienation measures available in the 
study, one may want to redefine alienation in wa^con- 
sistent with other specific theoretical formulation 
November 1973 
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6^71* An Econometric Analysis of 

unekfployment insurance payments: a 
Time Series Study of Detroit, Michigan 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH 

AND / 
WA YNE STATE UNIVERSITY 

Stephen T Marston, Doctoral Candidate, Dr Malcolm S 
Cohen, Sponsor, Institute of Labor and Industrial Relations 

GrarKP I '26-74-03 

* Scheduled for completion fiscal year 1975 

Descriptors lnemployment inslrance, economic 
analysis and econometrics, unemployment benefit 

EXHAL'STEES» MICHIGAN, DETROIT 

This study will develop a model to forecast levels of 
three unemployment msurance vanables for Detroit. ( I ) 
Number of unemployment insurance claims, (2) number 
and amount of compensation payments, and (3) number 
of people who will receive their final unemployment in- 
surance payment and become ineligible for further com- 
pensation. 

Four sources will be used to estimate this model. ( 1 )^ 
employment service and Bureau of Labor Statistics indus- 
try enjployment data for Detroit, (2) unemployment and 
labor force data calculated from the unemployment in- 
surance records of the Michigan Employment Security 
Commission; i3) job openings and labor turnover data 
derived from a sample of 'Cooperating firms- included in 
the unemployment isurance program, and (4) data on 
unemployment insurance collected by branch offices of 
the Michigan Employment Security Commission 



6^72 An Econometric Model of Minority 
Hiring among Manufacturing 
Industries 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA. PA. 

Grant 9 1 -42-72-3 3 

Project completed fiscal year 1973 

Peter Konijn 
October 1973 

Report Descriptors HIRING PRACTICES. MlNORITItS, 

discrimination; manufacturing, economic analysis- 

AND econometrics 

ntis pb224809/aS(S3.75 hc, S1.45 mf.) 



6^73* An Econometric Study of University 
OF Massachusetts Faculty Salary 
Differentuls • 

UNIVERSITY OF MASSACHUSETTS 
AMHERST MASS. 



Emily P. Hoffman, Doctoral Candidate, Dr. Ronald G 
Ehrenb€rg^,-iponsor^cpajrtme nt of Economi c s ^ 



Grant 91-25-74-27 

Scheduled for completion spring 1975 

Descriptors waGes, Salary comparability studies, 

TEACHERS, UNIVERSITIES AND COLLEGES. WAGE 
DIFFERENTIALS, MALE/FEMALE, MINORITIES 

This Study will develop and test a model to predict 
salanes of University of Massachusetts faculty to see if 
faculty are indeed rewarded more for research and publi- 
cation than for teaching, administrative duties, or public 
service In addition, the candidate seeks to determine 
how effectively the market mechanism functions to al- 
locate professional resources at the university, and 
whether female or minority group faculty members 
receive the same salanes and promotions as similarl> 
qualified white males 



6-074 An Economic Analysis of the Job 
Corps 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

Grant 91-05-69-53 

Project completed fiscal year 1 972 

Stephen R Engleman 
1972 

Report Descriptors economic analysis and 

ECONOMETRICS, RETURNS ON EDUCATIONAL INVESTMENT. 
JOB CORPS. BLACK/VVHITE, aGE DIFFERENCES 

NTIS PB202891 



6-075 Economic and Psychological Analysis 
OF Labor Mobility: A Study of the 
Indiana Secondary School Teacher 

INDIANA UNIVERSITY FOUNDATION 
BLOOMINGTON, IND 

Grant 91-16-68-13 

Project completed fiscal year 1973 

Robert E Otlewski 
September 1972 

Report [descriptors. GEOGRAPHIC MOBILITY. ATTITUDES. 
LABOR MOBILITY, MOTIVATION. ECONOMIC ANALYSIS AND 
ECONOMETRICS. TEACHERS. JOB SATISFACTION, INDIANA 

NTIS PB220904 (S6) 



6-076 Economic Aspects of Higher 

Education Taken Under the World 
War 11 GI Bill of Rights 

THE OHIO STATE UNIVERSITY RESEARCH 
, FOUNDATION 
COLUMBUS, OHIO 
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Grants 9 1-37-70-34 and 91 -39-71 -34 

rrujpii iurnpietfd fuvui yea r i 97 3 — ' 

Thrainn Eggfrisson 
July 1972 

Report Descriptors G I bill of rights, lconomic 

ANALYSIS AND ECONOMI- TRICS, VtT F RASS, GOVt RS NU NT 
POLK Its. IsiVf-RSITItS AND COLLEGES 

NTis pb21 12!9 



6-077* Economic Deprivation, Occupational 
Ideology, and Political Change: A 
Study of Engineers and Applied 
Scientists in California 

VSIVERSITY Oh CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

Howard P (Jreenwald, Doctoral Candidate, Dr Harold L 
Wiienskw Sponsor, Department of ScKioIogy 

Grant 91-06-73-28 

Scheduled for" conipletton fiscal year 1975 

Descriptors WORK ATTlTtDES. ESGINKKRS. SCIENTISTS, 
t'NfcMPLOYED, ATTlTt'DES, CALIFORNIA 

This Study will examine whether economic deprivation 
among unemployed engineers and applied scientists m 
the San Francisco Bay area causes ( I ) Greater satisfac- 
tion or dissatisfaction with management practices ob* 
served dunng employment; (2) changes in occupational 
ideology, and (3) changes in political thinking. 

The study will compare 250 individuals who havp ex- 
perienced unemployment dunng the last year with 250 
who have been steadily employed during the same 
period— the unemployed to be selected from a list 
furnished by the California Department of Human 
Resources Development, the steacjily employed from 
voter registration^ records. 



6-078 Economics of Job Search: A Biracl\l 
Analysis of Job Search Behavior in 
Urban Male Youth Aged 18-21 

INDIANA UNIVERSITY FOUNDATION 
BLOOMINGTON, IND 

Gram 91 '18-72-02 

Project completed fiscal year 1973 

Stanley P. Stephenson, Jr 
February 1973 

Report Descriptors JOB SFARCH. URBAN ARFAS. ECONOMIC 
ANALYSIS AND ECONOM FTRICS, JOB SEARCH, BLACK/wHITE, 
YOUNG MhN 

NTIS PB216163 ($10) 



6-079 



The Economics of Military Manpower 
Supply in Canada ^ 



VSIVERSITY Oh CALIFORNIA. BERKELEY ^ ' 
BERKELEY, CALIF 

Grants 91 -06-71 -07 and 91-06-72^16 
Project completed fiscal year 1973 

Ernie S Lightman 
\o\emher 1972 

Report Descriptors Canada, ARMtD forces, . 

RfcCRtlTMLM, LABOR SUPPLY, ECONOMIC ANALYSIS AND 
ECONOMETRICS, W AGES 

sTis PB213392 



6-080 The Economics of Sex Discrimination 

,DVKE UNIVERSITY. ' 
DURHAM, NC 

Grant 9l-37-72-2(^ 

Project completed fiscal year 1973 

Janice F Madden 
September 1972 

Report Descriptors SEX DISCRIMINATION, ECONOMIC 
ANALYSIS AND ECONOMETRICS, MALE/FEMaLE, MANPOWER 
UTILIZATION, WOMEN, LABOR MARKET BEHAVIOR 

NTIS PB213477 (S6.75) 



6-081 * Education aKTd Jobs: An Exploratory 
Study of Public Welfare Social 
Service Tasks in Relation to 
Education Preparation 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

Wilbur A Finch, Doctoral Candidate, Dr, Robert Pruger. 
Sponsor, School of Social Welfare 

Grant 9r-06-74-l6 

Scheduled for completion summer 1974 

Descriptors WELFARE programs, welfare LEGISLATION, 
EDUCATION effect ON CAREER PaTTLRNS. SOCIAL SERVICE 
EMPLOYFF.S 

This Study will ( I ) Identify and define similarities and 
differences m social, service worker behavior, and (2) 
develop a classification plan to identify and define dif- 
fercnces in work tasks relative to level of educational 
preparation for the social services 

While the analysis will be based on data collected 
through observation and interviews, the classification 
plan will be developed from the "National Task Bank" 
assembled by the Department of Health, Education, and 
Welfare The bank contains descriptions of 606 tasks in 
the public welfare field contribulc4-by-eight-^a4cs~im 
the bocial and Rehabilitation Service. These descriptions 
will be compared with task statements collected el- 
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scwhcre to assure cunMstcnc> m the applica ti on and use 
of measurement scales 



6-082 The Effect of Becoming Employed on 
Self-Image 

UNIVERSITY OF SOUTHERN CALIFORNIA 
LOS ANGELES. CALIF ' ' 

Grant 9 1 -05 -7^1 -25 {formerly Gram 9 1 -05 -70-46) 
Project completed fiscal year 1973 

Herman Bbrenzwetg 
April 1973 

Report Descriptors EMPLOYMENT Patterns, ORifcNTATios, 

REHABILITATION, STATtS. ArnTUDES/BhHA.VIOR 
MODIFICATION. DISSfcRTATIONS 

NTIS 



6-083* The Effect of Federal Civil Rights 
LegislXtion on the Occupational 
Position of Minorities and the 
Structure of Occupationa.l 
Discrimination ^ 

COLUMBIA LINIVERSITY' 
NEW YORK, NY ^ 

Andrea Harriet Beller\ Doctoral Candidate, Dr James J 
Heckman, Sponsor, Department of Economics 

Grant 91-36-73-07 • 
Scheduled for compUtian fiscaf year 1975 

Descrtptors racial DISCRIMINATION. BLACKS, ECONOMIC 
POLICY, OCCUPATIONAL STATUS. CIViL RIGHTS ACT ( 1964). 
MINORITIES 



Hi///«3m G Moss, Doi tora l_Cj ndidute, Dr Frank S 
Sponsor, Department oj Economics 

Grant 91-06^71^09 

Project completed fiscal year 1^74 

Descriptors racial oiscrimis'ation. economic analysis 

AND tCONOMLTRICS. HOLSINO S£GRfcGATION, COMMUTING. 
CALIFORNIA* SAN f-RANCISCO BAY AREA 

The purpose of this study is.to determine the effect of 
housing discnmmation and the resulting segregation in 
the San Francisco Bay'Area on black welfare through its 
effect on the journey to work 

The determinants of housing preferences are the social 
and economic characteristics of the households In this 
model, households trade off transportation costs for 
housing cost saving The model is tested by developing an 
equation explaining the time equivalent of journey-to- 
work distance by the socioeconomic charaqteristics of 
the households Multiple regressioa techniques are used 
to estimate the parameters of the equation using 
household surve> data for a cross section of black and 
white bouseholds. 

Holding the socioeconomic characteristics of the 
households constant, blacks employed in the central city 
commute shorter distances and those en>ployed in the 
suburbs commute longer distances than whites employed 
at the same locations. The longer commute implies 
greater transportation costs in time and*money, while the 
shorter commute is offset by more ex^nsive central city 
housing These differences are attributeji to racial dis- 
cnmmation in the Hoiising market that restricts blacks to 
central city neighborhoods. These results are contrasted 
with the decentralization of most employment in the San 
Francisco Bay Area especially in blue-collar .jobs, and 
with the decentralization of white residences. 
April 1973 

NTis PB224773/AS (S6 75 HC, SI 45 mf.) 



This study appraises recent changes m the extent and 
structure of racial discnmination m employment m an ef- 
fort to quantify the impact of public policy on the occu- 
pational status of blacks. 

Employers' reports to the Equal Employment Opportu- 
nity Commission for the years 1966 and 1970 are being 
used to trace changes in the proportion of blacks hired by 
specific firms and industries and in the occupational posi- 
tion of blacks Holding constant variables such, as size of 
industry and potential, supply of black workers, the data 
are being analyzed to gauge the effect of civil rights laws 
and their enforcement (measured by the actual number 
of suns filed and/pr successfully completed). Economic 
data are being derived from the 1963 and 1967 Censuses 
of Manufactures, the I960 and 1970 Censuses of Popula- 
tion, and the 1967 Survey of Economic Opportunity. 



6-084 The Effect of Housing Discrimination 

ON THE Negro *s Journey to Work 
— • 

onWlrsity of California, Berkeley 
berkeley. calif. 
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6-085* The Effect of Income Maintenance 
Programs on jitE Labor Supply and 
IncTomes of Low-Income Households 

WASHINGTON U/^IV'ERSITY ^ 

ST LOUIS, MO. , ' • 

Paul T Dickinson, Doctoral Candidate, Dr Frederic Q 
Rairies, Sponsor. Department of Ecojiomics 

Grant 91-29-71 -36 

Scheduled for completion fiscal year 1975 

Descriptors. INCOMt MAINTENANCE, LABOR SUPPLY, LOW 
INCOME, LABOR FORCE PARTICIPATION 

This project seeks to evaluate the potential impact of 
various income maintenance schemes on labor force par- 
ticipation and other dimensions of labor supply among 
key social and demographic groups. Three criteria of cfTi 
,ciency are being. applu:d in comparing the different plans. 
(1) Minimiz;ation of ihc reduction in labor supply. (2) 
/naximization of the degree to which households are 
raised above the poverty Icvdl, and (3) maximization of 



VTU-rtfMi h avftlkW* IVmm N*Umi*I Ttdmlcal liif*fm«aM S*nkt. 



'ERIC 



166 



6C. DOCTORAL DISSERTATION GRAI>/TS 



the proportion of gross expenditures on the program that 
shows up as a net morcascln family income. 

Estimates disaggregated by age,- sex, race, marital 
status, and income group are bemg developed from data 
for a cross section of 40,000 low- and medium-mcome in- 
dividual* drawn from the Census Bureau's Current Popu* 
lation Surveys for February and March 1966 



6^86* The Effect of Technology on 
Oroanizational Structure 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH 

Michael Dinney , Doaoral Candidate, Dr Kenneth P. 
Langtonl Sponsor, Department of Pohtttal Science 

Grant 91-26^72-1 1 

Scheduled for completion fiscal year 1975 
Descriptors political action institltions. farm 

WORKERS, UNIONIZATION, SOCIAL MOBILITY, 
MECHANIZATION, ATTITLDES, SOCIAL RELATIONSHIPS, 
CALIFORNIA, SAN JOaQLIN VALLEY 

This study is concerned with the process by which a 
tradinonally isolated sector of society— U.S. farmwor- 
kers—builds relations with social and political mstitu- 
tions It examines patterns of social integration as shaped 
by mechanization, unionization, politicization, and social 
mobility. 

For a sample of 200 farmworkers, 30 fann managers, 
and 30 fa operators an San Joaquin Valley, Calif., in- 
formation is being obtained in extended personal mter- 
views on personalit>, intelligence, values, attitudes, 
behavior, and backgrounci charactcnstics. 



6-087 The Effect of Training upon the Level 
OF Occupational Aspirations toward 
Work for a Group of Young Negro 
Men from Low-Income Families 

NEIV YORK UNIVERSITY 
NEW YORK, N.Y. 

Grant9h36'7h'l2 
' Project completed fiscal year 1973 

Olivia P, Frost 
Dfcember:if72 

Report Descriptors: carekr goals; young men; training 

tF>F.CTlVENESSXND fMPACT, LOW INCOMh, BLACKS, WORK 
ATTIJUDES; ON-THE-JOB TRAINING (OJT) 

NnSPB2l088l 



6-088* The Effects OF Geographical 

Immobility on the Unemployment and 



U nderemploy ment OF Low>!ncome 



* Area Residents 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF. - 

Dennis M Roth, Doctoral Candidate, Dr, Robert A 
Gordon, Sponsor, Department of Economics 

Grant 91 -06-73 -03 

Scheduled for completion fiscal year 1975 

Descriptors, hard core, UNDEREMPLOYMENT, BLACKS, 
COMMUTING; GHETTO RESIDENTS; SEX DISCRIMINATION 

This project is'concemed with the extent to which the 
isolation of jobseekers from available jobs exacerbates 
sex and racial discrimination in employment, the 
mismatching of skills, and other factors associated with 
high unemployment and underemployment in the central 
cities. Its objectives are to determine: (I) The causes of 
high unemployment in the central city, especially among 
blacks, (2) the range of employment opportunities ac- 
tually available in the suburbs, (3) the relative im- 
portance of transportation vis-a-vis other determinants of 
ghetto residents* chances of getting and holding jobs; (4) 
the characteristics of those most likely to benefit from 
improvements in transportation, and (5) the reasons why 
some of the urban poor have adapted to changes m em- 
ployment location and others have not. 

The^Oakland-San Francisco Bay region is the primary 
setting for this research. The 1970 Census Profiles of 
Selected Low-Income Areas and data tapes from Dun 
and Bradstreet's DUNS Market Identifier File are its pri- 
mary sources Regression techniques are being used to 
measure and compare the availability of jobs accessible 
at various costs to low-income area residents and to esti- 
mate the **latent demand" of the central-city poor for 
transporUtion to jobs outside the central business dis- 
trict. 

6-089* Effects of Housing Segregation 
AND Employment Decentralization on 
Minority Labor Supply, 1960-1970 

BROWN UNIVERSITY 

PROVIDENCE, RJ. , r 

Robert Allen Moffitt, Doctoral Candidate; Dr. Benjamin 
Chinitz, Sponsor, Department of Economics 

Grant 9 1 -44^74-1 4 

Scheduled for completion fiscal year 1975 
Descriptors. HOUSING segregation; desegregation; 

LABOR supply; labor force participation; COMMUTING;. 
SUBURBAN areas; ECONOMIC ANALYSIS AND ECONOMETRICS 

This research will explore the responses of labor and 
the labor market to city-to-suburb relocations of manu- 
facturing plants. Special attention will'be given to the dif- 
ferential impact of such relocations on blacks and whites 
because of housing segregation. 
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Published Fe deral sources will be used lo estimate. ( 1 )^ 
Labor supply functions by occupation to the city and to 
the suburb for 1970; and t2) the quantitative influence 
on these supply functions of employment decentralization 
and residential suburbanization from 1960 to 1970. 



6-090 Elasticity of Demand for Labor: A 
Cross-Section Study of Wood 
Products Industries 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

Grant 9 1 •06-71 -1 5 

Project completed fiscal year 1972 

Erwin A, J. Dreessen 
1972 

Report Descriptors elasticity Of labor demand, wood 
products indostry/Wages, labor supply 

NTISPB2 10520 

6-091 * Emigration of Southern Blacks in the 
U.S., 1910-1970 

STANFORD UNIVERSITY ^ 
STANFORD, CALIF. 

Flora Davidov Gilh Doctoral Candidate, Dr Paul A 
David, Sponsor, Economics Department 

Grant 91 '06-7 1 '27 

Scheduled for completion fiscal year 1975 
Descriptors ijnemploy ED, blacks, migration 

This study seeks to explain temporal and spatial vana 
tions in Negro migration from the South 

Time-series and cross-section data are being used to 
analyze the effects on migration decisions of age, transi 
tor> and long term levels of Unemployment, regional dif 
ferentials m unemployment rates, and the pull of earlier 
migration movements. 



6-092* Estimating the Distribution of the 
Demand for Workers in the U.S. 
Economy 

V 

BOSTON COLLEGE 
CHESTNUT HILL, MASS 

Paul L Altieri, Doctoral Candidate, Dr Ann F 
Friedlaender, Sponsor, Department of Economics 

Grant 91-25-74^37 

Scheduled for completion fiscal year 1975 



Descriptors. PRODUCTIVITY , Labor demand, labor 

SUPPLY , iNPtT-OUTPUT MODELS, FEDERAL FUNDING 

The researcher will extend an input-output framework 
to encompass different job skills and abilities and utilize 
It to analyze the demand impact upon different types of 
labor resulting from different government expenditure 
programs. 

The output for the entire economy by industry will be 
estimated through 'Use of (1) The industry input-output 
study published by the Office of Business Economics, 
U.S. Department of Commerce, Input-Output StructULre 
of the U.S. Economy 1963; (2) the Bureau of the Cen- 
sus* Occupation by Industry for I960; and (3) the Dic- 
tionary of Occupational Titles of the Department of 
Labor 



6-093 An Evaluation of an NAB-JOBS 

Training Program for Disadvantaged 
Woricers 

'the university of WISCONSIN 
MADISON, WIS 

John F Baum, Doctoral Candidate, Gerald G. Somers, 
Sponsor Department of Economics 

Grant 91-53-70-08 

Project completed fiscal year 1974 

Descriptors. JOB opportunities in the business sector 

(JOBS), DISADVANTAGED, WOMEN, BLUE-COLLAR WORKERS, 
ATTITUDES, ON-THE-JOB TRAINING (OJT); BASIC EDUCATION, 
ASSESSMENT AND EVALUATION 

This Study is directed to the question of whether an in- 
tervention strategy based on relatively concentrated 
amounts of basic education and on-the-job training is suf- 
ficient to make it possible for a large, nonunion, private 
firm to assimilate disadvantaged females into its regular, 
blue-collar wo^^jfce ' 

Thejdfi^rfJfmalioif of program effectiveness is made b> 
comparing the average performance of the trainees who 
participated m the NAB-JOBS treatment with the per- 
formance of su]3jec(s who were assigned to two com- 
panson treatments. The measures of effectiveness are 
tenure and supervisory raring. 

The study concluded that the NAB-JOBS strategy is 
not effective in preparing the disadvantaged for per- 
manent employment with the firm studied. While the 
NAB-JOBS trainee^ remained with the firm as long as 
their counterparts in the comparison groups, ortly about 
25 percent remained employed after the first year on the 
job. When the measure of effectiveness is the supervisory 
assessment, the NAB-JOBS trainees are rated signifi- 
cantly lower than tlve subjects in the comparison groups. 
Perhaps the most definitive finding that emerges from the 
research is that both disadvantaged workers and racial 
minorities exhibit a fundamental commilment'fo the im- 
portance of work. 

It is recommended that much less emphasis be placed 
on strategies designed to change the supposedly negative 
attitudes toward work of disadvantaged workers. In its 
place should be substituted an emphasis on the develop- 
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mcnt of actual sktlls rc*^uircd lu perform the tasks of the 
job It is also recommended that much more attention be 
given the instrumental role of the immediate supervisor^ 
supervisory onentation and traming related to the special 
problems of the disadvantaged is needed 
December 1973 

NTis pb226792/as (S4 25 hc , SI 45 mH 



6-094 The Expectancy Theory of Motivation: 
A Model of Job Selection 

PENNSYLVANIA STATE UNIVERSTTY 
UNIVERSH Y PARK. PA 

Grant 91-42-73-08 

project completed fiscal year 1973 

John E Sheridan 
April 1973 

RejMJTt Desi rtpturs MuTiv ATipN, RbcRUiTMtNT, job 

SEARCH, HEALTH MANPOWKR, NbRStS, MODELS 

NTIS PB2I9623 

6-095* An Exploratory Study of the ^ 
Emotional Reaction^ and Subsequent 
- Adjustments of Workers Who Lost 
Their Jobs as a Result of a Plant 
- Closing in a Small Company Town in 
Southwest Virginia 

VIRGINIA POLYTECHNIC INSTITUTE AND STATE 

UNIVERSITY 
BLACKSBURG, VA. 

Walter G. Strange, Doctoral Candidate, Dr. Felician F. 
Foltman, Sponsor, School of Industrial and Lxibor 
Relations, Cornell University 

Grant9h5h74'38 

Scheduled for completion fiscal year 1975 *• 
Descriptors: adjustment; disadvantaged; job^loss, 

PLANT shutdown, employment TERMINATION, LAYOFFS, 
VIRGINIA, SALTVILLE 

Fort>, residents of Sallville, Va who lost their jobs 
when the town's major emplo>er closed its plant in 1971 
will be inter\iewed to determine the nature and range of 
their emottonal reactions and adjustment to job loss 

The sample includes 16 men who have found new, full- 
time jobs, 16 who are still uncmpIo>ed, and 8 who have 
voluntaril> retired The project will (I) Describe and 
anal>7.e the emotional proces:) each group went through 
from the time the closing was announced to the present, 
(2) compare group response differences associated with 
differences in cmp!o>ment status, and (3) develop in- 
dividual case histones to highlight partLCuIarl) adaptive 
S and maladaptive patterns of adjustment. 



6-096* FiFrtEN Years After High School— The 
Impact of the Adolescent Socul 

SysTEHON SUPSEQUENT OCCUPATIONAL 

'Achievement 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MD, 

Lloyd V. Temme, Doctoral Candidate; Dr. James S. 
Coleman, Sponsor, University of Chicago 

Grant 91-24-74^01 

Scheduled for completion fiscal year J 975 

Descriptors: employment PATTElfNS;'LABOR FORCE 
BEHAVIOR, OCCUPATIONAL CHOIC^,tX:cUPATIONAL 
MOBILITY, SOCIAL RELATIONSHIPS; CAREER GOALS, MEN, , 
EDUCATION EFFECT ON CAREER PATTERN^ 

. This project will: ( 1 ) Analyze the career patterns and 
occupational achievements of men in their early thirties, 
(2) assess the long-range influence of the high schoorso- 
cial system on occupational achievement; and (3) com- 
pare the effects of family, school, and peers <)n routes to 
occupational achievement. 

Using a socioeconomic life-cycle approach, the 
researcher will analyze data from a foUowup investigation 
of 10,000 men first surveyed as high school seniors in 
northern Illinois in 1957. 



6-097* The Formation of Multiracial Work 
Forces in the Coal IhipusTRY, 1880- 
1 930: A Com parative SbfCiOH^sroRic al 
Analysis • ^ 

UNIVERSITY OF CALIFORNIA, LOS ANGELES 
LOS ANGELES, CALIF. 

Stephen Brier, Doctoral Candidate; Dr. John Laslett, 
Sponsor, Department of History 

Grant 9 1 -06-73 -3 4 

Scheduled for completion fiscal year 1975 
Descriptors, mining, migration, geographic mobility, 

OCCUPATIONAL MOBILrrY; MINORITIES 

This study will attempt to develop a histoncal perspec- 
tive on questions of work force formation, labor migra- 
tion, and cultural and occupational adjustment of ethnic 
and racial minority workers through an analysis of th^n- 
flux of these workers into the coal mining industry dt||pg 
the late 1 9th and early 20th ccntuncs. It will concentrate 
on the expencnccs, of southeast European mincworkers 
in Pennsylvania's northern anthracite field around the 
Scranton and Wilkcs-Barre area, and of black mine wor- 
kers in the southern West Virginia smokeless coal field. 

The study will combine a traditional histoncal apt: 
proach to data and research matenal with statistical and 
quantitative analysis. This approach will use both qualita- 
tive materials (such as labor newspapers, written and oral 
reminiscences, manuscript and archival iioldings, and , 
church records) and hara data from government studies, 
coal company records, and census materials. 
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^J098* F^'- n^PP nPIP»fTATinN AfJP RXPRCTATIONS 

AS Predictors of £mployment Success 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Robert Lyman Hubbard, Doctoral Candidate, Dr Joseph 
Verojf, Sponsor, Department of Psychology 

Grant 91-26-7 1-46 - 

Scheduled for completion fiscal year 1975 

Descriptors: EMPLOYMENT OPPORTUNITIES; INCENTIVES, 
ASPIRATIONS, MOTIVATION, JOB STABILITY 

This project builds on an ongoing study of the in- 
fluence of achievement motivation qn trainees' job suc- 
cess (Grant 91-24-70-15) whose prbliminary findings sug- 
gest that motivation is affected by labor market condi- 
tions at the time of appraisal and the individuals general 
orientation to the future It addresses such questions as* 
What factors affect trainees' expectations'^ What causes 
these .expectations to change'^ How do future onentation 
and expectations function as predictors of job success? 

Job histories and measures of motivation and expecta- 
tions for approximately 150 trainees from the earlier 
study arc being used in this project. 



6-099 Hiring Practices, Hiring Standards, 
AND Wage Differentuls for Laborers 
AND Clerical Workers in a Small 
Labor Market 

PRINCETON UNIVERSITY 
PRINCETON, NJ. 

Grant 91-32-66-20 

PrSjject completed fiscal year 1972 

..Sianley^WUiuff - -™ 
August 1971 

Report Descriptors HIRING practices; laborers; 
clerical work, recruitment, small labor markets; 
wage differentials 

Njis PB20n31 ($6) 

6-100 The Impact of Company Training 

Programs on Reducing the Alienation 
OF THE Harp-Core Unemployed 

UNIVERSITY OF CALIFORNIA. LOS ANGELES 
LOS ANGELES, CALIF. 

Grant 9 1 -05-70-28 

Project completed fiscal year J 972 

Barbara Ann Rosenquist 
1972 

Report Descriptors: HARD cqre; alienation; MEN; 

BLACKS^ training EFFECTIVENESS AND IMPACT* TRAINING 

practices 

NTISPB2p73l8 



169 

6> 1 0 1 The Impact of Fiscal Redistributive 

POUCIES ON THE SupPLY OF LaBOR: FIVE 

Essays in Economic Theory and 
Program Design 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS. 

Grant 91-25-71-19 

Project completed fiscal year 1973 * 

Jonathan R Kesselman * ' - 

July 1972 

Report Descriptors ECONOMIC analysis and 

ECONOMETRICS, LABOR FORCE BEHAVIOR, GOVERNMENT 
POLICIES, INCOME MAINTENANCE, LABOR SUPPLY, FISCAL 
POLICY, ECONOMIC POLICY, DISSERTATIONS 

NTis PB209568 



6-102 Th5 Impact of'Sules and Regulations 
Prohibiting Sex Discrimination in 
Employment: A Study of Response 
Patterns of Employers in Oregon 

UNIVERSITY OF OREGON 
EUGENE, ORE. 

Lois Ann Martin Bronfman, Doctoral Candidate^ Dr Joan 
Acker, Sponsor, Department of Women's Research Center^ 
Division of the Institute for Community Studies 

Grant 91-41-72-47 

Project completed fiscal year 1974 

Descriptors: civil rights act (1964); equal 

EMPLOYMENT OPPORTUNITY COMMISSION; LABOR DEMAND; 

SEX discrimination; industry practices; women, 

OREGON 

Utilizing the logic of quasi-experimental research when 
feasible, this study describes and evaluates the impact of 
the rules and regulations prohibiting sex discrimination in 
employment on the demand for women workers in 
Oregon. 

Analysis is made of the impact of the laws on the ag- 
gregate demand for women workers in Oregon; on de- 
mand for women workers in one establishment; and the 
attitudes of a small sample of employers. 

The study concludes. ( 1 ) That the laws prohibiting sex 
discrimination have had little or no impact on the ag- 
gregate demand for women workers in Oregon by 1970; 
(2) that change in demand when related to the laws 
requires considerable time and effort; and (3) that em- 
ployers by 1972 have no knowledge of the laws and thus 
have little reason to alter the demand pattern. 

The author suggests that governmental pressure b? 
brt)ught to bear on employers to conform with and to im- 
plement the rules and regulations prohibiting sex dis- 
crimination. 
September 1973 

NTIS PB222592 ($6.25 HC, $1.45 mf.) 
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fe»10 3 Th e Impa ct of T echnological and 

' Operational Changes on the Railroad 
^ Industrial Relations System and Its 
Manpower 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA. PA 

Grant 9h40-7X)-32 

Project completed fiscal year 1972 

Howard Wesley R is her, Jr., Doctoral Candidate 
April 1972 

Report Descriptors TECHNOLOGY and technological 
change, railroads, industrial relations, 
automation; collective bargaining 

NTls PB209926 ($6) 



6-106 The Impact of the Welfare-System-on- 



Labor Supply and Family Stability: A 
Study of Female Heads of Families 

COLUMBIA UNIVERSITY 
NEW YORK, N. Y 

Grants 9I-34'68'28 and 91 '34'69'1 8 
Project completed fiscal year 1972 

Marjorie Hanson Honig 
August 1 971 

Report Descriptors: aid TO FAMILIES WITH DEPENDENT 
CHILDREN, MARITAL STABILITY, WOMEN, WELFARE 
RECIPIENTS, WELFARE PROGRAMS, GOVERNMENT POLICIES, 
LABOR SUPPLY 

NTIS pb201 127 



6-104* The Impact of the 4-Day Workweek on 
Hospitals 

TEXAS TECHNOLOGICAL UNIVERSITY 
LUBBOCK, TEX 

William Clint Johnson, Doctoral Carididate, Dr. John 
Witt man. Sponsor, Department of Economics 

Grant 91 -48-72-37 ^ 

Scheduled for completion fiscal year 1975 

Descriptors WORK schedules, hospitals, hkalth 

MANPOWER, WORK ATTITUDES, ATTITUDES 

This Study is considering Jhc .costs, efficiency, and em- 
ployment implications of placing hospital personnel on a 
lO-hour-day, 4-day-week work schedule. 

With the help of the American Hospital Association, 
the researcher has compiled a list of all U.S. hospitals 
known to have adopted the 4-day workweek Through a 
CCmbtnatiOtl of interviews and personaf visits, administra- 
tors of a sample of these hospitals will be questioned 
about their reasons for undertaking the arrangement and 
their experiences with it, and asked to obtain their em- 
ployees' cooperation in completing a questionnaire to 
gauge, employee attitudes toward the 4-day workweek. 
Following a preliminary analysis of the questionnaire 
returns, additional visits will be made to selected 
hospitals to test the validity of the conclusions. 



6-105 The Impact of the Welfare System on 
Black Migration and Marital Stability 

COLUMBIA UNIVERSITY 
NEW YORK, NY. 

Grant 91 -34-70-43 

Project completed fiscal year 1972 

Robert D. Reischauer 
1972 

Report Descriptors: MARITAL STABILITY; BLACKS, WELFARE 
RbClPlKN-TS; PoPULATjON; MIGRATION; WELFARE PROGRAMS 

NTIS PB202030 



6-107* The Impact of U.S. Tax Laws on the 
Labor Supply of Married Women 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Harvey 5. Rosen, Doctoral Candidate, Dr. Marttn S. 
Feldstein, Sponsdr, Department- of Economics 

Grant 91-25-74-06 

Scheduled for completion fiscal year 1975 
Descriptors, women, income tax, earnings, labor 

SUPPLY, WAGE EARNERS, WORK SCHEDULES, ECONOMIC 
ANALYSIS AND ECONOMETRICS; NATIONAL LONGITUDINAL 
SURVEYS 

This study seeks to^assess the effect of income tax laws 
on married women's earnings. In earlier studies of wives' 
work decisions, a wife's wage was taken as a function of 
her '^characteristics'* (education, age, etc.). In this 
model, the hours-worked,equation is set forth in terms of 
the parameters which describe the wage-hour locus 
rather than wage alone. 

Earlier "Studies also assumed that individuals react with 
zero **tax illusion," i.e., that the perceived shifts in the 
wage hour locus are the same as the actual ones. In this 
model, a major purpose will be to test this assumption. 

The study utilizes the National Longitudinal Survey of 
^ Women 30-44 years of age, which contains data on varia- 
bles unavailable to earlier investigators (such as attitu- 
dinal indicators, estimates of child care and transporta- 
tion costs, and measures of the usual number of hours 
worked per week). Thesis data will be analyzed in a 
simultaneous econometric model derived on the basis of 
a microeconomic theory of the labor-leisure choice. 



6*108 The Implementation of Federal 

Manpower Policy, 1961-1971: A Study 
in bureaucratic'competmon and 
Intergovernmental Relations 

COLUMBIA UNIVERSITY 
NEW YORK,N,Y. 
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- Shetry-Gorelick^ Doctorai-Candida te^Dr^l va r E^Bergy - — . 
Sponsor, Graduate School of Business 



mniJf.l.'S.4.'m'39-^ - 

Project completed fiscal year 1 973 

Joseph H. Ball 
August 1972 

Report Descriptors: government policies, 

BUREAL'CRACY, STATE AND LOCtll GOVERNMENT, 
MANPQSA'ER DEVELOPMENT, INTERAGENCY RELATIONS, 
IMPACT OF MANPOjyVER POLICIES, NATIONAL MANPOWER 
POLICY c 

NTis pb2I0656($6) 



6- 1 09 The Implications of Search 

Unemployment for Labor Market 
Behavior and the Phillips Curve 

YALE UNIVERSITY 
NEW HAVEN XONN 

<jeoffry Richard Hyland Woglom, Doctoral Candidate, 
Robert S Goldfarb, Sponsor, Department of Economics 

Grant 91-09^71-42 

Project completed fiscal year 1974 

Descriptors lnemployment/inflation tradeoh-, labor 
Market behavior, economic analysis and 
econometrics; job search 

This research analyzed how unemployed workers 
search for high-paying jobs in an environment offuncer- 
tamty and heterogeneity From this model the researcher 
was able to explain some unemployment as an equiltbn- 
urn phenomenon. 

In the report, the researcher shows that for certain 
changes in labor market conditions both the workers' ex- 
pected discounted utility of income and leisure, as well as 
their expected duration of unemployment may rise. With 
simplified models of demand and supply behavior, the 
researcher analyzed the concept of labor market 
equilibrium in an environment of workers' acceptance 
wages and firms' wage offers interacting to determine 
labor market equilibrium. ' 

From this analysis the researcher was able to infer cer- 
tain properties of the long-run tradeoff between unem- 
ployment and inflation. The long-run Phillips curve pre- 
dicted by the natural rate of unemployment hypothesis 
appeared to be a special case of the researcher's analysis. 
Indeed it appeared that the slope of the long-run Phillips 
curve could in some cases be negative. 
January 1974 

NTIS.PB228426/AS ($4.75 hc, $1.45 m.) 



6-1 10* Incentives and Obstacles to 
Management Hiring of the 
Disadvantaged 

COLUMBIA UNIVERSITY 
NEW YORK, N.Yr 



Grant 9 1 '34-70-10 

Scheduled for completion fiscal year 1975 y 

Descriptors, hiring PRACTICLS, tMPLOVtR ATTITUDtS, 

black/white, income differentials, wage 
differentials, economic analysis and econometrics, 
disadvantaged 

This Study analyzes the relationship between black- 
white income differentials and employer hiring policies in 
different labor markets to discover the conditions under 
which, managements are most motivated to pursue poli- 
cies conducive to the equalization of income between 
blacks and whites. It is testing the proposition that the 
maintenance of highly selective screening processes for 
high-leve', high-pay mg jobs exaggerates income dif- 
ferences between low- and high-level jobs and inflates the 
labor pool for low-level jobs by keeping most applicants 
"unqualified" for high-level jobs. 

Analysis at the macrolevel is based on statistics from 
Government sources (such as the Census and Special 
Labor Force Reports). At the level of the firm, data are 
being collected through interviews from a matched sam- 
ple of firms (which do or do not engage in programs 
designed to employ disadvantaged workers) in a few ci- 
ties selected according to labor market conditions and 
work force composition. 

K- " ' 

6-111 Individual Need Satisfaction in Work 
AND Nonwork: a Comparative Study of 
TOE Effects of the Technoloqy and 
Organization of Work 

THE UNIVERSITY oTf WISCONSIN 
MADISON, WIS. 

Grant 91-53-66-69^ 

Project completed fiscal year 1972 

Walter F. Hubner 
December 1971 

Report Descriptors technology and technological 
change; attitudf:s, work attitudes, manufacturing, 
organizational structure, public utilities; worker 
traits; job Satisfaction 

ntis PB202892 » 



6-1 12* Industrialization, Popular Responses, 
AND THE Uses of the American 
Political System: An Examination of 
Labor and Political Action in 
Communities of Diverse Economic and 
Social Character, 1880-1900 

UNIVERSITY OF ROCHESTER 
ROCHESTER, N.Y. 
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J^onAjFink. DiKtoral Candidate, _0r Herbert G 
Gutman, Sponsor, Department of History 

Gram 91 -36-74-40 , 

Scheduled for completion summer 1973 

Descriptors indistrial manage mkm, indlstr^ 

PRACTICES, POLITICAL ACTION INSTIT ITIONS. LABOR LA^VS. 
rtCHNOLOGY AND rtCHNOLOOICAL CHANOh 

As groundwork for a larger slud> of social adaptation 
to large-scale technological change, the project in- 
vestigates the adjustment of selected communities to 
technological change in the period 1880-1900 

Data will be obtained for each community on: ( I ) 
Communit) background (from local histories, includmg * 
business histories, autobiographies, etc ). (2) the working 
population and leadership groups (from manijscript cen- 
sus, Federal and State census reports, cit> directories, 
etc ), (3) local problems and political response (from 
local newspapers, national labor newspapers, and mu- 
nicipal archives), and (4) resolution of problems (from 
newspapers, papers, and correspondence) 



6-1 13* Inequality and Urban Crisis ^ 

MASSALHUStrrS ISSfUVTE OF TECHNOLOGY 
CAMBRIDGE. MASS. 

Sheldon //, Danziger, Doc torai Candidate, Dr. Jerome 
Rotbenberg, Sponsor, Department of Economics 

Grant 91-25-74-22 

Scheduled for completion fiscal year 1975 



Descriptors job loss, UNhMPr.o"i fco, urban arev^s, rural 
areas 

This report describes the extent to which supportive 
social relationships can protect the individual from the 
stress of job termination. 

A group of stably employed married men lost their jobs 
due to permanent plant shutdown and were followed 
through 2 years of the job change experience. At each 
phase in the study, blood and urine samples and diverse 
psychological and health data were collected The 
moderator variable, social support, was, measured by a 
13-item interview index covering the extent of affiliative 
interaction and perceived support from wives, friends, 
and relatives. 

The study concluded that those with strong supportive 
social relationships can tolerate much more social stress 
than those who lack such support Those who lack social 
assets adapt to stress only at great cost to their phj^ical 
and mental health. Those who were both unsupporV^ 
and unemployed for a number of weeks showed signifi-^ 
cantly higher change in each of the following variables 
relative economic deprivation, number of Health symp- 
toms and days of illness, cholestor^l levels, negative at- 
titudes toward their unions, depression and self-blame, 
and incidence of peptic ulcer and ulcer actrvity. 

These findings point out that many people without 
evident handicaps suffer harshly from abrupt changes in 
their employment status. While the government cannot 
provide emotional support and care to the jobless, it can 
try to ensure j''ob continuity through early intervention 
when a shutdown is planned. 
June 1973 

NTis PB222778/AS ($6.50 hc, $1.45 mf.) 



Descriptors' urban Problems; urban arlaS; income; 
iNCoMK differentials; incomk maintenance 

This study will explore how and to what extent in- 
equality of income distribution worsens Urban problems. 
The hypothesis is that aside from the general limpact of 
poverty, differences throughout the income spectrum in 
privilege and opportunity aggravate urban problems and 
give them a distinctive cast. c 

A model will be estimated with census data from a 
sample of over 200 SMSA's. The sample will be stratified 
to test whether a given specification applies to some or 
all of the SMSA's, In addition, a first-difference version 
contrasting changes in urban conditions between I960 
^and 1970 will be estimated for the 65 largest SMSA's, 



6-1 14 The Influence of Social Support and 
Related VAUrABLEs in Ameliorating the 
Consequences of Job Loss 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH.. 

Susan Gore, Doctoral Candidate, Dr Sidney Cdpb, 
Sponsor, Survey Research Center 

Grant 91-26-72-22 

Project completed fiscal year 1 974 



6-1 15* Instttutional Racism: Forms of 

Discrimination in Merit and Nonmerit 
Hiring and Promotion 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Barbara N. CaNer, Doctoral Candidate; Dr. Howard, 
Schuman, Sponsor, Department of Sociology 

Grant 9 1 '26-7 1 '47 

Scheduled for completion fiscal year 1975 

Descriptors' employer attitudes; iUcial discrim- 
ination; upgrading; organizational structure; 
hiring practices 

This project explores racial differentials in hiring and 
promotion practices across and within occupations and 
organizations to ascertain. ( I )"The extent to which such 
differentials are attributable to employer discrimination 
or to differences in education and experience; and (2) 
the relationship of organizational structure and functions 
to different forms of discriminatory barriers- It is testing 
the hypothesis that even when the mechanisms of dis- 
crimination produce the same outcome, their operation 
ranges from formal and impersonal in rules-oriented, 
highly centralized, bureaucratic organizations to infor- 
mal, interpersonal, and ad hoc in participatory, human 
relationsx)rganizations. 
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The researcher is canvassing firms selected from 
Michigan areas with con)parable gniup> of block labor 
The sample, consisting of 10 organizations emplo>irfg 
ISO workers or more, includes two public \^elfare agen- 
cies to 'represent conditions of *'merit'* employment. 
Withfn each organization, interviews are being conducted 
with 50 employees in each uf three categories pol- 
icymakers and administrators, managers and ^upervis^^jr^, 
and rank-and-file workers Supplemental information i^ 
being gathered from company policy papers and through 
participant observation « 



6-1 16* ^ Interarea Occupational Earnings 

Differential, A Cross-Section Analysis 

WASHING I ON UNlVLRSll Y 
ST LOUIS. MO 

Dtsmas B Kalctc, Doctoral Candidate, Dr Edward D 
Kalachek, Spottsor, Department of Economics 

Grant 91-29-72-30 

Scheduled for completion fiscal year 1975 

Descriptors: WAGF, DI^^FRKNTIALS, WAGh STRUCTLRt, 

Earnings, labor otMANO, labor supi»ly, economic 

ANALYSIS AND ECONOMETRICS 

This study is testing the premise that for a given occu- 
pation, variations in earnings betwejen economic areas 
are functions of: ( 1 ) The number and quality of workers 
in the occupation, (2) the number and quality of all other 
workers in the area (as determined by the interaction of, 
sex, race, and level of educational attainment); and (3) 
the cap;tal/labor ratio of the area. The candidate is at- 
tempting to pinpoint, the causes of differences in occupa- 
tional earnings between the North and the South , 

Data sources include the Census of Population, the 
Census of Manufactures, Bureau of Labor Statistics bul- 
letins, and the 1967 County and Cit}? Data Book. _ 



6-117 The Interrelationship between Female 
Employment and Fertility: A 
Secondary Analysis of the Growth of 
American Families Study, 1960 

THE FLORIDA STA T^ UNI VERS TTY 
TALLAHASSEE. FLA, 

Geraldine B Terry, DiKtoral Candidate, Charles B Nam, 
Sp<msor, Department of S(Kiology 

Grant 91'I2'7I'33 ^ ' . 

Project completed fiscal year 1974 ' \ 

Descriptors EMPLOYMENT PArp^.RNS, LABOR J-ORCF « 

Participation; fertility; women 

This research focused on the work-fertility relationship 
in a modern scKiety, considering the relative strengths of 
the possible causal paths through time and paying atten- 
tion to interrelated characteristics which might account 
for the relationship. 



Data for presently married Americ«in women m the age 
range 18 to 44 who were mterviewed'm the I960 Growth 
of American Famnies Study were examined. Hypotheses 
were tested analy/.ing th^ 2,297 women for whom all 
possible causal flows existed (i.e , normally fecur\d 
women) 

The research indicated that neither work nor fertility 
may kje treated a% a unidmiensional phen<.)menon. Factor 
analysis suggested that there are at least four dimensions 
t^.) employment, type of work, length of w<.)rk (or percent- 
age qf time that the r^spom^cm. has worked), current 
work (or recent work'), and w^k relative to partic?ular 
stages of the family cycle. Fertility contains at least three 
dimensions realized or expected fertility (TEFS, CEB, 
and living childreq), desired fertility, and the spacing of 
births As tested by correlation and regression aniflysis, a 
stronger relationship is measurable when using percent- 
age worked during marriage than "when using any other 
overall or current measure of employment Among 
women in the childbearing years in the US in I960, 
there was no significant relationship between any mea- 
'isures ^ employment and th^ir fertility desires. Nor was 
there any relationship between their employment and 
their husbands' fertility desires (as reported by^ the 
women) • v 

June 1973 

^iTis Ph223239 ($6.50 hc„ $1.45 Mh.) 



6*1 18* Intraorganizational Occupational 

Mobility: The Influences of Structure, 

EtJVIRONMENT, AND LaBOR FORCE 

Attributes on Internal Manpower 
Flows 

THE UNIVERSITY OF MICHIGAN . 
ANN ARBOR, MICH. 

Robert M Groves, DtKtoral Candidate, Dr *Paul M Siegel, 
Sp<msor, Department of Soctology 

Grant 91:26-74-28 

Scheduled for completion winter J 975 

Descriptors, OCCUPAri»NAL MOBILITY; LABOR FORCt 
participation, LABOI^SUi'PLY; occupational 
STRUCTURt, INTtRURM MOBILITY, ORGANIZATIONAL* 
SlRUCTURt; MICHIGAN, DhfROlT 

The* proposed research will investigate the effects on 
the , organization of occupationaf mobility within firms 
The analytic design has three major components. ( I ) Ex- 
amination of total occupational mobility into, between, 
and within employer components; (2) documentation of 
variations in patterns of mobility at the 4htraestablish* 
mcnt, inferemploypr, and interindustry levels, and (3) 
identification and partitioning of influences oh occupa- 
tional mobility of organizational structure, environmental 
constraints, and work fprce attributes. 

The sample survey data to be examined are measures 
of 122 business establishments collected by the Detroit 
Area Study for the Detroit SMSA between April and 
dune 1972. 
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6-119 , An Investigation into the Extent and 
Causes of GEooRAPHic MoBitrrv Among 
Selected Young Workers 

THE UNIVERSITY OF TENNESSEE 
KNOX VI LIE. TENS 

^ Grant 9I^7'7I'I0 
Project competed fiscal year 1972 

Lewis H. Smith 
October 1971 

Report Descriptors, geographic mobilitv, motivation, 

MIGRATION, WORKER TRAITS, YOtTH, WAGE DIFFERENTIALS 

NTiS PB202008 



6-120 An Investigation of the Causes of 
iNTRAnRM Upward Mobility Among 
Selected Apprentice-Trained Skilled 

CjtAFTSMEN 

THE UNIVERSITY OF TENNESSEE - . 
KNOXVILLE. TENN 

Clarence H. Bdmes, Dociorai Candidate, Dr J Fred Ho'^y, 
Sponsor, Department of Economics 

Grant 9 1 '47 '72-48 

Project completed fiscal year 1974 

Descriptors apprenticeship, lpgrading, craftsmen, 

MANPOWEHr.TlLI2ATlON. OCCUPATIONAL MOBlUTY; 
TENNESSEE VALLEY AtTHORITY 

The objective of this study was to investigate the fac- 
tors which influence the upward movement of skilled 
craftsmen withia the# firm. Particular attention was 
directed at the importance of apprenticeship training m 
causing inlrafirm upgrading, that is, were apprentice- 
trained craftsmen more inchned to be promoted than 
nonapprentice-trained craftsmen'^ 

Samples of maintenance craftsmen from six selected 
crafts were drawn from the work force of the Tennessee 
Valley Authonty Data were denved from two sources 
each individual's TV A record and a questionnaire. The 
data gathered were then tested for importance by use of 
chi-square analysis, and discriminant analysis was used to 
determine the refative strength of the variables m predict- 
ing upgrading 

The study noted that apprentice-trained craftsmen ex- 
perienced g'reater opportunities for advancement than 
did nonapprentice-trained craftsmen The number of 
years an individual was a craftsman with the TV A and his 
present age had the greatest relative strength in predict- 
ing upgrading These variaWes were followed in relative 
importance by the observed variables age when became 
a craftsman, the instrument mechanic craft, and ap- 
prenticeship training It was also acknowledged that edu- 
cation did play a role in the causation of promotions. 
* The" results of this study provide the firm with informa- 
tion that could be helpful in classifying job applicants in 
the initial process of screening, hiring, and staffing It is 
suggested that apprenticeship training could provide the 
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firm vvith an excellent pool of candidates for future ad 
vdncement Stepped-up involvement in on-the job ap- 
prenticeship programs is also recommended, particulatly 
in the Federal civil service, public works projects, and na- 
tional defense industries. 
July 1973 

NTIS PB224847/AS ($4 50 HC , $1 45 MF ) 



6-121 An Investigation of the Influence of 
THE In-School Neighborhood Youth 
Corps on Employment and Earnings 
- , Capacity in Houston, Texas 

UNIVERSITY OF HOUSTON 
HOUSTON, TEX 

Charles J. Ellard, Doctoral Candidate, William J Moore, 
Sponsor, Department of Economics 

Grant9I'48'72'05 

Project completed fiscal year 1974 

Descriptors blaCk/white, youth, neighborhood vptTH 

corps (NYC), MANPOWER UTILIZATION, EARNINGS, 
EDtCATIONAL ATTAINMENT, DROPOtTS, TEXAS, HOtSTOKj 

This Study investigates the post-high school -influence 
of the In-School Neighborhood Youth Corps on labor 
force performance and educational attainments of 142 
Houston youths 

The sample utilized consisted of 103 former partici 
pants, both summer and school year, in the Neighbor 
nopd Youth Corps (NYC) program and 39 controls 
selected from siblings of NYC participants. The analysis 
of the sample data attempts to measure the NYC in 
fluence on post high school performance variables using 
multiple regression analysts to control for several other 
factors, including age, race, sex. marital status, and 
parental education The investigation also probes for 
NYC influence within racial groups and for each sex 

The conclusions of the investigation include the follow 
ing (1) NYC participation does not improve the high 
school graduation rate, (2) the NYC influence on post 
high school income is questionable, (3) the NYC m 
fluence on college attendance and long run income 
prospects are questionable, (4) NYC participation does 
not stimulate post high school vocational training, (5) 
NYC participation benefits blacks more than other ethnic 
groups, (6) the school year segment contributes more 
toward high school graduation than the summer segment, 
and (7) income gains to NYC parti^^ants do not in- 
crease with the length of participation. 

The author recommended (1) Additional research on 
the reasons for dropping out of high school particularly 
for whites and Mexican Americans, (2) further study on 
the permanency of possible income gains and influences 
on educational efforts associated with NYC participation, 
(3), attempt to direct noncollege bound youth in NYC 
toward additional vocational training, (4) attempt to aim 
the program at youths with a potential for low-earning 
capacity, and (5) further study of individual elements of 
NYC participation which may reveal benefits rather than 
a single qualitative variable representing participation or 
nonparticipation. 
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6-122* Job Search and Job Finding Methods of 
Male Youth, Ages 14 to 24 

BRYN MAWR COLLEGE 
BRYSMAWR, PA 

David N Saunders, Doctoral Candidate, Dr William W 
ypshurgh. Sponsor, The Graduate School of Social Work , 
and Social Research 

Grant 9 1-42-7 3 -21 

Scheduled for ccrnpletion fiscal year 1975 

'Own^/orT-#tJBSEARCH, JOB L0CaT10>, PLBLIC 
EMPLOVMEM SERVICE. NATIONAL LONGITLDINAL SLRVEVS. 
YOUNG MEN. TRANSITION FROM SCHOOL TO WORK 

This project IS assessing the effectiveness of various 
techniques to seek and locale jobs, contrasting the quali- 
ty of jobs found through different methods, relating job 
search and job ICMcation methods to personal, social, and 
economic characteristics, and pinpointing how job search 
methods change with matunt> Special attention is being 
directed to the role of schools and of the public employ- 
ment service in job placement The anal>sis utilizes data 
collected for jhe first 4 years of the 5-year National Lon- 
gitudinal Survey of the labor force behavior of >outh 

6-123* Job Search Behavior. An AnalVsis of 
THE Determinants of Job Search 
Duration 

\ UNIV ERSITY Oh WASHISGTOS 
SEATTLE. WASH 

Suresh Malhotra, Doctoral Candidate, Richard \^ Parks, 
Sponsor, Institute for Economic Research 

Grant 9l-53'74'45 

Scheduled for completion summer 1975 

Descriptors job search, duration of unemployment 

The primary purpose of this project is to identify some 
of the economic, social, and institutional constraints on 
unemployed persons and to analyze their influence on the 
duration of the job search 

Data are being drawn from the 1966 and 1967 Survey 
of Economic Opportunity research computer file Multi- 
ple regression analysis will be applied to search duration 
equations which contain five subsets of variables reflect- 
ing (I) Household income. (2) size and composition of 
aNSct holdings. (3) family and personal attributes. (4) oc- 
cupational and labor market conditions. (5) estimates of 
the opportunity cost of an individuals time, and (6) cost 
of borrowing or liquidating assets 



6-124 Labor Effort Disincentives of 
Negative Income Taxation 

BOSTON COLLEGE 
CHESTNUT HILL, MASS 

[^liliam C Spaeth, Doctoral Candidate, Dr Ann F 
Triedlaender, Sponsor, Deparunent of Economics 

Grant 9h25'73'26^ 

Project completed fiscal year 1974 

Descriptors INCENTIVES. NEGATIVE INCOME TAX^ 

Earnings, economic analvsis and econometrics, 
government policies. employment opportunities 

This Stud) attempts to determine what labor effort dis- 
incentives, if any. will result from the introduction of a 
negative income tax plan into the fiscal structure of the 
U S 

The data set used in the empincal estimation is the 
1973 version of the CPS data, modified in several ways 
through the elimination of some observations and several 
other variables The final set includes male workers 
between the ages df 21 and 65 who live in the 90 largest 
SMSA's The data set is further stratified into 46 sub- 
groups according to region, mantal status, age. and in- 
dustr> type. 

The S^dy concludes that disincentives appear to be as- 
sociattfi^with negative income taxation, and these disin- 
centives depend on whether the worker is in the manu- 
factunng or nonmanufactunng industries The disincen- 
tive effect for any *group of workers, moreover, is ex- 
tremely sensitive to the employment opportunities ofahat 
group That is. the group of workers which should be 
least influenced b> the aggregate emplo>ment opportuni- 
t»es shpws a sm^ll response to the proxy used, and the 
groups of workers which are subject to a wide variation 
of employment opportunities show no disincentive 
because their reaction to the tight labor market of 1966 
greatly outweighed any disincentives from the proxy 

Pohc) implications are that, while »t is !ike!> workers 
will exhibit disincentive tendencies under a negative m- 
come tax scheme, these tendencies will be greatly out- 
weighed by conditions in th^ aggregate labor market 
1974 

NTiapB236i76/AS (S5 hc ) 



6-125* Labor Force Composition and Minimum 
Wage 

UNIVERSITY OF CALIFORNIA, LOS ANGELES 
LOS ANGELES, CALIF 

Robert Singleton, Doctoral Candidate, Dr Jack Hirshleifer, 
Sponsor, Department of Economics 

Grants 91-05-67-18 and 91 -05-66-09 
Scheduled for completion fiscal year 1975 
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Descriptors MlsiMtM waol laws, strlctcral 

tNLMPLOVMENT. tOLIH, OLDER WURKtRS, MINORITIES 

This study ts testing the proposition that increases in 
the minimum wage cause unemplu>ment among such 
groups as )oung vvorkers. older workers, members of 
minorit> groups, and inexperienced wurkcrs Department 
of Labor and Social Sccurit) Administration data on low- 
wage workers are being analyzed 



6-126 Labor Force Pajiticipation and 

Fertility for Women with Young 
Children in Rhode Island: An Analysis 
OF'^HEiR Interactions and Antecedents 

BROWS L'MVERSITY 
PROVIDESCE. R I 

Grant 9 1 '44-7 1 -5 1 

Project completed fiscal \ear 1973 

Frank L Mott 
September J 972 

Report Descriptors labor force Participation. 

FERTILITY. WOMEN, MOTHERS. LABOR FORCE BEHAVIOR. 
RHODE ISLAND 

NTIS PB2I2129 (S6) 



6-127 Labor Force Participation of Married 
Women in the United States. An 
Investigation of the Role of 
Occupation 

UNIVERSITY OF PESSSYLVASIA 
PHILADELPHIA, PA 

Grant 91^0-70-54 

Project completed fiscal year 1973 

Jean C Darian 
September J 972 

Report Descriptors labor force Participation. 

EMPLOYMENT OPPORTL NITIES, WORK ROLES. WOMEN, 
MANPOWER PROJECTIONS. MANPOWER tTlLIZATlON, LABOR 
DEMAND. DATA SOURCES AND tSE 

NTIS pb2 11852 



6-128* The Labor Force Participation and 
Occupational Mobility of Married 
Women With Children in the United 
States: An Lsvestigation of Cultural 
AND Structural Factors 

UNIVERSITY OF PENNS YLVANIA 
PHILADELPHIA, PA 

Julia A Ericksen. Doctoral Candidate, Dr Ann R Miller, 
Sponsor, Department of Sociology 

Grant 91^2^73^33 

Scheduled for completion summer 1974 



Desf^nptors national LONOrrtDisAL slrvevs, women. 

labor FORCE PARTICIPATION. CHILDREN. OCCLPaTIONAL 

mobility, labor force behavior, work attitldes 

This stud) uf the labor force participation and oecupa- 
li<.)iial mubilit) of marned women vvith children i«, based 
un the h>pothesiS that thcir mobilitv depends in part on 
their commitment to work 

Because >ounger women ha\e recenti) shown an in- 
creased commitment to empIo>ment outside the home, 
the stud) will compare the expenences of a cohort of 
older women and a cohort of )ounger women, using data 
from the National Longitudinal Sur\e)s of labor force 
bejia\i6r 



6-129* Labor Force Turnover Among Adult 
Women 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS 

Ellen Burton, Doctoral Candidate, Dr Robert E Hall, 
Sponsor, Department of Economics 

Grant 9h25-74-2l 

Scheduled for completion fiscal year 1975 

Descriptors tlrnover. job retention, women 

This study investigates patterns of determinants, and 
implications for pubhc polie) of short-term labor tur- 
nover among adult women Its objective is to develop un- 
derstanding of the microeconomics of individual ex- 
perience 

Data will be gathered from the 1955 publication. 
Grov^th of American Families, the Census 1/1 .000 sample, 
the 1966 and 1967 Surveys of Economic Opportunit). 
and Bureau of Labor Statistics publications 



6-130 The Labor Maricettor Scientihc 

Personnel: The Problem of Allocation 

AND EfHCIENCY 

COR SELL UNIVERSITY 
ITHACA, N Y 

Ross E Azevedo, Doctoral Candidate. N Arnold Tolles, 
Sponsor, New York State School of Industrial and Labor 
Relations 

Grant 91-34-69-67 

Project completed fiscal year 1974 

Descriptors labor market behavior, engineers. 

SCIEnHSTS. JOB SEARCH. PRIVATE EMPLOYMENT AGENCIES 

This Study analyzed the structure and functioning of 
the labor market for scientists and engineers 

This research was initiated through the use of a mail 
questionnaire survey sent to over 5.000 engineers who 
either were graduating from college in the spnng of 1970 
or had done so within the previous 20 years ( 1950-1969) 
Senior classes and alumni from five colleges and universi- 

f 
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tic> *crc used Ui derive the results for the experienced 
group 

The basic finding is that scientific personnel rcl> 
primarily on personal search strategics rather than the so- 
histicatcd techniques wrhich chardcteriie this labor mar 
ct The polic) implication of this is thai the market 
would be more efficient if the emplo>ment agencies* 
which ser\c it were more specialized and provided for a 
more intensive analysis of the total environment sur- 
rounding the particular employment possibilities which 
they offer ' 

It IS suggested, m terms ol making the labor market 
more efficient for scientists and engineers, that the em- 
ployment "agencies" which exist become more narrow!) 
focused in their perspectives They need to specialize in 
the handling of particular scientific professionals, such as 
chemists, mathematicians, aeronautical engineers, etc . 
and remove themselves from the practice of attempting 
to cover the waterfront The> need to define one set of 
"supply" and "demand" curves and operate with these 
August 1972 

NTis PB222947 (S6 50 HC . SI 45 MP ) 



6-131 The Labor Market Impacts of the 
Private Retirement System 

THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, D C 

Grant 91-11 '72-20 

Project completed fiscal year 1973 

Robert Taggart, III 
February 1973 

Report Descriptors Labor market behavior, 

RETIREMENT, PRIVATE INDISTRV. COLLECTJ\E BARGAINING, 
EMPLOYER MANPOWER PLANNING, FRINGE BENEFITS, LABOR 
MOBILITY, MANPOWER NEEDS, TRANSITION FROM WORK TO 
RETIREMENT 

NTIS PB2 14842 



newl> graduated MDTA trainees, and (3> semiskilled and 
skilled workers who were underemployed or unemployed 
because of job shortages or discriminatory hmng prac- 
tices 

The researcher will compare the design of the project 
during Its first 2 >ears of operation with the industrial and 
occupational distribution of jobs developed in other pro- 
grams which attempted to relocate rural unemployed 
workers 



6-133* Labor Union Response to Federal 
Manpower Policy: A Comparative 
Study of the United Steelworkers of 
America and the International Union 
OF Operating Engineers 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX 

David B Stephens, Doctoral Candidate, Dr Isadore B 
Helburn, Sponsor, Department of Management 

Grant 91-48-74-36 

Scheduled for completion summer 1 974 
Descriptors unions, steel industry, colllctive 

BAROAINING, UNION MANPOWER PRACTICES, 
Jt^NtONlZATlON, LABOR MOVEMENT. WORKER PARTICIPATION 
IN MANPOWER PROGRAMS 

This project proposes to develop a cntical history of 
labor unions, with emphasis on conflicts caused by in- 
volvement In Federal programs The aim of the research 
IS to determine how to increase the cfTicicncy of man- 
power programs in the private sector 

The researcher is gathering irtformation from a 
questionnaire sur\cy and personal interviews 



6-134 Law and the Development of 
Citizenship 



6-132* Labor Relocation Assistance: An 

Evaluation of the Tuskegee Institute 
Labor Mobility Demonstration 
Project 1965-1967 

CASE WESTERN RESERVE UNIVERSITY 
CLEVELAND, OHIO 

Kathleen McElroy, Doctoral Candidate, Dr William S 
Peirce, Sponsor, Department of Economics 

Grant 91 '39-74' 1 7 

Scheduled for completion fiscal year 1975 

Descriptors olographic mobility, mobility assistance. 

ALABAMA, TUSKEGEE 

To assess the effectiveness of government-assisted relo- 
cation, this study focuses on the Tuskegee (Ala ) Labor 
Mobility Demonstration Project, an experimental effort 
to relocate, (I) Unskilled, unemployed workers. (2) 



HARVARD UNIVERSITY 
CAMBRIDGE, MASS 

John L Akula, Doctoral Candidate, Dr Talcott Parsons, 
Sponsor, Department of Sociology 

Gra/its 9 1 '2 5 '7 1 '08 and 91 '2 5 '72- 1 8 
Project completed fiscal year I 974 

Descriptors. Law, blacks, status, economic status, 
social structure 

This thesis considers three interrelated issues in ' 
sociologicaF theory. First is the role of law m modem 
Western societies, second is the place of citizenship in 
the stratification systems of these 'jcieties, and third, on 
its most concrete level, this study concerns the status of 
blacks in America. 

The author uses an histoncal trend analysis on all three 
foci of his thesis, and statistical analysis of all the States 
in the union on the legal rights of blacks, their econoniic 
status, and the political conflict over race. 
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The author's basic argument concerning the status of 
blacks in America is that racial stratificatiun in America 
mvoUes, primaril), the exclusion of blacks frum the 
dominant cultural pattern of the societal communit) (i e 
the denial to blacks of full citizenship) However, the 
long term historical trend in this case seems to be tuvvard 
inclusion in the, dominant pattern ut pluralism and full 
citizenship Law provides, more clearl> than other facets 
of social structure, a comprehensive and accurate 
dcscnption of prevailing institutional patterns Social 
equality, insofar as it has come to prevail in these socie- 
ties, IS embodied most clcarl> in the legal rights of 
citizenship. 
August 1973 

sTispb231389 (S6 75 hc ,Sl 45 ) 



6-135 The Life-Cycle Allocation of Time in a 
Family Context 

THE UNIVERSITY OF CHICAGO 
CHICAGO. ILL 

Grant 91-1 7-7h 17 

Project computed fiscal year / 973 

James P Smith 
May 1973 

Report Descriptors FAMILIES, lXbor StPPLV, ECONOMIC 
ANALYSIS AND ECONOMETRICS, LABOR FORCE 
PARTICIPATION, LfclSLRE, WORK SCHEDLLES 

NTis pb220330($I 45 mf ) 



6-136* Low-Status Workers. Their Job 

Careers, Self-Esteem and Life Styles 

THE UNIVERSITY Of- MICHIGAN 
ANN ARBOR, MICH 

Edward J Walsh, LkKtoral Candidate, Dr Howard 
Schuman, Sp<tnsor, Department of ScKiology 

Grant 91-26-73-11 

Scheduled for completion fiscal year 1 975 
Descriptors Low-LbvFL occupations, sanitation 

WORKFRS, LIFF STYLFS, OCCUPATIONAL STATUS, 

ATriTUDhS, participant-obsf.rver methodology 

This study focuses on garbagemen, who rank lowest on 
every scale of occupational prestige, to find out how the 
stigmatized status of a job affects its incumbents Five 
major questions are considered. { 1 ) How do garbagemen 
compare with workers in other low-status occupations 
with respect to demographic characteristics, family 
background, employment and educational experience, 
wages, networks of social support (such as interaction 
with fnends and organizational memberships), aspirations 
for their children, political views, racial attitudes, 
opinions about unions and management, and propensity 
toward drinking, taking drugs, stealing, or other deviant 
behavior'' (2) Why do men become garbage collectors'' 
(3) What IS the status of the garbageman relative to wor- 



kers m other low-prestige occupat'ons'* (4j How impor- 
tant IS occupational status to the F>ersonaI self-esteem and 
life st>le of garbagemen'^ (5 j How do the garbageman s 
wife and neighbors feel about his work'^ 

The sample consists of 350 workers from the refuse, 
streets, parks, and sewage divisions of the Ann Arbor and 
Detroit departments of public works After workmg with 
groups of the men as participant observer and associating 
With them informaII> after work, the candidate is asking 
them to participate m questionnaire interviews Bio- 
graphical data on the men are being drawn from the per- 
sonnel files of the public works departments 

6-137* Macroeconomic Policies in 

Inflationary Situations and the Size 
DisTRiBimoN OF Income 

YALE UNIVERSITY 
NEW HAVEN, CONN 

Peter Reuter, Doctoral Candidate, Qr James Tohin, 
Sponsor, Department of Economics 

Grant 91-09-71-28 

Scheduled for completion fiscal year 1975 
Descriptors, macrolevel analysis, income 

DIFFERENTIALS, STaTLS, FAMILIES, INFLATION. 

This study is exploring the distnbutive impact of alter- 
native policies for depressing the rate of inflation, using 
data on the financial characteristics of 2,557 families 
from two recent Federal Reserve Board surveys. It will 
( 1 ) Estimate the structure of income, with particular at- 
tention to nonwage income, for different socioeconomic 
groups, (2j examine the influence of macroeconomic 
policy instruments on the composition of aggregate in- 
come, and (3) assess the effects of changes in the cofn- 
position of aggregate income on the incomes of different 
socioeconomic groups 



6-138* Manpower Training Programs for 

Women and Their Interaction with the 
Local Labor Market in Boston 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS, 

Andrew M, Sum^ Doctoral Candidate, Dr. Charles A 
Myers, Sponsor, Department of Economics 

Grant 91-25-71-14 

Scheduled for completion fiscal year 1975 

Descriptors wage structurf, internal labor market, 
concentrated employment, program, women, 

occupational' STRUCTURE, TRAINING EFFECTIVENESS AND 
IMPACT 

This study considers the relationship of occupations 
that women are trained for under federally sponsored 
programs to the pnmary and secondary sectors of the 
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labor market, trainees' wharactensttcs, the charactenstics 
of employers with workers m these occupations* and sup* 
portive services provided graduates. It also compares 
trainees' wages, performance, turnover,* and promotions 
with those of other employees in the same occupations, 
and examines turnover in the^context of the female occu- 
pational and wage structures and the operation of inter- 
nal labor markets 

Data are being collected from Boston community ac- 
tion agencies on approximately 750 women who recently 
completed training in institutional training programs and 
the Concentrated Employment Program. The resea^cher 
is also interviewing 20 to 25 employers who hire women 
m the occupations for \\hich they a^p being trained for 
information on the demarfd side of the market. 



6-140* Market Differentials and Labor Force 
Behavior 

WASHINGTON UNIVERSITY 
ST LOUIS. MO 

Wesley S Met low. Doctoral C andidate, Edward D 
Kalachek. Sponsor, Department of Economics 

Grqnt 9^29 J4^6 

Scheduled for completion sprmg 1975 

Descriptors labor force behavior, duration of 

tNEMPLOYMENT, MIDDLE-AGED WORKERS, MEN, NATIONAL 
LONGITUDINAL SURVEYS 



6-139 Manufacturers' Assistance in the 

Provision of Manpower Training for 
Customers 

UNIVERSITY Ot CALIFORNIA AT LOi ANGELAS 
LOS ANGELES, CALIF 

Victor Tabbush, Doctoral Candidate y Dr Sam Peitzman, 
Department of Economics 

Grant 9 1 '06-72^3 

Project completed fiscal year 1974 

Descriptors economic analysis and econometrics, 

MANPOWER ECONOMICS, EMPLOYER ATTITUDES, CUSTOMER 
training; AUTOMOTIVE MECHANICS 

This Study investigates the provision of training by 
manufacturers to the employees of client-firms, focusing 
on the automobile industry 's training of mechanics. 

A complemehtary relationship between physical and 
human capital is hypothesized to motivate the manufac* 
turer of the former factor to augment the supply of the 
latter Data were gathered by correspondence and inter- 
views with industry representatives, and implications 
were tested by employing ordinary least square regression 
techniques. 

The chief findings include: ( I ) A significant positive 
correlation bctweea the extent of training provided by a 
manufacturer and its market share, and (2) a significat^t 
positive correlation between the degree of training 
spcpficity and the amount if manufacturer provides Sub- 
sidiary findings include: ( I ) An overall trend towards 
more manufacturer-provided mechanic training, and.(2) 
a reluctance on the part of manufacturers to provide 
entry-level mechanic training as opposed to upgrading al- 
ready skilled mechanics 

The author notes that the scope of his study was 
limited and recommends further analysis of one or more 
industries with a comparison of analysis between indus^ 
tries. 

July 1973 

NnspB22I887($9.50) 



This research is aimed at developing an operational 
concept of the market differential variable, and empin- 
tall> investigating the h>pothes>is that market differentials 
motivate various labor force behaviors The researcher 
will consider the influence of markiet differentials on a 
limited subset of labor market processes, and develop 
and test hypotheses about the influence market dif- 
ferentials have on quit rates and duration of unemploy- 
ment. 

The study will use data from the 1966-1969 National 
Longitudinal Surveys of Men age 45-59. 



6-141* . The Measurement of Alienation and 
Its Causes Through the Use of 
Behaviorally Anchored Rating Scales 

UNIVERSITY OF MINNESOTA 
MINNEAPOLIS, MINN 

Michael A. Hopp, Doctoral Candidate, Dr. John P 
Cambell, Sponsor, Department of Psychology 

'Grant 91 -27-74-08 

Scheduled for completion fiscal year 1975 
Descriptors alienahon, work attitudes, attitudes, 

WORKER TRAITS, BEHAVIOR SCALES, TESTING, SUPERVISION 

This project will develop and test a set of rating scales 
to determine. (1) The prevalence of and potential for 
alienated behavior among subordinates as perceived by 
superiors, and (2) the causes of alienated behavior as re- 
ported by subordinates. 

The scales will be developed through observations sup- 
plied by first-level supervisors and nonsupervisors, meet- 
ing in separate workshops. Supervisors and nonsuperviso- 
ry workers are being drawn from two organizations which 
diffej* in those charactenstics believed significant to 
worker alienation. Findings for the two organizations will 
be compared to assure that charactenstics and causes of 
alienated behavior are not specific to a particular or« 
ganization. ^ 
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6-142 The Measurement of the Economic 
Value of Schooling Output 

SORTHWESTERS LMVERSITY 
EVANSTON^ hLL 

Grant9l'I3'(i^'35 * 
Project c ample led fiscal year 1 973 ^ 

Robert B Wallace 
Aprtl 1973 

Report Descriptors earnings, retlrns on edlcaTIOnal 
investment, human capital, status, economic 
analysis and econometrics 

NTIS 



A theory of occupational choice will be used to derive 
a model of military manpower supply which can be ap- 
plied empirically to each country The military data will 
conrie largely from'unpublished sources compiled for the 
military's use and not restricted for security reasons 
Civilian data are available from standard Labor Depart- 
ment and/or Census Department sources. Attitudinal 
data are available from public opinion research polls in 
each country. 



6-145 NOW— The Formative Years: The 

National Eftort to Acquire Federal 
Action on Equal Employment Rights 
• FOR Women in the 1960's 



6-143* The M^asuremenj of Total and 
Primary Factor Productivity: A, 
Disaggregated Study of the Postwar 
Japanese Economy and a Comparative 
Study With the United States 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE. MD 

Mieko Nishtmizu, Doctoral Candidate, Dr Carl F Christ, 
Sponsor, Department of PoUiical Economy 

Grant 91-24-74-48 

Scheduled for completion spring 1975 

Descriptors. PRODLCTIVm, JAPAN, industry PRACTICES 

Thrs study attempts to define and measure productivity 
and to compare and contrast the sources of growth) in two 
economics (United Stales and Japan) over the postwar 
period at a disaggregated industry level. 

The Divisia index approach (extended to take account 
not only of labor and capital, but also of materials inputs) 
will be applied to existing data. 

Data for several industries arc being compiled on labor 
inputs classified by age,, sex, occupation, style of firm, 
and capital equipment. 



6-144* MiUTARY Labor Markets 

HARVARD UNIVERSITY ' 
CAMBRIDGE, MASS, 

Glen A. Withers, Doctoral Candidate; Dr. Arthur Smithies, 
Sponsor, Department of Political Economy 

Grant 9I'25-74-47 

Scheduled for completion spring 1975 ^ 

descriptors armed FORCES, vollnteers, occlpational 
CHOICE, INTERNATIONAL MANPOWER 

This study examines the military labor market to evalu 
||te the success of the move to voluntarism and to gauge 
its long term prospects* 



SYRACUSE UNIVERSITY 
SYRACUSE, NY , 

Grant 9I'34'69'26 

Project Completed fiscal year 1976 

John H. Florer . » 

March 1973 

Report Descriptors. EMPLOYMENT OPPORTUNITIES, CIVIL 
RIGHTS ACT ( 1964), WOMEN, NATIONAL ORGANIZATION 
FOR WOMEN (NOW), SEX DISCRIMINATION, EQUAL 
EMPLOYMENT OPPORTUNITY COMMISSION, FEDERAL 
GOVERNMENT 

NTIS PB2J9076 ($6) 



6:146 Occupational Differences IN Wage 
Discrimination Against Black Men: 
The Structure of Racial Differences 
IN Men's Wage Return to Schooling, 
1960 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS. 

Ross M Stolzenberg, Doctoral Candidate; Dr. Louis A. 
Ferman, Sponsor, Institute of Labor and Industrial 
Relqjions 

\ 

Grant 9 1 •26-72-24 

Project completed fiscal year I 974 

Descriptors: waGE differentials; men, blacks, racial 

DISCRIMINATION, OCCUPATIONAL STRUCTURE; RETURNS ON 
EDUCATJpNAL investment; WAGES 

This study has two mam foci. ( I ) The role of education 
in the determination of men's hourly wage rates, and (2) 
the causes of occupational variation in the racial dif- 
ference in men s wage returns to schooling. 

The primary data sources for this study are the U.S. 
Census of Population I960 and the 1 percent and .01 
percent Public Use Data files. A measure of the racial 
difference in hourly wage returns to years of schooling 
completed is computed for each of 62 detailed occupa- 
tional categories. These occupations contained the vast 
majority of blacks in the experienced civilian labor force 
in 1960. 
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The report cuncludcd that uccupatjunal wage effects 
arc significant net of human capital" and mdustr> wage 
efTccis, and that industry wage effects are significant net 
of occupational and human capital effects on wages Pro- 
grams designed to tram minority workers for high-wage 
occupations must be coordinated with equal opportunity 
programs designed to keep these workers from being 
overcrowded in low-wage industries Industries which pay 
above average wages to incumbents of one ocpupation do 
not necessarily pay high wages to employees m other oc- 
cupations The author also found support for theories of 
discrimination which emphasize competition between 
workers of different races 

The author poses two questions that he feels need 
further research ( 1 ) If racial differences in wage returns , 
to schooling do not account for racial differences in 
hourly wages of men who have equivalent education and 
who work in the same occupation, what does"^ (2) What 
are the effects of females in an occupation on discrimina- 
tion against black males in, its labor force, and on dis- 
crimination which keep black males out of its labor 
forcc"^ 

December 1973 

STis PB225840 ($'4 75) 

6-147* Occupational Licensure of Alued 
Health Manpower: Effects on Costs 
AND Employment Opportunities and 
^ Historical Spr£ad in the Health 
Sector 

harvard university 
cambridge. mass 

William D White, Doctoral Candidate, Dr PHer B 
Doermger, Sponsor, Department of Economics 

Grant 91-25-73-31 

Scheduled for completion fiscal year 1975 

Descriptors fcCONOMIC analysis and fcCONOMHRICS, 
OCCUPATIONAL LlChNSINC, HLA^LTH MANPOWKR, INTRRNAL 
LABOR MaRKKT, fcMPLOYMKNT OPPORTLNITIKS 

The basic objective of this study Is to provide a syste- 
matic economic analysis of ( 1 ) The quantitative impact 
of the occupational licensure of allied health manpower 
on the cost of health services (2) the effect of licensure 
on employment opportunities in allied health occupa- , 
ttoas, and (3) the spread of licensure in the allied health 
occupations The four hypotheses to be tested are (1) 
Licensure raises wage Jcvcls m occupations, (2) licensure 
alters the sex and race composition of occupations, (3) 
licensure changes the structure of production and inter- 
nal tabor markets; and (4) professional organizations 
have been the underlying force behind the spread of 
licensure, and older professional groups, especially the 
American Medical Association, have played a major role 
in the spread of licensure to new occupations 

The wide diversity of State licensj^ laws "makes it 
possible to use cross-sectional dwMsxs to test the first 
three hypotheses Tliis analysis wilj be conducted at two 
levels a broad econometric analysis of aggregate data. 



and collection and analysis of detailed vdata for twij or 
three specific occupations. Testing the fourth hypothesis 
will require use of historical material 



6-148 Occupational Mobility of Low-Income 
Workers 

WASHINGTON UNIVERSITY 
ST LOUIS, MO 

Grant.9 1 -27^69-65 

Project completed fiscal year 1 972 

Lawrence Slifman 
April 1 972 

Report Descriptors occupational mobility, low-wage 

JOBS, LABOR SUPPLY, LABOR DEMAND, WAGE 
DIFhFRENTlALS, UPGRADING 

NTIS PB208340 



6-149 Occupational Mobility Among 

Unionized Civil Services Workers in 
New York City 

NEW YORK UNIVERSITY 
NEW YORK, N Y 

John Robertson Morse, Doctoral Candidate, Ronald D 
Corw'in, SponsofTDepartment of Sociology 

Grant 9 1-36-7 hl3 

Project completed fiscal year I 974 

Descriptors civil service system, government 

POLICifcS, OCCUPATIONAL MOBILITY, UNIONIZATION, NEW 
YORK, NEW YORK 

The purpose of this research was to examine the effects 
of institutional variables on labor mobility, hypothesizing 
that personal and demographic characteristics are less 
important in determining patterns of mobility than the 
structures of occupations and their attendant credential 
requirements for admission into and promotion within 
job hiefarchies. 

The effect of three strategies on four occupational 
groups (hospital workers below nurse level, blue-collar 
laborers, clericals, and school/social service paraprofes- 
sionals) were examined over a 3-year period. The three 
strategies were. ( 1 ) Changing the individual through high 
school equivalency programs, (2) loosening up job cre- 
dential requirements, and U) early retirement coupled 
with sizable pensions and assistance in beginning a new 
career Questionnaires and interviews were used in accu- 
mulating data. 

The study concluded that equivalency program gradu-* 
ates had higher mean mobility than the control group. 
Examination of the credeiitial alteration program 
established that educational and cxpenence requirements 
have either been dropped entirely or lowered in ^a 
number of entry titles, thus providmg employment for 
persons not previously eligible, especially minorities. 
There was also a proliferation of job titles providing op- 
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portunitics for entry and promotion td a higher title with 
higher salary, but often with no change m job content 
When special retirement benefits were created m 1968 
Jhere was a 300-percent increase in the number of those 
Retiring But data provided by the city suggest that early 
retirement benefits have not been utilized primarily due 
to the inability of persons over 55 to gam employment el- 
sewhcre 
April 1974 ^ 

NTIS 



6-150 Occupational Specialization, C^ain 
Migration, and the Assimilation of 
Mexican Americans into Michigan 
Communities 

MICHIGAN STATE UNIVERSITY 
EAST LANSING. MICH. 

Jerry N Judy, Doctoral Candidate; Dr, Grafton D. Trout, 
Sponsor, Department of Sociology 

Grant 9I-24-69-25 

Project completed fiscal year 1974 

Descriptors job search, geographic mobility, 

MIGRATION, MIGRANTS, INFORMATION SYSTEMS^ MEXICAN 
AMERICANS; ASSIMILATION; MICHIGAN 

The general concern of this study is with the means by 
which immigrants are assimilated in new communities. 
The particular focus was upon the manner in which 
migrants and local individuals, both skilled and unskilled, 
found jobs in an automobile plant which was new to the 
community 

The author analyzed the extent of job searchps, the 
sources of information, the means of obtaining jobs, and 
the extent of the information.obtained 

The study found that migrants to the community ap- 
peared to be less informed about the nature of the job 
market and as a consequence had a more complex job 
search. However, when a new industry enters a communi- 
ty the migrants have more direct access to the better jobs 
than the locals. Friends and relatives were an important 
source of information and assistance in getting the job. 
The study concluded that the best time for persons 
without previous association with an industry to be em- 
ployed, IS when a plant is new and before informal net- 
works of job assistance develop. However, even at this 
.stage these persons are at a disadvantage because the 
ndw plant provides considerable advantage for the more 
experienced workers. 

NTIS PB223 105 (S4 75 HC ,$1 45 mf ) 



6-151 An Organizational Analysis of the 
Hiring of Engineers 

JHE UNIVERSITY OF ILLINOIS AT URBANA- 

CHAMPAIGN 
CHAMPAIGN ILL. 



Grant 9i -1 5-69-5 1 

Project completed fiscal year 1973 



Roger D Roderick 
June 1973 

Report Descriptors* engineers, fiiRiNG practices, 

MANPOWER PROJECTIONS, JOB APPLICANTS; MANPOWER 
NEEDS, OCCUPATIONAL STRUCTURE - 

NTIS PB220944 ($6) 



6-152* Pay Differentials aNd Differences in 
the Distribution of Employment of 
Female and Male Workers 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS. 

Francine D. Blau, Doctoral Candidate; Dr, Peter B. 
Doennger, Sponsor, Department of Economics 

Grant 9l-25'7h24 

Scheduled for completion fiscal year 1975 t 

Descriptors: male/female; wage differentials; 
LABOR demand; sex differences; Earnings 

TTiis analysis of the employment patterns and earnings 
of women seeks to: ( 1 ) Construct a model of wage deter- 
mination to assess interfirm and intraoccupational sex 
differences in pay in the light of supply and demand con- 
ditions of local labor markets, industry, scheduled weekly 
hours, size of establishment, unionization, and percentage 
of female office workers within each firm, as reported by 
the Bureau of Labor Statistics for 15 major northeastern 
cities, and (2> apply the model to data obtained from 15 
New Haven employers. 



6-153 A Phenomenology of Human Labor 

BOSTON COLLEGE 
CHESTNUT HILL, MASS 

Charles M Savage, Doctoral Candidate, Thomas J 
Blakeley, Sponsor, Department of Philosophy 

Grant 91 -25-7 1-38 

Project completed fiscal year 1974 

Descriptors meaning of work, phenomenology, work 

ATTITUDES, ECONOMIC ANALYSIS AND ECONOMETRICS, JOB 
SATISFACTION, MOTIVATION, WORK INCENTIVES 

Using a phenomenologicul approach, this study at- 
tempts to answer the following questions: ( I ) What is 
"human work? and (2) what makes it a significant or insig- 
nificant human venture? 

The research explpres hOw the activity of worif' 
becomes . humanly meaningful, viewing meaningful 
growth as a function of human time consciousness, and it 
examines the nature of work as a "form-bestowing activi- 
ty," which IS both accusative and reflexive. 

The phenomena of "work and mearting" are described 
in their essential structures as well as their organic inter- 
relationship. The "loss of self or temporal pollution has 
been built into our industrial system by the systematic 
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divorce of "thinking and doing " Our system of industrial 
relations has solidified this separation thfDUgh law, and it 
is all embedded in the educational process. In the 
redesign of the work world, the meanink of growth can 
take its rightful place in a humane economy. The task 
required is to design work modules, divisions of responsi- 
bilities, and communities of work large enough to include 
both the honzontal and vertical dimensions of human 
time consciousness. According to the study, responsibili- 
ty, recognition," variety* and growth are essenUal for 
"human work modules," and will help to overcome the 
alienatibn, anomie, and atonie of our industrial work 
worid,^ ^ 

To implement these findings it will be necessary to flat- 
ten existing work hierarchies, phase out artificial distinc- 
tions between management and lab>or, and lessen the in- 
tense concentration on the present (to the exclusion of 
the past and future). The real growth sector of an emerg- 
ing human economy is in the area of human meaning 
growth. Work can become humanly significant if the tem- 
poral dimension of human work is recognized. 
September 1973 

NTis PB224333/AS ($6.25 Hc,^ $1,45 mf.) 



6-154* Poverty, Politics and Relief: A Study 
OF Public Welfare and Low- Wage 
Labor Markets in Boston, 1922-1972 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
BOSTON, MASS, 

Martin R, Holmer, Doctoral Candtdate; Dr. MichaelJ. 
Piore, Sponsor, Department of Economics 

Grant 91-25-73-17 

Scheduled for completion fiscal year 1975 

Descripfors: welfare programs; dual labor markets; 
economic analysis and econometrics; welfare 
Patterns; welfare recipients; low-wage jobs 

This study is attempting to determine whether cyclical 
variations in the number of welfare recipients over the 
last 50 years can best be explained by: ( 1 ) A conven- 
tional analysis of labor market conditions (i.e., the 
number of welfare recipients is determined by the in- 
teraction of poor peoples' demand foj* assistance and 
government's supply of assistance); (2) a conventional 
analysis of labor market conditions combined with an 
analysis of the politics and administration of public 
assistance programs; or (3) an analysis which utilistcs the 
dual labor market theory (ie., the U!S. labor market is 
stratified into a primary, high-wage, stable-employment 
market and a secondary, low-wage, unstable-employment 
market) rather than conventional labor market theory. 
Vanables being considered relate to the personality 
characteristics of unemployed individuals, welfare 
caseworkers' attitudes toward their clients* and thp 
protest movements' values and ideologies that have in- 
fluenced welfare politics. 

Econometric models derived from these theories are 
being developed with time series data on Boston public 
assistance programs and other political, social, and 
economic data. Sources include publications, documents. 



and public records of the Boston city government. 
Federal publications, and newspapers. 



6- 1 55 A Predictive Study of Employability 
Among the Visually Impaired with the 
Californuv Psychological Inventory 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Gram 9^24-70-14 

Project completed fiscal year 1973 

Bernard A Bast 
May 1973 

Report Descriptors - HANDICAPPED, feasibility study; 

EMPLOYABILITY DEVELOPMENT; CALIFORNIA 
PSYCHOLOGICAL INVENTORY (CPl), PREDICTION OF SUCCESS 
IN PROGRAMS 

NTIS 



6- 156 The Problem of Teenage 
Unemployment 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF, 

Alan A, Ftsher, Doctoral Candidate; Lloyd Ulman, 
Sponsor, Department of Economics and Institute of 
Industrial Relations 

Grant 91-06-72-21 

Project completed fiscal year I 974 

Descriptors' MINIMUM wage Laws; teenagers; 
employment opportunities; unemployment; labor 
supply; black/white 

The study examines the increase in teenage unemploy- 
ment within a historical, tHeoretical, and empirical con- 
text. 

The author's explanations for trends in unemployment 
and labor force participation are analyzed in terms of 
economic theory and the mechanisms by which these fac- 
tors might operate in labor markets. 

The research indicated that the increase in teenage 
unemployment rates began pnor to 1962. Contrary to 
current belief* there is no evidence -of an increase in 
unemployment for white males age 18-19. Furthermore, 
involuntary-unemployment explanations, i.e.» rapid 
mechanization of agriculture, minimum wage, and the 
"baby-boom *\ are more important than voluntary unem- 
ployment explanations* i.e., high job turnover, m 
shedding light on the increase in teenage unemployment. 
Regression analysis using aggregate data may be of value 
in explaining the workings of labor markets. 

A reasonable reduction in the minimum wage of 15-20 
percent might decrease the unemployment rate for 
teenagers by approximately 2 percent. However, elimina- 
^tiOn of the minimum M^age would not solve the unemploy- 
ment problem for nonwhite teenagers. 
September 1 973 

NTIS PB223914/AS ($7.75 HC.» $1.45 mf.) 
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6-157 The Producing Classes: Ideology in 
American Agrarian and Labor 
Movements, 1866-1896 

VNIVLRSITY OF ROCHESTER 
ROCHESTER. N Y 

Jonathan E Garlock, Doctoral Candidate. Herbert G 
Gutmany Sponsor, Department of History 

Grant 91-36-73-12 {formerly 91-36-71-45} 
Project completed fiscal year 1 974 

Descriptors unskilled workkrs, i abor movemknt, 
UNIONS, lnionization; skilled workers, rural areas, 

FARM WORKERS, UNION IMPACT 

This sludv an<x\yZt\l the history of the Order of the 
Knights of Labor in terms of its basic structural unit, the 

iocal Assembly - ^ 
^Prchminary to such analysis a computer data bank ^^as 
created with respect to the Knight's Assembhes. Data 
were coded with respect to each local s assigned number, 
Its geographic location, the population of place of loca- 
tion, Its dales of existence, membership by year, and each 
member s occupation, race, sex, and ethnic origin Analy- 
sis of this data is conducted in terms of three variables, 
distribution of Local Assemblies and membership geo- 
graphically> occupationally, and by size of place of loca- 
tion. 

The basic concfij^ons of the study are that the Knights 
of Labor was more m^ortant than has been thought, and 
at a much earlier daw^and that it lasted considerably 
longer and had a great oSsj more in^uence on the labor 
movement than has been a^umed \ 

The study's impact beyoncKils immediate conclusions\ 
lies in its methodologfcal innovations and their implica- 
tions for labor history. One immediate consequence of 
the data bank is that other researchers in the field can 
add to the basic fund of information on this organization, 
thus permitting continuing work without duplication of 
effort. Another consequence is the extension of this ap- 
proach to other labor organizations. 

A STRUCTURAL ANALYSIS OF THE KNIGHTS OF 
LABOR: A PROLEGOMENON TO THE HISTORY OF 
THE PRODUCING CLASSES 
1974 

NTis PB236436/AS ($9.25 hc.) 



6-158* The Public Employment Brogram 

(PEP) IN A Rural SErrih^LA^^^^^^'^ 
QF Participant Exper4Ences in 
Wisconsin \ 

THE UNI VERS n Y Of- [Vi SCONS IN A 
MADISON, WIS. \ 

David R. Zimmerman, Doctoral Candidate: Dr. Gemld G. 
Somers, Sponsor, Department of Economics 

Grant 9h55'73'20 

Scheduled for completion fiscal year 1975 



Descriptors urban aR^as, rural areas, public 

EMPLOYMENT PROGRAMS, JOB SEARCH, EMPLOYMENT 
PATTERNS, LABOR MARKET BEHAVIOR 

This project compares participant experiences in two 
components of the Wisconsin PEP: ( 1 ) The State govern- 
ment component, which includes all positions located in 
the primarily urban political jurisdictions of directly 
funded local program agents, and (2) the balancc-of- 
State component, comprising the primarily rural counties 
that qualify for PEP funds on the basis of their unemploy- 
ment rates but do not meet the population criterion to 
qualify as direct program agents. To determine if PEP is 
achieving its goal of providing unemployed workers with 
jobs in the public sector, the researcher is comparing the 
labor market experience, work an^ training qualifica- 
tions, job search methods, demographic characteristics, 
and incomes of program hires, nonhires, and eligible 
npnapplicants To determine if PEP is helping partici- 
pants secure unsubsidized employment, he is comparing 
the earnings and employment experience of program par- 
ticipants and. terminees The project will include an ap- 
praisal of the impact of PEP on the development of rural 
areas 

Data are being gathered from program records, 
through mail questionnaires to samples of program par- 
ticipants, terminees, nonhires, and eligible nonapplicants, 
and in personal interviews with program administrators 
and small samples of participants and terminees 



6- 1 59 Public Service Employment for the 
Disadvantaged 

THE GEORGE WASHINGTON UNI VERSI TY 
WASHINGTON, D.C 

Li>v^ell M. Glenn, Doctoral Candidate, Dr. Garth L. 
Mangumy Sponsor, Department of Economics 

Grant9I-II-7l-20 

Project completed fiscal year 1974 

Descriptors: public employment programs; manpower 

UTILIZATION, DISADVANTAGED^ GOVERNMENT POLICIES 

This Study reviews some of the alternative models of 
Public Service Employment (PSE) that have emerged or 
might be appropriate in the future. It also explores the 
basic purposes to which government policies might be 
directed in manpower and employment activities. 

The study reviews the recent evolution of attitudes 
toward PSE with the government's commitment to cm- 
ploymcnt and manpower policy. The legislative history 
and implementation of program activities of the Emer- 
gency Employment Act (EEA) for 1971 are analyzed 
The experience of the depression work relief programs, 
the PSE-related efforts of th(/l9C(p's and European PSE 
activities arc discussed in an [effort to extract lessons that 
might be helpful in making current PSE activities more 
effective. j 

The study found that PuoUc Service Employment is 
probably more effective as a redistribution program thap 
as an anticyclical technique or a method ror improving 
the basic cmployability of program participants The 
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author suggests that the program be redirected to better 
serve the needs of those who have prcviousl) been ex- 
cluded from meaningful participation m the world of 
work (the disadvantaged, residual, or handicapped 
worker). 

There is a need for further research into the problems 
of dealing with the operating and administpative difficul- 
ties which may be encountered in an attempt to imple- 
ment a major PSE program for the disadvantaged or 
residual worker who cannot compete in the regular labor 
market It is also important to improve social science* 
evaluation techniques to measure the effectiveness of 
these programs. 
December 

NTISPB228717/AS ($6 75 hc . $1.45 m ) 



6-160 Quality Change in Labor Input and 
Wage Differentials: A Study of, 
Japanese Manufacturing Industries 

I HE JOHNS HOPKINS UNlVERSllY 
BALTIMORE. MD 

Toshiaki Tachibanaki, Doctoral Candidate, Dr. Carl P 
Christ, Department of Political Economy 

Grant 9l>24-72'50 

Project completed fiscal year 1974 

Descriptors: vvagk difffrentjals, japan. fcCONoMic 
analysis and econometrics; productivity; earnings. 
Manufacturing 

This dissertation consists of four chapters. Chapter 1 is 
a study of wage differentials and how they are distributed 
using very disaggregated data. Chapter 2 is a comparative 
^tudy of wage differentials in the U S. and Japan from an 
economic theory and historical point of view Chapter 3 
discusses quality change in labor input with emphasis on 
examining "aggregation error " Chapter 4 is a study of 
the aggregation of labor, cmphasi/'ng the order of ag- 
gregation in a multilevel constant elasticity substitution 
(CES) function. 

The main data source is the "Wage Structure Survey" 
published by the Japanese Ministry of Labor. The data 
cover eight large one-digit industry classes such as min- 
ing, construction, and manufacturing, as well as such 
medium and small classes as food and kindred products, 
textiles, etc The original data were collected through 
survey analysis, and the workers described in the survey 
are restricted to those working full time, 

The study had four major fmdings In Japanese manu- 
facturing industries sex. experience, and age are the main 
dcterrninants of wage differentials In comparing Japan 
and the U S , a notable similarity is the importance of sex 
in explaining wage differentials Significant dissimilarities 
are education and experience. In the U S education is 
more important than experience in explaining wage dif- 
ferentials; these findings^ are reversed in Japan The 
author concluded that vj^cn highJy aggregated data are 
used to estimate productivity change the empirical results 
arc likely to be biased In Japanese manufacturing indus- 
tries aggregations of labor proceeds by occupation to sex, 
•^to education. 
Octobetl973 
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Rates of Return to* Investment in 
Education at All Levels in the State 
of Nebraska 



UNIVERSITY OF NEBRASKA 
LINCOLN, NEBR. 

Walter A Verdon. Doctoral Candidate; Dr. Campbell R 
McConnell, Sponsor, Department of Economics 

Grant 91-13^73-30 

Scheduled for completion fiscal year J 97 5 
Descriptors education EFFECT on career patterns, 

RETURNS ON EDUCATIONAL INVESTMENT, INVESTMENT, 
NEBRASKA . 

This sUfidy is testing the hypothesis that individuals 
have invested efficiently in the various levels of educa- 
tion. It will estimate the rates of return on investment at 
all levels of formal schooling (elementary, secondary, vo- 
cational, and college/university) and compare these with 
alternative investments. 

Earnings and education data will be derived from the 
1970 Census Public Use Sample and the I/IOO 1960-70 
Compatible Public Use Sample. Cost data are being ob- 
tained from the State of Nebraska. 



6-162* Relationships Between Population 
Decrease and Tertiary Employment 
Opportunities in Agricultural 
Communities 

THE UNI VERS TTY OF TEXAS 
AUSTIN, TEX. 

Judy Parker Appelt, Doctoral Candidate, Dr, Robert C. 
May field. Sponsor, Department of Geography 

Grant 91-46-70-35 

Scheduled for completion fiscal year 1975 

Descriptors, population, agricultural communities, 
employment opportunities 

This study of the impact of declining population on job 
opportunities focuses on small, agriculturally oriented 
to^ns in an effort to. ( I ) Establish the order in which 
business and service functions change or disappear, and 
(2) correlate those functions which show the greatest 
loss, gain, or alteration of form with changes in opportu- 
nities for existing and potential entrepreneurs and em- 
ployees. Inventories are being made of functions present 
and opportunities filled for the periods 1950-60 and 
1960-70. 

The study is based on a stratified random sample of 40 
agriculturally based towns in western Kansas whose 
populations declined ^between 1950 and I960, Data are 
being gathered from secondary soi^rces, field observa- 
tions, and interviews with a random sample of 375 
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proprietors, managers, prorcssionais, and skilled workers 
active in the towns since l950 in addition to information 
concerning past and current job opportunities, the inter- 
views are probing the respondents' attributes and their 
subjective opinions about prospective opportunities 
within their particular occupations 



tar> effect's of such variables as age, seniority, geographic 
location, area of clinical practice (i e., Jiospitals, nursing 
homes, cimics, doctor^* offices, etc.) are being in- 
vestigated. Data are being sought from questionnaires 
mailed to a random sample of 2,000 registered nurses in 
California. 



6-163* The Relative Economic Status of 
Chinese, Japanese, and Blacks in 
California 



6-165 ' Role Conflict Experienced BY 

iNDiGEfious Service Workers in Public 
Welfare 



UNIVERSITY OF CALIFORNIA. BERKELEY 
BERKELEY. CALIF. 



UNIVERSITY OF CALIFORNIA. BERKELEY 
BERKELEY. CALIF. 



Harold H. Wong. Doctoral Candidate. Dr. Lloyd Ulman. 
Sponsor, Institute of Industrial Relations 

Grant 91 •06-74-05 

Scheduled for completion summer 1974 

Descriptors CHINESE Americans, minorities, black/ 
white, economic status, income differentials, 
spanish-speaking americans; returns on educational 
investment; California 

The objectives of the study are to increase understand- 
ing of ethnic earning differences and to interpret 
economic problems confronting black and Asian commu- 
nities. It hypothesizes that. (1) Blacks, Chinese Amer- 
icans, and Japanese Americans receive less return from 
education than do whites; (2) young black, Chinese- 
American and Japanese-American men are doing no 
better lelativc to whites than their elders have done; (3) 
employment opportunities would improve if minorities 
were dispersed; (4) members of these minority groups 
face significant acculturation problems which affect 
earnings, err^)loyment, and status; and (5) ethnic dif- 
ferences in achievement reflect differences in aspiration. 

The Bureau of the Census public use sample, which in- 
cludes data on weeks worked during the year and annual 
income, is the source for this analysis. 



6-164* The Relative Economic Efficiency of 
Registered Nurse Training Programs 

UNIVERSITY Of CALIFORNIA. BERKELEY ' 
BERKELE.Y, CALIF, 

H, 4llan Hunt. DtKtoral Candidate; Dr.'Lloyd Ulman. 
Sponsor. Institute of Industrial Relations 

Grant 9h06'73'23 

Scheduled for completion fiscal year 1975 
Descriptors: RKTURNs on training; nurses; costs; 

TRAINING PRaCIICKS 

This project compares salaries^ costs of training, and 
earnings foregone during training of registered nurses in 
three educational categories: (1) Traditional 3-ycar, 
hospital-based diploma programs; (2) 4- and 5-ycar bac- 
calaureate degree programs; and (3) 2-year associate 
degree prpgrams offered by community colleges. The sa- 
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Knowledge; A Studyjn Adolescent 
Socialization 

TULANE UNIVERSITY 
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Project completed fiscal year 1973 » 
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6-168 A Search for a Successful 

Agricultural Migrant: An Account of 
Five Fruit Harvests on^the West Coast 
OF the United States 

NEW YORK UNIVERSITY v • . • 

NEW YORKi N K.. 

Grants 9!'34'66'18 and 9 1 -34-67 -28 
Project completed fiscal year I 972 

Warren Mintz 
February 1972 

Report Descriptors, migrants, job STRUCTURt, 
INCE5<TIVES; wester;^ u s ; job analysis; farm workers; 
participant-observfr methodology 
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6-169 SgpTORAL Trends in Employment and 
Shifts in the Phillips Curve 

UNIVERSITY OF FLORIDA " * 

GAINESVILLE. FLA, 

Thomas R. Dal ton. Doctoral Candidate; Milton Z. ' , 
KafogliSy Sponsor, Department of Economics * 

Grant 91 -12-73-10 
' Project completed fiscal year JS74 

Descriptors, unemployment/inflation tradeoff, 

EMPLOYMENT PATTERNS; ECONOMIC INDICATORS; LABOR 
MA|(KET INFORMATION 

This study developed and tested a "segmented mar- 
kets" Phillips curve model which was based on the. de- 
mand-oriented industrial distinctions noted by Victor 
Fuchs and was related to recent models emphasizing both 
excess demand and price expectational influences.^ 

The information provided by Fuchs' research' and a 
tabgr force participation analysis included in the paper 
served as a basis for the hypothesis that sectoral Phillips 
curves possess different values for the intercept and coef- 
ficiente, resulting from differences in the output and 
labor markets of the sectors. Further, with the assump- 
tions that no aggregation problems (such as dispersion of 
unemployment effects) are present^ the two sector curves 
were combined to form an aggregate Phillips tradeoff. 

Tests of the model showed that sectoral Phillips curves 
exist, but that the assumptions underlying the aggregation 
proce^ limit the interpretation of the aggregate fupction. 
However, trends in employment arre shown to have 
pivoted the aggregate curve in the wage-change unem- 
ployment rate plane, such that a curve using 1970 em- 
ployment weign^ is more steeply sloped than the curve 
using cither 1950 or I960 weights. 
August 1973 

fJTiS PB223I64 ($4.50 HC, $1.45 MF.) 



6-170. ^ The Selective Migration Bias in Labor 
Force Participation Rates 

UNIVERSITY OF CALIFORNIA. BERKELEY . 
BERKELEY. CALIF. 
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6-171* Sex Difkerences in the Income 
Determination Process 

THE UNIVERSITY OF MICHIGAN ^ 
Ann ARBOK, MICH. 
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Paula Hud^ Snyder. Doctoral Candidate. Dr. Louis A 
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Descriptors: dual Labor markets; models, sex 
differences; sex discrimination; income ^ 
differentials^ women's occupations, occupational 
*t;<uctijre ^ 

This project is formulating a model of the social 
process which produces sex differentials in income within 
a sample of occupations and for the U.S. labor force as a 
whole Data frorp the 1970 Census are to be applied to 
the model to test the following hypotheses. ( 1 ) The male 
and female labor forces differ in racial composition, age 
distribution, and proportion employed part time, (2) men 
and woipen are differentially distributed through the oc-' 
cupational stnucture, with women situated in the lower 
paying jobs, (3) predominantly female occupations ex- 
hibit a net decrement in income which is partly attributa- 
ble to their sex composition, and (4) a residual income 
differential exists between males and females wliich is at 
tributable to sex discrimination by employers. 



6-172 Similarity-Dissimilarity miCouNSELOR- 
CouNSELEE Ethnic Match a^d.Its 
RelevXnce to Goal Behavioi^ of Job 
Trainees 
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6-173' Social and Psychological Impact of 
WORKLiFE Instability 
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Descriptors JOB loss. ATTITLDtS. LAYOFFS^ ADJLSTMEM. 
CHRONICALLY ISfcMPLOYtD. ENGINEERS. SCIE!^TlSTS, 
SKILLFO WORKERS 

This Stud) examines ihe long-term social and 
psychological impact of var>ing amounts of worklife in- 
stabilii). based on a mail surve> of 1.200 engineers and 
scientisis'and 1.200 skilled workers, both split between 
defense and commercial work 'Worklife instability is 
defined as downgrading, frequent job changes, or layoffs 
resulting from technological obsolescence or cancellation 
of defense contracts The study is ;aitempting to find wa>s 
of minimizing' the negative effects "of worklifc instability 
The researcher postulates that an individual's response to 
worklife instability depends prfmanly on his attnbuDon of 
blame for the instability, his career orientation, and 
aspects of the work role organization and industry within 
which he locates reemployment 



between labor force participation r<its and the following 
independent vaniibl^s average age./veragc years of edu- 
cation, vocational training rate, disabled rate, unemploy- 
ment rate, change in employi/ent rate, wage rate, 
average nonlabor income, marnage rate, proportion of 
women with young children, wage social inequality, and 
unemployment/social inequality rates - 

Four of the independent variables are unique to this 
study rates of vocational training, disability, wage social 
inequality, and unemploymentysocial inequality The 
bludy found that the vocational training rate performed 
generally as anticipated (with increases m area vocational 
training rates leading to increases in area group labor 
force participation rates), but the results for the disabled 
rate and the two social inequality rates were ambiguous 
Average age, unemployment rate, wage rate, arid mar- 
riage rate performed as expected from theory The resultiv 
of the unemployment %aie gave excellent confirmatfon of 
results of previous related studies; 
1973 
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LABOR EORCE PAHTICIPaTION. BLACKS. SPA>{lSH-SPE AKINO 
AMf-RICANS. EDtflfc^TIOS Ef-FhCT ON CAREER PATTERNS 

This Study developed a model in which the labor force 
participation rate of persons of a given sex and ethnic or 
racial group, observed in different areas of the country, is 
a function of several variables, measured as area rates 

linear regression model fitted with SMSA data from 
the 1970 t'.S Census of Population was used to test 
theoretical statements concerning the relationship 
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DtVtLOPMtNr IN GRaDL ATE. SCHOOLS OF 

Social Work 
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Frank Kushtn, Doctoral Candidute, Dr Russell A Sixon, 
Sponsor School of Social Work - 

Grant 9 1 '36-73-1 S 

Scheduled for completion winter 1 975 

Descriptors SOCIAL SLRViCE LMPLGVLLS, LDLCATIOS 
EFFECT ON CAREER PATTERSS. IrEDERAL GOvERSMEST, 
STATE ASD LOCAL GQVERSMEST, LMVERSlTiES AND 
COLLEGES. CtRRICtLA. MANPOWER PROGRAM STAFFING 

This appraisal of the role of the social worker m man- 
power programs addresses the following questions At 
what hierarchical and functional levels are social workers 
employed'^ How were they recruited'^ To what extent is 
their educational background relevant to their profes-' 
sionaJ work'' What is the prognosis for the professional 
preparation of manpower agency personnel m view of 
receRt major revisions in manpower programs'' How can 
social workers contnbute to the plannmg and delivery ef . 
these evolving programs'^ 

The researcher has sent questionnaires to the 627 wor- 
kers listed as employed m manpower and manpower-re- 
lated programs m the October 1972 Directory of Profes- 
sional Social Workers Additional data will be obtained 
from interviews with manpower program personnel 
responsibly for the hirmg and supervision of social wor- 
kers, and with Federal. Slate, and local manpower offi- 
cials responsible for establishing polices for the employ- 
ment and deployment of these workers 
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Grant 9I'36'71 . 23 

Project completed fiscal year 1974 

Descriptors statls. coNst MPTios. debtor/creditor 
relationship; Garnishment of wages 

This study concerns the role of the debtor and more 
specifically ihe sociological implications of consumer 
credit and the consequences of breakdowns in the credit 
system 

The dissertation utilizes several studies as data sources 
(I) Caplovitz's debtor study based on interviews with 
defaulting debtors sampled from Court records, (2) 
Caplovilz's study on the cost of wage garnishment to em- 
ployers in manufactunng industries, and (3) the National 
Opinion Research CorFK>ration*^ "happiness study " 

Debt problems most often afflict those of low income, 
low occupational prestige, and those on lower ethnic 



ale rungs (blacks and Puerto Ricans) Contrary to the 
stereotype image, which places the blame for credit 
breakdowns on the debtor's moral character, most 
debtors ended m default due to events which undermined 
their income flow, such as illness or unemploymeni It 
was also found ( I ) That in many cases the debtors 
defaulted due to creditor failure tu fulfill the contract. 
( 2 j that 6 2 percent of workers per 1 .000 m manufactur- 
ing lose or quit their jobs each year due lo debt problems 
and (3) that the great majority of employers supix>rl the 
creditor remedy of garnishment presumaWyJbecausc they 
see the mteresTs of creditors as linked to their own in- 
terests However, the higher the cost of garrrtshment to 
an employer, the less likely he is to support il Finally it 
was found that the frequency of garnishment increases 
steadily with the size of the community 

It IS recommended that there is a need for some system 
of insurance that would compensate for the vicissitudes 
of unemployment or illness and would permit restitution 
to creditors without resort to the often self-defeating tac 
tics of harassment and garnishment 
August 1973 
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Denripiors larmnos. incomk vv\o^s, is\lsimlnt. 

JAPAN/BLtt-COLLAR WORKERS. WHlTt COLLAR 
OCCLPATIONS. HUMAN RtSOtRCfcS 

This dissertation compared the shapes of experience- 
earnings profiles and ihfcir differential, structures across 
different segments of the labor market m the United 
States and m Japan 

Three aspects were examined ( 1 ) Aggregate shapes of 
earnings streams. (2) the blue- and white-collar occupa- 
tional segments, and (3) the la^c- an d s malN ii ca l c. indus- 
tr> segments 

Fof the U S the analysis used the Surve> of Economic 
Opportunities ( 1966) and the National Longitudmal Sur- 
veys iof Men age 45 to 59 ( 1966). for Japan the 1967 re- 
port ot the Basic Survey of Wage Structures was used 
iliesi^ nationwide sample sur\e>s were anal>zed b> 
regression models which provided estimates of the im- 
pacts of a worker's occupational exfJerience on his 
earnings 

Three points of similarity emerged from the analysis 
( 1 ) Experience has a positive impact on earnings. (2) the 
effect of expenence accumulated within the firm of cur- 
rent employment is greater than that of pxpenence ob- 
tained elsewhere in raising earnings^ and (3) the patterns 
of the differentials between blue- and white-collar 
earnings profiles are remarkably similar There are also 
three points of dissimilarity ( 1 ) Work expenence has a 
lower marginal effect on eammgs in the US than m 
Japan, ('2) the effect of the interaction between educa- 
tion and expenence on eammgs is negative in, the U S 
but positive in Japan, and (3) the differential between the 
earnings profiles of large- and small-scale industries is 
large at the initial stage and prevails throughout the 
whole span of work expenence in the U S , while in 
Japan it is very small at the beginning and grows ex- 
ceedingly large as work experience accumulates 
1974 . 

sTis pb23«194/as {S8 50 hc ) 



6-181 * The Structure of Occupational 

, Mobility in the U.S. Economy ' 

THE UNI VERSITY OF ILLINOIS A T URBAN A- 

CHAMPAIGN 
URBAN A. ILL 

Rohfrt C DauffenBach, Jr . Doctoral Candidate, Dr Hugh 
Folk, Sponsor, Department of Sociology - 

Grant 9^^17-73-06 

Scheduled for completion fiscal year 1975 

Descriptors OCCUPATIONAL STRtCTtRE. OCCUPATIONAL 
MOBILITY 

This research is ba^d on the pr^lQise thai occupational 
categories fall naturally mlo distinct substructures within 
which occupations are interrelated by systematic, non- 
random patterns of worker mobility. The candidate is 
analyzing. ( I ) The flow of workers from a given occupa- 
tional category into other occupational categones and 
the supply routes through which th^ occupation draws 
replacements. (2) structures of *cross- substitution and 



hierarchy between all possible combinationi- of pairs of 
occupations, ( 3 ) the relative importance of a given occu- 
pation as a supplier of replacements and new recruits to 
specific occupational categories, and (4) variations in the 
process of occupatior^j* mobility at different levels of ag- 
gregate demand Thejfroject utilizes data from the Sur- 
vey of Economic Opportunity and Current Population 
Surveys 



~(sA 82 The~Structure of Science 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL 

CruntOi.15-70'45 

Projeci completed fiscal year 1973 

Judith R Blau 
July 1972 

Report Descriptors SOCIAL STRUCTURE, PHYSICISTS, 
SOCIAL RELATIONSHIPS, OCCUPaTJONAL STRUCTURE, 
MICROLEVEUANALYSIS, ORGANIZATIONAL STRUCTURE 

NTis PB208970 



6-183* A Study of Ghetto Economic 
Corporations 

BRAN DEIS UNIVERSITY 
WALTHAM, MASS 

June Hopps, Doctoral Candidate, Dr, Wyatt C. Jones, 
Sponsor, The Florence Heller Graduate School for 
Advanced Studies in Social Welfare 

Gram 91-25-71 -04 

Scheduled for completion fiscal year 1975 

Descriptors GHETTO RESIDENTS, MINORITY BUSINESS 
ENTERPRISE, CORPORATIONS, MANPOWER UTILIZATION. 
BLACK COMMUNiriES, MASSACHUSETTS. NORTH 
DORCHESTER, MASSACHUSETTS, ROX3URY 

This Study will analy7e economic corporations which 
began emerging' m urban black ghettos in the late 1960's 
For a^ sample of the enterpnses it is examining input 
(such as sources and amounts of initial funding, charac- 
t^stics of manpower talent invested, and reinvested 
return from ghetto markets) and output (such as 
development of new professional and skilled manpower, 
contribution to community economic wealth, provision of 
products and services to the ghetto and beyond, and 
generation of spinoff enterprises). 

The sample consists of all corporately owned plants or 
offices set up in Roxbury-North Dorchester, Mass , 
between June 1967 and January 1971 Material is being 
collected through discussions with executives of each 
corporation, and from company records and published 
matenals 
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6-184 A Study of the Development of Non- 
standard Workday or Workweek for 
Women 

BRYS MA\^R COLLEGE 
BRYS MAWR^PA 

Ruth H Pry^e^, Docloral Candidate, Dr Meri^ Broberg. 
Sponsor. The Graduate School of Social ^ork and Social 
Research 

(Grant 91 -42-73-16 

Project completed fiscal \ ear 1974 

Descriptors SVOMPS. PART-riMfc tMPLuVM^SI, WORK 
SCHtDlLES, MASPOW^R SfctDS, STAllS. LOW-LEV&L 
OCCLPATIOSS. PESSSVLV ASIA, PHILADELPHIA . 

This report presents the findings of a November 1972 
survey concerning Greater IJhiladelphia SMSA employer 
experience and opinion m regard D part-time employ- 
ment of minimally skilled women 

The report data were secured chiefly through the 
questionnaire method, supplemented by interviewing and 
the 1970 census reports 

Part-lime employment was found to be in widespread 
use in both pnvate and public sectors in the SMSA Of 
the nine private sector industries studied, trade, finance, 
and insurance are most likely to hire part-time women 
workers; textiles, chemicals, and allied industnes are least 
likely, while other manufactunng, food processors, ap- 
parel, paper and pnnting are midrangc In the public sec- 
tor, health education and welfare agencies and institu- 
tions are more likely to hire part-time workers than 
government agencies Businesses with fewer than 25 wor- . 
kers report less part-time hiring experience than larger 
employers The pattern of part-time employment is a 
combination of short days and a few days a week, on a 
steady basis Employer motivation for part-time hiring is 
primanly related to meeting peak loads and a desire to 
utiii/e capital investment without incurring overtime 
costs and expansion of hours of customer service Obsta- 
cles posed by unions vary by industry 

A review of current unemployment compensation and 
pension regulations indicates that changes are required to 
remove discrimination against the part-time worker 
March 1974 

ntis PB2296I4/AS (S23 hc , $1 45 mp ) 



6-185* A Study of the Social Service 

Employees U^ION of the New York 
City Department of Social Services 

COLUMBIA UNIVERSITY 
NEW YORK. N,Y 

Richard H P. Mendes, Doctoral Candidate, Dr Terence K 
Hopkins, Sponsor, Department of Sociology 

Grant 91-34-70-06 

Scheduled for completion fiscal year 1975 



Descriptors ISCtNTIVfcS, WORK ArriTLDtS, tSlOMZATlON, 
I MO^ IMPACT, SOCIAL StRV ICE EMPLOYEES 

c 

Assuming that one cause of dissatisfaction and attrition 
among social workeVs is a gap between their commitment ' 
and their opportunities to serve, this researcher is explor- 
ing whether improving extrinsic rewards (salaries, pen- 
sions, job security) through unionization reduces social 
workers' dissatisfaction with the intrinsic aspects of work 
Information is being collected through interviews with 
leaders of two unions whose membership includes profes- 
sional personnel from £heNew York City Department of 
Social Services, with department administrators, and with 
city officials, as well as from union and department 
records and publications Matters to be investigated in- 
clude the circumstances of unionization, the unions' poli-r 
cies (particularly regarding the integration of public and 
self-interests), and their interaction with adversary and 
supportive groups 



6-186* Substitution in the Labor Market; A 

NONSEPARABLE APPROACH 

WASHINGTON UNIVERSITY 
ST LOUIS, MO 

Mar\in H Kahn, Doctoral Candidate, Dr Edward D 
Kalachek, Sponsor, Department of Economics 

Grant 91-27-69-24 

Scheduled for completion fiscal year 1975 
Descriptors labor Market behavior, elasticity of 

substitution, technology and TtCHNOLOGlCAL 
CHANGE, INFLATION, ECONOMIC ANALYSIS AND 
ECONOMETRICS 

This Study is concerned with the extent to which -sub- 
stitution among capital and different types of labor can 
offset the mflationary effects of capital ' and labor 
shortages On the assumption that all labor market mputs 
interact with one another inseparably, the study tests the 
hypothesis that capital can act as either a substitute for or 
a complement to labor Specifically, it investigates po^t- 
World >\ar H changes in the elasticity of substitution with 
respect to workers in different occupations, age/sex 
groups, and levels of educational attainment in relation to 
changes in technology, the composition of output, and 
labor force characteristics 



6-187 The Supply of Labor and the Incentive 
Effects of Income Maintenance 
Programs 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS 

Grant 91^23-70-24 
f Project completed fiscal year 1972 

Samuel A. Rea, Jr 
October 1 97 1 
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6-188 Supply Responses of the Unemployed 
A Probability Model of Reemployment 

THE VMVLRSn Y OF W ISC OS SIS 
MADISOS, iVlS 



v3 -69-45 

ipleted fiscal \ear 1972* 



Grant 91 -i 
Projec t 

Ru hard . 
IV 7 2 

Report Desi riptors jabor SLPPL\. LNf-MPLO\fci). 

probability MODfcLS. WACfcS. LA\OFf-S. JOB Sf-ARCH 

NHS PB204589 



6-189 Technological Change and the 
Occupational Composition of the 
American Labor Force, 1950-1960 

HARVARD USIVERSITY 
CAMBRIDGE. MASS 

Grant 91 -25-71-49 * 
Project completed fiscal year 1973 

Wdham R. Buechoer 
August 1972 

Report Descriptors altomahon. occlpational 
structure, economic forecasting, manpower 
proikctions, techlsfology and technological change, 
labor force behavior 

nt!SPb201631 ($6) 



6-190* Technological Transfer and Changes 
IN THE Perception of Technology 
Among American Engineers in the 
Twentieth Century 

UNIVERSITY OF ROCHESTER , 
ROCHESTER, N Y 

David F Noble. Doctoral Candidate; Dr Herbert G 
Guiman, Sponsor, Department of History 

Grant 9h36-72-39 

Scheduled for completion fiscal year 1975 

Descriptors engineers, aerospace industry, layoh-s, 
tlchnolocy and technological change 

This study of past applications of the technology of 
business and industry to social problems focuses on three 
questions. ( I ) How has the engineer s definition of a 
'technological problem changed during this century? (2) 
What has he [earned from his experience in social en- 



gineering About the ivocidl and political significance of his 
skills and his social identity and role as a technologist'' 
(3) What insights has he gained about the nature of 
modern science and technology, its habits of thought, and 
Its modes of perception'^ The underlying assumption is* 
that changes in technologists' perceptions of technology 
signal significant changes ^n technology 

The researcher is interMCwing displaced aerospace en- 
gineers in Boston and a group of engineers and go^erji- 
ment and corporate officials associated with an experi- 
ment in California m 1964 m apply techniques of the 
aerospace industry to transportation, waste management, 
and crime prevention Additional information is being 
gathered from trade journals and othej, published 
sources 
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Test of the **No Tradeoff in the 
Long Run" Hypothesis and the 
Dynamic Behavior of the Rates of 
Inflation 



MASS4CHLSEnS ISSTITblE OF TECHNOLOGY 
C AMBRIDGE, MASS 

Grant 91-25^72-09 
' Project completed fiscal year 1973 

Alex Cukier man 
December 1972 

Report Descriptors economic analysis and 

econometrics, LNEMPLOYM»-NT/iNKLATION TRADEOFf-, 
IN^LATION 

ntis PB21 3390 



6-192* The Determinants of Low Wages for 
Women Workers 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR MICH 
I 

Mary Huff Stevenson, Doctoral Candidate, Dr Darnel R 
Fusfeld, Sponsor, Department of Economics * 

Grant 91-26-7^16 ' 
Scheduled for completion fiscal year 1975 

Descriptors wage difi-krentials, women, sex 

DII-I-KRENCES, LOW-WAGE JOBS; MALE/f-EMALE 

This project is measunng the effects on the relative 
wages of^en and women of differences in occupation, 
indus<r^*fand investment in human capi^tal, with special 
attention to low-wage workers. It also describes the ex- 
tent and nature of low-wage employment among women 
and the demographic and personal charactcristjcs of^ 
women who work for low wages. > 

The analysis is based on data from the 1967 Survey of 
Economic Opportunity, combined with data from census 
and other government sources, to show the industry, oc- 
cupation, and area of residence of the survey sample 
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6rl93 The Timing and Spacing of Birth > and 
Women's Labor Force Parmcipat.on. 
An Economic Analysis 

COLUMBIA LMXtRSriY ' 
SEWYORK.S Y 

Sue Coetz Ros\, Doctoral Candidatf, Jacob Mincer^ 
SfXffisor, Department of Lconomus 

Grant 91-36-72 3 S 
Project completed fiscal year 1974 

Descriptors V*0\\V\, MOTHhRS, i aBOR forc^ 
PARIICIPAriON, I ABOR SI I'PL^ . hFRI!Llf> 

This research analysed some economic aspects of the 
timing and spacing of births and examined women s labor 
force participation relative to this timing and spacing 

Two sources of data were used The 1965 National 
Fertility Study conducted b> the Office of Population 
Research. Princeton University, and the 1967 National 
Longitudinal Survey of Work Experience of Women 30* 
44 The focus was on 585 while non-Catholic mothers 
who had been- married only once, whose husbands had 
been married only once, who did not live on ii farm at the 
time the interviews were made, and who were old enough 
to have almost certainly completed childbearing Com- 
parisons were made between this primary subset of the 
NFS and other subsets, such as Catholics, mothers of two 
or more children, women who had been married one or 
more times 

It was found that ( l ) Women with more education 
have a greater labor force commitment and acquire more 
depreciable market skills, (2) the income effect depends 
on both the level and timing pattern of income, (3) 
women with more education were significantly less than 1 
year okler for each additional year of schooling, (4) the 
husband s education had a positive effect on wife's age at 
first birth Thus, it appeared that the price of time and 
the family income affect the number, timing, and spacing 
of births In addition, women with high potential wage 
rates are more likely to work after having children and 
enter the labor force sooner after* the birth of the last 
child, and women with high family incomes are less likely 
to work after having children and enter the labor force 
later after last birth if they do \ct>rk 
Aprdl974 

NnsPB231342/AS($5 50 hc, $1 45 mf ) 



6-194 Trade Adjustment Assistance: A Case 
Study of the New England Shoe 
Industry 

IVFTS UNIVERSITY 
MEDh ORD, MASS 

James E McCarthy, DcKtoral Candidate, Benjamin J 
Cohen, Sponsor, School of International Economic 
Relations 

Grant 91-25-73-22 ^ 
Project Completed fiscal year 1 974 



Descriptor:, TRADK EXPANSION AC I , FRADfc A.OJL TMtM 
ASSiSTANC h, SHOE JNDl SI R"^ , PlBl IC I MPLOYMt' T 
PROGRAM, NtW tSGLAND 

The dissertation presents a case >tudy of worker and 
tirni iCs-i^.ents of adjustme:ii a.ssistance hcnefils under 
the Trade Expansion Act 1962 

To study worker programs, a systematic s,>mfle con- 
sisting of 200 workers ( 10 percent of the affected popula- 
tion ) was chosen Each worker was intervu^wed for infor- 
mation concerning personal characteristics, the job lost 
due to imports, and the adjustment experience of th.e in- 
dividual .ince layoff The three Massachusetts firms 
which received assistance were also visited to determine 
what use had been made of assistance given 

Major findings indicate that the adjustment assistance 
program ,has at least kept the three firms :n business 
However, such assistance appears to have limited poten- 
tial because of the reluctance of firms to apply for it The 
sample members had severe adjustment problems ( 
Eligibility requirements have been too strict for the pro- 
gram to reach many firms and workers, (2) the time lag 
between application f9r and receipt of benefits has been 
so long that most applicants have been forcei to adjust 
on their own, (3) knowledge of available benefits is not 
widespread, (4) workers interested in training and reloca- 
tion have often faced insurmountable administrative ob- 
stacles, and (5) many impacted workers and firms have 
Simply not been interested in the benefits 

It is recomended that ( I ) The eligibility requirements 
should be simplified and relaxed so that the program can 
reach more affected workers and firms and do so more 
quickly, (2) firms intending to lay Off workers per- 
manently should be required to give adequate notice of 
their intentions so that the adjustment process can begin 
before layoff, (3) responsible officials at Federal, State, 
and local levels must make more effort to provjide 
assistance, particularly to meet the needf of wolnen and 
older workers, and (4) the present system of trade read- 
justment allowances should be replaced with a system of 
lump-sum compensation based on numbers of years of 
employment at the company, with extra weekly al- 
lowances for workers entering training 
1974 

NTIS 



6-195 Trade UNibN Sponsored Occupational 
Training in the U,S, Maritime 
Industry: The Upgrading and 
Ret^^ining Program of the National 
Maritbime Union 

CORNELL UNIVERSITY 
ITHACA, N Y 

Grant 91 -34-68-12 

Project completed fiscal year 1972 

Allan D Spritzer ^ 
1972 

Report Descriptors OCCUPATIONAL training, retraining; 

UNEONS, upgrading; MARETIME industry; NA nONAL 

maretime union program 
ntispb20II26($6) 
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6-196* Unemployment Compensation, the 

Duration of Unemployment, and Job 
Search 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Stephen M Hills, Doctoral Candidate, Dr Gerald G 
Somers, Sponsor, Department of Economics 

Grant 91-55-74-1 1 \ 
Scheduled/or completion fiscal year 1975 

Descriptors lnemplo^ ment insurance, job search. 

Dt'RATION OF\'NEMPlOYMENT. NATIONAL LONGITUDINAL 
SURVEYS 

This Study seeks to determine what variables influence 
the duration of unemployment, how varying amounts of 
unemployment insurance pa>menis affect duration of 
unemployment, an^ how unemployment insurance com- 
pensation effects postunemployment earnings 

Analysis will be based on National Longitudinal Survey 
data and material from a University of Michigan study of 
income dynamics 



6-197* Unemployment in the Defense 
Industry: An Analysis of the 
Unemployed Worker's Job Search 
Strategy and th^ Manpower Policies 
OF the Firm 

TEXAS ASlM university 
COLLEGE STATION, TEX 

\ 

James H Yeager, Jr . Doctoral Candidate, Arthur S De 
Vany, Sponsor, Department of Economics 

Grant 9 1-48-73^27 

Scheduled for completion fiscal year 1975 
DesLriptors industrv practices, defense workers, 

UNEMPLOYED, JOB SEARCh. LABOR DEMAND 

ThisMudy considers the interrelationships between the 
manpower policies of defense firms arid the job search 
behavior of skilled defense workers who arc unempIo>ed 
It will analy/c factors which determine the mdivjduai 
firm's optimal stock of labor, because the demand for 
labor in the dcfen.se industry is not reckoned m the same 
way as in the conventional firm. 

Data for the study arc available from surveys covering 
more ihaxi I 1 .000 workers laid off by the defense indus- 
try in Seattle. Denver, and Lxing Island between 1963 and 
1965 These data will be complemented by information 
collected on 14 defense firms from 1962 \o 1966. 



6-198 The Utilization of Indigenous 

Nonprofessionals in Human Service 



Organizations and the Factors 
Affecting It; An Exploratory Study 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Grant 91 -24-70-57 

Project completed fiscal year 1973 

Joseph Kat (Katan) 

July 1972 ^ 

Report Descriptors human service agencies, human 

SERVICE OCCUPATIONS. WORK ROLES. MANPOWER 
UTILIZATION. PARAPROFESSIONALS, INDIGENOUS 
PERSONNEL 

NTIS PB20771 I ($6) 



6-199* Wage Determination for Public 

Employees: The Case of Public School 
Teachers 

YALE UNIVERSITY 
NEW HAVEN, CONN 

Charlotte K Stiglitz, Doctoral Candidate; Dr. William C 
Brainard, Sponsor, Department of Economics 

Grant 91 -09-72-29 

Scheduled for completion fiscal year 1975 

descriptors teachers. PUBLIC SECTOR; WAGES, 

UNIONIZATION; returns on educational investment; 
public employment programs 

This study is seeking to ascertain the impact of public 
services supply and demand on teachers' salaries during 
the 1 960's. It considers such questions as. ( 1 > What is the 
relationship between a community's expenditures on edu- 
cation and the levels of earnings and educational attain- 
ment of its Citizens? (2) What is the relative expenditure 
on education in communities with higher proportions of 
the population either over 65 or dependent on nonpublic 
schools'' (3") Can teachers demand and receive higher 
salaries if the community's pupil-teacher ratio rises? If 
more attractive financial alternatives emerge in the 
private sector? (4) Can they be forced to accept^salary 
cuts in communities with high rates of unemployment 
among professionals''' (5) Has unionization boosted 
teachers' salanes relative to the salaries of nonunionizcd 
public employees and of other nonagncultural workers? 

Sources for the analysis include the yearly census of* 
public employment, the Census of Governments, 1962 
and 1967, the Office of Education's Digest of Educa- 
tional Statistics and Statistics of Nonpublic Elementary 
and Secondary Schools, and publications of the Research 
Division of the National Education Association, the Na- 
tional Catholic Educational Association, and the Amer- 
ican Federation of Teachers. 
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6-200* Wage Differentials Between Federal 
Government and Private Sector 
Workers 

RUTGERS, THE STAlTL UNIVERSITY 
NEW BRUNSWICK. N J 

"A 

Sharon P Smith, Docktral Candidate, Dr Michael K 
Taussig, Sponsor, Departmetu of Economics 

Grant 91-34-74-12 

Scheduled for completion fiscal year 1975 
Descriptors Wage DiJ-f-tRtNTlALS..w ace structire. 

private INDLSTR^ . H DERAL OOVERNMEN \ 

This project considers whether comparable jobs in the 
Federal Government and private industry command com- 
parable salaries. If a differential is found to exist, the 
researcher will measure it, identify its determinants, and, 
trace changes m its sue and determinants over time 

Data will be drawn from the 1967 Survey of Economic 
Opportunity and the 1/1.000 US Census samples of 
I960 and 1970 . • 



6-201* Wage Labor and Urban Chicano 
Adaptation 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS 

•4 

Catherine V. Jucius, DoctoraiCandidate, Dr John T 
Hitchcock, Sponsor, Department of Anthropology 

Grant 91 '35-74-30 
^ Scheduled for completion winter 1975 

* Descriptors chicanos, spanish-speaking Americans, 

WAGE EARNERS, WAGES, URBAN AREAS, SOCIAL 
RELATIONSHIPS, NEW MEXICO, SILVER CITY 

The proposed research will focus on urban Chicano 
employees in Anglo enterprises to provide infor nation on 
economic strategics involved in urban Chicano adapta- 
tion and related social pattcms in the Chicano and Anglo 
communities 

The researcher will take up residence in a Chicano 
neighborhood in New Mexico and conduct casual inter- 
views with Chicano residents over a period of several 
months. Other procedures include researching historical 
and administrative documents and attending Chicano 
rt^eettngs and other functions 



6-202* Wage Rate Determinants of the 
Working Poor - 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH 



Barry Bluesione, Doctoral Candidate, Dr MaLolm S 
Cohen, Sp(*nsor, Department of Fconomtcf 

Grant 91 '24-70-5 1 

Scheduled for corfipletion fiscal year 1975 
Descriptors low wage jobs, wage structure, wage 

Dlf-FERFNIIALS 

This study of low-mcome workers — particularly those 
with full-time, year-round employment — is investigating 
the extent to which their wage rates reflect individual 
capability as opposed to their race, sex, geographical lo- 
cation, or industry affiliation 

Wage determination models are to be tested with data 
from a recently completed project by the university's In- 
stitute of LXbor and Industrial Relations These data 
merge the results of thF^67 Survey of Economic Op- 
portunity (SEO) with irtformatioh from several other 
Federal surveys to produce a comprehensive set of 
detailed information on the characteristics of the regions, 
industries, and individuals in the SEO sample 



6-203* White Ethnic and Black Employment 
Patterns AND Economic Performance 
IN Selected Metropolitan Areas 

CORNELL UNIVERSITY 
ITHACA, N.y. 

Jules H Lichtenstein, Doctoral Candidate, Dr Barclay G 
Jones, Sponsor, Department of Policy Planning 

Grant 91 '36-T2-42 

Scheduled for completion ftscaLyear 1975 ^ 

Descriptors, iNcoMK, black/white, employment 
patterns, minorities, occupational structure! 
metropolitan areas, ethnic groups 

This research has four objectives, (| ) To- describe Ih^ 
distribution of white ethnics and blacks m the femplpy- 
ment structure, (2) t© analyze differences in employment 
patterns among minority groups, between minority 
groups and native whites of native parentage, and 
between minority groups and the total popuk4K)n,.(3 ) to 
gam insights into some of the structural detemVk^nts of 
minority group economic performance irK the 
metropolitan labor market, and (4) to mvestigate the 
public policy implications of the findings « 

The study focuses on blacks and white ethnic gr(5ups m 
the New York, Philadelphia, Chicago, and Detroit stan- 
dard metropolitan statistical areas Data for the analysis 
are from the 1/100 County Group Public Use Sample of 
the 1970 Census. 



6-204 "Without Credentials": The • 

Performance of High School Dropouts 
IN College^ 

COLUMBIA UNIVERSITY 
NEW YORK, !^.Y, 
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Gram 9 1^34^70-27 

Project completed fiscal year 1 973 

Donald Lee Feldstein 
March 1973 

Report Descriptors' universities and colleges; 

STUDENTS, CREDENTIALING, DROPOUTS 

NTIS pb2 19266 
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Work and the Organization of Life 
Style: Implications for Job Retention 



SAINT LOUIS UNIVERSITY 
ST LOUIS, MO. 

Joseph F. Greer, Jr , Doctoral Candidate, Dr Thomas S 
McPartlandy Sponsor, Department of Anthropology and 
Sociology ' 

Grant 91-29-71-50 

Scheduled for completion fiscal year-^75 

Descriptors, social REINfORCEMhM, LIFE STYLES, JOB 
RETENTION, UNEMPLOYED, WORK. ATTITUDES, ATTITUDES, 
MEN - 

This Study attempts to relate the job tenure of a mar- 
ginal worker to the employment characteristics of his 
closest friends, his wife's description of him, and his self- 
concept. The sanipic consists of 150 married men, living 
with their wives, \ho after 2 weeks or morg of unemploy- 
ment apply for woVk through the N.Y State Employment 
Service office in Olelan. 

As soon as a subject is placed in a job, he and his wife 
arc asked to write 20 statements which characterize the 
wprkcr and to list the names and employment charac- 
teristics of his 10 closest fnends. Each worker is con- 
tacted again 7 and 40 weeks after placement and the 
same information elicited. The researcher postulates that 
the greater the proportion of employed friends and of 
^york-onented statements he and his wife make about 
him, the longer his job retention, and the longer his 
unemployment, the lower the proportion of work- 
oriented statements and the more unemployed friends he 
will name. 



6-206 Working CoNomoNS. Wage Rates, and 
Human Capital: A Hedonic Study 



6-207 ' Work Relationships in the Delivery of 
Medical Care: An Analysis of the 
Division of Labor Between Physician 
AND Nurse PRACTmoNER in Outpatient 
Clinics 

MASSACHUSETTS WSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS. 

Eric L. Herzog, Doctoral Candidate; John F. Rocket, 
Sponsor, Department of Management 

Grant 91 ^25^72-46 

Project completed fiscal year 1974 

Descriptors' health Manpower; physicians; nurse^, 

OCCUPATIONAL STRUCTURE, HEALTH CARE 

Focusing on the division of labor between nurses and 
physicians, the primary questions of this inquiry were: ( 1 ) 
What factors *are important in determining the relative 
amount of responsibility the nurse has for specific health 
services? (2) What are the effects on the quality of ser- 
vice, personal efficacy, and satisfaction of the staff? 

All data were collected from 20 pairs of nurses and 
physicians in three ambulatoj7 health care centers. Each 
pair delivers primary adult health care, A personally ad- 
ministered questionnaire was used to collect the data. 

The report found that the nurse has rwrc responsibihty 
for certain health services when the physician *s leader- 
ship style is relationship-oriented, and when the nurse 
rates her work relationship high and desires responsibili 
ty The physician's efficacy is negatively related to the 
amount of the nurse's responsibility, while the nurse's ef- 
ficacy is unrelated The nurse's satisfaction is positively 
related to 4he*amount of her Responsibility for some /»er 
vices and negatively related to others, while the Physi- 
cian's satisfaction is unrelated Quality of scrvices^tw per 
ceived by the nurse and physician, is positively related to 
the amount of the nurse's responsibility for some hAill^ 
services. 

It would be desirable not to pair a nurse who desires 
"high" responsibility witfi a physician who will feel less 
iifiportant and less effective when the nurse has high 
responsibility A second suggestion is to emphasize open 
role negotiation and work contract setting within pairs, 
i.e., the nurse and physician bargain with each other to 
dejermine job responsibility. 
'September 1973 

NTIS PB224048/AS ($5.75 hc, $1.45 mf.) 



MASSACHUSETI^S INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS. 

Grant 91-25-72-17 ' ^ 

Project completed fiscal yehr 1 973 

Robert E. B. Lucas 

October 1972 * ^ 

Report Descriptors: wage structure, occupational 

STRUCTURE, HUMAN CAPITAL; JOB DESCRIPTION; DATA 

sources and use; labor MARKfc*T behavior; working 

CONDITIONS ^ ' 

NTIS 



6-208* Youth in the Labor Market: A Cross- 
Sectional Analysis 

THE UNIVERSITY OF ILLINOIS AT URBANA- 

CHAMPAIGN 
URBANA,Il.L. > • ^ ^ 

Edward T WiUauer, Jr. Doctoral Candidate^ Dr^ Hugh 
Folk, Sponsor, Depart rite nt of Economics 

Grant 9 hi 7-74-15 

Scheduled for completion summer 1974 
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MA ^ rtporl k andlablc (ton Mmpmr ArfnMtndML 
S«c W for ftertlMT lafomiatfcw about ordtrteg reportt. 



20^ 



6D. SMALL GRANT RESEARCH PROJECTS 



J97 



Denrtptt/rs vutifi, labor n>Rch i»AKncipAMUN, 

tCONUMK ANALYSIS AND fcC UNoMM KK S, LABOR SUPPLY, 
LABOR DEMAND 



' 6-209* Adjusting to Employment Termination 

THE VNIVERSITY OF MlchlGAN 
ANN ARBOR, MICH. 

Dr Sidney Cobb and Dr Robert F Quinn, Survey 
, Research Center 

Grant 91-26-72^23 

Scheduled for completion fiscal year 1975 

Descriptors EMPLOYMENT TERMINATION, ADJUSTMENT, 
LONGITUDINAL SURVEYS, HEALTH, JOB LOSS, MEN, 
MICHIGAN 

This IS the final phase of a longitudinal investigation of 
the effects of job loss on physical and mental health. 
Identifying personal and familial variables related to ad 
justment to job loss is the objective of the research 

T^o- plants— one located in metropolitan Detroit and 
trfe other in a small rural communit) in southeast 
MichigarT— form a backdrop for the study The sample 
consists of 237 married. men (including controls), aged 
35 to 60 and mostly vvhite, ^ho ^ere displaced from a 
variety of low skill, blue cellar jobs when the plants shut 
down permanently The subjects were observed at regular 
mlervais over 2 years as they went through stages of an 
ticipation of job loss, plant closing and job te^ination, 
unemployment, reemployment, and stable reemployment 
Public health nurses visited the men to conduct physical 
chec^*,ups and to gather economic, demographic, social 
psychological, and health data. 



This study examines the determinants of supply, de- 
mand, and labor force participation m the youth labor 
market 

The analysis will utili/e the 1/100 public use samples of 
basic records from the 1970 Census. 



\ 



6-210* An Agency's Effort to Improve the 
Future of Adolescent Boys in the 
Inner City 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Dr. Martin Gold, Institute for Social Research 
Grant 91-24-68-41 

Scheduled for completion fiscal year 1975 

Descriptors' YOUNG MEN, CORRECTIONS; COUNSELir^G AND 

guidance; job placement, apprenticeship, inner-city - 
residents 

This study is assessing the impact on adolescent boys of 
a 1961-65 experimental program of the Chicago Boys' 
Club which sought to combat juvenile delinquency in two 
inner-city target areas. In addition to the club's tradi- 
tional building-centered recreational activities, the pro- 
gram provided academic and vocational counseling and 
job placement, and worked with community institutions 
to increase vocational education, apprenticeship, job, and 
recreational oppJortunities. 

T^e data for this analysis were collected during the 
program Two control areas with matching demographic 
characteristics were constructed from surrounding census 
tracts. Variables relevant to the condition of the popula- 
tions and goals of the program were measured at the 
beginning and end of the program. Data were collected 



6b. SMALL-GRANT RESEARCH PROJECTS * 

Under this program, estj^blished scholars receive funds to conduct four types of projects. 

^ 

V 1 . Research which explores new fields of inquiry. 

2. ^Rc^earch which examines new approaches to existing fields of inquiry, 

3. Studies to test the effectiveness or feasibility of research projects or programs. 

4. Syntheses qf the current '*state-of-the-art" in different research areas to provide 
guides for future programs. 

Exploratory or feasibility research may be initiated with smalKgrant support as ground- 
work for major studies. Under special circumstances, awards may be made t^ help support 
research projects underwritten by other agencjes that require additional funds for comple- * 
tion. In contrast to the ^isscrtation grant program, the degree of innovation and the practi- 
cal program and policy orientation of the proposal are critical in the award of small 
research project grants. 

^This section summarizes small-grant research projects N^ichwere active or completed 
in fiscal years 1972 through 1974. (See app. A forapplication guidelines.) 
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through interviews with representative samples of the 
bu>s in each area who were anJ were not pafdcipatrng in 
the program, their mothers, community leaders, and per 
son.iel throughout the Chicago Boys' Club oiganuation 
Further material wab gathered from police, court, and 
school records on the behavior and performance of the 
boys in ihe study, and the f^ys themselves provided m 
formation on their aspirations, perception of opportuni 
ties, current plans and efforts to prepare themselves for 
future employment, a^d school attitudes and per 
formancc 



6-21 1 * An Analysis of the Determinants 
Occupational Upgrading 

WASHINGTON STATE UNIVERSITY' 
PULLMAN, WASH 
i 

Or Duane E Leigh, Department of Economics 

Grant 91-53-74-23 

Scheduled for completion winter 1975 

Descriptors - upgrading, occupational mobility, 

NATIONAL LONGITUDINAL SURVEYS; MEN, OCCl/PATIONAL 
'STATUS, MIGRATION, AGE DIFFERENCES; LABOR MARKET 
INFORMATION 

J 

This study examines the determinants of occupational 
upgrading for men of different age and race groups and 
isolates the impact on occupational upgrading of personal 
characteristics (education and formal training) and struc- 
tural characteristics (industry and geograpWt location). 
The extent to which deficiencies in lajjefmarket informa- 
tion and the cost of geographical mfgrati on serve as bar- 
riers to improved occupationjiKlatus will be examined 
for demographic groups idcltiificd as failing to obtain up- 
grading 

The analysis will be based on the 1/1,000 public use 
sample of-thc 1970 Census of Population and Housing 
and the National Longitudinal Surveys. 



6-212 Changing Prohle of European 
Manpower Policies 

UNIVERSITY OF MASSACHUSETTS 
' AMHERST, MASS. 



Grant 9 1 -2 3 -68-2 7 

Project completed fiscal year 1974 

Descriptors: international Manpower; foreign 

. MANPOWRR policy; MANPOWER PROJECTIONS; EUROPE; 

migration; women * 

The project was designed to report on the experience 
of Organization for Economic Cooficration and Develop- 
ment (OECD) countries in the manpower field and on 
the research investigations and studies developed by this 
organization on manpower policies and administration. 



Thi stud> evaluated the distmctivt contributions which 
foreigt experience and research makes to the develop- 
ment of the American manpower program, starting with 
the concept that an active manpower policy" constitutes 
a s>stem of policies and programs to promote the Na- 
tion's economic and social goals. It also reviewed the. in- 
dividual phases of manpower policy, its formulation *and 
administration, b> depicting or appraismg the degree to 
which the individual European countries aishicved an in- 
tegrated active manpower policy, the role of regional -and 
international agencies; and the current requirements for 
achieving this goal both at a national and contmental 
level 

The European manpower policy systems are in a state 
of tlux, having entered upon a period of fundamental 
reform of individual organizations and services They 
lack an all-embracing vision of the future suitable to the 
varied national systems They recast their structures and 
even philosophies, but ar^stiU in search of a key toward 
an integrated national program The toncept of an 
**active manpower policy" lemains an intellectual con- 
struct rather than an operating formula. 

Many innovations occurred in institutions.. Most out- 
standing are the emphasis on the recruitment of married 
women to meet manpower needs The schooling and 
training systems are being revised to mesh both the indus- 
try and school-based approaches School-leaving ages are- 
being postponed. The emphasis on full employment con- 
tinues high,' ^and countercyclical employment programs 
arc now more widely used Many reforms are being made 
in the operation of the employment services, the^ most 
outstanding of which is the use of self-service 'Mpre 
thought is being^iven to service to the special labor-mar- 
kets But little progress has been made to convert the ser- 
vice into an organization for the **optimum productive al- 
location of the nation's human resources," The man- 
power agencies made few advances to coordinating poli- 
cies and practices in the internal and external labor mar- 
kets. The agencies are sponsoring more studies and 
research Coordinated manpower administration is still a 
far-off goal. 

The project concludes that an all-embracing definition 
of objectives is required for integrated national and con- 
tinental manpower policy systems to provide the vision 
and rcengendcr the enthusiasm required for progress in 
this area. 
1914 

NTis PB226677/AS ( $3 Hc, $ 1 .45 mf. ) 



Dr. Solomon Barkm, Labor Relations and Research Center 6-213 



Computerized Job Matching in the 
Utah State Employment Service: A 
History of Its Development 



UNIVERSITY OF UTAH 
SALT LAKE CITY, UTAH 

Grant 91 ^47-69-64 

Project completed fiscal year 1 972 

Dr. Garth L. Mangum 
July 1971 
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Report Desi,nptors Job mak hincj, man/job MAfcHiNG, 

COMPtlfcR SYSTEMS, riBLK tMFLUV NU M ShRV IC K JOB X 
BANK, JOB INFORMATION ShRVICt 

NlIS 



6-214 A Conditional Logit Model With 

Special R£ference to Wage Subsidies 

STANFORD VNI VERSITY 
S'lANFORDXALlF. 

Dr Michliel J Boskin, Department of Economics 

Grant 91-06-72-28 

Project corhpleiefi fiscal year 1974 

Descriptors economk: anxlysis and econom-trics: 

EARNINGS, OCCUPATIONAL CHOICI-, WAGE SUBSiDIES, 
HUMAN CAPITAL 

This study sought to developed a model of occupa- 
tional choice based on the theory human capital and 
estimated by conditional logit analysis 

The multinomical extension of the lOgit decision model 
was applied to the choice of occupation by individual 
workers to test some important implications.of the theory 
of human capital The empirical results estimated the 
probability of individuals with certain cnaracteristics 
(e g , race, sex, age, education) entering each of 1 1 occu- 
pational groups. 

The results of the study suggested that individuals 
tended to choose those occupations with the highest per- 
cenlj value of future earnings, and the lowest training 
costSr and* expected earnings foregone due to employ- 
ment. When the effect of a wage subsidy program was 
sirtjulated, the results suggested a higher probability of 
entering low-wage occupations due to the greater relative 
importance of the subsidy in these occupations. » 
November 1973 

NTis PB227680/AS ( $3 25 Hc, $ 1 45 m\ ) 



6-2 1 5 * A CrosstSection AL Analysis of 
NoNFARM Work by Farm Family 
Members 

OKLAHOMA STATE UNIVERSITY RESEARCH 

FOUNDATION 
STHJ.WATER.OKLA. 

Dr. Walter E. Huffman, Department of Economics 

Grant9h40'74'33 

Scheduled for completion spring 1975 

Descriptors: nonfarm, farm workers; migrants, 
households; household workers; labor supply; ^ 

WORK schedules 

# 

This study, which stems from the trend toward paJ^t- 
time farming in the United States and the rising im- 
portance of nonfarm income, will formulate a househojd 
decision model to suggest the variabiles thc^t determine 

4w 



time allocation between Work and consumption, (or 
household activities), and the relative supply of working 
trnie between farm and nonfarm work. The study also 
seeks to explair\ cross-sectional vanations in the total 
time ipenr at farm and nonfarm work, and in the relative 
suppfy of total working time between farm and nonfarm 
work in 276 counties in three States . , . " 

The researcher has developed a theory of the supply of 
total ,and relative working time" in the context of a 
^lOuschold decision *model which expresses the mathe- 
matical relationship among the relevant economic varia- 
bles' Utilizing data from the 1964 Census of Agriculture, 
he will use multiple regression analysis to estimate equa- 
tions of the supply of total and relative working time for 
farm operators and for their wives ^ ' . 



6-216*' Development of an Industrial 

Relations Information Service (jfRIS) 

CORNELL UNIVERSITY f 
ITHACA. N Y 

J. Gormly Miller 

Grant 9 1-34-^69-^30 

Scheduled for completion fiscal jyear 1975 

Descriptors industrial relations information service, 
information systems, industrial relations 

This project, for Whic^ niajor financial support is pro- 
vided by industrial lelatiphs centers at \4 universities, js 
/developing and bri^ginfi' to a fully operational level a 
comprehensive information system in industrial relation^ 
to serve scholars and professionals in universities, private 
industry, government, and labor Liaiion is being sought, 
with related information systems, sych as the U.S. Office 
of Education's Educational Resources Information 
Center, the Smithsonian Science Information Exchange, 
and the Central Library and Documentation Branch of 
the International Labor Organization in Geneva. 

The project builds on the findings of a feasibility study 
partially supported, by an earlier Mskfipower Administra- 
tion grant In addition, the present project continues 
earlier research in techniques of indexing and abstracting 
services, and of packaging and delivering industrial rela- 
tions infc^rmation 



6-^17 The Development and Utilization of 
Manpower Resources in the 
Homebuilding Industry: A Local 
Survey of Contemporary Practices 

THE RESEARCH FOUNDATION OF THE STATE 

UNIVERSITY OF NEW YORK 
ALBANY, N.Y, 

Grant 91-36-71-41 

Project complete^ fiscal year 1973 

Howard G. Foster 
September 1972 
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Report Descriptors CONST klK TION INDUSTRY . FRtNOE 
Bt-NEHTS, M^^POwER tTILlZATION. UNIONIZATION, 

seasosaL employment 
NTISPB2I2200 
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Dr Ronald C Ehtenherg, Department of Ecunomus 



6-2 1 8 * A Disaggregate Analysis of the Effect 
OF Unemployment on Labor Force 
Participation 

THE OHIO STATE UNIVERSITY 
COLLMBLS. OHIO 

Belton M Fleisher, Department of Economics 

Grant 91-39-74-02 

Scheduled for completion fiscal year J 975 

Descriptors L SEMPLOYMtNT. LABOR k>RCt PARTlCiPAHUN, 

Labor sl ppl\. national longitldinaL survey Sf 

The objective of ihis research ts to provide furth^ 
evidence on the relative magnitudes of the added 
vrorker" andl discouraged worker'* effects of unemploy- 
ment on I/oor force participation- for three age-sex 
groups (men 45 59, women 30-44, and young men 14- 
24). to help resolve the questions concerning labor force 
scnsitivit) to unemployment rates that emerge from >tu- 
dies of cross :>ection aggregate data. The forces underiy 
mg local labor market unemployment will also be ex- 
amined 

The research will rely mainly on disaggregate analysis, 
cross sectionally and over Ume, of the celationship 
between me^isurcs of labor supply and labor market 
unemployment The pnncipal data source is the National 
Longitudinal Surveys 



6-219 Dynamic Analysis of the Labor Force 
Behavior of Men and Youth 

STATE UNIVERSITY ^ 
^5, OHIO 

jrant9I'39^7M3 
Project completed fiscal year J 973 

Belion M Fleisher, Donald O Parsons, and Richard D 
Porter 

September 1972 -* 

Report Descriptors. MEN, young men^labor supPtY. 
Labor forcl behavior; wages 

NTls pb2 1 8939 ($4.85) 



6-220 An Economk: Analysis of Municipal 
Government Employment" and Wages - 

UNIVERSITY OF MASSACHUSETTS 
AMHERST, MASS. 




Grant 91-25-73^09 

Project completed fiscal year 1974 

Descriptors STATE ASD LOCaL GOVERNMENT,^>LBLIC 
EMPLOYMENT PROGRAMS, LMOMZaTION, ECONOMIC 
ANALYSIS AND ECONOMETRICS, WAGE STRtCTXRE 

The study developed an empincal analysis of the labor 
market for municipal government employees, seeking to 
ascertain the determinants o( sach variables as ( 1 ) The 
total level of municipal government employment m a city 
and the average quality of the work force, (2) the dis- 
tribution of municipal employees across functional 
categories (such as police, fire protection, and sanita- 
tion), and (3) the level and structure of wages for mu- 
nicipal government work 

The first analysis" indicated that the demand for vir- 
tually all categones of employees tends to be wage in- 
elastic The impacts of municipaF employee unionization, 
the form of municipal government (mayor, city manager, 
or commission), and the number of local governments m 
an SMSA on the parameters of the estimated demand 
equations are also investigated Baseif upon these esti- 
mated employment demand equations, the author 
presents simulations of the potential net job creation ef- 
fect of a public sector employment program and the net 
discmployment effect that public employee unions will 
face if they push up the relative wages of their members 

The second analysis presented estimates of an interre- 
lated model of municipal employee wage determination 
that allows for 4:>ccupational and geographic wage spil- 
lovers, of union, nonunion relative wage differentials for 
several categories of noneducational employees, and of . 
the impact of form of municipal government on wages / 
and the extent of monopsony power of local govccxK 
mcnts Due to the presence of municipal employee 
unions in central cities (suburbs), public employees' 
wages appear to be about 4 ^rcent higher m suburbs 
(central cities) than they would be otherwise 
November 1973 

ntispb225073/aS($5.50hc', SI 45 MF ) 

6-22 1 The Effectiveness of Mailed 

Applicant/Opening Matches as a 
Placement Device and as Labor 
Market Information 

PURDUE RESEARCH FOUNDATION 
LAFAYETTE, IND 

Dr Joseph C. Ullman, Krannert Graduate Schoolpf 
Iruiustrial Administration, and Dr Thomas G Gutteridge 

Grant 91-19-72-1 9 

Project completed fiscal year J 974 
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UeSi.rtpturs ESOISttRS. M ItSTlbTS, MAN;iUB MATcHlSO. 
LABOR MARktT I.StORMATlON. EMVLUVLR &ERV|C t, 
SERVICES TO VtORKERS. iOB PLACEMENT 

This Stud) dndl>zed the operation of the Natiunal Re- 
gistr) for Engineers (NRE). whivh \vds funded by the 
Mdnpower Administration m late WU The NRE 
matched pb orders from emplo>erb and applicdtiuni^ 
from unemployed engineers and s^ienti^ts by computer, 
and mailed to the employers referral profiles of dppli- 
cants v^ho matched their specifications The study sought 
to ascertain the extent to uhich the service resulted m 
placements, v^hether it provided useful labor market in- 
formation, and hov^ it might better serve it^ users 

Data on a sample of about 3,100 active registrants 
(^bout 25 percent of the total; and on all open job orders 
placed b> 238 employers v^ere gathered in early 1972 
from the NR&files Subsequently, about two thirds of the 
registrants and the employers responded to nici^^led 
questionnaires asking about their use of NRE and about 
other pertinent matters 

Only a small number of placements could be docu- 
mented Placed registrants v^ere usually una^vare the 
NRE referral had resulted m their jobs, and over one- 
fourth of the employers reported they v^ould use the 
profiles for future hires Three-fifths of the registrants 
would pay a S5 annual fee to remdin in the NRE active 
flic, and over tv^o-thirds of the employers said they be- 
lieved NRE should be continued, often indicating ihey 



would use It more if they were to expand hinng or en- 
counter manpower shortages 

The researchers recommended that the mail matching 
of applicants and jobs, with its low cost per match, 
deserved further trial in a balanced labor market, and 
suggested several improvements in NRE operations 
\ )974 

sns 



6-222 Effects" OF Background. Personality. 
College, and Postcollege Experience 
ON WoMEN*s Postgraduate Employment 




, THE STATE UNIVERSITY 
f^SWICK, ^' J 

S. Tangn, Department of Sociology 



Grani9h34'7l^2 

Project completed fiscal year 1974 

Descriptors COLLEGE gradlates, career goals, volng 

WOMEN, role models, CAREER PATTERNS, FAMILIES, 
LABM MARKET BEHAVIOR » 



The principal investigator followed a sample of vvomen 
from their senior year m coHege in 1967 to their vvidely 
dispersed hves in 1970 The study focused on their occu- 
pational and educational aspirations and experiences, and 
the determinant of these Of the initial sample of 200 
^omen, 152 were relocated 3 years after graduation 
These ^efe about equally disixibuied among the three 
groups role innovators (women ^ho aspired to v^hat 
ha>e been male-dommaied »>KCupatifc*ns;, traditionals 
(wortnen vvho aspired to traditionally female-dominated 
occupations), and moderates uhose v^hose a^plratluns lay 
between these poles) 

Most of the women ha^e married, most ure taking ad- 
vanced courses or are in degree programs. h«ilf arc v^ork- 
ing full time, one-sixth arc studying full time, about one- 
fifth are full-time housev^i^es (all of them mother^ uf very 
young children) There has been a general shift tov^ard 
more traditional activities, but aspirations in 1970 in- 
dicate a second and larger shift in the future tov^ard more 
innovative activities There has been a significant in- 
crease in conflict felt bet^*een marriage and a career, an 
increase in commitment to working, and a significant 
decrease in the number of children ciesired ^even by 
mothers) There has been considerable expenence with 
discnmination in both educational porsuits and employ- 
ment among the innviv<4tors The best predictor of in- 
novation in 1970. aside from recent motherhood, is the 
occupational aspiration in 1967 Several of the new mea- 
sures developed ^n the ongmal stud^ remain strong pre 



dictors of 1970 mnovativeness. including Demand 
Character of the Future Hysband" and "Implied Demand 
Character of the Wife's Future " 
1974 
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The objective of this longjtu^inal study was to follow 
up on a sample of college educated women in their third 
year aft er graduation. Tni s phase of a woman's hfe cycle 
IS critical for long term career developmentl>ewausc ueci 
sions on marfiage, graduate school, and first job are all 
tested during this penod. The study was designed to con 
tnbute to a more' informed basis for understanding the 
extent and pattern of women's participation m the profes^ 
sional Iab6r force and for decisionmaking on individual 
women by gate-keepers at graduate schools and places of 
employment where most women fear to tread. 

rr«)Kts ciwpliU^ ^rWr I* tMi i 



Employment and Income Consequences 
OF Alternative Development 
Strategies: Extension of the Puerto 
Rico Simulation Model 



YALE UNIVERSITY 
NEWHAVENr 

Dr R'lcjmrd Weisskoffi Department of Economics 

^Gr^nt 9l'09'74'3I 
/Scheduled for completion winter 1975 

Descriptors EMPLOYMENT OPPORTUNITIES, INCOME, 
EAfTHi^GS, ECONOMIC DEVELOPMENT, PUERTO RICANS, 
MIGRATION, SIMULATION, FOREIGN TRADE AND 
INVESTMENTS, t^NEMPLOY MENT, INPUT-OtTPtT MODELS, 
FARM WORKERS 

<■ 

This project will extend an existing multisectur model 
of Puerto Rico to cover the development from 1970 Cen 
sus data of a manpower matrix of the sector composition 



of emplo>nicnt b> stiTl an^Te^gpings' catcgones ano^oT 
families b> skill, earnings, and >ector of emplo>ment 
With this extension, alternative economic development 
strategies (such as export expansion, promotion of import 
substitution industries, and agranan subsidies) will be 
tested to discern their employment implications. 



m4 4 t.wcr %*4 witk • Mmthv. 
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The existing model \vas calibrated wUh three bodies of 
information (1) Input-output matrices for 1948 -and 
1963, (2) famil) budget studies for 2.500 famihes for 
1963. and (3) manpower matrices from the 1950 and 
I960 Censuses 

Analysis of the ! 1.000 sample of the. 1970 Census will 
provide two improvements a new manpower matrix will 
connect the revised sectoral flows to individual earning* 
and skill requirements for 43 sectors, and data on famil> 
structure will enable translation of sectoral expansions 
and contractions into income and expenditures for fami- 
lies of difTering social strata 



6-224* An EvaLlation of the Effects of 
Adjustment Assistance on Trade- 
' Displaced Workers 

MONTASA STATE LMVERSITY 
BOZEMA\\MO\T 

r 

Or Malcolm D Bale, Department of Economics 

Grant 91-30-74^26 

Scheduled for completion spring 1975 

Descriptors plant shltdown, trade ADJtSTMfcsT 
assistance, trade expansios act, dlratios of 

LNEMPLOYMEST, FRICTION At US E M_PL0V:M EST 

This study will assess the impact of adjustment benefits 
provided under the Trade Expansion Act of 1962 on 
recipients employment, mcome, and duration of unem- 
ploy-ment It hypothesizes that a welt-designed adjustment 
program which gives prompt assistance to trade^Jisplaced 
workers will minimize the social and pnvate costs of ad- 
justment to freer trade / 

The principal source is a survey b> the United Rubber. 
Cork, Linoleum, and Plastic Workers of America ( AFL- 
CIO) conducted in 1971 af tt ' 906 trade-displaced wor- 
kers had received adjustment benefits Socioeconomic 
data on over half these workers were collected in the sur- » 
vcy and will be updated and extended A subsample of 
trade-impacted workers surveyed by the Bureau' of Inter- 
national Labor Affairs will serve as a control group 

4 

/ , 

6-225 Exploratory EMPiRiCAL Research on 
THE Pathology of Secondary Labor 
Markets 

UNIVERSITY OF CALIFORNIA, BERKELEY 
BERKELEY, CALIF 

Dr Robert E Hail, Institute of Industrial Relation^ 

Grant 91-05-70-37 , 

Project completed fiscdl^ear 1974 



Descriptors dur/tion of unemployment, friction al 

UNEMPLOYMENT. LABOR DEMAND. MANPOWER NEEDS. 



USEMPUOVMEST/ISFLATION TRADEOFF. DtAL LaBOK 
MARKETS 

• 

Two distinct studies were undertaken in this project 
The first examines empirical data concerning the unem- 
ployed during a penod of full employments ahd con- 
cluded that the Keynesian dichotomy between frictional 
and involuntary unemployment is not a particularly use- 
ful approach The .implications of various alternative 
hypotheses about unemployment were^tested 

It was found that at full employment, the duration of 
unemployment was relatively b^f for almost all of the 
unemployed, yet the remaining rtv el of unemployment 
was far too high to be identified as benign frictional 
unemplo>ment Data «n individuals at a single point in 
time show i 1 ) Who is likely to become unemplo>ed for a 
spell one or more tim^ during a year, not who is likely to 
remain permanently out of a job. (2) blacks and women 
seem to be excluded from work that offers an incentive 
to stay with a job permanently, and spend much larger 
portions of their time in the labor force looking for new 
jobs tljan do white males, and (3) within each group, the 
lowest-paid members ^pend many more weeks looking 
for work than do the higher -paid ones 

The second study, dealing with prospects for shifting 
the Phillips curve through manpower policy, examined a 
vanety of alternative policies, and altemptej^tt make a 
quantitative appraisal of their effects oifltvt tradeoff 
between inflation and unemployment The researcher 
sLiuunized xurrcHi and pruposed~F^eral programs^ "for 
pohcies ( I ) To streamline the operation of the labor 
market within the existing pattern of supply and demand 
and throtigh expansion of the employment services, (2) 
to change the pattern of the supply of labor by retraining 
disadvantaged workers, and (3) to change the pattern of 
demand for labor by providing good job op>enings for 
workers who previously have had unstable, low- paying, 
and unpleasant jobs 

The pnncipal conclusion of the study was that only a 
relatively small sfiift in the Phillips curve could be 
achieved through programs that are politically feasible 
Programs for streamlining the operation of the labor mar- 
ket might induce a shift in the Phillips curve of perhaps 
0 2 percentage points in the unemployment rate, and an 
expanded Federal policy directed at teenage rs mi£ bt jOr 
duce a similar shift of afcJout the same magnitude 

WHY IS THE UNEMPLOYMENT RATE SO HTdH AT 

FULL EMPLOYMENT'' 

1974 

Report Descriptors frictional Unemployment, 

DURATION of unemployment, LABOR DEMAND, 
MANPOWER NEEDS, DUAL LABOR MARKETS 

NT IS 

Also available In Brookings Papers on Economic- Aciiv it y 
No 3, 1970, pp 41 1-41 * 

PROSPECTS FOR SHIFTING THE PHILLIPS CURVE 
THROUGH MANPOWER POLICY 

Report Descriptors unemployment/inflatiqn tradeoff. 

JOB matching, RETRAINING; EMPLOYMENT OPPORTUNITIESj^ 
DUAL LABOR MARKETS, MANPOWER POLICY 

NTISPB236532/AS ^$4 HC ) 
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6-226 The Financial Resources of Released 
Prisoners n 

BLRtAL OF SOCIAL 6C/£AC£ RtSEARQH. ISC 
WASH!\GTO\.DC 

Dr Albert D Biderman , \ 

Grant 91-1 1-71 32 

Project completed fiscal \ear 1 974 

Descriptors corrections, state and local 

GOVE.RNMENT. INCOME 

The project examined the findncial condition of ex- 
pn^oners when the> were releastd from State prisons, 
and described the various State practices concerning gate 
money, pnsoners' earnings, savings, work release, and 
other factors A telephone and mail survey was con- 
ducted with -the cooperation of the correctvons depart- 
ments of the 50 States and the District of Columbia 

It vvds found that the majority of pnsoners leave prison 
as they entered poor, vrilh few employable skills, and lit- 
tle work experience -Forty-eight States providp gate' 
money or supplement the prisoners' institutional earnings 
in amoonls between .$10 and $50 Delaware and North. 
Dakota do neither Thirty-six provide clothing and trans- 
portation upon release; nine provide clothing only, three 
jH'ovide transportation only, and three do neither, ^x 
Stales have no institutional earnings program, the 
remaining States pay from under S 50 to pver $1 per day. 
Forty States have work release programs enabling the 
pnsoner to save money as well as have a job on release 
from jail There are no welfare programs dealing exclu- 
sively with e* -offenders, and State loans to prisoners are 
rare 

The project concluded that provision of greater finan- 
cial aid to pnsoners wfiile in prison and upon release 
might lessen recidivism ^ 

Dr. Kenneth J Lenihan 
1974 

ntispb23747I/aS(S3 75 hc ) 



6-227* The Impact of Recent Legislative and 
Administrative Changes on Workmen's 
' Compensation in Texas 

NORTH TEXAS STATE LSIVERSITY 
DENTON. TEX 

Dr Sam B Barton, Department of Economics 
Grant 91-48-^2^10 

Scheduled for completion fiscal year J 975 

De^S^riptorS WORKMfcN'S compensation LAVrS, 
OCCtPATlONAL SAf-trV AND HEALTH, TEXAS 

This project appraises the oper^ition of the Texas work 
men s compensation system m light of recent changes in 
the authorizing law and m the personnel and administra 
^live procedures of the Industnai Accident Board 



Ir^/lhe researcher's earlier study of iht: s>btem, per 
formance indexes*w$re developed fronf*a sample of 5.000 
ca6cV processed from September 1966 to August 1967 
ThcA indexes were based, on such injury claims data as 
mdustfV* occupation, description of accident, medical re- 
port. natuVe of injury, extent of disability, hospitalualion. 
wages and benefits, type of settlement, issues in dispute, 
disposition of case, and time lapse between the stages of 
claim processing 

This information is being compared with corresponding 
data for a random sample of 1 .000 cases currently on file 
with the IruJustnal Accident Board In addition, opinions 
about the nature, extent, and effects of administrative 
change brought about by the legislative revisions and new 
board personnel are being solicited through interviews 
with and questionnaires mailed to insurance company 
representatives, injured workers, doctors, hospital per 
^onnel, law>ers, judges, and union officials 
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*6-228 Influence of Psychological 

Attributes, Employment Search 
Patterns, Vocational Choice" and - 
Demographic Characteristics on • 
Earnings of Workers Terminated in a 
Plant Closure 

THE UNIVERSITY OF WISCONSIN 
MADISON. [{CIS. 

Dr, James L. Stern, Department of Economics 

Granl'9l-55'93'M4 v 
Project completed fiscal year 1974 

Descriptors EMPLOYMENT termination^ JOB PLACEMENT, 
JOB search, earnings, OCCUPATIONAL CHOICE, 
RETRAINING, RETURNS ON TRAINING, PREDICTION OF 

success IN programs, attitudes, Lac jr force ' 

PARTICIPATION; PLANT SHUTDOWN 

This study was an assessment of whether the value of 
retraining can be improved by controlling for the in- 
flucijce of personal charactcnstics, psychological at- 
tributes, and job searth patterns, in addition to the con- 
ventional denK>graphic and economic variables of age; 
skill, race, education, and p'revious earnings. 

An earlier study of a large Kansas City meat packing 
plant closure involved a similar attempt to determine 
whether intracorporation transfer and MDTA retraining 
paid off relative to finding a job in the local labor market. 

The study was based on a sample of approiimatelyJOO 
mcfi and 200 women ^ho had been employed at Armour 
and Comp5any prior to 1964-65. The "replica" study of 
this report was based on a sample of 500 men employed 
in a similar Armour plant m Omaha, which was closed in 
1968/Thrce regressions models which showed the effect 
of vocational choice and the usual demographic vanables 
on the post-shutdown earnings were summanzed for both 
plants. 

As in the earlier study, this research showed once again 
that training does not, pay off although controls for dif- 
ferences in workers who did and did not use the employ- 
ment service slightly iniprovc the regression coefGcicnt 
for training. Further controls for differences in 
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ps>chologicdI attributes and personal chardctenstics do 
not alter the situation Training still did not show a payoff 
relative to direct labor market participation for unskjl^cd 
workers terminated in a closure of a meat packing plant 

It IS possible to assume that there are differeTwes in 
earniags associated with differences in asscrtiveness. ag- 
gressiveness, and other such personal and psychological 
charactenstics The researcher suggests that other 
questions and different scales may permit the identifica- 
tion of the personal factors that influence the earnings/ 
abilities relation. 

TRAINING. TR-ANS?ER. AND THE INFTUENCE OF 
JOB SEARCH PROCEDL'RESv PSYCHOLOGICAL 
.ATTRIBUTES. AND PERSONAL CHARACTERISTICS 
ON EARNINGS OF WORKERS AFFECTED BY A 
PLANT CLOSURE 
Apnl 1 974 

NTis pb23 1 553/as ($3 25 hc . $ 1 45 mf ) 



6-229* iNTESLAcnoN Effects of Personality, 
Job Training, and Labor Market 
Conditions on Personal Employment 

AND Ih4COME 

THE UNIVERSITY OF MICHIGAN ' 
ANN ARBOR, MICH 

Dr Kent H Marquis, Survey Research Center 
Grant 9h26'72'l2. 

Scheduled for completion fiscal year 1975 

Descriptors INCOME. WORK ATTITUDES. MOTIVATION. 
ASPIRATIONS. TRAINING EFFECTIVENESS AND IMPACT. LABOR 
MARKET BEHAVIOR 

This project builds on earlier research which indicates 
that strongly motivated people with high expectations 
fare worse economically after training than those whose 
motivations and expectations are low. Its objectives are 
to test more fully traditional and new hypotheses about 
the mteraciion of personality and training and labor mar- 
ket conditions, to refine and validate new personality as- 
sessment devices pertaining to job market success; and to 
examine change and stability in expectations for success 
as d function of other personality vanables. training, 
labor market conditions, and prior levels of expectancy. 

The researcher is interviewing three groups: ( I ) Ninety 
subjects, interviewed for the onginal study, to obtain cur- 
rent job histories and further mcasjures of motivation and 
expectations. (2) a new sample of 100 men, to be inter- 
viewed and tested as they enter training, at intervals dur 
ing training, and upon completion or termination of train- 
ing; and (3j a control group of 50 men. matched by 
demographic charactenstics. employment backgrounds, 
and skill levels with the 100 new trainees. 



6-230 An Investigation of the Stability of 
Hours of Work per Week in 
Manufacturing, 1947-1970 

UNIVERSITY OF GEORGIA 
ATHENS, GA 

Dr Ethel B Jones^, Department of Economics 

Grant 91-1 3-72-36 

Project completed fiscal year 1974 

Descriptors EMPLOYMENT PATTERNS. WORK SCHEDtLES, 
MANUFACTURING. WAGES. TURNOVER 

This Study measured the effect on the trend of hours of 
work per week in manufactunng from 1947 to 1970 of 
data gathenng methods, employment charactenstics thM 
may change over time, and hours of work at overtime 
pay. 

Five factors were examined for their influence on the 
trend of hours calculated from the published data about 
hours spent at the place of work. Two of the five relate to 
procedures followed in the census and annual surveys of 
manufacturers The other three factors descnbe employ- 
ment characicn<;tics and include the distributiqn of em- 
ployment among manufacturing industries over, time, the 
distribution of employment between the South and non- 
South Over time, and labor turnover throughout the 
penod*of study With the exception of labor turnover the 
impacts of the factors are estimated at the 2-digit level of 
manufactunng employment as well as for total manufac- 
turing. 

Allowance for any of the five factors did not noticeably 
alter the histoncal record of manufactunng hours calcu- 
lated from published data, and the effect upon individual 
2-digit manufacturing industnes is both infrequent and 
small Hours worked at overtime rates of pay have in- 
creased dunng the time penod studied T*his increase is 
interpreted as resulting from more workers working 
longer hours rather than the substitution of hours of work 
at Overtime rates of pay for hours of work at slraighl-time 
rates ^ 
1974 

NTIS 



6-231 Job and Gender, Sex and C)ccup>vtional 
Prestige 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MD 

♦ 

Dr Peter H Rossi, Department of Social Relations 

Grant 9^24^72-44 

Project completed fiscal year 1^74 

Des^ptors male^femaLe, status, sex differences, 

OCCUPATIONAL STATUS, OCCUPATIONAL CLaSSIRCaTION. 

women's occupations * 

Thts research project generates a set of occupational 
prestige scores for the occupations most frequently held 
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b> women and inveMigates whether the sex of the incum- 
bent of any occupation affects the prestige score given it 

Eath respondent w^s given a card with a description of 
an occupation on it, and he or she was asked to place the 
card somewhere un the ladder of social standing between 
one thigh) and nine tlowj The s^itus measure is not a 
measure projected from income or educational data, but 
IS the most direct measure possible of the subjective col- 
lective ranking people would give to an individiiars job 
The stud> also controlled for several variables which 
/ could have affected the results 

The stud> found that achieved characteristics are much 
more important in determining occupational prestige 
than are other attributes Household respondents do in- 
crease wonr^en s status for being in the labor force, 
although not in unusual jobs College sample members do 
not reward women in general more than men, but in- 
crease women s status in unusual jobs and give some 
status decrement to women in traditionally female jobs 
The person on welfare is universally rated at the bottom 
of the scale, but the status of the housewife fluctuates in 
accordance with variances in the test design 
October 1973 

NTis PB22479i)/AS ($5 50 HC . S i 45 MF ) . 



6-232* Labor Mobility and Income Change 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL. 

Dr George E Delehanty\ Departmeni of Economics 
Grant 91-15^70-12 

Scheduled for completion fiscal year 1975 

Descriptors labor MOBILITY, income differentials, 
gkographic mobility, industrial mobility, interfirm 
mobility 

This study is analyzing the Yclationship between geo- 
graphic, industrial, and employer mobility and income for 
workers grouped by age, race, and sex Using data oi\ 
work and earnings in a 1 percent, employer-emploype 
subsample of Social Security Administration record^ for 
1959-65, the study is attempting to fmd ^ut by how 
much, for whom, and through what processes income 
change is related to labor mobility 



6-233 Labor Tvrnover, Racial 

Unemployment Differentials', and the ^ 
Dual Labor Market 'Hypothesis 

rW UNIVERSITY OF CHICAGO 
CHICAGO. ILL 

Dr Robert J Flanagan, Graduate School of Business 

' Gram 91-17-72-32 
Project completed fiscal year 1974 

Descriptors, turnovkr, economic analysis and v<a 
econometrics; duaL labor markets, black/white, 



RACIAL discrimination, NATIONAL LONGiTtDINAL 
SURVEYS, UNEMPLOYMENT 

I 

The mam thrust of this report was ah analysis of racial 
employment differences in the context of theories of ra- 
cial discrimination, with strong emphasis on the factors 
^hich result in higher unemployment rates among blacks 
than whites. 

The research sirategy of the study permitted the 
sources of racial unemployment differentials- to be m 
terpreted wtth reference to alternative theories of racial 
discrimmation which have been advanced but not syste 
mati^ally tested in recent years The analytical emphasis 
was on the flow of new unemployment which is broken 
down into turnover flows and unemployment possibilities, 
by level of schooling, age, occupation, and region 

The study concluded that racial differences in quit and 
layoff rates are quite small, that the practice of wage dis- 
crimination or occupational segregation tends to widen 
racial unemployment differentials, and that compensato- 
ry postschool training investments do not seem to be the 
main road to racial equality among males The analysis 
did not support the dual market view of racial wage dif- 
ferences 
1974 

NTIS PB332215/AS (S4.50 hc, SI .45 mf ) 



6-234 Manpower Policy and Programs: 
Tools for Economic Policy— A 
Planning Project 

• University OF MASSACHUSETTS 

AMHERST, MASS, 

Dr Solomon Barkin, Labor Relations and Research Center 

Grant 91-23-69-20 ' . 
Project completed fiscal year 19/4 

^Descriptors manpower projections, manpower 

UTILtZAnON, PRODUCTIViry, ECONOMIC FORECASTING, 
INSTRUCTIONAL MATERIALS, ECONOMIC POLICY, 
EMPLOYMENT POLICY 

This project .proposed an orientation program and or- , . 
ganization plan for a seminar or a series of continuing 
studies on the issues ansing from the use of manpower 
policy as an instrument to further economic policy and as 
an independent policy system which looks to economic 
policy objectives for the furtherance of its goals 

A selected list of economic policy objectives were ex- 
amined to outline the issues arising in their prommion 
and the manner in which manpower policy instri|ments 
may assist in their realization. A second scries of analyses 
dealt with specific instruments, measures, and tools to 
define their impact on manpower for manpower authori- 
ties. The third section dealt with the questions ansing 
from the manpower policy agency's efforts to deal withc 
'specific manpower problems and the manner in which ^ ' 
economic measures are employed for this purpose 

A suggested plan for the seminar was outlined, 
January 1974 

NTisfB227678/AS ($H.25) 
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6-235 Motivational and Persona'lity Factors 
Reuted to Career Goals ofBlack 
College Women 

HOWARD UNIVERSITY 
WASHINGTON, D C 

Dr Martha T Medmck, Department of Psychology 

Grant 91 '^09-70-36 

Project completed fiscal year 1974 

Descriptors occL Rational choice. STtDtNTs, blacks, 

CAREER GOALS. ASPIRATIONS. YOUNG WOMEN, 
MOTIVATION. ROLF MODELS 

This study examined the motivational and other corre- 
lates of career aspirations of black college women 

Tests to measure achievement, motivation, and fear of 
failure, and questionnaires seeking information about oc- 
cupational choice, family background, and attitudes 
Toward militancy and sex roles were administered to the 
two groups 

The study concluded that the level of aspiration was 
categorized as mnuvativc and was found to be unrelated 
to achievement-.related motivation Innovators and tradi- 
tionals were similar in their sex-role attitudes, they 
planned to combme family and career goals m a two-role 
model Innovative women perceived their careers in 
terms of self-fuifiilmenl, they were also consistent and 
saw their choice as ideal for themselves 
March 1973 

ntis PB2I8969 



6-236 Motivation of the Black Worker. A 

Review of Traditional Approaches and 
Critical Issues in Current Theory 

THE UmVBRSlTY OF MICHIGAN 
ANN ARBOR, MICH 

Gram 9 1 -26-7 J -06 

Project completed fiscal year 1973 

Dr, Stanley E. Seashore. Department of Psychology; and 
William M. Cobb. Jr.. Institute for Social Research 
January 1973 

Report Descriptors Blacks, work attitudes, 

^MOTIVATION, LOW-LFVEL OCCUPATIONS, LITERATURE 
REVIEW 

NrispB2I5704 



6*237 Mm.TD0BHOLDlNG IN WiCHITA, KANSAS 

WICHITA STATE UNIVERSITY 
WICHITA, KANS ^ 

Grant 9 1 -20-72^7 

Project completed fiscal year 1973 

Glenn W Miller, Deparfment of Economics 
October 1972 



Report Descriptors, moonlighting, manpower 

UTILIZATION, EMPLOYMENT PATTERNS, JOB SATISf- ACTION, 
WORK ATTITUDES 

NTIS pb2 13671 



6-238* The Nursing Salary and Promotion 

Structure of a Large Urban Hospital, 
With Special Reference to Employee 
Performance, Variables 

CARNEGIE-MELLON UNIVERSITY 
PITTSBURGH, PA. 

Dr Nancy M pordon. Department of Economics, and Dr 
Thomas E Morton, Department of Industrial 
Administration 

Grant 91-42-74-34 

Scheduled for completion spring 1975 

Descriptors nurses, health manpower, hospitals, 

WAGE STRJJCTURF, OCCUPATIONAL STRUCTURE, 
UPGRADING, ECONOMIC ANALYSIS AND ECONOMETRICS, JOB 
PERFORMANCE 

This study of the economic determinants of hiring, sa- 
lary, and promotion of nurses will use existing salary, 
demographic, education, and work hjstory information 
on 900 nurses employed at a large urban hospital. The 
project complements a study currently being completed 
undeF a Manpower Administration grant on the salary 
structure of staff employees at an urban university (see 
Grant 91-42-73-32). 

The fesearchers will formulate a model of the salary 
and promotion structure of the nursing staff, test it using 
regression techniques, and attempt to validate the results 
l^y replication on several cohorts of nurses at the same 
hospital. 



6-239* Occupational Choice and Its 

Determinants Among Totally Blind 
Individuals i 

COLUMBIA UNIVERSITY ' 
NEW YORK, N.Y 

Dr Herbert Hyman, Chairman, Department of Sociology 
Grant 91 -34-67-58 

Scheduled for completion fiscal year 1975 
Descriptors handicapped; black/ white; occupational 

CHOICE, AGE DIFFERENCES 

As part of a larger study of the patterns of communica- 
tion, perception, and social bchjivior among the blind, 
this study examines blindness as a barrier to gaining 
knowledge of^environmcnt, and consequently, to choos- 
ing a career Patterns of occupational choice are con, 
trastcd betv^'cen blind Negroes and whites and between 
those blinded before the age of 15 and those blinded later 
in life The developmental processes underlying these 
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patterns arg exammed lhr<»ugh a parallel study of totdll> 
blinJ children and their families 

The preNcnt analysis is based on the Tollowing groups 
drawn from the sample of the total study 180 white and 
90 Negro i^dults, totally bimd, living in northern cities, 
and 80 white and 20 Negro children, totally blind, 10 to 
15 years of age, living in New YorT^ City Indepth inter- 
views have been held with the adults, and a sighted family 
member was also interviewed concerning the blind per- 
son's immediate and larger environment and how he had 
been socialized or resocialized Parrallel interviews were 
conducted with the children, their mothers were 
questioned about the patterns of child rearing followed 
with the blind children and their sibling?; /and sighted 
siblings were interviewed 'whenever av^il^ble regarding 
their own development within the family ^i^heir ori^- 
tation toward the blind child. Cocnputer an^sis is' being 
used to trace individual and aggregate patterns of learn- 
ing. 



6-240 - The Optimal Timing of Training 
Subsidies 

PRINCETON UNIVERSITY 
PRINCETON, N J. 

Grant 9 i -34-72 -5 1 ^ 
Project completed fiscal year 1973 

Daniel S. Hamermesh 
January 1973 

Report Descriptors. COST EFFtCTlvtNtSS, training 

tfFfcCTlVENESS AND IMPACT, FRlCTlONAL L N EMPLOY M ENT, 
GOVERNMENT POLICIES, TRAINING INCENTIVES 

NTISPB214559 



6-241 * The Personality and Attitudinal 
Characteristics of Career and 

HOMEMAKING OrIENTED WoMEN 

WA YNE ST A TE UNI VERSITY ' ^ 
DETROIT, MICH, 

Dr, Robert A. Mendelsohn, Department of Psychology 

Grant 9 1 -24-68-29 ' 

Scheduled for completion fiscal year 1975 

Descriptors. ATrnuDhs; malfJi-emale, Carfer pattei^ns, 
women; attainment, role models; work attitudes; 
role conflict 

This investigation of personality (characteristics* con- 
ceptions of masculine and feminine roles, and bases of 
self-esteem is an attempt to explain why so few of the 
women who work have jobs commensurate with their 
capabilities. 

A sample of 1 ,500 women and 500 men who graduated 
from Wayne State University are being given a personali- 
ty test and asked to answer a questionnaire concerning 
|-their mantal status and work experience. The analysis is 
attempting to establish differences between those women 



who are actively engaged m Xareers and those who are 
predominantly or exclusively homemakers, and between 
these two groups and the men 



6-242* A Pilot Study of Perceived 
Occupational Similarities 

THE UNIVERSITY OF ILLINOIS AT U.sJANA- 

CHAMPAIGN 
URBAN A, ILL 

f 

Dr Reeve Vanneman, Department ofSpcioiofiy 

Grant 91 -17-74-29 

Scheduled for completion spring 1975 

Descriptori^occvyMiosM structure, occupational 
information; labor market information, 
occupational classification, manpower projections, 

OCCUPATIONAL status, ILJ-INOIS 

The project will investigate how people in tKe labor 
force perceive occupational differences, explore a new 
method for determining what frames of reference people 
use in spontaneously judging occupations, and pinpoint 
individual background characteristics that influence the 
importance assigned to such dimensions of occupational 
differences as prestige, manufacturing vs service sectors, 
and autonomous vs bureaucratic work settings. 

A random sample of adults in metropolitan Illinois 
areas will be asked to choose from three occupations the 
two that seem most similar Based on responses to a bat 
tery of such questions, the researcher w*ll score the 
degree of similarity between each pair of occupations and 
apply multidftnensional scaling and hierarchical cluster- 
ing analysis to these scores to develop simplified, cogni- 
tive maps of the occupational structure. 



6-243* A Pilot Study of Response to Job 

Offers as an Index of Labor Market 
Conditions 

STANFORD UNIVERSITY 
STANFORD, CALIF. 

Dr Melvtn W. Reder, Institute of Public Policy Aniilysis 



Grant 9 1 -05-70-44 

Schedule djor completion fiscal year 1975 

Descriptors: PILOT study; job search; job applicants, 
California, san fr/^ncisco bay area 



This study is investigating the possibility of expanding 
the base for calculating unemployment rates to include a 
measure of intensity of job-search activity It is develop- 
ing and experimenting with instruments to measure. (I) 
The intensity with which unemployed persons search for 
jobs, and (2) the success of individuals in locating em- 
ployment relative to the intensity of their jobsceking 

The researcher is selecting samples of applicants at 
private firms and various types of placement agencies in 
the San Francisco Bay area; stratifying them by such 



\ 
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characteristics as ago, sex. an J Occupatjonal categur>, 
aiu! tabulating mdiNidual rcactuuis to \alid job vacancies 
reported to them b> the researchers \ scale foe claTsif)- 
ing indiNiJuals by the degree v^f intensit> with which they 
search for jobs is being constructed Data are being col- 
lected in follow up interviews from the sample groups for 
an assessment of subsequent jol) success relative- ttr tn- 
dividual characteristics'and intensit) of job search 



6-244* Public Assistance and Manpower 
Policy: A Survey of the British 
Experience - 

\EW YORK l'\lVLRSll¥ 
SEW YORK, .V Y 

l)r Bruno Stem, Dtp^ir^rntnt of Lionomus 
yfrant 91-36-73-01 

Stht'dided Jon omple turn fiscal \ ear 1975 

Dewnptors W.fcLhAKb TKOOKaMS, OR^AI BRITAIS. iNCOMF 
MAlSlhSASCf". f-AMIL^ ASSISIASCP PI AN 

This study explores the relationship between British 
manpower and mcume maintenance p^ilicies and its im- 
plications fur U S pulic v planning The fucus uf the anal- 
vsis is un Great Britain's recently enacted Family Income 
Supplement Program, whose incentive features resemble 
the economic iiljducenients of the Family Assistance Plan 
which was prupijsed in the Lnited Slates a few years ago 

After reviewing an<J. summarii^ing British literature on 
the subject, the ^gto^chor will formulate points of 
similarity and differeflSe between British and U S poli- 
cies, practices, and program objectives. He will then in-^ 
terview British pulic> planners artd administrators to 
elicit information un how the programs are working and 
what the problems arc 



6-245* Quality of Employment and Self- 
Investment IN Work 

MICHIGAN STATE UNIVERSITY 
EAST LANSING. MICH 

Dr. William A Faunce. Department of Sociology 
Grant 91-26-74-24 

Scheduled for completion summer 1974 

Descriptors RETLRNSON EDL'CaTIONa^ INvfcSTMfcM. 
HUMAN CAPIIAL. EDLC A HON Ff-f-fcCT ON CAREhR PATTERNS. 
MEANING Ot WORK, QUALITY Oh FMPLOYMtNT 

This project considers how self-investment in the job 
acts as a determinant of work behavior and attitudes It 
seeks to increase understanding ^f the factors that 
produce sclf-invcstment in woHy^d the consequences 
for employment behavior of variation in level of self-in- 
vestment 

The researcher is gathering information from a variety 
of published sources 



6-246 Recent Second Career Pattern? of 
Military Retirees 

BUREAU OFSCKIAL SCIENCE RESEARCH, INC 
WASHINGTON, D C 

Dr Albert D Biderman 

Grant9l-09'69'3'l ^ 
Project completed fiscal year 1974 

Descriptors rRANSf-ERABitn^ of skills, armed forces, 
adj^simfnt, career patterns, retirement, 
occ National mobility, second careers * 

The objective of the study was to' extend the findings of 
a 1966 research project, "The Employment of Retired 
Militar) Personnel " In particular, emphasis was placed 
on determining whether, as suggested by earlier analyses, 
nondisability retired military professionals are encounter- 
ing greater difficulty in obtaining second-career employ- 
ment 

The researchers applied comparative analyses to 1963 
and 1966 data sets collected by the Department of 
Defense and encountered problems of question con- 
sistency 

Anal>sis of the 1966 data indicated that unemployment 
among retired military professionals in that high employ- 
ment year was notabi) higher than for comparable age 
groups m the general labor force However, a large 
majont) of nondisabilit> retirees still entered the civilian 
labor market immediatel) or shortly after military retire- 
ment and most were successful in their search-for civilian 
jobs Retirees showed a proclivity for employment by 
large bureaucratic organizations and tended to concen- 
..ir^te in th^.sa.ai€ geognapbitiiJ.^re*!.. Ja a considerabk,. 
degree, second career employment experiences of milita- 
ry retirees during the period when the data were col- 
lected were a function of the coincidence of the large 
number of retiring cohorts, a generally buoyant economic 
period, and continued high levels of defense activity In 
the present era, during which general unemployment has 
increased and in which the defense/aerospace sector of 
the economy IS experiencing retrenchment, military 
retirees, already somewhat disadvantaged in comparison 
with their civilian peers, may now constitute an especially 
disadvantaged component of the civilian labor force. 
June 1973 



6-247* The Relationship Between 

Unemployment and Commuting Within 
Geographical Areas 

UNI VERSITY OF HOUSTON 
HOUSTON. TEX. 

Dr Louts H Stern. Department of Economics and Finance 
Grant 91-46-68-48 

Scheduled for completion fiscal year 1975 
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Descriptors. coMMtTiNo, standard metropolitan 

STATISTICAL AREA (SMSa), LABOR MARKET AREAS^ 

uiJemployed ^. *i 

If- 

This pilot study is considering whether 15 regions 
delineated as standard nt^tropolitan' statistical areas 
(SMSA*s) are actually adequate for labor market 
analyses. 

Using 1960 census data, it seeks to determine whether 
a SMSA*s unemployment rate is an appropriate econornic 
indicator for any of its geographic subdivisions by testing 
the hypothesis that commuting to jobs within the area 
generally equalizes unemployment rates among the re- 
sidents of different geographic subdivisions who are in 
the labor force »f dllowance is made for differences in oc- 
cupation^ sex, and racial or ethnic group. 



6-248* The Relationship Between Regional 
AND Overall Employment 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL 

Dr. Frank Brechlmgy Department of Economics 
Grant 9 h! 5 '70-07 

Scheduled for completion fiscal year 1975 

Descriptors: wages, business cycle; unemployment/ 
inflation tradeoff; employment opportunities 

^his study examines State and local variations in cycli 
cal and secular fluctuations in unemployment, especially 
in response to overall changes in economic activity, and 
' their rclatronshlp to aggrepl^^ 

The analysis is based primarily on published data on 
employment and unemployment for 49 States and 150 
labor market areas. 



6-249* Relationship Between Fertility and 

Labor Participation of Married White 
AND Black Women 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Dr, Paul R, Gregory, Department df Economics 
Grant9I'48'74'44 

Scheduled for completion summer 1973 

Descriptors. fertilityVpopulation; labor force 
Participation, labor*upply, blaCk/white, women, 
employment opportunities; national longitudinal 
surveys; models 

This study will investigate both the impact of fertility 
upon married women's labor force participation and the 
reverse impact of labor market opportunities upon the 
fertility decision. It will .explore this dual relationship in 
light of the effects of such additional variables as income, 
education, and a number of sociological factors. Separate 
models for white and black women will be estim^tcd- 



from National Longitudinal Survey data on the work ex 
perience of women ages 30 to 44, 



6-250 Report on the 1972 New Manpower 
Researchers Conference 

NATIONAL MANPOWER POLICY TASK FORCE 
WASHINGTON, D£, 

Grant 2 I'll '73^1! 

Project completed fiscal year 1973 

1973 ^ 

Report Descriptors national manpower policy task 

F0RCE» manpower PLANNING, RESEARCH AND 
DEVELOPMENT, CONFERENCES 

NTis PB220494 



6-2S1 Short-Run Employment 
in Public Utilities 



. iUATIONS 



CLAREMONT GRADUATE SCHOOL 
CLAREMONT, CALIF, 

Dr, David J, Smyth, Department of Economics 

Grant 91^06'72'45 

Project completed fiscal year 1974 

Descriptors: public utilities; economic analysis and 
econometrics, economic forecasting, productivity, 
employment opportunities 

This study was to apply to the public utilities sector an 
extension of the short-run employment function model 
that has proved successful elsewhere, 

A model in which actual employment was linked to 
desired employment was derived from a Cobb-Douglas 
production function. The model was fitted to quarterly 
and annual data for public utilities and was shown to 
h^ve considerable explanatory use for both postwar and 
prewar periods. 

The study found that for the postwar period the 
average lag of emDlayment behind output is approximate- 
ly 2 years in the el«:\ric/and gas industries andM8 months 
for telephone ulilimes.^For all three industries, desired 
employment changes proportionately less than the rate of 
capital stock utilization in response to output changes 
Attention is also given to labor supply conditions and im- 
plications of the results for estimates of output per per- 
son. 

February 1974 

NTIS PB228259/AS ($4.75 hc, $1.45 mf.) 



6-252 Social Network Effects on 
Employment 



THE UNIVERSITY OF WISCONSIN 
MILWAUKEE, WIS, , 
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Dr Alvin W Wolfe, Department of Anthropology 

^ Grant 9^55-72-27 
Project completed fls,cal year 1974 ' ' 

Descriptors employment Patterns, job-search, job 

SATISFACTION, SI AT US, SOCIAL RELATIONSHIPS 

This research describes some characlepslics of the per- 
sonal social networks of people with different work ex- 
perience. One area of concern was the differences 
between network systems surroundmg people who are 
satisfied with their employment and those systems sur- 

unding people who are not satisfied Another area dealt, 
with possible differences between the network systepis 
surrounding people with stable and orderly job histories 
and those surrounding people with unstable job histories. 

While •tl)e researchers were^ot able to manipulate the 
independent variables-social networks— they could 
compare the networks of persons who were satisfactorily 
employed with those persons \yho were not satisfactorily 
employed to see whether generalizations about their rela- 
tionships were justified 

No differences in social network systems were 
discerned between satisfactojily employed and un- 
satisfactorily employed persons. However, the network 
sets associated with jobs found by informal contacts were 
significantly different from those associated with jobs 
found either by institutional contact or personal public 
knowledge No significant differences were found in 'the 
network systems of those respondents whose kries of 
jobs showed chaotic leaps from one jtind of job to 
another and the systems of those whose jobs were related ^ 
to one another in an orderly career pattern. 

Dr Alvin W. Wolfe with the assistance of Linda Dean 
April 1974 

NrisPB23l900/AS{$4.75 hc .$1.45 mf.) 



6-253* The Staff Salary Structure of a Large 
Urban University With Special 
References to Sex Discrimination 

CARNEGIE-MELLON UNIVERSITY 
PITTSBURGH, PA, 

Dr. Nancy M. Gordon, Department of Economics, and Dr. 
Thomas E Morton, Department of Industrial 
Administration 

Grant9h42-73'32 . • ' 

Scheduled for completion fiscal year 1975 

Descriptors, urban areas, sex discrimination, wage 
Dl^FtRENTIALs; male/female; Wage structure; 
universities and colleges, economic analysis and 
econometrics 

- This study will attempt to: ( I ) Develop a general 
model of the salary structure of nonfaculty university 
staff employees, (2) produce a job classification aggrega- 
tion scheme; (3) fit the model econometrically for the 
staff of a specific university, and (4) use the model to 
estimate the extent of scx-related wage differentials. 



The proposed study will use data on all full-time em- 
ployees of a large urban univeVsity, controlling for age, 
marital status, years at the university, education, job clas- 
sification, and department. The relationship between sa- 
lary and the explanatory variables will be investigated for 
men and women separately, as well as for all employees 
together. 



6-254* Standard-of-Living Budgets, 

Adequacy of Earnings, and Labor 
— Force Participation Rates of Married 
Women ^ ^ 

ST. OLAF COLLEGE 
NORJHFIELD, MINN. 

Dr Frank W (Jery ^ Department of Economics 

, Grant 91-27-74-35 
Scheduled for completion spring 1975 

Descriptors earnings, wages, sex differences, income 
differentials, costs. Labor force participation. 
Labor supply, consumption, women, families 

The focus of this study is the impact of the gap 
between earnings and stancmrd-of-living budgets on the 
labor force participation of married women. Hypotheses 
to be tested include, (1) Labor participation rates of 
women are positively related to the gap between male 
earnings and the medium standard-of-liying budget, (2> 
the greater the above budget gap, the larger the ratio of 
male/female earnings; and (3) labor participation rates df 
married women are positively related to the surplus of 
•pooled earnings of husband-wife working families over 
the medium standard-of-living budget. 

The researcher will replicate, for the year 1970, the 
findings reported for earlier decennial census years in a 
Princeton University study of data from 100 labor mar- 
kets Bu^t earnings gaps will be calculated from, 
detailed standard-of-living budget estimates which the* 
Bureau of Labor Statistics prepared fc^9 labor markets. 



6-255* White-Collar Work 

NORTHWESTERN UNIVERSITY 
EVANSTONJLL, ^ " 

Dr, Richard Berk, Department of Sociology 

Grant 91-17-74-32 

Scheduled for completion wm|^r 1975 

Descriptors: white-collar occupations, job' 
satisfaction; absenteeism; turnover; productivity; 
banking industry; Illinois, Chicago 

This 'study will explore job satisfaction, absenteeism, 
turnover, and productivity among n on supervisory, white- ^ 
collar workers. " . 

Within each of 20 large financial institutions tn- 
Chicago, 20 top executives, 21 personnel officers, 130 
first line supervisors, and 1,308 white-collar workers have 
been surveyed. This project will analyze the results. 
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6-256 Why Do Blacks and Women Have High 
Unemployment Rates? 

THE AMERICAN UNIVERSITY 
WASHINGTON, DC 

Dr Nancy 5. Barrett, Department of Economics, and Dr. 
Richard D. Morgenstern, Department of Economics, 
Queens College, City University of New York 

Grant 9 I'll '7^-40 ^ 
Project completed fiscal year 1974 

Descriptors race, sex dif^ere^^ces, job satisfaction, 

DURATION OF UNEMPLOYMENT, MANPOWER NEFDS, 
TURNOVER, black/white 

The study examined and tested hypotheses about varia- 
tion of employment turnover and duration by race and 
sex, and studied the question of voluntarism in the em« 
ploymcnt experience 

The author utilized a series of cross-section models of 
labor force behavior which focused on the components of 
unemployment. 

The principal conclusions were ( I) Differences m tur- 
nover among individuals are larger and better explained 
by the traditional variables than are differences in dura- 
tion, (2) because of the relative importance of turnover 
in determining sex differences, this finding implies that 
reasons for the high unemployment of blacks are easier 
to understand than those causing the high unemployment 
of women; and (3) the amount of voluntary unemploy- 
ment existing in the United States, at least in tight labor 
markets is 'minimal. 



1974 
ntis 

6-257* 



Women and the American 
Occupational Structure'" 



TE:X AS TECHNOLOGICAL UNIVERSITY 
LUBBOCK, TEX. 9 

Dr. Elizabeth M. Havens, Department of Sociology 

Grant 91-48-74-25 {formerly Grant 91-48-73-35) 
Scheduled for completion winter 1975 

Descriptors, WOMEN; CAREER patterns; male/female, 

occupational STRUCtURE; LABOR FORCE PARTICIPATION; 
OCCUPATIONAL MOBILITY; FERTILITY, NATIONAL 
LONGITUDINAL SURVEYS 

This project will pinpoint ai\d define the conditions 
that gove^ working women's chances of achieving 
economic success. Its objective is to ascertain how cer- 
tain social origin and recruitment variables influence* ( I ) 
The regularity of women's participation in the American 
occupational structure; and (2) the positions of destina- 
tion in that structure for career women In addition, 
questions about differences in the intergenerational occu- 
pational mobility patterns of men* and women and the 
relation between occupational mobility and fertility will 
be investigated. 

Sources include National Lx)ngitudinal Survey data on 
women 30-44 years of age. Census Current Population 
Surveys, and Etepartment of Labor Monthly Labor Sur- 
veys. 



*Oi»Xohni project— fWMil rrp«rt *•< yrt avvMlc. 
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A: GUIDELINES FOR SUBMISSION OF RESEARCH AND DE- 
VELOPMENT PROPOSALS -Contracts and Grants Under 
CETA 

The purpose of this* section isjo estjablish guidelines for the submission of proposals 
for research and development project funding to the Manpower Administration, U,S, 
Department of Labor. 

AUTHORITY 

Funds for research and development activities may be awarded under authority of two 
legislative acts' * 

1 Title HI of the Comprehensive Employment and Training Act of 1973 (Public 
Law 93-203 approved December 28, 1973) provides for a comprehensive program of 
manpower research. 

Title in of the CETA also authorizes ''a program of experimental, developmental, 
demonstration, and pilot projects, through grants to or contracts jwhh Public or private 
nonprofit organizations, or through contracts with other private organizations, for the 
purpose of ^in[\proving techniques and demonstrating the effectiveness of specialized 
'methods in meeting the manpower, employment, and training problems," The projects, 
subsumed under the word ''development" in these guidelines, seek to develop and test 
m operation new ways in which manpower programs might be made more effective, 
2. Social Security Act (81 Stat. 888) provides for studies which will provide informa- 
tion for the improvement of the overall effectiveness of the Work Incentive Program 
(title IV, pt.c, sec. 441). 

Research and development projects are, not limited to particular types of organizations. 
Academic institutions. State and local government units, community, private, and other 
organizations and individuals with research or experimental and demonstration capabilities 
in the manpower area may apply for project funding. 

GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS 

PRELIMINARY PROPOSAL 

T4ie first^step in applying for R&D funds is the submission of a preliminary statement 
describing the investigator's basic study ideas., subjects of research, or proposals for 
' experimental development and demonstration. 

The preliminary proposal should be brief and self-explanatory. Twenty copies are 
required. It should include: 

1 . The probletn to be investigated or the experiment or demonstration to be conducted, 

2. Objectives and potential application of findings. 
" 3. Opcrationalrresearchror-assessmcnt procedures. 

4. Time and budget requirements (summary only). 

5. Statement on relevance to manpower problems. 

A separate statement concerning staff, facilities, capabilities for conducting research, 
cxpcnmcntation, or demonstrati^p, an^previbus related experience should accompany 



GUIDELINES FOR R&D PROPOSALS: CONTRACTS AlSD GRANTS 

the prclimmdry proposdl. The preliminary proposal and other related matenals should 
be sent to. * 

Direciorl^^fiice of Manp>ower Research and Development 
ManpowerAuministration 
U S Department of Labor * 
Wasl)J'-gton, D C 20213 ' 

After reviewuig this prebminar> summary, the Manpower A\iminislration may request 
a formal proposal (Formal proposals should follow the outline detailed below m Outline 
for Submission of Formal Proposals.) / 

GENERAL INFORMATION ABOLT REQUIREMENTS FOR FORMAL 
PROPOSALS \ 

The proposed project should fofus on 'potential soltuions to significant manpower 
problems It sl^uld seek to develop new knowledge or new apj)lications of existing 
knowledge which gi\e promise of ijurthenng the objectives of the legislation under which 
the contract would be authonzed. \^ 

fhe end product to be sought by afr> project -its findings and conclusions -should be 
of broad program interest, innay be limited to spe^Iized operations that cao be shown 
to provide a basis for generalized conclusions or to have application over a wide area. 

Management Capability^— The project director or pnncipal investigator should have 
dpne successful research, or conducted expenmental or demonstration programs, or have 
demonstrated clearly a competence for performing or directing such. It is also preferred 
that the director or pnncipaJ investigator devote fulLtnTleTb-the project. The organi- 
zation submitting the proposal also must have available facilities and staff adequate to 
carry out the proposed acUvity or give evidence that it can acquire such, if funded. 

Economic Efficiency. -The probable value of the findings of the overall pfojeci must 
justify the total proposed expenditure. The overall cost of the particOIar approach toward 
solving the problem m the proposed project must be reasonable when compared with the 
co*t of other possible approaches. Projects should not duplicate ongoing or past research 
and development efforts and wherever possiWe should attempt to build on work already 
done. ^ * 

Review of Proposals. - Formal proposals should be typed or otherwise reproduced on one 
side only and should be moderate in length. TTiirty copies should be submitted. # 

Acknowledgment of receipt usually will be made within 1 5 day s. Processing, review, and 
evaluation of comments recefived usually require 60 days from receipt of proposal. 

Notice of approval for negolialFon (or disapproval) w.ill be given as soon as possible 
followijig review and evaluation. Fmal approval for funding will depend on a negotiated 
agreement on content, structure, and budget of the project by the proposer and the Man- 
power Administration. 

Final Report- Upon completion of the project, up to 200 copies of a final report are 
required. TTiis report will present and analyze information secured, and for development 
projects will describe also the administrative structure developed and the operations 
performed. It will contain. (1) A summary, (2) findings and conclusions, (3) impIicaUons 
for manpower program and policy, and (4) impaications for further research or expen- 
mental and demonstration effort. Special attentioii-4hiiufS^'be^ven to recommendaUons 
for the application and use of the findings to manpower programs, policies, and problems. 

Publications derived from the work will acknowledge that the study was supported by 
the Manpower Administration, U.S. Department of Labor. If it choosey, the Department 
will have a right to j^ublish and distribute the final report of the work done and to use the 
findings, including any research, program materials, or experirhental and assessment 
designs developed, for any purpose whatsoever. 



/ 



I 220 



/ 



GUIDELINES FOR R&D PROPOSALS: CONTRACT^ AND GRANTS 

OUTLINE FOR SUBMISSION OF FORMAL PROPOSALS 

There IS no pnntcd form to be used Follow the outline bc\ow in descnbing the proposed 
project Identify each section by number and title as mdicated in'the outhne. 

1. Cover page. The cover page of the proposal must show the following information 
m the order indicated / 

Proposal to tfv^ssoaate Manpower Adnunistrator for Policy, Evalua- 
tion, and Research, Manpower Administration, U.S. Department of 
Labor, for a Research or Development Project. 

Project title: (Be concise and as specific as possible. Avoid 

oh«;curc technical terms Include key words under 
which project may be indexed.) 

Submitted by (Name of organization, institution, agency, or indi- 

vidual, hereinafter referred to as "organization.'-) 

Address. ^ (Of organizauon, including zip code ) 

Telephone number. tOf organization, including area code,) 
Imtiatcd-by. (Full name and position otindividuaLwho is ini- 
tiating project, ordinarily the director or chief 
investigator.) 

Transnutted by: (Full ntoe and position of official who is approving 
the submission of the proposal. This must be some- 
one with authority to commit the organization to 
^ the proposed project The proposal should be 

signed by both the initiator and the transmitter on 
the original or master copy,) 

Date: * (Date transmitted,) 

2, Abstract. Summarize the proposal, preferably on one page, under two main 
heads: (a) Objectives and (b) procedures, 

3, Problem, Describe the problem to be focused on and its significance, 

4. Objectives, State the questions which the project is designed to help answer, the 
techniques or methods.to be developed and/or tested, and/or the hypotheses tabc studied, 

5 Relationship to other research or e;Jpcrimental and demonstration programs. 
Discuss the proposed project in relation to previous research, experimentation, or 
demonstration in the area of the work proposed. Indicate how what is proposed will add 
to knowledge on the pcrticultu piublf m an^/or on huvv to make manpower programs more 
effective ana efficient. Distinguish what is different about this proposed project, as 
compared with other projects ;:onducted previously or currently, 

6, Project design and components, 

a. For development, experimental, and demonstration projects, 
(DJDescribe the work plan. Who will perform what tasks in what ways, involv- 
in/what types and^approximate number of participants? 

(2) Descnbe the organizational arrangements for administration of t{ie;project, 

(3) Present a lime schedule for performance of the stated tasks, / 

(4) Describe the provisions made for assessment of the e^ts cff the project 
(Where research techniques are involved in the assessment ofj experimental 
and demonstration projects, follow the outhne in 6(b) following,^ 

b. For research projects. Describe the research design, in detail, listing the steps 
to be followed. Include specific information, as relevant, on each of the following, 

y (I) Research method What is the method to be employed in the study? Ex- 
amples, Survey method, descriptive-theoretical analysis, participant observa- 
tions, experimental and contrt)! group comparisons. 
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(2) Study subjects. Where there are populaUons. samples, expcnmeniaJ and 
Control groups, indicate their purpose, ongin, composition, size, type of data to 
be collected on each, and sampling plans, 

(3) Data collection. Describe types of data to be gathered and methods uf 
collection. To the extent feasible, data that are already available or are being 
collected from other sources must be used. Descnbe questionnaires, interview 
guides, tests, and other research instruments to be used. In studies for which 
It is determined that the project is subject to the requirements of the Federal 
Reports Act of 1942, it will be necessary for the researcher to subnut copies 
of quesuonnaires and survey plans for clearance in advance of their use, 

(4) Analytic techniques. Indicate statisUcal or othei- analytic techniques to be 
used in testing thp hypotheses or achieving the objecuves of the study. 

(5) Phasing. Indicate the approximate time schedule for phasing vanous as- 
pects of the research or assessment to the operations schedule. 

7 Personnel. Give name, title, and a statement of the educational and professional 
expenence of the pnncipal investigator and other key personnel. 

8. Facilities. Indicate special facilities and similar advintages. For research proj- 
ects detail the research staff resources available to the organization. 

9 Subcontracting. If a subcontractor is to be used for any part or parts of the'^p- 
eraUon, or for research or assessment, specify the nature of the work and the subcon- 
tractor's credentials for conducting it. Any subcontract is negotiated by the performing 
organization, but will be subject to prior approval by the Office of Manpower Research 
and Development. 

10. Utilization. Indicate the potential principal users of the proposed project's 
findings and how the project's '^products" (reports, guide materials on particular tech- 
niques) will be developed so as to encourage and facilitate use by policymakers, the 
research community, and/or manpower agencies. 

1 ! Other information. Indicate other pertinent information, including the following. 

a. Identify other organizations whose participation or cooperation is required and 
present evidence of their awareness of the need for their aid and willingness to pro- 
vide it 

b. Amount of financial or other supp>ort available for this project from other 
* sources. 

c. Whether this proposal is an extension or an addition to a previously Govern- 
ment-supported project. 

d Whether financial support.for this proposal or a similar one has been requested 
from any Government or private organization other than the Manpower Adminis- 
tration, U.S. Department of Labor. 

12. Budget Start this section on a new page, identifying it in sequence with previous 
sections as *M2. Budget" The budget will include all estimated costs to be covered by 
any funding from the Department of Labor. 

The cost of performance includes the cost of necessary direct items of expenditure in- 
curred in the perfonnance of the project. It should also include*an amount for overhead 
or indirect costs only it appropriate. 

Following the categories as shown in the outline below, #id rounding all amounts to 
the nearest dollar, list anticipated rcquircme^ for all items (S" expenditure. If the project 
is expected to extend beyond 12 months, indicate the amount required for each year, and 
in total. I ^ 



a. Direct costs. 
(I) Personal services. 




(a) Include salaries and wages of all personnel directly attributable to actual 
performance under this project, whether on a ftill- or part-time basis. List per- 

o 
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sonnel by title, man-months (full- or part-time -)(« specific), and dollar amounts, 
(b) Include in connection with the above, identify separately, allowances 
(dollar amounts -and percentages of base salanes) for vacation, holidays, sick 
leave pay, and any other employee benefits custojnarily granted. 

(2) Consultants and contract service^ Include allowances foi* consultants and 

contract service as required. 

(3; Materials arid supplies. Assign a'cost to all materials and supplies which will 
be expended directly by the contractor in performance of the project. 

(4) •Travel. Furnish estimates of the number of trips, method of (ransportation, 
and cost of travel. Include the estimated amount for subsistence and daiFy allow- 
ance rates, auto mileage rates, etc., durinjg travel, in accordance with the organiza- 
tion's established policy - , 

(5) Comnuinications ^Include telephone, telegraph, and postal charges. 

(6j Services. -Include those not s^cifically covered under personal services 
(e.g., interviewer cost, computer cost). When a study mvolves secunng informa- 
tion through Federal agencies (as the U.S. Bureau of the Census) or State 
agencies (as State employment services), the cost of such services, if any, should 
- — t^included: — — — — — • — 



(7) Other. Itemize by categoj> and amount. ' / ' . , 

b Indirect costs or overheaaGive the basis for the organization's determination 
of pcoposed overhead rate and reference to the rate approved currently by othfcr 
Government agencies, if any. . ' 

Overhead rates may be fixed during the negotiation of fundings or may be 
determined provisionally, with final settlement made at the conclusion of the 
project. If an overhead rate has been estaijlished by a Government audit agency, 
identify the cognizant audit agency and contact person, the rate established, the 
allocation base, and the period for which it was established. 

It is most imponant that all items of cost, be -readily identifiable, regardless of 
whether they arjp shown as direct or indirect. • 

The proposed budgfet will be reviewed against applicable Federal regulations 
as part of the initial review. Where changes are necessary for projects which are 
approved otherwise for negotiation, these changes, well as dedsions concern- 
ing the determination of an overhead ratte, will be made during thcpegtijia^n of 
the funding- \ 

It is the policy of the Department to encourage cost-sharing arrangements on^ ^ 
research projects hi accordance With the pnnciples set forth in the Federal Manage- 
ment Circular (FMC) 73-3, date^d December 4. 1973, entitled "CosJ Sharing on 
Federal Research." The budget prescnWuon should show what costs the propospC" — \ 
will absorb as his" contribution If.no cosf^H^to be met by the proposer, an explana- 
tion should be provided. 
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GUIDELINES FOR SUBMISSION OF RESEARCH AND DEVEL- 
OPMENT PROPOSALS- Doctoral Dissertation Grants Under 
CETA 

Academic inslilutionS offering doctoral degrees in areas of study which relate to the 
manpower Geld (such as economics, sociology and social work, psychology, education, 
and the behavioral sciences generall>; may appK for grants to support dissertation research 
of graduate students who have completed all requM«»ments for the doctoral degree except 
the doctoral dissertation, or who will have met these requirements before the grant is 
effective. A separate appbcation in the form of a study proposal must be submitted for 
each candidate nominated by the university for a grant. Such a grant will be made to the 
university in the name of the candidate^. . __ _ _ 

GRANT GUIDELINES 

The maximum amount of direct costs (see The Application, par. 5a) of any one grant is 
510,000 for a period not to exceed 1 year. Support for projects extending beyond 1 year 
will be considered only under very special circumstances. Requests for no-cpst extensions 
of approved grants will be considered only if reasonable progress is 'reported. Such re- 
quests require written support of the candidate's sponsor, and must be approved by the 
sponsoring institution and submitted at least 1 month before the expiration of the grant. 
The notice of grant award will indicate the period for which the Department intends to 
supix)rt the project. 

The grant may cover the following costs: , 

1. Support for the doctoral candidate will generally be on a stipend basis, determined 
by the proportion of time spent by the candidate on his or her dissertation times the follow- 
ing full-time annual stipend rates- 
Single individual $4,000 

Dependent aDowances (additional) 

ji. Dependent spouse. ....... 500 

Dependent children. 

1 , 500 

2 800 

3 (Maximum allowance)......:' . 1,1(K) 

Under this schedule the maximum annual stipend rate for a married candidate with a 
dependent sF>ouse and three or more dependent children is $5,600. The following example 
illustrates how a stipend may be computed: 

A married person with one child who teaches half time and works on the dis- 
sertation half time for 9 months of the year, and devotes full time to the dis- 
sehation the other 3 months, could receive a stit>end of 53,125 — three-fourths 
of the year at half time, $1,875, plus one-fourth of the year at full time, $1»250. 

Candidates who have been regularly employed in teaching or research activities 
by the sponsoring university or a{ related research organization* and for whom 
the dissertation research requires, relief from part of their dmploypient, may be 
supported at their established rate of pay, prorated for the proportion of their 
time devoted to the dissertation, provided that t|ie total amount of the candidate's 
pay from the grant does not exceed the amount which the candidates 'could 
otherwise receive as a stipend if they devoted full time to their dissertations 
(see par. 1 above). . - 
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2. Major direct project costs, such as clerical assistance, necessary travel, computer 
time, and special supplies. 

3. Indirect costs at a fixed rate not to exceed the ^established audited rate of the 
institution. The stipend may not be treated as a personnel cost for the purpose of comput- 
ing the amount of indirect costs. However, the salary of a candidate employed by the 
university (as in par, 1 above) will not Be considered a stipend. 

4. Allowance to sponsoring university, 

a. When the candidate is on a stipend basis, and is not charged tuition or fees, an 
allowance of $2,500 will be granted to the university in lieu of tuition, fees, general 
supplies, and other administrative costs for grants of 6 months* to 1 year*s duration. 
Where tuition and fees normally charged doctoral candidates exceed $2,500 per 
year, the amount of the allowance may be increased to cover costs of tuitions and 
fees, but may not exceed $3,0OQ per year. For gcants of less than 6 months, the 
allowance will be one-half of the annual rate, except that in the rare instances when 
no-cost extensions are allowed, the allowance to the sponsoring university will be 
prorated on a monthly basis. In accordance wath Federal Management Circular 
No, FMC73-3 dated T)ccember 4. 1^73. costs" or services of academic and ad- 
ministrative staff, including the candidate's sponsor or dissertation adviser, which 
would normalfy be covered by tuition and fees of the university, may not be shown 
as a contribution of the university. 

b. When the candidate is employed by the university and paid a salary, no al- 
lowance will be granted. In such instances, the university may include the salary of 
the candidate in the base against which indirect costs rates may be applied. 

Also., in accordance with Federal Management Circular (FMC)73-3 dated Decem- 
ber 4, 1973, "Cost Sharing on Federal Research,'* the grantee insUtuUon must share in the 
^olalcost of the project 

For applications wKirh arc approved, the^submission of copies of final rcp>orts (disser- 
laUons) will be in accordance with condition 18 of the Conditions for Doctoral Disserta- 
tion Grants, 

Any survey plans, surveys, or questionnaires arising from the research under an ap- 
proved grant will be identified solely as thcVcsponsibilit;^ of the university or the doctoral 
candidate and will in no way be attributed {((the Department of Labor, 

Publications based on the^rcsearch condncted under the grant wall acknowledge that the 
research was supported by a grant from the Manpower Administration of the U.S, Depart- 
ment of Labor^under the Comprehensive Employment and Training Act of 1973, The 
Department will have a nonexclusive right to publish and distribute the final report of the 
research and to use the findings, including any research designs developed by the research. 
Vor any purpose whatsoever. 

The standard conditions applying to all dissertation grants are appended as CondiUons 
for Doctoral Dissertation Grants/Small G^rant Research Projects, As indicated below, 
written Exceptions requested from these condidons should be included with the trans- 
mittal ofthe application. 



SUBMISSION OF APPLICATIONS 

Fifteen copies of each application shoulcj be sent by the university to: , 

Director, Office of -Manpotver kesearch and Development 
Manp>owcr Administratioi\ 
UvS, Department of Labor • 
Washington. D,C, 20213 

Closing dates for applications are September 1, December 1, March 1, and June 1. 
Applications will be accepted which are postmarked or delivered on or before each of these 
dates for Work to be conducted during a 1-year period following the date of the applica- 
tion. However, applications received 1 week or more after a closing date, regardless of 
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postmark, will be accepted for the next scheduled closing date To assure an carjy acknowl- 
edgment of the receipt of applications, applicants may enclose a stamped self-adcjressed 
postcard referenced to the applicaUon. Processing of applications requires approximately 
3 months, including evaluation by a review panel. Applicants may expect to be notified 
of action taken about 3 months after the applicable closing date, A grant approved for a 
candidate who has not completed all requirements for thr doctoral degree at the lime of 
application will require notice from the university to t!,w grant officer that all require- 
n^ents have been met before any payments will be made under the grant award. 

CRITERIA FOR APPROVAL 

All applications are reviewed by a panel of persons from outside the Government with 
expertise in the manpower field. Only those applications for studies with relevance to the 
objectives of CETA are referred to the panel for their review and recommendation. 

The panel considers all elements of an application in its review, giving pnmary emphasis 
to the candidate's ability, originality, and creativity as evidence by the study proposal. 
The standing of the candidate and his application relative to other candidates, and to the 
availability of funds for the -program, determines whether the proposal will be approved 
for a grant "Sward. Approvai may be TOnditionaJ^ tnr acceptance of changes ^ recom- 
mended by the review panel, including substantive and ^udget revisions, 

THE APPLICATION 

Applications should contain the information requested below in the order indicated. 
There is no printed form to be used. 

1. The first page should show the following: 

Proposal Submitted to the Associate Manpower Administrator for 
Policy, Evaluation, and Research, -Manpower Administration, 
Department of Labor, for a Grant In'Support of a Doctoral Disserta' 
tion Under Authority of the Comprehensive Employment and Training 
Act of 1973, Public Law 93-203. 

Project title: (Be concise, descriptive, and as 'specific as 

if^ possible.) ' ^ 

Submitted by: (Legal name of university and departmcnt^^pon- 
soring the candidate.) a-J, 

Address: (Of university, including zip code.) 

Telephone number: (Of university, including area code.) 

Candidate: (Name, address, aiid phone number. Candidate 

should sign original or master copy.) 

Sponsor: ' (Name, position, academic degrees, and phone 

number of university dissertation advisor, or 
sponsor of the candidate. This person should 
sign original or master copy.) 

TraiiSnVaed by: (Name, position, and phone number of approving 
official. This person should be sbmcone with 
legal authority to commit the university, and should 
sign the original or master copy. Unless otherwise 
indicated, correspondence, including the 

Notice of Grant Award, if approved, will be 
addressed to this official.) 

Date: (Date transmitted.) » 

2. Include^a^slatcment of the background oHbd^^^n4idatcjMltt^ and ^employ- 
ment expcnenccTanda^st of published work. Indicate if the candidate has met all require- 
ments for the doctoral degree other than the dissertati^on, and, if not, when they will be 
met. 
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3 The candidate's sponsor should submit a statement in support of the proposal, 
indicating his evaluation of the interests and potential of the candidate. Where the spon- 
sor is other than the dissertation adviser for the candidate, the adviser should also m- 
clude such a statement. 

4. As part of the application, the candidate should prepare a reasonably complete 
statement of the proposed dissertation covering: 

a. The problem to be investigated, its importance and significance. 

b. The objectives of the study, including hypotheses to be tested and specific 
questions to which answers will be sought. ^ 

c. Procedures to be used. Include, as appropriate, general design, population and 
sample to be studied; data to be gathered and methods to be used; and methods 
of analysfs to be applied. 

d. Anticipated policy and program implications of the findings, if appropriate, 
c. A time schedule for the study and its major phases. 

f. Where assistance of other agencies, institutions, or businesses is necessary for 
the successful completion of the dissertation, include a statement of the extent of 
c ooper ation already assured, : !_ 

5. Include a budget statement in detail for the grant period. Budget items to be 
shown are listed below. Dollar amounts are to be roflnded off to the ne^^st dollar and 
listed in two columns. In the first column show amounts of funds requeued and in the 
second column the amount the grantee university intends to contribute from non-Federal 
sources. 

a. Direct costs. 

(1) Personal services. Show the portion of the candidate's time to be spent on 
the project, and the rate of stipend or salary. 

(a) If a stipend, indicate the basis for the rate used in accoi dance with schedule 
of stipends shown earlier in these guidelines. 

(b) If a salary, indicate the basis for the recommended rate of pay. Total 
salary charged to the grant may not exceed that amount which would be pay- 
able for full-time work on the dissertation under the schedule of stipends 
shown earlier in these guidelines. 

(2) Majof materials and special supplies required for the study. Itemize in broad 
categories and amounts. 

(3) Travel, including subsistence at actual cost but not to exceed the amount 
allowable under the customary practice of the grantee. Give details of travel 

* J. and subsistence, including types of transportation to be used and rates allowed. 
'(4) Communication and services not included elsewhere. Itemize by broad 
categories and amounts. For computer use, show type, number, cost per hour, 
etc. 

(5) Other direct costs. Itemize by category and amount. When the candidate is 
a salary basis, tuition and fees normally paid to the institution by doctoral 
candidates working only on their dissertations may be shown as a contribution 
of the institution in lieu of personal and other services covered by such tuition 
and fees (as, for example, the lime speiit by the candidate's sponsor supervising 
the work of the candidate). Such tuition and fees are allowable as part of the 
grant amount only to the extent that they reflect grantee costs directly attribut- 
able to the work of the candidate. 

b. indirect costs. A fixed rate which does not exceed the grantfec university's 
established audited rate may be used. Indicate the ba$is for the established rate: 
the date, audit agency, and reference numbers, if any. 

c. Allowance to university. Include in amount requested as noted under Grant 
Guidelines, para^ph 4. 
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6. A statement acknowledging that the Conditions for Doctoral Dissertation Grants/ 
Small-Grant Research Projects (which follow the Guidehnes for Small-Grant Research 
Projects) have been reviewed and will be accepted if the grant is approved. Any provisions 
from which the institution desires exception should be clearly indicated and justified. 
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GUIDELINES FOR SUBMISSION^F RESEARCH AND 
DEVELOPMENT PROPOSALS -Small-Grant Research Proj- 
ects Under CETA 

Public and pnvale, nonprofit academic institutions and research organizations may 
apply for small grants to support research projects, or research-related activities in the 
manpower field, 

This small-grant program is principally for postdoctoral research. Projects approvable 
include: • 

1. Research which explores new fields of inquiry. 

2. Research which explores new methods of approach to existing fields of inquiry, 

3. Studies which test the -effectiveness or feasibility of research.projects or programs, 
47~S^ynTfieses of the currenFstate of knowledge in vaifdus rescarcTi areas^in order to 

provide guides for future manpower programs. 

Under special circumstances, grants may also be made to assist research projects 
underwritten by other agencies or institutions, but which require additional funds to assure 
completion, 

GRANT GUIDELINES 

The maximum amount of direct cost (see The Application, par, 10a below) of any one 
grant is $15,000 for a period not to exceed 1 year. For projects scheduled for more than 
1 year, additional grants, each Mthin the same limitation, may be made for a total of not 
to exceed 2 years, subject to <tvaiidbility of appropriated funds, receipt of progress reports 
show reasonable progress, and requests for such renewals to be submitted not later 
than 1 month before the expiration of previous grants. The initial grant will indicate the 
period for which the Department intends to support the project. 

Grant funds may be expended only for the purpose of carrying out the research project 
as approved. In accordance with Federal Management Circular No, FMC73-3 dated 
December 4, 1973, '*Cost Sharing on Federal Research," the grantee institution must 
sharfe in the total cost of the project. 

All grant awards are subject to the condition that the principal investigator designated 
in the application continues to be responsible for tfle conduct of the approved project 
for Its duration. Continuation of grants in the event the principal investigator becomes 
unavailable will be contingent upon written approval by the Manpower Administration 
of the person chosen by the grantee to replace the principal investigator. 

For applications which are approved, the submission of copies of final reports will be 
in accordance with condition 18 of the Conditions for Doctoral Dissertation Grants/ 
Small-Grant Research Projects (see app, B), Incorporated into or accompanying this 
report will be a short summary, which includes one paragraph on the project's objectives, 
one on procedures, two or three paragraphs on findings, and one dn implications of find- 
ings. For projects extending beyond 1 year, the renewal will be considered as a separate 
grant, and a progress report will be required with the request for renewal. 

Any survey plans, surveys, or questionnaires arising from the, research under an ap- 
proved grant will be identified solely as the responsibility of the grantee, and will in no 
way be attributed to the Department of Labor, 

Publications based on the research conducted under the grant will acknowledge that the 
research was supported by a grant from the Manpower Administration oNhe U,S. Depart- 
ment of Labor. The Department will have a nonexclusive right to publisjtfand distribute 
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the final report of the research project and to use the findings, including iny research 
designs developed by the research, for any purpose whatsoever. 

The standard conditions applying to all research grants are appended as Conditions for 
Doctoral Dissertation Grants/Small-Grant Research Projects in appendix B, As indicated 
below, written exception requests from these conditions should be included with the trans- 
mittal of the application. 

CRITERIA FOR APPROVAL 

A primary consideration in the approval of any grant request is the relevance of the area 
of study to the objectives of CETA. Proposals which are determined to be relevant.io the 
objectives of CETA will be reviewed by a panel of persons from outside the Government 
with expertise in the manpower field and approved or disapproved in relation to criteria 
such as the following: 

1, Manpower significance. * 

a. The project is focused primarily on significant manpower problems. 

b. The anticipated results or methodology of the project have broad national 
interest, provide a ba3is for generalized conclusions, or have practical applicability. 

2. Research design. 

a. The problem with which the research proposes to deal is clearly defined. 

b. The proposal reflects an adequate knowledge of other research related to the 
problem. 

c. Questions to be answered or hypotheses to be tested are well formulated and, 
clearly stated. 

d. The proposal outlines fully the procedures to be followed, and whenever 
applicable, includes information on such mailers as sampling procedures, including 
the size of the population to be studied and the size of sample and control groups, 
as well as types of data to be gathered, arid statistical analyses to be made. 

3, Personnel and facilities. . \ 

a. The experience and training of the principal investigator appjjar adequate to 
carry out the research. 

b. The facilities available to the investigator(s) are adequate to carry out the 
research. 

c. The plan provides, wherever feasible, for encouraging and increasing knowledge 
and skills of professional personnel and of new research workers. 

4. Economic efficiency. 

a. The investigator's approach to the problem is reasonable in terms of overall 
cost as compared with the cost of other possible approaches. 

b. The approach to problems involving th^^ analysis of statistical data utilizes, to 
the extent feasible, data already available or being collected through Government 
and other sources. 

c. The total proposed expenditure is justifiable in terms of the probable value qf 
the results of the proposed research, and the grantee institution is contributing a 
reasonable share of the total cost. 

Approval may be conditional on acceptance of changes in the project or the budget, 
or both, as recommended by the review panel. 

GRANT REVISIONS 

The research plan of any approved grant will be revised only if major changes in the 
areas to be investigated are agreed to be necessary by the Manpower Administration. 
Changes in the research approach suggested by the development of a project or intended 
to expedite the achievement of its objectives, but not materially changing the' scope and' 
purpose of the study, may be made at the discretion of the grantee. Adjustments within 
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the estimated approved budget may be made at the discretion of the grantee if the total 
amount of the grant and the total pay and rate of pay of the principal investigator(s) ar^ 
not increased. 

Prior written approval of the Department is required for: 

1. Substantial changes in the scope or purpose of a study, with or without changes 
in the budget; 

2. Any increase in the total budget for a grant; 

3. ^ny increase in the total pay or rate of pay of the principal investigator(s); 

4. Any change in'the grant period. 

SUBMISSION OF APPLICATIONS 

Fifteqi^ copies of each application should be sent to. 

l!)irector. Office of Manpower Research and Development 

Manpower Administration 

U.S. Department of Labor -f 

Washington, D.C. 20213 

Closing dates for applications are September i, December 1, March 1, and June 1. 
Applications will be accepted which are postmarked or delivered on or before each of 
these dates for work scheduled to start 4 months or nnore following the applicable closing 
date. I?Wever, applications received 1 week or more after a closing date, regardless of 
postmark, will be accepted for the next^^cheduled closing date. Processing of applications 
requires approximately 3 months, including evaluation by a r^iew panel. To assure an 
early acknowledgment of the receipt of applications, applicants may enclose a stamped 
self-addressed postcard referenced to the application. Applicants may c^tpect to be 
notified of action taken about 3 months after the closing date.\' 

THE APPLICATION 

Applications should contain the information requested in the order indicated. There 
is no printed form to be used. 

1 . The first page should show the following: 

— vP'roposal Submitted to the Associate Manpower Administrator for 
Policy^ Evaluation, and Research, Manp>ower Administration, U.S. 
Department of Labor, for a Small Grant in Support of a Research 
Project Under Authority of .the Comprehensive Employment and 
Training Act of 1973, Public Law 93-203. 

/Project title: (Be concise, descriptive, and as specific as pos- 

sible. Include key words under which project 
may be indexed.) 

Submitted by: (Legal name of institution or organization, 

thereinafter referred to as "organization.") 
A.ddress: (Of organization, including zip code.) 

Telephone number: (Of organization, including area code.) 
Principal investigator: (Name, position, academic degrees, and phone 
number. Principal investigator should sign 
original or master copy.) 
Transmitted by:* (Name, position, and phone number of cffficial 
who is approving the submission of the proposal. 
Tlys person should be someone with >lega! 
* authority to commit the' organization^ to the 

proposed project. Unless- otherwise indicated, 
- all correspondence, including the Notice of 
Grant Award, if approved, will be addressed to 
this official who should sign the original or 
master copy.) 
Date: ' (Date, transmitted.) 
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2. Abstract, On a single separate page submit a summary of the proposal including; 
(a) Title of project, (b) name of organization; (c) name of principal investigator, (d) 
objectives, (e) procedures, (0 time schedule, i.e., beginning and ending dates (first year 
total and project total if longer than 1 year). 

3. Probleip. Give a brief statement of the problem to be investigated, explaining 
its importance and significance. 

4. Objectives, State the objectives of the research project, iricludmg hypotheses 
to be tested and specific questions to which answers will be sought. For research design 
studies, include the ultimate objectives of the research to be designed, 

5. Relationship to other research. Cue or summarize research related to ihe proposed 
study. Present the rationale upon which the proposal is based. Indicate the uniqueness of 
the proposal. - 

6. Procedure. Describe the procedure in detail, listing the steps "tf) be followed. 
Include specific information on each of Iji&^following, as appropnate: ^ 

a. General design of project. 

b. Population and sample to be studied. 

c. Data to be gathered and methods to be used. 

d. Methods of analysis to be used. 

e. Time schedule indicating length of time required for each major phase of study. 

7. Personnel. Give name, title, and a brief statement of the research experience of 
the principal investigator and other key personnel. 

8. Facilities. Indicate special facilities and similar advamages, including research 
staff resources, available to the organization. 

9. Other information. Indicate other information pertinent to the proposal, including 
the following: 

a. Amount of financial or other support for proiect from other sources, 
bv Whether proposal has been or will be submitted to any other agency or organi- 
zation tor fin an ciafsupport. 

c. Whether proposal is an extension of or'an addition to a previous project sup- 
ported by the Department of Labor or other Government agency. 

d. Whether proposal or a similar one was previously submitted to the Department 
of Labor or other Govemnjent agency. 

e. Extent to which cooperation has been agreed to by agencies whose assistance 
is necessary for the successful completion of the objectives of the proposal. 

10. .Include a budget statement on estimated costs of the project to be covered by 
the grant and by the grantee institution from non-Federal sources. Start this budget on 
a new page. 

The proposed budget will be reviewed against applicable Federal regulations, such as 
Federal Management Circular No. FMC73-3 dated December 4, 1973, as part of the 
review of the proposal. Where changes are necessary for the projects which are otherwise 
approved, final approval will be conditional on the acceptance of these changes. 

The cost of the project includes the costs of necessary direct items of expenditures 
incurred in its performance; it may also include an amount of overhead or indirect costs 
at a rate which docs not exceed the grantee institution's established audited rate for such 
projects. 

Following the categories as shown in the outline .below, and rounding all amounts to 
the nearest dollar, list anticipated requirements for all items of expenditure in two columns. 



I 2 '6 2 



GUIDELINES FOR SMAEL-GRANT RESEARCH PROJECTS 

(1) Amount of funds requested, and (2) amount of the grantee institution's contributipn 
from non-Federal funds. If the project is expected to extend into a second year, indicate 
amounts required for each year and in total. 

a. Direct costs. 

(1) Personal services Include: 

(a) Salaries^ and wages of all personnel which are directly attributable to 
^ actual performance under grant award, whether on a full- or part-time basis, 

including consultants. (List personnel by title, jnan-months, and dollar 
amounts.) * 

(b) In connection with the abOve, but identified separately, allowances for 
vacation, holiday, and sick leave pay. Also include employee benefits cus- 
tomarily provided by organization. 

(2) ^Materials and supplies. Itpmize in broad categories and amounts all materials 
and supplies which are to be directly expended in performance of the project, 

(3) Travel, Include subsistence during travel at actual cosr, but not to exceed 
the amount allowable under the customary practices of the grantee. Give details 

of travel and subsistence, including types of transportation to be used and 

rates allowed, , 

(4) Communications, Include telephone and telegraph charges unless these, 
are included in indirect'\:osts, 

(5) Services, Include those not specifically covered under personal services. 
Itemize by category and amount, 

(6) Other Itemize by category and amount. For computer use, show type, 
number, cost per hour, etc, 

b, Indirec^osts or overhead, A fixed rate whith does not exceed the grantee 
organization's established audited rate may be used. Indicate the basis for the 
established rate: include the date, audit agency, Ud reference numbers, if any, 

11, A statement acknowledging thai the Conditions for Doctoral Dissertation 
Grants/Small-Grant Research Projects (which follow) have been reviewed and will be 
accepted if the grant is approved. If there are any provisions from which the organization 
desires exception, these should be clearly indicated and justified. 



* For StuiMics at rates of $15,000 or more per annum and for consultant fees in excess of $75 per day, include a 
statement establishing that each such rate is in accordance with the established compensation rates and policibs 
of the grantee institution. 
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B. CONDITIONS FOR i>OCTORAL DISSERTATION GRANTS/ 
SMALL-GRANT RESEARCH PROJECTS UNDER CETA 

1. DEFI>aTIONS 

As used in this grant (sec sample Notice of Grant Award), the following terms shall 
have the meaning set forth below: 

a. "Secretary" means the Secretary of the U.S. Department of Labor, and the 
term '*his duly authorized representative'' means any person or.pcrsons authonzed 
to act for the Secretary. 

b. "Grantee" means the institution named in this grant as the recipient of the 
grant awdkrd. 

c. ."Grant pfficer** means the person executing this grant document on behalf of 
the Government, and any other individual who is properly designated arepresenla- 

» tive of the grant officer and acting withfn the limits of his authority. 

d. **MA" means the Manpower Administration of the U,S, Department of Labor, 

e. "Pnncipal investigator/doctoral candidate" means the pnncipal investigator in 
small-grant research projects and the doctoral candidate in doctoral dissertation 
grants. 

1 APPUC ABILITY OF COWITIONS 

These conditions shall be applicable to the grantee, to the pnncipal investigator/doctoral 
candidate, and to any agency or orgamzation which, pursuant to a contract, agreement, 
or other arrangement with the grantee undertiakes responsibibty for any part of this 
grant Exceptions to these conditions may be requested in cases where compliance with 
one or more of them would caase^unnecessary difficulties in carrying out the approved 
project A waiver of any- condition must be in writing and must be signed by the grant 
officer. Any such waiver must be explicit, no waiver may be inferred from the fact that the 
grant is responsive to an application which may have contained material inconsistent/ 
with one or more of these conditions. ^ 

3. SCOPE OF WORK 

The work and/or services which the grantee shall perform shall be consistent with the 
proposal as approved for support by the grant officer and shall be performed in accordance 
with the document which is appended as Attachment 1 to the Notice of Grant Award 

4. AMOUNT OF GRANT 

The amount of the Federal grant shall not exceed the smaller of (a) the *Total Amount 
of This Grant" shown in the Notice of Grant Award Or (b) the amount of cash expendi- 
tures (other than grantee contributions) made by the grantee for project purposes during 
the gr^t penod For this purpose, the amount of cash expenditures shall include only 
expenses which are chargeable to the budget of the grantee and which are determined by 
the grant officer to be allowable costs under the applicable provisions of subpart 1-15.3 
of ^he Federal Procurement Regulations {4r CFR 1-15.3). 

5. USE OF GRANT FUNIK 

Grant funds shall be expended only for the purpose and activities of the approved 
project Adjustments within the approved budget may be made by the principal investi- 
^or/doctoral candidate, with the approval of the grantee without prior approval by the 
grant officer, provided the totaj expenditures do not exceed the amount of the grant and 
the total pay and rate ofpay^ of the principal investigator/doctoral candidate are not 
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CONDITIONS 

increased Expenses which are attnbutable only in part to this project shall be prorated 
on a reasonable and consistent basis to determine life amount chargeable to the activities 
supported by this grant. The following statement, signed by the duthonzed university or 
college official, will accompany the fmal fiscal report: 

**I certify that all payments and expenditures reported are (oT/i^tQptr 
grant purposes and in accordance w^ih the approved budgets set forth 
m the grant documents/' 

6. OBLIGATION OF GRANT FUNDS 
Grant funds may not be obligated prior to^or after the grant period. Obligations out- 
standing as of the end of the grant penod may fc>e liquidated (paid outj after the end of 
the grant period. Such obbgations shall involve only specified commitments for which 
a need existed dunng the grant penod and which are supported by approved contracts, 
purchase orders, requisitions, invoices, bills, or other evidence of liabibty consistent svith 
the grantee's purchasing procedures and incurred wiihin the grant penod. All obligations 
incurred dunng the grant penod shall be liquidated withm 3 calendar months after the 
end of the grant period, if practicable. 

7. PAYMENTS UNDER THE GRANT 
Payments under the grant will be made as follows: 

a. The initial payment will be made in the amount set forth on the cover sheet. 

b. Final payment will be made on receipt and acceptance by the grant officer of 
(1) the reports required under condition 16 below» and (2) a final fiscal statement 
accounting for a!! expenditures under this grant. 

8. UNOBLIGATED FUNDS 
Funds remaining unobligated at the en¥of the grant period cannot be transferred to 

another grant The amount of the free or unobligated balance remaining at the end of the 
grant period shall be returned to the U.S. Department of Labor when the final report 
for the graht period is submitted. If savings occur in the liquidation of obbgations out- 
standing at the end of the grant period, these become pan of the unobbgated balance, 

/^W^AVEL EXPENSES 

/ (Expenses charged for travel shall be governed by the following: 

a. Local travel by public carrier at actual costs and by pnvately owned automobile 
at the grahtee's usual rate. 

b. Out-of-town travel at the actual costs of rail or air fare, plus actual costs of 
subsistence, but not to exceed those allowable under the customary practice of 
the grantee except that air travel shall be ^ less than first class where practicable. 

10. SALARIES AND WAGES ^ 

The current F>obcies of the grantee instituUon with respect to administration of salary 
and wages shall be appbed to salaries and wages payable under this grant. The term 
"administraUon of salary and wage scales" is interpreted to mean hours of work, overtime 
rates, outside activities, general wage increases, and individual promoUons. Consultants 
shall be paid at the prevaibng rates established by the institution. In exceptional cases 
where the required caUber of services cannot be obtained it the prevailing rates, a request j 
to pay a higher rate, with justification therefor, shall be subnutted to the grant offices^ 
for consideration and prior approval before the commitment is n^e. 

11. LEASE-PURCHASE AGREEMENT 

The grantees shall nut, while using Federal funds in the performance of this grant, 
lease either real or personal property under terms providing, among other things, for the 
option to apply rent in whole or in part toward the purchase of the property being leased 
without prior written consent of the grant officer. Moreover, the grantee agrees to have 
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the bubsuinoe of this clause inserted in any subcontract or equivalent instrument entered 
into in performance of the grant 

12. EXPENSES DISALLOWED 
hJo'prqiect funds shall be expended for: 

a The purchase of land, or any interest therein, the acquisition or construction of 
facilities; or the procurement of passenger-carrying vehicles; 

b. The cost of meals for employees or officials of the grantee except when in travel • 
status; or 

c. Cdsts incurred before or after the grant period, 

13. INTEREST EARNED ON FEDERAL FUNDS 

All interest earned on Federal grant funds shall be reported in the financial report for 
the grant penod and shall be relumed by check payable to the U.S. Def)artment of Labor 

14. ACCpUNTING FOR PROPERTY 

Title to all property furnished by the Government or acquired with grant funds remains 
in the Government. Upon completion of the project* the grantee shall make a report to 
MA Itemizing all nonconsumable property acquired with grant funds. The grant officer 
at that ume will determine the disposition to be made of such property. 

15. ACCOUNTING PROCEDURES AND AUDIT 

Accounting for grant funds will be in accordan(ie with grantee institution accounting 
practices, consrstently applied, regardless of the source of funds. Itemization of all sup- 
porting records of grant expenditures^ including gi^tee contnbutions, must be in suffi " 
cient detail to show the exact nature of the expenditures. The General Services Adminis- 
trauon Circular FMC73-3, December 4, 1973, requires that the grantee's contribution 
to the project shall be not less in proportion to the total actual charges against the grant 
than the ratio indicated in the approved budget. Records must be available for audit by 
Government representatives and must be retained for 3 years after expiration of the grant 
or until grantee is notified by the grant officer that they may be disposed of, 

16. REPORTS 

Pnor to the end of the grant penod, grantee shall submit 10 reasonably durable, bound 
copies of a final research report covenngthe activities, research findings, implications, 
conclusions, and recommendations resulting from the project work, A short summary 
covenng these subjects (four or five paragraphs totaling about 300 words) will either be 
included in or accompany the report. The form, ^'Standard Title Page fOr Technical Re- 
ports," must be completed and bound into each copy behind the title page. Said final report 
shall contain, either in the preface or on the title pageTlhe following acknowledgment. 
The material in this project was prepared under Grant No.(s) (enter ap-* 
propriate MA numbers) from the Manpower Administration, U.S. De- 
partment of Labor, under the authority of Title III, Part B, of the Com- 
•n^ prehensive Employment and<Training Act of 1973. Researchers under- 
taking such projects under Government sponsorship are encouraged 
to express freely their professional judgment. Therefore, points of view 
or opinions stated in this document do not necessarily represent the 
official position or policy of the Department of Labor. 

Final dissertaUon reports must be officially acceptable to the faculty member commit- 
\ and/or other appropnate university official responsible for the candidate's dissertation 
cid must be signed by such persons. 

lONNAIRE APPROVAL 

No questionnaire or survey plan shall be identified as a Government study or Govern- 
ment-approved study , unless the grantee submits to the grant officer copies of said ques- 

) 
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tionnaircs and survey plans for clearance in advance of use, m accordance with the Federal 
Reports Act of 1942 

18. RIGHTS TO AND DISPOSITION OF DATA 

Theyaniee may publish, cause to be published, or distnbute for public consumption 
any information concerning the results or <iOnclusiQns of research under this grant, with-, 
out prior review by the grant officer, provided that such publications contain the acknowl- 
edgment required by condition 16 above. 

Grantee agrees to funush 10 copies of each such publication to MA, and agrees, to the 
extent that the grantee has power to grant such rights, that the Government may duplicate, 
use, and disclose in any manner and for any purpose whatsoever, and have others so do, 
all data "procured or reports delivered under this grant. It is understood that the grantee 
may not be required to disclose material of a confidential nature to the Government even 
though such matenal has been collected in the performance of this grant. If the grant re- 
sults in a book or other copynghtable matenal, the author is free to copynght the work, 
but the grantee agrees that the Government reserves a royalty-free, nonexclusive, and ir- 
revocable license to reproduce, pubbsh, or otherwise use, and to authorize others to use, 
all copyrighted matenal arid all materia/ wkich can be copynghted resulting from this 
grant It is further agreed that in any matenal prepared under this grant under whjch a 
hcense is reserved .to the Government under the preceding sentence, the following lan- 
guage shall be added plainly in the vicinity of the copynght. "ReproducUon*by the U.S. 
GovemmAit in whole or in part is permitted for any purpose.*' 

19. REVOCATION 

^ This grant may be revoked in whole or in part by the grant officer after notice 
to the grantee, except that a revocation shall not affect any financial commitment 
which in the judgment of the grant officer had become firm prior to the effective 
date of ^he revocation. Upon notice of revocation, the grantee shall make no new 
commitments and shall cancel and otherwise reduce, insofar as possible, the amount 
of outstanding commitments and repay to the grant officer, by check payable to the 
U.S. Department of Labor, the uncommitted balance of all funds that have been 
paid to the grantee under the terms of the grant. 

b. The grantee^hall communicate with the grant officer whenever it has reason to 
believe that circumstances may necessitate revocation of the grant. It is expected 
that the most common cause for revocation will be inability of the grantee to carry 
out the program for which the grant was made or inability,to adhere to the other con- 
ditions set forth in the grant instrument. 

20. AVAILABILITY OF THE PRINCIPAL INVESTIGATOR/DOCTORAL 
CANDIDATE ^ 

The availability of the services of the person named in the notice of grant as pnncipal 
investigator/doctoral candidate is one of the conditions of the grant Grantee agrees to in- 
form the Government immediately whenever it appears to be impossible for the pnncipal 
investigator/doctoral candidate to continue to work on the project as planned. Under such 
circumstances doctoral dissertation grants must be revoked. Small grant research projects 
may be revoked or the grantee may nominate a substitute for the principal investigator 
subject to the approval of the project officer. 

21. CONTRACTS 

a Unless otherwise provided herein, prior written approval shall not be required 
for the purchase, lease or rental by the grantee of articles, supplies, equipment, and 
services which are both necessary for and merely incidental to the performance of 
the work required under this grant, except that the following shall require such prior 
approval of the grant officer: 
(I) Purchase of items of property or equipment having a unit value exceeding 
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(2) Contracts and puichasc orders exceeding 5 percent of the total estimated cost 
of this grant. 

(3) Cost, cost-plus-a-fixed-fee, time-and-material, or labor-hour basis contracts. 

(4) The purchase of any motor vehicle or airplane. 

Nothing herem, however, shall be deemed to provide for the incurrence of any ob- 
ligation of.the Government in excess of estimated cost set forth in this grant or be 
construe'd to constitute a determination of the allowability of such cost. The grantee 
shall not enter into any agreement, under this grant, which provides for payment on 
a cosr-plus-pcrcentage-of-cost basis. 

b. The grantee will give the Government immediate notice in writing of any action 
or suit filed^and prompt notice of any claim made against the grantee by any party 
with whom the grantee has entered into a subcontract and which, in the opinion of 
the grantee, m^y result in litigation related in any way to this grant. 

22. EQUAI^ OPPORTUNITY 

The following clause is applicable unless this grant is exempt under the rules, regula- 
tions, and relevant orders of the Secretary of Labor (41 CFR, ch. 60). 
Dunng the performance of this grant, the grantee agrees as follows* 

a. No person with responsibilities in the implementation of said grant will discnm- 
inate againSt any participant, employee, or applicant for employment in conjunction 
with such grant because of race, color, creed, sex, national origin, political affilia- 
tion, or belief The grantee will take affirmative action to insure that apphcants are 
employed, and that employees are treated during employment, without regard to 
their race, color, religion, sex, or national origin. Such action shall include, but not 
be liriiited to, the following Employment, upgrading, demotion, or transfer; re- 
cruitment or recruitment advertising, layoff or termination, rates of pay or other 
forms of compensation, and selection for training, including apprenticeship. The 
grantee agrees to post in conspicuous places, available to employees and applicants 
for employment, notices to'be;provided by the grant officer setting forth the pro- 
visions of this equal opp>ortunity clause. 

b The grantee will state, in all solicitations or advertisements for employees placed 
by or on behalf of the grantee, that all qualified applicants will receive considera- 
tion for employment without regard to race, color, religion, sex, or national origin. 

c. The grantee will send to each labor union or representative of worKers with 
which he hai a collective Bargaining agreement or other contract or under^anding, 
a notice, to be provided by the agency gr^nt officer, advising the labor union or 
workers' Representative of the grantee's commitments under this equal opportunity 
clause and shall posf cppies of the notice in conspicuous places available to em- 
ployees and' applicants for employment. 

d. ,The grantee will comply with all provisions of Executive Order No. \ 1246 of 
September 24, 1,965, and of the rules, regulations, and relevant orders of the Sec* 
retary of. Labor. V 

^ e. The grantee will furnish all information and reports requi red j >y^xecuH^e Order 
No. 1 1246 of September 24, 1965, and by the rules, regulations, and Orders of the 
Secretary of Labor, or pursuant.thereto, and will permit access to his books, rec- 
ords, and accounts by the Dfepartmdnt of I^bor*and the Secretary of Labor for 
purposes of investigation to ascertaun compliance with sucji n^lcs, regulations, and 
orders. « 

fT In the event of the grantee's noncompliance with the equal opportunity clause 
of this grant or with any of the said rules, regulations, or orders, this grant rtiay be 
canceled, terminated, or suspended, in whole or io^part^ and the grantee may be de- 
clared ineligible for further Government grants or,contracts in accordance with pro- 
cedures authorized in Executive Order Mo, 1 1246 of September 24, 1965, and such 
other sanctions may be imposed and remedies invoked as provided in Executive 



238 



Conditions 



Order No. 1 1 246 of September 24, J965, or by rule, regulation, or order of the Sec- 
retary of Labor* or otherwise provided by law. 

g. The grantee will include the provisions of paragraph a. through g. in every sub- 
contract or purchase order unless exempted by rules, reguisdions, or orders of the 
Secretary of Labor issued pursuant to section 204 of Exccut^e Order No. 1 1 246 
of September 24, 1965, so that such provisions will be binding upon each subcon*- 
tractor or vendor. The grantee will take such action with respect to any subcontract 
or purchase order as the Department of Labor may direct as a means of enforcfng 
such provisions, including sanctions for noncompliance. Provided, however, That 
in the event the grantee becomes involved in, or is threatened with, litigation with 
a subcontractor or vendor as a result of such direction by the contracting agency, 
the grantee may request the United Slates to enter into such litigation to protect the 
interests of the United States. 

.23. POLITICAL ACTIVITY 

No funds provided hereunder shall be used for any partisan political acUvity or to fur- 
ther the election or defeat of any candidate for public office, and no part of the administra- 
tion of the program authorized by this grant ^hall be intermingled with or closely affiliated 
with any partisan political activity. In addition, it should be noted that employees of public 
bodies and community action agencies may be subject to limitations on their poliUcal ac- 
tivities under the Hatch Act 5 U.S.C. 1502(a), 18 U.S.C. 595. 

24. BUY AMERICAN ACT 

a. In acquiring end products, the Buy American Act 41 U.S.C. I0(a)(d) provides 
that the Government give preference to domestic source end products. For the 
purpose of this clause: 

(1) ''Comp>onents'' mean those articles, materials, and supplies which are directly 
incorporated in the end products; 

(2) "End products*' mean those articles, materials, and supplies which are to be 
acquired under this grant for public use^ and 

(3) A "domestic source end product** means: * 

(a) An unmanufactured end product which has been mined or produced in the 
United States, and 

(b) An end product manufactured in the United States if the cost of compo- 
nents thereof which are mined, produced^ or manufactured in the United States 
exceeds 50 percent of the cost of all its components. For the purpose of this 
a. (3)(b), components of foreign origin of the same type or kind as^the products 
referred to in b. (2) or (3) of this clause shall be treated as components mined, 
produced, or manufactured in th^ United States. 

b. The grantee agrees that there will be delivered under this grant only domestic 
source end products, except end products: 

(1) Which are for use outside the United States; . , 

(2) Which the Government determines are not mined, produced,(lr manufactured 
in the United States in sufficient and reasonably available commercial quantities 
and of a satisfactory quality; 

(3) As to which the Secretary determines* the domestic preference to be incon- 
sistent with the public interest; or 

(4) As to which the Secretary -determines the cost to the Government to be 
unreasonable. ' ' . 

The foregoing requirements are administered in accordance with Executive Order 
No. 10582, dated December 17, 1954. 

25. COVENANT AGAINST CONTINGENT FEES 

The grantee warrants that no person or selling agency or other organization has been 
employed or retained to solicit or secure this grant upon an agreement or understanding 
for a commission, percentage, brokerage, 8r contingent fee, excepting bona fide employees 
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or bona fide established commercial or selling agencies maintained by the grantee for the 
purpose of securing business. For breach or violation of this warranty^ the Government 
shall have the right to annul this grant v^thout liability or, in its discretion, to deduct from 
the grant award, or consideration, or otherwise recover, the full amount of such commis- 
sion» percentage, brokerage, or contingent fee. 

26. OFFICIALS NOT TO BENEFIT 

No member of or delegate to Congress, or resident commissioner, shall be admitted to 
any share or part of this grant, or to any benefit that may arise therefrom, but this provi- 
sion shall not be construed to extend to this grant if made with a corporation for its general 
benefit. 

27. DISCLAIMER OF LIABILITY 

Liabilities for the project supported by this grant are that of iJLi^i tQtee and not the 
Federal Government, which assumes no liability with respect to accidents, illnesses, or 
claims arising out of the grant Accordingly, the grantee is advised to take such steps to 
\ insurp^or protect itself as it may deem desirable, 

OTHER CONDITIONS 

The grantee agrees to comply with provisions 2-15 as set forth in title VI, sec. 603, 
CETA, as may be applicable. 




/ 
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NOTICE OF GRANT AWARD. Under Authority of the Comprehensive Employment ,jid Training 

Act of 1973 (29 U.S.C. 801 et seq.) 



GRANT NO: 


GRANT PERIOD: From 


through 




PROPOSAL: Number 


Title: 






GRANTEE: 






1 1 Principal Investigator 


( 

Name: 





APPRdVED BUDGET FOR THIS AWARD: 
INITIAL PAYMENT (See Condition 7)..^ $_ 
TOTAL AMOUNT OF THIS GRANT ... $_ 
TOTAL GRANTEE CONTRIBUTION ... $_ 
TOTAL PROJECT BUDGET $ 



CONDITIONS. This Award is made in support of the proposal which is a part of this Grant and is in 

corporated as Attachment 1 , and is made subject to the Conditions I through sei 

forth in Attachment 2, 



Grantee accepts this Grant and the conditions of Secretary of Labor, U.S. Department of Labor, 
its approval. * ' - 

BY: 

BY: 



TITLE: 
DATE: 



Grantec'|JH<S -Employer 
Number: ' 



TITLE: Director, Office of Manpower 



Research and Development 



DATE: 
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C, Excprpt from the * 

COMPREHENSIVE EMPLOYMENT AND TRAINING ACT OF 

1973 

Public Law 93-203, 87 Stat, 861 

TITLE III --SPECIAL FEDERAL RESPONSIBILITIES 
Part B-Research, Training, and Evaluation 
research 

Sec 31 1. (a) To assist the Nation in expanding work Opportunities and assuring access 
to those opportunities for all who desire il» the Secretary shall establish a comprehensive 
program of manpower research utilizing the methods, techniques, and knowledge of the 
behavioral and social sciences and such other methods, techniques, and knowledge as will 
aid in the solution of the Nation's manpower problems. This program will include, but not 
be limited to, studies, the findings of which may contribute to the formulation of manpower 
policy, development or improvement of manpower programs, increased knowledge about 
labor market processes, reduction of unemployment and its relationships to price stability, 
promotion of more effective manpower development, training, and utilization, improved 
national, regional, and local means of measuring future labor demand and supply, en- 
hancement of job opportunities, skiU training to qualify employees for positions of greater 
skill, responsibility, and remuneration, meeting of manp>ower shortages, easing of the 
transition from school to work, from one job to another, and from work to retirement, 
oDDortunities and services for older persons who desire to enter or reenter the labor 
force, and for improvements of opportunities for employment and advancement through 
the reduction of discrimination axjd disadvantage arising from poverty, ignorance, or 
prejudice. 

(b) The Secretary shall establish a program of experimental, developmental, demonstra- 
tion, and pilot projects, through grants to or contracts with public or private npn-profit 
organizations, or through contracts with other private organizations, for the purpose of 
improving techniques and demonstrating the effectiveness of specialized methods in meet- 
ing the manpower, employment, and training problems, however, nothing ih this subsec- 
tion shall authorize the Secretary to carry out employment programs experimenting with 
subsidized wages in the private sector or with wages less than those established by the Fair 
Labor Standards Act of 1938, as amended, for employment subject to that Act. In carry- 
ing out this subsection with respect to programs designed to provide employment and train- 
ing opportunities for low-income people, the Secretary shall consult with such other 
agencies as may be appropriate. Where programs under this section require institutional 
training, appropriate arrangements for such training shall be agreed to by the Secretary of 
I.ahor and the Secretary of Health, Education, and Welfare. 

(c) I he Secretary is authorized to conduct, either directly or by way of contract, grant, 
or other arrangement, a thorough evaluation of all programs and activities conducted 
pursuant to this Act to determine the effectiveness of such programs and activities in 
meeting the special needs of disadvantaged, chronically unemployed, and low-income , 
persons for meaningful employment opportunities and supportive services to continue or 
resume their education and employment and to become more responsible and productive 
citizens. 
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CETA, TITLE III, PART B, SEC. 311 

(d) The Secretary shall conduct such research and investigations as give pronusc of 
tunnenng inq objectives of this Act either directly or through grants, contracts, or other 
arrangements. - , ^ 
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A. Index of Contract and Grant Numbers 

Index of Contractor and Grantee Organizations 

C Index of Individuals Associated with Contracts and Grants 
Index of Research Subjec^ 
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INDEX OF CONTRACT AND GRANT NUMBERS 



( For reference numbers, first digit is chapter number and subsequent digits refer to 
nume.rical order of descriptions within each chapter.) 



B2C-54I5 

OEO 61202 

11.34.74.01 

12-41.74^1 

12.25.74.02 

12.09.74.03 

12.49.744)4 

12.06-74.05 .. 

12-13-74.06 

12.39.74.07 

12.26-74.OS 

12.06-74.09 .. . 

12.22.74.10 

I2.42.74.il 

20.11.73.01 . 
20.11-73.02 . 
20.25.73.03 \ 
20.11-73-04 
20.11. 73.06 : 
20.37.73.15 . 
20.47.73.1 8 
20.11.73.25 
20.36-73.27 .. . 
20.49.74.03 .. 
20-06.74-12 . 
20.42.74.14. 
20.11.74-15. ... 
2O.II.74.I6 

20.11-74-^7 

2O.II.74.I8 . 
26.42.74.19.. 
2O.U.74.2O . . . 
20.11.74-21 . 
20.36-74-22. 

20- 34.74-23 . 
20.11-74.28, . 
20.42.74.34 

21.11.73.02 . .. 

21- 11-73.03 .. . 
21.36-73-04 . 
21-42*73.05 

2 1.06-73-06. . 

21-42-73^7 

21*36-7<508 

. 21.27.73-^. ... 

21.11.73.10 

2l.lh73.|l.. . 
21.11.73.12.. . 
21.36-73.13 

21.36- 73-14. . 

21-55-73-15 

21-25.73-18 .. 

2M2.73-20 

21-24.73.21.... 
21.55.73.22. . , 
21-24-73*23. .. 
21-11-73.24 

21.37- 73.25 ... . 

21.34.73.27 

21.11.7^28 

21-08.73.29 

21-36-73-30 .. 

21-11-73-31 

21-11-73-32 .... 



ERLC 



3- 072 21-48-73.33 . . 2-049 

4- 027 21-11-73-34. 5-017 

2- 083 __ 21-36-73-35 2-048 

3- 042 ^rv25.73-36 4-052 

, 3-0^4 21-36-73-37 . . 1-066 

3-o46 21-01-73.38 /i.031 

3-044 . 21-36-73-39 . 2-013 

3-040 21.11.73-40 f.064 

3-033 21-42-73-41 4-017 

3-041 21-21-73-42. . 1-013 

3-035 21-42-73-43. 4-048 

. 3-043 21-11-73-44. ^. l-OOl 

3- 039 21-48-73-45 4-001 

2- 077 21-51-73-46 2-054 

4- 018 21-36-73-47 . 1-011 

3- 002 21-17-73-48 . 1-003 

2- 018 21-29-73-49 5-015 

. 4-003 21-06-73-50 5-001 

. 4-023 21-36-73-51 4-002 

1-046 21-26-73-52 2-127 

3- 068 21-48-74-01 3-079 

3-045 21-48-74-03... 5-005 

1- 06^ 21-06-74-05 3-064 

2- 012 21.06-74-06 3-056 

, 3-063 21-21-74-08 2-051 

3- 005 21-11-74-09 5-014 

.. 4-013 21-42-74-10 4*009 

. 4-050 21-42-74-11 4-019 

4- 031 21-29-74-12 4-029 

. 1-042 21-26-74-13 4-054 

2-121 21-09-74-14 ' 4-056 

1-023 21-25-74-15 .3. 2-001 

4-021 21-26-74-16 . 4-044 

1- 033 21-06-74-18.. \ 1-053 

2- 083 21-36-74-19 .... 1-065 
. 2-098 21-42-74-20 2-052 

1- 047 , 21-26-74-21 1-027 

. . 4-020 ' 21-1 2-74-22 . . 3-054 

2- 034 21-36-74-23. . . 2-042 

"4-002- -21-48-74-24-^.. . 4-0^6 

4-008 21-06-74-25 . ' 1-059 

. 3-028 21-24-74-26 4-043 

4-046 21-21-74-27 4-025 

4-049 21-11-74^8 1-012 

2-029 21.27-74[29 2-035 

4-003 21-55-74-30 4-041 

6-250 21-11-74-31 .. 1-007 

2-007 21-17-74-32 .. 2-041 

4-014 ^1-25-74-33 * .. . 1-005 

1-022 21-26-74-34. . 3-088 

.. 1-057 21-09-74-35 1-002 

. 4-005 21-11-74-36 1-032 

1- 062 31-23-7001 6-OU 

. 1-056 31-34-70-02 : " 6-016 

. 2-096 31-45-7003 .. 6-017 

2- 004 31-35-7004 6-019 

. . 3-003 3 1 .37.7005 6-020 

. 4-033 31-46-70-06' 6-022 

4-011 31-05-7007 6-015 

1-017 31-27-7008 6-018 

. 3-020 31-39-7009 6^021 

2.020 31.47-7010 , 6^023 

1.052 31.49-7011 6.024 

2.030^ 31-52-7012 6.025 



31-25-74-01 ... 
31-36-74-02. . 
31-54.74-03 

31:47-74-04 

31-26-74-05 . . 
31-48-74-06 
31-29-74-07 
31-49-74-08 
31.06-74-09.... 
31-41-74-10. . 
31-37-74-11 ..V 
31-48-74-12 .. 

31-4074-13 

41-4-001-11... 
41-1-001-27 
41-2-001-27 .... 
41.2-002-27... , 
41-9-002-34. . 
41-1-002-42. .. 
41-0-003-09. 
41-2-003-11 
41-9-004-23. . 
41-0-004-34 . 
41-8-004-40 

41- 9-005-32 

42- 0-001-05. 

42-0-002-05 

42-9-003-05 

42-0-003-34. 
42-9-004-05 . .. 
42-1-004-36 
42-O004-7.-. .. 
42-9-005-05 ^ . 
42-1-005-09 .. 
42-0-005-34 ... 
42.9-007.34 . . 
42.06-71-01... 

42-06-71-02 * 

42-06-72-02 

42-36-72-03.. . 
42-11-72-04 ... 
42-06-72-05 .. . 

42-11-72-06 

42-49-72-07 

4^ii6-72-08 .... 
42-26-72-09 .. . 

42-25-72-10 

42-47-73-01 . ... 
42-36-73-02... 

42-36-73-03 

42-11-73-94 

42-11-73-06 

42-27-73-07 

4^-06-74-01 

42-11-74-02 

42-06»74.04 

42-22-74-05 

42-34-74-06.. .. 

42.34-74-07 

42.25.74-08 

42-06-74-13 

51-40^9-01 . .. 

51-09-69-02 

51-24-69.05 



.. 6-001 
.. 6-005 
6-0131 
6-003 
. 6-007 
.... 6-002 
* 6-004 
. 6-012 
.... 6-011 
.. 6-009 
6-006 
. . 4-010 
. .. 6-008 
5-008 
2-107 
2-116 

2- 115 
. . 3-013 
. , 1-035 
.. 2-110 
. . 3-025 

3- 057 

2- 095 
. 2-079 

. 3-071 
. .. 2-112 

... 2-101 

... 2-112 ^ 
.. . 2-105 
. 2-101 

. 2-102 
. . 2-106 

.. 2-120 
«... 2-106 

.. 3-OH 

.. 3-004 
... 2-104 
. . 2-120 

. 3-016 

3- 004 — 
3-019 

. .. 2-118 

3-006 
. 2J13 
.. 1-014 
. 1-009 
.. . 3-057 
. 2-109 
... 2-108 
. .. 2-099 
.... 2-088 
... 4-030 
....,4-04<r^ 
... 2-111 

2-117 
.... 2-073 
.... 3-039 
.... 3-037 
. 3-038 
... 1-005 
.... 3-043 

2-091 
.... 2-082 
... 2.087 
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51.25-69.06 ... 
5 1'' 4-69.07 

51-15-69.08 

51-24-69.09 
51-24-69-10 .. 
51-37-69-11 
51-53-69-12 
51.24-70-01 
51.09-70-02 
5M9-70-03.. . 
51-23-70-04 
51-05-70-05 . . 
51-49-70-06.. . 
51-24-70-07 .. 
51-25-70-08 . 
51-09.70-10.. 
51-18-71.01. 
51-36-71.02 
^1.36-71-04 
51-11-724)1 . 
51-42-72-02 
51-11-72.03 
51.11-72.04 * 
51-36-72-06 
51-26-72-07 
5l.p.72.10 . . 
51-11-73.01 .. 
51-11-73-02 
51-25.73-03. 
51.55-73-04. 
51-42-73.05 
51.06-73-06 
51-06-73-07 
51-06-73-08.. 
51-27.73-09. . 
51-41-74-01 . , 
51-12-74-02. 
71-53-70.01 . . 
71-24-70.02.. . 
71-05-70.03. 
71-34-70-04. ... 
71-25.71-01 
71-25-71-02. . 
71-36-71.03. . 
71-06-72.01 . .. 
71-11-72-05. 
71-25-72-06.... 
81.34-28 ... 
81-08-38 
81-09-66-27 
81.09-66-31 
81-19-68.13. . 
81-46-68-16.. 
"81-37-^8.21. 
81-37-68-40. 
81.34.68-44... 
81-24-68-45.. 
8I-32-69-03 
81-15-69-07. .. 
81-37-69-15 
81-34-69-16... 
81-23-69.17... 
81-38.69.19... . 
81-40.69-20 
81-09.69.23..... 

81-09-70-02 

81-34-70-04... . 

81-40.70-06.. 

81-23-70-08..^ 

81.34-7G-,11 

81^-70.16... . 

81.37-70.18 

^1-09-70.19 

81-20-70.20 

8 1 -46-70.24 

81-36-71-01. 

8M2-7I.02 

81.55.71-04 . 
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2-058 
. . 2-066 
2.062 
2.086 
.. 2-061 
2-060 
2-081 
3.077 
. 2.067 
. . 2-057 
, 2-123 
2-076 
2-065 
*2.080 
2-064 
2-071 

1- 036 

2- 094 
... 1-061 
. 2-059 
. 2-077 
. 2-075 

2-092 
. 2-070 
. 2-089 
. 4-012 
2-078 
2.069 
2-090 
3.030 
. 2-077 
4-036 
2.085 
. 2-074 
2-072 
2-069 
. 2-063 
... 1-028 
. 1-024 
1-025 
J 1-011 
1-018 
. 1-020 
4-005 
1-029 
. 1.021 

1- 015 
..» 4-023 

4-023 

2- 124 
. 1-067 

2-046 

2- 050 
4-023^ 

3- 012 

4- 034 

5- 010 
. 5-010 

. 1-055% 
. 4-023^ 
. 1-063 
4-022 
.. 1-016 

4- 006 

5- 002 
.. 2-027 

4-060 
1-026 

4- 028 
.. 4-024 

5- 007 
. 4-023 

4-050 
„ 2-044 
,. 2-045 
.. 4-002 
,. |t052 

4-051 



81-36-71.07 ., 

81-11.71-08... 

81.11-71.09 . 

81-11-71-10 

81-11-71-11 

81-11-71-16 

81-11-71-18 . 

81-11-71-19 

81-06-72-01 

81-11-72-04 .. 

81-26-72-05 

81-06-72-09. 

81-25-72-10 

81-11.72.11 

81- 11-72-16 . 

82- 01-07. . 
82-34-66-18 
82-34-66-25 
82-46-67-15 
82-01-67-36 
82-40-67-56 . 
82-34-68-04 
82-23-68-27 
82-09-68-30 
8M 8-68-31. . 
82-46-68-42 
82-09-68-43 . 
82-09-68-44 . 
82-05-69-02 
82-01-69-06 
82-06-69-11 
82-34-69-18 
82-34-69-21 
82-46-69-22 .. 
82-34-69-28. 
82-34-69-30 
82-32-69-33 
82-34-69-34 . 
82-40.69-36. 
82-34-69-41 
82.34-69-44 . 
82-34-69-45 
82-05-69-46 
82-24-69-47 
82-35-70.01 
82-23-70-02.. 
82-34-70.04 
82-05-70.05 . 
82-32-70.06 
82-09-70-07 
82-15-70-11 
82-26-70-12: 
82-24-70.13 
82-05-70-14. 
82-23-70-16 
82-06-70-19 
82-40.70.20 - 
82-15-70.22 
82-24-70.23... 
82-09-70-24 . 
82-05-70-25 
82-05.70-28.. 
82-34-70-29 
82-48-70.30 . 
82-34-70-31 . 
82-37-70.32 
82-34-70-33.. 
82-09-70-34 
82-22-70-35 
82-36-71-01 . 
82-36-71-02.. 
82-37-71-04.., 
82-11-71.06 . 
82-36-71-07. ., 
82-36-71-09... 
82-25-7 MO... 
82-11-71-11 
82-11-71-13 



4-058 

4-007 

1-067 

3-017 

5-006' 

4-P47 

4-016 

4-032 

1- 049 

4-061 

4-059 

4-057 

2- 019 
4-039 

. . 5-006 
2-031 
2-024 
.. . 3-060 
. 1-070 

2- 031 
3-001 

. 3-015 
, 2-022 

2-025 

.. . 2-021 

3- 022 

2.093 

4-004 

2.128 

2-031** 

. . 3-073 
3-060 
. 2-108 

3-087 

.. 3-015 
. 2-053 
3-009 

3-055 

3-078 
.... 3-051 
y... . 3-065 

3-086 

2-033 
. 1-040 
. . 1-054 
. 3-081 
. . 3-047 , 
,2-033 
. 3-001 

2- 093 

3- 083 
3-084 

3-085 
- .. . 2-122 

1-051 

3-073 

.. 2-023 

1-038 

1-004 

3-024 

1-037 

. . . 4-038 

3-049 

. . . 3-027 
. 3-059 

3-048 

2-114 

3-067 

, 3.061 

2-017 

. . ^ . 4-037 

3-082 

1-044 

2-108 

3-031 

3-0J4 



OJ4 
6*^ 



1 

2-043 



82-11.71-14. 
82-11.71-16 
82-36-71.17.. 
82-48.71-18 . 
82-17-71-19 
82-25-71-21 
82-11-71-22 
82-11-71-23, 
82-18-71-24 
82-11-71-25 . 
82-42-7 N26. 
82-04-71-27 
82-11-71-28 
82-18-71-29.. 
82-11-71-30 
82-55.71-31 
82-11-71-32 . 
82-29-71-34 
82-36-71-35 . 
82-25-71-36. 
82-48-71-38 
82-25-71-39 
•82-17-71-40. 
82-26-71-41 
82-11-71-42 
82-36-71-43 
82-26-71-44 . 
82-11-71-45 
82-25-71-46 
82-37-71-47 
82-17-71-48. 
82-36-;i-49.. 
82-36-72-01 
82-11.72-02 
82-41-72-03 
82*26-72-04 . 
82-08-72-07 
82-42-72-08 
82-39-72-10.. 
82-11-72-11. 
»5ni-72-12.. 
82-11-72-15 , 
82-11-72-20.. 
82-39-72-21 
82-11-72-23. 
82-11-72-26 
82-11-72-29 . 

88- 47-72-02.. 

89- 11-71-01.. 
89-17-71-03 , 
89-39-72-01 .. 
89-24-72-02 . 
91-05-66-09... 
91-34-66-18. . 
91-32.66-20... 
91-23-66-59 . 
91-53-66-69 . 
91-05-67-18.. 
91-34.67-28.. 
91-23-67.45... 
91-23-67-57. 
91-34.67-58... 
91-34-68-12 . 
91-16-68-13... 
91-35-68-15.. 
91-23-68-27... 
91-34-68-28... 
91-24-68.29 .. 
91-24-68-41.. 
91.46-6?.48... 
91-05-69-01 .. 
91-34-69-11... 
91-24-69-12... 
91-34-69-18... 
91-23-69-20.. 
91-27-69-24... 
91-24-69-25... 
91-34-69-26 . 



2- 003 
.... 5-016 

1-045 
\. 2-006 
.. 3-050 
•. 2-014 
. 2-016 
.. 2-126 

3- 007 
3-046 

.. 5-011 

1- 058 
. 4-035 

. 3.008 
. 2-018 
. 2-011 

5- 004 
. 2-100 
. 2-047 

2- 010 
. 2-049 
.. 3.021 

2.008 
1-048 
.. 2-055 

1- 039 
.. 2.127 
. 2-036 

2- 103 
1-006 

.. 2-009 

3- 069 
. 3-010 
. 2-039 

1-010 

1- 060 
. 3-073 
.. 3-075 
. . 3-066 

. 2-005 
. . 2-093 
. 3-076 

2- 084 
. 4-023 

2-126 

4- 010 
4-032 

. . 2-097 
. 2-032 
. 2-040 
2-038 
... 2-032 
.. 6-125 
. . 6-168 
. 6-099 
... 6-045 
.. 6-111 

6- 125 
. 6-168 

... 6-045 
. 3-057 
... 6-239 
.. 6-195 
.., 6-075 
. 6-055 
.. 6-212 
.. 6-106 
.. 6-241 
.. 6-210 
,. 6-247 
... 6-173 
... 6-044 
... 6-179 
... 6-106 
... 6-234 
.. 6-186 
... 6-150 
. 6-145> 



A.— Index of Contract and Grant Numbers 



249 





/»_7 t A 


O 1 AA 7 I •ll 


6-048 


91-36-73-18 , 




.... 6-177 




A_7,4A 
0-Z40 


til lOTI 


6-167 


91-26-73-19 




6-171 




A_ \A'y 
O- i4Z 


y 1 -ZV- / 1- jO 


6-085 


9 1-55-73-20 




6-158 




A_OCA 


til 7<7I lU 


6-153 


91-42-73-2 1 




6-122 


91-53-69-45 


6-IKK 


gi.OA 71.10 


A^ 1 A^ 
0- lOD 


^ til 7^ 71 77 
7l -ZD- / J-zz 




: 6-194 




6-068 


Ul 1A_7 1 A 1 
V J - JO- / 1 1 


6-217 


t\ 1 /VA 

yl-uo-73.23 


* • 




91-I5»69-5J 


6-151 


til Oti 7 1 4 ) 


6- 109 


y l-DD-73.24 




. /,.,„ 6-034- 




6-074 


ti 1 lU 7 1 Al 
7 I- >V- / 1 -HJ 


6-2 19 


t\ 1 At\ T» 'iC 

yi-4V-73- ZD 




6-03j 


01. d7 AO fvd 


6-2 i ^ 


ti 1 lA.7 1 A^ 


6-157 


(11 '>A 

yi-2D-73-26 




.,. , . 6-124 


01 7 'I AO AS 


6- 148 


til 7A.7I ilA 
71-ZO- / I-40 


6-098 


(11 AO "71 tt 

y 1-48-73-27 




6-197 


QI.'U.6Q.66 


6-041 


til 7A_71 d7 
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A^ 1 1 < 

0- 1 ID 


' 01 AA ni Oft 
VI-UO-/3-ZO 




6- (^7 
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0I.'^4.60.67 
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01 7^ 7! AQ 


A^ t ftU 

0- 1 oV 


(11 1A *>(! 

yi-jo-73-2y 




01. '^d 7n-os 


6-044 


ti t 00 7 1 <n 


6-205 


91-13-73-30 




6-161 




A_ Ifi^ 


01 /(yl 7t <t 


6-126 


91-25-73-31 




, . 6-147 


01.lS.7n.07 


6-248 


Ol 1 A 7 I <7 


6-026 


91-4 Z-73.32 




6-253 


01.S'^.7n-0R 

7 I- J J- /tr»VO 


A_OUl 


Ot 10 7i <1 
V 1- 1 Z- / I- J J 


• 6-117 


91-42-73-33, 




6-128 


01 '\A.10jnQ 


A_OSO 


til 1 ft 77 A7 


' o-O/o 


ft 1 /VA ^ A 

y 1-06-73-34 




6-097 


7 1 - J*»- IV/ 


6-110 


til 77 77 i\A 
7 I -ZZ- / Z-UH 


A_ 1 AA 

0- loo 


y 1-40-7 j-35 




6-257 


91-15-7(^12 


6-232 


til Aft 77 0^ 


A_ 1 O 1 

0- 1 Z 1 
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yi-z4-74-0l 
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91-24-70-14 
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V l-^o-7*!- 1 1 


,/ 6-086 
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91-26-72-12 


6-229 
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6-107 
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A_ 1 fW^ 
O- iUU 
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. 6-029 
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"6-064 
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6-141 


01.40-70.32 
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0-U/7 
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01 -'17-70 '^4 
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O-zUO 
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6-043 


0 1-46- 70- '^S 
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ti I nA_77 7 1 
7 l-UO- /Z-z 1 


6- 1 56 


ftl A A A y A 

y 1-44-74- 14 




6-089 


01 '^4 70 '^O 


A irttt 

O- lUo 


0 1 "> A T> T> t 

Vl-zo- /z-zz 


6-1 14 


91-17-74-15 




6-208 


01 7 70 4 1 


A^OAA 
O-UOO 


til 7A_77 71 
7I-ZO-/Z-ZJ 


6-209 


0 1 AA 1 A 1 A 

y l-UO-74- lO 




6-081 


01 .OS 70 47 


A^n4fi 

0-U*to 


Ol 7A_77 7.1 
7 I-ZO- /Z-ZH 


6-146 


ft 1 '1ft T j« 1 T 

VI-jV- /4- 1 / 




. .6-132 


01 14 70*4'? 


A_ IO< 
O- lUD 


til 1 1 77 7< 
Vi-I I - /Z-ZD 


5-009 


ft 1 /\o 7/1 1 ft 

V 1 -OV- /4- 1 8 




6-027 


OI OS 70 44 


A_7ill 


til 17 77 OA 
V l-J /- /Z-ZO-1 


6-080 


ftl CCT/t tft 

VI-DD-74- 1 V 




6-060 


O 1 1 A 70 >4 s 


A_ 1 Q7 
O- lo*: 


V1-5D-72-Z / 


6-252 * 


ft t 1A ^ 4 '^/\ 

91-36-74-20 




6-057 


01 OS 70 4A 


A_oa7 


01 rkA 77 7Q 
7 I-UO- /z-Zo 


6-214 


ft 1 "7/1 "> 1 

V 1-zD- /4-z 1 




6- 1 29 


01 OS 70 4R 


A^Ol.1 
O-UJjI 


Ol no 77 70 
7i-U7- / z-z 7 


6-199 


ftl "> C "7 jt T> 

V l-zD-74-zz 




6-1 13 


01 74 70 SI 


A_707 
O-ZUZ 


til 70 77 i^\ 
7I-Z7-/Z-JU 


6- 1 16 


01 ^1 "7/t "71 

Vl-D J-74-zJ 




6-2 1 1 


Ol 77 70 ^7 


A_r\i7 


0 t 1 A 77 1 1 

V l-Jo- /z-J 1 


6-035 


ft t '^A *> /< 

91-26-74-24 




6-245 


01.17 70.S'? 


A_Oil7 


0 t 17 77 17 

7 I- I /- /Z- >Z 


6-233 


ft 1 AO •JA '\C 

VI-40-/4-ZD 




6-257 


01 40.7n.S4 


*6- 127 


01 47 77 11 
7 I***Z- /Z-J J 


A n77 
O-U /z 


ft 1 lO 74 7 A 
VI - JU- /4-ZO 




. 6-^24 


01 '^7 7n.ss 


- A^OAI 


til 1A_77 14 
VI-JO-ZZ-J** ^ 


A_r\i7 

O-U J / 


01 7^ 7/1 17 
VI -zD- /4-Z / 




. . 6-073 


01 74 70 SA 


A_ 1 77 
O- 1 /Z 


til 1A_77 1^ 
7 I-JO- /Z- JJ 


A_ Itil 


0 1 7A 7/1 7ft 
VI -zO- /4-ztt 


6-118 


til 74 70 S7 


A_ 1 OQ 


01 il 77 lA 
7I - I J- /Z-JO 


O-Z JU 


<i 1 17 7/1 Id 
VI -1 £.-/4-zV 




6-242 


0 1 71 70 Afi 
7 i-Z J- /U-OU 


6-047 


01 >1 0 T> 1 7 
Vl-40- /Z-J / 


6- 104 


ftl 1/\ 

91-D D-74-30 




6-201 


91-34-70-62 


A_017 
O-U J / 


01 ^\A_77 1ft 

7 I-UO- /z- Jo 


6- 174 


0 1 AO 7/1 1 1 

VI-UV- /4-J 1 




6-223 


0 1 U 7rt A1 


6-068 


01 1 A 70 1Q 
V I-JO- /Z-JV 


6-190 


yi- 17-74-32 




6-255 


OI,.li1 71 07 


6-222 


Ol 1 1 7*) At\y 
VI- 1 J - / z-4C>' 


. 6-256 


ftl A{\ "^A 1 1 

V1-4U-74-33 




. 6-2 1 5 


O 1 7^ 7 1 i\A 


A 1 «1 
O- I o J 


fii in /4i 
Vl-zV- /Z-41 


6-039 


91-42-74-34 




6-238 




4-Ui D 


V I-JO- /Z-4Z 


A mi 
o-zUJ 


01 77 "7/t K 

VI-Z 




6-254 


Q J 7A 7 1 rvA 
7 1 -ZO- / i-UO 


6-236 


91-06-72-43 


6-139 


ftl /tO*7/t 1A 

Vi-4o-74-36 . 




6-1 33 


Q 1 f\A 7 1 r»7 
7 1 -UO- f I'K)/ 


O-U /V 


91-24-72-44 


6-23 1 


ftl "7* 1'7 

V l-zD-74-37 




6-092 


Q 1 7^ 7 1 r»Q 


, 6- 1 34 


0 1 nA 77 y1 C 

V I-UO- /Z-4D 


6-25 1 


ftl CI •7>| 

Vl-D l-74-Jo 




6-095 


7 1 -UO- / 1 -UV 


A rkQi4 
0-Uo4 


Q 1 77 >4 A ^ 
Vl-ZJ- /Z-40 


6-207 


ftl AA'^A 111 

V 1-44-74- 3y 




6-067 


Q T ^ 7 7 1 in 


J 6- 1 1 9 


01 /II 77 A 7 
V 1-4 1 - /z-4 / 


6- 102 


111 1A "7/1 /1ft 

y 1- JO-74-4U 




. ... 6-1 12 


0 1 lO 7 1 II 

V1-3V-/I-II 


6-038 


01 AH 71 /I ft 

VI-4/-/Z-4<$ 


6-120 


ftl C ^ A A i* 

91-25-74-41 . . 




. 6-054 


0 1 1A_7 1 17 
7 1 "JO- / l-l Z 


A_OQ7 


Ol 77 AQ 
VI-JJ-/Z-4V 4- 


O-U/U 


0 1 lA 7/1 A 7 

VI - JO- /4-4z 




6-049 


0 1 lA 71 11 


6- 149 


til 74 77 
7I-Z4-/Z-DU 


A 1 ATk 

0- lOU 


0 1 7 < "7/1 /1 1 

VI-ZD-74-4J . , 




.... 6-063 


7i-Zj-/i-i4 


A 1 Itt 
O- i JO 


til 14 77 < 1 
7I-J4- /Z-J 1 


6-240 


ftl /1ft "7/1 A A 

VI -40-74-44 , 




6-249 


O 1 JIA 71 K 
7 1 -UO- / I'lJ 


6-090 


01 1A_71 m 
VI-JO-/J-UI 


6-244 


0 1 CI lA A C 

VI-DJ- /4-4D 




. 6-123 


Ol 7A_71 lA 
Vi*ZO- / I - lO 


A_ 1 07 

O- 1 7Z 


01 r\A_7i rk7 
VI-UO- / J-Uz 


A_OA7 


01 70 7/1 /lA 
VI«zV- /4-40 




6-140 


Ol 177t 17 
Vl»l /•/ l-l / ^ 


A_ \ 1^ 
O- 1 J J 


• 0 1 rkA_7i m 

VI-UO-/J-UJ 


A nftft 


01 7 ^ 7 J /1 7 
VI -zD- /4-4 / 




6-144 


7 1 -UO- / I - i 0 


A_ 1 "Tn 
O- 1 AU 


01 ^^71 t\A 
VI-DD- / J-U4 


A 77ft 
O-zzo 


01 74 7/1 /I Q 

VI-z4-/4-4o 




6-143 


O 1 7^ 7 1 1 


A_ 1 Ol 
O- lUI 


til 71 ns 

7|-J J- / J-UD 


A rk7ft 
O-Uzo 


07 1 ^ AO 77 

Vz- I D-OV-zz 




1-038 


91-11-71 -20 * • 


A_ 1 SO 

O- 1 J7 


01 17 71 OA 

V I - i / - / J-UO . 


A- 1 ft 1 
. . 0- 1 0 1 


ti7 40 7A-AO 
7Z-4U- /U-UV 




. ... 3.074 


O 1 7A_7 1 7 1 

7 i -ZO- / I -Z 1 I t 


6- 1 75 


01 1A_71 07 
VI-JO-/J-U/ . 


O-UO 


07 14 7A 1 1 
VZ-.74- /U- I J 




. . . 3.O8O 


O I 17 7 1 77 

7 1*1 /- / I-ZZ . . 


6-05 1 


0l_47 71 OR 
7I-4Z-/J-UO. , . 


. O-U74 


07 14 7A 14 
VZ-J4-/U.I4 




1-043 


Ol 1A_7I 71 


A_ i 7» 
O- 1 /O 


til 7 S 71 00 
7 1-ZD-/J-U7 


A_770 
O-ZZU 


07 7 7 7A- 1 ^ 
VZ-Z /- /U- 1 D 




.... 2-068 


01.7S-7K74 


6«152 


91-12-73-10 


6-169 


'X92- 14-70. 16 




1 ^10 


91-03-71-23 


6-oa2 


91-26-73-11* 


6-136 


92^-70- 1 7 




2-015 


9li06.71.27 . 


6-091,/ 


91-36-73-12 


6-157 


92-06-71-01 




, 3-018 


91-09-71-28 


6-137/ 


91-36-73.13 


6-046 


92.1 7.7 l-ir2 




3-053 


91.06-71.30'. .. 


. . 6-036 


91-55-73-14 


6-180 


92.25-71.05 . 




2.002 


91-06-71-31 


6-176 


. 9M2-71.16 


. , 6-184 


92-39-72-01 . 




. . 1-031 


91-11-71-32 ' 


6-226 


91-25-73-17 


6-154 


92-25-72.03 




1-041 
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97^72-04 
92-II-72-05 
92-4».72^ 
92^72^7 
92'l»-72-Oi 
92-36.72-I2 
92-n-72'l3 
92^72- M 
92-51-72-15 
92-49.72-16 



A.— Index of cintract and Grant Nor 



Numbers 



2- 1 25 
2^37 
5^12 

3- 070 
1^34 
3032 
3-029 
2-119 
2-056 
1-008 



92-42-72-17 


3-026 


92-36-72-28 


5-003 


92'25i72-18 


2-026 


92-42-72-29 


3-023 


92-36.72*19 ' 


5-013 


92-36-72-30. 


1-019 


92-11-72-21 


1-050 


92-11-72 32 


, 2-028 


92-:J6.72.23. 


^5 


92-26-72-33. 


1-004 


92-49-72-24 


\ 4-045 


92-42-72.34 


' " 4-042 


92.11.72-25 


/ 5-062 


92^72-35 


. ^ 4-053 


92-42-72-26 ^ 


W)58 


92.1\j72-36 


4-004 


92-06-72-27 


1-068 


92.24!Sjr 


2-032 



<k7 



0 
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B.— INDEX OF CONTRACTOR AND GRANTEE ORGANIZATIONS 



( For reference numbers, first digit b chapter number and subsequent digits refer to ^ 
numerical order of descriptions within each chapter. ) ^ 



Abt Asiocuiei* Inc 

Amcncan Ajncuhura] Economics Asaocatjon 
Amcfi^i)Assoctatx>n for Health. Physical Education , and 

Amcncan Bar%aoctat)on 

Amcncxn Corrcctxxial AsiocutKm 

Armencan Institute of Aeronautics and Astronautics 

American Insututes for Research 

American Jewish Committee 
American Scholanhip Assoctation 

An>cr>^ TeTepfiooc and l e\cfnptx Liom^iny' ~ ~~ 

American Unn^eroty. The , 

Anzona, The University of 

Associate Control Research and Analysts, tnc 

Assocuies for Research 

Atianu Urban Leafue 

Atomic "Energy Commission. U S 



3&C Assocutes. Inc 
Battelte Memorial Institute 

Beth Israel Hospital ^ 
Boston College 

Boston Umversity 

Bowfang Green State tJniversitv 

Brandets University 

Bridgeport, Chy of, Office of the Mayor 
Brook up instttu tion . The 

r • 
Brown University 

Bryn Mawr College 

i 

Bureau of Labor Sutistics; 

4-003. <C0J6. 4^7 

Bureau of National Affairs 

Bureau of Social Science Research, tnc 

2^36. 2^)67. 2-069. 2-092. 2-124. 3-003 
Bureau of the Census ... • - X 

4-013 



1-051 

1- 0I3 

3-025 

2- 030, 
2-039 
2-032 

2- 0 1^-- 

3- 005. 

4- 039 
4-055 
2-105 

«rr — 



2-090.6^14 



6-256 
1-058 

2- 075. 
4-010. 4-030 

3- 074 
3-033 
3-068 



1-046 

2- 038. 

3- 012 
3-081 
6092. 

6-124.6-153 
2-123. 
6-001 
6-03?. 
6-042 
2-010. 

6-045.6-183 

1- 002 
2-059. 

2- 082 
6h067. 

6<>89.6.126 
6-122. 
6-184 

1- 045. 
4-050. 5-006 

2- 084' 

1- 044. 
6-226. 6-246 

2- 018. 
4-023.4-032 



Cairfonua, Univcrs4ty of, Bcrketey 


1-025. 


I -049. 2-073. 6-036. 6-048. 6h062. 6-069. 6-074. 6-077. 6-079. 6-08 1 . 6- 


0S4. 6-088. 6-090. 6- 1 56. 6- 1 63. 6- 1 64. 6- 1 65. 6- 1 70. 6- 1 73. 6- 1 76. 6- 
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California, University of, Los Angeles 


2-125. 


4-057. 6-01 5. 64597 6-100.6.125.6.139.6.174 


Camil Associates. Inc 


1-047 


Career Development International, inc 


2-103 


Carnegie- Me Don Lrmversity 


2-052. 




4-042.4-048.6-238. 6.253 


Case Western Reserve Univemty 


2-060. 




6-132 


Catholic University of America, The 


5-009 


Census, The Bureau of — See Bureau of the Census 


Center for Apphcd Manpowrr Rrtrarcfa 


1-0^9. 




3-056 


Center for Governmental Studies 


l-OOi 


Center for Pohdy Research. Inc 


. 1-065. 




2-020. 4-060 


Center for Research on the Actt of Man 


2-077. 




4-046 


ChicagOrWayor's Council of Manpower and Economic Advisors 1 -003 


Chicago. The Uruvcrsjty of ^ 


2-OOS. 




2-062.6-051.6-135.6.233 


Civil Service Commission. U S 


.. '1-042. 




3-067 


Claremont Graduate School 


2-M9. 




6-251 


Ocvcland. Office of the Mayor 


3-048 


Colorado State Uiuveisity 


3-020. 


3-073 


Colorado. University of 


6-053 


Cohmibta Unn«rsity 


1-on. 



1-030. 1-066. 4-002. 4-034. 6-029, 6-037. 6-044. 6-0^ ^58. 6-068. 6- 
083. 6- :C5. 6-106. 6-108. 6-1 10. 6-177. 6-1 78. 6- 185. 6- 193. 6-204. 6- 

239 

Commcrbc.'U^ Department of— Sec Bureau of the Census 
Community Building Mamienance Corporation 2-04 1 

CottkU Unrwsrty 2-013. 

2-066. 2-094. 6-016. 6-130, 6-195. 6-203. 6-216 



Council on Hotel. Resuurant and Institutional Education 
Council on Social Work Education 
1 Justice Research. Inc 



D • 



Defense. U S Department of 

DetroitCity of. Mayor *sOfince of Manpower > 

Development Associates, bic 

Development Systems Corporation 

District of Cbtumbu Commission on the Sistus of Wvmiic4i 

DuJce University „ . , 



3-062 
3-080 
2-026 



5- O02 
3-035 
3-O02 
2r009 
2-037 

6- 055. 
6-080 



1-037 

3- 028. 

4- 038 

California. Suie of. Human Resources Development I>:partmcnt 1-029 



Califoma Sute Assembly . 
California State Personnel Board 



Education and Trmmmg Asaocules, Inc 
Educational Computer Corporation 



2-106 
3^1 



ERLC 
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Educabonal Tcstmc Service 

Empioyment Service. U S 

Employmenl Standards Admtntstration 
EvaJuatJon Tcchnok>j> Corpora Uoo 
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S-06] 



1^2. 
3-071. 5-010 

1- 023. 

3-045 

2- 104. 
2-)l2 



ioint Center for Urban Slu(fies. Harvard Omvcfbty and 
Massachusetts Institute oT Technology 

Joint Committee for Cannery Industry Training Program, Inc 
Jomt Trailing Committee of the CaJifomia Processors, Inc and 

the Califomu State CounciJ of Cannery and Food Processing 

Umorts 



1-015. 
1-018 
3^3 



3-064 



, Federal Interagency Committee on Education. U S Offtd^ of 
Education 
FV>nda IniemationaJ University 
Florida Stale University. The 
FV>nda. University of 
Fordham University 




-008 
3-054 
6-117 
6.16^ 
2-047 



Kansas State LTli|versit> 

Kentock) Re^c^^h-Foundation, The Umvtfrsit) of 

Kcntuck). The tynivcrsjty of 
Kramer, Leo, Inc 



2-021 
2-046, 
4^25 
2-051 
4^31. 
5-004 



George Waihmgton University. The 

Georgetown University 

Gcorgu State University 
Georgia. University of 

fifah^m Awv>tati»<, fiy! 

Greater Hartford Process. The. Inc 
Greater Honzons. Inc 
Greenleigh Associates. Inc 



2-110, 

2-1 17,3-006, 3-019.6-131,6-159 
2-027, 
2-034 
4-012 
6-230 

. ..^^ 2zll}^ 

^ 3-016 
^ 3-036 
2-053 
1-039 



Labor. L\S Department of— See also Bureau of Labor Statistics. 
Empk>>Tnent Service. U^ , Emf>k>ymcnt Starxiards 
\ Admmistratjon, Women's Bureau 
^ League of Citjcs— Conference of Ma>ors, Inc 

Legal Resources, Inc 

Levme, Loujs 

Linton. MieKls & Coston. Iik 



Loutsiana State Uni t ersi tyTNeW OrJcais 



M 



2-088 
2-016 
1-007 
1-021 
4-021 



2-044 



H 



Harvard Umversny— See also Jomt Center for Urban Studies. 
Harvard University and Massachusctu Institute of Technology I -04 1 , 
2-002. 2-019. 3-017. 4-005. 4-022. 4-028. 6-047. 6-054. 6-063. 6-107. 6- 
1 34. 6- 1 44. 6- ) 46. 6- 1 47. 6- 1 5?r^87. 6- 1 89. 6-249 

Higher Education Development Fund - 

Household Technicians of Western Pcnnsylvanu. Inc 

Houston Vocational Guidance 

Houston. University of 



i 



3-004 

2- 023 

3- 022 
1-070. 

4-061. 6-002. 6-I2I. 6-247 
6-235 

1- 068. 
2-122. 3-070 

2- 054. 

2-056. 2-057. 2-065 

HumanK Designs Drvwon. Information Science Corporation 3-047 



Howard Umversity 

Human Interaction Research Institute 

Human Resources Research Organization 



lUtnots Bureau of Employment Secunty \ 1 -038 

Olmoa. The University of. at Urbana-ChamjSaign'. \y I -055. 

6-030. 6-151.6-181. 6-208. 6-242 
Indiana University Foundation 1 -036. 

3-007. 3-008. 6-075. 6-078. 6-167 
Institute of Pubbc Adrmnistration i. 1-045. 

3-065. 5-003 

Interstate Conference of Employment Secunty Agencies. Inc I -032 

Interstudy. Welfare Policy Dmsion 2-072 



Jewish Employment and Vocational Service. Inc 

Job Corps Health Unit . 
Johns Hopkms University. The 
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3-075. 
3-078 
2-003 

2-004. 
143.6-160.6-231 



Manpower Management Institute 
Manpower Science Services. Inc 

Maryland. Umveruty of 



1-064 
1-004. 

3- 077 

1- 056. 

4- 043 

2- 001 



MassachusctU Advocacy Center 
Massachusetts Institute of Technology — See abo Jomt Center for 
Urban Studies. Harvard Unrversiiy and Massachusetts Institute 
of Technology - 1-005. 

1-020. 4-052, 6-101. 6-1 13. 6-129. 6-138. 6-154. 6-191, 6-206. 6-207 
Massachusetts. State of. Technical Development Corporation 3-034 
Massachusetts, Umversity of v . *^ 6-073. 

6-212.6-220.6-234 

Match Institution. The 
Mathemauca, Inc 

Memphis and Shelby County. Health and Welfare Planning 

Council of . 

Memphis Board of Education _ „ , , „ „ 

Memphis State Unn'ersity 



Mentec Corporation. The 

Metnipotitan Applied Research Center, inc 

Metropolitan Qeveland JOBS Counol 



5- 016 
2-083 

2-097 
2 109 

6- 003. 
6-017 
2-033 
2-095, 

2- 099 

1- 031. 

3- 066 
'iv648 

2- 086. 



Michigan Employment Secunty Commission 
Michigan Stale University 

2-127, 5-010, 6-150. 6-179. 6-245 
Michigan. The Umversity of * 1-024. 

1-027. 1-040. 1-060. 2-061.2-087.2-089. 4-044.4-053.4-054.4-059.6- 
043. 6-071.6-086. 6-098.6-114.6-115.6-118.6-136.6-155.6-171.6- 
1 72. 6- 1 75. 6- 1 92. 6- 1 98. 6-202. 6-209. 6-2 10. 6-229. 6-236 



Minnesota. University of 
Mttsissippi. The University of 
Missoun. UmvcTfity of. Columbu 



Mobiltzalion for Youth. Inc. 



Montana State University . 
Murton Foundation for Cnmmal Justice. The. Inc 



2- 029. 
4-040.6-141 

6-003. 
6-017 
4-OJ29. 

6-004. 6-018. 6-039 
. 2-108. 

3- 060 
6-224 
2-035 
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N 



Nathan Assocttica, Robert R . Inc 

Naoooal Acadetn> of Sciences-- NatxxuJ Research Coimal 

NationaJ Child D«y Care Asaoctatx>n. Inc 
Nauonal Civtl Seroce League 

Nabonil Commusjon on Resources for Youlh, Inc 

Natwo&l Comminee for Careen in the Me<l>cai Laborator\ 
National Committee on En)pk)yTncnt of Youth 
National Committee on (jpusehokJ ETn;^>'n)ent 
National Council on Cnme and Dcitrx)uenc> 
Naix>nal Jomt ApptcnUccship and Trauun j Committee for 

Operating Enpneers 
National Manpower Policy Task Force 

National Planning Assocution 

Natx>nal Restaurant Assocution 
National Science Foundation 

National Tool. Die and Precision Machining Assocution 

National Urban Leasoe. The 

Nebraska, Univer»ty of 

New Careen Systems Institute 

New Jersey Departmcn? of Labor and Indusuy 

New Oricans. City of 

New York City Fat Department 



5-007 



2-055 
1-050. 

1- 052 

2- 093 

3- 024 
.4-015 

2- 102, 

3- 011 

3- 061 
3-049 
2-0^4 
2-028 

2- 007 

1- 067. 
6-250 

4- 020. 
, 5-017 

3- 050 

4- 035 

2- 005 
:?-047 
6-161 

3- 051 
3-009 
3-039 
3-010 



Oklahoma Stale University Aescaich Foundation , 
Olympus Research Coqxxation 

Optofnetnc Center of New York 
Oregon Board of Education 
Oregon State University 
Oregon, Univcrsity45f 



6-215 
i-012. 
1-017. 2-012 
4^24 

l-OtO 
6-009 
6-02 L 
6-102 



New Yo r k Stac D e paiUiittil 

New York University 

1-063. 2-070. 6-040, 6-049, 6-087. 6- 149. 6- 168 
New York, Hunter College of the City Univcnity of 
New York, The City University of 

New York, The Research Foundation of The City Univcnaty of 
New York. The Research Foundation of The Sute Untvenity of. 
at Albany 



3 - 08 6 . 

5- 013 
1-061. 

6- 244 

4- 049 
4-014. 
6-057 
3-055 

6-035, 
6-217 



PacifK Training and TechnicaJ AssmarKt Corporation 
Pan Amencan University 

Patrick House Dmg Abuse & Family Health Center, City of 

Jersey City 
Pennsylvania Stale Univer^ty 

2-079, 

Pennsylvania, University of 
2-091. 3-052. 3-058. 4.008. 4-017. 5-Oi 1. 6-059. 6-072. 6-1 

People- to- People Comrutice for the Handicapped 
Pittsburgh. Univer^ty of 
Portland, City of. Human 
Princeton Umversity 

6041. 6-066, 

Puerto Rican Forum, The, 




2-071. 

2- 074 
64)10 

3- 037 
1-026. 

4-061.6-094 

1- 062, 
03.6-127.6- 

128 

2- 126 

3- 023 
3-042 

4-011. 
6-099. 6-240 
3-015 



New York. The Research Foundation of The Sute University of, 
at Buffalo 

New York. The Sute University of. at Buffalo 



Newark Studies, Office of. State of New Jeney 
North Carolina Agncuhural and Technical State University 

North Carohna Manpower Development Corporation 

North Carolma Sute University 
North Carotma. Univenity of 
North Star Research Development Ixtstitute 



North Texas Slate University 
Northeastern University 
Northern Michigan University 



NorthsxJe Center for Child Development 
Northwestern Untversity 

6-142.6-182,6-232,6-248 



3-013 
6-005. 
6-046 

3- 038 
6-006. 
6-019 

1- 006. 
1-054. 3-082 

4- 033 
6-052 

2- 058. 

2-064. 2-107. 2-115.2-116 
6-002. 
6-227 

1- 005. 

2-014. 3-021, 3-057 

3- 085, 
* 3-088 

2- 099 

3- 053. 
6-255 



6-007 

2- 043 
4-023. 
6-076 
6-O20, 

6-061. 6-218. 6-21P 

3- 041 
" 6-008, 

6-064 

Oklahoma State University of Agncuhurc and Applied Science. 
Research Foundation v I -0 1 6 



Oakland Unrvenity 

Office of Native Amencan Programs 

Ohio Sute University Research Foundation, The 

Ohio Sute University. The 

Ohio. Sute of. Office of Policy Research 
Oklahoma Sute University 



Puerto Rico. University of. Social Research Center 
Purdue Research Foundatxm 
Purdue University 



Rand Corporation, The 

Recruiting Management Consultants. Irtc 

Recruitment and Training Program, inc 

Rehabilftation Research FoundatxMi 

Richardson, BcUows. Henry & Co . Inc 

Rochester Jobs^ Inc 

Rochester. Uruvcrsity of 



Rutgen. The Sute University 



Samt Louts University 



San Francisco Stale Umversi^ . 

San Francisco. City and County of 

San Francisco, City and County of. Office of Manpower 

Settlement Houses Employment Development (SHED) 

Shdley & Co , E F . Inc 

Social Development Corporauon 

Southern California, Untvers^ of 

Southern Illtnoa University 

Southern Methodist University . 

Spantsh-Spealung Unity Council of Alameda County 

St Olaf College . 

Stanford University 

6-031. 6-091 

Stockton Unified School Dtstnct 
Synectics Corporatxm 

Syracuse Univemty 

Systematic Trammg and Redevelopment (STAR) 

Systems in Education and Trainmg. Inc 
Systems Research Incorporated 



6-221 
1-034 



5-001 

4- 058 
2-048 
2-031 

5- 076 
2-114 

6- 112. 
6-157,6-190 

1-043, 

J-009, 6-200. 6-222 



2- 100. 
2-113.6-205 

6-011 
1-053 

3- 043 
1-022 

1- 033. 

1- 069. 3-069 

3-046 

2- 076. 

2- 085, 6-082 

2- 040 
6-022 

3- 040 
6-254 
4^036. 

6-214.6-243 
'2-118 
2-121 
6-026. 
6-145 

. 3-084 
2-063 
1-009 
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Technical Educauod Research Center. Inc . 
Temple Umvemty. . . , 

Tennesee. The Untvernty of 

Texas AScM Univeruty 

Texas TechnolopcaJ Universty 



3- OU 
.. 1-035. 

3-026. 4-006. 4-009.4^19 
6.II9. 
6-120 
2-050. 
6-197 
6-104. 
6-257 
2-006. 

5-012. 6-133. 6-162 

4- 007. 
4<018 
2-128 
6-194 
6-166 



Texas. The Univcrwty of 

2-045. 2-049. 3-079. 4-001 . 4-026. 4-027. 5-005 
TransCcntury Corporalion 

Tram{x>rtabon Opportunity Protrani. Inc 
Tufts Univemty 
TuUne Univcmty. 



u 



U S — Ascncies and DcpartnKnts bcgmmnf with 'U S ' arc listed 
ebcwhcTC by indmdual title 

Ullrasystcms, Inc ^ 3-072 

fUnited States Research and Development CorpofatK>n 3-059 

Urban Insotutc. The 2-078. 
4-0 0 4. 5 -014 



Vcrmort, State ci, Dcpartmcm of Employment Sccuniy . 
Vupma Bolytcchmc Inctitute and StaU University . . 
Virgima State CoOete „ « .... 



3-032 
3-027 
6-095 
6-024 



Washinjtoo ( D.C ) Urban Lc^uc. Inc 2-025 

Washington State Unrvcmty 6-211 

Washington Uravcsity ^ 2-068. 

5-OW.t-032. 6^. 6065. 6-085. 6-1 16, 6-140, 6-148. 6-186 

Washington, Unsversity^of „ 6-123 

Watts Labor Cbinrounity Action Cbaimittee . . i-014. 

2-101.2.120 

Wayne Stale Umvcrsity . 2-080, 

2-087. 2-089. 6-07 1.6-171. 6-24 1 

Weber Sute CoOege 6-033 

West Virginia Umvenity 6-013. 

6-025 

Wichita Slate Umvcrsity ... 6-237 

Wtscooszn. State of. E>cpartment of Adnwuslration -> ^ 4-04J 

Wisconsin. State of. Department of Industry. Labor, and Human 

Relatxxa 2-015. 

2-096 

Wisconsin. The Uraversjty of . . . - . 1-028. 

1 -057, 2-01 1 . 2-08 1 . 3-030. «)5l . 6-028. 6-034. 64)60. 6-070. 6-093, 6- 
1 1 1. 6-158. 6-180, 6-188. 6-196. 6-201. 6-228. 6-252 

Women's Bureau ~ „ 2-098 

Women's Service Uub oi Hostoo, Ihe. Inc. 7Z 2-022 

Work Training Program, Inc 3-018 



Utah Sute Univemty 

Utah, Sute of, Office of Sute Planning Coordinator 
Utah. University of 



4-045 
3-044 
1-008. 

6-012. 6-023.6-213 



Vera Institute of Justice 



3-031. 



Yaie Universily 

YMCA of Metropolitan Oucago. The 
Yonkers PubBc Library 



4-056. 

6-027. 6-109. 6- 1 37. 6- 199. 6-223 
3-083 
1-019 
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(Fot reference numbers. Hrsi digii is vhapiei number and subsequent digii^ refer to numencai order of de^cnpuon^ wuhm eawh chapter. 
When a letter appears tt refers to a subproiect and toUows the project havmg the same number j 



Aaron. Benjamin 
Abcmathy. Lcw» M. 
Abrahamson. Mark 
Acker. Joan 
Adanu. John F 
Akula, John L 
Aleundcr, Michael O 
Allen. Jodie T 
Allen. Robert E 
Allef . Curtis C 

AlmquKt, CajidaccR. 



6-015 
6^2 
6-026 
6-102 
4^12 
6-134 
3-065 
2-078 
6-046 
1-059. 3-056. 
6-011 
3-081 



Beriger. Oavid E . 
Berk. Rxhard 
Berman. Ljoutse 
Bernard. Jesse 
Bernard. S 

Bemhe^ier. Richard A 
Bernstein. Edwm S 
Bemstein. Samuel C 
Beny. K L * 
Bertcher. Harvey 
Betisse. WUliam E \ 
Btderman. ^bert D 
Biel. Michael 
Bbhop. John H. 



Alnasrawi, Abbus 
Altsen. Paul L 
Anderson. Carol 
Ar)derson, Kenneth 
Anderson. Parkftr C 
Andnsani. Paul 

Appelt, Judy Parker^ 
Apple baum. Stanley 

Arkin. R 

Aronson, Robert t„ . 
Autry. George B 
Azevedo. Ross E 



Bachman. Jerald G 
Backer, Thomas E 
Bam, Trevor ' . . 
Baker. B R. 
Baker. Sally HiUsman 
Baldwin. Robert E 
Bale. MaJcohn 
Ball. Jc^h H. 
Barbce. J. R 
,Barkin. Solomon . 
Barnes. Clarence H 
Barrett, Nancy S 
Barron. Johr/M . 
Barton. AOenH . 
Bartdn. Marling 
Barton. Sam B 
Bast, Bernard A 
Bates. John 

Bates, Percy 

Battclle. Pete/ E 
Battle. Huey J. ^ 

Baum. John F 

Baiunol. Willtam J . 
Baxtec Brent . , 
Bedrostan. Hrach 

Beier. Emenon 

Belding. Nancye 

BeOer, Aixirea Hamet 
BcniKtt. DonaW G 
Bcrg^lvarE.. 



B 



3-027 
64)92 

3- 022 

4- 032 
1-014 

4-02 3 A. 4- 
023C 
6-162 

1- 033 

2- 033 
6^16 
1-006 
6-130- 



4-059 
3-070 
l-O65.'^2-O20 

3- 073 

4- 060 
6-028 

6-028.6-22^ 
6-108 
3-073 

*^2I2. 6-234 
6-120 
6-256 
6-067 
6-068 

2- 031 
6-227 
6-155 

3- 083 
3-077 
3-027 
M)24 
6^3 
6-066 

3- 005 
2-070 

4- 047 
2.11^ 
6-083 

. 3-046 
6-110 



-Bi 



M32 
6-255 
• 6^36 
' 2^1 
2.089 
3-028. 4-038 
5-003 
1-003 
3-073 
1^ 
.5-002 
6-226. 6-246 
" 2-050 
3-030 
6KB6~ 



■d - >i 



Blakeley. Thomas J.^/ 
Blau. Francine D ^ ' 
Blau. Judrth R. . 
Blue Spruce. George 
Biucstone. Barry 
Bobnes. Stanley T 
Bolino. August C 
Borenzwciji, Herman 

Borus. Michael 

Bose. Christine E 
Boskm. Michael; 
Bower. Leonard 
Bowles, Samuel S . 
Bramard. William C . 
Brauchl,G N J!^ 
Brccher. Charles J ^ 

Brcchkng. Frank 
Bremich. Susan C 
Brewer. Norma B 
Brier. Stephen - 
Bnggs. Vernon M,. Jr 
Broberg. Merle . . 
Bronfman. Lots Ann Martin 
Brougnton. Frank . 
Brown. Robert J. . 
Brown. Thomas D. 
Brown. ZentaH 
Brownmg. HaHcy 
Boddc. Norbcrt W.. . 
Bucchncr. William R. . 
Bullock. Donald 
Burleson. Etk^ 
Burteson, Rjchard A 
Burto?). Ellen ... ... 



^ain. Robert W . 
Campbell. y»hn P 
Carlson. Burton 

^ Carrol. Nancy K. 

' Carter, Barbara N. 
OtsseU, Fr«nk H . . 
Caylor, John S 
Cavton, Paul W 



6-153 
6-152 
6-182 
. 2-043 

2-087*. 6-202 
2-023 
5:i)09 
6-082 
4-023 
6-231 

4-036.6-214 

2- 072 
4-005 
6-199- 

3- 073 
l-OnD.4- 

002O 
6-248 
4-023C 
2-031 
6-097 
2-046 
6-184 
6-102 
2.108 

1- 046 

2- 018 

4- 039 
4-001 
6-056 
6-189 

2- 012 

3- 027 
3-027 
6-129 



4-035 
6-141 
3-044 

2- 068 
6-115 

3- 053 
2-057 
2-031 



ERIC 



253 



256 

Cbcrkaiky;ShiricyE.. 
Chmitz* Benjvnin . ... 

Chnst, Cari F. 

Christian. Virpl, Jr.. 

Oague. Ewan 

CUrk, Mamie P 

Clarke. John 
Clowaid. Richard 

Cobb. Sidney 

Cobb. Wilham M Jr.. 
Cobern. Moms . . . 
Cohen. Benjamm J 
Cohen. Malcolm S 

Cohn. Jules 
Cole. Stephen 
Coleman. James S . . 
Comarow. Murray 
Conanl, Eaton H 
Cook. Phihp . 

Corbin. Paul 
Corliss. Paul K 
Corwin. Ronald D 
Coutuner. Jean 
Cowsn. Gloria 
Craft. James A . 
Crawford, Everett 
Cronemeyer. Cora S 
C f os3<m. R ob ert L. 



J 

C*— Index of Individuals Associated with Contracts and Grants 



2.110, 



2*I10A 
6-089 
6.143. 6-160 
4.025 
4.031.5-004 
2-099 
3.047 
2-099 
6.114.6.209 
6-236 

5- 007 
6.194 

1-024. 1.027. 
6-071,6.202 
4-055 

2- 091 

6- 096 
1-032 
6-021 

I -049 A. 
1-049E 

1- 023 

3- 055 
6-149 
3-029 

2- 080 

, 3-023^ 
1-001 

3- 087 









. 4-046 


Edwards, Richard C 


4-005 


Egge. KarlA. 


4-023 A. 


i 


4.023C 


^i;gerts9Qn, Thrainn 


. . . 6-076 


Ehrcnberg, Ronald G 


\ . . 6-073.6-220 


Eickwork, KathJccn R. 


2-094 


aiard, Charies J 


^ 6.121 


Ekxduy, MikcR.... t t.. 


3-063. 3-064 


Elton, Eunice — .^x .m. 


3-043 


En^cman, Stephen R. i^?. i rJ. 


6-074 


Enos, Darryl D. ^. 


2-119 


Ennght, Wilham J 


3-016 


Erfurt, John C 


1-040 


Enckacn, Julu A. ' 


6-128 


Ervon, Frank W . , 


3-076 


Esser, Barbara F 


5-010 


Etzkxu, Amrtai 


.... 4-060 



Fackter. James S 



3-007. 3-008 



Crowdcr. NorvUIc D 
Cudaback. Dorothea 
Cukierman. Alex 
Cutolo. Thomas 



Dahon^ Thomas R. 

Danziter. Sheldon H 
Darcy. Robert L 
Danan. Jean C. ..... . . 

DauiTenBach. Robert C. Jr 
DaVanzo. Julie . 
David. Deborah S. , . 
Dtvid. Henry .... . . . 

David. Paul A 
Davidson. Rofer H 

Davjes. Mary / 

Davts, Harry E . ^ 

Davis, James A . 

Davis. Joseph M 

Davis. Louis E 
Davis, Otto A .. . 

Dayton. David 

De Vany. Arthur S 
Dean. Unda . . 

Delehanty. George E 

Derryck. Dennis A. , 
deValera. E. K.,.. 

DeWees. Daniel ..... 

Diamond. Daniel E 

Dickinson. Paul T.. .. . 

Dmney. Michael 

DiNunzio. rnicbael A. . 
Dixon. Vernon J. — . 
Doctors, Samuel I ... 
Dqeringer. Peter B 



1-050, 



6-055 
6-165 
6-191 
3-048 



6-169 
6-113 
3-020 
6-127 
6-181 

5- 001 

6- 044 
1-052 
6-09T 

1- 067 
3-068 
4047 
24)91 , 

4-023 A, 
4-023 B 
4.p57 

2- 052 

3- 034 
6H97 
6.252 
6^32 
2-010 
2.«31 

1- 022 

2- 070 
6-085 
6-08*6 

2- 016 
6-066 

3- ^3 

4- 028. 



Faurtce, Will tarn A. 
Fc^iherman, David B . 

Feifcr, Irwin 

Feldman. Harold 

Feklman. James I . 

Fekhnan. Margaret 

Fckistctn. E)onald Lee. 

FeUstein. Martin S 

Fehon, Mananne V. . . 
Ferman, Lous A. 



Fernandez, John P . 

Fiks,.Alfircd 

Finch, Wilbur A. 
Fink, Leon R. . .. 

Fisher, Alan A. 

Flanagan, Robert J. 
Fletshcf, Bchon M.. 



Florcr, John R. . 
Folk, Hugh 



Fohman, Febdan F. ... 

Fomoff, Frank 

Foster, Howard G...*.. 
FottJer, Myron David . 

Fox, Andrew 

Fo«, Warren H. 

Frank, RobfertR 



Dorktn, Murray 

Dorostn, Mairiette 
Dreesen, ^rwin'^A J. . 
Drotmng, John E^^^S^,. 
Drury. Thomas F.^ 
DunJop.JohnT . . 
Dutka. Anna * 



1-041 
6-147,6-152 
3-086 
4 5-004 

1-044 
1-018,4-022 
1-OllB 



Franke. Walter ^ 

' Franklin, David S. ..^^ 

^ Fraoklxn, Jacki.^ .....a.. 

F&nkKn, WimamS 

Frazier, Samud K. 

Frecbcrg,*Noftnan E. 

Freeman, Evelyn S 

Prein^ar^ Mate P.^..... 

^rcuiKi, Joann . 



Fi^cdlaen^, Arm 

^riedladdf [, Stanley L. 

Friedman, Lucy N. » 

Frort, Olivia P 

fti$feld,Dan,dR. 

FWtransky, Dayki 



.... 6-245 
6-070 
2-108 

2-066 

1- 0d7 

2- 066 

6-204 

6-107 

3-008 

. . 1-040.2-087. 

2-089.6-043.6-146.6-171 
4-004 

3- 075 
•6-081 

. ... 6-112 
6-156 

. . 4-023E. 6-233 

4-023A. 
6-218,6-219 
'.. . . • 6-145 

. , 6-030.6-181. 

6-208 

2-013.6-095 

3-061 

6-217 

3-013 

A ' 2-109 

2-016 

1-049C. 

. 1-049E 
1-055 

2-076. 2-085 

* 6-167 

2-006.3-054 

2-025 

3-071 

4-058 

...*.f. 6-060 

1-060 

6-092.6-124 

^34 

M 3-032 

6-087 

6-192 

3-067 
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G 




Garcia, Fred A 






Carlock. Jonathan E 




* 6*157 


Carvm. vnarics u. 




2-061 


Gayer, Gordon 




3^27 


Gemer, Jennifer 




2-096 


oery« rranK w 




6-254 


Gibbons. Chnstina • • • 






Giblin. Edward J v 




1*048 


Gill, Fk>ra Davidov 






Gilpatnck. Eleanor G 




3*055 


Ginsberg. Donald ^ 




2* 1 14 


Ginzberg. Eli 




1 '\J 1 1 , I -wu. 






4-002 


Glaspr, Edward M 




1-068 1- 




068B. 2*122 


Glazer, Nathan 


• 


6-047 


Glenn, Lowell M 




6-159 


wiicKrnari, ^locri o 




4-039 


Litover, Kooen w 




2-006 


ooid, Martin 




6-2 10 


Goldenberg. 1. Ira 




2-001. 2-002 


Goldfarb. Robert S 




6-109 


Ooldstcin, Maroia m 




3*057 


Gomberg, WiUiam 




4-046 


Gonzales, Joseph P 




0 1 1 fi 


Goodale, James G 




6-042 


Uooaman, raui ^ 




6*051 


— Goodwin^LcofH^fd-H — ^< < — 






Gordon. David M, 




4-005 


oordon. Jesse c 




1-004. 1-040. 






3*077 


Gordon, Nancy M 




6-238 6-253 


Gordon, Robert A ,* 




I-V*T7. U~\JOO 


Gore, Susan 




CP- 1 1 4 


ooreliCK, bnerry . 


* * 


6-110 


Gorham, Willtam A 






Gottlieb, Davkl 




4-061 


Graham, Gary S 




2-111 'I^IA 

^* lilt J^\J 1 \J 


Grantck. Leonard P R 




^- 1 VO. J~\J 11. 






3*051 


Grasso, John T 




4-02 3C 


Greaux. Robert B 




3*051 


Green, Ernest 




2-048 


Greene, Robert 




1*053 


Green wald, Howard P 




o*u / / 


Greer, Joseph F . Jr 




6-205 


Gregory. Paul R 




6-249 


Grossman. Herschel 




6-067 


Groves, Robert M 




6* 11 8 


Gubon. Chnstiana 




3*055 


Gutman. Herbert G . 




6-112.6-157. 




6*190 


'Guttendge. Thomas G 




\, 6-005.6*046. 




6-221 









Hartmann. George Bruce 


6-035 


Hauck. R Will^m .. . 


1-037 


HausnuLR. Leonard J 


2-090.6-014 


Havelock. Ronald G 


i-oe^o 


Havens. Elizabeth M . .< 


6-257 


Hawkins. Donald E 


3-025 


HawkiQS^ Lawrence W 


1-048 


Heath, Pamela J 


6-034 


Heckman. James J • « ^ 


6-041,6-083 


Heidt. Sarajane I 


. . 3*010 


Helbum. Isadore B 


6-133 


Hclfand. Abe . . . , . 


2*108 


Hellervik. Lowell W , . , . . 


2*029 


Helms, S T 


4.023E 


Henry. William F ^ 


. „ ' 2.064,2*115 


Herdman. Robert 


3-027 


Hemck. Bruce 


6-174 


Hermstadl, Irwin L 


2-014.3-021 


Herzog, Eric L 


6-207 


Hewen. Walter. Ill , 


1*039 


Hicstand. Dale L 


4-002D 


Hills. Stephen M 


6-196 


Hirshleifer^ Jack 


6-125 


Hitchcock. John T 


6-201 


Hobbs. William E . ' 


1*039. 


Hoffman. Emily P 


. . 6-073 


Hoinkcs, Renate 


. . 3*027 


Hokenson. Earl - < 


' . 2-072 


Holland. J L 


4.023E 


HollanderrrEdward D 


2*055 


Holly. J Fred 


6-l:zo- 


Holmer. Martin R 


6-154 


Holt. Charles C 


4-004 


Honig. Marjone Hanson 


6-106 


Hoover Dale 


4-033 


Hopkins. Arnold 


. ... 2-030 


Hopkins. Robert E . . 


6-059 


Hopkins. Terence K .... 


.. 6-185 


Hopp. Michael A 


... . 6-141 


Hopps» June ' » . ^ . 


. . . 6-183 


Horowitz. Moms A , . 


1-005,2*014. 




3-021.3*057 


Hotchkin. Gary L 


3-050 


Howard, Dons O 


2*022 


Howell. James Carlton « 


6-053 


Hubbard. Rachel M . .... 


6-061 


Hubbard. Robert Lyman 


6-098 


Hubcr. George P , - 


. . . 1*028 


Hubner. Waller F 


6-Ul 


Huff. H Pope . . .... 


3*084 


Huff. Stanley W ^ 


6-099 


Huffman. Walter 


6-215 


Hunt.H Allan . 


6-164 


Hunt. James , ... 


. 2*039 


Hurd. Michael D * . , 


6-048 


Hurwitz. Susan 


, . 3-081 


Hynum. Herbert 


... 6-239 



, Hackman. J Rici}ar<i 
Haffner. Alden N 
Hall. Robert E . . 

Hallman. Howard W 
Hamermesh. Daniel S . 
Hammond, Reese 
Hans. Merwin .. 
Hansen. Gary B 
Hansen. Niles M 
rianscn. Richard A . « 
Hansen. W Lee 
Htrdman, WtlPiam E 
Hargrove, Ann Hughes 

Harrison, Bennett 

Hamson, Don K . 
Hart. L A 



4*056 
4*024 
4.023E. 
6-129.6-225 

1- 001 
4*011.6>240 

2- 007 
2-088 
4-045 
5*012 
4*060 
6*060 
2-005 
2*075 
4*015 

3-077. 6-172 
2*031 



Jackson. Lee E 
Jackson. Matue P 
Jacobs. Frederic 
Jcncks. Chnslopher S. 
Jenkins. WO.... 
Johansson. Margit A 
Johmann. Nancy 
Johnson. Dallas . . 
Johnson. Deborah 
Johnson. Douglas AV . . 
Johnson, Minam 

Johnson, Thomas 

Johnson. Willtam Cint 
Johnston. Jerome . 
Jones. Barbara 
Jor)es, Barclay G 



[-012 



3-05 
2-69:^ 

2- 103 
6-063 
2*031 
6-068 
1*019 

3- 061 
2-127 
1*036 
1*017 
6*022 
6-104 

4- 059 
4.023E 

6-203 
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Jones, Ethel B 




6-230 


Jones, Jane Gaudette 




6^5 


Jpnes. Warren W 




2^16 


Jqnc*. Wyatt C 




6.183 • 


Jordan, Charles R 




3-042 


Jorrin. VaJene 




1-030 


Joseph, Myron L 




4-042. 4^8 


Josman. Karyl F 




2-105 


Jiicius. Catherine V 




6-201 


Judy. Jerry N 




6.150 


Jusenius. Carol L 




4-023 




K 




Kafofla, Milton Z 




6-169 


Kahn, Marvtn H 




6-186 


Kalachek, Edward D * 




5-015,6-056, 






6.116. 6-140.6.186 


KaJcK, Dismu B 




6.116 


Kamath, D R . 




4-057 


Karitn, Jack 




3-045 


Kassel, Myma Bordclon 




1-038 


Kasten, RKhard A . 




4.023E 


Kat (Katan), Jo»eph 




6.198 


Katzcll, Raymond A 




6-040 


Kauffman. Richard V 




3-020 


Keil.E C . . 




3-073 


Kekrher. Robert E. .a 




3-008 


KeDey,S. C 




6-020 


K«m, RKhard P 




2-057 


Kesselman, Jonathan R. 




6.101 


Khn. Charles C 




4-030 


Kim. Sookon 




4.023D 


King, Jonathan 




6-174 


Kinch, Arthur W 




3-069 


Klausner, Samuel Z 




2-077, 2-091. 






4-046 


Kletn. Lawrence R 




>^ \ 1-058 


Kleiner. Moms M 




_^ 6-030 


Knutaon. Marlys A . . 




. - M.023E 


Kohen. Andrew I 




4-023. 






4-023 A. 4-023 B. 4-023C 


Kohler. Mary Conway . 




2-102 


Konijn. Peter . 




6-072 


Kozsara. Edward C 




3-026 


Koztart. Karen S 




3-026 


Kraft, David 




2-003 


Krautkopf, Jack . 




3-038 


Krept, Juanha M 




. « 1-067 






2-055 


Kruger, Daniel H 




5-010 


Kushin, frink . . 




6-177 


Kutscher. Ronald E 




5-006 




L 




Labdik, Robert . . 




3-001 


Landmark, Richard M 




3^2 


Undy,J . 




4-057 


Laner, Stephem 




1-025 


Langdale, John Andrew . 




, , ^ 6-040 


Langton, Kenneth P 




6-086 


Lapham, Victoria . . 




4.023E 


Laska, Shirley B 




6.166 


Uaslett, John . 




6-097 


Latham, Michael C 




2-094 


LauiTer, A 




2-089 


LAwlcT, coward b , 111 . 




J t\A A A t\f A 

4-044. 4H>54 


Lawrence, Frederick T ^ 




3-027 


Lawson, R B 




3-027 


Lecht, Leonard A 




4-020. 5-007. 






5-017 


Leeman. Cavm P s. 




3-081 


k fibers. Leon. 




2-032 



Leigh, Duanc E . . 

Lejeune. Robert . 

Lemhan, Kenneth J . ..<« . 

Leone. Richard D . . 

Leontief. WassJy 

Lesh. Seymour . 

Letofsky. Alan 

Levine. Louts L 

Levme. M .... 
Levitan. Sar A 
Levitm. Teresa E. 
Levy, Frank S 

Levy. Girard W 
Lewis, Graham A 
Lichtenstem, Jules H 
Liebhafsky, E p 
Liftik, Joseph 
Lightman, Emie S 
Lmehan, Jean D . 
Lmgwood, David A 
Lipsky, David B . . 

Lobes, Carol 

Loewenberg, J Joseph 
Lorbcr, Fred 
Lowry, Darryl W . . 
Lucas, Robert E B 



6-211 

2- 091 

2- 036. 6-226 

3- 026.4-019 

6-054 

3- 049 

3- 001 
1-021. 1-026. 

1- 048 

4- 057 

1- 067. 2-091 

6-175 
I-049D, 

2- 073. 6-084 

2- 038 

2- 063 
6-203 

6.004,6.018 

3- 081 
6-079 
3-061 

1- 060 

3- 013 

4- 041 
^3-026 

2- 108 
6-170 
6.206 



M 



Mabry. John H . 3-027 

Macek. Albert J 2-058 

Macisco. John J,. Jr 2-042 

MacRac. C Duncan ... 4-004.5-014 

' Madden. Janice F . 6-080 

Madian. Alan L. 1-045.5-003 

Madten. Robert M 2-056 

Magnusson. Ma/garet L ^, ... 2-110. 

21IOA.2-117 

Matsel. Richard , 6-049 

Maklan. David M 6-043 

Malhoira. Surcsh.. 6-123 

Mandell. Wallace 2-004 

Mancla. Roger , 1.540 

Mangum. Garth L, 1-008.6-012. 

6-023.6-159.6.213 

Mapp. Patricia. „ 2-015 

Marcus. Phillip M. . ' « 2-086 

Markowitt. Edward A.' 1-015. 1-018 

Marks. Samuet 3-047 

Marquis. Kent H 6-229 

Marsh. Thotnas W | 

Marshall. F Ray „ 2-006.2-045, 

2-046. 2-049. 3-079. 4-026. 4-027. 5-005 

Mamon. Slephan T ^. 6-071 

MasJow. Albert P . , 1-042 

Mason. Karen Oppeitheimcr 4-023E 

Mastcn. Kenneth W 1.026 

Mather. Loys L. .... 1^13 

Matland. Marc A 5-017 

Maitson. RobcrtE . .... . 3-027 

May. W Theodore . 2-109 

Mayall, DonaW |^25 

Mayfield. Robert C 6- 1 62 

McArthur. John H . 3-017 

McArthur. Virginia A 2-037 

McCalley, Hazel S 1^39 

McCarthy. James E ... 6-194 

McConnclI. Campbell R.. 6.161 

McCullough. Margaret R. 4-053 

McDanieLJ W 2-104.2-112 

McEIroy, Kathleen ■6-132 

McGrath. William T ^ „ 3^59 

McHugh. Paul. ^ 2-108 

McKcc. JohnM . 2-031 
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McKinley j Bruce . . 
McLcnnao, Kenneth . 
Mcljeod,jAfln L . . 
McPartUhd. J. . 
McPartUnd, Thomas S. 
Jvlednick. Martha T 

MedofT, James 

Mellow. Wesley S 
Mendelsohn, Robert A 
Mendcs, Richard H P. 
Menzel, Roslyn . . 

Mericle, Ken 

'Mcstre, Henry M 
Meyer, Jack A 

Meyer, Judy . . . 
Milan, MKhael A 
Miles, Guy H . . 

MUjus, Robert C 

MUler, Ann R 

MiUer,C D. 
Miller. David A . . 

Miller, Dean 

MiUer. Edward P . 
Miller, Glenn W 
Miller, Herbert S . . 
Miller, Herman P. 

Miller, J. Gormly 

Miller. Joe A 

Miller. John J 

MUler. Paul B . . . 

MUler. S M 

Mills. D.Qumn.. 

an 

Mincer, Jacob 

Mmk.G ... 

Mintz, Warren , 

Miskimins, R W . . . . 
Moftitt. Robert Allen . 

Moore. WUliam J 

Moorhouse. William F. ... 
Morsenitem. Richard D. . 

Morse, Dean W ^ 

Morse. John Robertson . 
Morse. Richard L D .. . 
* Morton, Thomas E . v 
MoKr. Collette Helen .. 

Mocet. David 

Mo$»> WUliam G 

Mott. Frank L 

Munjer. Paul F . . 
Munjer. Sally J 
Munn. Norton R. 

Murta. Joseph 

Murton. Thomas O. . . 
Musty. R E . 
Myers. Charles A. 



r 



N 



Nadwomy. Milton J . 

Nafizer. D. H 

Nam. Charles B 

Nathanson, Stanley .. 
Neiswcnder. Lenore .. 

NWtel. GUbert 

Neto« James M. . . . . 
Nettinf, Nancy S. 
Nicholson, Edward A 

Nikkei. Dave .. . . 



1^10 
4-006 
3-069 
4-023E 
6.205 
6.233 
6.054 
6-140 
, 6.241 
6.185 

1- 063 
1.015 

* 3-040 
4.023. 

4-023A.4.D23C.4.023D 
.. . 3-022 

2- 031 
2-058, 2-064, 

2-107. 2-115.2-116 
4-023A. 
4'023C 
4.008,4.017, 
6-128 

3- 073 

1- 047 

... . 3-073 

3- 020 

.. ■. . 6-237 

2-027,2-034 
4-009, 4.023E 

6^r6- 

.... 2-087 
6-013.6-025 

2-050 

6-001 

1-015,1-018. 

4- 022 
4.023E. 6- 
037.6.193 

2- 089 
6-168 

.j> 3-073 
, . 6-089 
. . 6.121 

6-007 

6.256 

1-01 IB 

6.149 
« 2-021 
6.238,6.253 

2-127 

1-069 

6-084 

6-126 

1- 036 

2- 121 

. . 2-005 
. . 1-023 
2^35 

. . . ^-021 
. , . 1-005. 1-620. 
1-067,6.138 



3-027 
4-02 3E 
6-117 
3-072 
2-108 
4.023. 4.023A 
1-029 
6-047 
4-023 A. 
4-023 B 
4.032 



Ntshimizu, Mieko ... 
Nixon, Russell A 
NoWe, David F . 
Nordhaus, Wilham D 
Nordlund, WUIb J. . 
North, David S. . 

Nonhru^ Herbert R 

Nye, Charles • 



O'Bnen, Gregory 
OUair, James P 
Odiu, Florence C V - 
Getting, Eugene R. 
Olncck, Michael R. . 
discn, John B . . 
OncI, Arthur E . 
Omati. Oscar . . . 

Orr, Bernard 

Orth, Charles D.. Ill .. 
Osbom, William C, . 

Osgediz, Sclcuk 

OUewski, Robert E.. 
Otto, Lutbcr-B„»v^w,. 



o 



6.143 

, 6.177 
6-190 
6-027 
6-023 

4-007,44)18. 
4.021 

1-062, 3-052, 
3-058 
2-015 



2- 060 
6-026 

4.023E 

3- 073 
6-063 
3-041 

2- 009 
3-047C 

3- 078 
2-103 
2-065 
1.009 
6.d75 

._6.0r7O- 



Palli. Balraj . 


. . . 5-004 


raoiiiio, Kaipn a., jt , . 


*.|UO 


Parker, Ann 


2-028 


Parker. Carl Dean 


6-064 


Parker. WiUi*m 


2-032 


Parks. Richard W 


6-123 


Fames, Herbert S . 


, 4.023, 




.4-023A.4-023C 




* 4-023A. 




4.023E. 6-219 




4-023E 


Parsons, Talcojt 


6-134 


Parvine, Margaret 


3-080 


Parvis, Richard 


2-068 


Patricelli, Robert 


3-036 


Pedro, David 


. . 4-041 


Petree, William S 


6-132 


Peilzman, Sam 


... . 6.139 


Pennington, Betty Chapman 


. . . . 2-031 


Pcrrella, Vera C. . . i 


4.016 


Petersen, Gene B . 


1-044.2-124. 




3-003 


Pezziillo, Caroline 


3-047B 


Pmkerton, James R 


4.029 


Piore, Michael J 


6.154 




4.023E 




4-023E 


^T*orter, Richard D 


....^ 4.023A. 6.219 


Potter, Gcoflfrcy 


2-017 


Prodell, Jeanne Whitman .. k. . .. 


6-061 


Proffitt, John. 


5-008 


Pruger, Robert ... ....... ... 


. . . . 6-081 


Prywcs, Ruth W > 


6-184 


Pudney, Betty ^ 


2-108 


Pursellv Donald E, . 


6.003.6-017 


Q 




Ouinri, Robert P. 


. 44)53. 6.209 
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6-085 




1-060 


Ramirez. Carol Anderson 


3-022 


Ratncr, Jonathan R. . . 


^27 


Ratncr, Ronnie Steinberg 


6-049 


Rca. Safnuel A , Jr 


6-187 


Rciicr Mclvtn W 


6-243 


Rees Albert . . 


. . 6-041 


Reich Michael . 


4-005 


Rcid, Joseph M 


2-064.2.101 


Reid, WUliam J 


2-062 


Redly, Richard R< - .... 


3-07 1 


Rein. Martin. 


2-091 


Retnish Harold .... ... 


. . ' 2-108 


Retschauer, Robert D 


6-105 


Reitz, Jeffrey G .. .. 


6-050 


Renshaw E. F 


6-035 


Resnick, Jane .... 


1-002 


Reuter, Peter. . 


6-137 


Richards, John A . ^ . 


2-056 


Richardson, Ann 


2^9 


Ridyeley, Quentin B 


. . 4-002N 


Rtsher, Howard Wesley, Jr 


6-103 


Rittenhoure, R. Lynn . . ^ 


4-027 


Robinson, Howard F 


6-006,6-019 


Rocket, John F . . 


6-207 


4lO<l«rkkT^OferlXnr.v.nvT,rrT«vTT^.T,w,y»T.^^ 






4-023B, 4.0iJD, b-151 


Rodriguez, Emily 


. 2-108 


Roc, Daphne A. .. . 


. . . 2-094 


Roen, Sheldon R 


2-091 


Rocssner. J. David.. . , .... 


2-092A 


RQjcrs, David J < . - 


1-063, 3-083 


Rnonff Rarhara M 


... 2-116 


IWwIllKIII, t*lYI\^ll 


2-008, 4-05 1 


Rosen, Harvey S .. , , . » 


6-107 


Rosen, Sumner M .. . . 


3-065 


Rosenberg, liarry Michael 


4-023 D 


Rot£nber> ^mii<»l . . .. 

r\V«VI ll^.t K| k74llllUVj ....... * . •* 


6-069 


Roscnfeld Michael 


1-042 


Rosdnfeld, Ralph . 


3-035 


DfM^nniii«t Rarhsra Ann 


6-100 


Rosenthal. Neat H 


. . 4-050 


Ross David R ' > > 


. . 2-046 


Ross, Harvey .... • 


1-068, 2-122 


RrK5i Cinf^tr 


6-193 


Rn««i Peter H 


6-23 1 


Roth, Dennis M 


6-088 


Rothbaum, Melvin . 


1-055 


Rr\th^n(wr« \emwrte 
IWUICIIi^ 1^1 ^CIUIIIC 


6-113 




6-05 2 


Rmithif^r 'I'Knmt/M^ 
iwMiiitci, iiiuiiiimi 


3-085 


Rovner«Pieczentk Roberta 


. . 2-026 


Rowan. Richard L 


3-052,5-011 


Rubin, Lester 


5-011 


Ruifmg, Lorraine Turner 


6-029 


Rungelinf , Bnan 


. . . 4-027, 6-003, 


6-017 


Rush, Carl H , Jr . 


6-010 


Rush, Frank... . 


3-082 


Russell, Wendell . . . 


3-068 


Rution, Joseph A. . . > . . 


3-027 


Rutsteiff, Jacob J . . . 


. ... 3-024 



Sabaucakb, Petros K 
Salipante, Paul F , Jr. . 
Slfibum* Donald D 

Sanchez, Leveo 

Sandell, Steven H. . . 
Sanford, W Ue . . 
Saunders, David N 
Savait. Charles M 



6-058 
^-051 
2-125 
' 3-002 
4-023 
2-031 
4-023E, 6-122 
6-153 



Scalone. John 

Scanton. Waiiam J ... . 
Schappi. John V ^ . 
Schenkman. Jerome G. . 
SchcviU. Jeffrey M. . 

Schick. Richard 

Schiller. Bradley R .. 

Schmidt. Ronald M. . 

Schneider. Emily M 
Schneider. William J. . 
Schramm. Cari .' ., 
Schreiner. Dean F. 
Schulz. Barbara S 
Schuman. Howard. 
Schwaru. Paul L. 
Schweitzer. Stuart O. . 
Scowcroft. Mary J. .. 

Scarle. D 

Seashore. Stanley E . 
Seay. Donna. . . 

Seidenstat. Paul 

Scidman. Lawrence S 
Scldin. Joel R . . 

Seltzer. George 

Sexton. Virginia Staudt 
Shapiro. Theresa R.. . 
Sharek. Carl 
— ^faarp , La u rc M ^ 



3- 063. 3-064 

4-004 
2-084 

2- 108 
- 6-173 

3- 024 

1- 056.2-071. 

2- 074. 4-043 
4-023A. 4. 

023C 
2-108 
2-115. 2-116 
2-004 
4-023E 
4.023E 
6-115.6-136 
2-109 

4- 004 

2- 083 

3- D73 

4- 053. 6-236 

3- 014 

4- 006 
1-049B. 6-062 

2-108 
4-040 
2-105 
2-044. 4-058 
2-126 



Shea. John R. 

Shearer. John C. 

Shendan. John E. . 
Shillcr. Francts E. 
Shimada. Haruo 
Shimbefg. Benjamin , 

Siegel. Paul M 

Silver. Allan A . . 
Silverstein. Charles . . 
Simmons. Judith , 
Single. Enc W ...^ 
Singleton. Robert* . 
Siskin. Bernard R 
Slifman. Lawrence 
Small. Theodore D. .. . 

Smith. David G 

Smith. James P. . . . 
Smith. Joel ,., 
Smith. Leonard 

Snuth. Lewis H . . 

Smith. R. L 

Smith. Ralph E 

Smith. Robert R , ., 
Smith. Robert Stewart 
Smith. Sharon P . . 
Smithies. Arthur. 
Smyth. David J . 
Snyder. Paula Hudis 
Solomon. Herman S. 
Somers. Gerald G. . 

Sontag. Marvin . ... 
"Sorcnson. Gary W . 
Spaeth. William C . 
Speight. John F . 
Spiegel. Hans B. 
SpiU. RuthS ... 



Sprcngcl. Donald P . . 

Spritzer. Allan EX 

Staines, Graham L. . . 
Standing. Thomas E « 
Stanficld. Robert & . 
Stcbbins. Michael W.... 
Stein. Bruno 
Stci nbcr g. Edwa rd . ._ 



. . s 4-023. 
4-023B. 4-0230. 4-023D 
6-008 

. . 6-094 
. 3-037 
6-180 
5010 

. .. 6-118 

6-178 

.. . . 3-083 

2-108 

. : . . 6-178 

6-125 

. . . 1-026 
6-148 

1-031,3-066 

1-036 

. . 6-135 
6-055 

2- 017, 
3-047A, 3-047B 

4-027,6-119 

2^33 

4-004 

2-031 

6-031 

6-200 

6-144 

6-251 

6-171 

3- 086 

1-057,2-011, 

4^05 1 . 6-034. 6-093. 6- 1 58. 6- 1 80. 6- 196 

4-060 

6-009 

6-124 

3-084 

4-049 

..v. • 4-023. 

4-023 A\4-023C, 4-023D 

\ , 2-100 

I " 6-195 

. . . .J. 4-053 

6-038 

3-027 

- 6-176 

6-244 
3-065 



'"V 
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Stelluto^ George L. 

Stephens, David B 

Stephenson. Stanley P , Jr. 
Stem, James L 
Stem, Louts H . . 
Stevens, David W 
Stevens, Matthew 
Stevenson, Gelvin L , 
Stevenson, Mary Huff 
Sliglilz, Charlotte K 
Stockburger, David W 
Stolzenberg, Ross M 
Strange, Walter G . . 
ttrauch, Patncia A., 
Strodtbeck, Frederick 
Stronudorfer, Ernst W ^ . 

Stuart, Stephen D 
Sturz, Herbert . . . 
Sugarman, Marged S 
SuHiyan, Ina . 
Sulhvan, Larry N 
Sultan, Paul E 
Sum, Andrew M 
Sung, Betty Lee • 
Sutcr, Larry E. . . 
Swack.S D 
Swanson, Richard M . 
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6-133 
6^78 
6.228 
6.247 
1-016, 6^039 
2^1 
6-065 
6.192 
6.199 

4-023E 
6.146 
6.095 
1.040 
3.011 
3-007, 3-008, 

4.023E 
3-012 

3- 032 
1-029 

1- 043 

2- 016 
2.119 
6-138 

4- 014 
4-013, 4-023E 

2-033 
. 2-040 
7:Ar4-- 



Vachon, Nancy Cargill 
Valecha, Gopal K, . 
Vales, Pedro 
Van Adams, Arvil . .. 
Van Erden, James D 
Vanneman, Reeve . 

Vanski, Jean E 

Ventre, Francis 
Vcrdon, Waller A. 
Veroff, Ja>cph 
Veiler, Louise • 
Vogel, Anita S 
Vosburgh, William W 



Wachter, Michael L 

Wade, Lyndon . ; 

Walker, Gary . . 
Walker, James L 
Wallace, Robert B 

Walsh, Edward J 

Walsh, John 

Walthcr, Regis H .. 
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3.027 
4.023 
2.04r 

2- 046. 4-023 / 

6.033 ^ / 

2-016^ 
6.161 
6.098 
4.023E 

3- 049, 3-060 

6.122 



w 



W a tk ins, Te4 ^ 

Webb, W. E 

Weidenbaum, Murray 

Weinstein, Robert 

Weisscrt, William G 

WeisskofT, Richard 

Welch, Finis 

Wendcl, George D 

Whcaton, William L. C 

White, John M 

White, William D 

Wilbcr, George 

Wilcnsky, Harold L 

WUkens, Roger A 

Wilkinson, Maunce 

Willauer, Edward T , Jr . 

Williams, J, Earl ... . 

Wilson, Michael ? 

Wilson, Thurlow R * ^ * 

Wiseman, Michael 

Withers, Glen A 

Witherspoon, A. D. 

Wiltman.John . 

Woglom, Ocoffry Richard Hyland . 

Wolfe, Alvin W 

Wolpin, Kenneth 

Wolven, Virginia M 

Wong, Harold H 

Wood, Larry F 

Wool, Harold 



Yavitz, Boris . 

Yeagcr, James H., Jr 
Yohalem, Alice 
Youmans, Rita L 



6.059 

3-033 

3-031 

4-027 

6.142 

. : . ... 6.136 

... 1-017 

2-110, 

2-1 10A,2.1 17.3-006,3-019 



2 -10 1 

3-073 
6-056 
4.027 

4-018,4-037 
6-223 
6.057 

2-100, 2-113 

2- 016 

3- 027 
6*147 
2-051 

6-077,6.173 
4.023C 
6-058 
6.208 
6.002 

1- 064 
2-054, 2-056 

1-049D 
6-144 

2- 031 
6.104 
6.109 
6.252 
6.057 

1- 019 
6-163 

2- 031 

4- 020 



1-OllB 
6-197 

4-002N 
2-081 



Tabbush, Victor , 






6-139 


Tachibanaki, Toshiaki ... 






6-160 


Taggart, Robert, 111 . 






1-067,6-131, 
6-250 


T)anfri, Sandra S . 






6-222 
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(1. Index headings printed in capitals (e.g. ABSENTEEISM) are those terms used as 
project and report descriptors in chapters 1-6. 2. The first digit of each reference 
number refers to the chapter number, the digits following the dash refer to the. numerical 
order of the project within the chapter, and a letter following the number refers to a project 
subdivision. 3. Projects are indexed under geographic terms whenever their location 
is a meaningful factor- that is, when they were conducted in that locality or use data 
concerning the area. The terms do not refer to the location of the contractor or grantee.) 



A 



ABSENTEElSM-Scc also JOB SATISFACTION 

Effects of a Human llcsourcc Center 4-037 ^ 

Employee Participation in Job Stnictunng 4-044 

Employer Sponsored Child Day Care 2-093 
Manpower Insutuuonal Grant (1970). Brandeis 

University , 6-014 

Summer/ln-School NYC Vocational Exploration 2-118 

White-collar Work _ 6-255 

Addict*— S«e4>RUGAJsiRS ZZ^Z—:^^Z 

ADJUSTMENT-Sce also DISADVANTAGED s 

Adjusung to Employment Terminauon 6-209 
V Adjustment Costs in the Theory of Labor Demand. 

Productivity, and Unemployment 6-027 

Blue>Cotlar 4-Day Workw^k ... 6-043 

Bureaucratic Predispocition and Job Requirements 4-060 

Chanjinj Schedules of Work 4-039 

Emotional Rcacuons of Workers Who Lost Jobs m a | 

Plant Closing i 6-095 

Experimental Manpower Laboratory: Social Systems I 

Intervention ~ J. 3-073 

Job Improvement Service Demonstration Project / 3-08 1 

Prisoner RehabiliUtion Through Behavior Modification 2-03 1 

Second Career Patterns of Military Reurccs .... / 6-246 

Social' Psychological Impact of Worklife Instability . ^ . 6-173 



ADMINISTRATION OF LAWS— See name of government agency or 

subject covered. 
Adolescents— See YOUTH 
Adult Education— See BASIC EDUCATION 
ADVANCED HIGH iNT^NSrTY TRAINING-See also HIGH 



INTENSrrV TRAINING 

AA^nced High Intensity Training ... 3-048 

U^rading in Oeveland 3-066 

ADVANTAGED WORKERS 

Successful Career Women 4-0020 

AEROSPACE INDUSTRY 

American Engineers' Perception of Technology 6- 1 90 

Engineers. Unemployed. Job Search Workshops 2-017 

Engineers' Reemployment Assistance 2-016 

Unemployment of Aerospace Engineers ST-OIS 

AFDC-Sce AID TO FAMILIES WfTH DEPENDENT CHILDREN 

AFRRMATIVE ACTION PLANS-See also EQUAL EMPLOYMENT 
OPPORTUNrrY COMMISSIOI^ 

Labor Market, Inflation, and Manpower Policy 4-004 

Study of the Pittsburgh Plan.^ 2-052 

Successful Career Women 4-0020 

AGE DIFFERENCES 

Determinanu of Occupational Upgrading 6-211 

Economic Analysis of the Job Corps 6-074 

Emergence of a Service Society .. 4-001 

Employment Expansion in a Suburban Labor Market 4-002M 
Manpower Institutional Grant ( 1970). The Ohio Sute 

University 6-020 

National Longitudinal Surveys of Labor Force Behavior 4-02 3 

Occupational Choice of the Blind . 6-239 

Spanish Americans in ihc Labor Market • . . 2^5 1 

Week an d Inc o me i n Urb a n P o verty Arra< _ — ^ 4^29 



ACE DISCRIMINATION IN EMPLOYMENT ACT-Sce also AGiiNG, 
MATURE WORKERS. OLDER WORKERS. DISCRIMINATION 



Private Pensions and Involuntary Retirement 4-047 

AGING— Sec also OLDER WORKERS. RETIREMENT. AGE 
DISCRIMINATION IN EMPLOYMENT ACT 

Getting and Keeping a Job— Puerto Ricans sind Blacks 4-002E 
AGRICULTURAL COMMUNmES , 

Population Decrease and Employment in Agricultural 

Communities 6- 1 62 

-Upgrading in Agncuhure 3-046 

XCRTCULTURATECONOMISTS""" ^ ^"^^"^ — 

Agncultural Economists' Computerized Job Matching 1-013 
Agricultural Workers— See FARM WORKERS 
AHIT-Sce ADVANCED HIGH INTENSrTY TRAINING 



AID TO FAMILIES WITH DEPENDENT CHILDREN-See also WORK 



INCENTIVE PROGRAM (WIN) 

Legal Analysts of WIN Requirements 2-075 

Potenual of Wage Subsidies 3-030 

Study of Female Family Heads ... .'.<i 6-106 

Supported Employment Planning in Atlanta , 3-033 

Supported Employment Planning in Boston 3-034 

Supported Employment Planning in Detroit . ^-035 

Supported Employment Planning in Hartford ... 3-036 

Supported Employment Planning in Jersey City . ... 3-037 

Supported Employment Planning in New Orleans 3-039 

Supported Employment Planning in Newark 3-038 

Slipported Employment Planning in Oakland ^-^9 

Supported Employment Planning in Ohio v .. . 3-041 , 

Supported Employment Planning in Portland , 3-0'l2 

Supported Employment Planning in San Francisco 3-043 

SuDported En^ployment Planning in Utah 3-044 

Work and Welfare Patterns of Low-Income Families .... 2-090 

Air Force— Sec ARMED FORCES 

ALABAMA 

Manpower Insutuuonal Grant (1974). Memphis State 

University 6-003 

ALABAMA. TUSKEGEE 

Labor Relocation Assistance Tuskegee Institute.. ^ . .. . 6-132 
ALASKA 

Manpower Instituuonal Grant ( 1974): Oregon State 

University 6-009 

ALASKA. FAIRBANKS 

Model Urban Indian Centers 2-043 

ALCX)HOLlCS~~( Projects dealing principally with this subject appear m 
Chapter 2A.) 

Pioneer Messenger Service , 3-03 1 

Retaining Problem Drinkers on the Job 2-004 

Supported Employment in the Public Sector 3-032 

ALIENATION— Sec also WORK ATTITUDES, ATTTTUDES 

Early Career Alienation and Socioeconomic Attainnnent . 6-070 
Experimental Manpower Laboratory. Social Systems 

Intervention , 3-073 

Getting and Keeping a Job— Puerto Ricans and Blacks .... 4-002E 
Measurement of Alienation Through Behavioral Rating 

Scales 6-141 

. Reducing the Hard Core Unemployed's Alicnauon . 6- 1 00 

Services for Workers at the Wo rkplace . _Jt046 , 
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ALIENS-Scc also IMMIGRANTS, LABOR CERTinCATlON 
PRCX3RAM 

Immigrants and the American Labor Market 4*0 1 8 

Study of Alien Labor Certification Program 4-007 
Allowance* For Trainmg-Sce TRAINING ALLOWANCES 
Alumni-See COLLEGE GRADUATES 
American Indians—See INDIANS 
AMERICAN SAMOA 

Manpower Institutional Grant ( 1974) San Francisco 

St^te University 6-011 
AOP-^c APPRENTICESHIP OUTREACH PROGRAMS 
ABPAREL INDUSTRY 

Upgrading Blue-Collar and Service Workers . 4-002O 
Applicants— See JOB APPLICANTS 

Apprentice Dropouts— See APPRENTICESHIP RETENTION 
APPRENTICESHIP— (Projects dealing pnncipally svith this subject 
appear in Chapter 2B. ) 

Adolescent Boys m the Inner City 6-210 

Affirmative Action Plans in Construction 5^1 ! 

Amencan Reactions to Foreign Apprenticeship Practices 2-008 

Case Study of Employer Training 4-051 

Conference on Apprenticeship 2-013 

Dual Enrollment Trtyning for Operating Engineers 2-007 

Innovations in Apprenticeship 2-011 
Intrafirm Mobility Among Apprentice -Tram ed 

Craftsmen 6-120 

OJT for Precision Machinist Apprentices 2-005 

Perfurmance Based Apprentice Training 2-009 

Pilot Study of the Apprenticeship System ' 2-012 

pfoHcit rtc^j^T?nrf6rTecttnical"Oc^ ^009A 

Related Instruction in Apprenticeship 2-014 

Trairing and Entry into Union Construction 2 006 
Women in Wisconsin Apprenticeship 2-015 
APPRENTICESHIP OUTREACH PROGRAMS 
Manpower Institutional Grant ( 1970) Brandeis 

University . . 6-014 

Retention and Apprenticeship Outreach Programs 2-0 10 

Southern Black Construction Craftsmco 2-044 

Training and En^ry into Union Construction . 2-006 
APPRENTICESHIP RETENTION 

Manpower Institutional Grant ( 1970) Brandeis 

University .'r 6-014 

« Manpower Institutional Grant (1970) Cornell t'nivereity 6-016 

Retention and Apprenticeship Outreach Programs 2-0 10 

Women in Wisconsin Apprenticeship 2-015 
Aptitude Tesu— See TESTING 
ARBITRATION 

Manpower Institutional Grant (1970): University of 

Oregon ......<. 6-021 

Work and Values ... 4-0021 
AREA PLANNING 

Decisionmaking Matrix and Resource Allocation Mudcl 1-002 

Manpower Institutional Grant 0970) Cornel! University 6-016 
Manpower InsUtutional Grant ( 1970). The Ohio Sute 

University. 6-020 

Manpower Institutional Grant ( 1970). University of 

Uuh .... 6-023 

Manpower Institutional Grant ( I970J West Virginia 

University , , . 6-025 

ARIZONA 

Manpower Institutional Grant ( 1974) San Francisco 

Slate University 6-01 1 

ARKANSAS V 
ManpQwer InstiluUonal Grant (1974) Univ;rsity of 

Houston 6-002 

Mississippi STAR Labor Mobility Project 3-084 

ARMED FORCES 

Desegregation and Career Goals « . . .. 4-002 N 

. Economics of Canadian Military M^powcr Supply 6-079 

EfTecU cY MihUry Experience >. ^ 5-002 

Military La^r Markets "fV " 6-144 

Second Career Patterns df MiliUry Retired^\ 6-246 
ASPIRATIONS-Sce also EDUCATIONAL ASPIRATIONS, CAREER 
CHOICE 

Career Goals of Black College Women 6-235 

Future Onentation and Expectations as Success 

Predictors j^-098 

- -JobTraining. Personality, and Labor Market Conditions « 6>229 



Manpower InsUtutional Grant 1 1970) North Carolina 

A&T State University % 6-0\9 

Manpower InsUtutional Grant (1970) UCLA 6-015 

Quality of Work Bibliography .... 4-057 

Aiscssment-Scc ASSESSMENT AND EVALUATION 
ASSESSMENT AND EVALUATION— See also particular aspcqjs of this 
subject. 

Assessment Measures for Youth EnroUecs . 3*071 

Assessment of Migrant Farm Worker DcmonstraUon I -05 1 

Decisionnuking Matnx and Resource AllocaUon Model 1-002 
Effectiveness of Graham Associates DemonstraUon 

Project 2*117 

Effectiveness of JET on Trainees. . .... 3-013 

Effects of Enrollment in Manpower Programs 1 •057 

Evaluation of a Computerized Job-Matching System ^ 3-072 

Evaluation of NAB- JOBS for Disadvantaged . . ' 6-093 

Evaluation of Youth*Tutonng* Youth Model . ... 3-011 

Expenmental Job Tnals 3*075 

Experimental Manpower Laboratory Disadvantaged 

Youth 2-108 

Experimental Manpower Laboratory Social Systems 

Intervention 3-073 

IntroducUon of CET A ui Eastern Massachusetts . .. 1-005 
Manpov/er Institutional Grant ( 1970) West Virginia 

University 6-025 

Model NYC Programs for Rural Youth 2-107 

Sheltered Workshops and Handicapped Otents Survey .( 3-045 
ASSESSMENT OF APPLICANTS AND TRAINEES— Sec also 
ASSESSMENT AND EVALUATION 

Assessment-Measures for Youth^BnroIlccs . ... >=OTl, 

Effects of Enrollment in Manpower Programs 1-057 

EvaluaUon of a Computerized Job-Matching System 3-072 
Experimental Manpower Laboratory Disadvantaged 

Youth 2- 108 
Expenmental Manpower Laboratory Social Systems 

Intervention . . .... 3-073 

Impact of BOLT on Manpower Agencies . 3-002 

Methods of Assessing the Disadvantaged . . 3-070 
Model Ass ume n t and Classiftcation System in 

CorpcCHons 2-029 

Predictmg Job or Training Tenure 3-076 

South jCarolina's Industry Start-Up Training Program 3-079 

Systems Approach to Taxonomy of Disadvantagement 3-077 

Trafning Impact on Minonties and Women . . I -062 

WIN Health Assessment Project 2-088 

Assessment of Trainees— Sec ASSESSMENT OF APPLICANTS AND 

TRAINEES 
Assets-See INCOME 

ASSIMILATION— Sec also MIGRATION, ADJUSTMENT 
Economic Assimilation of Mexican Americans in 

Michigan ' . . , ' <S-I50- 

ASSISTANCE TO EMPLOYERS-Sce also EMPLOYER SERVICES 

Attitudes Regarding th^m^bbc Em{^oyment Service . 1-047 

Assocute of Science Degree-Sec UNIVERSITIES AND COLLEGES 

ATTAINMENT-Scc alsoCAREER PATTERNS, EDUCATIONAL 
ATTAINMENT 
Characteristics of Career and Homenuking Onented 

Women ^ 6-241 

Educational Attainment and Adult Status of Brothers 6-063 
Work Attitudes and Occupational Experience of Young 

Men..v 4-059 

ATTITUDES-Scc also WORK ATnTUDES; MOTIVATION 

Assessment Measures for Youth Enrollees 3-071 

Assessment of Migrant Farm Worker DemonstraUon I -05 1 

Attitudes Regarding the Public Employment Service . .. 1-047 

Birth ExpecUUons and Work Expcncncc 4-01 3 

Characteristics of Career and Homemaking Onented 

Women 6-241 

Comparison of ProbaUon Officers ibid Volunteers 6-05/ 

Counselor Ethnic Match Relevance to Trainee Behavior . 6-172 

Dual Careers 4-02 3D 

Economic/Psychological Analysts of Teacher Mobility ^ 6-075 

EDT Assessment of Philadelphia's CEP Experience . . . 1-035 

Effect of Employment on SelMmagc 6-082 

Effecuvenessof JET on Trainees 3-013 

Effects of Enroll men t in Manpowe r Programs 1 -05 7 

Effects of Technology on Organizational Structure - .. 6-086 

Engineers and Sacntists m California 6j}71._ 
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» EvaHuOon ofNAB^K^BS for DsaUviiiUjj^eU iy^ff^ 

Evaluation of 1972 Summer Intem Program * 2- 1 lOA 
ExpenrncntaJ Manpo^w Laborau>r> SoctaJ Systems 

Interventioa 3-073 
Facton Affcctrnf Earnmt$ of Workcn Tcnmnatcd In 

Plant OowiTC , 6-228 

Four-Day Wociwcck m HospfUb 6 104 

Oanmhment and Emp>k?yabilit> Among ^^ IN Famiiics 2-o6i 

In-Schoo) NYC EnroUccs Employed m.ActK>n- Research 2- J 06 

In^hool NYC for Younj Girts 2 - 1 09 

Labor Force Mobility of Females 6-034 

, Low-Sutm Worker* 6- 1 36 
Measurement of Ahenatxm Through Behavioral Raimg 

Scales 6-141 

Men and Won>cn m ScteiKe and Engmccrmi 6-044 

National Longitudmal Survey* of Labor Force BehavKK 4-023 

Need Satisfaction m Work and Nonwort 6-111 
Pilot Manpower Trammg Advisory ScrvKe for 

Employer* 4-045 

Prc-Rctjrement Yean 4 -O 2 3 A 
PubtK Service Employment and Upgradmg Pro^^ Ui 

Vermont 3-027 

Readmg Dnocdcr* Related to Poverty and Cnmc 3-0 1 % 

Role Performance and Organizational Commitment 6- 1 67 

Services for Worker* at the Workplace 4-046 

Soctal-Psychological Impact of Workhfe Insiabtlily 6-1 73 

Wonc and Life Style Organization 6-205 
Work Attitudes and Occupational Experience of Voong 

Men 4-059 

Work OfientatK>n$ of WIN Partiapanis 2-0^52 
AUDIOTAPES 

Facilitating the Adoption of New Procedures i -004 

Staff Trammg for Basic Education 3-01 4 

Vocational Guidance ii^Hig*! School 3-022 
AUTOMATION -See also MECHANIZATION 

Labor Force Occupations- arid Technological Change 6 i 89 
Technological & Operational Change Impact on 

Railroads 6-103 
Automotive Industry-See TRANSPORTATION EQUIPMENT 

INDUSTRY 
AUTOMOTIVE MECHANICS 

Manufacturer*' Assistance m Customer Manpower 
Trainmg 

New Skill Content Tramlatwo mto Vocilx>nal 

EducalJoo Cumcula 
Tran^rtation Opportunity Program 
Average Hourly Earnings — See WAGES ^ 

B 

BANKING INDUSTRY 
White-ColUr Work 
Bargammg-See COLLECnvE BARGAINING 
BARRIOS-See SPANISH -SPEAKING AMERICANS, PUERTO 

RICANS 
BASIC education' ^ 

Basic Education Services m Manpower Trammg 
Programs 

Developmg a Model for Youth Education 
EfTecDveness oi Graham Ajsocutes Demonstration 
Project 

EfTecaveness of JET on Tramees 
Evaluation of NAB-JOBS for Disadvantaged 
Expenmental Manpower Laboratory Dsadvantagcd 
Youth 

Manpower Institutional Grant (1970; U'CLA 
Plannmg for Human Resource Dcvetopmenr 
Prtsoflcr Rehabd nation Through Behavior Modification 
R^m|-Dttorder» f^ted to Poverty and Crime 
Staff train mg for Bj«c Education 
Task Modules for Validation of BOLT 
Trammg for Upgradmg Dunng Layoff 
Upgrade Trammg m theX^annm^Irxhistry 
Upgradmg m Private Industry 
Upfradmg the Underemployed m the Paper Industry 
BASIC OCCUPATIONAL LANGUAGE TRAINING (BOLT) 
Impact of BOLT on Manpower Agencies 
Project BOLT 



6-139 

3-012 
2-128 



6-255 



3-003 
3-006 

2- 117 

3- 013 
6-093 

2-108 
6-015 

1- 053 

2- 031 

3- 018 
3-014 
3-005 
3-059 
3-063 
3-051 
3-052 

3-002 
3-015 



BEHAVfORlvjpDiFK ATION-See aiso<CHU^5:|K>?N«^ 
Effect of Employfnent on Self-Image 
Expenmental Manpower Laboratory Dtsadvantagcd 
Youth 

Expenmcntai Manpower Laboraloo Social Systems 
Intervention 

Pnvu»ner RehabiUtdDon Through Behavior Modification 
ScK.uJ Remfocvement m a Juvenile Deiinquency ProjCwt 
BEHAVIOR SCALES 

Measurement of Alienation Through Behavioral Ratmg 
Scales 

BIB-Scc BIOGRAPHICAL INFORMATION BLANK (BIB) 
BIBUOGRAPHIES 

Manpower IrcvtitutionaJ Grant ( 1970) Memphis Sute 
Lniv X^niv of MtssttSippi 

M<infx>\^er Institutional Grant ( 1970; bCLA 

Rural Manpower Policy Research Group 

Ser-jccs for Workeri at the Workplace 
BIOGRAPHICAL iNFORXiATlON BLANK (BIB) 

Expenmenial Manpower Laboratory Social Systems 
Intervention 

Predicting Job or Training Tenure 
Birth Rate-See FERTIUTY 
Bituminous Coal Mmmg— See MINING 
B1»:V Colleger-See LNlVERSfTlES AND (COLLEGES 
BLACK COMMLTsTHES 

Ghetto Economic Corporations 

In*cstmcnt Pnunaes m Urban Black Communities 

M^powcr InsututKxial Grant ( 1970) Brandets 
University 

BLACK LUNG BENEFITS ACT ( 1972)-See ilso MINING 
Coal Miners Under Black Lung Law 
ManpDuer IrstituUonal Grant ( 1970) Brandets 
Uni verity 

Black OwT^ed Business -See MlNORTTr BUSINESS ENTERPRISE 
BLACK. A^HPTE-See also RACE, RAOAL DISCRIMINATKDN 

Black and Elhmc EmpIo)ment Patterns and Economic 
Performance 

Black.' White Teenage Occupational Employment 
Detenmmants 

Career Thresholds 

Desegregation and Career Goals 

Discnmtnalion m Trammg Programs 

[>uai Careers 

Economic Analysts of the Job Co^ 
Econormc Status of Asians and Blacks m California 
Fertiht) and Laboi' Participation of Mamcd Women 
In School NYC Influence on Earnings Capacity 
Incentives and Obstacles to Hirmg of the Disadvantaged 
Interregional Labor Force Migration 
Labor Market, Inflation,-and Manpower Policy 
Male Youth Job Search. A Biracial Analys» 
Manpovw Institutional Grant ( 1970) UCLA . 
Manpower Institutional Grant ( 1970) Mrgmu State 
College 

National Longitudinal Surveys Oeannghouse 
National Longitudinal Surveys of Labor Force Behavior 
Tweeds of Rural Youth m Southeast 
Negro Occupational Sutus and E duc a ti on 
Occupational Choice of the Blind 
Pre-Retirement Year* 
ProWem of Teenage Unemployment , 
Proficiency Test for Technical Occupations 
Turnover. Unen^loyment, and the Dual Labor Market 
Why Do BUcks arxl Women Have High Unemployment 

Rates'* , .... 
Years for Decision 
BLACKS— See also MINORITIES 

AfTirmative Action Plans m Construction 
Black Female Unempksymem . 

Black Male ProfessionaJ* m Industry 4^; 

f Ncedt-P — -^1-0- 



6-0*2 

2- 108 

3- 073 
2-031 
2-033 



6-I4I 



6-01? 
6-015 
2 127 
4.046 



3-073 
3-076 



6-183 
6-066 



6-014 



5-004 



6-014 



6-203 

6-065 
^23C 
4-002N 

1- 056 
4-023D 

6-074 
6-163 
6-249 
6-121 
6-110 
6-030 
4-004 
6-078 
6-015 

6-024 
4^23E 
4^23 

2- 116 
4^25 
6-239 

4^23A 
6-156 
2-009A 
6-233 

6-256 
4^2 JB* 



5-011 
2-095 
58 
-046 



Capability of Black CoHeges to Meet Community Ncodt-P — ^\ -046 

Career Goals of Black CoDege Women . . . 6-235 

Day Carp^— NYC Youth Helper Program 2- lOZ 

Dsscnrnmation m Trammg Programs 1-056 

EffecUvencss of JEJ on Trainees 3-013 

Emigration of Southern Blacks 6-091 

Employment Expansion m a Suburban Labor Market 4-002M 
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Federal OvU Ri^ts Lcpslatxm and OccupaUonal 

'Pocitx)ni of MinontMS 
CeoKrapbicaJ Immobibty aixJ Low Income Arci 
• Ur>einployment 

Getting and Kecptnf a Job— Puerto Ricaira and BUcks 
In-School NYC for Younj Giris 
Invcsimcnl Pnonbc* m Urban BUci CommuniUcs 
Labor Mobihty Project (North Caroima) 
Law and the Development of Citizenship 
Manpower lnstitutx>naJ Grant (1970) North Carolina 

AAT Suic Umver«ty 
Manpower lnsmutx7r>aJ Grant ( 1970) VirpniaSute 

CoUete 

Manpower InstitutK>na) Grant ( i 974 ) North Carotma 

AAT Slate Umver«ty 
Mmonty Women in Whilc-CoUar Jobs 
MoOvation of the Black Worker 
NatxmaJ Lonptudxnal Survcyi Oeann^house 
Ne^ Employment m Southern Constructxjn Industry 
Ne^ Employment m the South 
NcfTo Occupational Status and Education 
OccupationaJ Diifercnccs m Wage Dtscnminauon 

Afamst Black Men 
Orfantzatwo Impact of Hinnj the Dtsadvantaged 
Power Motrvatjon Arrwrtg Disadvantaged Worken 
Reducing iKe Hard Core Unemployed's Ahenatxxi 
Rural Labor Markets 

Social Inequality and Labor Force ParticipalXMi 

Soulbem Black Construction Craftsmen 

Tratnmf Effects on Nefro Occupational Aspirations 

Upgradtns the Underemployed m the Paper Industry 

Urban Renewal Impact on Black Business 
. Welfare Impact on Black Migration. Mantal Stability 
Blmd— See HANDfCAPPED 
BLUE-COLLAR WORKERS 
;Blue-ColUr 4- Day Workweek 

Casual Labor m Temporary Help Jobs 

Enhancement of Worker Mobility and Job Opportunity 

Evaluation of NAB- JOBS for Dtsadvanlagcd 

Human Resources b the U S and Japan 

Longitudmal Aiulysa of Occupational Mobility 

Manpower Irutitutional Grant (1970) Memphis Slate 
UnivTUmv of M»imippi 

Upiradmf Bhie-CoUar ajui Serocc Worken 
BOLT~Sec BASIC OCCUPATIONAL LANGUAGE TRAINI?^ 

(BOLT) • 
BONDING ASSISTANCE 

Pnsoner Rehabilitation Through Behavior Modification 
BOOKKEEPING— See also CLERICAL WORK 

New. Skin Content Translation mto Vocatxjnal 
Education Curricula 
Border Cros»e;s— See ALIENS 
Bracero Ubor-See FARM WORKERS 
Bntiih-Sce GREAT BRITAIN 
Buiklinj Industry— See CONSTRUCTION INDUSTRY 
BUREAUCRACY 

Bureaucratic Competition and Interjovemmental 
Relations 

BureaucratK Predisposition and Job Requirements 
BUSINESS ADMINISTRATION 

Business Admmmration Students from Mtnonties . 
Manpower Institutional Grant ( 1970) University of 
Orefon . . 

BUSINESS CYCLE— Set* also UNEMPLOYMENT 

Manpower Institirtionai Grant (1970) Memph» Suie_^^„^ 

Univ.AJniv of Mi$sa$i^>pi 
Relatxinship Between Regional and Overall Enrptoyment 



2Jm 

6-0«3 

6^88 
4-002E 

2- 109 
6^ 

3- 082 
6-134 

6^19 

6-024 

6-006 
2-047 
6-236 
4-02 3E 
2-045 
2-046 
4^25 

6-146 
2 123 
6-175 
6-100 
4^27 
6-! "^4 
2-044 
6-087 
3^52 
6-035 
6-105 



6-043 
4^30 
3^53 
6-093 
6-180 
4-008 

6-017 
4-0020 



2^31 



^-0\2 



6-108 
4-060 



3-on 

6-021 



6-017 
6-248 



- Upgrade T<ainms-c 
PerKxb 

Upgrade Trammg m Canning— PUniang Phase . 

Upgrade Trammg m the Caimmg Industry 
CAUFORMA PSYCHOLOGICAL INVENTORY (CPI) 

Employabdity Among the Vtsially impaired 
CAUFORNIA STATE PERSONNEL BOARD * 

Career Opporturaties Development Program 

Traisitional Employment Expertmental Model 
CAUFORNLV AUKK^IA COUNTY 

Supported En:ip«b'$Tnent Planning m Oakland 
CAUFORNIA, LOS ANGELES 

Manpower Institutional Grant (1970J UCLA 

Manpower Utilization m Local Government 

Metropolitan Labor Market 

Model Urban Iixfian Centeta., 

Strcctcomer Shapeup Jobhoklera 
CAUFORNIA, OAKLAND 

Demand aixl Supply Cortsidcratioro of Expaixied Pubbc 
Employment Program 

Public ServK« Employment the Pnvaie Sector ^ 
Supported Employment Plarmmg m Oakland * 
CAUFORNIA, SAN FRANCISCO 

Demand aixl Supply ConsidcratioRS of Expaixied Pubbc 
Empk>yment Program 



Newspaper Ads and Employment Service Job Orders 

Newspaper Advertisements as Labor Market Irkhcators 

Ptanmng for Human Resource Deveiopment .... 

Public Scrvic?£mployiT>ent vs. the Pnvaie Sector 
^Supported Employment Planning m San Francisco 
CALIFORNIA SAN FRANCISCO BAY AREA 

Housmg Dcscnmmanon Effect on Negro's Commuting 

job Offer Response and Labor Market Condmons 
CAUFORNUi, SAN JOaOUIN VAl-LEY 

Effects of Technology on Organizational Structure 
CAUFORNUi, SAN JOSE 

Drug Abuse Prevention m Youth Resident Centers 
CAUFORNIA, SAKTA BAilBARA COUNTY 

Reading Dtsorders Related to Poverty and Cnme ~ . 
CAUFORNLA WATTS 

Canrp Saugus Residentsal Job Center .... 

Manpower InstitutionaJ Grant (1970). UCLA 
CAMP SAUGUS PROjRAM 

Canrp Saugus Residential Job Center 
CAMPS-See COOPERATIVE AREA MA^fPOWER PUNNING 

SYSTEM (CAMPS) 
CANADA 

Adjustment lo Freer Trade 

Bridges 40 Work for Young People 

Economics of Canadian Military Manpower Supply . 

Preparation for Work 

Youth Labor Market- IntemationaJ Vtrtatx>RS 
CANNING IhJDUSTRY 

Upgrade Trammg m Canning Industry Durmg Layoff 
Periods j 

Upgrade Trammg m Canrung— Planrurtg Phase 

Upgrade Trammg m the Carming Industry 
Career Aspirations — See CAREER GOALS 
Career Attamments— See CAREER PATTERNS 
CAREER CflOICE— Sec abo (XXrUPATlONAL CHOICE. 
COUNS^NG AND GUIDANCE 

Career Development 

Career Information System 

Ottreer Progression Systems m a Manufacturing 
Corporation .... .., 

Career Progrcsswn Systents— Food Service Industry 

Career Thrctholdt . 



W)56 

5- OM 
3-063 

6- 155 

^38 
^028 

3- 040 

6-015 
4-002L 
4.002K 

2-043 

4- 010 



I-049E. l- 
049D 
1-049C 
J-040 



I-049D, 1- 
049E 
• I-017A 
1-017 
1-053 
1-04 9C 
3-043 



6-084 
6-243 

2- 003 

3- 018 

2-120 
6-015 

2-120 



6-028 
4-002B 
6-079 
4^2R 
4^2P 



3-056 
3-064 

3-063 



4-009 

1-010 



CAUFORNL^ 

Economic Status of Asians and Blacks in (California 6- 1 63 

Engineers ind Saentjsu in Califomu 6-077 

Manpower Institutional Grants 1974; San Frarxnsoo 

Sute Umvcrsity 6-011 

Transitional Empioymcm Expenmental Model 3-028 

TramporutKxi Opportunity Program - 2" 1 28 



3-047A 
3-047B 
.4-023C 
6-050 
2-048 
4^23B 



College Men's Choice of Soence Careen 

Increasmg Mtnonty Women's Employment xa Houston.. 

Years for [>ecision .. , . ... ^ 

Career Development— Sec UPGRADING 

CAREER EXPLORATION-Sce abo VOCATIONAL GUIDANCE 
/ Manpower Institutional Grant (1970) Uravemtyof 

Utah 6-023 

Model Keahh Clare Career Program 2-103 
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Opcfatioi»niowdrto-M^ NYC 
EnroDecs 

Sumzx^r/ln-Scbool NYC VocatxxiaJ Explorabon 
VEPS Profnun foe In-School NYC Enrollco 
Work ExpenexKDe and Career Exptoratxxi Program 
CAREER COALS— Sec abo MOT! VATJON 

AdoleKcnl Social System Impact on OccupalKmaJ 

Achievement 
Bnd^ to Work for Younj PeopJe 
Career Ooab of Black CoUege Women 
Career Progrcswon Systems 
Career Thresholds 
Desesregatjon and Career Goals 
Increasoij Mmonty Women's Empioymcnt m Atlanu 
Manpower Institutional Grant { 1970) Cornell University 
Manpower lnstituix>nal Grant ( 1970) The Ohio Suie 

University 

Manpower Institutjonal Grant ( 1970) West Virftnu 

University 
Mmonty Mobihty Project 

Role Modeb. Oocupational Knowledf e Adolescent 

Social aatxx) 
Successful Career Women 

Trammt Effects on Nejio Occupatjortaj Aspirations 

Women's Postgraduate Employment 

Years for Decision * 
Career Information-See VOCATIONAL GUIDANCE 
CAREER INFORMATION SYSTEM 

Career Information System 
Career Ladder—See UPGRADING 
Career Mobihty-See UPGRADING 
CAREER OPPORTUNITIES DEVELOPMENT PROGRAM 

Career Opportumties Development Program 
CAREER PATTERNS-See also UPGRADING 

Career Development 

Career Patterns o( Women Physictans* 

Career Progression Systems 

Career Thresholds 

CharactenstKs of Career aiwj Homemakmg Onented 
Women 

Eariy Career Alienation and Socx^economic Attainment 
Employment of Recent College Gradtiates 
Labor Market, Inflation, and Manpower Policy 
Longitudinal Arulysts of Occupational Mobihty 
Manpower Institutional Grant (1970) West Virgmu 

University 
Manpower Plannmf m the Steel Industry 
Men and Women tn Science and Engmeermg 
National Longitiidinal Surveys Oeannghousc 
New Occupations Denroostration Project 
P^-Retirement Years 
* Second Career Patterns of Military R etiree s . 
Successful Career Women 
Dnemploymenl and Engmeermg Careers 
Upgradmg in the Food Service Industry 
Women and the American Occupational Structure 
Women's Postgraduate Employment 
Years for Decision 
Career Progression Systems— See UPGRADING 
CARPENTERS 

New Skai Content Translation mto Vocational 
^ Educatxjp Curricula 3-012 

Southern Black Conrtruction Craftsmen 2-044 
CASUAL LABORERS-See also PART-TIME EMPLOYMENT 

Casual Labor m Temporary Hdp Jobs 4-030 
Streetcomer Shapeup Jobholden 4-010 
CATEGORICAL MANPOWER PROGRAMS— See also name of 
particular program 
MuhiprojcctDcmonslrabon6r Manpower Development t-006 
CEC— See COMMUNITY ELTTC CORPS 
Central City-See fiWER CTTY RESIDENTS 
CEP-See CONCENTRATED EMPLOYMENT PROGRAM 
CETA— See COMPREHENSIVE EMPLOYMENT AND TRAINING 

ACT (CETA) 
CETA PROOgAMS 

Man^^er Institutional Grant ( 1970) West Virginu 

'Umvcnity 6-025 



MI3 
2..1 18 
2-100 
3^ 



6-096 
4-002B 
-6-235 

3-047 
4-023C 
4-002N 

2-049 

6-016 

6-020 

6-025 

3- 04TC 

6-f» 

4- 002O 
6-087 
6-222 

4-0238 



lOlO 



4<»38 

4-009 
6-045 

3- 047 
4-023C 

6-241 
6-0^0 
4016 
4.004 

4- 008 

6<)25 
4-002D 

6-044 
4-023E 

3-060 
4.023A 

6-246 
4-002O 

2- 019 

3- 050 
6-25'' 
6-222 

4-023B 



CEFASERVieB 

Expenmental Manpower Laboratory Dtsadvantaged 

Youth 

Manpower InstitutionaJ Grant ( 1974) Boston University 
Manpower Institutional Grant (1974) MemphsSute 

Uiuversity 

Manpower Imtmmooal Grant ( 1974) Norih^arohna 

AAT Slate University 
?vlanpowcr Institutional Grant ( 1974) OakI 

Umvcrsity 

Manpower Institutional Grant ( 1974) Oklahoma State 

Univcrwty > . - 

Manpower Institutional Grant ( 1974) Oregon Slate 

Umversity 

Manpower Institutional <3rant ( 1974) Pan Amencan 
Umversity 

Manpower Institutional Grant ( 1974) San Franctsoo 

State Umversity 
Manpower Institutional Grant ( 1974) SUNY (Buffalo) 
Manpower Instilutiocul Grant ( 1 974 ) University of 

Houston 

Manpower Institutional Grant ( 1974) Umversity of 
Missouri • (3olumbu . . 

Manpower Institutional Grant ( 1974> University of 

Utah ... 
Manpower Insututional Grant (1974) West Virgmu 
Umvcrsity ... 
CHEF/COOK 

?Niew Skill Content Translation into Vocational 
Education Cumctila 
XraCANOS-Sce also SPANISH-SPEAKING AMERICANS 
^Jfc^Manpower Institutional Grant ( 1970) OCLA 

Manpower Institutional Grant (1970) Umvcrsity of 

Utah ..... 
Wage Labor and Urban Chicano Adapuuon 
CniUd Care-See CHILD DAY CARE 

CHILD DAY CARE— See abo CETA SERVICES AND PLANNING 
Alternative Oualifications aixl Credentials for Upgrading 



2-108 

6-001 

6-003 

6-006 

6^ 

6^ 

6-009 

6-010 

6-011 
6-(to5 

6^ 

6^X>4 

6-012 

6-013 



3-012 



6-015 



6-023 
6-201 




ParaprofessKXiah . 
Day Care— NYC Youth Helper Program 
Dual Careers 

Effect of Welfare Women $ Working on Thetr Family 

Employer Sponsored Child Day Care 

FkxiWc Work Schedules for Welfare Participants 

Human Services Manpower Career Center 

Labor Force Mobility of Females 

Manpower In^mmonal Grant (1970) North Carolina 
AAT Suic Umversity 

Services for Workers at the Workplace 

Years for Decision 
CHILDREN— See abo CHILD DAY CARE. FAMILIES 

Effect of Welfare Women's Working on Thetr Family . 

Empkiyment of Married Women With Children 
CHINESE AMERlCAhiS 

Economic Status of Asians and Blacks tn Califorma 

Employment Characteristics of Chinese AmerKans 

Upgrade Trammg tn Clanmng Industry Durmg Layoff 
Periods . . , 

Upgrade Training m the Canning Industry .. 
CHRONICALLY UNEMPLOYED 

Migration Bias m Labor Force Participation Rates 

Social-Psychological Impact of Worklife Instability. 

Supported £n^>loyment Planmng in Atlanta ..... 

Supported Emptoymeni Planning m Boston . . . 

Supported Employment planning m Detroit .. 

Supported Employment Plarmmg m Hartford 

Supported Employment Planraitg in }cnty Oty . 

Supported Employment Planning m ^4ew Orieans . 

Supported Employment Planmng in Newark 

Supported Employment Planmng m Oakland . ^ 

Supported EmpJoymcni Planning in Ohk> . . 

Supported Employment Planning in Portland . 

Supported Employment Planmng tn San Francsoo 

Supported Employment Planning tn Utah . .. . 
OS— Sec CAREER INFORMATION SYSTEM 
OVILRKSKTS ACT (1964) 

Federal Qvil Rights Legislation and Occupational 
Pootiona of Minorities 



3- 049 
2-102 

4-023D 
2-066 
2-093 
2-085 
1038 
6-034 

6-019 

4- 046 
4-023B 

2- 066 
6-128 

6-163 
4-014 

3- 056 
3-063 

6-170 
6-173 
3-033 
3-034 
3-035 
3-036 
3-037 
3-039 
3-038 
3-040 
3-041 
3-042 
3-043 
3-044 



6-083 



EKLC 



264 
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NOW The Fonnauvc Yean 6-145 
Trucking ladustry Tnxmni 2- 1 25 

Cml Scrvxx Exammaoon*— Sec TESTING 
aviL SERVICE SYSTEM-Scc also GOVERNMENT WORK. 
FEDERAL GOVERNMENT, STATE AND fcOCAL 
GOVERNMENT 

Asscumcnt o( Mi^ant Fann Worker DcmonsUatMxi 1 4j5 1 

Career Opponunibes Dcvelop>mcnl Program 4-038 
Demand and Supply CoraideratioRS of Expanded PuNk 

Employn)ent Propam ' 1-049D 

Effect of a Cnmmal Recofd on Empioymcnl 2-027 
Employment of Handicapped m State CmJ Service 4«04 i 

Evaluation ofTutonni for Firefighter Examination 3-010 
Federal Empk^yment Propams to Raise Low Eammg? ! -0496 

Manpower Insoiutx>nal Grant (1970) UCLA 64315 
Occupational Mobdity Among Unionized CivU Service 

Empk>ye<s 6- 1 49 

' Public Service Employment n the Pnvate Sector i-o49C 
Texas Migrant Demonstration Project 3-087 
Transitional Emptoyment Expenmeniai Model 3-028 
Upward Mobility Through Job Re*tnjcturvig 3-067 
Clauified Hclp-Wanted Ads— See NEWSPAPER ADVERTISEMENTS 
CLERICAL WORK -Sec also SECRETARIAL OCCUPATIONS 
Manpower Imtmitional Grant (1970) Memphis Stale 

UnivAJiuv ofMttsmippi 6^17 
New Skill Content Translation mto Vocational 

Education Cumcula . . 3-012 
Small Market OerKal/Laborer Wage Differcntjah 6-099 
Temporary Help Market 1953-60 6-031 
Oinical Laboratory Occupations— See HEALTH MANPOWER 
COACHING-See aho JOB OPPORTUNITIES IN THE BUSINESS 
SECTOR (JOBS) ^ 
Experimental Manpower Laboratory Social Systems 

Intervention 
Program for lnformatx)n on Manpower Services 
Pubbc Service Employment and Upgradmg Project m 
^ Vermont 
Coal Mming-See MINING 

COLLECTIVE BARGAINING -See abo UNION MANPOWER 
PRACTICES, UNIONS 
Effect of Collective Bargammg on Low, Wage 

Employment. 
Labor m Nonprofit Indusmes and Govcmn>ent. 
Labor Market and Pnvate Retirement Systems 
Labor Union Response to Federal Manpower Policy 
Manpower Institutional Grant ( 1970) Memphis Stale 

Univ/Unrv ofMbsssippi 
Manpower Institutional Grant (1970) Umversity of 

Oregon 

Manpower Utilization m Local Government 

Rctamxng Problem Drinkers on the Job 
Supplemental Uses of the Workplace 
Technological A Operational Change Impact on 

Railroads 
Truckmg Industry Trainmg 
Union Impact on PEP 

Upgrade Trammg m Cannmg— Plannmg Phase 
COLLEGE ADAPTER PROGRAM 

College Adapter Program 
College Aspirations- See EDUCATIONAL ASPIRATIONS 
COLLEGE GRADUATES 

Business Admtnntration Students from Minonties 

Career Development . 

Career Patterns of 2- Year College Graduates 

Employment of Recent College Graduates 

Manpower Institutional Grant (1970) Memphis State 
Unrv.A^mv ofMmmtpgi 

Manpower Institutional Grant ( 1970) The Ohio Sute 
University ... 

National Longitudinal Surveys Clearinghouse . 

Social Work Education and the WIN Program , . , 

Women's Postgraduate Employment 

Work Expoctatjoos of Youth . , 

COLLEGE PREPARATION 

Careers of Upward Bound Ahimni 



3-073 
1-040 



3-027 



4-028 
4-OU 
6-131 
6-133 

6-0!;? 

6-021 
4-0021 
2-004 
4-049 



6-103 

2- 125 

3- 02( 
3-064' 



A 



3-004 



3- 017 

4- 00^ 
6-046 
4-016 

6-017 

6-020 
4.023E 
2-086 
6-222 
4-061 

6-047 



College*— See UNIVERSITIES AM KXXX B GES — 

COLORADO 

Manpower Institutional Grant ( 1974) Umvemty of 

Utah .... . 6-012 
COLORADO. BOULDER 

OtvLine Use of Job Information m Local ES Office 1-027 
COLORADO, DENVER 

Career Ladders for Lodging Irxlustry Housekeepers # 3-062 

Labor Market Information System Design and Use 1-024 

CommitJTKnt to Work— See WORK ATTITUDES 
Community Colleges— See UNIVERSITIES AND COIXEGES 
CCWwlMUNITY ELITIE (X)RPS 

Community Elite Corps 2-101 
COMMUTING 

Dual Careers 4-023D 
Geographical Imnwbtlity and- Low- Income Area 

Unemployment 6-088 

Housmg Dtscrmtmaiton Effect ori Negro's Commuting 6-084 
Housing Segregation. Employment Decentraltzatxjn, and 

Mmonty Labor Supply 6-089 
Manpower Institutional Grant (1970) North Carolina 

AAT State University 6-019 
PuWk Service Employment and Upgrading Project m 

Vermont 3-027 
Unemployment and C^>mmuting Wrthm Geographical 

Areas . . , 6-247 
Compensation Per Man/Hour— See WAGES 
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT 

(CETA )— (Projectt dealing principally with CETA agency 
planning appear m chapter 1 A ) 

Conference on the PublK Employmcm Service 1-032 

DccisKximakmg Matrix and Resource Allocation Model 1-002 

Facilitating the Adoption of New Procedures / 1.004 

Impedtments to Alliance of WIN/CETA 1-007 

Manpower Institutional Grant (1970) UCLA . 6-015 

Utilization of R&D Findings ... ' I-068A 
COMPREHENSIVE MANPOWER PLANNING 

Employment Generated by New Government Contracts 5-0 1 7 
Manpower Institutional Grant ( 1970) Umversity of 

Utah 6-023 

Muhiproject Demonstration of Manpower Development 1-006 
Relocation Assistance m Manpower Planning Under 

CETA 1^8 
CX>MPLnrER SYSTEMS 

Agncuhural Economists' Computerized Job ?vlatching 1-013 

Computerized Construction LMl and Job Dtspatchmg. 1-015 

Computerized Interarca Job Clearance System . 1 -023 
Compuienzcd Job Matching: Utah State Employment 

Service " 6-213 

Evaluation of a Computerized Job-?4atching System 3^72 
Feasibility of (Computerized Manpower System for 

Construction Industry 1-OlS 

Job Bank ACaaeStudy. 1^28 

Labor Market Information System Design and Use 1-024 

Labor Market An Information System 1-01 1 B 

Manpower RAD Storage arxl Retrieval System ....^ 1-069 

On.Line Use of Job Information m Local ES Officer 1^27 
Computerized Job Maichmg— See JOB MATCHING 
CONCENTRATED EMPLOYMENT PROGRAM 

(Counselor Ethnic Match Relevance to Trainee Behavior 6- 1 72 

EDT Assessment of PhiUdolphia*s CEP Experience 1^35 

Employability DeveiopJment Team Interaction Analysts 1 -036 

f^anpower Trammg Programs for Women. ... 6-138 

Mississippi STAR Labor Mobility Project 3-084 

Recruitings Placmg. Retaining CEP Partiapants ... 2-079 
<X>NFERENCES 

Conference on ApprenUceship . 2-013 

Conference on the Pubhc Employment Servioe 1-032 

-Jf^iii^ational Consumer Protection . 5-00% 
|Ex pen mental Manpower Laboratory. Disadvantaged 

\ ^ Youth ... . ,r M08 

Labor m Nonprofit Wxlustncs and Government . . . / 4-011 

Manpower and the Metropolis / 1-066 

Manpower Research and Formation of Policy i 1-067 

New Manpower RcscaxTcheis Conference \ 6-250 

Rural Manpower Policy Research Group J 2*127 

WIN Research Findings Utiltzatwo Project \ 2-089 



ERIC 
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Wortubop on Rqcarcfa ticcdedvtt o m en a 

Empioyment Situabon 2-098 
CONNECTICUT 

Manpower Insotutjonal Gfaml ( )974 ) B<i5ton Umvcraly 6-001 

CONNECTICUT. BRIDGEPORT 

E)cctsxjnmakmg Malm and Resource AUocaUon Model 1 -002 

CONISECnCUT. HARTFORD 

An AnaJyiisoflhc PilolCMP l-OOl 

Supported Entpioymcnl Plaxxning to Hartford 3-036 

CONNECTICUT. NEW HAVEN 

In-School NYC Eiuollco Employed in Actwn Rocarch 2 106 

CONSORTIA— Sec aii^ LABOR MANAGEMENT CONSORTIA 
Experunental Manpower Laboratory Disadvantaged 

Youth M08 

CONSTRUCTION INDUSTRY 

Aflirmauve Action Plans in ConstructKXi 5-01 1 

Community BuUdinf Services Traimni Project 2-04 1 

Computerized Construction LMl and Job Dtspaiching 1-015 

Construction Manpower Development and Utilization 4-022 
Feastbtlity of Computerized Manpower System for 

Construction Industry 1-018 

Journeyman Upgr^m^ Programs m Construction 3-054 
Manpower lnj4jlutx>nal Grant ( 1970) Brandcts 

University 6-014 

Manpower Uulization in the Homebuildmg lndu$tr> 6*2 1 7 

Negrq Em ployrocnl m Southern Construction Industry 2-045 

Negro Employmcnl m the South , 2-046 
New Skill Content Tramlatx>n mlo VocanonaJ 

Educatjoo Cumcula ^ 3-012 

Occupauonal Licensing and PubUc Policy 5-01 0 

Southern Black Construction Craftsmen 2-044 

Study of the Pittsburgh PUn 2-052 

Trammg and Entry mto Uwon Construction 2-006 

Upgradmg Blue-Collar and ScrvKC Workers 4-002O 

Consumer Pnce Index— See PRICES 

CONSUMPTION 

Assets, Labor Supply. Consumption Over the Life Cycle 6-04 1 

Budgets. Eanungs, and Work of Mamed Women 6-254 

Educational Consumer Protection , 5-008 

Sociological Aspects of Debt Entanglement ... 6-178 

Contractors In Con$lr\iction~Sce CONSTRUCTION INDUSTRY 

COOPERATIVE AREA MANPOWER PLANNING SYSTEM (CAMPS) 

An Analysis of the Pilot CMP 1-001 

Model University Human Resources Programs * 1 -055 

Mulupro^ Demonstration of Manpower Development 1 -006 

Cooperative Vocational Education-See VOCATIONAL EDUCATION 

COOPERATIVES 

Economic Development m a Navajo Community 6-029 

Supplemental Uses of the Workplace 4-049 

CORPORATIONS 

Employment Impact of MuhinationaJ Corporations 5 -003 

Ghetto Economic Corporations 6-183 

Labor Maricet, lnflatx>n. and Manpower Pobcy 4-004 

Manpower Plannmg m the Steel Industry 4-002 D 

Social Science Ph.D in Corporate Industry 6-176 

CORRECTIONS— (Ptojccu dcalmg prmcipally with this subject appear 
m Chapter 2E) 

^ A^tolesccnl Boys m the Inner City • 6-210 

Niliemauves lo Incarceration * * 2-028 

Cbmparuon of Probation Ofnccn»and Volunteers 6-053 

Correctional Manpower Effort Assessment * 2-026 

Effect of a Criminal Record on Employment 2-027 
Effectiveness of Graham Associates Demonstrauon 

Project ' . 2-117 

Expansion of Prc-Tnal Intervention Programs 2-030 

Financial Resources of Released Prisoners 6-226 

Income Maintenance for Ex-Offendcrs , 2-036 

Job Satisfaction and Parolee Recidivism 1 -049 A 
Manpower Institutional Grant ( 1970) Memphis State 

UnivTUniv of Mississippi 6-017 

Metropolitan Labor Market New York . . 1-OlM 

Model Assessmem and Classification System in 

Corrections * 2-02^ 

New Education Programming m Manpower Training 

1>rbjecu-. _ 2-111 

Offender Employment Restrictions 2-039 

Parolmj Authorities and Inmj^ie Trammg 2-032 

Pkmeer Messenger Service 3-03 1 



4^Bsonei^habtlrtat>oBThfPUg h B eh a v io r Mc^j i fi c ation 2-031 

Reading DtKxders Related to Poverty and Cnmc 3-018 
Rclatwcship between Employment, Unemployment, and 

Migration , . . ? ' 

Rote of Pnsoo Industries 
Shared DoctsKxunaking m Prison Management 
Soaal Rcmforccmcnl m a Juvenile Delmquency Project 
Supported Employment m the Public Sector . 
Supported Employment Ptanmng m Atlanta 
Supported Employmenl Planiung m Boston 
Supported Employment Plannmg m Detroit . 
Supported Employment Plannmg m Hartford 
Supported Employment Planmng m Jersey City 
Supported Em;^oymcnt Planning m New Orleans 
Supported Employment Plarmtng m Newark 
Supported Employment Plarmmg m Oakland 
SupportcdJErnploymcnt Planmng m Ohio 
Supporte<r Employment Plannmg m Portland 
Supported Employment Planmng m San Frarxnsco 
Supported Emf^oymcnf Planmng m Utah 
Vocational Training Survey m Correctional Insututions 
Women Oflfenders Projects 
Work Release Laws, Policies and Operations 
COST EFFECTIVENESS— See abcr?5SSESSMEKT AND 
EVALUATION 
Better Budgetmg for Human Resource Programs 
Dayton Ohio Cooperative Vocational Education 

Program . , . 

Development of an Opportunity Program Manpower 
^ Information System 

Foundations of a Labor Market Information System 
InOationafy Effects of Public Service Employment 
Investment Pnonties m Urban Black Communities 
Labor Mobibty Project ( North Carolina ) 
Localized Job Search Information System 
Manpower InstitutJonal Grant ( 1970) North Carobna 

.\&J Sute Unrwcraty 
Manpower Planiun/m the Steel Industry 
Optimal Tnrang of Training Subsidies 
Pilot Manpower Traimng Advisory Service for 

Employers . 
Retaining Problem Dnnken on the Job 
Trammg Incentive Payments Program (TIPP) 
Where Have All the Dollars Gone'' 
Cost-Benefit Anal^iis— See COST EFFECTIVENESS 
COSTS 

Adjustment Costs m the Theory of Labor Demand, 
Productivity, and Unemployment 

Btidgeis, Eammgs, and Work of Mamed Women 
• Registered Nurse Trammg Piogia m s 
Counsclmg— See COUNSEUNG AND GUIDANCE 
COUNSELING AND GUIDANCE— See also PUBLIC EMPLOYMENT 
SERVICE. TRAINING, VOCATIONAL GUIDANCE. 
EDUCATION 

Adolescent Boys m the Inner City 

Bridges to Work for Young People 

Career Thresholds 

College Adapter Program 

Comparison of Probation Officers and Volunteers 

Counselor Ethnic Match Relevance to Trainee Behavior 

Educational Advancement for Wage Earners 

Employabtlrty Dcvelopn>ent Team liitcraction Analysis 

Employment Program for Minonty Girb . 

Evaluation of a Computerized Job-Matching System 

Expenmental Manpower Laboratory- Disadvantaged « 
Youth . . , . 

Facihuting the Adoption of New Procedures 

Job Improveme n t Service Demonstration Project 

Manpower Economic Education 

Manpower Frontier Education. Guidance. Work 

Methods of Assessing the Disadvantaged 

Model Health Care Career Program 

New Occupations Demonstration Project. ... 
. Nonfarm Employment Problems of Farm Laborers 

Prisoner Rehabiliution Through Behavior Modification 

Program for Information on Manpower Services 

Project VEHTS 



4-017 
2-034 
2-035 

2- 033 

3- 032 
3-033 
3-034 
3-035 
3-036 
3-037 
3-039 
3-038 
3-040 
3-041 
3-042 
3-043 
3-044 
2-038 
2-037 
2-040 



1^-01 IC 

3-007 

1-014 
l-OI 1 
1-049 
6-066 

3- 082 

1- 029 

6-019 
4-002D 
6-240 

4- 045 
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HEALTH AND SAFETY ATTITUDES-Scc alio OCCUPATIONAL 
SAFETY AND HEALTH 

Effectiveness m Work Roles • , ^ ' 4-053 
HEALTH CARE 

Better Budgeting for Human Resource Programs 1-01 IC 

Health of Working and Nonworking Poverty Mothers 2-094 
Manpower Inslilulional Grant ( 1970) University of 

UUh ... 6-023 

Where Have All the Dollars Gone'> ... I -0 1 1 D 

WIN Health Assessment Project 2-088 

Work Relationships in Medical Care Delivery 6-207 
HEALTH MANPOWER-Scc also PHYSICIANS. NURSES 

Career Ladders for Lodging Industry Housekeepers. 3-062 

Career Patterns of Women Physicians . . \^ 6-045 

Demand and Training for Dental Hygienists 6-056 

Expanding Benefits of Manpower Research Products 1-058 

Expectancy Theory of Motivation . . 6-094 
Federal Programs, Legislation, aftd Their Manpower v 

Implications . . .... ... 5-007 

Four-Day Workweek in Hospitals 6-104 

Health Services Mobility Study 3-055 

Human Services Manpower Career Center ^. .. ^ .. 1-038 
Manpower Institutional Grant (1970) Brandeis 

University.. 6-014 

Manpower Insuiutional Grant ( 1970). The OhiO State 

University 6-020 

New Occupations Demonstration Project 3-060 

New Skill Content Translation into Vocational 

Education Curncula 3-012 

pursing Salary and Promotion Structure 6-238 



Occupational Licensing and Public Policy 54)10 

Occupational Licensure of Allied Health Programs. ... 6-147 
Proficiency Exammations for Medical Laboratory 

Workers 3-061 

Project VEHTS 2-055 

Restructuring Health Manpower Organizations J-057 

Upgrading Blue-Collar and Service Workers . . 4-002O 

Work Relationships in Medical Cure Delivery 6-207 

Help Wanted Ads-Scc NEWSPAPER ADVERTISEMENTS 
HIGH INTENSITY TRAINING 

Advanced High Intensity Training 3-048 

Upgrading in Qeveland 3'066 

High School Dropouts— Sec DROPOUTS 
HIGH SCHOOLS 

Career Thresholds 4-023C 

Coop Educauon in School -to- Work Transition 3-02 1 

In-School NYC Enrollecs Employed in Action-Research 2-106 
Manpower Inslilulional Grant ( 1970) North Carolina 

A&T Suie University .... . . . . « 6-019 

Manpower Inslilulional Grant ( 1970), The ,Ohio State \ 

University 6-020 

New Skill Content Translation into Vocational -^^^^^ 

Education Curncula P(H3- 

Summer/In-School NYC Vocational Exploratign . 2-118 
Urban Teacher Attitudes Tov^rard Male/Female 

Supervisors 6-052 

Vocational Guidance in High School 3-022 

HIGH-LEVEL JOBS— See also ELITE OCCUPATIONS 

Manpower R&D Activities of DOL/AEC 3-068 

Successful Career Women ... 4-002O 

HIGHWAY (X)NSTRUCnON 

Urban Renewal Impact on Black Business 6-035^ 
HIRING PRACnCXS-See also RECRUITMENT, JOB PLACEMENT 
Attitudes Regarding the Public Employment Service . * 1-047 

Casual Labor m Temporary Help Jobs 4-030 

Econometnc Model of Minonty Hinng 6-072 

Effect of a Cnmmal Record on Employment 2-027 

Employer Practices in Hinng Addicts .... 2-002 

Employer Tax Credit and WIN Registrants 4-040 

Employment of Handicapped m State Cml ScrVicc 4-041 

Executive Order 1 1598 and the Employment Service .. . 1-034 

Expanding Benefits of Manpower Research Products . 1-058 

Impact of Court Ca^ on Minonty Employment ,. 5-005 

Incentives and Obstacles to Hinng of the Disadvantaged 6-110 

Institutional Racism . . . 6-115 

Manpower Institutional Grant ( 1970) Southern 

Methodist University ... . * 6-022 

Minority Women in White-Collar Jobs 2-(M7 

Newspaper Advertisements as Labor Market Indicators 1-017 

Organizational Analysis of En^neer Hinng 6-151 

Predicting Job or Training Tenure . * . ... 3-076 

Pnsoner Rehabilitation Through Behavior Modification 2-03 1 

Review of Labor Market Analysis RScD I -065 

Small Market Qencal/Laborer Wage Differentials 6-099 

State Employment Service Professions^ Selection System 1-042 

Wage Versus Job Competition 4-052 

WonfKn in Temporary Help Jobs 4-0^9 

Work fare's Impact on Employable Welfare Recipients .. 2-070 
HIT-See HIGH INTENSITY TRAINII^IG 
Homebuilding— See CONSTRUCTION INDUSTRY 
Homemakers-See HOUSEHOLD WORKERS 
Hometown Plans-Sec AFFIRMATIVE ACTION PLANS 
HOSPITALS-Sce also HEALTH MANPOWER 

Four- Day Workweek in Ho&pitals 6-104 

Health Services Mobility Study 3-055 

Manpower Institutional Grant ( 1970): UCLA 6-015 

Nursing Salary and Promotion Structure 6-238 

Restructuring Health Manpower Organizations ^-057 

HOTELS 

Organization Impact of Hiring the Disadvantaged 2-123 

Hours of Work— Sec WORK SCHEDULES 

HOUSEHOLD WORKERS— (Projects dealing principally wrth this 
subject appear in Chapter 2D.) Sc« also HOUSEKEEPERS 

l^omc maker Service Demonstration Training Project 2-02 1 

Homemaker Training Project « 2-022 

Household Service Organization Development Project ... 2-023 

National Pilot Program on Household Employment . . .. 2^24 

Nonfarm Work by Farm Families .... ... 6-215 
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HOUSEHOLDS-Scc also FAMILIES 

Assets. Labor Supply. Consumption Over the Life Cycle ^ 6-04 1 

Nonfarm Work by Farm Families • ^ 6-215 
HOUSEKEEPERS-Scc also HOUSEHOLD WORKERS 

Career Ladders for Lodging Industry Housekeepers 3-062 
HOUSING SEGREGATION-See also DESEGREGATION 

Housmg Discnmination Effect on Negro s Commuting 6084 
Housmg Segregation. Employment Decentralization, and 

Minonty Labor Supply . . 6-089 
HUMAN CAPITAL— See also EDUCATION, TRAINING 

Career Thresholds 4-023C 

Dual Careers ^ 4-023D 

Employment CXiality and Self- Investment m Work 6-245 

Human Capital Depreciation 6-060 

Logit Model With Reference to Wage Subsidies 6-2 1 4 
Manpower Institutional Grant ( 1970) University of 

Utah 6-023 

Measuring Economic Value of Schooling Output 6- 1 42 

National Longitudinal Surveys Clearinghouse 4-023E 

Working Conditions. Wage Rates, and Human Capital 6-206 
HUMAN RESOURCE DEVELOPMENT POLICY 

Better Budgeung for Human Resource Programs 1 -0 1 1 C 

California's Job Agent System 1-037 

Characteristics of Employees Hired by NAB Employers 6-042 

Foundations of a Labor Market Information System 1-011 

Human Economy 4>O02G 

Human Services Manpower Career Center 1-038 
Impact of Human Resources Policies on Geographic 

Mobility 5-001 
Manpower Institutional Grant ( 1970) Brandeis 

University 6-014 

Manpower Institutional Grant ( 1970) The Ohio Sute 

University 6-020 

Wage Versus Job Competition . 4-052 

Where Have All the Dollars Gone'' 1 -0 1 1 D 
HUMAN RESOURCES-See also MANPOWER PLANNING. 
RESEARCH AND DEVELOPMENT 

Better Budgeting for Human Resource Programs . 1 -01 IC 
Federal Programs, Legislation, and Their Manpower 

Implications ... 5-007 

Human Economy ... 4-O02G 

Human Resources in the U S and Japan . 6- 1 80 

Manpower and the Metropolis 1 -066 

Manpower Utilization in Local Government 4-0O2L 

Model University Human Resources Programs 1-055 

Rural Labor Markets 4-027 

University and Manpower Educational Services . 1 -070 

Where Have All the Dollars Gone? 1 -0 1 1 D 
HUMAN SERVICE AGENCIES 

Human Services Manpower Career Center 1 -038 
Indigenous Nonprofessionals in Human Service 

Organizations 6-198 

Manpower Institutional Grant ( 1970) North Carolina 

A&T State University . 6-019 
HUMAN SERVICE ofccUPATIONS 

Alternative Qualifications and Credentials for Upgrading 

Paraprofessionals .... 3-049 

Human Services Manpower Career Center . 1 -038 
Indigenous Nonprofessionals in Human Service 

Organizations ... 6-198 
HUSTLING * 

Unemployment in the Urban Core . . 4-034 

I 

IDAHO 

Manpower Insututional Grant ( 1974) Oregbn State 

University . * 6-009 



Illegal Immigrants— See ALIENS 
Illegal Occupations— See HUSTLING > 
ILLINOIS r 

iClanpQwer Institutional Grant ( 1974) Oakland 



A^niversity 6-007 

Model University Human Resources Programs . 1-055 

Perceived Occu^tional Simitaritie^. . . 6-242 
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Human Services Manpower Career Cfenter . . . 1-038 



ERIC 



. - - Manpower and Econonuc IndicatonK and Forecasts 1 -003 

Manpower JJtilization in Local Govcniment 4-OOfL 

Metropolitan Labor Market 4^2K 

Project VEHTS 2-055 

White-Collar Work ... ... 6-255 

Work and Income in Urban Poverty Areas 4>029 

ILUNOIS. COOK COUNTY i 

Decision 9o Participate in WIN ( Illinois) 2-062 

Decision to Participate in WIN (Ohio) . 2-060 

IMM1GRANTS--SCC also AUENS 

Immigrants and the Amencan Labor Market 4-018 

Immigrants in the Labor ^Fior^ 4-021 

Labor Supply for Lower-Level Occupations 4-020 

Study of Alien Labor Certif^apon Program 4-007 

IMMlGRA'nON— Sec also MIGRATION 

Immigrants and the Amencan Labor Market 4-018 

IMPACT OF MANPOWER POUQES 

Bureaucratic Competition and Intergovernmental 

Relations . 6-108 
Employment Impact of Federal Assistance for Minority 

Businesses . 5-016 

Federal Programs, Legislation, and Their Manpower 

Implications . . . - 5-007 

^ Labor Market, Inflation, and Manpower Policy 4-004 

Manpower Impact of Guvemmcnt Programs and Policies 5-006 
Manpower Institutional Grant ( 1970) Brandeis 

University 6-014 

Manpower Research and Formation of Policy I -067 

Paternal Authority, Work Training, and Income » 

Maintenance Programs .... 2-077 

Impact Of Traming— See TRAINING EFFECTIVENESS AND IMPACT 

IN-MIGRANTS 

Impact of Human Resources Policies on Geographic 

MobUity . 5-001 

Occupational Adjustments of Recent In-Migrants 2- 1 24 
Relation^'p between Employnient, Unemployment, and 

Migration . . . < 4-017 

In-School Programs-See NEIGHBORHOOD YOUTH CORPS 

INCENTIVES— Sec also MOTIVATION, WORK INCENTIVE 
PROGRAM (WIN) 

Decision to Participate m WIN (Illinois) 2-062 

Decision to Participate in WIN (Michigan) 2-061 

' Decision to Participate. in WIN (Ohio) . . 2-060 

Employee Participation in Pay Plan Development .. .. 4-054 
Future Orientation and Expectations as Success 

Predictors 6-098 

Incentives and Disincentives in WIN 2-072 

Labor Effort Disincentives of Negative Income Taxation 6- 1 24 

Labor Market, Inflation, and Manpower Policy 4-004 

Pre-Retirement Years ... . •, 4-023A 

Searching for a Successful Agricultural Migrant. ... 6-168 

Study of Unemployment Insurance Ex ha us tees . 2-083 

Training Incentive Payments Program (TIPP) ... 3-065 

Unionized New York Social Service Employees 6- 185 

INCOME— See also EARNINGS, WAGES 

Assets, Labor Supply, Coifsumption Over the Life Cycle 6-04 1 
Black and Ethnic Employment Patterns and Economic 

Performance ... 6-203 

Dual Labor Ivlarket . 6-069 

Effects of Enrollment in Manpower Programs 1-057 

Employment and Income Puerto Rico Simulation Model 6-223 

Financial Resources of Released Prisoners ^ 6-226 

Human Resources in the U S and Japan 6-180 

Incquahty and Urban Crisis v. 6-113 

Job Trainings Personality, and Labor Market Conditions . 6-229 
Manpower Institutional Grant ( 197Q) Virginia State 

College 6-024 

Manpower Research and Formation of Policy 1-067 

National Longitudinal Surveys Oearinghouse 4-023E 

National Models of Factor Income Distribution .... ^054 

Pre-Retiren»ent Years 4-023A 

, Resource Adjustment and Mechanization in the Tobacco 

Industry. .. ? 4-033 

Spanish Amencans in the Labor Market .. . .7 2-051 

Work Hours of Low-lnconKr Household HeadH . . . 6-064 

INCOME DIFFERENTIALS 

Budgets. Earnings, and Work of Married Women 6-254 
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Economic StaUa of Astam and Blacks in CaJifomia 6* 163 

Incentives and Obstacles to Hinnt of tAe DtsadvanUfBd 6-110 

Inequality and Urban Crtm. 6* 1 1 3 

Inflation and Dtstnbutxxi of Income 6-137 
Labor Mobdtty and Income Change 6*232 
National Lonptudinai Surveys Oeannghousc 4-02 3 E 

National LonptudinaJ Survey* of Labor Force Bchavx>r 4-023 
National Modcb of Factor Income DtstnbuUon 6-054 
Sex Drffcrcncci tn lr>come Determination , 6. i:? 1 

INCOME MAINTENANCE 

Impact of Fttcal Po<ic>c» on Labor Supply 6.101 
Incentive Effects of liKome Mamtenance on Labor 

Supply 6.187 
Income Mainicnax>ce for Ex-Offwdcn 2-036 
Income Maintenance Programs 6-08 S 

Inequality ai>d Urban Cnstt 6.113 
Manpower lnstitutx>nal Grstnt ( 1970) Brandets 

» Univenrty 

Public Assistance and Manpower Poiicy of Great Bntain 

INCOME TAX-Sce also NEGATIVE INCOME TAX. TAXES 
Tax Law Effect oo Labor Supply of Mamcd Women 

INCOMES POLICY -See also ECONOMIC POLICY 
Niuonal Models of Factor Ii>con)e DtstnbutK>n 

]i^8tAN MANPOWER PROGRAMS (CETA) 

Manpower Institutional Grant (1974) OUahonu Sute 

University 
Model Urban Indian Centers 

INDIANA 

Economic /Psycbolof)cal Analy«$ of Teacher Mobility 
Manpower Insotutx>oal Grant ( 1974) Oakland 
University 

INDIANA. INDIANAPOLIS ^ 

Affirmauvc Action Plans ui Construction 
INDi\NS 

Economic Development in a Navap Community 
Manpower Institutional Grant (1970) Unrvemlyof 
Utah 

Manpower Institutional Grant (1974) Otctahoma State 
University 

Manpower Research and Formation of Pobcy 
Model Rural Youth Pro^ecu for Southwest 
Model Urban Ipdtan Centers . 
Rural Labor Marieu 
Spanish AmerKans in the Labor Market 
INDIGENOUS PERSONNEL 

indigenous Nonprofessionals m Human Service 

Organizations 
Role Confbcti of Indigenous Welfare Aids 
INDIVIDLAL NEEDS' ASSESSMENT-Sce also ASSESSMENT AJ^D 
EVALUATION. A^ESSMENT OF APPLICANTS AND 
TRAINEES 

Systems Approach lo Taxonomy of Doadvaniagement 
INDIVIDUALIZED INSTRUCTION 

Pr»oner RebabtlrUtion Through Behavior Modification 
Staff Trammg for Basic Education 
INDUSTRIAL-MANAGEMENT 

Industnaltzation. Responses, and Uses of the Political 

System 

Management -Worker Collaboration m Job Slr\*ctunng 
Services for Workers at the Workplace ' 
INDUSTRIAL MOBIUTY 
Good Jobs. Poor Job^ 
Labor Mobility and Income Change 
Manpower Utzhzation m Labor Markets «. 
Negro Employment m the South 
Htyi Busmesses and Urban Employment Opportunities 
^ural Indtetnalizatioo and Poverty m the South 
Rural Labor Markets 
Industrial Pro;ectiom— See ECONOMIC FORECASTING 
INDUSTRIAL RELATIONS-See also COLLECTIV E BARGAINING 
Indtmnal Relations Information Service ^ 6-216 

Labor Market Segmenution * ' 4-005 

Manpower UtihzaUotM^i Local Govcmmem . 4-002L 
Technological AjOpemtkmal Change. Impact on ' A 

R«lm»fk V JpI03 

^anning-^Planning Phase 3-064 
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6.107 
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INDUSTRIAJ- RELATIONS INFORMATION SERVICE 

Industrial Relations Information Service ^ 6-216 

INDUSTRIAL WORKERS 

Expenmcrttal Manpower Laboratory Disadvantaged 

Youth 2-lOS 

South Ciarolma's Industry Stan-L^ Traming Program 3-079 

Industries — Sec spccrfic industry 

INDUSTRY PRACTICES 

— Black Male Professionals m Industry 4-058 

Career Progression Systems m a Manufacturmg • 

Corporation . . 3.047A 

Career Progression Systerm — Food Service lixlusiry 3-047B 

Case Study of Employer Trammg 4-05 1 

Constrxiction Manpower Development and Utilization 4-022 

Effects of a Htiman Resource Center 4-037 

Feasibibty for Research on Public Utihty Labor Market 4-042 

Impact of Court Cases on MinonTy Employment 5-005 

impact of Laws Prohibiting Sex Dtscnmmatxxi 6. 1 02 

In-Planl Upgr^hdmg and fvlobihty Paticnii 3-058 
Industrialization. Responses, and Uses of the Political 

System 6-112 

Manpower Institutional Grant (1970) University of y» 

Xjv^ «)23 

Manpower RScO Activities of DOUAEC . . 3-Oi6« 

Manpower Research and Formation of Pobcy 1-067 

Maienuty Leave Bcncfrts 2-096 

Metropolitan Labor Market . . . 4-002K 

Mmonty Mobdity Project * 3-047C 

National Longmidmal Surveys Qcannghcxae 4-02 3E 

Negro Emptoyinent m the South 2-046 

Pan-Time Employment in Food Services 6-061 

'Private PcrmoRS and Involuntary Rctxrement 4-fH| L 

^ Total and Primary Factor Productrvity ^ 6.|4?C^ 

Unemploymenl m the EMerttc Industry . 6-197 

Upgradmg m Private Industry 3-OS 1 

Upgradmg m the Food Service Industry . ~ 3-050 

WIN Tax Credit Program (Talmadge Amendments) - 2-092A 

Work and Values , - • 4-0021 

INFLATION— Sec also- UNEMPLOYMENT/INFLATION TRADEOFF 
Demand and Supply Cortsideratiofts of Expanded Pubbc 

Employmcnl Program 1 •049E 

Inflation and Dtstnbution of Income 6. 1 37 
Long-Run TradeoCf Between Unemployment and 

^ Inflation ' 6.191 

Nonseparabic Approach to Labor Market Substitution 6. 1 86 

Rate of Wage Inflation 6-067 

Where Have All the Dollars (^one"* ^ 1-Olld 

Information Needs— See INFORMATION SYSTEMS 

INFORMATION S YSTEMS-Sec abo LABOR MARKET 4 

• INF<pRMAnON. JOB INFORMATION SERVX:E, MANPOWER 

SERVICES INFORMATION 
Developcncnt of an Opportunity Program Manpower 

.Information System 1-014 
EconomK Aatmulation of Mexican Americans in 

Michigan 6.150 

Employment Generated by New Government Contracts. 5-017 

Industrial Relatjom Infctfmation Service . .... .... 6.216 

Information System for Urban Mar^powcr P y ograira 1-026 

Intersystem Lmkage and Research Utilization 1 .060 

Labor Mafket An Information System 1-01 IB 

Manpower Research and Formation of Policy 1-067 

Metropolitan Labor Market New York ^ 1-01 lA 

National Longitudinal Surveys Qearmghouse 4.023E 

Public Service Employment^and Upgrading Project m 

Vennort . .. 3-027 

Worker Dtffcrcnces m Satisfaction With Work Itaelf... . 6-038 

Inmates— Sec CORRECTIONS 

Irmngration— See MIGRATIC^ 

INNER-CITY R£SlDENTS-~Sec aho GHETTO RESIDENTS 

Adolescent Boys m the Innct City 6-210 

Community Bmkfang Sctvtocs Trammg Project 2-041 

Employment Expar^gp^ a Suburban Labor Market^. . 4O02M 
Getting arid Keep^^ga Job— Puerto Ricaris ajxl 4-002E 

In-SchoolNYG^or Young Gtrk . 2-109 

Interorgamzationa] Relationt and Irmer-Qty Manpower 

Programs yf\. ..^ 1-063 

Manpower and the Metropolis . . \a. 1-066 

New Businesses and yirbjtfi Emptoyment Opportunities 4-006 
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New Occupations Dcmorttlr^tKxi Project 5-060 
INPtT-OtTPLT MODELS- Sec also MANPOWER PROJECTIONS 



6-092 

6.::3 

1-051 

44>4l 

:-o:? 

3-06<J 
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Demand for Workers m the t' S Econom> 
Empioyment and Income Puerto Rko Simulai>on MocJel 
INSnrVTlONAL CHANGE 

Assesvnenl of Migrant Farm Worker Dcmortstratton 
Chanpng Schedules of Work 
Employment Handicapped m Slate CivU SerMce 
Homemaker Service Demons iraUon Training Pro^ 
Homemaker Training Project 
^ Household Service Organization Dc>.ck>prT>ent Project 
New Occupatiortt DeiDonst ration Project 
Project SURGE 

Texas Migrant Demonstration Project 
INSTTTtTIONAL GRANTS— ( Projects dealing pnncipaDv with this 

subject appeauj;jChapter 6A ar>d 6B ) 
InsotutKwal Rac^-Sce RACIAL DISCRIMLNATiON 
iNSTRtCTlONAL MATERIALS- See also EDLCATiON TRAINING 
CLR^CeLA, HANDBOOKS, VIDEOTAPES 
Basic Eduction Services in Manpower Trajnmg 
!5grams 

Developing a Model for Youth Education 
Deveiopmg In-House Education for NYC-2 
Effectiveness of Graham Associates Demonstration 
Project 

Effecoveness of Graham Associates NEP on NYC-2 
Factlitatmg the AxJoption of New Procedures 
Manpower J itsQtutiortaJ Grant ( 1974) Boston Lniversitv 
Manpower IrtstitutiortaJ Grant ( 1974). Memphis State 
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Manpower InstitutiortaJ Grant n 974) North Carolma 

A4cT State Universitv 
Manpower Institu^rtaJ Grant ( 1974) Oakland 

University 

Manpower InstitutioruJ Grant (1974 ) Oklahoma State 
Lnrversity 

Manpower Insotutional Grant ( 1974) Oregon Sute 
Lnrversity ^ 

Manpower Instituliorial Grant ( 1974 ) Pan AmerKan 
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Manpower Institutional Grant ( 1974 ) San Francisco 

State Lnn^ersity 
Manpower Institutional Grant (1974) SLNY ( Buffalo) 
Manpower Institutional Grant ( 1974) Unrver^ty of 

Houston 

Manpower Institutiortal Grant ( 1974) Lnrversit) of 

Mtssoun • Cohimbia 
Manpower Institutiortal Grant ( 1974) Lniver^t) of 

Utah 

Manpower Institutional Grant ( 1 974 ) West Virginia 
Untverwty 

Manpower Pc4icy and Programs — A Ptannmg Project 
New Education Programming in Manpower Training 
Projects 

Prisoner Rehabiliution Through Behavior Modification 
Project BOLT 

Lpward Mobility Through Job Restructuring 
Vocational Guidance m High School 
INSTRUCTORS-See also TEACrHERS 

Basic Education Services m Manpower Training 
Programs 

Devek>ping IivHous^ Education for NYC'2 
Intelligence— See MENTAL ABILTTY 
Intelligence Tesung— See TESTING 
INTERAGENCY RELATIONS 

Bureaucratic Competition and Intergovernmental 
Relations 

Computerized Interaxea Job (Clearance S>-$tem 
Expenmcnul Manpower Laboratory £>isadvantaged 
Youth 

^Impediments to Alliance of WIN/CETA 
interorgani2atx)nal Rclatiorts and Inncr*CfTy Manpower 
. Programs • 

C Manpower Institutionai Crrant \ i970* CutncW Uniwsrty 
MddeJ Univerrxty Human Resources Programs 
Uraventty and Manpower EducatxmaJ Services 
UNTERRRM MOBILITY 
\ Career Thresholds 
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Pre-Retirement Yean v*^^ 4.023A 
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Manpower Training Programs for Women 6- 1 38 
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Occupational Licensure of Allied Health Programs 6-147 
Pilot Manpower Training Advisory Service for 
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Public Laljt> Internal Labor Market Study 4-048 

Training Irycentive Pa>Tnents Program (TIPP) 3-065 

L pgradmg in Oevelaixl 3-066 
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International 

Incnorganization^l Relations 

INTERS YSTEM UNKAGES 
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Drug Abuse Prevention m Youth Resident Centers 2-003 
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Human Resources m the U S arxl Japan 6- 1 80 
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Model NYC Programs for Rural Youth 2- 107 
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Youth Labor Market Intemaliorial Variations 
Jet— See JOBS, EDUCATION AND TRAINING 
JOB AGENT SYSTEM 

Calrfomia's Job Agent System 
JOB ANALYSIS 

Analyses of WIN Team Functioning and Job 
Requirements ^ 

£>cmand and Suppty Considerations of Expanded PubHc 
Empteyment Program 

Hai>dboc^ for Einpk>>iDent of the Slow Learner 

Health Services Mobility Study 

Human Seroccs Manpov^r Career Center 



4^2B 

4-028 
6-180 

6-022 

6-023 
4-O02R 
6-143 
6-160 
4-002 P 



1-037 



2-057 

1-049D 

2- 121 

3- 055 
1-038 
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New Skill Contepis^FfSimUtion mU) VocatK>naJ 

Educatxxi Cumcula ,3-012 

Ohio ES Upgradmf Program 3-069 

on for Precision Machimsi Apprcnuccs 2-005 

Performajice Based ApprcnUct Training 2-009 

Proficiency Test for Technical Occupations 2-009A 

Program Insuuctjon for WIS Empio>abtiit> OncnuiK>n 2-065 

Public Service Employment v» the Pnvalc Sector 1 -049C 

Restructunnf Health Manpower OrgamzaDqftS 3-057 

Reviewof Job Ajia}ys3S R^D I-OW 

Role Performance and Organ izationaJ Commitment 6- 1 67 

Searching for a Successful Agricuttu^ Migrant 6- 1 68 

Sutc Employment Service Profcsaiofial Selection System 1 -042 

Task Modules for Vilidalion of BOLT 3-005 

Upgradmg m Agriculture 3-046 

Upgradmt m the Food Service Industry 3-050 

Worker Sffereixxs m SacisfacixTn With Work Itself 6-038 

JOB APPLICANTS 

Execuuve Order 1 1 598 and the Employment Service 1-034 
ExpenmenlaJ Manpower Laboratory Social Systems 

Inlerventjon 3-073 

Job Offer Response and Labor Market Conditions 6-243 

Organ tzationaJ Analysts of Engineer Hirmg 6-151 

Predictmg Job or Trammg Tenure 3-076 

Job Attitudes— See WORK ATTITUDES 

JOB BANK-See abo JOB INFORMATION SERVICE, JOB USTINO 

Computerized Interarca Job Clearance System I -023 
Computenzed Job Malchmg tlah Stale Employment 

Service 6-213 

Job Bank A Case Stud> 1-028 
Job Coachmg— See COACHING 
JOB CORPS— See also RESIDENTIAL JOB CENTERS 

Drug Abuse PrevenUoo m ^outh Resident Centers 2-003 

Economic Analysis of the Job Corps 6^74 
New Educalxxv. Programming m Manpower Trainmg 

Projects 2-111 
JOB CREATION-See also PUBLIC EMPLOYMENT PROGRAMS. 
WORK EXPERIENCE PROGRAMS. WAGE SUBSIDIES, 
SUPPORTED EMPLOYMENT 

EconometrK Aj»lysrs of Effects of Labor Subsidies 5 -0 U 
JOB DESCRIPnON-See also JOB ANALYSIS 

Workmg Conditions, ^^age Rates, and Human Capital 6-206 
JOB DEVELOPMENT 

Assessment of Migrant Farm Worker Demonstration 1-051 

Creatmg Opportunities m Trucking for Minontics 2-053 
Expenmenul Manpower Laboratory Dtsadvantagcd 

Youth 2-108 
Improvement of Emplo>er Services m the EmpJoyn>eni 

Service - ••039 

Increasmg Mmonty Women s Employment m Atlanta 2-049 

Increasmg Mmonty Women s Employment in Houston 2-048 

Job Traming and Development for U1 Exhaustees 3-086 

Manpower Institutional Grant (1970) UCLA 6-015 

Mmorrty Women m White-Collar Jobs 2-047 

Prisoner Rehabilitation Through Behavior Modification 2-031 

Program for Information on Manpower Services I -040 

Project VEHTS 2-055 
Testing of Varxna Methodologies for Increasmg Job 

Ltstmp 1-048 

Upward Mobility Thxbugh Job Restruclunng J-067 
JOB ENRICHMENT-See also OUALm OF EMPLOYMENT 

Validatxin of Quality of Work Ooestionnaircs 4-056 
JOB INFORMATION SERVTCE-See abo JOB BANK. JOB 
MATCHING, LABOR MARKET INTORMATION 
Community Informatxm System of Manpower Program 

Referral '-022 
Computcnzed Job Matchmg Utah Sutc Employment 

ServKe 6-213 

Design of t Labor Market Information System ... 1 -025 

Labor Market Information System Design and Use 1 -024 

Localized Job Search Information System 1-029 

JOB LISTING- See also MANDATORY JOB USTING 

Executive Order II 598 and the Employment Service 1-034 
Improvement of Employer Services m the Employment 

Service. »-039 

Ubof Exchange Role ES vs. Want Ads , . I-0I2 

Newspaper Ads and Employment Service Job Orders 1-017A 



Tcstmg of Various Methodologies for Increasmg Job 

Listings 1-048 
JOB LOCATION-Scc abo COMMUTING 

Job Search for Male Youth 6-122 

Labor Market Informatjoo System Design arid Use 1-024 
JOB LOSS-Sec abo EMPLOYMENT TERMINATION, LAYOFFS 

Adjusting to Employment Termination 6-209 
Effect of Social Support on the Consequences of Job 

Low * 6-114 
Exnouonal Rcactx>ra of Workers Who Lost Jobs m a 

Plant Closing 6^5 
Employment and Unemployment ^uT\ey for Scientists 

and Engineers 4-035 

Soctal-Psychological Impact of Workhfe bistabilfty 6-173 
JOB MATCHINO— Sec abo MAN/JOB MATCHING 

Agricultural Ecooomau' Computcnzed Job Matchmg 1-013 

Anitudcs Regartfing the Pub6c Employment Service I -04 

Computenzed Construction LMI and Job Dtspatchmg 1-015 
Compulcrucd Job Matchmg^ Utah Sutc Employment 

Seroce 6-213 

Emploj-ment Enabling Services For Women . 2-097 
Exploratory EmpirKal Research on Secondary Labor 

Markets 6-225 

Job Bank. A Case Study l-<528 

Labor Market Institutxxis of Rio Grande VaDey 2-050 
Manpower lnstitutx>nal Grant ( 1970j University of 

Utah 6-023 

On-Unc Use of Job InformatKxi m Local ES Office 1-02'' 

PrcdKtmg Job or Trammg Tenure 6 

R&D Strategy Design for the Emptoymeni Sconce 1-059 
Job Opportunities-Sec EMPLOYMENT OPPORTUNITIES 
JOB OPPORTtTsTTTIES IN THE BUSINESS SECTOR (JOBSj 

Characteristics of Employees Hired by NAB Employers 6-042 

Company Programs to Tram the Disadvantaged 6-05 1 

Evahiauon of NAB-JOBS for Disad>:aniaged 6-093 

Executive Sabbatical Program 1-031 

Guaranteed Job Program 6-062 

HajKJbook for Employment of the Slow Learner 2-122 

Manpower Utilization m Labor Markeu 4-043 

Organization Impact of Hirmg the Dtsadvanlaged 2-123 

Program for Information on Manpower Services I -040 

Social Remforccment m a Juvenile Delinquenc> Project 2-033 

WIN Demonstration Project Design 2-063 
JOB PERFORMANCE 

Better Budgetmg for Human Resource Programs 1-01 IC 

Company Programs to Tram the Disadvantaged 6-05 1 

Effects of a Human Resource Center 4-037 
Expcnmenial Manpower Laboratorjr Disadvantaged 

Youth . . ' 2-108 

Job Findmg and Performance of Addicts/Ex- Addicts 2-00 1 
Manpower Institutional Grant ( 1970) Memphis Sute 

UnivAJmv ofMttS«s»ppi 6-017 

Nursmg Salary and Promotion Structure 6-238 
Performance Standards for Employment Service 

Functions 1-033 
Pilot Manpower Trammg Advisory Service for 

Employers . 

Populatxjn CharsfcCtenstics Affecting WIN Outcomes 2-058 

Retammg Problem Drinkers on the Job , - 2-004 

Role Performance aiiid Organizational Commrtm«it . , 6- 1 67 

Sute Employment Service Professional Selection System 1 ^2 
JOB PLACEMENT 

Adolescent Boys m the Inner Oty. 6-210 

Bnd^ to Work for Young People . 4-002B 

Busine» Admmistratioo Students Crom Minonties 3-OP 

Capability of Black Colleges to Meet Community Needs 1-046 

Casual Labor m Temporary Hdp Jobs 4-030 

Community Buikfing Services Trainmg Project 2-04 1 

Community Information System of Manpower Program 

Referral - - 1-022 

Coop Educatioo m School -to- Work Transition,^ 3-02 1 

Employer Tax Credit and WIN Registrants .. . 4-040 

Employment Contexts and Dtsadvamaged Workers 2-067 

EmployTncnt Enabling Services For Women 2-097 

Evaluation of a Computenzed Job-Matching System 3-072 

Executive Order 1 1598 and the Employment Service • 1-034 

Fanliutrng Employment of Disabled Veterans ^ 2054 
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F»clora AfTccttnf Earning of \^'brkcn Tcrmmata^^ln 

PUnl Cloture I 6-228 

Flextbk Work Schedules for WeiWc Parucipant^ 2-085 

Impact of Manpower Prograrm oo»Low W age InduMncs 1 -Of- 1 
Improvement of Eniplo>er ScrMces'yj the fcmpk>)ment 

Service X.^^^ M)>V 

income Maintenance for Ex -Offenders 2-i>'^f' 

incrcastnf Mtnonty Women s binpk>> ricnt m Atlanta 2■*^4'^i 

Increasuif Mmonty Women's Emplo>ment tn Houston Z-iU* 

Job Patterm for WIN Tcrminccs 2-<}lA 

Job Search Survc> 44^Xn 

Mail-Matchmg of Applicants arxl Jobs 6-221 
Manpower InstjtutionaJ Grant r 1970) Lniver^it) of 

Utah 6-023 

Manpower R&D Acdviiics of DOb ABC 3-(J68 

On- Line Use of Job Information m Local ES Office 1-027 
Performance Starxlards for tmp*o)ment Service 

Functxjftt 14)^} 

Prcdictmf Job or Trainmf Tenure 3-^)76 

Program for Information on ManpcA»,cr Scr>Kc^ 1 -^J-t^; 

RAD Suategy Design for the Empk>>ment SerM^e Mr59 

Recruiting. Pbcmg. Retaining CEP PartJClpanl^ 2-<J7V 

Review of Labor Market Analysis RLD 1 -065 

Shehered Workshops and Haj>ditapprtj Cbents Surwe> » 3-045 

Study of A hen Labor CcrtificatKXi Program 4-*X)7 

Texas Migrant Dci7>onstration Project 3-087 

Vocational Guidance in High School 3-022 

WIN Health Assessment Project 2-088 

Women in Temporary Help Jobs 4-019 

Work and Welfare P^nenw of Lou -Income Families 2-090 

Youth in WIN ~ 2-092 
Job Referral- See JOB PLACEMENT 

JOB RESTRUCTL RIM}— (Projects dealing pnnapally ^Mlh thi> s^hj^vt 
zppcv in Oiapier 3D ) Sec also UPGRADING 

Manpower Plannmg in the Siccl Industry 4 JX)2D 

Review of Job Analysts R&D 1 4;>64 

Upgrading in Pn\ate Industry 3-051 

Upward Mobihty Through Job Rcstructunng 3-067 

Validation of Quality of Work Ouestxxinaires 4-056 

JOB RETENTION-Scc aho EMPLOYMENT TERMINATION 

Dual Careen 4^2 3D 

Employee PanicipatBon m Pay Plan Development •t-054 

Flexible W.ork Schedules for Welfare Participants 2-085 

Labor Turoo^-cr Among Aduh Women 6 - 1 29 
Manpower Institutional Grant (1970) University of 

Oregon 6-02 1 

Natwnal Longitudinal Surveys Clearinghouse 4-02 3 E 

Pre-Retirement Years 4.023A 

Predicimg Job or Trainmg Tenure 3-076 

Retaining Problem Dnnkcrs oftlhe Job 2-004 

Work and Ufc Style Organization 6 205 

Years for Decision 4^238 
YMC A Manpower Project , 3-083 

Youth m WIN 2-092 

JOB SATISFACTION -Sec also WORK ATTTTLDES, MOTIS^TION 

Black Male Professionab m Industry 4-058 

Bureaucratic Predisposition and Job Requirements 4-060 

Busmess Ad mm tst ration Students from Mmonttcs 3-017 

Career Thresholds 4^2 3C 

Changing Schedules of Work 4^39 

Dual Careers 4-023D 

Early Career Alienation and SociocconomK Attainment 6-O70 

Economic /PsychologKal Analyw of Teacher Mobility 6-075 

Effective nets m Work Roles 4^53 
Effects of a Human Resource Center * " 4^37 

Employee Participation m Job Structunng 4<>44 

Employee Partictpation m Pay Plan Development 4^54 

Job Improvement Service Demotmration Project 3-08 1 

Job Satisfaction and Parolee Recidivism I -049 A 

Management-Worker Collaboration in Job Structunng 1 -068B 

Manpower Frontier Education^Guidance. Work 4^2 H 
Manpower Institutional Grant ( 1970) Memphis Sute 

Univ AJniy of Mississippi 6-0 1 7 
Manpower Insututional Grant ( 1970) UnivcrHty of 

Oregon , 6-021 

Muliipbholdmg m Wichita 6-237 

Need Satisfaction m Work an{^^<onwork 6-111 



Organtzabonal Ej^pcrKncc and Employee Work 

Attitudes 4.055 

Part TuTK F.nipl*jyTntfnt in Food ScrMCCS 6 061 

Ph'-'n* »rTKmt>logy of Human Labor 6 153 

Pre-Retirement Years 4.(i23a 

R«>lc Conflicts of Indigenous Welfare Aids 6- 1 65 

Role PerfomnarKJc ard Orgjjitzaitionul CommitiDcnt 6 167 

S;rvKcs for Workers at the Workplace 4-046 

Sotiai Nct.v«rk FiTccts on Employment 6 252 

Supplemental I ses of the Workplace 4 ^149 

\ iilidation of <>iality of W ork Ouestionnaires 4-056 

White -Collar Work 6-255 
\\ h> D^> (iljcks and Women Wave High Unemployment 

Rato' 6-256 
.)rV Altitudes arid Occupational Expcnence of Young 

Men 4^59 

W ork F > pectauons of \ outh 4^ 1 

Worker DitTjrcnccs in Sati^action ith ^^ork liicif 6-038 

\ <jars f»>r r>t*cisioo 4-023B 
JOB SEARCH-Scc ai>o PLBI.IC EMPLO'i MtNT SERVICE JOB 
lNrOR\UT10N SERVICE 

Asking V. age Bcha .lor of t nempioy cd Workers 6-039 

Attitudt^ Regarding the Publit Employment ScrMcc 1 -047 

Career Paltcrm of 2- Year C^>llcge Graduates , 6-046 

Career Thresholds 4-02 3C 

Casual Labor m TemporaryHcfp icb^ 4^30 

Computcn wd Inl.rarea^^ob Clear anc^5y>iem 1 -023 

DcMgn of a LaK^r Marketlnfofmation System 1-025 

Dual Careers , 4-023D 
' Economic Assimilation of Mexican Amencans in 

Michigan 6-150 

F-mpl<jy mcnt of Recent College Graduates 4-0 1 6 

Ergmccrs, Lnem^>l\j>ed, Job Search Workshops 2-017 

Engineers' Rccm;^o> mcnt Assistance 2-016 

Expectancy Theory of Motrvation 6^4 

Expcririonlal Labor Market Ir^formation System 1-016 

Facthtatmg Employ meni of Disabled Veterans 2-054 

Factors Affecting Earnings of Workers Tertninaied In » 

Plant Closure 6-228 

J^b FiTvJiog and Performance of Addicts^'Ex- Addicts 2-001 

Job Information Center . I-0I9 

Job OfTcr Response and Labor Market Conditions 6-243 

Job Search Behavior and Duration 6-123 

Job Search for Male Youth 6-122 

Job Search Surrey , 4-003 

Labor Market Expcnence for Engineers 2-020 

Labor Market for Saenttfic Persom>el 6- 1 30 

lx)calized Job Search Information System 1 -029 

Male Youth Job Search A Btracial Anal)'sts 6-078 

Manpower Institutional Grant (1970) UCLA 6-015 
Manpower Insututional Grant ( 1970) Um\ersity of 

Missouri. Columbia .6-018 
Manpower Institutional Grant ( 1970) Virginia Sute 

College 6024 

Newspaper Ad ''crtisemcnts as Labor Market liKiica tors 1-017 

Public Employ ment Programs m Wisconsin 6-158 

Rate of Wage Inflalion 6-067 

Review of Labor Market Analysis R&D 1^5 * 

Search Unemployment and the Phillips Cur^-e 6-109 

Soaal Network Effects on Employment 6-252 

Streetcomer Shapcup Jobholders 4-010 

Study of UncmployTncnt Insurance Exhaustces 2-083 
Supply Responses of the Unemployed % 6-188 
Unemployment Duration. Compensation, and Job 

Search 6- 1.96 

Unemployment m the Defense Irxlustry 6- 197 . 

Women in Temporary Help Jobs 4-019 

Work Expectations of Youth 4-061 
JOB STABILITY 

Employment Contexts and Disadvantaged Workers l-Opl 
Future Onenution and Expccutions as Success 

Predictors 6-098 

Garnishment and Employability Among WlN^anulics 2-08 1 

Re taming Problem Dnnkcn on the Job 2-004 

Welfare Careers and Low- Wage Eftploymcnt _ 2-087 
JOB STRUCTURE— Sec also OCCUPATIONAL STRUCTURE 

Career Progression Systems 3-047 
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Career Profrcsuon Syuctm in a Manufactunni Reaourcc Adjustrrjc/it uti McchamzaDoo m the Tobacco 

Corporation 3-047 A Industry ./V . ' . 4-033 

Career Progression Syttcm*— Food Service Industry 3-047B , Short- and Uxig-Ryn Demand for Labor ScrvKcs 6-058 

Enipk>yce Paitxipauon m Job Structuring 4-044 Social Scjoioc Ph-p. m Corporate Industry 6- 176 

Good Job*, Poor Job* . 4-002A Study of AaBStrng Manpower int>ptoinctry 4-024 * 

Human ServKCS Manpower Career Center 1-038 Temporary Help Market 1953^ 6-031 

Management-Worker CollaboratxMi m Job Structuring I -068B UnempJoy-ment m the Defense IrxJustry 6- 1 9"^ 

Manpower Institutional Grant ( 1970) Virginia State UncmpJoymcnt m the Urban Core 4-034 

College ' 6-024 Youth m the Labor Market. A Cross-Sectional Analysts 6-208 

Metropolitan Labor Market 4-002K LABOR FORCER Projects dealing prmcipaily with this subject appear m 

Quality of Work Bibbography 4-057 Oiapler 4A and 4B ) 

Searching for a Successful Agrxrultural Migrant . 6- 1 68 Review of Labor Market Analysis R&D I -065 
Job Succe*s-Sce CAREER PATTERNS LABOR FORCE BEHAVIOR— See also LABOR MARKET BEHAVIOR 

Job Tenure— See JOB RETENTION Adolescent Social System Intact on Occupational 

Job Traming-See ON-THE-JOB TRAINING (OJT) Achievement 6-096 

JOB TRIALS BlackAVhite Teenage Occupatxxxal Employnwit 

Experimental Job Trials 3-075 Determmants 6-065 

JOBS— See JOB OPPORTbSITJES IN THE BUSINESS SECTOR Dynamx. Analysis of Labor Force Behavior of Men and 

(JOBS) Youth , 6.219 

JOBS. EDUCATION. AND TRAINING (JET) Effectt of Military Experience .»> 5-002 

EffecOvenessofJETonTramees 3-013 Emergence of a Service Society 4-001 

Job«eken Setf-Heip— See SELF-HELP FOR JOBSEEKERS Employment Expansion m a Suburban Labor Market 4-002M 

Jobceeking Methods— Sec JOB SEARCH Employment of Married Women With Children 6- 1 28 

JOURNEYMEN Immigrants and the American Labor Market 4-018 

Journeyman t'pgradmg Programs in Construction 3-054 Impact of Fiscal Pobaes on Labor Supply 6-101 

Proficiency Test for Technical Occupations 2-009A ^ Incentives and Dtsxncentivcs in WIN ^ 2-072 

Trainmg and Entry into Union Construction 2-006 Job PattcmsJor WIN Terminecs. 2-074 

Juvenile Delinquency- See CORRECTIONS Job Search Sur%-ey . 4-003 

Juveniles— See YOUTH Labor Force Charactcnstics of Puerto Rican Migrants 2-042 

Labor Force Occupations and TechnologKal Change . 6- 1 89 

TT Labor Force Partiapaiion and Mothers' Fertilify 6- 1 26 

Low-Income Families in Four Rural Counties v 4-012 

j^fg^^ • Manpower Institutional Grant ( 1970) Memphis Suie 

Manpower Institutional Grant (1974) Lniversity of UmvyUmv of Mississippi w 6-017 

Mmoun - Cohimbia 6-004 Pvtarkct Drfferenuals and Labor Force Behavior 6-140 

KENTUCKY ' Nalxxial Longitudinal Surveys Qcannghousc 4-023E 

Manpower Institutional Grant (1974) Mcr phis State Study of Unemployment Insurance Exhauslees 2-083 

University 6-003 Training IncenUvc Payments Program (TIPP) 3-065 

Welfare Depcrxlenc)' and Low. Income Labor Markets 4-036 

T Work and Values ^^^21 

Wof^ Attitxides and Occupational Expenence of Young 

LABOR CERTIFICATION PROGRAM— See also ALIENS. FARM Men . - 4-059 

WORKERS Work Expectations of Youth '4-061 

hnmigranu and the American Labor Market 4^ 1 8 LABOR FORC^ P ARTKIPATION-See also LABOR SUPPLY 

Immigrants in the Ubor Force *M)2 1 Birth Expectations and Work Exper>cnce 4-013 

Study of Ahen Labor Certification Program 4-007 Births and Women's Labor Force Participation 6- 1 93 

LABOR DEMAND— t Projects deahng pnncipaily with ih&subject Budgets. Eammgs. and Work of Mamed Women 6-254 

appear in (Hupter 4A ) See also MANPOWER NEEDS. Career Thrcshokls 4-023C 

ELASTICITY OF LABOR DEMAND Casual L x>r m Temporary Help Jobs 4-030 

. Bndges to Work for Young People 4-002B Changes m Labor Force Partiapation 6-048 - 

Career Thresholds 4-023C Coop Education m School-to- Work Trarwtxjn - . - 3-021 

Coal Industry's Manpower Needs Study 4-031 Dual Careers ... 4-023D 

Demand and Supply Considerations of Expanded PuWk Economctnc Analysis of Effects of Labor Subwdici 5 014 

Employment Program 1-049D Effect of Unemployment on Labor Force Participation 6-218 

Demand and Training for Dental Hygientsts 6-056 Employer Sponsored C^iW Day Care 2-093 

Demand for Municipal Employees 6-059 Employment Characteristics of Crhmcsc Amencans 4-014 

Demand for Workers m the U S Economy 6-092 Employment of Mamed Women With (^uldrcn 6-128 

Design of a Labor Market Information System 1 -025 Factors Affecting Eammgs of Workers Terminated In 

Economics of Service Employment 'WX)2J Plant Closure 6-228 

Exploratory Empfncal Research on Secondary L-bor Fcrlihty and Labor Participation of Mamed Women 6-249 

Markeu 6-225 Flexible Work Schedules for Welfare Partiapants 2-085 

Human Economy 4-0020 Guaranteed Job Program .. 6062 

Impact of Laws Prohibiting Sex Drscnmination ' 6- 1 02 Housing Segregation. Emptoyment Decentralization, and 

Incennve Effects of Income Maintenance on Labor Minority Labor Supply. . 6-089 

5yppjy _ 6-187 Immigrants m the Labor Force ^. . . 4-021 

Inierarea Occupational Earnings Differential 6-116 Incentive Effects of Income Maintenance on Labor 

Labor Force Partiapation of Mamed Women 6-127 Supply 6- 1 87 

LabSr m Nonprofit Industries and (jovemment 4-01 1 Income Mamtcnance Programs ^ , , 6-085 

Labor Supply for Lower-Uvel Occupations 4-020 Interrelationship Between FemaJe Employment and ,y 

Localized Job Search Information System 1-029 Fertility. ... % ^) 6-117 

Male and Female Wage and Employment Chfferences 6-152 I ntraorganxzational Occupational Mobility 6-118 

, Manpower Impact of Government Programs and Policies 5-006 Labor Force Characteristics of Puerto Rican Kfigrants 2^2 

Manpower Institutional Grant ( 1970) Univemty of Labor Force MqbUity of Females 6-034 

jjj^ ...... 6-023 Labor Force Partictpatx>n and Mothers' Fertility 6-126 

New Businesses and Urban Employment Opportunities ■ 4-006 Labor Force Participation of Married Women .... 6-1 27 

Newjpa}>€rAdvertisemcnu as Labor Market Indicators 1-017 Labor Klarket, Inflation, and Manpower Pobcy 4-004 

. Occupational Mobility of Low-Income Workers 6-148 Labor Supply for Lxjwer- Level Occupations 4-020 

Potential of Wage Subwdie* 3-030 Life-Cycle Time Allocation of Families 6-135 
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Manpower insututional Grant (1970) Memphis Sute 

Univ/Univ ofMtwuwppi 6-017 

Manpower Institutional Grant ( 1970) North Carolina , 

A&T Stale Univcr«t> ^ 6^19 
Manpower Institutional Grant ( 1970) Southern 

Methodt!(t Univ^i> 6^22 
Manpower Insututional Grant ( 1971^ {, niver^il) of 

Mtssoun. Columbia tA) 1 H 
Manpower institutional Grant ( 1970) Univer^il) of 

Utah 6-<)23 

Manpower Research and Forrrution of Pohc) 1 4)67 

Migration Bias fn Labor Force Partxnpation Rjtcs 6-1*70 

National Longrtu^linal Surveys Clcannghousc 4-02 3t 

Pre-Retirement Ycais 4-023A 

Private Penii'^ and Involuntary RcUrcmcnt 4-047 

SY n anj I cTig-Run Demand fbr ^bor Services 6-058 

Socid' Ir c^ju Jit> and l^bcT Force Participation 6- 1 ''4 

Spani-vh AmcrKarts m the Labor Market 2-05 1 

Women and the Amcncan Occupauonal Structure 6-257 

Women in Temporary Help Jobs 4-0 1 9 

Work and Income m Urba/i Poverty Areas 4-029 

Years for Decision 4-02 3 B 

Yooth m the Labor Market A Cross-Sect lonal Arulysas . 6-208 

Youth Labor Market International Variations 4-002P 
LABOR LAWS— Sec also Specific Laws 

Indusinaltzation. Responses, and Uses of the PdtiucaJ 

System 6-112 

Manpower Insututional Grant ( 1970) UCLA *6-OI5 

State Labor Legislation for Women 6-049 
LABOR MARKET— (Projects dealing pniKipall> with this SAjbjCvt appear 

m Chapter 4 ) « 

National Longitudinal Surveys of Labor Force Behavior 4-023 
LABOR MARKET AREAS— See also CETA SERVICES AND 
PLANNING 

Advanced Semce MetropoJg_ ^ » ' . 4-002F 

An Analysts of Mature Regions ^ 6-032 
Labor Market Information for Local Delivery of 

Manpower ScrvKcs 1-021 

Labor Market Institutions of Rio Grande Valley 2-050 

Labor Market An Informauon System 1 -0 1 1 B 
Manpower Insututional Grant ( 1970) University of 

Utah ' 6-023 

South Carolina's Industry Staxt-Up Training Program 3-079 
Unemployment and Commuung Within Geographical 

Areas ' 6-247 
LABOR MARKET BEHAVIOR-Sce also LABOR FORCE BEHAVIOR 

An Analysts of Mature Regions 6-032 

Birth Expectations and Work Experience 4-01 3 

Career Development 4-009 

Career Patterns of 2- Year College Graduates 6-046 

Career Thresholds 4-023C 

Demand for Labor of Uncertain Quality 6-057 

Design of a Labor Market Informauon System J 1 -025 

Dual Careers 4-023 D 

Economics of Sex E>i&cnmtnation 6-080 

Getung and Keeping a Job— Puerto Ricans and Blacks 4^2E 

Human Economy 4-002G 

Impact of Manpower Programs on Low- Wage Industries 1-061 

Impact of Urban WIN Programs 2-07 1 

Interface of Work and Welfare 4-002C 

Job Training, Personality, and Labor Market Conditions 6-229 

Labor Exchange Role ES vs Want Ads 1-012^ 

Labor Force Mobility of Females ^34* » 

Labor Market and Pnvatc Reurrtnent Systems 6- 1 y\ 

Labor Market Experience for Engineers 2-020 

Labor Market for Policemen . . 6-036 

Labor Market for Scientific Per^ftel 6^1 3Q 
Labur Market Information Systems and the 

Disadvantaged. 1-020 

Labor Market, Inflation, and Manpower Policy 4-OQ4 

Manpower Frontier Educauon. GuidarKX, Work 4-O02H 

MctropohUn Labor Market 4-002K 

Natx>njJ Longitudinal Surveys Clearinghouse 4-02 3 E 

National Longitudtnal Surveys of Labor Force Behavior. 4-023 

Newspaper Ads and Employment Service Job ^dcn 1-017A 

Newspaper Advertisements as Labor Market Indicators 1-017 

Nonseparable Approach to Labor Market Subsutution 6-186 

Pre-Retirement Yean ' ''4.023A ^ 



Public Employment Programs m Wtscorwin . 6-158 

Rural Labor Markets 4-027 

Search Unemployment and the Phillips Curve 6- 109 

Strcctcomcr Shapcup Jobholders 4-010 

Unemplo>'mcnt m the Urban Core 4-034 

Wonwn m Temporary Help Jobs 4-019 

Women's Postgradujic Employment 6-222 

Work arki IncooK in Urb m Poverty Areas , 4-029 
Work Atutudes and Occupauonal Lxpcnence of Young 

• Men , 4-059 
Working Conditions, Rates, and Human Capital 6-206 
Years for Decision 4-02 3B 
Yiiuth Labor Market Inttmalional Variations 4^2P 

Utbor Market Entrants— See IRANSITION TO WORK 
LabK)T Market Expenencc— See LABOR MARKET BEHAVIOR 
Latx,r Market Indicators— Ste LABOR MARKET INFORMATION 
LABOR MARKET INFORMATION— (Projects dcaimg principally with 
labor market information sysien^ appear in Chapter 1 B ) 

Career Information S>-stem , itOlO 
Community Information Sy-stem of Manpower Program 

Referral 1-022 

Computerized Construction LMI and Job Dispatching ,1-015 

Construction Manpower Devekipment and UuUzation 4-022 

Decisionmaking Malru and Resource Allocauon Model 1-002 

Design of a Labor Market Information System 1^25 

Dctermmants of Occupauonal Upgradmg . ,6-211 

Enocrgenco c<" a Service Society 4-O01 

Employment and Shifts m the Phillips Curve / . . 6-1(^9 

Employment Generated by New Government Conducts 5-0 1 7 

Employment Impact of Muitmalxmai Corporations 5-O03 

Expcnn>cntal Labor Market Informatwn System l-016« 
Expcnmental Manpower Laboratory Disadvantaged 

♦ Youth, . , 2-108 
Feasibility of Computcnzcd Manpower S>"stcm for 

Consirucuon Industry ^-018 

Foundations of a Labor Market Informauon System I-OII 

Human Economy ....... . 4-O02G 

'Information S>^tcm for Urban Manpower Programs . 1-026 

Job Bank A Case Study 1^28 

Job Information Center I-0I9 

Labor Exchange Role ES vs Want Ads 1-012 

Labor ^^larket Expcnence for Engineers ^ 2-020 
Labor Market Information for Ixjcal Delivery of 

Manpower Services l -02 1 

Labor Market Information System Design and Use 1-024 
Labor Market InformaUon Systems and the 

Disadvantaged , . j ^20 

Labor Market Segmentation , . 4-005 

Labor Market, Inflauon, and Manpower Policy 4-004 

Labor Market An Informauon System 1-01 IB 

Mail-Matching of Applicants and Jobs 6-221 
Manpower Insututional Grant (1970) University of , 

Missouri, Columbia . ' 6-018 

Metropolitan Labor Market 4-002K 

Mem)polrian Labor Market New York . 1-01 1 A 

Newspaper Advertisements as Labor Market Indicators i-01 7. 

Oo'LinciUse of Job Information in Local ES OfTke 1-027 

Pcrcavcd Occupational Stimlanucs . ... 6-242 
Public Service Employment and Upgradmg Project in 

Veruxxit . 3-027 

Public Uulity Internal Labor Market Study . . . 4-048 

Review of Labor Market Analysis RAD ..... 1-065 

Rural Manpower Policy Research Group . 2-127 

State and Local Government Empbyec Characteristics 4-032 
LABOR MOBILJTY-^ also specific types and aspects of mobility 

\ Career Thresholds „ . 4-023C 

Dual Careers 4-023D 

Economic/Psychological Analysts of Teacher Mobility 6-075 

Labor Force Characteristics of Puerto Rican Migrants. 2-042 f 

Labor Force Mobtlir of Female*., .. ... ...... 6-034 

Labor Market and Pnvate Retirement Systems .... 6-131 

Labor Mobility and Income Change ^ . 6-232 

Manpower Instituoonal Grant ( 1970) The Ohx) State 

University... ^ ... 6-020 

Nauonal Longitudinal Surveys of Labor Forc^ Behavior 4-023 

Pre-Retirement Years 4-023A 

Rural Labor Markets 4-027 

Yean for Docisson , 4-023B 
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LABOR MOVEMENT-Scc also UNIONS 
Laix)r Unk>n Rcjpoftfe to FcdcraJ Manpo' 
StructuraJ Analysis of the Knights of Labor » 

Labor OrginiaiUom—Sct UNIONS 

Labor Productivity— See PRODUCTIVITY 

Ubor RcUuoM-Scc INDUSTRIAL RELATIONS 

Labor Requirement— See LABOR DEMAND 

LABOR SUPP|-V--Sec also LABOR FORCE PARTIOPATION 

ELAsncrrY of labor supply 

Asking Waj e Behavior of Unemployed Worken 
Assets^ Labor^Supply. Consumption Over the Life Cycle 
Births and Women s Labor Force Participalion 
Budgets. Eanungs. and Work of Mamed Women 
Cbal Industry's Manpower Needs Study 
Demand and Supply Considerations of Expanded Public 

Employment Program 
Deniand and Trammg for Dental Hygienists 
I>emand for Workers m the U S Economy 
Dual Careers 

Dynamic Analysis of Labor Eorcc Behavior of Men and 
Youth 

Economics of Canadian Mihtary Man'power Supply 
Effect of Unemployment on Labor Force Participation 
Fertility and Labor Participati9n of Mamed Wx)mcn 
Housing Segregation. Emp4oyment Decentralization, and 

Minonty Labor Supply 
Human Economy 

Immigrants and the American Labor Market 
Immigrants m the Labor Force 
Impact of Fiscal Policies on Labor Supply 
Incenuve Effects of Income Maintenance on Labor 

Supply ... - . 

Income Mamlcnaoce Programs 
Increasing Mtnonty Women's Employment m Atlanta 
Increasing Mtnonty Women's Employment in Houston 
Intcrarea Occupational Earn mg3( Differential . 
Intraorgantzational Occupational Mobility 
Labor Demand ElastTcity in Wood Products Industry. 
Labor Supply for Lower»LcveI Occupations 
' Life-Cycle Time AJIocatwn of Families 
Manpower Impact of Government Programs and Policies 
Manpower Institutional Grant ( 1970) Southern 

Methodist University ... 
Nonfarm Work by Farm Families 
Occupauonal Mobility of Low* Income Workers 
Population Turnaround m Non metropolitan Regions 
Prc'Reurement Years . 

Problem of Teenage Unemployment , . 

Project VEHTS . 

Public Service Employment vs. the Pnvatc Sector 

Resource Adjustment and Mechanization m the Tobacco 
Industry. . 

Static and Dynamic Labor Supply Functions 

Study of Assisting Manpower in Optometry. . ^y 

Study of Female Family Heads .. ' ) ' 

Supply Responses of the Unemployed J 

Tax Law Effect on Labor Supply of Mame^,il^«Tnen 

Temporary Help Market 1 95 3-60 » 

Work Hours of Low- Income Household Heads . 

Youth in the Labor Market A Cross-Sectional Analysis 
Labor Turnover-See TURNOVER 
Ubor Unions-See UNIONS 
LABOR.MANAGEMENT CONSORTIA 

Career Ladders for Lodgmg Industry Housekeepers . . 

Educational Advancement for Wage Earners 

Retaining Problem Dnnkcrs on the Job 

Supplemental Uses of the Workplace 

Transportation Opportunity Profram 

Upgrade Trammg m thc-Canning Industry , , 
Ubof.Management Relauons-See INDUSTRIAL RELATIONS 
LABORERS-See also CASUAL LABORERS, UNSKILLED WORKERS 

Small Market GeTKal/Laborcr^Wage Differenhab , 6^99 
LAW— See also specific law 

Law and the Development of Citizenship Z'" ^ * 

^Sute Labor Legislation for Women " 6-049 

LAW ENFORCEMEKT-See also POUCE, CORRECTIONS 

Prisoner Rehabilitation Through Behavior Modification . 2^3 1 



6^39 
6^1 
6-193 
6-254 
4^31 

I-049D 
6-056 
*6-092 
4-023D 

6-219 
6-079 
6-218 
6-249 

6-089 
4-002G 
4-018 
4-021 
6-101 

6-187 
6-085 
2-049 
2-048 
6-116* 
6-118 
6-090 

4- 020 
6-135 

5- 006 

6- 022 
6-215 
6-248 

5- 012 
4-02 3 A 

6- 156 
2-055 

1-049C 

4- 033 

5- 015 
4-024 

6- 106 
6-188 
6-107 
6-031 
6-064 
6-208 



3- 062 
5-009 
2^ 

4- 049 
2*128 
3^3 



LAYOFFS— Sec also EMt>LOYMENT TERMINATION, JOB 
RETENTION 
Adjustment Costs m the Theory of Labor Demand. 

Productivity, and Unemployment 6-027 

Afflfcncan Engineers' Perception of TechnoJogy 6- 1 90 
EmoDoftal Reactiora of Workers Who Lost Jobs m a 

Plant Oosing, . . 6-095 

Engineers, Unemployed, Job Search Workshops 2-017 

Engmcers' Reemployment Assistance 2-016 
Manpower Insutuiional Grant (1970) Memphis Sutc 

UmvAJmv of Mississippi . - . 6-017 

Social- Psychological Impact of Worklife Instability 6- 1 73 

Sapply Responses of the Unemployed 6- 1 88 

Traming for Upgrading Dunng Layoff 3-059 

• Unemployment and Engineering Careers 2-019 

Unemployment of Aerospace Engmcers - 2-018 
Upgrade Trammg in Canmng Industry Dunng Layoff 

Periods * 3-056 

Upgrade Trtoiung m Canning- Plannmg Phase 3-064 

Urban Renewal Impact ort Black Business 6-035 
LEISURE— See also WORK SCHEDULES 

Changmg Schedules of Work . ^ 4-039 

Labor Market, Inflauon, and Manpower Policy 4^004 

Ufe-Cycle Time Alkxalion of Families 6- 1 35 

Services for Workers at the Workplace 4-046 
LIBRARIES 

Job Infonnation Center . ' 1-019 
Liccnsing-See OCCUPATIONAL UCENSING 
UFE STYLES 

Changmg Schedules of Work ' 4-039 

Effectiveness m Work Roles . ^ 4-053 

Employee Participation m Job Structuring . 4-044 

Low-Status Workers - - ' 6- 1 36 
Organizational Experience and Employee Work 

Attitudes ... 4-055 

Quality of Work Bibliography 4-057 

Work and Life Style Organization ^6-205 

Work Expectations of Youth 4-061 

Literacy-Sec BASIC EDUCATION 

LITERATURE REVJEW 

Black Male Professionals m Industry 4-058 

Capability of Black Colleges to Meet Commumty Nefcds 1 -046 

Conference on Manpower Services for the Poor 2-059 

Effectiveness m Work Roles 4-053 

Employment Impact of Multinational Corporations 5-003 

Faalitatmg the Adoption of New Procedures I -004 

Feasibility for Research on Public Uulit^ Labor Market 4-q^ 

Immigrants and the Am^ncan Labor Market 4-018 

Job Satisfaction and Parolee Recidivism I-049A 

Model Rural Youth Projects for Southwest 2- 1 1 5 

' , Mouvation of the Black Worker . . 6-236 

National Longitudinal Surveys of Labor Force Behavior. 4-023 

Negro Employment m the South. ,2-046 

New Occupations Demonstration Project , 3-0^ 

Population Turnaround in I^nmetropolitan Regions 5-012 

Pov^er Motivation Among Disadvantaged Workers 6- 1 75 

Relocation Policy and Economic Development 3-088 

Services for Workers at the Workplace ... .... 4-046 

Shared Decisionmaking in Prison Management 2-035 

LMIS— See LABOR MARKET INFORMATION 

Local Government -Sec STATE AND LOCAL GOVERNMElST 
.LODGING INDUSTRY ^ 

Career Ladders for Lodgmg Industry Housekeepers.. 3-062 

LONGITLIDINAL SURVEYS— Sec also NATIONAL LONGITUDINAL 
SURVEYS . _ 

Adjustmg to Bmployment Termination . ... 6-209 

Educational Attainment and Adult Sutus of Brothers 6-063 

Effects of Military Experience 5-002 

Employee Participation in Job Structuring 4-044 

Labor*Forcc Mobility of Females. 6-034 

Manpower Econpmic Education 3-020 

Prisoner Rehabiliution Through Behavior Modification 2-0% I 
Resource Adjustment and Mechanization in the Tobacco 

Industry ... 4-033 

Work Attitudes and Occtipational Expenence of Young 

Men 4-059 

Work Experience and Career E^pkiration Program 3-008 
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D.— Index of Research Subjects 



LOUISIANA 

Low- Income Families in Four RuraJ Counties 

Manpower Institutional Grant ( 1974) University of 
Houston 
LOUISIANA. NEW ORLEANS 

Supported £mpk>yment HajMlt m New Orleans 
LOW nstCOME-See also LOV^fPl;} 
JOBS. PbVERTY 

Bureaucratic Predisposition and Job RequiremenLs 

Dual Careers 

Effect of Collective Bargaining on'Low-Wage 
Employrpent 

Enhancement of Worker Mobility and Job Oppiirtuniiy 
Federal Employment Progranw to R-usc Low Earnings 
Federal Programs. Legislation, and Their Manpower 

Impiicatxxis 
Good Jobs. Poor Jobs ^ ^ 

Income D>n4miK:s of the Poor ^ 
Income Maintenance Programs 
Labor Market Institutions of Rio Grande Valley 
Low-Income Families in Four Rural Countie; 
Manpower Institution^ Grant ( 1970), t<:LA 
Manpower Institutional Grant ( 1970) University of 

Missoun. Columbia . . 

Manpower Institutional Grant (1970) Virgmia Sute 

College _ 

National Longitudinal Surveys of Labor Force Behavior 
Occupational Adju>tmenu of Recent In -Migrants 
Population Charactcnstics AHecting WIN Outcomes 
Potential of Wage Subsidies 

Public Service Employment and Upgrading Project in 
Vermont . , . 

Training Effecu on Negro Occupational AspiraUons 

Trainmg Incenuvc Payments Program (TIPP) 

Transitional Effects of Public Service Employment 

Upgrading in Cleveland 
Low-lncome Areas— Sec POVERTY AREAS 
LOW LEVEL OCCUPATIONS-Sec also UNSKILLED WORKERS 



4^12 

6-002 

3 - 039 

E INDUSTRIES. LOWAV AGE 
4 

4 J23D 

4^28 
-Wj53 
i-04<^B 

5- 0<j7 
4^2A 

2-073 

6- 0»5 
2-050 

4- 012 
6-015 

6-018 

6-024 
4-023 
2-124 

2- 058 

3- 030 

3-027 
6-087 
3-065 
3-023 
3-066 



Characteruttcs of Employees Hired by NAB Employers 
Demand and Supply Considerations of Expanded Public 

Employment Program 
Labor Supply for Lower-Level Occupations 

Low-Status Workers .... 

Mouvauon of the Black Worker 
Women's Nonstandard WorkdayAVorkwcek 
Low-Status Occupations—Sec LOW LEVEL OCCUPATIONS 
LOW-WAGE INDUSTRIES 

Advanced High Intensity Trainmt 

Effect of Collective Bargaining on ix>w.Wage 

Employment 

Impact of Manpower Programs on Low > Wage Industries 
Interface of Work and Welfare 
Labor Supply for Lower*Level Occupations 
Welfare Careen and Low-Wage Employment 
LOW.WAGE JOBS 

Advanced High Intensity Training 

Ei^tutive Sabbatical Program 

Federal Programs, Legislation, and Their Manpower 

Implications 

Guaranteed Job Program , 

Impact of Manpower Programs on LowWage Industnes 

Low Wages for Women Workers 

Manpower and the Metropolis. 

Occupational Mobility of Low-Income Workers . 

Poverty. Politics, and Relief . . 

Trammg Incentrvc Payments ProgramXTlPP) 

Upgrading m Cleveland 

Wage Rates of the Working Poor 

Welfare Careers and Low- Wage Eimi(oymcnt 

Work Shd Income in Urban Poverty Areas 

M 

MACHINE TOOL INDUSTRY 

New Skill Content Translation into Vocational 

Education Curricula ... 

MACHINISTS 

I Machinist Apprentices 



6-042 

1 049D 
4-020 
6-136 
6 236 
6 184 



3- 048 

4- 028 

1- 061 
4 0O2C 

4-020 

2- 087 

3,-048 
; 1-031 

5O07 
6^62 
i-061 
6192 

1- 066 
6 148 
6- 1 54 
34)65 

3- 066 
6-202 

2- 087 
4^29 



3-012 
2005 



Perfornwice Based Apprentice T'ainmg 

Proftciency Test for Technical Occupations 

Rduced Instrucuon m Apprenticeship 
NUCROLF.VFL ANALVSIS 

tn»rl< ym^nt AltemaUve to Welfare 

IntUi'oti and Distribution of Irtcomc 
MklNE 

Manpc)wer InstituUonal Grant ( IV74) Boston Univer^iJy 
^ M\l ADAPl IV E BEHAVIOR RECORD 

Pnviner RehubiliUiUon Through EJ':ha\ior Modification 
M ALf- h F M \l t' -See alv) Sf- X Uli>C RIMINAIION. Sf-\ 
, Dlhf-LRENCES, I.NCOMF DIHtRENT I a.LS. EQl \h 
I ^IPl ( )Y !^,NT OPPOR 1 LM nr COMMISSION 
C hjr u. lenities of C^fcr and Homemakmg Oncnted 
VVomen 

l \ t> -micsof Sex Div.nmin4iion 
F .Uv S,ildr> Diffcfef u<U>. tniver^ity of Mas^awhuveus 
l(i( rrc^i.Kiul l.abor For-e .Vligrition 
1 v^.v j^ei for VVomen Workers 
MJe t'A F.j^Jc ^^dgt. and Err.pio>mcnt Differences 
Miinpvwer Imuiutional Grant ( 1970) Memphis Sute 

Lni^ /Lni\ of Mississippi 
Manpower Research and Formatum of Po1j<;> 
Men and Women in S^.l^en^^ and Engineering 
National Longitudinal Survc>b Clearinghouse 
Sex aijj CXtupaUonal Pre>ii^e 
TrenJs in Women ^ E»ju«.atK>n, Attamment. Earnings. 

and Occupations . , . , 

Universit) Salary Structure and Sex Discrmiinalion 
Urban Teacher Attitudes Toward Male/Female 

Supervisors , . , 

Women and the Amencan Occupational Structure 
Males— See MEN 

MANyJOB M^rCHING-See also JOB MATCHING 
Attityj4» Regarding the Public Employment Service 
Computerued Job Mat«.hing Utah State Employment 

Service . 

Evaluation of • Computen^cd Job-Matching System. , 

Mail*Maiching of Applicants and Jobs. 

Man/Machine Systems— Sec COMPUTER SYSTEMS 
Man AG EMEISTT- WORKER COLLABORATION IN JOB 

STRUCTURlNO^Sce also I MON MANPOWER PRACTICES. 
JOB RESTRUCTt^RiNG 
Employee Participation in Job Structunng 
Management- Worker Collaboration in Job Structunng 
Manpower UtUizaUon in Local Government , . 
Quality of Work Bibliography 
MANDATORY JOB USTING-Scc also JOB LISTING 
Executive Order 1 1598 and the Employment Service 
Manpower Insutuuonal Grant ( 1970) University of 
Missouri. Columbia ... 
Manpower Administration— See specific manpower agencies, programs or 
policies 

MANPOWER AGENCY CAPABILITlES-c Projects dealing pnncnpally 

with this subject appear m Chapter IC ) 
M^iiipower Area Planning Council— See COOPERATIVE AREA 

MANPOWER PLANNING SYSTEM (CAMPS) 
Manpower Demand— Sec MANPOWER NEEDS 
MANPOWER DEVELOPMENT 

Bureaucratic Competition and Intergdvenimental 

Relations. . . 

Manpower Research and Formation of Policy 

Study of Assisting Manpower in Optometry 

Training for Manpower Program Administrators and ^ 

Planners 

MANPOWER ECONOMlCS-r-Sec also LABOR MARKET, 

EMPLOYMENT. LABOR FORCE, LABOR MOBILITY 
UNEMPLOYMENT 

Dual Careers 

Human Economy 

Manpower and the Metropolis » . ^ 

Manufacturers'' Assistance in OiitOftier Manpower 

Trammg - . . . 

MANPOWER ECONOMICS COUR^l 
Manpower Economic Education . 
Manpower Institutional Grant ( 19/0). Brandeis 

University . . 

Manpower Instituuonal Grant ( l470j\Comcll University 



2.009 
2-009A 
2-014 

2-078 
6-137 

2-031 



6-241 

6080 
6-073 
6030 
6-I9Z 
6.152 

6.017 
1-067 
6-044 
4-023E 
6-231 

6-037 
6-253 

6-052 
6-257 



1-047 

6-213 
3-072 
6-221 



4-044 

I.068B' 
4-002L 
4-057 

1-034 

6-018 



6-108 
1-067 
4-024 

1-041 



4-023D 
4-0020 
1-066 

6-139 

3-020 

6014 

6-016 
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6^17 
6^19 

6^20 
6^15 

6^21 

6^23 

6^24 

6^25 

1^1 
1-070 



Manpower Institutional Grant (1970) Memphis Slate 

Univ /Univ of Misstssjppi . . 

Manpower InstitutionaJ Grant (1970) North Carolina 

A&T State University ... 
Manpower InsatuUonal Grant ( 1970) The Ohio Sute 

University ... 
Manpower Institutional G;ant( 1970) UCLA 
Manpower Institutional Grant ( 1970). Univer«ty of 

Ores6n 

" Manpower InsUtuuonal Grant (1970) University of 

Utah 

Manpower Institutional Grant (1970) Virginia Sute 

College .. 

Manpower Institutional Grant (1970) West Virginia ^ 
Univenity 

Training for Manpower Program Admmistrators and 
Planners 

University and Manpower Educauonal Services 
Manpower Information System-See LABOR MARKHT 

INFORMATION 
Manpower Institutional Grants-See INSTTTUTIONAL GRANTS 
MANPOWER LEGISLATION-See also COMPREHENSIVE 
EMPLOYMENT AND TRAINING ACT(CETA) 
Manpower Fronuer Educauon. Guidance. Work 4-002H 

Manpower Research and Formation of Policy . . 1*067 
MANPOWER NEEDS-Sce also EMPLOYER MANPOWER 

PLANNING, LABOR DEMAND; MANPOWER PROJECHONS 

Coal Industry's Manpower Needs Study 4-031 
Exploratory Empincal Research on Secondary Labor 

Markets • » ^225 

Federal Programs. Legislation, and Their Manpower 

Implications 5-001 

Labor Market and Pnvate Retirement Systems . 6-131 

Labor Market Expcnence for Engineers .... 2-020 

Low-Income Families in Four Rural Counues . 4-012 
Manpower Institutional Grant (1970) North Carolina 

A&T Sute University • 6-019 

Multiprojcct Demonstration of Manpower Development 1 -006 

Organuauonal Analysis of Engineer Hinng 6-151 

Organizational Oimates and Human Relations. ^ . ^ 6-040 

Population Turnaround m Non metropolitan Regions 5-012 
Why Do Blacks and Women Have High Unemployment 

Rates'' - - ^256 

Women's Nonstandard Workday/Workweek 6-184 
MANPOWER PLANNING AND A DM1 NISTRAT10N-( Projects 
dealing pnnapally with manpower program planning and 
administration appear in Chapter I ) 
Expcnmenul Manpower Laboratory Disadvanuged 

Youth 2.108 

Job Bank' A Case Study »'<^28 

Rural Manpower Policy Research Group . 2-127 
MANPOWER PLANNING. RESEARCH AND 

DEVELOPMENT— (Projects dealing principally with this* subject 
appear in Chapter ID ) See also IHlLIZATlON OF MANPOWER 
RESEARCH AND DEVELOPMENT 

Committee on DOL Manpower R&D 1-052 

Conference on Manpower Service for the Poor 2-059 

Concctional Manpower Effort Assessment ' 2-026 

Effccuvencss of Graham Associates NEP on N YC-2 3-019 

Expanding Benefits of Manpower Research Producu 1 -058 
Federal Programs. Legislation, and Their Manpower 

Implications ... .. ^ 5-007 

Manpower and the Metropolis ' 

Manpower Institutional OranL( 1970; Cornell University 6-016 

Manpower Research and Formation of Policy . 1-067 

New Manpower Researchers Conference . - 6-250 

R&D Strategy Design for the Employment Service >-059 

Relocation: Policy and Economic Development 3-088 

Revicwof Job Analysis R&D *-0^ 

Trainmi for Manpower Program Admuiapdxoh^ 

PUnncn i-O^l 

Trttntng Impact on Minonuei and Women * •9^2 

Utilization of R&D Findings * -068 A 

Workshop on Research Needed on Women's 

Employmcni^Situation 2-098 



MANPOWER POUCY— (Projects dealing prmapally with this subject 
appear in Chapter 5.) 
Explqratory Empirical Research on Secondary Labor 

Markets * 6-225 

Manpower Frontier Education. Guidance. Work . 4-(X)2H 
MANPOWER PRCkSRAM MANAGEMENT 

Experimental Manpower Laboratory Disadvanuged 

Youth.., 2-108 

Facilitating the Adoption of New Procedures I -004 

Introduction of CETA m Eastern Massachusetts 1-005 

Manpower Programming and Social Work Expertise- . 1-030 

Multiprojcct Demonstration of Manpower Development 1-006 

Program for Information on Manpower Services 1 -040 

Public Service Employment and Upgrading Project m 

Vermont 3-027 

Survey and Analysis of In-School NYC Programs . ... 1 -009 
MANPOWER PROGRAM REFORM 

An Analysis of the Pilot CMP l-OOl 

Policy Irnplications of Longitudinal Study of WIN 

Dropouts 2-076 

MANPOWER PRCXjRAM SERVICES AND TECHNIQUES— ( Projects 

dealmg principally with this subject appear m Chapter 3 > 
MANPOWER PROGRAM STAFFIN(3— See also EMPLOYMENT 
SERVICE STAFF 
Basic Education Services m Manpower Trammg 

Programs 3-003 

Developmcnl of Manpower Source Book for Social 

Workers 3-080 

EDT Assessment of Philadelphia's CEP Expenence * ^ 1-035 

Employability Development Team Interaction Analysis * 1 -036 
Expen mental Manpwwcr Laboratory Disadvanuged 

Youth 2-108 

Impediments to Success in WIN 2-068 

Social Workers m Manpower Programs. 6-177 

Staffing in Manpower Training Projects 1-044 
MANPOWER PROGRAMS AND THEIR SPEOHC 

POPULATIONS— (Projects dealing pnnapally with this subject 
appear in Chapter 2. ) 
MANPOWER PROJECTIONS— See also LABOR SUPPLY. 
ECONOMIC FORECASTING; MANPOWER NEEDS 

Coal Industry's Manpower Needs Study 4-03 1 

Design of a Labor Market Information System . ^ 1-025 
Employment Generated .by New Government Contracts - 

European Manpower Policies 

Interregional Labor Force Migration .... ..... 

Labor Force Occupauons and Technological (Change 

Labor Force Participation of Mamed Women ... 6-127 

Labor f^larket Expenence for Engineers 2-020 

Man(>ower arxJ Economic Indicators and Forecasts .. . l-(X)3. 

Manpwwer Frontier Education. Guidance. Work 4-002 H 

Manpower Impact of GovemnKnt Programs and Policies 5-(X)6 
Manpower InsUtutional Grant ( 1970). Memphis Sute 

Univ /Univ of Mississippi 6-017 

Manpower Institutional Grant (1970): The Ohio Sute 

University ^20 

Manpovw Policy and Programs— A Planning Project. 6-234 

Muluproject Dcnwnstration of Ndanpowcr DevelopnKnt 1-O06 

Orgarfizational Analysis of-Engmcer Hiring 6-151 

Perceived Occupational Similantics 6-242 

Social Science Ph.D. in Corporate Industry 6-176 

SUtic and 5ynainic Labor Supply Functions 5-015 

Study of Assisting Manpower in Optometry 4-024 

Manpower Rcform-Sc« MANPOWER PROGRAM REFORM < 
Manpower Requirements— Sec MANPOWER PROJECTIONS 
Manpower Research and Development— Sec MANPOWER PLANNING. 

RESEARCH AND DEVELOPMENT 
MANPOWER RESEARCH AND DEVELOPMENT STORAGE AND 
RETRIEVAL 

Manpower R&D Storage and Retrieval System - .. * 1-069 
MANPOWER RESEARCH GRANTS 

Expanding Benefits of ?wlanpowcr Research Products I -058 

Manpower Resources— See HUMAN RESOURCES 
MANPOWER REVENUE SHARING 

Manpower Institutional Grant ( 1 970 ): Cornell Umvcrsity 6-0 1 6 

Manpower Institutional Grant ( 1970): University of 

Mistoim. Columbia 6-018 

Multiprojcct Demonstration of Manpower Dcvelopnicnt . I-C^)6 



5- 017 

6- 212 
6-030 
6-189 
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Manpower Services Council -Sec STAmMANPOWER SERVICES 

COUNCIL (CETA) 
Manpower Servjcca Delivery Systems— Sec SERVICE DELIVERY 

SYSTEMS " 
MANPOWER SERVICES INFORMATION 

Communit) Infonnauon System of Manpower Program 

Referral 1^22 

Job Information Center 1^19 

Labor Market Information System Design and Use \ -024 

Metropolitan Labor Market New York I -01 1 A 
MANPOWER SHORTAGES 

New Occupations Demonstration Project . 3-060 
Manpower Supply-See LABOR SUPPLY 
^ MANPOWER UTILIZATION 

Construction Manpower Development and Utilization * 4-()22 

Disadvanuged Workers in Parks and Recreation ' 3-025 

Economics of Sex Discrimination 6-080 

Effects of Military Expenence 5-002 

Expenmental Job Tnals 3-075 
Federal Programs. Legislation, and Their Manpower 

^ Implications 5-007 

Ghetto Economic Corporations 6-183 

In-School NYC Influence on Earnings Capacity 6-121 
Indigenous Nonprofessionals in Human Service 

Organizations 6-198 
Intrafimi Mobility Among Apprentice -Trained 

Craftsmen 6-120 

Labor Force Participation of Mamed Women 6-127 
Manpower Institutional Grant ( 1970) The Ohio Sutc 

University . X 6-020 
Manpower Institutional Grant ( 1970) University of 

Oregon . . 6-02 i 
Manpower Institutional Grant ( 1970)' Virginia State 

College 6-024 

Manpower Policy and Programs— A Plannmg Project 6-234 

Manpower Research and Formation of Policy I -067 

Manpower Utilization m Local Government . . 4-002 L 

Manpower Utilization m the Homebuilding Industry 6-2 1 7 

Multijobholding in WichiU 6-237 

Organizational Climates and Human Relations 6-040 

Public Service Employment for the Disadvantaged , 6-1 59 
Manuals-See HANDBOOKS 
MANUFACTURING y 

Econometric Model of Minonty Hinng 6-072 

Enhancement of Worker Mobility and Job Opportunity 3-05 3 
Hoursof Work in Manufactunng. 1947-70. ' 6-230 
Manpower Institutional Grant ( 1970) University of 

Oregon. * ... .... 6-02^ 

Need Satisfaction in Work and Nonwork 6* i 1 1 

Organization Impact of Hinng the Disadvanuged 2-123 

Upgrading m Pnvate Industry 3 -OS 1 

Wage Differentials in Japanese Manufactunng. 6-160 
MAPC-See COOPERATIVE AREA MANPOWER PLANNING 

SYSTEM (CAMPS) 
MARITAL STABILITY-See also FAMll!lES 

Study of Female Family Heads 6-106 

Welfare Impact on Black Migration. Mantal Stability . 6-105 
MARfTIME INDUSTRY 

Manpower Institutional Grant (1970) UCLA 6-0 IS 
National Maritime Union's Upgradmg- Retraining 

Program ... ... 6-lSS 

Married Women— See WOMEN 
MARYLAND 

Manpower Institutional Grant ( 1974). West Virginia 

University 6-013 

MARYLAND. BALTIMORE ^ 

Income Maintenance for Ex-OfTenders .... ' 2-036 

Retaining ProUem Drinkers on the Job 2-004 

MASSACHUSETTS 

Manpower Institutional Grant ( 1974) Boston University d-OOl 
MASSACHUSETTS, BOSTON 

In-Scbool NYC Enrollee* Employed in Action -Rcseirch 2-106 

Introduction of CETA in Eastern Massachusetts. . . . l-OOS 

Job Finding and Performance of Addicts/Ex' Addicts 2-(X) I 
MASSACHUSETTS. BOSTON AREA 

Supported Employment Planning in Boston ^ 3-034 

MASSACHUSETTS. CAMBRIDGE 

RestriJCturing Health Manpower Organizations 3-057 



MASSACHUSETTS. NORTH DORCHESTER 

Ghetto Economic Corporations 6-183 
MASSACHUSETTS. ROXBURY 

Ghetto Economic Cxjrporatjons 6- 1 83 
Maternity Benefils:-Scc MATERNTTY EMPLOYMENT PRACTICES 
MATERNTTY EMPLOYMENT PRACTICES 

Maternity Leave Benefits , 2-096 
Maternity Leave— Sec MATERNTTy EMPLOYMENT PRACTICES 
MATHEMATICAL MODEl-S— Sec also ECONOMIC ANALYSIS AND 
ECONOMETRICS 

Assets. Labor Supply. ConsumpUon Over the Life Cycle 6-041 

Decisionmaking Matru and Resource Allocation Model I -002 

Job Mobility of Mexican- Amencan Men 6- 1 79 
MATL Rfc WORKERS— See aho OLDF-R WORKERS. AGE 

' DbCTlIMINATION IN EMPLOYMENT ACT. MIDDLE-AOED 
WORKERS 

Dual Careers 4-023D 

MBA Program -Sec UNlVERSmES .^.ND COLLEGES 

MBR— See MAlADAPTlVh BFHAVIC^R RECORD 

Mf-^NIM, Oh WORK-Sec albo WORK ATTH LDES. OUALFTY OF 
EMPLOYMENrr. JOB SAHSFACflON . 

Effectiveness in Work Roles 4-053 

Employment Quality and Self- Investment in Work 6-245 
Organizational- Expenence and Employee Work 

Attitudes 4-05 S 

Phenomenologyof Human Labor 6-153 

Supplemental Usci of the Workplace 4-049 

Validation of Quality of Work CXiestionnaires 4-056 

MECHANIZATION-Scc also AUTOMATION 

Effects of Technology on Organizational Structure 6-086 
Resource Adjustment and Mechanization in the Tobacco 

Industry 4-033 

Upgrading in Agriculture 3-046 

Medical Care— Sec HEALTH CARE 

Medical Laboratory Technicians— See HEALTH MANPOWER 

Medical Perxmncl— Sec HEALTH MANPOWER 

Medical Services— See HEAL! H CARE 

MEN-Sce alw FATHERS. MALE/FEMALE; YOUNG MEN 

Adjusting to Employment Termination . . 6-209 \ 
Adolescent Social System Impact on Occupational 

Achievement 6-096 

Black Male Professional sin E^dustry . . 4-058 

Blue-Collar 4-Day Workweek .... 6-043 

Determinants of Occupational Upgrading 6-2 1 1 
Dyriamic Analysts of Labor Force Behavior of Men and 

Youth . „ . , 6-219 

Human Capital Depreciation . . ^ . 6-060 

Job Mobility of Mexican- Amencan Men ... 6-179 

Labor Force CTharac tens tics of Puerto Rican Migrants 2-042 

Longitudinal Analysis of Occupational Mobility 4-008 
Manpower Institutional Grant (1970). University of 

Mtssoun. Columbia 6-018 

Market Differentials and Labor Force Behavior . . 6-140 
Model Assessment and Classification System m 

Corrections . - 2-029 

National Longitudinal Surveys Qeannghouse 4-023E 

National Longitudinal Surveys of Labor Force Behavior 4-023 
Occupational Differences in Wage Discnmin'ation 

Against Black Men 6- 1 46 

Power Motivation Among Disadvantaged Workers .... 6-175 

Pre-Retirement Years . 4-023A 

Project Volunteer Power ... 2-126 

Reducing the Hard Core Unemployed's Alienation 6- 1 00 

Strectcomer Shapeup Jobholders "4-010 

Vocational Traimng Survey in Correctional Institutions 2-038 

Work and Income in Urban Poverty Areas ... 4-029 

Work and Life Style Organization 6-205 

MENTAL ABILTTY 

Career Thresholds 4-023C 

Effects of Military Experience S-002 

Merit System-Sec QVIL SERVICE SYSTEM 

METAL WORKING INDUSTRY 

Survey of Training in Industry 4-050 

METHODOLCXjY— Sec also specific methodologies 

National Longitudinal Surveys aeannghouse 4-023E 

National Longitudinal Surveys of Labor Force Behavior 4-023 

Services for Workers at the Workplace 4-046 
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METROPOLITAN AREAS-Scc also URBAN AREAS 
Advanced Service Metropolis 
An Analysts of the Pilot CMP . 
Black and EthniC Employment Patterns aiKl Economic 

Performance 

Employment Expansion in a Suburban Labor Market 
Metropoliun Labor Market 
Negro Employment m the South 
Negro Occupational Sutus and EducaUon 
Relationship between Employment. Unemployment, and 

Migration 

Metropolitan Problems-See URBAN PROBLEMS 
MEXICAN AMERICANS-Sce also SPANISH -SPEAKING 
AMERICANS 
Assessment of Migrant Farm Worker Den[K>nst ration 
Day Care— NYC Youth Helper Program 
, Economic Assimilation of Mexican Amencans m 
Michigan ^ 
Job Mobility of Mexican-Amencan Men 
Labor Market Institutions o&1%io Grande Valley 
Negro Employment m Southern Construction Industry 
Texas Migrant Demonstration Project 
^Stt*^' Upgrade Traming m Canning Industry Dunng Layoff 
Penods . " 
Upgrade Training in the Canning Industry . . 

MICHIGAN 

Adjusting to Employment Tormination 
Economic Assimilation of Mexican Americas m 

Michigan . 
Labor Mobility Project (Michigan) 
Manpower Institutional Grant (1974) Oakland 
University 
MICHIGAN, DETROIT 

Intraorganizational Occupational Mobility 
Labor Market Information System Design and Use . 
New Skill Content Translation into Vocational 

Education Curncula . 
Supported Employment Planning in Detroit . . 
Unemployment Insurance Payments 
MICHIGAN. GRAND RAPIDS 

New Skill Content Translation into Vocational 
Education Curncula 
MICHIGAN, KALAMAZOO 

Educational Atuinment and Adult Sutus of Brothers 
MICHIGAN, MT .PLEASANT 

New Skill Content Translation into Vocational 
Education Curricula 
MICHIGAN. WAYNE COUNTY 

Decision to Participate m WIN (Michigan > 
Decision to Participate in WlM(Ohio) 
MICROLEVEL ANALYSIS 

Economics of Service Employment 
Structure of Science 
MID-SOUTH U S 

Manpower Institutional Grant ( 1970) Memphis Sutc 

Univ /Univ of MississlliSp^ 
Rural Labor Markets. .1 , 
MIDDLE-AGEP WORKERS-SceWlso MATURE WORKERS 
Manpower InsUtutional Grant (1970) Brim 

University ... _ 

Market Differentials and Labor Force Behavior 
National Longitudinal Surveys Clearinghouse 
National Longitudinal Surveys of Labor Force 

Pre-Retirement Years 

MIGRANTSr-See also FARM WORKERS. SEASONAL \ 
EMPLOYMENT V 
Assessment of Migrant Farm Worker Demonstration \y 
Economic Assimilation of Mexican Americans m 

Michigan 

Immigrants and the American Labor Market ... 

Interface of Work and Welfare 

Job Mobility of Mexican-Amencan Men 

Labor Force Character isUcs of Puerto Rican Migrants. , 
Labor Market Institutions of Rio Grande Valley . . 
M«npower Institutional Grant (1970) University of 

Uuh..... 

- Manpower Research and Formation of Policy 

Nonfarm Employmen^.Eroblpms of Farm Laborers 





Nonfarm Work by Farm Families .... ... 6-215 

4-002F Searchmg for a Successful Agncultural Migrant . 6- 1 68 

1- 001 Texas Migrant DcmonstraUon Project. . .. 3-087 

MIGRATION-Scc also GEOGRAPHIC MOBILITY 

6-203 Determinants of Occupational Upgrading 6-2 1 1 
4-002M Econonruc Assinulation of Mexican Amencans in 

4-002K Michigan 6-150 

2- 046 " Emigrauon of Southern Blacks .... 6-091 
4-025 Employment and Income Puerto Rico Simulation Model 6-223 

European Manpower Policies 6-212 

4-017 Geographic Mobihty Among Selected Young Workers.. 6-119 

Interregional Labor Force Migration 6-030 

Labor Force CharactensUcs of Puerto Rican Migrants 2-042 
Manpower Institutional Grant ( 1970): ^jcmphls State 

1- 051 Univ /Univ of Mississippi 6-017 

2- 102 Manpower Institutional Grant ( 1970) The Ohio State 

University ... 6-020 
6-150 Manpower InstituUonal Grant ( 1970)' Virginia Sute 

6-179 College 6-024 

2-050 Manpower Research and Formation of Policy 1-067 

2- 045 Migration Bias in Labor Force Participation Rates. 6-170 

3- 087 Multiracial Work Forces m Coal, 1880-1930 6-097 

Needs of Rural Youth m Southeast 2-116 

3-056 Negro Occupational Sutus and Education . 4-025 

3-063 Rural Labor Markets . . ... 4-027 

Welfare Impact on Black Migration, Mantal Stability . 6-105 
-6-209 MUiury-See ARMED FORCES 

MILITARY TRAINING-See also TRAINING, G.l BILL. VETERANS 

6-150 Project VEHTS . , 2-055 
3-085 MINIMUM WAGE LAWS— See also WAGES, FAIR LABOR 
STA^IDARDS ACT 

6-007 Career TT^Ji^ds 4-023C 

Federal Empl<^»ment Programs to Raise Low Earnings . 1-049B 

Labor Force and/dinimum Wage 6-125 

Problem of Teenage Unemployment 6-156 

MINING 

Coal Industry's Manpower Needs Study . 4-03 1 

Coal Miners Under Black Lung Law . . . 5-004 

Manpower Institutional Grant (1970) UCLA , 6-015 

Multiracial Work Forces in Coal, 1880-1930 .. 6-097 
MINNESOTA 

Manpower Institutional Grant ( 1974) Oakland 

University .. . . 6-007 

Model NYC Programs for Rural Youth « 2 1*07 
MINNESOTA, MINNEAPOLIS 

Model Urban Indian Centers. ... 2-043 

3- 012 MINORITIES— (Projects dealing pnncipally with this subject appear in 

Chapter 2F ) See also CHINESE AMERICANS, MEXICAN ^ 
2-061 AMERICANS, SPANISH-SPEAKING AMERICANS, WOMEN, 

2-060 BLACKS 

Affirmative Action Plans in Construction 5-01 1 

4-002J Black and Ethnic Employment Patterns and Economic 

6-182 Performance 6-203 

Business Administration Students from Minonties . . 3<017 

Capability of Black Colleges to Meet Community N^eds 1-046 

6-017 Career Ladders for Lodgmg Industry Housekeepers ... 3-062 

4- 027 Career Progression Systems. ... ... '3-047 

Community Building Services Trammg Project 2-04 1 

Econometric Model of Minonty Hinng . 6-072^ 

6-0 1 4 Eeonomii^ Sutus of Asians and Blacks in California 6- 1 6r3^ 

6-140 EDT Assessment of Philadelphia's CEP Expenence . 1-035 

4-023E Emergence of a Service Soacty 4-001 

4-023 Employability Development Team Inter ction Analysis 1-036 
4-02 3 A Employment Impact of Federal XQ^Tkce for Minonty 

Businesses ■ 7 . - * ^'^^^ 

Faculty Salary Differentials, U nivcr sity of Massachusetts 6-073 
I -05 1 Federal Civil Righto Legislatio ^^ A Occupational 

Positions of Minonties . 6-083 

6- 1 50 Getting aiKl Kccp'mg a Job— Piibrto Ricans and Blacks . 4-002E 

4-018 Homemakcr Sen joc Demonstration Training Project ... 2-02 1 

4-(X)2C Homemaker Training Project. .* 2-022 

6- 1 79 Household Service OrganizaUon Development Project .. . 2-023 

2-042 Impact of Court Cases on Minonty Employment 5 005 

2-050 In-School NYC for Young Girb M09 

^ Increasing Minority Women's Employment in AtlanU . 2049 

6*023 Increasing Minority Women's Employment in Houston.... 2-048 

1- 067 Labor Force and Minimum Wage 6-125 

2- 119 ^ Labor Force CharactensUcs of^erto Rican Migrants. .. 2-042 
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L4bor Market Information Systtcm Design and Use I -024 

Labor Supply for Lower-Level Occupations 4-020 
Manpower InsUtutional Grant ( 1970) North Carolina 

A&T State University 6-019 
Mjftipowcr Institutional Grant (1970) UCLA 6-015 

Minonty Mobility Project 3-047C 

Model Urban Indian Centers - 2-043 

MulUracial Work Forces ui Coal , 1 880- 1 930 ^"^^9:3 

National Longitudinal Surveys Cleanngbousc 4-(2i 
Organizational Expenence and Employee Work 

Attitudes yfLM'^S^^ 
Project SURGE • 2-025 

Public Utility Internal L^abor Market Study . 4-048 
Relationship bct\^een Employment, Unemployment, and 

Migration 4 -017 

Rural Labor Markets ... 4-027 

Spanish Americans in the Labor Market 2-051 
State Employment Service Professional Selection System 1-042 

Study of the Pittsburgh Plan 2-052 

Traming and Entry into Union Construction 2-006 
Training Impact on Mincmttps and Women f 1-062 • 

Unemployment in the Urban Core*.. ... * { 4-034 ' 

Workshop on Research Needed on Women's 

Employment Situation , . .i* 2-098 

MINORITY BUSINESS ENTERPRISE 4 

Creating Opportunities in Trucking for Minonties . i<J53^ 
^ Employment Impact of Federal Assistance for Minority 

Businesses . . 5-016 

Ghetto Economic Corporations 6-183 

Investment Pnonties in Urban Black CommuniUes . 6-066 

Negro Employment m Southern Construction Industry 2-045 

Negro Employment m the South 2-046 

Urban Renewal Imr^afct <mi Black Business 6-035 

MISSISSIPPI 

Low-Income Families in Four Rural Counties 4-0 1 2 

Manpower Institutional Grant ( 1 970). Memphis State 

Univ /UniV of Mississippi 6-017 

Manpower Institutional Grant ( 1974) Memphis State 

University ' 6-003 

Mississippi STAR l-abor Mobility Project 3-084 

MISSOURI 

Manpower Institutional Grant ( 1974). University of 

Missouri - Columbia. 6-004 

MISSOURI, ST LOUIS 

Work and Income in Urban Poverty Areas 4-029 
Mobility-Sce LABOR MOBILITY 

MOBILITY ASSISTANCE-See also GEOGRAPHIC MOBILITY 

• Assessment of Migrant Farm Worker Demonstration . . I -05 1 

Labor Mobility Project (Michigan) 3-085 

Labor Mobility Project (North CaroUna) .. 3-082 

Labor Relocation Assistance. Tuskegce Institute 6-^32 
Manpower Institutional Grant (1970) University of 

Utah > 6-023 

Mississippi STAR Labor Mobility Project 3-084 

Prisoner Rehabilitation Through Behavior ModiHcation 2-03 1 
Relocation Assistance in Manpower Planning Under 

CETA 1-008 

Relocation. Policy and Economic Development . . 3-088* 

Texas Migrant Demonstration Project 3-087 

Urban Renewal Impact on Black Business 6-035 

MODELS-Sce also ECONOMIC ANALYSIS and ECONOMETRICS 

An Analysis of the Pilot CMP I -00 1 

Career Begtnninp. ...... .......... 6-026 

Day Care-NYC Youth Helper Program 2 102 

Developing a lS>5odel for Youth Education . . 3-006 

Drug Abuse Prevention in Youth Resident Centers. . . 2-003 

Dual Careers p. 4-023D 

Employment Alteiliative to Welfare » 2-078 

Expectancy Theory of Motivation 6-094 

Experimental Job Trials 3-075 

Fertility and Labor Participation of Mamed Women 6-249 

Impact of Urban WIN Programs 2-07 1 

Labor Market Information System Design and Use 1 -02,4 

Manpower and Economic Indicators and Forecasts. I -003 

Model NYC Programs for Rural Youth 2-107 

Model Rural Youth Projects for Southwest 2-115 

Model WIN Project for Rural Areas 2-064 



New Education Programmmg^i Manpower Traimng 

Projects,. . •^-<<^ 2-111 

Sex Diffcnmccsjiv4rt^ome Dctermmation 6-171 

StaUcjrrai^Tiamic Labor Supply Functions 5-015 
MJ3!MiJ^ING OF CETA PROGRAMS— See also CETA SERVICES 
AND PLANNING 
Development of an Opportunity Program Manpower 

Information System 1-014 

IntroducUon of CETA m Eastern Massachusetts ... 1-005 
MONTANA 

Manf>ower Institutional Grant (1974) University of 

Utah . . 6-012 

MOONLIGKHNG 

Multijobholding in WichiU 6-23^ 

Unemployment in the Urban Core •.. 4-034 

Morale— See WORK ATTITUDES 
MOTHERS— See also FAMIUES, WOMEN 

Birth Expectations and Work Expenence 4-013 

Births and Women's Labor Force Participation 6-193 

Decision to Participate in WIN (Illinois) 2-062 

Decision to Participate in WIN (-Michigan) 2-061 

Decision to Participate m WIN (Ohio) .... 2-060 

/Dual Careers ... 4-023D 

yj Effect of Welfare Women's Working on Their Family 2-066 
Flexible Work Schedules for Welfare Participants . 2-085 
fiealth of Working and Nonworking Poverty Mothers , 2-094 
Labor Force Participation and Mothers* Fertility . 6- 1 26 
Paternal Authority, Work Training, and Income- 
Maintenance Programs . .. 2-077 

WIN Making Adults Economically Independent 2-091 

Work OnenUtions of WIN Participants . . .. 2-082 
MOnVAllON- See also WORK ATTITUDES, ATTITUDES, JOB 
SATISFACTION, INCENTIVES 

Career Beginnings 6-026 

Career (joals of Black College Women 6-235 

College Men's Choice of Science Careers 6-050 

Desegregation and Career Goals 4-002N 

Developing In-House Education for NYC-2 3-016 

Economic/Psychological Aruilysis of Teacher Mobility 6-075 

Employment Program for Mmonty Girls 2-()99 

Evaluation of 1972 Summer Intern Program 2-1 1 OA 

Expectancy Theory of Motivation 6-094 

Future Orientation and Expectations as Success 

Predictors 6-098 

Geographic Mobility Among Selected Young Workers .. 6-119 

Job Training, Personality, and Labor Market Conditidhs 6-229 

Motivation of the Black Worker 6-236 

Organizational Experience and Employee Work 

AtUtudcs 4-055 

Phenomenology of Human Labor 6-153 

Policy Implications of Longitudinal Study of WIN 

Dropouts 2-076 

Power Motivation Among Disadvantaged Workers 6- 1 75 

Public Service Employment and Upgrading Project in 

Vermont 3-027 

Staff Traming for Basic EducaUon 3-014 

' Unemployment in the Urban Core 4-034 

Work and Income in Urban Poverty Areas 4-029 

Work Orientauons of WIN Participants 2-082 

Worker Differences in Satisfaction With Work Itself. . . 6-038 

YMCA Manpovvcr Project < 3-083 

MRS— See MANPOWER REVENUE SHARING 
Multinational Corporations— Sec CORPORATIONS 
Multiple Jobholding— See MOONLIGHTiNG 

Municipal Employment -See STATE AND LOCAL GOVERNMENT 
N 

NAB— Sec JOB OPPORTUNITIES IN THE BUSINESS SECTOR (JOBSj 
National Alliance of Businessmen— See JOB OPPORTUNTTIES IN THE 

BUSINESS SECTOR (JOBS) 
NATIONAL LONGITUDINAL SURVEYS-Sce also YOUNG MEN, 

YOUNG WOMEN, YOUTH; WOMEN, MEN. OLDER 

WORKERS . 

Career Development 4*009 

Career Thresholds 4-0230 

Detcrm*tn2mts of Occupatioi^ Upgrading.... k < 6-21 1 

I>ual Careers 4-023D 
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Effect of Unemployment on Force Participation 

Effects of Enrollment in Manpower Programs 
Employment of Mamed Women With Children . 
Fertihty and Labor Participation of Mamc^'AVomcn 
Impact of Human Resources Policies on Geographic 

Mobihty . . < . 

Job Search for Male Youth 
Longitudinal Analysis of Occupational Mobility 
Market Differentials and Labor Force Behavior 
NatX)na1 Longitudinal Surveys Clearinghouse 
National Longitudinal Surveys of Labor Force Behavior 
Pre-Retirement Years . 

Static and Dynamic Labor Supply Functions 

Tax Law Effect on Labor Supply of Marned Women 
Turnover, Unemployment, and the Dual Labor Market 
Unemployment Duration. Compensation, and Job 
Search 

Women and the Amencan Occupational Structure 
Yeara for Decision 
NATIONAL MANPOWER POLICY— See also NATIONAL 

M>SNPOWER POLICY TASic FORCE, RURAL MANPOWER 
POLICY RESEARCH GROUP 
/ Bureaucratic Competition and Intergovernmental 
Relations 

Manpower Research and Formation of Policy 
NATIONAL MANPOWER POLICY TASK FORCE 
Manpower Research and Formation of Policy 
New Manpower Researchers Conference 
NATIONAL MARITIME UNION PROGRAM-Stc also UNION 
MANPOWER PRACTICES 
National Maritime Union's Upgrading-Retraimng^ 

Program ^ , , . 

NATIONAL ORGANIZATION FOR WOMEN (NOW) 

* NOW The Formative Years . 
Native Americans— See INDIANS 
Navajo Indians-Sce INDIANS * 
Navy-See ARMED FORCES 
NEBRASKA 

Manpower Institutional Grant (1974)' University of 
Missouri • Colur i 

Model NYC Program^ »ur Rural Youth 

Rates of Return to Educational Investment 
NEBRASKA, OMAHA 

An Analysis of the Pilot CM P 
NjEGATlVE INCOME TAX 

Employment Alternative to Welfare 

Labor Effort Disincentives of Negative Income Taxation 
Negroes^ See BLACKS ' • i 

NEIGHBORHOOD YOUTH CORPS ( NYC) / 

Amencan Scholarship Association Westchester Program 

Asseisment Measures for Youth Enrollecs 

Community Elite Corps 

Day Care— NYC Youth Helper Program * 
Developing a Model for Youth Education 
Developing In-House Education for NYC-2 . , 
Effectiveness of Graham Associates Dcmo'nstration 

Project , . , 
Effectiveness of Graham Associates NEP on NYC-2 . 
Evaluation of Youth-Tutoring- Youth Model 
Experimental Manpower Laboratory Disadvantaged 

Youth 

In-School NYC Enrollees Employed in Action -Research 
In-School NYC for Young Girls . ... 
In-School NYC Influence on Earnings Capacity 
Model Health Care Career Program 
Model NYC Programs for Rural Youth 
Model Rural Youth Projects for Southwest 
Needs of Rural Youth m Southeast 

NYC.2 Goes to Community College 

Operations Research to Monitor VEPS In-School NYC 

Enrollees •* 

Selected Out-of-School NYC Programs ... 

Summer/In-School NYC VocaUonal Exploration 

Survey and AnalysiS-of ln«School NYC Programs . 
VEPS Program for In-School NYC Enrollecs 



6-218 NEP-Scc NfeW EDUCATION PROGRAM 
1.057 NEVADA 

6>l 28 Manpower Institutional Graoht ( 1974) San Fratvcisco 

6-249 ♦ Sute University 6-011 
NEW EDUCATION PROGRAM 

Developing In-House Education for NYC-2 3-016 
Effectiveness of Grahan Associates Demonstration 

Project 2-1 17 

Effectiveness of Graham Associates NEP on NYC-2 3-019 
New Education Programmmg in Manpower Training 

Projects ... ' . . 2-111 
NEW ENGLAND ' 

• Trade Adjustment Assistance A Case Study ' 6-194 
NEW HAMPSHIRE 

Manpower Institutional Grant ( 1974) Boston University 6-001 
NEW HEALTH OCCUPATIONS PROGRAM 

New Occupations Demonstration Project * ... 3-060 
NEW JERSEY 

Manpower Institutional Grant (1974) SUNY (Buffalo) 6-005 
NEW JERSEY, JERSEY CITY 

Supported Employment Planning in Jersey City 3-037 
NEW JERSEY, MIDDLESEX COUNTY 

Educational Advancement for Wage Earners 3*009 
NEW JERSEY, NEWARK 

Supported Employment Planning in Newark 3-038 

NEW MEXICO 

Manpower Institutional Grant (1974) University of 

Houston . . 6-002 

NEW MEXICO, ALBUQUERQUE 

An Analysis of the Pilot CMP. . l-OOl 
NEW MEXICO, GALLUP 

Model Urban Indian Centers 2-043 
NEW MEXICO, SILVER CITY 

Wage Labor and Urban Chicano Adaptation 6-201 
NEW YORK 

Manpower Institutional Grant (1970) Cornell University 6-016 

Manpower Institutional Grant (1974). SUNY (Buffalo) 6-005 

Public Assistance Employables in New York 5-013 
NEW YORK PUBLIC ASSISTANCE LAW-See also WELFARE 

LEGISLATION 
NEW YORK. BUFF A1.0 

Effectiveness of JET on Trainees 3-0 1 3 
NEW YORK, NEW YORK 

Better Budgeting for Human Resource Programs I -0 1 1 C 

Evaluation of Tutonng for Firefighter Examination. 3-010 
Experimental Manpower Laboratory. Disadvantaged 

Youth. .. ... ... 2-108 

Getting and Keeping a Job— Puerto Ricans and Blacks 4-002E 

Health Services Mobility Study 3-055 

Job Finding and Performance of Ad dicls/Ex -Addicts 2-001 

Labor Force Characteristics of Puerto Rican Migrants 2-042 
Manpower Institutional GraiVt (1970) Brandeis 

University , . ^ .... * 6-014 

Manpower Planning in the Steel Industry 4<002D 

Manpower Utilization m Local Government ... 4<002L 

Metropolitan Labor Market . 4-002K 

Metropolitan Labor Market New York .... I -01 1 A 
Occupational Mobility Among Unionized Cml Service 

Employees 6-149 

Pioneer Messenger Service 3-03 1 

Where Have All the Dollars Gone''. .. I-OIID 

Workfare's Impact on Employable Welfare Recipients ... 2-070 
*NEW YORK, YONKERS 

Job Information Center 1-019 

NEWSPAPER ADVERTISEMENTS 

Labor Exchange Role ESvs Want Ads 1-012 

Newspaper Ads and Employment Service Job Orders I-017A 

Newspaper Advertisements as Labor Market Indicators. 1-017 
>JHOP— See NEW HEALTH OCCUPATIONS PROGRAM, 
NMU— See NATIONAL MARITIME UNION 
NONFARM 

Nonfarm Employment Problems of Farm (j^borers .... 2-119 

2-113 Nonfarm Work by Farm Families * 6-215 

2-110 NONMETROPOLITAN AREAS * 

2-118 An Analysis of the Pilot CMP l-OOl 

1- 009 Population Turnaround in Nonmctropolitan Regions.. .. 5-012 

2- 100 Rural Labor Markets....'. 4-027 



^00 1 
6-122 
4-008 
6-140 
4-02.^E 
4-023 
4-023A 
5.015 
6-107 
.6-233 

6-196 
6-257 
4-023B 



6-108 
1-067 



1-067 
6-250 



6-195 



6-145 



6-004 
2-107 
6-161 



I -001 



2-078 
6-124 



2- 105 

3- 071 
2-101 

2- 102 

3- 006 
3-016 

2- II7 
3 019 

3- 011 



108 
106 
109 
121 
103 
2-^107 
2-II5 
2-I.I6 
2-104 



ERLC 



288 



292 
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Nonprofessionals -Sec PARAPROJTSSJONALS 
NORTH CAROLINA 

Manpower Dcvclopincnt Centers tn North Carolina 

Communities ..^ 1-054 
Manpov^cr Institutional Grant (1970) Nonh Carolina 

A&T State University « 6-019 
Manpovver Institutional Grant ( 1974) Memphis State 

University • 6-001 

Multiprojcct Demonstration of Manpower Development I 006 
NORTH CENTRAL STATES 

Model NYC Programs for Rural Youth 2-107 
NORTH DAKOTA 

Mang[)wer Institutional Grant ( 1974) University of 

Utah ^ 6-012 
NORTHWESrtJ S 

Manpower Institutional Grant (1970) University of 

Oregon 6-02 1 
NORWAY 

Manpower Institutional Grant ( 1970) University of "* 

/ Utah . ' • ' . 6-023 
NOW-Sec NATIONAL ORGANIZATION FOR WOMI N 
NURSES-Scc also HEALTH M\NPOWER 

Expectancy Theory of Motivation 6-094 

Manpower Institutional Grant (1970) North Carolina ^ 

• A&T Sta;e University 6-019 
New Skill Content Translation into Vocational 

Education Curncula , , 3-012 

Nursing Salary and Promotion St/ucture 6-238 

Registered Nurse Training Programs 6- 1 64 

Work Relationships in Medical Care Dchvcry 6-207 
NLTTRITION 

Health of Working and Non working Povcny Mothers 2-094 
NYC— Sec NEIGHBORHOOD YOUTH CORPS (NYC) 

o 

Occupational Adjustment— Sec OCCUPATIONAL MOBILITY 
Occupational Aspirations— See CAREER GOALS 
OCCUPATIONAL ASSIGNMENT 

BlackAVhite Teenage Occupational Employment 

Determinants 6-065 

National Longitudinal Surveys Cleannghousc 4-02 3 E 

Pre-Retirement Years 4-02 3 A 

Years for Decision ... ... 4-023B 

OCCUPATIONAL CHOICE-Sec also COUNSELING AND 
GUIDANCE, CAREER CHOICE 
Adolescent Social System Impact on Occupational 

Achievement 6-096 

Bureaucratic Predisposition ajid Job Requirements 4-060 

Career Goals of Black College Women 6-235 

Career Information System I -010 
Factors Affecting Earnings of Workers Terminated In 

Plant Closure . . 6-228 

Logit Model With Reference to Wage S^ubsKiies 6-2 1 4 

Military Labor Markets ... 6-144 

Occupational Choice of the Blind 6-239 

Occupational Ltcensmg and Public Policy . , 5-010 

^tudy of Assisting Manpower in Optometry* , 4-024 

Years for Decwon ' , 4-023B 

OCCUPATIONAL CLASSIRCATION-Scc also EMPLOYER 
MANPOWER PRACTICES AND POLIQES 

' Cntique of Duncan's Stratification Research . . 6-055 

National Longitudinal Surveys Cleannghousc 4-02 3E 

Newspaper^ Ads and Employment Service Job Orders 1 -0 1 7 A 

Perceived Occupational Similarities , 6-242 

Sex and Occupational Prestige 6-23 1 

Upgrading in Agriculture 3^046 

Occupauonal DiffercnUals—Sce WAGE STRUCTURE / 
Occupational Discasc-Sce OCCUPATIONAL SAFETY AND HEALTH 
Occupational Distribution- See OCCUPATIONAL STRUCTURE 
OCCUPATIONAL INFORMATION -Sec also LABOR MARKET 
INFORMATION 

Career Thresholds 4.023C 

Perceived Occupational Similarities 6-242 

Preparation for Work 4.002 R 
Role Models, Occupational Knowledge Adolescent 

Socialization, ... . .v ,6-166 

State and Local Government Employee Charactcnstic* 4-032 



OCCUPATIONAL.UCENSING— See also CREDENTIALING.^ 
HEALTH MANPOWER 
G(xxl Jobs* Poor Jobs 
Occupational Licensing and Public Policy ^ 
Occupational Licensure of Allied Health Programs 
Offender Emplojinent Rcstnctions 
Profiwienc) I xaniinatiorts for ^lcdKal Laboratory ** 

Workers 
FrojcU VFlfl^ 
OCCUPATIONAL MOBILn Y-See also' UPGRADING 
Adolescent Socuil Sjstem Impact on Occupational 
Achievement 

Black M*Uc Pri)fcssK>nals in Industry «^ 

Career Patterns of 2- Year College Graduates 

Career Progression S>'stenis 

Career Progression Systems m a Manufacturing 

Corporation * 
Career Progression Sj^tems — Food Service Industry 
Career TlircshoKis 

IX'scgregation am! ( areer Goals 

Determinants of Occupational Upgrading 
Dual Careers 

harly Career Alienation and Socioeconomic Attainment 

Effect of Collective Bargaining on Low- Wage ^ • 

Emplo)ment 

Emergence of a Service Society ... 

Employment of Married Women With Children 

Employment of RtecnJ College Graduates 

Enhancement ofWorker^Mobility and Job Opportunity.. 

Go(xl Jobs, Poor Jobs . . . . *. . 

Health Services Mobility Study 

In-Plant Upgrading and Mobility Patterns 

Intrafirm Mobility Among Apprentice-Trained 
Craftsmen . . . 

IntraorganizatioKKil Occupational Mobility , 

Job Mobility of Moxiean^Amencan Men 

Labor Marl^et, Intlation, and Manpower Policy , 

Labor Mobility Project (Michigan) 

Longitudinal Analysis of Occupational Mobility 

Manpower Institutional Grant ( 1970) Cornell University 

Minority Mobility Project . ^ 

Multiracial Work Forces in Coal, 1 880-1930 . 

National Longitudinal Surveys Cleannghousc . 

Negro Employment m the South . , 

Occupational Adjustments of Recent In-Migrants 

Occupational Licensing and Public Policy 

Occupational Mobility Among Unionized Civil Service 
Employees ... 

Occupational Mobility m the U S Economy 

Occupational Mobility of Low-Income Workers 

Public Utility Internal Labor Market Study 

Reading Disorders Related to Poverty and Cnme 

Restructunng Health Manpower Organizations 

Review of Labor Market Analysis R&D ^ . 

Second Career Patterns of Military Retirees . ..j . . 

Spanish Americans m the Labor Market 

Upgrading Blue-Collar and Servico Workers 

Women and the Amencan Occupational Structure . . 

Workshop on Research Needed on AVomen's 

Employment Situation . , 

OCCUPATIONAL PROJECnONS-Sc<i also MANPOWER 
PROJECTIONS 

Labor Supply fof Ix>wer-Lcvcl Occupations . 

Occupational Acquirements- Sec LABOR DEMAND 
OCCUPATIONAL SAFETY AND HEALTH 

Legislative and Administrative Changes on Workmen's 
Compensation . 

Manpower Institutional Grant ( 1970) University of 

Utah \ 

OCCUPATIONAL STATUS —See also UPGRADING, STATUS 

Determinants of Occupational Upgrading 

Employment Characteristics of Chinese Amencans .. . 

Federal Civil Rights Legislation and Occupational 

Positions of Minorities 

Low-Status Workers 

National Longitudinal Surveys Cleannghousc 

National Longitudinal Surveys of Labor Force Behavior.. 

Negro .Occupational Status and Education 



4-002A 

5- 010 

6- 147 

2- 039 

3- 061 
2-055 



6-096 
4-058 
6-046 

3- 047 

3'047A 

3- 047B 
4.p23C 
4.002N 

6-211 

4- 023D 
6-070 

4- 028 
' 4-001 

6-128 
4-016' 
3-053 
4-002A 
3-055 

3- 058 

6-120 
6-1 18 
6-179 

4- 004 

3- 085 

4- 008 
6-016 

3- 047C 
6-097 

4- 023E 
2-046 

2- 124 

5- 010 

6- 149 
6-131 
6-148 
4-048 

3- 018 
3-057 

1- 065 
6-246 

2- 051 
4-0020 

6-257 

2-098 



4-020 



6-227 

6-023' 

6-21 1 
4-014 

6-083 
6-136 
4-023E 
4-023 
4^25 
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Perceived OccwpflOiqiwl^Wtli^ 

Years for. DcpMOo.* - 
C<XXTATrONAtmuC1npRE--^ aiso JOB STRUCTURE 
BUck a/xi £ihn>c Efflpk>ym€ft'i Pancrro auxJ Ecooomjc 

Ecooomics of ScTvw Ei^ynscni 
ErDcrjcncc of a Service Society. 
Health ScrvKcs MobUity Study 
•• lotraof $anttaix>nal Occtipabooal Mobilit> 
Labor Force Occupatxjns and Tcchnok>g)cal Chan^ 
LoofJtudmaJ Anaiyia of Occu'patjooal MobUn> 
Manpower Insituuonai Grant ( 1970) TbctDhio Sutc 

Lniversiiy ^ 
M;»npov»er InsutmionaJ Grant ( 1970) University of 

Mttioun. Cohimbia ^ 
Manpower Insutubonal Graalt (1970) Virpnia Sutc 
» CoUcfe 

Manpower Research and Fonnaix>n of Pol>c> 
Manpower Traminf Programs for Women 
Nursmf Salary and Promouon Structure 
Occ^faiK>nai Differ er>ccs m Wajc Dtscnmmat>on 

Ajamst Blade Men 
Occupat>onaJ Mobdity m the U S Economy 
OrganaatXMial Analysis of Engineer Hinng 
Perceived Occupatiooai Sinulantacs 
ReUtx>nshtp bet»*ecn Emptoyrocnl, tncmploymcau and 

Mifratx>n 

Sex Differences m Income Dctcnnmatx>o 
Slate Salary Comparability Study 
Structure of Socncc 

Tret>ds m Women s Education. Altammeni. Earnings. 

and Occypatx>ns 
tpgradmf Blue-Collar and Service Workers , . 

^ .Upgrading m Agncxihure 
• •Upgrading m Pnvale Inditstiy 

Women and the American OccupatxxiaJ Structure 
Worfc ReUtx>nships m Medical Cafe DcUvcry 
Working Conditjoni. Wage Rales, and Human Capital 
Youth Labor Maitct. Internaixxal VanaDom 
OCCUPATIONAL TRAINING 

Camp Saugu» Resadential Job Center 
Educational Advancement for Wage Earners 
Expcnrocntal Manpower Laboratory Disadvantaged 
Youth 

Naix)nal Mamnnc Uniod's Upgradmg-Rctrammg 
Program 

New Skill Content Transiatx>n mto Vocaixjnal 

Education Cumcula * 
Occupational Education as a SoorceoE Economic 

Growth 

Preparation for Work 

South Carolina's Industry Slan-Up Trammg Program . 

Study of A»»tmg Manpower m Optxxnetry 

Transportauon Opportunity Program 

Upgradmg m Prrvalc Induttry 

Yean for E>cc»kxj 
OCCUPATIONS— See specific occupalxxi 
OFFENDER EMPLOYMENT RESTRICTION LAWS-Sce also 
CORRECTIONS 

Offender Employtoent Restrictions 

Rote of PTtton Industries 

Work Release Laws, Pobaes and Operations 

Offcndcrs-( Projects dcalmg ptmcipally with this subject appear 

Chapter 2E ) Se? CORRECTIONS 
OFFICE WORKERS 

Manpower Insotutional Grant ( 1970) Memphis State 
• UntvAJniv of Mwmippi 

Manpower Instrtuuonal Grant ( 1970) The Ohio State 
Univcrnty 

Manpower lnftjtutx>nal Grant (1974) Oakland 
Universrty 

Part-Time Employment m Food ServKCS 
OHIO. CLEVELAND 

' Advanced High btcrwty Trammg 
Executive SaWxatxad Program 
Occupationa] Adjustments of Recent In-Migrantt 



6^242 
6^231 
4^2 3B 



OHIO. COLUMBUS . . 

Manpower Institutional Grant ( 1 970) The Ohio Sutc 
U*rtiversit> 

Supported Empioymeni Planning m Ohio 
OHIO. CVYAHOGA COU'NTY 

Decision to Partiopaic m WIN (Obo ) 
OHIO, DAYTON 

Dayton Ohio Cooperauve Vocaiiorwl Education 
Program 
OHIO, FRANKLIN COCVPr 

ManpowlnstJiutKXial Grant (1970) The Ohio Slate 
Umversity 
OHIO. SPRINGHELD. 

Supported Empk>>Tncni Planiung m Ohio 
. OJT-See OVTHE-iOB TRAINING (OJT) 

^ i^^^-02KLAHOMA 

Manpower InstituUonaJ Grant ( 19''4j Univcrsit> of 

Houstx^n ' 

OLDER WORKERS--Sce also AGING AGE-DISCRIMINATIOMN 
EMPLOYMENT ACT. RETIREMENT. MATURE WORKERS 
PENSIONS 

Career Ladders for Lodging Industry Housekeepers 
Getting and Keepmg a Job^Puerlo Ricans and Blacks 
Labor Force and Minimum Wage 
Manpower U'tilizanon m Labor Markets 
National Loogitudmal Surveys Oeannghouse 
NaUonaJ Longitudinal Surve>s of Labor Force Behavior 
Pre-Rcuremeni Years 

Pnvate Pensions and lnvolunlar> Retirement 
' Unemplo)7ncnt of Aerdpacc Engineers 
ON-THE-JOB TRAINING (OJT) 

American Scholarship As&ociatx>n Westchester Program 
Capability of Black Colleges to Meet Communit) Needs 
Case Study of Employer Trammg 
Conference on Apprenticeship 
Dual EnroUment Trammg for Operatmg Engineers 
Employment of Handicapped m Sutc Cml Service 
EvaluaDoo of NAB-JOBS for Disadvaniaged 
" Expcnmcntal Manpower Laboratory Disidvaniaged 
Youth 

Model Health Care Career Program - 
NYC Goe? to Community College 
NYC*2 Goes to (^^mmumty College 
OJT for Preasioo Machimsa Apprentices 
Pilot Stud> o*" the Apprenticeship System 
J^elatcd Instruction m Apprenticeship 
Survey of Training m lndustr> 
Trammg Effects on Negro Occupational Aspirations 
Wage Versus Job Competition 
OPERATING ENGINEERS 

Dual EnroUment Traimng for Operating Engmecis 
Related Instruction m Apprenticeship 
OPERATION PATHFINDER 

Social Rcmforcemeni m a Juvenile Debnquency Project 
OPTOMETRISTS 

Study of Assistmg Manpower m Optometry 
OREGON 

Career Information Systcrp 
Impact of Laws Prohibiting Sex Dtscnmmatwo 
^Manpower Institutional Grant (1974) Oregon Sute 
University 
0R£(30N. PORTLAND 

Supported Empioymeni Plannmg m Portland 
ORGANIZATICWAL ENVIRCWMENT 
Career Begmnmgs 
Effectiveness m Work Roles 
Effects oCa Human Resource Center 
Experimental Manpower Laboratory- Social Systems 

Intervention • 
Management Worker Collaboration m Job Structunng 
Manpower Institutional (jrani ( 1970) Umversrty of 
Oregon 

Oganizanonal Qimaies and Human Relations 
(^ganizanonal Experience and Eitiploycc Work 
3^8 Attitudes 

1 - 03 1 Quality c< Work Bibliography 

2- 1 24 Services for Workers*iat the Workplace 



6^205 
4^2J 
4-001 

6^118 , 
6^189 
4^8 



64)24 
1-06'^ 

6-238 

^^146 
^^181 
^^151 
6^242 

4-017 
^^171 

1- 045 
6^182 

6-037 
4-0020 
3046 
3-051 
6^25'' 
6^207 
6^206 
4-002P 

2- 120 

3- 009 

2- 108 
6^195 

3- 012 

5-009 
4-O02R 

3- 079 

4- 024 
2-128 

5- 051 
4^3B 



2-039 
2-034 
2-040 



6-017 



'6-O20 

6-O07 
6-061 



6O20 
3-041 

2-060 



3-007 



6-020 



3-041 



(^002 



3- 062 
4-O02E 

e^l25 

4- 043 
4-023E 

4-023 
4-023A 
^ 4-047 
2-018 

2-105 

1- 046 
44D51 

2- 013 
2-007 
4-041 
6^093 

2-108 
2103 
2-112 
2-104 
2-005 
2-012 
2-014 
4-050 
6-087 
4-052 

2-007 
2-014 

2- 033 

4-024 

1-010 
6^102 

6O09 

3- 042 

6-026 
44)53 

4- 037 

3- 073 
1-068B 

6-021 
6-040 

4- 055 
4-057 
4^ 
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6-052 

}-055 
6 115 
1 (yt^r 
.6-118 

6^j21 
6-111 

4ja5 
4 0<7 

} 

4 ) i< 



trb^n Tsiwf.sr Attitudei T«^»,4xd Niak/FcmiJc 

ORGANIZATIONAL STRLCTL RE 

Bufciucrn'K Pr«dtspo&mon A/^d iob Requiremcr'^ 
Hcai--*: ^cnuffi MobUii> Stud) 
I.->Voti>n4j R»;ts<n 

I' .crv.sien Linkage and Rocarch LtJizatK^o 
lntr«.'r^uni/aQona] Ocxu^«jlionaJ >»iobtljly 
Marp v,er In«jiuix)ftaJ Grani ( I970f Lpivcrwi) of 
Oregon 

Need S3izsfa.-*wn in Work j V:>nv^k 
Piloi Manp'^wcr Training Ai.iv>f> Scrocc for 

OuaJitv of \^ ->rk BiWiogrdph/ 
RiSlru.U'i J Hc:ailh Maac — tr Orjaniz^tior^'v 
Shared Dc..i,vnrTuking in Prt>vKi ManagcTT>cri 
Stn..ture of SctcfKc 
ORIENTATION -See Jdv^ PREV OCATKDNAL TRAINJ\o 

COINSELINC AND CtiDESCE. ASSjESSMENf A^D 
E\ ALLATION 

Br»dg« I ;> Work for Young Pcopic - '»0B 

Chira-.Tcmucs of EmpioNt?. H red b> NAB Fmp^v^r ^ » i42 

Effe.t ot Empio>TT>cni on Sc'i-lrnagc i^, / 

Engineers Rcemploymcnl Awtvunci 2-016 
y^th Paucrru fw WIN Tcnninccs 2-074 
Manp^'-cf Dcvcloptncni Ccr'if^ in North Car'_»l -.^ 

Prografn tr/f'^.tion for WIN Empk>>abiJit> Oncpta'i> r 2-065 
Oui-Of School Programs-Sec NEIGHBORHOOD V OL IH CORPS 
(NYC) 

Ouimifraiwn - S<c MIGRATION 
Ouipji-S<c PRODLCnON 
Ovcrttmc-S<c WORK SCHEDLLES 
OWNERS 

Eniplo>mcnl Impact of Federal Ai$*suuKc for M.r 

Buiir>e<>« 5-016 
Ne* Bu>ir":><4 and trban E(Pplo)-mcni Opp-ir-nitic* 4-006 



3-052 



3-049 
3-025 

6-198 

6-019 

6-021 

3-027 



PAPER INDUSTRY 

Upgrading ibc L ndcremploscd in ihc Paper Indusir> 
Paraincdica} Occupauoni-Sec HEALTH MANPOWER 
PARAPROFESSIONALS ^ » 

AUernauve Ouairfjcaiions and Crcdcntiais for L pgrading 

Paraprofessx>r\ais ^ 
DtsadvanUgcd Workers la Pdrk* anrf Recxealiun 
Indigenous N onproXcisionah in Hun^an Service 

Qrganizauons 
Manpower ln$tiiutx>nal Gram ( 1970) North Carolina 

A& T Stale Univer»iy 
Manpower Inimutional Grant < 1970) Lniver^'l> of 
Oregon 

Public Service Empk))TOtnl and Upgradirig Project in 
Vermont 

Parks- See RECREATION AND PARKS 
Parole-S«e CORRECTIONS 

PART-TIME EMPLOYXIENT-See also WORK SCHEDLLES 

Casual Labor in Tcmporar) Help Jobs 4-O30 
•Coop Ed ucatxxi m School. to- Work Transitwn 3-021 
Manpower Instituijonaj Grant { 1970) University of 

Mmouri. CoRmbu > ' 6-018 
Parl-Time Employment m Food Scroccs 6-061 
Women in Temporar) Help Jobs 4-019 
Women's Nonstandard Workda>/Wofkwcck 6-184 

PARTKIPANT-OBSERVER METHODOLOGY 

Effect of Welfare Women's Working on Thctr Family 2 066 

Low Sutus Workers 6-136 
Ohio ES Upgrading Program 3-069 
Rd,D Slrilegj Dcsjgo for the Employment Service 1 ^59 

Restructuring Health Manpower Organizatjons 3-057 
Searching for a Successful AgrKuttunU Mipant 6- 1 68 

PEACE-See PROGRAM FOR EDUCATIONAL AND CU'LTL'RAL 
EXCELLENCE - 

PENNSYLVANIA 

Compute nred Intcrarea Job Oearanoe System ' 1-023 

Manpo^ver lnstjiutx>nal Grant ( 1974) West V'trginia 

UnivcrMty 6<H3 



4-046 

1.035 
4-006 
3-074 
6-184 

2 052 



4<W3 
4-023A 
4 *j47 



PENNSYLVANIA DELAWARE VALLEY 

ServKw fof Wort <t(\ dt the Workplace 
PEN'NSYL\ A-.K PHIL\DELPH1A 

EDT A<.y-«Tv;m P'uladclphia s CEP Expcnefx:c 

Nc* B'jLij'^riies and I •'un EmpK vntnt Opporturuties 

PrjWentt of Transittoo from Tr«un)'^g to Work 

Womin ^ Nonst^nslaru Workday /Work week 
PENNSVLVA.N1\ PfTTNBURGH 

Stud) of the htti.bu'^'^ Plan 
Penijon Portability —See PENSIONS 
PbNSIONS-Scc aiso RETIREMENT 

Manp',>vrT:r L tilizat* )U m Labor Markets 

Pre-Retirement Years 

Pn'-ate Pen'>Mn;<^ m 1 .o\ur\Ur^ Retirement 

PbP S,e PL BLIC F STPcOYMENT PROGRAMS 

PERSONNEl ADMlNUrRAHON Sc^ MANPOWER PRO'.R \M 
V.\^4' EMFST bMPLOYMESr R\ H.E MAnV,EMLNT 
C^lrglr^^ '^iU-^ . ^ Work 4 '^39 

P,. M J -5 Ar-'.sjs RA.D 1064 
S(-- ir, vUnpc^v-cr Training Projects 1 044 

W IN T<iK CrcUjt Prt>g'>im 2-084 

Pcrv--^! Selection-See RECRLITMEnT 

PER!>0NS of LFMrrED ENGLISH SPEAKING ABILITY 

TeKA> Migrant Demon strat>on Project . 34j87 

Ph D'>-Sec DOCTORAL DEGREES 

PHENOMENOLOGY 

PherK>mcnok»g> of Human Labi>r 6. 1 53 

Phillips Cur>e-See UNEMPLOVMENT INFLATION TR.\DEOFF 

PHY SICIANS-See also HEALTH MANPOWER 

Career P<iitcm$ of W jmcn Physjciam 6-045 
Manpower Insututional Grant ( 1970) UniNersity of 

6-023 

^ ^rk ReUtiorwhips m Medical Care Delivery 6-207 
PHYSICISTS 

Structure ot Science * 6-182 

PILOT STUDY 

Case Study of Employer Training 4-051 
Increasing Minonty W jmcn s Employmem m AtU^u 2-049 
Increasing Mirvonty Women's Employment in Houvtor 2-048 
Job Offer Response and Labor Market Conditions 6-243 
Labor Market fnfofmation System Design and Use I -024 

Newspaper Ads and Employment Service Job Orders I-0I7A 
Pilot Study of the Apprenticeship System 2-012 
Placement— Sec X>B PLACEMENT 

PLANNING-See COMPREHENSIVE VfcANPOWER PLANNING. 

MANPOWER PLANNING, RESEARCH AND DEVELOPMENT 
PRIME SPONSORS PLA.NMNecqU'raL 
Planning CoufKil-Sce PRIME SPONSORS* PL ANTS ING COUNCIL 
PLANT SHLTDOWN-See also EMPLOYMENT TERMINATION, 
LAY OFFs TRADE ADJU'STMENT ASSISTANCE 
Effects of Adjustment Assistance on E>ispiaced Workers 6-224 
Emotional Reactions of Workers W^ Losi Jobs in a 

Plant Oosing ^ 6 095 

Empl^^yment Enabling Services For Women 2-097 
Vdc\<>n Affecting Earnings of Workers Terminated In 

Plant Closure 6-228 
Labor Mobility Project r MKhigan ) ' 3^35 

Urban Renewal Impact on Black Business 6-035 
POUCE-Sce also LAW ENFORCEJwffiNT 

Labor Market for Policemen ' 6-036 

Manpower Institutional 6Tant ( 1970) Brandeis 

Univer^ty ^^14 
Manpower Instituuonal Grant ( 1970) University of 

Oregon 1 
POUTICAL ACTION IN^TTFUTIONS 

Effecu of technology on Organizational Structure 6-086 
Industnalizaoon. Rosses, and Uses of the Polmcal 

System ^ji2 
Poor-See POV'ERTY 

POPULATION-See also LABOR FORCE, LABOR SUPPLY 
IMMIGRANTS 

Fertility and Labor Partiapatwn of Mamed Wonwi 6-249 
Manpower an^ the Metropola 1.O66 
Manpower Institutional Grant (1970) Memphis Sute 

Uruv/Univ of Mississippi 6-017 
Needs of Rural Youth m Southeast 2.116 
Population Decrease »nd Employment m AgrKultunJ 

Communities . 6-162 
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Population Tumarouftd m Nonmctropoliun Rcpom 5-012 

Welfare \mp^ oa BUck MigraUoo, MantaJ Stability 6-105 

POST-HIGH SCHOOL TRAlNrNG 

Educatx>naJ Oxtsumcr Prolccuon 5-OOiJ 

Port-protrani Eammg:^— See ASSESSMENT AND EV ALt ATTON 

POVERTY -See abo LOW INCOME, CULTURE OF POVERTY 

Fc<icral Employmcni Programs to Raise tx>w Eammgj 1 -049B 
Federal Profjaiw, Lcpsiatxxi, and Their Manpower 

ImplK:atxx» 5-007 

Go<W Job*, Poor Job* 4-002A 

Health of Worting and Nonworkmg Poverty Mother* 2-094 

Income Dynamic* of the Poor 2-^j7 3 

Inflationary Effects of PuWk: Sctvkx Employment 1 -049 

Interface of Work and Welfare 4-002C 
Manpower InsniulxwU Grant ( 1970) Memphis Sute 

Univ /Umv of Mssmippi 6-017 
.Manpow^ Insaiutional Grant (1970; North Cardma 

AAT State University 60 1 9 
Manpovkpr Insotutjonal Grant ( 1970) University of 

Utah • , . ^23 

NalK>nal Lonptudinal Surveys of Labor Force Behavior ' 4-023 

Reading Disorders Related to Poverty and Cnmc 3-0 i 8 

Rural liulustnaltzatxx) and Poverty in the South 4-026 

Rural Labor Markets . '*~027 

Welfare Careers and Low-Wage Employment, 2-087 

POVERTY AREAS— See abo INNER<TTY RESIDENTS. GHETTO 
RESIDENTS 

Black Female Unemployment 2-095 
Dual Labor Market - 
Manpower lnsanjtx>nal Grant (1970) University of 

Missouri, Columbu " 6-018 

PRE-TRIAL INTERVENTION-Sce aho CORi^CHONS 

Expansion of Pre-Trial Intervention Programs 2-O30 

PREAPPR5NT1CE TRAINING-Sce aho APPRENTICESHIP 

Study of the Pittsburgh Plan 2-052 

Precision Machmist— See MACHINISTS 

PREDlcnON OF SUCCESS IN PROGRAMS— See abo 
EFFECTIVENESS OF PROGRAMS, TRAINING 
EFFECTIVENESS AND IMPACT 

Assessment Measures for Youth Enrollecs 3-07 1 

Employabihty Among the Visually Impaired 6-155 
Factors Affectmg Eammgs of Workers Terminated In 

Plant Closure 6-228 
Manpower InstmJlx>nal Grant (1970) University of 

Missoun. Columbia 6-018 

Predicting Job or Traming Tenure 3-076 

Prisoner Rehabiliution Through Bchavwr Modificatx>n 2-031 

Problems of Transilwn from Trammg to Work 3-074 

Work and Income m Urban Poverty Areas 4-029 

Youth m WIN 2-092 

PREVOCATIONAL TRAINING— Sec aho APPRENTICES HIP 
Manpower Development Centers m North Carolina 

Communities • 1-054 

Staff Trammg for Basic Education 3-014 

PRIME SPONSORS (CETA) 

An Analysis of the Pilot CMP I-OOI 

Facilitaung the Adopticn of New Procedures * I -004 

Impedimenu lo Alliance of WlN/CETA 1 -007 

Inuoduction of CETA m Eastern Massachusetts 1-005 

Muldproject Dcmonstrabon of Manpower Development 1 -006 

Tannmg for Human Resource Development I -05 3 

PRIME SPONSORS PLANNING COUNCIL-Sce also REGIONAL 
PLANNING 

Introduction of CETA m Eastern Massachusetts I -005 

Multiproject Dcmonstrabon of Manpower Deiglopmcnt 1 -006 
PRISON INDUSTRIES-Scc abo tORRECnONS^ 

Role of Pnson Industries 2-034 
Pnsoncrr— (Projcctt dealmg pnnapally with this subject appear irf 

Chapter 2E) See CORRECTIONS 
PRIVATE EMPLOY?vfENT AGENCIES-Sec abo TEMPORARY HELP 
SERVICE 

Employment Cbar»ctcnstics of Chmcae Americans .4-0 1 4 

Labor Market for Scxmtifk Pcrsonrwl * 6- 1 JO 
Pnvate Household Work— See HOUSEHOLD WORKERS 
PRIVATIE INDUSTRY-Sce abo INDUSTRY PRACTICES 

Black Male Profei«x>nab m Industry • ^58 

Federal Government and Private Sector Wage 

Drffcrcntiab ^^200 



Labor Market and Private Retirement Systems 6-131 
Manpower lr»titut>onal Grant ( 1 970) University of 
Oregon 

Manp6wer Research and Formatioo of Policy 

Public Service Employment vs the Pnvate Sector 

Survey of Training m Industry^ 
PROBABILTTY MODELS ' ^ 

Supply Responses of the Uncinptoycd 
ProbaDon-Scc X)B RETENTIOJ^ 
PROBATION OFFICERS— See abo CORRECTIONS 

Comparron of Probation Officers and Volunteers 
PRODtCnC^ 

Manpower Insutuuonal Grant ( 1970) Southern 
Methodist University. 
PRCOUCnVlTY 

Adjustment Costs in the Theory of Labor I>emand, 
Productivity, and Unemployment 

Construction Manpower Development and Utilization 

Demand for Labor of Uncertain Quality 

Demand for Workers m the U S Economy 

Eff«aivcness in Work Roles 

Employee Partiapation m Pay Plan Developnxmt 

Management-Worker Collaboration m Job Structunng 

Manpower Policy and Programs— A Planning Project 

Pilot Manpower Trammg Advisory Service* for 
Employers 

Role Performance and Organizational Commitment 

Short- and Long-Run Demand for Labor Services 

Short- Run Employment Fluctuations m Public Utibties 

Total and Primary Factor Productivity 
^ Wage DifFercntiab m Japaiieie Manufacturing 

White-CoUar Work 
PROFESSIONAL SPORTS 

Manpower Insuiutional Grant ( 1970) Southern 
Methodist University 
PROFESSIONALS 

Advanced Service Metropolis 

Black Male Professionab in Industry 

incrcasmg Mmonty Women's Employment in Atlanta 

IrKrcasing Mmonty Women's Employment in Houston 

National Longitudinal Surveys Ocannghousc 
Proficiency Examinations— See TESTING 

PROGRAM FOR EDUCATIONAL AND CULTURAL EXCELLENCE 

Occupational Adjustments of Recent In- Migrants 2-124 
PR<X3RAMMED INSTRUCTION— Sec aho INSTRUCTIONAL 
MATERIALS. EDUCATION. TRAINING 
Developing In-House Education for NYC-2 3-016 
Effectiveness of Graham Associate* NEP on NYC-2 3-0 1 9 

OJT for Precision Machinist Apprentices 2-005 
Performance Based Apprentice Trammg *' ^ 2-009 

Prisoner Rehabilitation Through Behavior Modifkatxwi 2 03 1 

Staff Trammg for Basic Education 3-0 1 4 

Project Bolt— See BASIC (XCUPATIONAL LANGUAGE TRAINING 
PROJECT SPRUCE 

Job Trammg and Development for UI Exhaustees 3-086 
Project S^rge— Sec SERVICES UNTIED FOR RESPONSIBLE AND 

GAINFUL EMPLOYMENT (SURGE) 
PROJECT TALENT 

Career Begjrmmgs - ■ 6-026 

Project VEHTS— Sec VERSATILE EMPLOYMENT OF HEALTH 

TRAINED SERVICEMEN 
Promotion— See UPGRADING 
PSC-Se<; PU'BUC SERVICE CAREEkS 
Public Agenae*— See GOVERN'MENT WORK 
Pubbc Assistance— See WELFARE PROGRAMS 
Public Employment— Sec GOVERNMENT WORK 
PUBLIC EMPLOYMENT PROGRAMS— < Projects dealmg principally 
with tha subject appear m Chapter 3B ) 
Demand aiKl Supply (3onsjderatx>ns of Expanded PuWk 

Empteyment Program I-049D, l- 

'049E 

Disadvantaged Workers in Parka and Rccreatxxi ^ ^ 3-025 
Employment Altemati>^ to Welfare ' 2-078 

* Experimental Manpower Laboratory Disadvantaged 

Youth ' 2-108 

Federal Employment Programs to Raise Low Earmnp 1 -049B 

Guaranteed Job Program 6-062 
Inflationsfty Effects of Public Service Ejnploymcti)i 1-049 



6^21 
1-067 
I-049C 
4-050 

6-188 



6-053 



6^22 



6-027 
4-022 
6^057 
6^2 
4-053 
4-054 
1-068B 
6-234 

4-045 
€^167 
6-058 
€^251 
€^143 
€^160 
€^255 



6-022 

4-002F 
4-058 
2-049 
2-048 

4-02 3E 
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D.— Indek of Research Subjects 



Job Saiufaclion axxJ Puto\cc Rcctdivam I -049 A 

Manpower Research and Formation of Pobc> 1-067 

MoJdprojCwl DerTK>n$lnitK/n o( Manpower Dtvciopmenl i -006 

Municipai Covcmmcni Eniplo>Tncni and Wages 6 22D 

Public Emplo>Tncni Programs m Wisconsin ' 6-1 58 

Public SctKrjl Teachers Wage [>eicnnmaUon 6- 1 99 
Public Service Employmcni and Upgradrnj Project in 

Vermont " 3-027 

^blic Service Employment ExncrgeiKy Acuon Plan 3-024 

Public Service Emplo>Tncni fur the Disadvantdgcd 6 1 59 
Public Service Employment vs the Pnvatc Sector " 1-049C 

Rural Ubor Markets 4^>27 

Rural Manpower Pobcy Research Group 2-127 

Supported Employment m the Public Sector 3-032 

Tr^dc Adjusinrkcnt Assistance A Case Stud> 6-194 

Transjuon m Public Emplo>ment Programs 3-029 

Transitional Effects of Public Service Emplo>mcnt 3-023 

Union Impact on PEP 3-026 

PLBLK: EMPLOYMENT SER^ iC E~Sce also part,.^*Ur a.>{>cj.ti t f 
emplo>ment service operations 

Computerized Interarea Job C learance S>stem 1 -023 
Computerized Job Matching Ltah State Employment 

Service 6 213 

Conference on the Public Emplo>Tnent Service 1 -032 

Employment Characlcnstics of Chinese Amcncans ' 4-014 

Executrve Order 1 1 598 and the Empioy-mcnl Servue 1 -034 
Federal Programs. Legislation, and Their Manpower 

irijiplications 5-007 
Improvement of Employer Services in the Employment 

Service 1-039 

Job Bank A Case Study 1-028 

Job Search for M^e Youth 6- 1 22 
Labor Exch^ge Role ES vs Want Ads • 1-012 

Labor Market Inforjtnation Sy>iem Design and Use I -024 

Labor Market, Inflation, and Manpower Policy 4-004 

Labor Market An Informauon System 1 'OllB 
Manpower Insutuuonal Grant ( 1970), University of 

Liah , 6-023 

Nei^spaper Ads and Employment Service Job Orders 1 -0 1 7 A 

Public Assistance Employables m New York 5-013 

R&D Strategy Design for the Employment Service 1-059 

Public Health Industry— See HEALTH MANPOWER 

Public Policy -See ECONOMIC POUCY 

PUBLIC SAFETY -See also POLICE. FIRE FIGHTERS , 
Federal Programs. Legislation, and Their Manpower 

Implications 5-007 

Public School Teachers— See TEACHERS 

PUBLIC SECTOR -See also GOVERNMENTT WORK. PUBLJC 
EMPLOYMENT PROGRAMS 

Labor in Nonprofit Indus^j^es and Government 4-0 1 1 

Pu^ic School Teachers Wage Deiermmation 6-199 

PUBLIC SErViCE CAREERS 

Career Opportunities Development Program 4-038 

Disadvanuged Workers m Parks ^nd Rccreauon 3-025 

Public Service Employment- Sec PUBUC EMPLOYMENT 
PROGRAMS ' ' 

PUBLIC UTILITIES 

Feasibility for Rcataich on Public Uulity Labor Market 4^2 

Need Saii$factK>n Vji Work and Ngnwork 6-1 1 1 

Public Utility Inicmal Labor Market Study 4-048 

Shon-Run Employment Fluctuations irt Public Uulities 6-25 1 

Public Welfare Laws-Sec WELFARE LEGISLATION 

Public Welfare Programs— See WELFARE PROGRAMS 

PUERTO RICANS-See also SPAMSH-SPEAKJNG AMERICANS 

Employment and Income Puerto Rico Simulauon Model 6-223 

Getting and Keeping a Job — Puerto Ricam and Blacks 4-002 E 

Labor Force Charactenstjcs of Puerto Rican Migrants 2-042 

Manpower Research and Formatwn of Policy I -067 

Project BOLT 3-015 

PUERTO RICO 

Labor Force Charactcnstjcs of Puerto Rican Migrants 2-042 

Manpower Institutional Grant ( i974> SUW (Bufltalo) 6-005 



OuaWkations-Sce JOB APPLICANTS 

QUALITY OF EMPLOYMENT -See also JOB SATISFACTION 
Chanpng Schedules of Work 



4^39 



Effectiveness m Work Roles 4-053 

Employee Paroapation m Job StrxACturtng 4-044 

Employment Quality ar>d Self- In vestment in Work ^ 6-245 

M«ui^ement- Worker CoHaboraUun m Job Structuring i-068B 

Quality of Work BiWiogr^hy 4,057 

Validation of Quality of Work Quesuonnaires 4-056 



RACE-Scc dly^ DISCRIMINATION, RACIAL DISCRIMINAllON. 
BLACKS 

Why Do Blacks and Won^n Have High L^nemployinent 

Rales^ — ^ ' fc 2^6 
RACIAL [:>ISCKJMIN^TlON-See dh^.> EOt AL EMPLO^ M^-NT 
OPPORl^UTvlTY COMMISSION. DISCRIMINATION 
Federal Civil Rights legibUtion and Oc^up^tionai 

PosiUortt of Minonties 6-083 
Good Jobs. P(ior Jobs i , 4^>2A 

Huubing Discnmmatiun Effect on Negro's Commuting 6-ii84 

Insututional Racism . 6-115 
Manpower lni>ututional Grant ( 1970) Southern 

Mcthodt>t Uni\ersit> 6 022 

NdUonai lx>ngitudindl Surveys Ocannghouse 4-023E 

Negro Employment m the South 2-046 
0>-cupationai DiffercrKes m Wage Discnmmation, 

Against Black Men 6- 1 46 

Tumo\er. tnemployntcni. and the EXial Labor Market 6-233 

Upgrading the Underemployed m the Paper Industry 3-052 
Racial Minonucs— ( Projctis dealmg principally with this suhjcvt appear 

m Chapter 2F ) See MINORITIES 
RAILROADS 

Technological & Operational Change Impact on 

Railroads 6-103 
READING -Sec also BASIC EDUCATION 

Reading Disorders Related lo Poveny and Cnme 3-018 
Real Earnings— See EARNINGS 

REAL ESTATE JOBS . * 

Manpower Institutional Grant (1970) Memphis State 

Univ /Univ of Mississippi 6-017 

RecidiMsm— See CORRECTIONS 

RECREATION ANX> PARKS 

Disadvantaged Workers in Parks and RecreatK>n 3-025 

RECRUITMENT— See also HIRING PRACTICES 

Casual Labor in Temporary Help Jobs 4-030 

Disadvantaged Workers in Parks and Recreation 3-025 

Economics of Canadian Military Manpower Supply 6-079 

Expectancy Theory of Motivation 6-094 

ExpcrimenlaJ Job Tnals 3-075 

Impact of Court Cases on Minonty Employment 5-005 

Increasing Minonty Women's Employment m Houston 2-048 

Labor Market for Policemen ' 6-036 
Labor Market Informauon Systems and the 

Disadvantaged 1-020 
Manpower Institutional Grant (1970) Southern 

Methodist University 6-022 

New Occupations Demonstration Project 3-060 

Predicting Job or Training Tenure 3-076 

Public Service Employment Emergency Action Plan 3-024 

Public U'tility Inicrrial Labor Market Study 4-048 

Recruit*' g. Placing, Rctamtng CEP Partxnpants 2-079 

Small Market Ocncal/Laborcr Wage DtfTerenuab , 6-099 

Staffing in Manpower Traimng Projects . I -044 

Sutc Employment Service Professional SelcctKMi System 1 -042 

Study of the Pittsburgh Plan 2-052 

Upgrading in Agriculture 3-046 

Women in Temporary Help Jo^x 4-019 

REEMPLOYMENT ASSISTANCE 

^ginecrs. Unemployed, Job Search Workshops t 2-017 

Engineers' Reemployment Assmance 2-0 1 6 

Referral— See JOB PLACEMENT 
. Reponal Labor Markets— See LABOR MARKET AREAS 
' REGIONAL OFFICE OF MANPOWER ADMINISTRATION 
Manpower Institutional Grant ( 1 970 ) Memphis Suic 

UmvTUmv of Mississippi 6-017 

Manpower InstitutKxial Grant ( 1 974 ) Bocton Univervity 6-001 
Manpower InstitutKxial Grant ( 1974) Memphis State 

University . , 6-003 
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Manpower In&Utution^i OfAnt ( 1V74 ) 


North Carotina 








6-006 


Manpower Institution^] Grant ( 1974) 






v^'nivcrsiiy , 




6-007 


Manpower Instituttorul Orant ( 1V74) 


Oklahoma Stdtc 




University 




6-008 


(vianpovbcr inMiiuiK^n«ii vrdjii v 


Oreoon ^ale 




niver^ity 




6-009 


Manpower in^uiuiionai -u*^ ' 


P A 








6-010 


P'lalipv,''* Cl lll>lil^llvi|l4U V 4111 \ I r ■* r 






Stat^ L?n!\.ersit\ ' 




6-01 1 




( Buffalo ) 




lUfanrwt ft InvPif 1 if i#^<^^t ( tt I'^f { > 


vtfr^ity of 




Houstof^i 






Manpx *er I AtutionalOant \ 1974) 


Lnivcrsu> of 








6 (>04 




' niverMt> 




L lah \^ 






Mappov^cr Ir>titu:K ral Gror.t 1*^74 / 


\V(^«.t \ir2mi<i 




L nl^cr^t^> 
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REGIONAL PLA\M\<j -Sc. ^l>. ( ^'M^RtHbSbUE MANPOV* ER 
PLANMNO. PRIME SPO\bOP,:> PLANNING COL NCIL 

An AnaUsts frf Mat jrc Region* 

Populaljon Tumar jn j »n Non metropolitan Regions 
Registry and Placement Str^ tv^ - See JOB PLACEMENT 
REHABILIIATION -Sec DRLG LSERS. HANDICAPPED. 
ALCOHOLICS CORRECTIONS 

Coal Miners Lnder Biack Lung Law 

ComparLSijn of Probation Ortlcers and Volunteers 

Drug AbuiC Pre' cntion m Youth Resident Center* 

Effect of Emplovmcnt on SclMmagc 

Job Satisfaction and Parolee Recidivism 

Prist«ner Rehabilitation Through Behavior Modification 

Retaining Problem Dnnkcrs on the Job 

Sheltered ^^ orkshops and Handicapped Clients Sur\c> 

Women Offenders Projects 

Work Release Laws. Politics anJ Operations 
Reinforccment-See SOCIAL REINFORCEMENT 
RELATED LNSTRtCTION 

Conference on Apprenticeship 

Dual Enrollment Training for Operating Engineers 

Journeyman tpgrading Programs in Construction 

Performance Based Apprentice Training 

Pilot Study of the ApprenUccship S>^tcm 

Related Instnicuon in Apprenticeship 
Relocation Assistance -See MOBILITY ASSIST ANCE 
Remedial Education-See BASIC EDUCATION 
REPAIR SERVICES 

NewO^pations Demonstration Project 
Resea/liand Development— Sec MANPOWER PLANNING. 

^RESEARCH AND DEVELOPMENT 
R*fearch Funding-Sce FEDERAL FUNDING 
Research Review-See LITERATI RE REVIEW 
RESIDENTIAL JOB CENTERS-S<e also JOB CC$RPS 

Camp Saugus Residential Job Center 
RETARDED 

Employment of Handicapped in Sute Civil i>crvK.c 

Handbook for Employment of the Slow Learner 
RETEfrriON OF TRAINEES -See al^ DROPOLTS 

Recruiting. Placing. Retaining CEP^-iKvipants 
Retention of Workers—See JOB RETENTION 
RETIREMENT-Sec also OLDER WORKERS. PENSIONS. 
TRANSITION FROM WORK TO RETIREMENT 

Labor Market and Private Retirement S>stems 

Manpower Institutional Grant ( 1970) Braftdeis 
University 

Manpower Institutional Grant (1970) Cornell University 
Manpower Instit'utional Grant ( 1970) West Virginia 
University 

Manpower Utilization in Labor Markets ^ 
Pre-Retirement Years ^ 
Pnvatc Pensions an!^ Involuntary Retirement 
Second Career Panems of Military Retirees. 
RETRAINING 

Exploratory Empinca^ Research on Secondary Labor 
Markets 4 



5012 



5.004 
6-053 
2-00? 
6-082 
1-049 A 
2-031 
2 *>04 
3.045 
2-037 
2.040 



2-013 

2- 007 

3- 054 
2-009 
2-012 
2-014 



3-060 



2 120 

4-041 

2-121 

2-079 



6 131 

6-014 

6-016 

6-025 
4-043 
4-023A 
4-047 
6.246 



6-225 



Factors Affecting Earnings of Workers Termuiatcd In 

Plant Closure - '6-228 

National Maritime Union's Upgrading- Re traxiung 

Program ' 6-195 
RETL RNS ON EDUCATION IN\ ESTMENT-Sec oJso HL MAN 
CAPITAL, ASSESSMENT AND E\ ALUATION, EDUCATION. 
EFFECT ON CAREER PATTERNS • 

Career Thresholds , 4-023C 

F<.< r i^niic Analysis of the Job Corps 6-074 

E<.onomic Status of Asians arxJ Blacks m California 6- 1 63 

EdaValioru] Attainment and Adult Status of Brothers 6-063 

En r>lo)TTKnt Quality and Self- In vestment in Work* 6-245 
Murp^>wcr InstituUonal Grant ( 1 970) University ot 

Miisoun, Columbia 6-018 
Manpower Institutionai Grant ( 1970> \ irginia Sutc 

College 6 0:4 

Mev^>y'-'^g Eiv^noiTiit. Value Of S<.KxMing Output 6 142 

Njtii>naJ Longitudinal Suiveys Clcannghouse ^ 4 023E 

N^ru.nal longitudir. d Si^r.-e>-sof 1-ihor FurvC Behavior 4.023 
O, LtpiH.^nal Diffcfcrces in Wage Di>cnmination 

Against BiaA Men '^U^ 

Pre Refrement Years ^ 4.^j23A 

PrcparatKm for Work r 4 -002R 

Pubhc SthvX>l Teachers Wage Determination 6-199 

Rat'.s of R.'tum tu Fxjucational Investment 6-161 

Reading DuM.>rders Related to P<^ert> and Cnme 3-018 

V* a^<, \ er^s Job Competition 4 052 
REFl RNS ON TRAINTNG-Sec also ASSESSMENT AND 
E\ ALUATION. HI M^N CAPITAL, TRAINING 
EFFECTIVENESS ANDLMPACT 
Effects of Enrollment ih Manpower Programs ' ,1 -u57 
Factors Affet-ting Earnings of Workers Terminated In 

Plant CU^sure 6-228 
Manpower ln:>titutional Grant (1970) North Carolina 

A&T State Univcrsit) . 6-019 

Pre-Retirement Years , 4.02 3 A 

Registered Nurse Training Programs . "6' I ^4 
REVENL*£ SHARING— See MANPOWER REV EM f SHaRLNG 
RHODE ISLAND 

Labor Force Participation and Mothers' Fertility 6-126 

Manpower Institutional Grant ( 19>4) Boston University 6-001 
RIO GRANDE VALLEY 

Labor Market Insulations of Rio Grande Valley 2-050 
ROLE CONFLICT 

Career Patterns of Women Physicians ' 6-045 

Charactenstics of Career and Homemakmg Onented 

Worricn 6-241 

Role Conflicts of Indigenous Welfare Aids 6- 1 65 
ROLE MODELS 

Career Goals of Bfack College Women 6-235 
Characteristics of Career aruj Homemakmg Onented 

Women ' , 6-241 

Dual Careers' 4.023D 

Employment Program for Minont) Girls ^ 2-099 

Facilitating the Adoption of New Procedures 1 -(X)4 

In School NYC for >oung Girls . 2-109 

National Longitudirial Surveys of Labor Force Behavior 4-023 
R<>le Models, Occupational Knowledge Adolescent 

^Soaalization 6-166 

Women 's Postgraduate Employment 6-222 

Years for Decision 4-023B 

ROLE PLAYING 

Facilitating the Adopuon of New Procedures 1-004 

RURAl! AREAS 

Economic Development in a Navajo Commumty 6-029 
Effict of Social Support on the Coiwequcnccs of Job 

Loss . . . .. .. 6-U4 

Labor Market Institutions of Rio Grande Valley 2-050 

Labor Mobility Project (Michigan) . . 3-085 

Labor Mobibty Project ( North Carolin*) 3 -082 

Low-Income Families in Four Rural Counties 4-012 
Manpower IrtttituWorud Grant (1970) North Carolina 

A&T SUU Urtiversily 6-019 
Manpower InstitutKmal Grant ( 1970) Virginia State 

College .... .... 6-024 

Manpower Institutional Grant ( I970)> West Virgima 

University .... 6-025 

Mississippi STAR t jibor Mobility Project . 3-084 
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Model NYC ProjrsuTtt for Rural Youth. ' 2-107 

Model Rural Youth Projects for Southwest 2-115 

Model WIN Project for Rural Areas 2-064 

Ncak-6fRura} Youth m Southeast 2-116 

Konfarm Employment ProWenis of Farm Laborers 2- U 9 

Pbl^JjcEmployment Programs m Wjsconsm 6- i 58 
PubhTSfcrvice Employment and Upgrading Project in 
Vermont 

Rural Industnaltzauon and Poverty in the South 
Rural Labor Markets 
Rural Manpower Policy Research Group 
Structural Analysis of the Knights of Labor 
RURAL MANPOWER POLICY RESEARCH GROUP 
Rural Manpower Policy Research Group 




6-073 
1-045 



3-012 



6-136 



6.017 



6-019 



Salanes-See WAGES 
SALARY COMPARABILITY STUDIES 

Faculty Salary Dtffcrcntiais. bnivcrs»it> of Maivsachusctt^ 

Suie Salary Comparability Study 
SALES WORKERS 

New Skill Content Trartslaiion mto Vocational 
Education CurrKula 
'Samoa-See AMERICAN SAMOA 
SANfTATlON WORKERS 

Low-SUtui Workers 

Manpower InstitutionaLGrant ( 1970) Memphis State 

Univ /Univ of Mississippi 
Manpower InsUtutionai Grant ( 1 970 > North Carolina 
A&T State University 
School Teachers— See TEACHERS 
• School-To-Wo^k Transition -See TRANSITION FROM SCHOOL TO 
WORK 

Schools-See HIGH SCHOOLS 

SCIENTISTS ' N 

College Men 's Choice of Science Careers 6-050 
Employment and Unemployment Survey for Scientists ' • 
and Engmecrs 4-035 
Engineers and Scientists m California 6-07 7 

Engineers, Unemployed, Job Search Workshops 2-0 1 7 

Engineers' Reemployment Assistance 2-0 1 6 

Labor Market Experience for Engineers 2-020 
Labor Maf ket for Scientific Personnel 6- 1 30 

Mail-Matching of Applicants and Jobs a 6-22 1 

Men and Women m Science and Engineering 6-044 
Reduced Research Funding and University Scientists 6-068 
Social-Psychological Impact of Worklife Insubility 6- 1 73 

SEASONAL EMPLOYMENT-See also' TEMPORARY 
EMPLOYMENT. MIGRANTS 
Manpower Uuhzauon m the Homebuilding Industry 6-217 
Upgrade Trammg in Canning— Planning Phase 3-064 
Upgrade Trammg in the Canning Industry 3-063 
Upgrading in Agriculture 3-046 

SECOND CAREERS 

Second Career Patterns of MiliUry ReUrces 6-246 

Secondary Educatjon-Sce HIGH SCHOOLS 

SECONDARY LABOR FORCE-Sce also DUAL LABOR MARKETS 
Manpower InsUtutionai Grant { 1970) University of 

Oregon 6-021 
Streetcomer Shapcup Jobholders 4-0 1 0 

Secondary Ubor Market-See DUAL LABOR MARKET 

SECRETARIAL OCCUPATIONS-Sec also CLERICAL WORK. 
STENOGRAPHERS 
Years for Decision 3 B 

Segregation-See HOUSING SEGREGATION 

Selection— See RECRUITMENT 

Self-Employcd-Sce OWNERS 

/ELF-HELP FOR JOBSEEKERS 
Engmccrt, Unemployed, Job Search Workshops 



^ Engineers' Reemployment Assistance. 



Expenmeotal Labor Market Information System 
Job Infonnation Center^ 
Self-image— See ATTITUDES 
Seromar»-See CONFERENCES 
SENIORITY SYSTEMS 

Impact of Court Cases on Minority Employment 
Upgradmg the Underemployed m the Paper Industry. 



2-017 
2-016 
1-016 
1-019 



5-005 
3-052 



SERVICE DEUVERY SYSTEMS 

An Analysis of the Pilot CMP l-OOl 

Better Budgetmg for Human Resource Programs I-OIIC 

Bridges to Work for Young People ' 'MX)2B 

California's Job Agent System . . I -037 

Conference on the Public EmploynrKnt Service I -032 

[Resign of a Labor Market Information System I -025 

Faalitaung the Adoption of New Procedures 1 -004 

Human Economy 4-002G 

Human Services Manpower Career Center 1-038 

InformatKXi System for Urban Manpower Programs I -026 
Interorgamzational Relations and Inner-City Manpower 

Programs . 1-063 

Job Patterm for WIN Terminces * 2-074 
Labor Market Information for Local Delivery of 

Manpower Services I -02 1 

Localized Job Search Information System 1-029 
Manpower Instituuonal Grant (1970) Brandeis 

University 6-014 

Manpower InsUtutiunai Grant ( 1 970) Cornell University 6-0 1 6 
Manpower InsUtutionai Grant ( 1 970) The Ohio Suic 

University ^ ' 6-020 

Manpower InsUtutionai Grant ( 1 970) University of 

Missouri, Columbia - 6-018 

Mississippi STAR Labor Mobility Project 3-084 

Multi project Demonstration of Manpower Dcvelopn>ent 1-006 
Public Service Employment and Upgradmg Project m 

Vermont .... 3-027 

Rural Manpower Policy Research Group 2- 1 27 

Systems Approach lo Taxonomy of Dtsadvantagement 3-077 

Work and Irvcome in Urban Poverty Areas 4-029 

; Youth Labor Martlet International Variations 4-002 P 

SERVICE IWUSTRIES 

Advanced Service Metropolis . . 4-002K 

Community Building Services Trammg Project 2-04 1 

Economics of Service Employment 4-002J 
Effect of CoIlccUve Bargaimng on Low- Wage 

Employment 4-028 

Emergence of a Service Society 4-001 

Employment Expansion m a Suburban Labor Market 4-002M 

Labor Supply for Lower-Level Occupations 4-020 

Occupational Ucensing and Public Policy 5^10 

Role Conflicts of Indigenous Welfare Aids v . 6-165 

Upgrading Blue-Collar and Service Workers • 4-002O 

ServiQps to Employers— See EMPLOYER SERVICES 

SERVICES TawORKERS-Scc also SUPPORTIVE SERVICES 

Impact of BOLT on Manpower Agencies 3-002 

Mail-Matching of Applicants and Jobs 6-221 

Services for Workers at the Workplace 4-046 

Supplenwmtal Uses of the Workplace . . 4-049 

SERVICES UNITED FOR RESPONSIBLE AND GAINFUL 
EMPLOYMENT (SURGE) 

Project SURGE . 2-025 

SEX DIFFERENCES-See also MaLE/FE?v1ALE 

Budgets, Eammgs, and Work of Mamed Women 6-254 

Low Wages for Women Workers ... 6-192 

Male and Female Wage and Employment Differences 6- 1 52 

Manpower Research ap4 Formation of Policy 1-067 
NaOonal Longitudinal S^eys Clearinghouse 4-023E 

Sex apd Occupational Prestige 6-231 

Sex Differences in Income Determmauon 6-17| 

Spanish Americans m the Labor Market.. 2-05 1 

Urban Teacher Attitudes Toward Male/Female 

Supervisors. . 6-052 

Why Do Blacks 'and Women Have High Unemployment 

Rates'> 6-256 

SEX DISCRIMINATION-Sce lOso WOMEN, EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION, WAGE DIFFERENTIALS, 
MALE/FEMALE 

Economics of Sex Discnmination 6-080 

Geographical Immobility and Low-Incorf>e Area 

UncmployTr>cnt .. . . 6-088 

Impact of Lav« Prohibitmg Sex Discrimination 6- 1 02 

Man^^ower Research and Formation of Policy 1-067 

Kiatemity Leave Benefits ... 2-096 

Nauonal Longitudinal Surveys Qcarmghouse 4-02 3E 

NOW The Formative Years 6-145 

Sex Differences in Income Determination . . 6-171 
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University Sa!arv Stnjtturc and Sex Discnnunation 6-253 
Women in Wtscohstn Apprcnliccihip 2-015 

SHELTCRED WOPKSHOPS 

Enip1o>nicnt o Handicapped in Stale Ovil Service ^ 04 1 

Sheltered >Vof whops and Handicapped Clients Survt) 3 045 

SHOEINDtSFR' 

Trade Adjust/ncnl Assistance A Case Study 6- 194 

SIMULATION 

Employmerc and Income Puerto Rico Simulation Modvl 6-223 
Facihutin j the Adoption of New Procedures J -004 

Labor Nja ket Information System Design and hsc 1 -fj24 

Training N achine. The SMART Trainer 3 -^/J 1 

Skill Train:ng-.See OCCUPATIONAL TRAINING 
Skill Transferab lity-See TRANSPtR^^BILITY OF Skll I S 
SKILLED WORKERS 
—-Affirmauve Action Rlans in Construction 
Coal Industr /s Manpower Needs Study 
New Occupations Demonstration Project 
> Occupation a Licensing and Public Policy 

Social- Psych ^logical Impact of Worklife ln>tabilit> 
Structural Ai alysis of the Knights of Labor 



5-on 

4 031 
3-060 

5- 010 

6 r3 

6- 157 

SMALL GRANT ^SEARCH PROJECTS— (These projects appear in 

Chapter 6D ) - 
SMALL LABOR MARKETS 

Small Market ClencaJ/La borer Wage Differentials 6-099 
SMSA-See STANt ARD METROPOLITAN STATISTICAL AREA 

(SMSA) 
SNAP-SMART PROJfCT 

Traininf Machine, The SMART Tnuncr 3^1 
SOCIAL CHANGE 

Model Urban Indian Centers 2-043 

Model WIN Project foi Rural Areas 2-064 

State Labor Legislation i ^r Women 6-049 

WIN Making Adults Economically Independent 2-091 
Social Health Technicians-Sce HEALTH MANPOWER 
SOCIAL INDICATORS 

Manpower Insututwnal Grant ( i970) Memphis State 

Univ/Univ of Mississippi 6-017 
Manpower Institutional Grant ( 1970^ The Ohio Sute 

University * 6-020 
SOCIAL MOBILITY-Sce also LABOR MOBILITY 

Effects of Technology on Organizauonal Structure 6-086 

Job Mobility of Mexican- American Men 6-1 79 
SOCIAL POLICIES— ( Projects dealing principaMy with thrs subject 

appear in Chapter 5 ) 
SOCIAL REINFORCEMENT 

Social Reinforcement in a Juvenile Delinquency ?roject 2-033 

Work and Life Style Organization 6-205 
SOCIAL RELATIONSHIPS 

Adolescent Social System Impact on Occupational 

Achievement ' 6-096 

Effects of Technology on Organizational Structure 6-086 
Manpower Institutional Grant (1970) University of * 

Uuh . 6-02^ 

Power Motivation Among Disadvantaged Workers 6-175 
Role Models. Occupational Knowledge Adolescent 

Socialization ' 6-166 

Social Network Effects on Employment 6-252 

Structure of Science^ 6-182 

Wage Labor and Urban Chic^ Adapution 6-201 
SOOAL SCIENCES 

In-School NYC Enrollces Employed m Action -Research 2-106 

Social Science Ph D in Corporate Industry 6 I 76 
SOOAL SECURfTY ACT . 

Manpower Institutional Grant (1970) Virginia Sute 

College. 6-024 
SOCIAL SERVICE EMPLOYEES 

Decision to Participate m WIN (Illinois) - 2-062 

Decision to Participale m WIN (Michi^) 2-061 

Decision to Participale m WIN (Ohio) 2-060 

Development of Manpower Source Book for Social ' 

Workers ^-^^0 

fmpedimenu to Success in WIN 2 068 
Manpower Institutional Grant (1970) West Virginia 

University 6-^25 

Manpower Programming and Social Work Expertise I -030 

Role Conflicu of Indigenous Welfare AkU . 6- 1 65 

. Social Service Tasks and Education Preparation .... 6-08 1 



Social Wwrk Edu^aOon and the WIN' Pr< >gfam 2-086 

Social ofv'ers \n Maj^power Programs 6- 1 77 

Unionized New York S^x;.al ScAice Employees 6-185 
SOOAL STPJxnVRE 

CnUque DuA*,an's StratificatHjn Research 

Emergence ot a Service Society ' 

Lav^ ard th^ Oevdopm.''i oi Cilizea-ihip 

Ma'^power (r><»tituttondl Grdni ( 1970) Brandet:> 
Univerb'tv 

StruclufC of Science 
Social Support-S^e SI PPORTlVF SERMC eS 
Social Workers - SOCIAL SERVICE EMPl OYEGS 
Socioeconomic Sutus— Sc<; STATUS 
SOOOLOG1C\L FACTORS 

Career Thresholds 

Dual Careers 

Nati onal Lxjngitudinal Sur\e>:> of l^Hor ForwC B^hd.i^ r 
Y V jr> for D^;ciMon 
SOUTH CAROLINA 

Manpower InstituUonal Grant ( 1974) M^imphis State 
University 

S4iuth Carolina's Industry Start-Up Training Pru^ram 
SOLTH DAKOTA 

Manpower InstituUonal Grant (1974) University of 

Utah . . . , ' 

SOUTHEASTERN U S 

Needs of Rural Youth m Southeast - 
Resource Adjustment and MechantzaQon in the Tobacco 

Industry , , . , , ' 

South Carolina's Industry Start- Up Training Program 
SOLTHERN U S 

Black Male Professionals in Industry 
Low Income Families in Four Rural Counties 
Negro Employment in Southern Construction Industry 
Njgro Employment in the South 
N^gro Occupational Status and Education 
Rural lndu:>tnalization and Poverty m tRe S^>uth 
Rural Labor Markets * 
Southern Black Construction Craftsmen 
SOLTHWEST U S 

A^s!^^v^mcnt of Migrant Farm Worker Demonstration 1 05 1 

Model Rural Y outh Projects for Southwest 2-115 
Texas Migrant Demonstration Project • 3-087 

SPANISH SPEAKING AMERICANS-Sce also CHICANOS. MEXICAN 
AMERICANS. PUERTO RICANS 
Economic Status of Asians and Blacks in California 6- 1 63 

Impact of BOLT on Manpower Agencies 3-002 
Manp«>w<ir ln«>titutional Grant (1974) Pan Amencan 

Imiver.il) ^ . . 6-010 

M<Jel Rural Youth Projects for Southwest 2-II5 
N -nfimi F(rpl-^v7nent Problems of Farm Laborers 2-1 19 

ProiicfBOLT 3-015 
S^' laJ lncqua!tt> and Labor Force Participation 6-174 
Spin'^h AmeriLans in the Labor Market 2-051 
V. .'si tabor and Urban Chr.ino Adaptation 6-201 
SPlCI \L MANPfJ^WER RESEARCH GR.ANTS— (These projects appear 

«n Chapter 6 ) ^ 
StatT Ati tuJo-Sce EMPl OYER ATTITUDES 
STAFF TR-MMNG 

Analyses of WIN Team Functioning and Job 

Requirements 2«057 

Drug Abuvc Prevent; ;r «n Youth Resident Centers 2-003 
Experimental Manp^^wer Laboratory Disadvantaged 

Youth 2- '08 

Facilitating the Adoption of New Procedures I«004 
Manpower Insniutional Grant (1970) UCLA 6-015 
Manpower Institutional Grant (1970) University of 

Utah . > * . 6-023 

M^npjv cr Initrtutu>nal Grmt ( 1974) Boston Universit> 6-001 
Manpower Imtituti :>ral Grant (1974) Memphis State 

University . - 6-003 

Manpower Ir»stituMonal Oanl (1974) North Carolina 

A&T Sute University ,6.006 
Manpower InstituUonal Grant ( 1974) Oakland 

University 6-007 
Manpower lAstUutional Grant (1974) Oklahoma Sute 

University . . 6-008 



6-055 
4-001 
6-134 

6-014 
6-182 



. ZK 

-i '0)D 
-1 'J23 



6 00,^ 
3 U7y 



6-012 

2- 116 

4 033 

3- 079 

4- 058 
4-012 

2-045 
2^046 
4-025 
4-026 
4-027 
2-044 
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Manpower InsatuttuiMl Grant ( 1974; Ofegun Slate * 

University 6-009 
Manpower InstitutionaJ Grant ( i974) American 

University. 6-010 
Manpower InsUtuUonal Grant ( 1974) San FraiKisco 

Sute University 6^1 1 

Manpower Institutional Grant (1 974 > StN\ tBuffA>> 6-005 

Manpower lnsUtuti9nal Grant ( 1974 ; University of ^ 

Houston 6-002 
Manpower IrutJtutional Grant ( 1974) University of 

Missouri - Columbia , 6-004 
Manpower Institutional Grant ( 1974) University of 

Utah 4 6-012 
Manpower Institutional Grant ( 1974) West Virginia 

University 6-013 

Program for Information on Manpower Service^ 1 -040 

Staff Training for Basic Education 3-014 
Training for Manpower Program Administratofs and 

Planners 1-041 

Training of WIN Personnel 1*043 

University and Manpower Educational Services 1 -070 

Vocational Guidance in High School 3-022 
Staffing- See MANPOWER PROGRAM STAmNG 
STANDARD METROPOLITAN STATISTICAL AREA (SMSA) 
Unemployment and Commuting Within Geographical 

Areas 6-247 
STATE AND LOCAL GOVERNMENT 

An Analysis of the Pilot CMP 1-001 
Bureaucratic Competition and Intergovernmental 

Relations. - 6-} 08 

California's Job Agent System 1 -037 
Dtmand and Supply Considerations of Expanded Public 

Employment Ptogram 1-049D, 1- 

049E 

Demand for Municipal Employees 64)59 

Effect bf a Cnmmal Record on Employment 2-027 

Engineers' Reemployment Assistance "* ^ 2-016 
Federal Programs, Lecislation, and TheirMan power 

Implications . . . T . , 5-007 

Financial Resources of Released Prisoners 6-226 

Guaranteed Job Program 6 062 
M^power Institutional Grant ( 1970> Memphis State 

Univ /Univ of Mississippi 6-017 

Mahpowcr Research and Formation of Policy 1-067 

Manpower Utilization m Local Government . 4-002L 

Munictpal Government Employment and Wages 6-220 

Negro Employment in the South 2-046 
Public Service Employment and Upgrading Project m 

Vermont . . 1^11 

Public Service Employment vs the Private So .tor 1 -049C 

Social Workers m Manpower Programs . 6-177 

State and Local Government Employee Hiaracten sties 4-032 

Sute Labor Legislation for Women 6-049 

Sute Salary Comparability Study 1-045 

U4ui*.tionk! Employment Expenir^nlai Model^ 3-028 

Union Impact on PEP * 3-026 

Sute Employment Servicc->Sr - PUBLIC EMPLOY MENT SERVICE 

STATE MANPOWER SERV ICES COUNOL (CETA) 
Manpower Insututw.-il t}rant ( 1970) University of 

Wtah . - . 6-023 

Multiprojcct Demonstration of Manpower Development 1 -006 
Relocation Assistance m Manpower Planning Under 

CETA 1-008 

Sute S-iary Comparability Survey-Sec SALARY COMPARABILITY 
STUDIES 

state-of.the-art papers 

Changini Schedule* of Work . ' 4-039 

K^.~.ploymcnt Impact of Mukinatiunal Coiporatiuns 5^3 

Labor Market Expcnence for Engineeis . 2-020 
Manpower Institutional Grant ( 1 970) The Ohio State 

University ... 6-020 

Methods of Assessing the Disadvapugcd 3-070 

Occupational Licensing and Public Policy 5-010 
, Organizational Expcnci>ce and Employee Work 

Attitudes .^^ . . ' - 4-055 

Review of Job Analysis RAD ... ... 1-064 

Reviewof Labor Market Analysis RAD . 1-065 

Streetcomer Shapeup Jobholder! 4-010 



Systems Approach to Taxorx>my of DisadvanUgcment 3-077 

STATUS~Sec also ECONOMIC STATUS, OCCUPATIONAL STATUS 

Career Beginnings 6-026 

Characteristics of Employees Hired by NAB Employers - 6-042 

College Men's Choice of Science Careers 6-050 

Cntique of Duncan's Strauficauon Research 6-055 

Earl> Career Alienation and SucioeconumiL Attainment 6-070 

Educational Attainment «md Adult Status of Brothers 6-063 

Effect of Employment on Self-Image 6-082 

Inflation anU Distnbuuon of Income 6- 1 37 

Job Mobility of Mexican- Amencan Men 6- 1 79 

Law and the Development of Citizenship 6- 1 34 

Mcasunng Economic Value of Schooling Output 6-142 

National Longitudinal Surveys Oeannghousc 4-023E 

National Longitudinal Surveys of Labor Force Behavior 4-023 

Sex and Occupational Presage 6-231 

• Social Network Effects on Employment 6-252 

Sociological Aspects of Dgbt Entanglement 6- 1 78 

Women's Nonstandard Workday/Wgriiwcck 6- 1 84 

STEEL INDUSTRY ^\ * 

Labor Union Response to Federal Manpower Policy 6- 1 33 

Manpower Planmng in the Steel Industry 4-002D 

STENOGRAPHERS—See also SECRETARIAL OCCUPATIONS 
New Skill Content Translation mto Vocational 

Educauon Curricula 3-012 

STRUCTURAL UNEMPLOYMENT 

Labor Force and Minimum Wage . 6- 1 25 

STUDENTS— See also HIGH SCHOOLS, UNIVERSITIES AND 
COLLEGES, YOUTH 

Career Goals of Black College Women . . . 6-23 S 

College Men's Choice of Science Careers 6-050 

College Performance of High School Dropouts 6-204 

Labor Supply for Lower-Level Occupations 4-020 

Metropolitan Labor Market New York 1-01 1 A 

Years for Decision - - 4-02 3B 

SUBURBAN AREAS 

Housing Segregation. Employment Dcccntral^tion. and 

Mmonty Labor Supply 6-089 

SUBURBAN LABOR MARKETS 

'Employnwnt Expansion m a Suburban Labor Market 4-002M 
Manpower and the Metropolis. • 1-066 

SU74MER JOBS-See also NEIGHBORHOOD YOUTH CORPS ( NY C ) 

Evaluation of 1972 Summer Intern Program 2-1 1 OA 
Manpower institutional Grant (1970) Memphis Sute 

Univ AJmv of Mississippi 6-01.7 

SUPERVISION 

Career Ladders for Lodging Industry Housekeepers ^ 3r062 

Expenmental Manpower Laboratory DisadvanUged * 

Youth . .... 2-108 
Expenmental Manpower Laboratory Social Systems 

Intervenuon . . 3-073 

In-Plant Upgradmg and Mobility Patterns 3-058 

Labor Market. Inflauon. and Manpower Pokey 4-004 

Management- Worker Collaboration m Job Structuring 1-068B^ 
Measurement of Alienation Through Behavioral Ratmg 

Scales .... 6-141 

Social Reinforcement in a Juvenile DeUnquency Project 2-033 

Training ^pd Entry into Union Construction 2-0^ 

Upgradmg in Pnvate Industry « 3-051 

Urban Teacher Attitudes Toward Male/Female 

Supervisors 6-052 
Supply of Ubor— Sec LABOR ^PPL Y 

SUPPORTED EMPLOYMEhJT— (Projects dealing principally with this 
Subject appear m Chapter 3C ) Sec also JOB CREATION 
Demand and Supply C^nsidcrauorts of Expanded Public 

Employment Program , 1-049D 

Emptoyment Altemaave to Welfare ... ' 2-078 

Federal Employment Programs to Raise Low Eammgs . . 1 -049B 

Inflauonary Effects of Public Service Employment 1 -049 

Pioneer Messenger Service 3-03 1 

Public Service Employment and Upgrading Project m 

Vermont ^ 3-027 

Public Service Employment vs the Pnvate Sector. 1-049C 

Supported Employment m the Publi9 Sector 3-032 

Supported Employment Planning in Atlanta 3-033 

Supported Employment Plannmg in Boston . . . .. . 3-034 

Supported Emptoyment Plamimg ift Dctroit^^X. 3-035 

Supported Employment Planning in Hartford . \. 3-036 
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Supported Eoployment Planning in Jcrvcy City 
Supported Employment Grtannmg in New Orleans 
Supported Employment Plannmg m Newark 
Supported Employment Planning m OakliinU 
Supported Employment fiPlanning m Ohio 
Supported Employaicntlpianning in Portland. 
Supported Employment Planning in San Francisco 
Supported Employment Planning in Utah 
Transitionat'Effects of Public Service Employment 
SUPPORTIVE SERVICES— (Projects dealing pnncipaily with this 

appear in Chapter 3F ) Sec aIi»o BONDING ASSISTANCE, 

CHILD DAY CARE, HEALTH CARE 
Better Budgeting for Human Resource Programs 
Effectiveness of Graham Associates Demonstration 
Project 

Income Maintenance for Ex-Offenders 

Increasing Minonty Women's Employment in Atlanta 

Increasing Minonty Women's Lmploymcnl m Houston 

Job Patterns for WIN Tcrmmces 

Manpower Development Centers in North Carolina 

Communities 
Mode! Urban Indian Centers 
National Pilot Program on, Household Employment 
Performance Standards for Employment ScrviC^ 

Functions 

Retaining Problem Drinkers on the Job 
Transitional Effects of Public Service Employment 
Transitional Employment Experimental Model 
Upgrading in Pnvate Industry 
WIN DcmonstraUon Project Design 
WIN Health Assessment Project 
SWEDEN 

Effect of Collective Bargaining on Low- Wage 
Employinent i 

Symposia~See CONFERENCES r» 

SYSTEMS DESIGN ANd\nALYSIS 

Improvement of Emplo^r Services in the Employment 
— Service,* / 
Intersystem Linkage and Research Utilization 
Labor Market Information System Design and Use 
Manpower R&D Storage and Retneval System 
SystemvApproach to Taxonomy of Disadvantagement 



Talmadge Amendments— See WELFARE LEGISLATION 
Task Analysis-Scc JOB ANALYSIS 
TAT-See TRAINING AND TECHNOLOGY (TAT) 
TAXES-Sce also INCOME TAX 

Human Capital Depreciation 

Income Dynamics of the Pjpor 

Manpower Institutional Grant ( 1970) Virginia SUte 
College • . 

R^ral Labor Markets 

WIN Tax Credit Program (Talmadge Amendments) 
TAXONOMY 

Expcnmcntal Manpower Laboratory Social Systems 
Interventiort^^'^ ^ 
- Manpower Insututiojial Grant ( 1 970) Memphis State 
Univ AJniv of Mississippi 
Systems Approach to TaJcononry of Disadvantagement . 
TEA-Sce TRADE EXPANSION ACT 
TEACHERS 

Economic/Psychological Analysis of Teacher Mobility 
Faculty Salary Differentials. University of Massachusetts 
Manpower Institutional Grant ( 1970) Brandcis 

UnrversUy . . . - 

Manpower Insuiutional Grant ( 1970) Cornell University 
Manpower Insututional Grant ( 1 970) f^Scmphis Sutc 

Un I v./Un IV. of Mississippi - . 

Manpower Institutional Grant ( 1970) University of 

Oregon . 

Public School Teachers Wage Determination . . 
Reduced Research Funding a^^^versity Scientists.. 
Urban Tea'cher Atutudes Towafff^alc/Fcmale 

Supervison ... 



3-037 
3 039 
3-038 
3-(>40 
3-('41 ' 
3-042 
3-043 
3-044 
3^23 
subject 

I-OIIC* 

2-117 
2 036 
2-049 
2-04 if 
2-074 

1- 054 

2- 043 
2-024 

1- 033 

2- 004 

3- 023 
3-028 
3-051 
2-063 
2-088 



4-028 



1-039 
1-060 
1-024 
1-069 
3-077 



6-060 
2-073 

6-0^4 
4-027 
2-092A 



3.b73 

6-017 
3-077 



6-075 
6-073 

6-014 
6-016 

6-017 

6-021 
6-199 

6-068 

6-052 



Teaching Mawhincs-Sce PROGRAMMED INSTRUCTION 

TECHNICAL TRAINING 

Conunuaity Building Services Trainfng Project 
Performance Ba^cd Apprentice Training 
PnM>ncr KchahiliUtion Through Behavior Modification 

TECHNICIANS 

Labor M,irkct Expcnence for Engineers 
Manpower Institutional Grant (1970) University of 
Oregon 

TECHNOLOGY AND TECHNOL(X}ICAL CHANGE -See al>o 
PRODUCnVlTY 
Amencan Engineers' Perception of Technology 
industrialization. Responses, and U:>es of the Polil)c;U 
System 

Labor Force Occupations and Technological Change 
Manposser Institutional Grant (1970) The Ohio State 
University 

Manpower Institutional Grant ( 1970) University of 
Oregon 

Manpower Planning in the Steel Industry 
Need Satisfaction m Work and Nonwork 
Nonscparable Approach to Labor Market Substitution 
Resource' Adjustment and Mechanization in the Tobacco 
" Industry 

Technological & Operational Change Impact on 
Railroads 

TEEM— See I RANSITiONAL EMPLOYMENT EXPERIMENTAL 

MODEL 
TEENAGERS— See also YOUTH 
Black Female Unemployment 
Black/White Teenage Occupational Employment 

Determinants 
Dayton Ohio Cooperative Vocational Education 

Program ^ 
in-School NYC for Young Girls 
J Manpower Institutional Grant (1970) The Ohio State 
University . , ^ . . 

Problem of Teenage Unemployment . •. ... 
TELEPHONE INDUSTRY 

Effects of a Human Resource Center 
TEMPORARY EMPLOYMENT-See also CASUAL WORKERS, 



2-041 
2-009 
2-031 

2-020 

6-021 



6-190 

6-112 
6-189 

6-020 

6-021 
4-002D 
6-111 
6-186 

4-033 

6-103 



SEASONAL ^iMPLOYMENT 
Manpower Institutional Grant ( 1970) UCLA 
Streetcorner Shapcup Jobholders 
Temporary Help Market 1953-60. 
TEMPORARY HELP SERVICE 

Casual Labor in Temporary Help Jobs . 
^^emporary Help Market ,1953-60 
Women m T^jmporary Help Jobs . - 
TENNESSEE 

Manpower Institutional Grant ( 1974) Memphis State 
University 

V'ssissippi STAR Labor Mobility Project 
TENNESSEE VALLEY AUTHORITY 

Intrafirm Mobility Among Apprentice-Trained 

Craftsmen . . - ,T . . « v 
TENNESSEE, MEMPHIS 

. In-School NYC for Young Girls . . 
Manpower Institutional Grant (1970) Memphis SUte 

Univ /Univ of Mississippi 
Negro Employment in the South 
Tenure— See JOB RETENTION 

TESTING-See also PUBLIC EMPLOYMENT SERVICE, 
ASSESSMENT AND EVALUATION 
Assessment Measures for Youth Enrollces , 
Basic Education Services m Manpower Training - 

Programs. . . , . 

Bureaucratic Predisposition and Job Requirements. 

Career Thresholds . . 

Educational Attainment and Adult Su\us of Brothers 
Evaluation of Tutoring for Firefighter Examinntion 
Experimental Manpower Laboratory Disadvantaged 

Youth ?, .... 

Health Services Mobility Study 
Mcasurc'ment of Alienation Through Behavioral Rattni 

Scales 

Methods of Assessing the Disadvantaged 
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2- 095 
6-065 

3- 007 
2-109 

6-020 
6-156 

A015 
6-031 

4- 030 
6-031 
4-019 



6-003 
3-084 



6-120 



2-109 



6-017 
2-046 



3-071 

3- 003 

4- 060 
4-02 3C 

6-063 
3-010 

2- 108 

3- 055 

6-141 
3-070 
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Model Assessment jj\d ClasMficatujn System in 

Corrections ' 
National Lx)ngitud)n«U Surveys of Labor F<>rce Behavior 
Occupational Licensing and Public Policy , 
Performance Based Apprentice Training 
Predicting Job or Training Tenure 
Prisoner RehabiliUtion Through Behavior Modification 
Problems of Transition from Training to Work . 
Proficiency Examinations for Medical Laboratory 

Workers 

Woficiency Test for Technical Occupations 
State Employment Service Professional Selection System 
Systems Approach to Taxonomy of DisadvaniagenKnt 
Task Modules for Validation of BOLT 
Validation of Quality of Work Questionnaires 
Work Sample Evaluation Development Project 
TEXAS 

Assessment of Migrant Farm Worker Demonstration 
Legislative and Administrative Clumgcs on Workmen's 

Compensation ^ 
Lov^'lncomc Families in Four Jlural Counties * 
Manpov^er Institutional Grant ( 1974) University of 
Houston 
TEXAS. HOUSTON 

Casual Labor in Temporary Help Jobs ^ 
In>Schooi NYC Influence on Earnings Capacity 
Increasing Minont>? Women's Empio>nient in Houston 
Metropolitan Labor Market 

Minonty Women m Whitc-CoHar Jobs ^ 
Negro Employment m the South 
University and Manpower Educational Services 
TEXAS, SAN ANTONIO '^'"^ 

Work and Income in Urban Poverty Areas . 
TEXTILE INDUSTRY 

Manpower Institutional Grant ( 1970) Memphis State 
Univ AJniv of Mississippi 
THS-Sce TEMPORARY HELP SERVICE 
TIPP-See TRAINING INCENTIVE PAYMENTS PROGRAM 
TOBACCO 

Resource Adjustment and Mechanization U) the Tobacco 
Industry ^ * 

TOOL AND DIE 

OJT for Precc»ion Machinist Apprentices 

Performance Based Apprentice Training 
TOP-Sce TRANSPORTATION OPPORTUNITY PROGRAM 
TRADB ADJUSTMENT ASSISTANCE 

Adjustment to Freer Trade 

Effects of Adjustment Assistance »n Displaced Workers 
Employment Impact of Multinational Corporations 
Trade Adjustment Assistance A Case Study 
TRADE EXPANSION ACT-See also TRADE ADJUSTMENT 
ASSISTANCE, FOREIGN TRADE AND INVESTMENTS 
Adjustment to Freer Trade 

Effects of Adjustment Assistance on Displaced Workers 

Trade Adjustment Assistance A Case Study 
Trade Policy-See FOREIGN TRADE AND INVESTMENTS 
Trade Readjustment -Sec TRADE ADJUSTMENT ASSISTANCE 
Trade Restrictions- Sec FOREIGN TRADE AND INVESTMENTS 
TRAINING— See also particular aspects of training 

Career Thresholds 

Dual Careers « 

Manpower R&D Activities of DOL/AEC 
National Longitudinal Surveys of Labor Force Behavior 
Prisoner RchahiliUtion Through Behavior Modification 
Study of thfc Pittsburgh Plan r ^ • 

Year* for Decision 

TRAINING ALLOWANCES-Sec also INCENTIVES 
Feasibility of Vouchers for Training in WIN 
Public Service Employment and Upgrading Project in 
Vermont < . 

TRAINING AND TECHNOLOGY (TAT) 
Manpower ^ D Activities of DOUAEC 

Trainmg Assessment -Sec TRAINING Ef^CTlVENESS AND IMPACT 

TRAINING CENTERS ' 

Community Building Services Training Project . . ? 2-04 1 

' Effects of a Human Resource Center 4-037 

Innovations in Apprenticeship ... ... 2-011 



2-029 

4- 023 

5- 010 

2- 009 

3- 076 

2- 031 

3- u:74 

3- 061 
2-0(>9A 

1-042 
3.077 
* 3-005 

4- 056 

3- 078 

1- 051 

6- 227 

4- 012 

6-002 

4-030 
6-121 

2- 048 
4-002 K 

2-047 
2-046 
1-070 

4-029 



6-017 



4-033 



2-005 
2-009 



6-028 
6-224 

5- 003 

6- 194 



6-028 
6-224 
6-194 



4-023C 
4.023D 
3-068 
4 023 
2 031 
2-052 
4.02 3 B 

2- 069 
3^27 

3- 068 



Manpower Pcvelopment Centers ui North Carolina 

Commuiuties > • I '054 

FRAINING EFFECTIVENESS AND IMPACF-See also 

EFFECnXXNESS OF PROGRAMS. ASSESSMENT AND 
EVALUATION, RETURNS ON TRAINING 

Better Budgctmg for Human Resource Programs 1-01 IC 

Career l.addcf5 for Lodgmg Industry Housekeepers 3 062 

Company Programs to Tram the Disadvantaged 6-05 1 

Demand and Training for Denial Hygicnists 6-056 

Discnmination in Training Programs 1-056 

Educational Advancement for Wage Earner* 3-009 

Effectiveness of JET on Trainees % 3-013 
Experimental Manpower Laboratory Disadvantaged 

Youth I ^ 2- '08 

Human Economy » 4-002G 

Impact of BOLT on fvlanpowcr Agencies * 3-002 < 

Job Training, Personality, and Labor Market Conditions 6-229 

Manpower Institutional Grant ( 1970)*UCLA ^015 

Manpower Training Programs for Woinen . 6-138 

Optimal Timi^ of Training Subsidies 6-240 

Organization Impact of Hinng the Disadvantaged . 2-123 

Problems of Transition from Training to Work 3-074 

Reducing the Hard Core Unemployed's Alienation 6-100 

South Carolina's Industry Start- Up Tratning Program 3-079 

Training Effects on Negro Occupational AM)iration$ 6-087 

Training Impact on Minonties and WomcrtI 1-062 
Up^radcf Training in Canning Industry Dunng Layoff 

Penods * 3-056 

Where Have All the Dollars Gone'? I -0 1 1 D 

TRAINING INCENTIVE PAYMENTS PROGRAM 

Training Incentive Payments Program (TIPP) , 3-065 

TRAINING INCENTIVES— See also INCENTIVES 

Experimental Manppwer Laboratory Disadvantaged 

Youth 2-108 

Manpower Planning in the Steel Industry , 4-002D 

Optimal Timing of Training Subsidies - 6-240 

Training for Upgrading Dunng Layoff • 3-059 

Training Incentive Payments Program (TIPP) 3-065 

Training Manuals— See HANDBOOKS ' 

Training Matenals— See INSTRUCTIONAL MATERIALS 

TRAINING PRACTICES 

Discrimination in Training Programs 1-056 

Educational Consumer Protection 5-008 
Experimental Manpower Laboratory. Disadvantaged 

Youth 2-108 
Labor Market Infonnation Systems and the 

Disadvantaged . 1 -020 

Manpower R&D Activities of DOL/AEC 3-068 

Paroling Authorities and Inmate Training 2-032 

Reducing the Hard Core Unemployed's Alienation 6-100 

Registered Nurse Training Programs 6- 1 64 

Training for Upgrading Dunng Layoff 3-059 

Transitional Employment Experimental Model 3-028 

Trucking Industry Training 2- 1 2$^ 

Upgrade Training m Canning — Planning Phase 3-064 

Upgrade Training in the Canning Industry 3-063 

Wonwn Offenders Projects 2-037 

TRAINING PROGRAM MANAGEMENT- See also MANPOWER 
PROGRAM MANAGEMENTT 

Company Programs to Tram the Disadvantage^ L* 6-05 1 

Developing a Model for Youth Education ... 3-006 
Experimental Manpower Laboratory. Disadvantaged 

Youth 2-108 

South Carolina's Industry Start-Up Training Program , . 3-079 

Systems Approach to Taxonomy of Disadvantagement 3-077 
Training for Manpower Program Administrators and 

Planners 1-041 

PRAINING VOLUNTEERS— See VOLUNTEERS 

TRANSFERABILITY OF SKILLS 

Career Progression Systems .... 3-047 

Career Progression Systems in a Manufactunng 

Corporation -^i 3-047A 

Career Progression Systems— Food Service Industry.. . . 3-047B 

' Effects of Military Expedience . . 5-002 

Federal Programs, Legislation, and Their Manpower * 

Implications 5-007 

Second Career Patterns of MUiUry Retirees 6-246 

Unemploynncnt of Aerospace Engineers.. . . 2-018 
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Upgrading Bluc-Coil*ir and Service Wurkcri 4-0020 
TRANSITION FROM SCHOOL TO WORK 

Bnd|cs to Work for Young, People 4.002B 

Career Development 4-009 

Career Thresholds 4-023C 

Coop Education in School-to- Work Transttioil 3-02 1 
Dayton Ohio Cooperiitivc Vocational Educatkin 

' Program ► 3-007 

Employment of Recent College Gradiuates 4-01 6 

* Job Search for Male Youth . 6-122 

Manpower Economic Education 1 3-020 

National Longitudinal Sur\c>s^ l^abor Force Behavior 4-023 
Operations Research to Monitor VERS In-School N\ C 

Bnrollees 2' 

VEPS Progvftn for In-School NYC Enrollees I- 
Work Attitudes and Occupational Expcnence of Young 
Men 

Years for Decision 
TRANSITION FROM WORK TO RETIRtMENT-Sce alio 
RETIREMENT 
Labor Market and Pnvate Retirement Systems 
Manpower^iistitutional Grant ( 1970) Cornell University 
Pre-Retirement Years . . 
Pnvate Pensions and Involuntary Retirement 
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100 



4-059 
4.023B 



4-023C 
5-002 
4-O02M 

2- 099 
4-018 
4-021 
4-023 

3- 031 
3-074 

3-027 

2- 083 

3- 029 
4.023B 

3-028 



6-131 
6-016 
4-023A 
4-047 

TRANSITION TO WORK-Sce also TRANSITION FROM SCHOOL TO 
WORK 
Career Thresholds 
Effects of Military Expenence 
Employment Expansion in a Suburban Labor Market 
Employment Program for Minonty -Girls 
Immigrants and the American Labor Market 
Immigrants in the Labor Force 

National Longitudinal Purveys of Labor Force Behavior 

Pioneer Messenger Service ^ 

Problems of Transition from Training to Work 

Public Service Employment and Upgrading Project in 
Vermont 

Study of Unemployment Insurance Exhaustccs . 

Transition in Public Employment Programs 

Years for Decision 
TRANSITIONAL EMPLOYMENT EXPERIMEN;PAL MODEL 

Transitional Employment Expenmental^j^<!fcl 
Transitional Public Service Employmeji^-Sce PUBLIC EMPLOYMENT 
PROGRAMS 

Transitional Public Service Employment Programs— See PUBLIC 

EMPLOYMENT PROGRAMS 
TRANSPORTATION EQUIPMENT INDUSTRY 

Adjustment to Freer Trade 6-028 
Career Progression Systems in a Manufacturing 

Corporauon ... 3 -04 7 A 

TRANSPORTATION OPPORTUNITY PROGRAM 

Transportation Opportunity Program 2-128 
Transporution To Work— See COMMLTTING 

TRIGGER FORMULAS-See also UNEMPLOYMENT INSURANCE, 
UNEMPLOYMENT BENEFIT EXHAUSTEES 
Manpower Institutional Grant (1970) University of 

Utah . . ... 
Tnggenng Mechanisms for Unemployment Benefits 
TRUCKING INDUSTRY 

Creating Opportunities in Trucking fo^ Mmonties . 
Manpower Institutional Grant (1970) UCLA 
Trucking Industry Training . . 

TRUST TERRFTORIES 

Manpower Institutional Grant ( 1974) Sanfrantisco 

> State University .T 

TURNOVER-See also JOB RETENTION ' 

Adjustment Costs m the Theory of Labor Demand, 

Productivity^ and Unemployment . 
Career Thresholds ....... .... 

Dual Careers 

Emergence of a Service Society ... 

Employer Sponsored Child Day Care 

Hours of Work in N^ufactunng, 1947-70 

Labor Turnover Among Adult Women , 

Manpower InsUtutional Grant ( 1970) UCLA 
Manpower InsUtutional Grant ( 1970) University of 

Oregon 

National Longitudinal Surveys Oeannghousc 



6-023 
6-033 

2-053 
6*015 
2-125 



6-011 



6-027 
4-023C 
4-023D 
4-001 
2-093 
6-230 
6-129 
6-015 



6-021 
4*023E 
\ 



Population Turnaround m Nonnictropt)litJin Regions . 5-0 U 

Stud) of the Pittsburgh Plan 2-052 

TumiAcr, Unemployntent, ami the Dual Labor Market 6-233 

UhitC'Collar Work ^ 6-255 

Wh> Do Blacks and Women Have High Unemployment 

Rateb'' . . 6-256 

Years ^ir Decision 4.023B 
TUIORING 

College Adapter Program . * 3-0O4 

Lvaluatioii of Tutonng for Firefighter Examination 3-010 

Evaluation of Youth-Tutonng- Youth Model - 3-011 

1 \ A-See TEiNNLSSEE VALLFY ALTHORITY 
I sso-Ycar Collcgcs-Sce UNIVERSITIES AND COLLEGES 
TYPISTS-S;;e alvo CLERICAL WORK 

Yean> for Decision ' 4-023B 

u 

(J S Lmploynicnt Service-See PUBLIC EMPLOYMENT SERVICE 
U S Training and Employment Service— See PUBLIC EMPLOYMENT 

SER\ ICE 
UNDEREMPLOYMENT * 

Dual Labor Market^ . 6-069 

Employment Enabling Services For Women 2-097 
Ccographi«.aI Immobility and Low -Income Area 

Unemployment . 6-088 
Manpower Institutional Grant ( 1970) University of 

Missouri, Columbia ... 6-018 

Manpower R&D Activities of DOUAEC 3-068 

Training Machine, The SMART Trainer 3-001 

Unemployment in the Urban Core 4-034 

Upgrading the Undcrcniplo>ed in the PapSir Industry 3-052 

J Work and Income in Urban Poverty Areas 4-029 
UNEMPLOYED— (fVojects dealing pnncipally with this subject appear 
in Chapter 2H ) See also UNEMPLOYMENT, CHRONICALLY 
UNEMPLOYED 

Asking Wage Behavior of Unemployed Workers 6-039 

Attitudes Regarding the Public Employment Service 1-047 
Effect of Social Support on the Consequences of Job 

Loss . 6-114' 

Emigration of Southern Blacks „ . 6-091' 

Employment Enabling Services For Women 2-097 

Engineers and Scientists in California 6-077 

Engineers, Unemployed, Job Search Workshops 2-017 

Engineers' Reemployment A^istance 2-016 

Labor Force Charactenstics of Puerto Rican Migrants 2-042 

Public Service Employment Emergency Actwn Plan 3-024 

Supply Responses of the Unemployed 6-188 
Unemployment an<4Commuting Within Geographical 

Areas ... 6-247 

Unemployment in the Defense Industry 6-197 

Work and Life Style Organization . . 6-205 

UNEMPLOYMENT 

Black Female Unemployment 2-095 

Dual Labor Market . 6-069 

Effect of Unemployment on Labor Force Participation 6-218 

Employment and Income Puerto Rico Simulation Model 6-223 
Employment and Unemployment Survey for Scientists 

and Engineers 4-035 

Employment Impact of Multinational Corporations 5-003 

Job Search Survey .. 4-003 

Labor Market, Inflation, and Manpower Policy . , . 4-004 

Manpower Research and Formation of Policy 1-067 

Migratioo Bias in Labor Force Participation Rates. 6-170 

National "Longitudinal Surveys Clcannghouse 4-023E 

National Longitudinal Surveys of Labor Force Behavior 4-023 

Problem of Teenage Unemployment 6-156 

Turnover, Unemployment, and the Dual Labor Market . 6-233 

Unemployment and Engineenng Careers 2*019 

Unemployment in the Urban Core .<l 4-034 

Unemployment of Aerospace Engineers 2-018 

Years for Decision . 4-023B 

Youth Labor Market Intematiorial Variations 4-002 P 
UNEMPLOYMENT BENEFIT EXHAUSTEES 

Job Training and Development for UI Exhaustees . « . . 3-086 

Study of Unemployment Insurance Exhaustees 2-083 

Tnggenng Mechanisms for Unemployment Benefits . 6-033 

Un e mployment Insurance PayiiKnts 6-07 \ 
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Unemployment Compcnsatr<Jh Sec UNEMPLOYMENT INSURANCE 

UNEMPLOYMENT INSURANCE 

Good Jobs, Poor Jobs 4 -002 A 

Labor Market Information System Design and Use I -024 

Labor Market. Inflation, and Manpower Policy 4-004 

Manpower InsUtutional Grant (1970) UCLA 6-015 
Manpower Institutional Grant ( 1970) University of 

Utah 6.023 

Study of Unemployment Insurance Exhaustecs 2-083 

Tnggermg Mechanisms for Unemployment Benefits 6-033 
Unemployment Duration, Compensation, and Job 

Se|^h 6-196 

Unemployment Insurance Payments 6-07 1 

UNEMPLOYMENT/INFLATION TRADEOFF-Sce also ECONOMIC 

^ ANALYSIS AND ECONOMETRICS 

^ Employment and Shifts m the Phillips Curve 6- 1 69 
Exploratory Empincal Research on Secondary Labor 

Markew 6-225 

Inflationj|ry Effects of Public Service Employment 1 -049 

Labor Market, Inflation, and Manpower Policy 4<004 

• Long-Run Tradeoff Between UiK^ployment and , 

Inflation 67I91 

Rate of Wage Inflation j^-067 

Relationship Between Regional and Overall Employment ^ '6-248 

Search Unemployment and the Phillips Curve 6-109 

UNION ATTITUDES 

Amencan Reactions to Foreign Apprenticeship Practices 2-008 

Effectiveness of JET on Trainees * , 3-0^3 

Maternity Leave Benefits . , 2-096 

MctropoliUn Labor Market . 4-002K 

Supplemental Uses of the Workplace 4-049 

UNION ENTRY 

Affirmative Action Plans in Construction 1. 5-011 

Impact of Court Cases on Mmonly Employment . 5-005 

Study of the Pittsburgh Plan. ... ,y 2-052 

Trainmg and Entry into Union Construction .... ^- 2-006 

UNION IMPACT 

Structural Analysis of the Knights of Labor . 6-157 

Union Impact on PEP . 3-026 
Unionized Npw York SociaPScrvice Employees , 6-185 

UNION MANPOWER PRACTICES 

Construction Manpower Dcvelopi])ent and Utilization 4-022 

Dual Enrollment Training for Operating Engineers 2-007 

Educational Advancement/or Wage Earners 3-009 

Impact of Court Cases on^ Minority Employment , 5-005 

Journeyman Upgrading t'rograms in Construction 3-054" 

Labor Union Response to Federal Manpower Policy 6-133 

Manpower Institutional GrafatO 970) UCLA 6-015 

Manpower Utilization in Local Government 4-002 L 

Supplemental Uses of the Workplace ... . 4-049 

Trucking Industry Training * 2-125 

Union-Managemenr Relations— See COLLECTIVE BARGAINING 

CNIONIZATION-Sec also UNIONS 

^ Effects of Technology on Organizational Structure , 6-086 

Labor in Nonprofit lndustries*and Government ^-01 1 

Labor Union Response to Federal Manpower Policy 6-133 
Manpower Institutional Grant ( 1970) Memphis SUtc 

Univ.Ainiv of Mississippi . 6-017 

• Manpower Institutional Grant ( 1970). University of 

, Oregon . . .6-021 

'Manpower Utilization in the Homebuilding Industry 6-217 

Municipal Government Employment and Wages 6-220 
Occupational Mobility Among Unionized Civil Service; 

. Employees. .. T . . 6-149 

Pre-Retirement Ye^rs . 4 -023 A 

Public School Teachers Wage Determination ... . 6.199 

Structural Analysis of the Knights of Labor 6-157 

Unionized New York Social Service Employees ... 6-185 
UNIONS— See also UNION MANPOWER PRACTICES. COLLECTIVE 
BARGAINING 

Career Progression Systems 3-047 

Good Jobs. Poor Jobs 4-002A 

Labor Union Response to Federal Manpower Policy.. 6-133 
Manpower Institutional Grant ( 1970). University of 

Uuh ^ ^23 

National Maritime Union *s Upgrading^ Re training ^ 

Program , 6-195 

Structural Analysis of the Knights of Labor 6-157 



Transportation Opportumty Program 2- 1 28 

Union Impact on PEP 3-026 
"fUpgrade Traming in Canning Industry Dunng Layoff 

Penods 3-056 

Upgrade Training m Canning— Planning Phase 3-064 

Upgrade Trainmg in the Canning Industry 3-063 

UNIVERSITIES AND COLLEGES-Sec also COLLEGE GRADUATES, 
INSTITUTIONAL GRANTS 

Business Administration Students from Minontics 3-017 

Capability of Black Colleges to Meet Community Needs 1-046 

Ca^ cer Patterns of 2- Year College Graduates 6-046 

Cpll.'ge Men's Choice of Science Careers .... 6-050 

College Performance of High School Dropouts 6-204 

Dual Enrollment Training for Operating Engineers 2-007 

Faculty Salary Differentials, University of Massachusetts 6-073 

Higher Education The G I Bill of Rights ... 6-076 

Labor m Nonprofit Industnes and Government . . 4-0 1 1 

Manpower Institutional Grant ( 1970) Cornell University 6-01^ 
Manpower Institutional Grant ( 1970) University of 

Oregon - Ml\ 
Manpower Institutional Grant ( 1970) Virginia State 

CoUege ... 6-024* 

Model Umversity Human Resourced Programs . . 1-055 

NYC Goes to Community College . 2-112 

NYC-2 Goes to Community College ... 2-104 

Reduced Research Funding and University Scientists . 6-068 

Social Work Education and the WIN Program 2-086 

Social Workers m Manpower Programs 6- 1 77 

University and Manpower Educational Services 1-070 

University Salary Structure and Sex Discnmination 6-253 

UNIVERSITY OCCUPATIONS— See also UNIVERSITIES AND 
COLLEGES 

UNSKILLED WORKERS— See also LABORERS. LOW LEVEL 
OCCUPATIONS 

Evaluation of 1972 Summer mtem Program ^ t. 2-1 1 OA 
Manpower Institutional Grant ( 1970) Virgmu Statb 

College ... 6-024 
Part-Time Employment in Food Services ' 6-061 

Power Motivation Among Disadvantaged Workers 6-175 

Recruiting. Placmg, Retainmg CEP Participants. 2-079 

Structural Analysts of the Knights of Labor 6- 1 57 

YMCA Manpower Project , 3-083 
UPGRADING— (f^ojccts dealing pnncipally with this subject appear in 
Chapter 3D ) See also OCCUPATIONAL MOBILPFY 

Advanced High Intensity Training . 3-048 

Affirmative Action Plans in Construction 5-01 1 
Alternative Qualifications and Credentials for Upgrading 

Paraprofessionals 3-049 

Black Male Professionals in Industry 4-058 

&recr Beginnings k> 6-026 

Career Ladders for Lodgmg Industry Housekeepers 3-062 

Career Opportunities Development Program. . 4-038 

Career Progression Systems ... 3-047 
Career Progression Systems in a Manufactunng 

Corporation 3-047A 

Career ftogression Systems — Food Service Industry 3-047 B 

Case Study of Employer Trainmg . , . 4-05 1 

Creating Opportunities in Trucking for Minontics 2-053 

Determinants of Occupational Upgrading 6-211 

Effects of a Human Resource Center 4-037 

Enhancement of Worker Mobility and Job Opportunity 3-053 

Experimental Job Tnals .... . , 3-075'^ 

Feasibility for Research on Public Utility Labor Market . 4-042 

Good Jobs. Poor Jobs. . 4-002A 

Health Services Mobility Study 3-055 

Human Services Manpower Career Center . ... 1-038 

Impact of Court Cases on Ml nonty Employment. . , 5-005 

In-Plant Upgradmg and Mobility Patterns 3-058 

Institutional Racism 6-115 

Intrafirm Mobility Among Apprenticc<Trained 

Craftsmen 6-120 

Joumeynun Up^ading;^,Programs in Construction . . 3-054 

Manpower Institutional Grant ( 1970). Brandcis ^ 

University 6-014 

Manpower Institutional Grant ( 1970) Cornell Umversity 6-016 

Manpower RAD Activities of DOL/AEC 3-068 

Minority Mobility Project . 3-047C* 
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NaQpnaJ Mantxme UnKxi't Lp{radin|-RMnmm^ 

Protram ^' 6-195 

NaDonal Pilot Program on Hou&ehoid Emptoymcnt 2-024 

Ncfro Employn)cni m Southern CoostiuciKX) Inchisir> 2-045 

Ncffo JEmploymcni tn the South 2-046 

Nuninf Salary and 'Promolxjn Structu/c 6-238 

Occupauonal Mobdit> of Lov^-Incomc Workers 6- 1 4S 
Ohw ES Vpt^^drng Program . 3-069 

Or^ization Impact of Hirmi the Dtsadvantaged 2- 1 23 
Pilot Manpower Traanm^ A<hisor> Service for 

Employen . ^U>45 
Profiacncy Examinaixjra fur Med^ai LabQraior> 

Worien 3-06) 

Projc^ VEHTS 2-055 
PuWic Service Employmcni and LpgraJin^ Pro/rct in 

Vermont ... ' 3-02'' 

PubUc tulity Internal Labor M-irkci Stud) 4-048 

Restr\;%:turtng Health Manpov^cr Organtzatjoro 3-05"^ 

Stale and Local Government Empk>>cc Charactcn^ic* 4-032 

Surve> of Training m Iodu*tr)r . , 4-050 

Tramrng for Lp)gradJ>g [Xnngt-^ .vff 3-059 

Training Incentive Pa>Tnents Pr r^r » TIPP i S -<>^5 
Lpgrade Trammg m'Canmr.g lndu>lr> Dunng La>off 

PerK>d$ 3-056 

Lpgrade Training in Canning— Planning Phase 3-064 

Lpgrade TramingVi the Canning Ir>iu$ir> 3-063 

Upgrading Bluc-Owiar and Scrsice Workers t^20 

Lpgrading^m Ajncuhure 3-046 

Upgrading in Oevelaj>d 3-066 

Lpgradmg in Pn>aic lndmtr)r ^ 3-051 

Upgrading in the Food Service iDdustr) 3-050 



Supported Emptoyment Planning m Utah 

unuzAnoN of manpower research and 

DE\ ELOPM£^T-Sce also MANTOWER PLAN'MNG * 

RESEARCH AND DEVELOPMENT 
Assessment o( Expenmental Manpower Laboratorx^s 
Expaixfang Bcncfrts of Manpi/wer Research Prodoct* ' 
Facihtatmg the Adoption of New Procedure* 
tntenystcm Unkage and Research Utihzatxxn 
Labor Market Experience for Engir^qers 
Manpower R&D Activities of DOUAEC 
Manpower RAD Storage and RctncvaJ System 
Manpower Research and FormaUon of Polic> 
Rural iManpONver Po<ic> Research Group 
Trairung impact on Mmontjcs and Wonw 
Tnxrkmg Ir>dustr> Trammg 
L pgrading in Agnculture 
Ltiitzation of RSct> Fir>dings 
WIN Research Findings Ltilizaftyn Project 
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1-050^ 
1-058* 
'1-004 

1- 060 

2- 020 
^068 
^J069 
1-067 
M27 

1- 062 

2- 125 
3.046 

I^A 
2-089 



\ EPS^Sce VOCAllONAL EXPLORATION 1^ THE PR1\ ATE 
SECTOR 
\^\mMONT 

Mdnpo^er Instituth^nai Grant » 1^4 i Boston LniverMt) 6-001 
Public Ser%>ce Err^pluvment and Upgrading Project in 

V ermont 3-027 
. \ ERSATILE EXlPLO\ *.IEST OF HEALTH TRAINED SER\ ICEMEN 
Pro^ca VEHTS 2-055 
Vesting— Sec PENSIONS 

VETERANS— \ Promts de^mg pnn*ipaJI> *ith thii sutjcvt apf»ar m 
Chapter 20 > 



Up%vard MobUit) Through Job Rcstrxicturmg 3-067 
Workshop on Research Needed on Worrien s 

Empk))-meni Situation 2-098 
UPWARD BOUND 

Careers of Upward Bound Alumni ' 6-04? 

URBAN AREAS-Scc'tlso METROPOLITAS AREAS 

Dual Labor Market 6-069 
Effect of SoctaJ Support on the Consequences of Job 

Lots ' 6-114 

Impact of U rban WIN Programs 2 -07 1 

Inequality and Urban Costs ' 6-113 

lnformatx>n System for Ur'ban Manpower Programs I -026 

Male Youth JoB Search A Biractal Anal>-SB 6-078 

Manpower and EconomK Indicators aiKj Forecasts i -003 

Mode^yrii^nlndian Centers 2-043 

New/Busin^s^^^jxl Urban Emplo>meni Opportunities 4-006 

Public Employment Programs in W^aconsm 6-158 

R\M Labor Markets - -^-027 

Umvemty Salary Structure and Sex Discrrmmatjon 6-253 

Wage Labor and Urban ChicarK) Adaptation 6-20 1 
URBAN PROBLEMS 

Getting and Keeping a Job— Puerto RKans aikj Blacks 4-002E 

Impact of Ur^^^^n'WIN Programs 2-07 1 

loequality and Urban Cnsis 6-4 

Manpower tt>d the Metropolis I -066 

Unemployment m the Urban Core - . 4-034 

Work and Income m Urban Povert> Areas 4-029 
URBAN RENEWAL-Secaho RELOCATION ASSISTANCE , 

Ucban Renewal I^hpact on Black Business ^ 6-035 
USES— See PUBUC EMPLOYMENT SERVICE 
USTES-See PUBUC EMPLOYMENT SERVICE 
UTAH 

An AnaJysa^lhePilotCMP l-OOt 

Manpower Institubbnal Grant { i 974 > Univcr?Tt> of ~~ 

Utah - 6-012 
Wot Manpower Trammg Advisory ServKe for 

Employers 4-045 
Rck>c»lx>n Assistance m Manpower Plannmg Under 

CETA - t-008 
UTAH. OGDEN 

Supported Eoopk)ytr>eni Plaimmg m Utah 3-044 
UTAH. SALT LAKE CTTY 

Manpower Inftitutx)nalGrimtH970> UniverMty of 

Utah ' 6-023 

Newtpcpcr Ads and EmplojTnent Servx* Job Orders l-0 1 7 A 

Newspaper Advertitements as Labor Market Indicator^ 1-017 



Effects of MiliLdT. Experience 5-002 

Executive Order 1 1598 <ind the Empio^mcnt Service 1-034 

Facilitating Emplo>7ncnt of Disabled V eterans 2-054 

Higher Educalxxi The G I Bilfof Rights 6-076 
Profjcienc> Exammatjoris for Medical tlaborator> 

Workers 3-061 

Project VEHTS 2-055 
Stud> of Exemplar) RchabtiitatKm Ceniftvalc Program * 2-056 

VIDEOTAPES 

Experimental Manpower Laboratory Disadvantaged 

Youth 2-108 

VIRGIN ISLANDS 

Manpower InstituUonaJ Grant ( 1974 j SLN\ (Buffalo) 6-005 

VIRGINIA 

Computerized Inicrarea Job Clearance S>"Stem 1-023 
Manpower Insutulional Grant i ]970j Virgma Sutc 

College ^ . * ^ , 6-024 

Manpower Institution^ Grant ( 1974) West Virgmia 

University 6-013 
VTRGLNIA SALniLLE 

EmoQonal Reactwns of Workers Who Lost Jobs m a 

Plant Oosing » 6-0^ 

VOCATIONAL EDUCATION-Sce also APPRENTICESHIP 

Career threshokis , 4^23C 

Coop Education m ScVxx>I-to-Work Transition 3-02 1 
Dayton Ohio Cooperative Vocational EducatKxi 

Program 3-007 
Expenmental Manpo^*^r Laboratory Disadvantaged * 

Youth - ^ M08 

Feasibility of Vouchers for Trammg m WIN 2-069 
Manpower Institutional Grant ( 1976i University of' 

Utah 6-023 

Melropolnart Labor Market New York 1-0 1 LA 

KalfidoaTtooprudtnal Surveys Qearm^^ 4-02 3 E 
New Skill Content Traittlatxxi tnto VocalionaJ 

Education CUrTKiila ^-012 

Occupational Uccnsmg and Public Policy 5-010 

Plarming for Human Resource Development 1-053 

Training Machine. The SMARTTramer . 3-001 

Women m Wisconstn Apprbiiiceship 2-0 1 5 
\ ocadonal Exploration -See VOCATIONAL GUIDANCE 
VOCATIONAL EXPLORATION IN THE PRIVATE SECTOR 
Operatxxtt Research to Monitor VEPS IivSchool NYC 

Enrollees . * 2-113 

Summer/ln-School NYC VocatwoaJ Exploration 2-118 

VEPS Program for In-Schod NYC Enrollees 2- ICQ 
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VOCATIONAL GUDANCE-Scc Mho COtNSELING AND 
GUIDANCE 

Arocncan Scboiarship,As»ociabon ^^csKhc5tc^ 2 105 

Bndgc* to Wort for Young Pcopk ' 4-O02B 

Career liiformabon Syttctn 1-010 

Career Threshokfa , 4-023C 

_CoUc jc AdapicT Prograni 3-004 

ek>r Ethmc Maich Rekvanc« to Trainee Behavior 6-) 72 

Educaoonal Advancement for Wage Ean>er5 3-O09 

FactliUting the AdopOon of Ncu Procedure* 1 -004 
Manpomrer InsDtutxmaJ Grant ( 1970) North Carolina 

AJcT Stale Univeruty 6-0 1 9 

Model Health Care Career Program 2-103 

Model RuraJ Youth ProjecU for Southuest 2-115 

NYC Goes to Cofnmunit> College 2-112 

NYC-2 Goe» to Community CoQegc 2- 104 
Role Modcb.OccupauonaDOvowledge Adolescent 

SooaJoatxjn (y 1 66 

Summcrln -School NUTC VocalKXiaJ Exploration 2 118 

Vocatx)ftal Guidance m High School 3-022^ 

Womqn in Wjsconsui Appr cnt)ccshjp 2-015 

Work Expcciatiom of Youth 4^ 1 

Yean for Decmon ,f 4-023B 

VOCATIONAL REHABILITATION 

Manpower InstituDonaJ Grant ( 1970) Unrvcrwty of 

Utah 6-023 
VocatJonaJ SeWices-Sec SLTPORTJVE SERVICES 
VOCATIONAL TRAfiSlNG * 

AiterruDvc OialrfjcatJOrts and Credentials for upgrading 

Paraprofessxmah 3-049 

Assessment of Migrant Farm Worker DemonsuatxMi 1 -05 1 
Expenmenul Manpower Laboratory Dxsadvaniaged 

Youth 2-108 
Model Assessment aixJ Classification System m 

CorrecooTO 2-029 

New Occupat>ons Demonstration Project 3-060 

Occu pa tx)nal Licensmg and PuWic Policy 5-010 

^"^TcT^ Migrant DcmonsiraUon Project 3-087 

\. Up^^rading in Agnctihurc 3-046 

J Vocational Training Survey in Correctional Institutions 2-038 

^^Voraen in Wiscorwin Apprenticeship 2-015 
VOLUNTEERS 

Comparuon of Probation OfTicers and Volunteers 6-053 

Employment Enabling ServTCCs For Women 2-097 
Manpower InsotutioRaJ Grant ( 1970) Memphis Sute 

Un IV /Un IV of Mississippi 6-017 
Manpower Insatutional Grant ( 1 970) University of 

Utah 6-023 

Military Labor Markets • 6-144 

Program for Information on Manpower Services 1 -040 

Project Vohintcer Power 2-126 
VOUCHERS FOR TRAINING 

Feasibility of Vouchen for Training in WIN 2-069 

WIN Demonstration Project Design 2-063 

w 

WAGE DIFFERENTIALS-Sec also OCCUPATIONAL 
DIFFERENTIALS. MALE/FEMALE. INCOME 
DIFFERENTIALS 

Changes oi Labor Force Participation 6-048 

Faculty Salary Differentials. Univeruty of Massachusetts 6-073 
Federal Government and Pnvate Sector Wage 

Differ en Dais 6-200 

Geographic Mobility Among Selected Young Workers 6-119 

Incentives and Obstacles to Hinng of the Disadvanuged 6-110 

Inierarca Occupational Eammp Differential 6-116 
Labor Market for Policemen - 6-036 

Low Wages for Women Workers 6- 1 92 

MaJe and Female Wage and Employtncnt Differerxxs 6-152 
Manpower Instittitjonal Grant (1970) Mcmphfi State 

UnivAJniv ofMissasippt ... 6-017 

National Longitudmal Surveys Clearinghouse 4-023E 

National Models of Factor Income Distribution 6-054 
. Occupation*l DrfTcrcnccs tn Wage Dtscnm*nation 

Against Black Men- - ^ 6-146 

Occupational Mobility of Lo%*- Income Wofkcn 6- 1 48 

Pre-Retirement Years 4-023A 



ReUtx>nship between Empioymcnl, Ui^jmployTncnt, and 

Migration 4-01.7 

Small Market CScncal/Laborct Wa«c DrfTerentiah ^ 6-099 

State Salary Cbmporabtlity Study ^ 1-045 

University Salary Strtjcture and Sex Docnminalion 6-253 

Wage Differentials tn Japanese Manufacturing. 6-160 

• Wage Rates of the Workmg Poor 6-202 

Years for Decision • 4-023B 

WAGE EARN'ERS ^ 

Tax Law Effect on Labor Suppty of Mamed Women 6- 107 

Wage Labor ar>d Urban Chicano Adaptation 6-201 

WAGE STRUCTURE— See attso WAGE DIFFERENTIALS, 
OCCUPATIONAL STRUCTURE 

Career Thnsshokb 4-02K 
Federal Government and Private Sector Wage 

Differentials 6-200 

Interarea Occupational Eanungs E>ffercntial 6-116 

Labor m I^jonproTit Industries and Government 4-01 1 

Manpower Institutional Grant ( 1 970j ComeD Lni>crs«> 6-016 

Manpower Trainmg Programs for Women 6- 1 38 

MumcTpal Government Employment and Wages 6-220 

Nursing Salary and Promotaon Structure 6-238 
Relationship between Employment, Ur>employment, and 

Migration ' . - 4-017 

State Salary Comparability Stxidy 1-045 

University Salary Structure aiKl Sex Dtscnmination 6-253 

Wage Rates of the Workmg Pocjr , ' 6-202 

Work Hours of Low-lr>comc Household Heads 6-064 

Workmg CondrtKxis, Wage Rates, and Human Capital 6-206 

WAGE SUBSIDIES— See abo SUPPORTED EMPLOYMENT 

Econometr»c Analysis o( Effects of J^ibor Subsidies 5-014 

ljKX>n>e Mamtenance for Ex-Offenders 2-036 

Logit Model With Reference to Wa^ Subsidies, 6-214 

Potential of Wage Subsidies 3-030 

Transition m Public Employment Programs 3-029 

Transitional Effects of Public Seroce Employment 3-023 

WAGE-PRICE CONTROLS 

Manpower Institutional Grant (1970). UCLA 6-015 

WAGEES-See WOMEN AND GIRLS EMPLOYMENT ENABLING 
SERVICES 

WAGES— See also INCOME. EARNINGS, MINIMUM WAGE LAWS 

Asking Wage Behavior of Unemployed Workers 6-039 

Budgets, Eammgs, and Work of Married Women 6-254 

Business Adnunistration Students from Minorities 3-0 1 7 

Changes m Labor Force Partiapation 6-048 

Design of a Labor Market Information System \Jj)^5 
Dynamic Analysis of L^^ptSxi^^ Behavior of Men and 

Youth. y'^^^ -^^^^^ ^^^^ 

" Ecofxmucs ofpinadian M3ilary ?vlanp^Wer Supply 6-079 

Emptoyee EidrocTpation m Pay Plan Development 4-054 

Facukv^idary Differentiak, University of Massachusetts 6-073 

Hou;»^ Work m Manufacturing, lW-70 6-230 

I Resources m the U 3 and Japan 6-180 

.4labor Demand Elasticrty m Wood Prodixrts Industry' 6^090 

Labor m ?^ionproOt Indiotnes and Government 4-011 

Labor -MaAet, Inflation, and ManpowcS^icy 4-004 
Manpow^nstitutKXial Grant (1970) Soutl^c^ 

Methodist University ... . ^ . 6-022 

Manpower Institutional Grant (1970) University of 

Missouri, C^ohmibi^ 6-018 

National Modeb pf Factor tncome;Dtstnbution 6-054 
Occtipational DrfTcrenccs m Wage Dtscnmm^ttKm 

Against Btack Men *. 6-146 

Public School Teachers Wage Determination 6-199 

Rate of Wage Inflation . .-v 6-067 

Relationship Between Regional and Overall Employment 6-248 

Strcetcomer Shapeup JobhoJders ' 4-010 

Supply Responses of the Unemployed 6-188 

Wage Labor and Urban (Thicano Adaptation ,6-201 
Wagncr-Pcyscr Act— Sec PUBUC EMPLOYMENT SERVICE 
Want Ads— S<* NFWSPAPER ADVERTISEMENTS 
WASHINGTON 

Manpower Instftutionai Grant ( 1974) Oregon Sute 

Uraversrty . , . 6-O09 
Weahh-See INCOME • 

WELFARE AND PENSION PLANS DISCLOSURE ACT 

Pnvaie Pensions and Involuntary Retirement 4-047 
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WELFARE DEPENDENCY 

Flcxibtc N\ ork Schedule f if V* cl/art P^Kipart&> 2-08$ 
Labor Market Information Sj-stem Dcvjn anjl tsc ^ 1-024 
NattOfwJ LonptudjnaJ Surveys of Labor F< *vc B«hav>or 4-o23 
Welfare I>cpcfidcr>c> and Lov^-lrKome Lub«jr Markeii 4-0 ?6 

•WIN Makmf Adults E^on^ micaJlv In JcpcrvJent ' 2f;s>i 

Workfare s Impact or» Emplo)aWc Welfare R<xtpicnls 2-u'' 

WELFARE LEGISLATIOS-Sce aho WORK ISCESTIN'E PROGRA^I 
(WIN) ' 
Lcfal AnalysB of W IS Requirements 2-0"^$ 

• Socul Service Tasi.^ and Educatwn Preparation 6-08 1 
WIN Tax Credit Program 2-084 

WELFARE PATTERNS 

DualCarJtrs 4-023D 
lncon'<r*D>namjC4of the Poor ~ 2-073 

Povcrt) PoliO». and ^elKrf . 6-154 

W-rlf^.'c D^pcodcoc) arxl L-j* lrK<>r>e l-ab<>r Market* 4^3^- 
W ari Welfare Patterns of Ur* lnv»'me Rdmilt« 2-09<j 

WELFARE PROGRAMS-^ See aiv. AID TO F AMiLILS WTTVl 

OEPESrxENTCHlLDRlS. WORX iSCESTlNt PROGRAM 
^ < W IS). WELFARE RECIPIESTS. ECOSOMIC WELFARE 
Better Budfeting for Hum«tn Resource Programs 1-01 IC 

Dccuwn to Participate in WIN Hlltnois) 2-062 
DeciMoa to Participate in W IN ( Michig^ J 2-061 
D:ctS4<;n to ParlKipate in WIS (Ohio) 2-060 
Emplo>ment Alternative lo Welfare 2-078 
Interfavc of Work and W clfare 4-00:C 
Poverty. PohOCJ. and Relief 6-154 
Public Assistance and Manpower PoIk.) of Qreat Bnuin 6-344 
Public AiMStance Employables m New York 5-0 1 3 

Role Conflicts of Indigenous Welfare Aids 6-165 
Social Service Tasks and Edlication Preparation » 6-08 1 

Study of Femaie Family Hc^ds ^ 6-106 

Welfare Impact on Bla^^k Migration. Marttai Stability 6-105 
Where Have All the DulUrs Gone'' I -0 11 D 

Workfare s Impact on Empk^y^bk Welfare Rcapicnls 2-070 

WELFARE RECIPIENTS— tProjCvts dc^inj pnnvipaily svith this »ubjecl 
appear in Chapter 2H > See also AID TO FAMILIES WTTH 
DEPENDENT CHILDREN. WORK INCENTIVE PROGRAM 
(WIN) 

Career Oppoftunilies Development Program 
Fessibtlity of Vouchers for Trammg m W IS 
Flexible Work Schedules for Welfare PaftK-tpants 
Health of Working arid Nonworkmg Poverty Mothers 

• Income Dynamics of the Poor 
Interface of Work and Welfare 
Legal Analysts of WIN Requirements 
Manpower Institutional Grant ( 1970> The Ohio State 

Lniversity 

Population Charactensttcs Affecting W IS CXitcomes 
Potential of Wage Subsidies " 
Poverty. Politics, and Relic/ • 
Public Assistance Employables m Sev/ York 
.Public Service Employment and Upgrading Project m 

Vermont 
Study of Female Family Heads 
Study of Unemployment Insurance Exhaustecs 
Supported Employment m the Public Sector 
Trtnsrtional Effects of Public Service Employment 
Trarujtional Employment Experimental Model 
Welfare Careers arxi Low- Wage Employment 
V/ctfare Impact on Black Migration. Manial Subiltty 
Work and Welfare Patterns of Lpw-Income Families 
WoHtfare's Impact on Employ aW Welfare Recipients 
WEST VIRGINIA 

Computerized Inter area i6b Oearance System 
Manpower Institutional Grant (1970) West Virgmia 

Umversity 

Manpower Institutional Grant (1974) West Virginu 
University « 

WfeSTERNUS 

Searchmg for a Successful Agricultural Migrant 

Wetbacks-See AUENS 

WHTTE-COLLAR OCCUPATIONS 

Employment Exparjsion in a Suburban Labor Market 
Enhancement of Worker Mobility and Job Opportunity 
Human Re»ourcei m the 0 S and Japan 
lAcrcasmg Mmonty Women's Employment m Atlanu 



4- 038 
2-069' 
2-085 
2-094 
2-073 

4-O02C 
2-075 

6-020 

2- 058 

3- 030 
6-154^ 

5- 013 

3-027 

6- 106 

2- 083 

3- 032 
3-023' 
3-028 
2-087 
6-105 
2-090 
2-070 

1-023 

6-025 

6-013 

6- 1 68 



4-O02M 
3-053 
6-180 
2-049 



Increasing Minonty Womeas Employment in Houston 2-048 
Longitudinal Analfso of Ocvupatiooal Mobihjy 4-008 
Minority Women in Whitf -Collar Jobs . 2-047 
Whue-Collar Work , 6-255 

Wholesale Pncc Index -See PRICES 
WIS- Sec WORK ISCESTIN'E PROGRAM (WIN) 
WIS I -See WORK INCENTINt PROGRAM (WIN) 
W IS Tax Credit Prugram ( WTCP>-See WORK IMXNTIN'E 

PR<X.RVMfW1N) 
WISCOSSIN 

Labor Mobility Project (V^vh<gan) 
Manpo%fcer Institutional Orart M 970) North,Carolina* 

A&T Stale tni>ersjt/ 
Minpo^er lrL^titu:}un<ii Ofunt ' !974j OjklarvJ J 
Univer^ty i 
Women m Wisconsm Apprentic^hip , 
WISCOSSIS MILWAUKEE i. 

I abf^r Market Information System Design and V*^ 
WOMES— 1 Prvjevis dealing pnn^ipall) with this subject <ipp^<4r m 
Chapter 21 ) See also MOTHERS. MALE. FEMALE, YOLNG 
WOMEN 

Births and Women's Labor Force Partiapation 
Budgets Earnings, aixJ Work of Mamed Women 
Career Patterns of Women Physxnans 
Career Progression Systems ' 
Characteristics of Career and Homemaking Oriented 
Women 

Dii^nminalion m Training Progranw 
Dual Careers 

Economics of Sex Discnmination 
EmergeTKe of a Service Society 
Employment Enabling Services For Women 
Employrnent Expansion in a Suburban Labor Market » 
Employment of Mamed Wo<T>en With Children 
European Manpo%frer Policies > 
Evaluation of NAB-JOBS for Disadvantaged 
Fertility and Labor Participation of Married Women 
Homcmakct Service Demonstration Traming Project 
Homemaker Traming Project 

Household Service Organi^atjon Development Project 
Impact of LaN« Prohibiting Sex E>tscnminalion 
Increasing Minonty Women's Employment in Atlanta 
Increasing Minonty Womeri s Employment in Houst 
Interrelationship Between Female Employment and 
Fertility 

iLabor Force Characteristics of Puerto RKan Migrants 
Labor Force Mobility of Females 
Labor Force Participation and Mothers' Fertility 
Labor Foifce Partiapation of Marrtcd Women 
Labor Turnover Among* Adult Women 
Longitudinal Analysts of Occupational Mobility 
Ljow Wages for Women Workers 

Manpv»wCf InsUtutional Grant (1970) Cornell University 
Mdnpcv^er Instituti4jnal Grant ( 1970; Memphis State 

Univ /Umv of Mtsstssippi 
Manpov.cr Institutional Grant ( 1970) North Carolina 

A&T State University 
Manpower Institutional Grant ( 19'70j Southern 

MetlKxlist University 
Manpower Institutional Grant ( 1970) UCLA 
Manpower Institutional Grant ( 1970) University of 

Utah . 

Manpower Institutional Grant (1970) Virginia Sute 
College 

Manpower Research and Formation of Policy 
Manpower Traimng Programs for Women 
Maternity Leave Benefits 
Minonty Mobility Project 
Minority Women m White-ColIar Jobs 
Model Assessment and Ctasnfication System in 

* CocrettKXWv 
National Longitudirul Surveys Cleannghouse 
National Longitudinal Surveys of Labor Force BehavK»r 
N'OW The Formative Years 
Project SURGE 
Project Volunteer F*owcf . 
Rclatiomhip between Employment, Unemployment, and 

Migration * 4-017 



3-085 

6-019 

6-007 
2-015 

1 024 



6-193 
6-254 
6-045 

3- 047 

6-241 

1- 056 
^23D 

6-080 

4- 001 

2- 097 
4-O02M 

6^128 
6-212 
6-093 
6-249 
2-021 
2-022 
2-023 
6-102 
2-049 
2-048 

6-117 
2-042 
6-034 
6-126 
6-127 
6-129 
4-O08 
6-192 
6-016 

6-017 

6-019 

6-022 
6-015 

<?024 

1- 067 
6^138 

2- 096 
'3J047C 

2-047 

2-029 
4-023E 
4-023 
6-145 
2-025 
2-126 
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Sute Labor Lejaiauon for Women 6^9 

Study of Fenialc FamJy Heads 6-106 

SucccsjfuJ Career Women 4^20 

Tax Law Effect oo Labor Supply of Mamcd Women 6- 107 
Traintnt Impact on Mmonncs 9X)d Women 1 -062 

Upgrade Training tn Canning Industry During Layoff ^ 

Periods 3-056 

Upgrade Training tn the Ojintng !iKiustr> 3-06X 

Vocational Trainm^ Survey m CorrectioftaJ Ii»UtutKxa 2-038 

Women and the Axnencan OccupatxxiaJ Structure 6-257 

Women in Temporary Help Jobs 4-019 

Women m Wttconsin Apprenticeship . 2-015 

' Women Offenders Projcctt 2-037 

Women's Nonstandard Workday /Work week 6- 1 84 
Workshop on Research Needed on Women's 

Emptoymenl Situation * 2-098 

WOMEN AND GIRLS EMPLOYMENT ENABUNG SERVICES 
. (WAGEES) • 

Employment EruWmg Services For Women 2-09'^ 
WOMEN'S OCCUPATIONS 

Dscnminatioa in Trammg Programs 1 -056 

NaixjnaJ Longjtudmal Surveys Oeanngbouse 4-023E 
Rural Manpower Pobcy Research Group 2- 1 27 

Sex and Occupaix>naJ Prcsuge 6-231 

Sex Differerxxs m income Deiefmmatxjn 6-171 
Women m Wsconstn Apprenticeship 2-015 
, Workshop on Research Needed on Women's 

EmpJoyTT>eni Situatwn 2-098 

Years for Deasxjn , ^ 4-023B 

WOOD PRObuCTS INDUSTRY 

Labor Demand ElastKity m Wood Products Industry 6-090 
WORK ATTTTUDES— ( Projecu dealmg pnncipally with this subject 
appear m Chapter 4D ) See abo JOB SATISFACTION. 
MOTIVATION 

Black Male Professionals m Industry 4-058 

Btireaucratic Predisposition and Job Requirements 4-060 

Career Thresholds 4-023C 

Changing Schedules of Work 4^39 
Characteristics of Career and HomemaJting "Oriented 

Women ^ - 6-241 

Characteristics of Employees Hired by NAB Employers 6-042 
Coop Education m School* to- Work Transitwn 3-02 1 

Dual Careers 4-023D 

Effcctivenes* m Work Roles 4-053 
Effecttveness of JET on Trainees * 3-013 

Employee Partictpatxjn m Job Structuring 4-044 

Employee Partxnpatxxi m Pay Plan Development 4-05^ 

Employment of Mamcd Women With Children 6-128 
Engineers and Scientmt in Califorma " 6-077 
Experimental Manpower Laboratory Disadvantaged 

Youth . . 2-108 

Experimental Manpower Laboratory Social Systems 

Intervention 3-073 

Four-Day Worifweek m Hospitals , ^ * ^ 

Job Training. Penonahly. and Labor Market Conditioos '6-229 

Management- Worker Collaboration m Job Structuring 1 -068B 

• Manpower Frontier Education, GuidarKe. Work 4-O02H 
Manpower institutional Grant ( 1970) Unn^ers^ty of 

Oregon 6-02 1 - 
Measurement of Alienation Through BchAvioral Rating 

Scales . 6-141 

V Men and Women m SoeiKe and Engjncenng 6-044 

Model Health Care Career Program \ * 2-103 

: Moovatjon of the Black Worker " , 6-236 

MuJtJ>>bboWing m Wichita ... ^ 6-237 

National LongjtudmaJ Surveys of Labor Force Behavw 4-023 

Need Sat»faition m Work and NomSork -6-111 
OrganizationaJ Experience and Emptoyee Work 

Attitudes. . ..... /. . 4-055 

Phenomenology of Human Labor 6-153 

^ PopuUtxOT Charactenstjcs Affecting WIN Outcomes 2-058 

Pojrer Motivatioo Among Disadvantaged Workers . . 6-175 

Pre-Retvcrocnt Yean , - - 4-023A 

Preparation fotAVork . . . ' 4-O02R . 

, Program Instructioo for»WIN Employability Orientation 2-065 

• , Quality of Worictobogrtphy *^57 

Reduced Research Funding and University Scientisti . 6068 

Role Conflicts of Indigenous Welfare Aids 6-165 



Role rtbrformaiKJe and Organizational Cc^iimitment 6-167 

Supplemental Uses of the Work^i*ce 4-049 

TrainiW Effects on Negro Occtipational Aspirations 6-087 

Unemffcymcnt m the Urtan Core 4-034 

UnioiuzaJNew York Social Service ^ployccs 6-185 
, Urban Tdicher Attitudes Toward Malc/FemaJe 

Supcr^fs " * '6-052 

Validation of Oiahty of Work Ouestxwmaires 4-056 
Work and Life Slyk Orgaiuzalx>n • 6-205 
Work and Values ' 4-0021 
Work Attitudes and Occupational ExpeneiKe of Young 

Men 4-059 

Work Expcctatxxtt oC Ypulh 4-061 

Work Onenudons of WIN Partxapants 2-082 

Worker Differences m Satisfaction With Work itself 6-038 

Years for Dccbkxi 4-023B 
Work Availability— See MANPOWER NEEDS 

WORK ENVIRONMENT— Sc« also OCCUPATIONAL SAFETY AND 
^HEALTH, QUALITY OF EMPLOYMENT, ORGANIZATIC^AL 

ENVIRONMENT 
Experimental Manpower Laboratory Social Systems 

, Intervention . ^ 3-073 

Management- Worker Collaboration m Job Strxictunng 1-068B 

Pioneer Messenger Service . . ^ 3-031 
Services for Workers at thc,Workplace . 4-046 

Supplemental Uses of the Worxpucc 4-049 

Supported Employment m the Pubbc Sectof ^ 3-032 
Worker Differences m Satisfactjon With Work Itself , 6-038 
WORK ETHIC-See also MOTIVATION: WORK ATTTTUDES 

Bureaucratic Predisposition and Job Requirements , 4-060 

Services for Workers at the Workplace . . ^. . 4-046 

Supplemental Uses of the Workplace . 4-049 

Work and Values 4^21 

WORK EXPERIENCE PROGRAMS— See also NEIGHBORHOOD 
YOUTH CORPS (NYC), JOB CORPS, WORK INCENTIVE 
PROGRAM (WIN), PUBUC EMPLOYMENT PROGRAMS. 
CETA PROGRAMS^ CATEGORICAL MANPOWER 
PROGRAMS 

Camp Saugus Rcsidcntia] Job Center 2- 1 20 

Community Elite Corps 2-101 

Day Care— NYC Youth Helper Program - - ^ 2-102 

' Dsadvantaged Workers in Parks and Recreation 3-025 
Expenmcntal Manpower Laboratory. Disadvantaged 

Youth .2^108 

In-School NYC EnroUees Employed m Action-Research 2- 1 06 

In-School NYC for Young Gtris _ ^-109 

Model Rural Youth Projects for Southwest 2-115 

Operation Young Aduhs A Worit-Study Program ... 2-1 14 

Selected Out-of-School NYC Programs 2-1 10 

Work Expenence and Career Exploration Program 3-008 

Work Relpise Laws, Policies and Operations 2-040 

Work History— See LABC« MARKET BEHAVIOR 

WORK INCENTIVE PROGRAM (WIN) 

Analyses of WIN Team Functiofung and Job 

RequxrcmcnU 2-057 

Conference on Manpower Services for tbC'Poor 2-059 

Counselor Ethnic Match Relevance to Trainee Behavior 6- 1 72 

Decwon to Partiapaie m WIN (nhnots) „ ~ 2-062 

Decmdn to Participate in WIN (Michigan) 2-061 

Decision to Participate m WIN (Ohio) ... 2-060 

Dtscnmination m Tramtng Piogia im 1 -056 

Effect of Welfare Women's Working on Their Family . 2-066 

Employability Development Team Interaction Analysis 1-036 

^ployer Tax Credit and WIN Registrants . . . 4-040 

Employment Contexts and Disadvantaged Workers 2-067 

FcasibUityofVouchersforTraimnf in WIN . . 2-069 

Flexible Work Schedules for Welfare Pamdpantt - 2-085 

Garnishment and Employabflity Among WIN Families . 2-08 1 

Health of Working and IMonwciking Poverty Mothers . 2-094 

Impact of Manpower Programs on Low- Wage Industries 1-061 

' Impact bf Urban WIN Programs T 2-07J 

Impedhncnts to AlUancc of WlN/ctT^V I -007 

Impedimeiits to Success m WIN 2-068 

Incentives 2nd Disincentives in WIN 2-072 

Job Patterns for WIN Tetniinces . 2-074 

Legal Analysis of WIN Requirementi ... 2-075 

Model WIN Project for Rural Atcm ^ 2-064 
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Paternal Aulhom)?^vrk Trajmng. 4Th1 Irwomc 

Mai menace Programs , 2-077 

Polic) Implications of Longitudmal Siud> of WIN 

Drcfpouts 2-076 
Population Charactcrrslics Affecting V» IN CXilcom« 2-058 
Prcdtt-tirg Job or Training Tenure 3-^J76 
Program InsiruuUon for NMN Emplo>4bU»t> Onenution ' 2-065 
Public As&istancc Employables m Ncsv York 5-013 
Social V> urk Education and the WIN Program 2-086 
Staff Altitudes and WIN Program Success 2-080 
Trainmg of WIN Personnel I -O-IB 

Welfare Careers and LoNfc-W.igc Lmpiij>mcnl 24*H7 
WIN Demonstration" Project Design 2-063 
WIN Health Aiscssmeni Project 2-088 
WIN Research Fmdmgs Utilization Pro^c-vi 2-089 
WIN Tax Credit Program 2-084 
WIN Tax Credit Program (Taimadge Amendments) 2-092A 
WIN Making Adults £^-onom J call) Independent 2-091 
Work and Welfare Patterns of Lo* -Income Famibcs 2-O90 
Work OnenUtions of WIN Participants 2-082 
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Work OnenUtion— See WORK ATTITUDES 
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WORK ROLES-See also WORK ATTTTUDES 

Dual Careers 

EffecUveness m Work Roles 
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YMCA MANPOWER PROJECT 

YMCA Manpower Project y » 
Young Adults— See YOUTH 
YOUTSfG MEN— See also YOUTH 

Adolescent Boys in the Inner City ... 

Black/White Teenage Occupational Enjploymcni 
Determinants 

Career Development 

Career Thresholds ^ . 

College Men $ Choice of Saenoe Careers 

Dynamic Analysis of Labor Force Behavior of Men and 

Youth , ... 
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Work ^tjtudcs and Occupationai Experience of Young 
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YOUNG WOMEN— See also YOtTH 

Birth Expectatwns ai^d Work Experience 
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In-School NYC for Young Girk 
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Years for Decision 
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Assessment Measures for Youth Enrollccs 
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Evaluation of 1972 Summer Intern Program 
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Youth 

Geographic Mobility Among Selected Young Workers 
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Labor Force and Minimum Wage 
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